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wALteR wIse
General President

T o the public, an ironworker is mostly 
identified with the erection of struc-

tural steel, from skyscrapers to bridges. 
Throughout our history, people have mar-
veled over the daring men and women 
working high above on narrow beams as 
“cowboys of the sky” or today’s “iron men.” 

That cultural identity has helped define 
our trade as one that takes on all chal-
lenges with no job being too tough for the 
Iron Workers and embodies the shared 
bond we have with each other as brother 
and sister ironworkers—facing challenges 
together; relying on each other for our 
safety; and counting on one another to get 
the job done. There is a lot to be proud of 
as a union ironworker.

While the public sees and benefits from 
the projects we build, they do not under-
stand how we accomplish these tremen-
dous tasks or what goes into becoming a 
union ironworker. That must change! We 
need to change people’s perspective so 
they are awed not just by our amazing feats 
of steel erection, but that we accomplish 
those feats safely, without injuries or death. 
The public must recognize the training 
and professionalism on display, and that 
their own self-interest is best served when 
union ironworkers are on the job.

When our value is understood and com-
munity support is gained, our signatory con-
tractors gain work. Project labor agreements 
become the norm, apprenticeship programs 
are required, regulations are enforced, irre-
sponsible contractors are punished and or-
ganizing campaigns are embraced.

And it starts with each and every mem-
ber. Every job must be a testament to our 
skill, with each project delivered safely, 
with the highest quality craftsmanship, 
on time and under budget. Let our work 
speak for us. But not entirely, for each one 
of us is an educator and salesman. You 
have a tremendous audience with your 
friends, family and acquaintances through 
your churches, school groups, sports and 
many social activities.

Our training, journeyman and appren-
tice, is often described as our best-kept secret. 

It shouldn’t be. Open those training room 
doors to tours for legislators, community 
groups, students, plant managers, industry 
representatives and others so we can dem-
onstrate our commitment to their success 
and the career opportunities that would be 
available to even more residents when union 
ironworkers and our contractors are hired.

Let them know how much we are part 
of the local economy and community.  
Small businesses are the greatest benefi-
ciary of fair wages; when you go shopping, 
make sure they know where that dollar you 
just spent came from. Building strong re-
lationships with the community through 
activism and charitable work also creates 
valuable allies who can become recruiters 
and advocates.

We practice this outreach across North 
America with a multitude of various in-
dustry organizations through IMPACT, 
a strong coalition of community groups 
with the Organizing Department, and 
the efforts of our Political and Legislative 
Department, all of which are dedicated to 
educating the public, changing the per-
spective of how we are viewed and creating 
more opportunities for our members.

We cannot be viewed as the “crazy guys 
up there” and defined by 40-year-old mov-
ie stereotypes. We must replace myths and 
lies with the truth and, if need be, speak to 
one ear at a time with one voice at a time—
your voice.

Thank you for helping to build our 
great union.

Our Work & Our Voice 
Best endorsement of Union ironworkers

Every job must be a testament to our skill, 
with each project delivered safely,  
with the highest quality craftsmanship, 
on time and under budget.
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1,000,000 
Man-Hours

No INJURIES

I n January, ironworkers cel-
ebrated 40,000 injury-free 
man-hours at Kiewit’s Marsh 

Landing Generating Station project. 
Our success is just one small part of 
a larger story—the story of a con-
tractor who invests heavily in safety, 
planning and housekeeping for ev-
ery worker involved on every one of 
their projects.

MARSH. “Mitigate And Remove 
Safety Hazards.” The words em-
blazon the top of a bland page in a 
pocket-sized spiral pad.

But the page’s content is anything 
but bland. A cursory glance at the 
oblong paper reveals a list of eye-
catching headings. “Crush Points,” 
“Access,” “Housekeeping” and so 
on. Under each heading, the con-
cise, no-nonsense questions, “What 
can hurt me today?” and “What am 
I going to do about it?” Just below, 

running the width of the page, three 
thick, black lines demand thought-
ful answers.

“They’re short and precise. 
They make you take a second to 
think about how you may get hurt 
so you can avoid potential haz-
ards,” explains Eric Johanson, a 
Kiewit construction manager at the 
Marsh Landing Generating Station 
(MLGS) in Antioch, Calif.

“MARSH Minutes,” as the proj-
ect team nicknamed the “Miti-
gate and Remove Safety Hazards” 
forms, represent a small but ever-
present component of Kiewit’s 
impeccable attention to safety at 
MLGS. At 3 inches by 5 inches 
each, an ironworker can slip the 
documents into his back pocket 
and refer to them throughout the 
day to remind him of the site’s ex-
acting approach to safety.

Project managers there may as 
well have shortened “MARSH” to 
“MAR”: “Mitigate and Remove.” 
Because as of January 2013, safety 
inspectors had identified no “Safety 
Hazards” to speak of. 

Kiewit counts 40,000 injury-
free man-hours for ironworkers 
and more than a million for all the 
building trades on the job. As Eric 
brags on Kiewit’s safety success, his 
voice doesn’t even crack with ex-
citement—which reveals volumes 
about the attitude on the site. In 
fact, Kiewit adheres to safety pro-
tocol so stringently that projects 
with spotless safety records are an 
imperative.

Kiewit’s success comes down to 
an extreme—but much-needed—
“culture of safety,” according to 
Chris Derrico, an ironworker fore-
man representing Local 378 (Oak-

4
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land, Calif.). “You’ve never seen a 
jobsite in America this clean. There’s 
nothing on the ground, no tripping, 
no twisted ankles.” A quick consul-
tation of any MARSH Minute con-
firms that Kiewit pays especially 
close attention to tripping hazards. 
Next to “Housekeeping,” “Tripping” 
appears in smaller, yet prominent 
text so craftsmen don’t overlook 
the important category when pon-
dering their response to “What can 
hurt me today?”

Chris continues, rattling off 
a well-rehearsed—and probably 
often-repeated—refrain: “Cleanli-
ness, planning and the JHA.” These, 
he says, are the keys to one million 
injury-free man-hours.

Periodically, but never less than 
once per week, foremen gather their 
crews to develop a JHA, or “Job 
Hazard Analysis” by asking work-
ers to list what tools they’ll need on 
the job and to write out, step-by-

step, the tasks they will perform. 
The second page of the JHA con-
tains the “meat” of the list, accord-
ing to Chris: What’s most likely to 
get workers hurt, what might affect 
them during any given step of their 
activities. 

An example of good house-
keeping, the JHA guides workers 
to identify their most important 
activities well in advance of actu-
ally performing them. “You need to 
take personal responsibility,” says 
Eric. “We have really good general 
foremen who understand this, and 
who remind their guys that if they 
need something different than what 
we’re providing to stay safe, dude, 
stop what you’re doing.” 

So dedicated to safety were 
Kiewit’s managers, and so zealous 
were they in regard to planning, 
they went so far as to publish “task 
packages,” which serve to “guide 
any major operations by breaking 
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down the steps of the construction 
in writing, along with drawings and 
safety plans,” says Chris.

He explains, “Instead of work-
ers having to go into an operation 
and figure everything out by them-
selves, most of the critical thinking 
has been done.”

For example, if a worker is hoist-
ing a conex (construction industry 
jargon for a “large shipping or stor-
age container”), he may refer to the 
published “task package” specific to 
that activity. “So he would know that 
step one is to gather rigging, step 
two is to inspect, and so on,” Chris 
says. Drawings and pictures are in-
cluded, and they can be simple or 
complex, depending on the simplic-
ity or complexity of the job at hand. 
“The important thing is to illustrate 

a plan that can be safely carried out. 
Stop, assess, think about what could 
get you hurt, and then you go and 
do your task in a way that would be 
the safest way to do it.”

Kiewit is gracious about their 
safety record, citing worker buy-
in as a large part of the program’s 
success. “I work with ironworkers 
on every project, and I’ll be hon-
est with you. They have so much 
pride in what they do, they have a 
hard time buying in to new ways 
of working,” says Robert Stormo, 
Kiewit’s project safety director at 
the Marsh Landing project. “But 
after they realized that we were 
here to work as a team and not just 
giving them lip service, the iron-
workers were instrumental in lead-
ing this project and making sure 

we maintained a safe and produc-
tive jobsite.”

The sheer size and complexity of 
the MLGS project—and the speed 
at which construction workers are 
building the job—make Kiewit’s 
safety record look all the more im-
pressive.

With four towering exhaust 
stacks already shadowing the job-
site as of January 2013, it’s hard to 
believe that just a year and a half 
ago, nothing but a layer of light 
brown dust covered the lot where 
hundreds of workers now tend to 
the MLGS.

Throughout 2011, engineers 
agonized over site sequencing to 
ensure that electrical duct banks 
and pipework flowed together with 
the existing infrastructure sur-

6
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rounding the MLGS plant. Nestled 
on the banks of the San Joaquin 
River, MLGS squats next to the 
Contra Costa Power Plant and lays 
just a stone’s throw across the wa-
ter from a sprawling wind farm. 
Indeed, coordination was vital for 
the MLGS, which consists of four 
190-megawatt Siemens simple cycle 
gas turbine units. The “quick start” 
plant—that can reach peak elec-
tricity production in less than 20 
minutes—makes use of existing in-
frastructure, including natural gas 
and transmission lines connecting 
to PG&E sources.

By the end of 2011, construction 
had begun to progress at lightning 
speed. The safety record remained 
flawless.

“When I arrived in May 2011, 
we were just beginning concrete 
work, work underground and driv-
ing piles,” says Eric.

And that’s right about the time 
Kiewit flung the project into high gear.

From April 2011 until October 
2011, the job peaked at 500 crafts-
men, clocking nearly 75,000 man-
hours a month. “Working at a high 
level for 5 to 6 months without any 
recordable injury is hard work,” Eric 
explains. Not to mention the simul-
taneous expansion of workers, gen-
eral foremen, stewards and super-
intendents. “The expansion posed a 
challenge, but we all stayed on the 
same page. It was a real team effort.” 

Even under the looming towers, 
and after millions of man-hours and 
mind-bogglingly complex arrays of 
electrical infrastructure, safety re-
mains the most impressive—and 
crucial—success at MLGS.

“We want to be safe on the job. 
And it really is nice to work for a 
company who cares about the guys 
the way Kiewit does. Everything 

else is second to that,” Chris says.
Eric also tips his hat to Chris and the 

ironworkers for their leadership and 
commitment to safety. “Having Chris 
on board was vital. Ironworkers really 
believe in him, and they trust him.”

While Chris admits that Kiewit’s 
strict attention to safety may cost 
more up front, the precautions save 
money in the long run. “It should 
be common practice for contractors 
to give owners two bid numbers,” 
Chris says. “The number it would 
cost without the highest in safety 
precautions…and a second number 
factoring in a death or a severe in-
jury.” That would certainly get any 
owner’s attention.

Kiewit didn’t have to provide 
two bid numbers. After all, they pri-
oritized safety on the jobsite, start-
ing with “housekeeping” and the 3 
x 5 spiral-bound notepads stuck in 
every craftsman’s back pocket. 
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Local 5 (Washington, D.C.) ironworkers com-
pleted work on time October 31, 2012, on the 
new Shenandoah River Bridge. The Design-

Build project, awarded to union contractor Trumbull 
Corporation on January 5, 2010, by the West Virginia 
Department of Transportation-Division of Highways, 
aimed to create a new bridge over the Shenandoah Riv-
er in Jefferson County, W. Va.. The project employed 
20 ironworkers for more than 150,000 man-hours. 
Trumbull has been a union contractor since incorpo-
ration in 1955.

The project’s stretch of roadway is a portion of the 

recently upgraded WV Route 9, a partially controlled 
access, four-lane divided highway, which extends from 
the Charles Town Bypass on US 340 to the West Vir-
ginia and Virginia state line. The project included the 
approaches to the bridge, which will carry West Virginia 
Route 9 between County Route 27 and County Route 
32/2, a distance of approximately 1,805 feet.

The Delta-Rahmen Bridge stretches 1,650 feet across 
the Shenandoah River Valley, carrying the highway 200 
feet above the river below. The substructure consists of 
two abutments and four piers, utilizing 560,000 pounds 
of reinforcing steel, 7,700 cubic yards of concrete and 

Charles Town, WV

Shenandoah
Local5IronworkersErect

Photos by Local 5 President John Rayner

8
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Local5IronworkersErect 43,000 square feet of formwork. The second abutment also re-
quired the construction of a 200-foot long, 45-foot tall MSE 
wall. The superstructure of the bridge contains nearly 13 million 
pounds of structural steel and utilizes a five-girder, four-sub-
stringer system supported by five lines of Delta Legs. A Conspan 
bridge system was used on one side of the bridge to eliminate 
an additional span on the main bridge structure. This Conspan 
bridge was 105 feet long, 24 feet wide, and 20 feet tall, with the 
heaviest piece weighing 52,000 pounds.

A study report in 1978 (A Study Report on the Eastern Pan-
handle Area Transportation Study) ranked this project as the 
first priority highway need for the area. It would upgrade an 
approximate five-mile stretch of WV 9 into a four-lane divided 
highway, which not only would provide swifter, easier travel, but 
also would be materially safer than the present route. The exist-
ing WV 9 was designed as a rural-collector road when it was 
constructed around 1930. The world and the Eastern Panhandle 
both have changed dramatically since then.

Local 5 (Washington, d.C.) 
ironworkers completed work on 
time october 31, 2012, on the new 
Shenandoah River Bridge. The 
design-Build project, awarded 
to union contractor Trumbull 
Corporation on January 5, 2010, 
by the West Virginia department 
of Transportation-division of 
highways, aimed to create a  
new bridge over the Shenandoah 
River in Jefferson County, W. Va.  
The project employed 20 
ironworkers for more than 
150,000 man-hours. Trumbull 
has been a union contractor 
since incorporation in 1955.
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Shenandoah River Bridge 

Facts
  Construction of a new Delta-Rahmen bridge 

  Bridge length of 1,650 feet 

  Bridge height of 200 feet above Shenandoah 
River 

  MSE wall construction 

  “Mass concrete” substructure 

  12,900,000 pounds of structural steel in 
superstructure 

  Utilizes a Conspan bridge system 

10
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A great deal of the population increase in Jefferson 
County has occurred in the area where the Division of 
Highways (DOH) proposed to place this project. Over a 
20-year period (1992–2012), the average daily traffic was 
anticipated to increase from 10,500 to 22,100 vehicles 
per day. Much of that growth is present today, apparent-
ly fulfilling the prediction that the entire portion of the 
WV 9 study area is operating at an unacceptable level 
of service in both directions. Safety is the primary pur-
pose for the project. The results of previous studies in-
dicate that the number of accidents along current WV 9  
was 32 percent higher than the statewide average for 

similar facilities, and fatalities along this roadway were 
76 percent higher than the state’s average.

The construction of this approximate five-mile seg-
ment currently is estimated to be $153 million, which 
includes previously completed projects, projects under 
contract and future construction projects. This seg-
ment is significantly more expensive on a per-mile basis 
than others because a major bridge must be constructed 
across the Shenandoah River as the four-lane road ap-
proaches the Virginia border.

The Shenandoah Bridge is one of the longest, if not 
the longest, steel Delta-Frame bridge built in the U.S. 
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The bridge type, a rigid steel delta-frame is sometimes 
referred to as a Delta-Rahmen bridge (the word Rah-
men being German for “frame”). They are a rarer form 
of rigid steel frame than their cousin, the slant-leg 
frames. These types are sometimes called Pi-Rahmen, 
because of their shape. Either of the types of rigid frame 
(slant-leg or delta frame) is unique because it combines 
the behavior of both girder and arch bridge forms.

The bridge has 12,891,527 pounds of steel that rise 
almost 220 feet above the Shenandoah River, the main 

delta-frame structure spans 1400 feet, with an overall 
bridge length of 1650 feet.

This was the final piece of the Route 9 Corridor tying 
West Virginia to the Virginia line. 

Local 5 President John Rayner is extremely proud 
of the work done by our union ironworkers and stat-
ed, “The bridge was completed on time and on budget 
for the topping off ceremony on October 31, 2012. The 
Shenandoah River Bridge project was another fine ex-
ample of the value of union ironworkers.”

12
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I N  M E M O R I A M

First General Vice President George Kratzer, 62, 
of Wilmington, Ohio, passed away March 23,  

2013 at The Ohio State Univer-
sity Medical Center.

George started as an ap-
prentice ironworker in 1970 
with Local 290 (Dayton, Ohio). 
He became business agent in 
1984 and held that position un-
til his appointment as general 
organizer on July 31, 2000, by 
General President Jake West. 
He was named ninth general 
vice president in 2001 by Gen-
eral President Joseph Hunt, 
and subsequently elected as a 
general vice president by the 
delegates to the International 
Conventions in 2001, 2006 and 
2011, while serving as presi-
dent of the Iron Workers Dis-
trict Council of Southern Ohio 
and Vicinity. 

Generations of ironworkers were able to earn a 
good living, raise their families and retire in dignity 
because of George’s efforts. He tackled the tough 
jobs with innovation and professionalism, building 

bridges where others only saw chasms while always 
keeping our members’ best interests at heart. Man-

agement and labor alike respect-
ed him because when George 
Kratzer gave his word it was his 
bond. George was instrumental 
in moving our union forward. 
From organizing to IMPACT to 
policies of the general executive 
council, General Vice President 
Kratzer had a hand in it all and 
his fingerprints are indelibly 
etched into the future of our or-
ganization.  

Of George’s devotion to 
union ironworkers, General 
President Walter Wise said, 
“George was an ironworker, first 
and foremost, and never forgot 
what it was like to walk the iron. 
He was a champion for the men 
and women of our union, and 

as first general vice president was a beloved and 
extremely qualified leader. He will be missed.”

General Vice President Kratzer is survived by 
his loving wife Shelley, his daughter Stephanie and 
granddaughter Maggie.

Ironworkers Mourn the Loss of  
First General Vice President George Kratzer 

George was an ironworker, first and foremost,  
and never forgot what it was like to walk the iron.

GENERAL PREsIdENt WALtER WIsE

Honoring First General Vice President 
George Kratzer—A Brother to Us AlwAys

The officers and members of Local 290 (Dayton, Ohio) pre-
sented First General Vice President George Kratzer a prestigious 
award in August 2012 at their local union meeting. Brother 
Kratzer stated, “It is a distinct honor to be awarded by my peers 
and local. They are a great group of union members and I take 
pride in representing each and every one of them.”

The members and officers of Local 290 and the District Coun-
cil of Southern Ohio and Vicinity will greatly miss their union 
brother and officer.14
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Safety, Quality 
& Productivity

Being The Best
This year at the 2013 Conference, the Ironworker Management 
Progressive Action Cooperative Trust showcased how the tripartite 
alliance of ironworkers, contractors and owners has worked hard 
over the past year—and are continuing to work—to “Be the Best” by 
improving safety, quality and productivity industry-wide. Last year, 
attendees at the 2012 North American Iron Workers/IMPACT Labor-
Management Conference indicated that safety, quality and productivity 
are the biggest factors that contribute to growing market share. 

Safety
“Safety for our members and 
employers is our number one 
priority.”—Walter Wise, labor co-
chair, IMPACT; general president, 
Iron Workers

Owners and general contractors 
value safety. In fact, according to 
owner panelists at the conference, 
many of them won’t even consider 
hiring a subcontractor unless they 
have a flawless safety record. Not 
only does this save members’ lives, 
but it increases productivity and 
ensures stability and value for our 
customers.

“We spend more time covering 
safety because we believe that a 
safe project begins with the plan-
ning for that project, and it perme-
ates every aspect of that project,” 
said Jerry Payton of the Tennessee 
Valley Authority (TVA) as he drove 
home the importance of safe prac-
tices on TVA jobsites.

To illustrate dedication to safety, 
Iron Workers and IMPACT formally 
renewed a commitment to pursue 
zero fatalities, a program originally 
launched in January 2012. As part of 
the campaign, Executive Director of 
Safety & Health Steve Rank releases 
monthly safety reports and holds 
frequent webinars. 

“What is consistently impressive about this meeting 
is the level of collaboration we see.  

it has the potential to create new jobs for 
ironworkers and contractors, with the goal of 

doubling market share by 2021.”  
—Bill Brown, management co-chair, IMPACT;  

president, Ben Hur Construction

Throughout 2012: 
SAFETY Iron Workers 
saw a marked decline in 
fatalities in 2012, compared 
to years 2007 to 2011, 
with the average yearly 
fatality rate plummeting 59 
percent. This improvement 
is thanks to, in part, the 
“Countdown to Zero” safety 
and awareness campaign 
launched in January 2012.

QUALITY Officials have 
discussed new shop 
improvement initiatives and 
superintendent training 
courses to highlight 
the Iron Worker efforts 
to provide quality to 
contractors and owners.

PRODUCTIVITY Studies 
continue to recognize 
ironworkers as the most 
productive trade in the 
construction industry.

iMPact ShowcaSeS ironworker
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Watch recaps direct 
from the conference:
http://bit.ly/recap_2013

Quality

“As an ironworker and an 
ironworker contractor, I am 
proud of the commitments 
the Iron Workers make to train 
a skilled workforce that is 
capable of delivering a quality 
product to customers across 
North America.”—Bill Brown, 
management co-chair, IMPACT; 
president, Ben Hur Construction

Ironworkers are highly skilled, 
highly trained professionals. So 
are ironworker contractors. 

Superior training for ironworkers 
and contractors is the industry’s 
hallmark of quality. Superintendent 
Training for Ironworkers—featured 
at this year’s meeting in a special 

presentation by Lee Worley—is a 
popular course that ensures iron-
workers are ready to lead. Proj-
ect management and leadership 
courses for contractors give our 
employers the skills they need to 
succeed in a highly competitive in-
dustry.

“For ironworkers, additional 
training ensures we deliver val-
ue,” said Kevin Hilton, IMPACT 
CEO. “Quality, productivity, excel-
lent training and our drive to deliver 
right the first time, on time, exempli-
fies our commitment to value.” 

oFFiCers
As part of IMPACT’s commitment to assist new ironworker contractors, 
the organization’s leadership signed a partnering agreement on Feb. 11 
with the Surety and Fidelity Association of America (SFAA) to “serve as 
a catalyst for entrepreneurial activity,” said Wise.

From the left: Ed McHugh, Iron Workers International; Walter Wise, Iron Workers 
International/IMPACT; Sam Carradine, SFAA; Bill Brown, Ben Hur Construction/
IMPACT; and Kevin Hilton, IMPACT.

A vast majority of conference attendees 
believe that broadening apprentice 
recruitment, providing digital training 
and expanding into vocational schools 
and state educational programs are vital 
to growing the union.

“in order to take 
advantage of those  

new project 
opportunities, we must 
be the best…we have 
to get the message 

out there that we are 
the best. we provide a 
highly trained, highly 

skilled workforce. that 
is our advantage  

over the competition.”  
—Walter Wise, labor co-chair, 
IMPACT; general president,  

Iron Workers

Collaboration at an all-time high: 
This year, IMPACT welcomed 
more than 880 attendees. 
That’s an increase of over 150 
ironworkers, contractors and 
owners from 2012.

Conference attendees believe that 
ironworker/contractor training, drug 
testing and marketing are IMPACT’s three 
most important programs.

16
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Productivity
“Our focus on training and 
innovation means we stay 
productive.”—Walter Wise, 
labor co-chair, IMPACT; general 
president, Iron Workers 

Ironworkers and ironworker con-
tractors are recognized as among 
the most productive in the con-
struction industry.

Breakout sessions at the 2013 
Conference highlighted the drive 
to innovate that keeps us going. 
Harvey Swift, a field operations 
manager for Bennett Steel, Inc., 
presented “The Paperless Iron-
worker” a case study on Bennett’s 
seamless transition to an all-digital 

jobsite, delivering increased pro-
ductivity and reduced travel time 
needed to move updated blue-
prints and company documents. 
Swift is a member of Local 584 
(Tulsa, Okla.).

Other breakout sessions focused 
on productivity-boosting innova-
tions in reinforcing, steel bridge 
construction and total station 
technology. AISC also answered 
questions about how steel erector 
and fabrication certification can 
streamline a contractor’s day-to-
day operations, saving time and 
money in the process.

PolitiCAl PAnel
David Kolbe, political and legislative representative for the Iron Workers 
International, moderates “Labor, Management, Owners, Electeds,” a panel 
focusing on how labor and management working together represents 
a powerful political force. From the left: Mike O’Connor, Eli Lilly; Steve 
Sweeney, Iron Workers/New Jersey State Senate; and Tim Dickson, 
Pharmaceutical Industry Labor-Management Association.

Eighty percent of attendees believe that 
IMPACT should support contractors in 
bidding projects directly with owners.

The 2013 Conference  
featured the following  
owners and developers:

OWNERS

Michelle Boyd, executive 
director, Top Notch

David Clark, Nalcor Energy

Tim Dickson, executive director, 
Pharmaceutical Industry Labor-
Management Association 
(PILMA) 

Kim Flowers, vice president, 
Technical Services,  
Southern Company

Philip Hannifin, construction 
safety director, Los Angeles 
Unified School District

Hollis Harris, vice president  
of service and delivery,  
Kaiser Permanente

Rich Kasper, construction  
& testing manager,  
Consumers Energy 

Ken Leake, deputy chief, 
Phoenix Fire Department

Samuel Mayman, executive 
officer— engineering,  
Los Angeles County 
Metropolitan Transportation 
Authority

Preston McDaniel, CSCE 
manager of projects,  
Intel Corporation

Michael O’Connor, director  
of state government affairs,  
Eli Lilly

Jerry Payton, senior program 
manager, Industrial Relations, 
Tennessee Valley Authority 
(TVA) 

Kevin Reimer, director  
of construction projects,  
PSEG Power 

DEVELOPERS

Gary Granger, president  
& CEO, The Granger Group

Peter Palandjian, chairman 
& CEO, Intercontinental Real 
Estate Corporation

Scott Travis, senior 
development executive, 
Buckingham Companies 17
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Deadly Dozen Hazards
1 

Falls through unprotected  
 or inadequate floor 
 opening covers.

2
 Collapse of unsecured open 

 web steel joists.

3
 Lack of fall protection and  

 inadequate use of fall 
 arrest equipment.

4
 Falls during installation 

 of floor and roof decking.

5
 Material-handling injuries  

 during steel erection and  
 reinforcing steel activities.

6
 Column collapse due to 

 anchor bolt failure and/or  
 insufficient concrete strength.

7
 Structural collapse of  

 unsupported reinforcing steel  
 columns, walls and decks.

8
 Struck-by injuries from falling 

 objects, tools and materials.

9
 Caught-between injuries 

 during hoisting and rigging 
 operations.

10 Impalement from unprotected 
  reinforcing dowels or other 
  vertical projections.

11
 Electrical hazards and injuries 

 from high-voltage power lines.

12
 Heat illness and toxic 

  exposure to chemicals and 
  airborne contaminants.

See Something*Say Something
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A s part of the 2013 ZERO Fatality 
Campaign, the International As-

sociation and IMPACT have launched 
the “Ironworkers-IMPACT North 
American Safety Honors Program.” 
The purpose of this program is to for-
mally recognize our ironworkers and 
contractors who achieve outstanding 
safety performance on a bi-annual ba-
sis. Many complex projects through-
out the United States and Canada 
are completed on time, on budget, 
with outstanding safety performance. 
However, in many cases these efforts 
remain unnoticed to project owners, 
regulatory agencies, insurance carriers 
and others in the construction indus-
try. This article highlights some of the 
ironworker nominees and a brief over-
view of their accomplishments that 

have been submitted by contractors. 
The IMPACT co-chairs and trustees 

want to pursue this initiative to help 
our members and contractors to in-
crease safety performance, and provide 
national recognition for achieving out-
standing safety performance. All IM-
PACT signatory contractors through-
out the United States and Canada are 
eligible to submit nominations of iron-
workers who have made a difference in 
the field. The “Ironworkers-IMPACT 
North American Safety Honors Pro-
gram” is posted on the IMPACT web-
site at www.impact-net.org for review 
and for contractors to nominate a su-
perintendent, foreman, and journey-
man or apprentice ironworker, who 
has achieved outstanding safety perfor-

mance. Additionally, the program fea-
tures the “Project of the Year Award” 
to formally recognize a particular con-
tractor and project for safety excellence. 

Following are some of the Iron 
Worker members throughout the Unit-
ed States and Canada who have been 
nominated by contractors for demon-
strating safety leadership on the job-
site to prevent serious incidents. There 
are many ironworkers who have been 
nominated; however, I regret that not 
all of them could be listed in this brief 
article. All ironworker nominations will 
eligible for the first drawing in July dur-
ing the IMPACT trustee meeting. This 
meeting is held in conjunction with 
the 29th Annual Ironworker Instructors 
Training Program in Ann Arbor, Mich. 

MeMBeRS MAKinG A DiffeRenCe
nominated for Safety honors Program

TOm TucKER 
LOCAL 790 (SAn fRAnCiSCO) 
nominated by Tom Davies, 

corporate safety director for the Her-
rick Corporation located in Stockton, 
Calif. Brother Tucker is the labor co-
chairman of the Stockton Steel Safety 
Committee, and was instrumental in 
the recent celebration of two milestones 
in safety that received special recogni-
tion from California Congressman Jer-
ry McNerney (D-Stockton). The Stock-
ton Steel fabrication plant employs over 
150 employees and successfully worked 
1,000 days without a lost time accident 
and 12 consecutive months without a 
clinic visit. California Congressman 

Jerry McNerney (D-Stockton) present-
ed Stockton Steel with a Certificate of 
Special Congressional Recognition for 
this shop safety achievement. Brother 
Tucker worked closely with members 
to recognize and avoid common plant 
safety hazards and health hazards dur-
ing the steel fabrication process.

BOB GROTHE
LOCAL 21 (OMAhA, neB.) 
nominated by Jeff Green, 

chief executive officer of Davis Erection 
located in Omaha, Neb. Brother Grothe 
has taken an active approach to safety 
as a Local 21 executive board member 
and jobsite steward on many projects. 

Jeff Green characterizes Brother Grothe 
as “an excellent representative of the 
union and our company,” that custom-
ers have noticed and appreciated on 
many projects. In 1999, Brother Grothe 
was selected as “outstanding apprentice 
of the year.”

ROD cAWOOD
LOCAL 771  
(ReGinA, SASKAtCheWAn)
nominated by Ross Fraser, 

general manager and senior vice presi-
dent of Supreme Steel located in Saska-
toon, Saskatchewan. Brother Cawood 
recently completed work at the Potash-
Corp Rocanville project that fabricated 
and erected over 25,000 tons of steel and 

Iron Workers-IMPACT North American  
Safety Honors Program

Recognizing Members  
Making a Difference
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involved over 800,000 field ironworkers 
man-hours. Brother Cawood acted as a 
foreman on this project for nearly three 
years and successfully completed over 
8,000 man-hours with no lost time in-
cidents. His safety leadership and initia-
tive on this project was outstanding and 
recognized by the project owner. 

Al WilliAms
LocaL 3 (Pittsburgh)
nominated by Darlaine Tay-

lor, president of Century Steel Erec-
tors located in Dravosburg, Pa. Brother 
Williams is a decking foreman who has 
diligently and successfully addressed 
many potential hazards associated with 
the installation of metal floor decking. 
The installation of metal floor and roof 
decking remains one of the “deadly 
dozen” hazards during steel erection 
activities. We appreciate Brother Wil-
liams’ efforts to set a good example and 
protect members engaged in the deck-
ing process.

JAmes CortopAssi
LocaL 25 (Detroit)
nominated by Patrick Dimet, 

president of Vertex Steel, Inc., located 
in Milford, Mich. Brother Cortopassi 
received formal recognition by the 
Washtenaw University Construction 
Contractors Safety Recognition Pro-
gram during the 2013 Pyramid Awards. 
His efforts to provide jobsite safety 
instruction to members is an impor-
tant part of the “See Something—Say 
Something” campaign commissioned 
by General President Wise to help rec-
ognize and avoid workplace hazards.

Bill JAmes
LocaL 377 (san Francisco)
nominated by Dave McEuen, 

president of California Erectors, Inc., 
located in Benicia, Calif. Brother 
James has been an ironworker for 36 
years and was among the first mem-
bers of the California Erectors Safety 
Committee involved in developing/
implementing many of the company 
safety protocols. His innovative ap-
proach to safety was recently in evi-
dence on the SERC project, a very 
congested, hillside construction site 

located on the UC Berkeley (Law-
rence Lab) campus. The general con-
tractor, McCarthy Brothers, and the 
owner, Lawrence Laboratories-DOE 
(University of California), were very 
concerned with the safety hazards in-
volved in erecting steel on this project. 
Brother James’ expertise and resources 
provided by California Erectors made 
this project a safety success.

BryAn piper
LocaL 416 (Los angeLes) 
nominated by Lyle Sieg, ex-

ecutive vice president of Harris Re-
bar located in Seattle. Brother Piper 
has completed 22 months and over 
48,539 man-hours at the Nevada De-
partment of Transportation project 
without any incidents. His exception-
al safety performance in preventing 
serious incidents during the erection 
of reinforcing steel columns, walls, 
decks and post-tensioning activities 
sets a good example for the reinforc-
ing industry to follow.

russ Boone
LocaL 5 (Washington, D.c.)
nominated by Gary Gretz-

inger, executive vice president of 
Enclos Corporation located in Ea-
gan, Minn. Brother Boone aced as a 
superintendent for Enclos perform-
ing curtain wall work and completed 
over 160,000 man-hours without an 
incident. Brother Boone implement-
ed company safety procedures that 
required the installation and use of 
fall-arrest systems, barricading to pre-
vent perimeter access and other safety 
functions to avoid hazards and pre-
vent any incidents.

Anthony BArBosA
LocaL 416 (Los angeLes) 
nominated by Stacy Ortiz, 

field administrator of the Martinez 
Steel Corporation located in Clare-
mont, Calif. Brother Barbosa has led by 
example and completed several projects 
and maintained a zero-incident record. 
Brother Barbosa complied with strin-
gent safety policies and maintained 
documentation of safety procedures 
required by project officials.

stephen lehmAnn
LocaL 584 (tuLsa, okLa.) 
nominated by Harvey Swift, 

field operations manager for Bennett Steel, 
Inc., located in Sapulpa, Okla. Brother 
Lehmann was appointed to the position 
of safety director for Bennett Steel and 
contributed to a significant reduction in 
the company incident rate. Brother Lehm-
ann continues to work closely with Iron 
Worker employees and management 
personnel for Bennett Steel to change 
the safety culture that has increased 
safety performance on the jobsite.

DAve AnDreolA
LocaL 721 (toronto, ontario) 
nominated by Pat Kilkenny, 

general manager for Harris Rebar lo-
cated in Brampton, Ontario. Brother 
Andreola has demonstrated his leader-
ship in safety during reinforcing steel and 
post-tensioning activities that reflects the 
Ironworkers’ Standards of Excellence (see 
page 31) and Harris Rebar’s Core Values. 
Brother Andreola received a special com-
mendation from the Harris Rebar CEO 
recognizing his leadership regarding 
an incident at a post-tensioning project 
where Dave’s crew reacted and saved the 
life of a laborer. As a result of this action, 
Harris Rebar has created a “Safety Award 
of Merit,” of which Dave and his team be-
came the first recipients. Dave is a valued 
and integral member of the Harris Rebar 
team and demonstrates the professional-
ism of a union ironworker.

Donny poWell
LocaL 5 (Washington, D.c.) 
nominated by Vic Cornellier, 

president of TSI/Exterior Wall Systems 
located in Upper Marlboro, Md. Broth-
er Powell has demonstrated safety lead-
ership on TSI jobsites and contributed 
to a significant reduction in the com-
pany incident rates. Brother Powell has 
been responsible for complying with 
stringent safety policies and procedures 
established by project owners and con-
trolling contractors.

Steve Rank, executive director of 
safety and health, encourages you to 
visit the IMPACT Website at www. 
impact-net.org to view the online 20
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nomination and submission form. 
The program and nomination process 
includes eligibility requirements, pro-
gram description, and criteria for nom-

inating a superintendent, foreman, and 
journeyman or apprentice ironworker. 
There is also a nomination form for the 
“Project of the Year Award.” Please con-

tact the IMPACT office at (800) 545-
4921 if you have any questions regard-
ing the “Ironworkers-IMPACT North 
American Safety Honors Program.”

saFety anD heaLth Questions From  
FieLD anD shoP members

Q. I am a reinforcing ironworker in California and want to 
know if steel stakes used to anchor formwork bracing are 
required to be protected with covers to prevent impalement, 
just like exposed rebar. We are constantly working around 
these steel stakes, and it seems to me that they create an im-
palement hazard and should be guarded by protective covers 
too. What is OSHA’s position on this?

A. Yes, California requires protective covers for any projections 
that present an impalement hazard, including steel stakes used for 
anchoring formwork bracing. Another example is unprotected metal 
conduit that protrudes through concrete slabs or the metal deck be-
fore the concrete is poured. These too can result an impalement 
hazard and must be protected by the appropriate covers.

Q. I am a shop ironworker and my employer requires me to 
shave facial hair and wear a respirator at all times during 
welding operations. Do I have to shave if I don’t think it inter-
feres with my respirator?

A. There are many OSHA standards pertaining to respiratory pro-
tection and use of respirators. One of these requires employees 
to remove facial hair that could interfere with the respirator. Even 
though you might think it is not interfering, it is important to remem-
ber that the employer is responsible under the OSHA Act to make 
the final determination on protective measures for their employees.

Q. I read that our union has been working with OSHA to de-
velop new standards for rebar work. When will these stan-
dards be effective?

A. The International Association and the industry coalition of rein-
forcing steel stakeholders approached OSHA in 2010 with a petition 
asking the agency to adopt many new OSHA standards pertaining to 
reinforcing steel installation and post-tensioning activities. Since that 

time, we have met with agency officials and submitted support let-
ters from district councils, local unions and contractors throughout the 
country. OSHA has informed us that they are evaluating the support 
letters and will respond in the near future. It could take many years 
before a new OSHA standard is published. However, we are pursuing 
new reinforcing steel and post-tensioning safety standards in states 
that operate under the provisions of state approved OSHA plans. 

Q. When we perform multiple lift rigging, are we required 
to use swivel eye hoisting hooks as part of the rigging as-
sembly?

A. No, the Subpart R – Steel Erection standard does not require the 
use of “swivel eye hoisting hooks” as part of the manufactured rig-
ging assembly. However, common eye hoisting hooks can often ro-
tate when the load is being released and can cause the connectors 
to injure their hands or wrists. The use of swivel eye hoisting hooks 
can help to prevent this potential hazard and should be discussed 
with your employer. 

Q. I erect a lot of single story warehouses with open web steel 
joists. I like the OSHA requirement for vertical stabilizer plates 
with holes punched in them to allow me to shackle my guy ca-
bles before erecting columns. Recently, I have noticed that the 
fabricator did not install these stabilizer plates with pre-punched 
holes. What should we do?

A. The OSHA requirement for vertical stabilizer plates at columns 
to be fabricated with 13/16 inch holes is an important safety stan-
dard. It not only is designed to provide lateral stability for the joist, 
but also provides an anchorage point for attaching guy cables. If this 
situation occurs again, remember, “See Something—Say Some-
thing” and contact your employer. Stabilizer plates with holes help 
prevent structural collapse hazards that can occur during the erec-
tion of open web steel joists.

The International Association’s “2013 ZERO Fatality” campaign 
commissioned by General President Wise challenges all members 
to “See Something—Say Something,” to help recognize and 
avoid workplace hazards. As part of this campaign to raise safety 
awareness, the “Ironworkers-IMPACT North American Safety 
Honors Program” will recognize ironworkers throughout the Unit-
ed States and Canada who achieve outstanding safety performance.

Brother Rank will continue to work closely with district councils, 
local unions and IMPACT regional advisory boards throughout the 
United States and Canada to promote the 2013 Zero Fatality cam-
paign and help improve safety performance during reinforcing steel 
and post-tensioning operations. To view a copy of the “Ironwork-
ers-IMPACT North American Safety Honors Program,” visit 
the IMPACT website at www.impact-net.org.
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ORGANIZING DEPARTMENT REPORT
Bernie Evers

Raising the Standards for All Workers

E very year thousands of 
workers enter the United 

States on temporary work visas 
arranged through their em-
ployers or agents. While well 
intended, these visa programs 

suffer from a lack of oversight that leads to often-
heinous working and living conditions that impact 
workers. Furthermore, a growing number of em-
ployers in the construction industry are employing 
vulnerable, undocumented workers. These practices 
have broader societal impacts, such as a depression 
of wage markets, lost tax revenues, unfair compe-
tition and a plethora of human rights abuses. The 
Iron Workers at every institutional level must ad-
dress the issues facing guest workers in the United 
States and Canada or face dire consequences. To-
gether with the support of new workers’ centers and 
groups studying and organizing guest workers, we 
can increase worker power in our rapidly changing 
industry, improve standards for all ironworkers, and 
ensure our signatory contractors are competing on 
a level playing field.

Employers in the construction industry are in-
creasingly making use of guest workers and day la-
borers in order to meet their staffing needs. This 
troubling trend seeks to shift jobs in the construction 
industry from well-paid, middle-class jobs with ben-
efits to low-paying temporary jobs without benefits 
and often not covered by minimum wage and man-
dated benefit laws. These practices have numerous 
negative impacts on the construction industry, but 
also society in general, and in the broader economy.

Particularly unscrupulous employers will mis-
lead workers and defraud the government so that 
they can obtain special guest worker visas that 
they are not actually qualified for. Some companies 
fraudulently obtain guest worker visas, sometimes 
those intended for foreign investors and venture 
capitalists or intended for truly temporary work-
ers, and then charge their employees upwards of 
$20,000.00 (USD) to pay for the associated fees. On 
top of this, workers are often made specific promises 
in terms of wages and benefits and can find them-

selves imprisoned in forced labor camps when they 
arrive in this country. 

In many areas of the country, construction con-
tractors are utilizing greater numbers of day labor-
ers. This is a practice rife with fraud and abuse such 
as those already outlined above in terms of guest 
worker programs. In addition, many contractors 
will classify these workers as independent contrac-
tors—i.e. self-employed workers they have subcon-
tracted instead of people they have employed and 
manage. Misclassified workers must bear the full 
cost of social security (FICA) income taxes (as op-
posed to half for employees) and are excepted from 
minimum wage laws and other mandated benefits. 

Each of these practices has numerous economic 
and social costs. Law-abiding contractors are fre-
quently underbid by those committing fraud. In ad-
dition, the wage market is depressed and jobs that 
once could support a family comfortably are moving 
further toward poverty-level wages. The federal gov-
ernment, states and municipalities suffer from lost 
revenues when employers engage in these practices. 
When workers are employed surreptitiously, as they 
often are, they do not pay into FICA, unemployment 
insurance, or state and local income taxes. The work-
ers’ compensation insurance industry is also nega-
tively impacted as often workers are added onto plans 
after an injury has occurred—meaning a benefit is 
paid to a worker who never paid a premium. Further-
more, many of these workers are paid so little, have 
no benefits, and therefore rely on public services to 
meet their needs, adding an additional societal cost. 

As greater numbers of immigrant and migratory 
workers enter the construction industry, it is imperative 
that we take this opportunity to organize these compa-
nies and unionize the workforce. As the industry’s de-
mographics and employment practices change, we are 
developing unique ways to meet the needs of ironwork-
ers in the modern work environment. With the right 
plans in place and an understanding of the needs and 
desires of these workers, our union can continue to grow 
and thrive. We can now do for this industry, what our 
forefathers did over 100 years ago, and raise standards 
for all workers across our industry. 22
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When I speak to almost any ironworker, field or 
shop, about his pension, I am told that his con-

tribution rate has increased, sometimes substantially, 
and his plan of benefits stayed the same, or was reduced. 

When I speak to the employers who contribute 
to ironworker pension funds, they are all worried 
about withdrawal liability. These employers are not 
planning on becoming non-union employers, but 
they believe they are among the last employers to 
contribute to the fund. 

So, why are defined benefit pension fund costs in-
creasing?  As this issue is being printed the stock mar-
ket hit an all-time high for both the DOW and the S&P 
500. However, there are a number of reasons why the 
costs of pension plans are, in many cases, out of sight. 
There is: plan design; the changing nature of ironwork 
(read hours of contribution); actuarial interest income 
assumptions; changes to a fund’s ability to earn invest-
ment returns; and government oversight. 

How did plan design increase costs? Remember 
those benefit improvements that applied to all your 
previous pension credits, they increased your plan’s 
liabilities (the dollars necessary to fund your ben-
efit for your lifetime). These new liabilities were to 
be paid off over periods of time ranging from 15–30 
years and all these new contributions were supposed 
to earn income at the rates assumed by the actuaries. 
When these plans were first formed, the assumptions 
were 3–4 percent, and in 1976 when ERISA became 
law, these assumptions ranged between 4–5 percent. 
In 1980, bonds or insurance company deposit admin-
istration contracts yielding 13 percent interest rates 
were not uncommon. Even blue chip stocks declared 
interest earnings of three-four percent.

In the last 50 years, the nature of ironworking has 
changed as well. Think of all the people it took to 
raise the structural steel building with rivets. Then 
remember how many people it took when bolts 
were introduced. It doesn’t take much imagination 
to see that with fewer ironworkers on the job, the 
hourly rate to support those new liabilities had to in-
crease. Sometimes, the hourly rate increased, but at 
other times the assumed earnings rate was increased 
to offset the increase in cost. This seemed reason-

able because most ironworker 
funds were growing in terms 
of dollars in assets. So in many 
instances, the pension funds 
grew because of both higher 
hourly rate, as well as a period 
of consistent and sometime extraordinary invest-
ment experience. So accompanying this growth in 
assets was an increase in the actuarial income as-
sumption such that by the turn of the century these 
assumptions were 7 percent or greater. 

During the same period the nature of investing 
changed from an emphasis on bonds to an emphasis 
on stocks. First, because interest rates started to in-
cremental decline each year from 1980, and compa-
nies started to retain their dividends. Accordingly, 
trustees were forced to put more emphasis on stocks 
or equities in order to meet their actuarial income 
assumptions. So more and more fund income start-
ed to come from what some individuals perceive as 
a slightly higher risk investment. At the same time, 
because of their maturing liabilities pension funds 
became more and more dependent on investment 
earnings to pay benefits. This was an expected oc-
currence. The negative returns in 2001/2 and again 
in the 2008/9 markets were not expected and the 
losses incurred in those years will never be made up 
by excessive investment earnings, only by additional 
contributions and higher contribution rates.

Lastly, government regulation of defined benefit 
pension plans and multi-employer pension plans spe-
cifically, has also served to increase the cost of your 
pension plan. In the late 1990s, many pension plans 
were forced by the government to increase benefits 
in order to increase plan cost to keep contributing 
employer’s contributions tax deductible. Accordingly, 
pension plans complied with the requirement while 
continuing their ERISA funding requirements. Most 
ironworker plans were relatively well funded before 
2001/2. However, at the same time as the stock mar-
ket declined substantially, the government imposed 
new and stricter funding requirements requiring 
trustees to fund to a new standard, which called for 
funding improvement plans. Once again, this often 

PENSION DEPARTMENT
Jiggs Higgs

What Is Happening with Pension Funds?
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PENSION DEPARTMENT continued

required a larger hourly contribution rate to be nego-
tiated. So here we are with higher contributions rates, 
low interest rates and an asset earnings environment 
that appears to be somewhat limited.

So why are employers worried about withdrawal 
liability in a construction pension fund?  The law 
allows an employer to go out of business or cease 
doing ironwork in the area without incurring with-
drawal liability provided they do not operate as a 
non-union company.  But, the cost of providing all 
pension benefits is then shifted to the remaining 
employers; again increasing plan costs. However, an 
employer can also wind up with a withdrawal liabili-
ty bill if there is a mass termination of a defined ben-
efit pension plan and that is one of their present con-
cerns. Their other major concern is that the fringe 
package will keep them from being competitive in 
bidding the work. Effectively, they are worried that 
their labor costs will keep them from competing in 
the market place. In addition, the Fair Accounting 
Standards Board requires that unfunded liabilities 
be noted in a company’s audit. This has resulted in 
insurance companies and banks viewing the compa-

ny as a greater risk and has increased bond require-
ments, lowered lines of credit and increased interest 
rates for business loans.  Once again, an increase to 
the employer’s cost of doing business.

How do we cope with these problems? By devel-
oping new approaches to the funding and implemen-
tation of new types of pension plans, which will share 
the risk between employers and participants; by gain-
ing market share and thereby increasing the number 
of contribution hours; and by developing new em-
ployers. The National Coordinating Committee for 
Multi-Employer Plans has submitted recommenda-
tions to Congress which propose changes in the law 
and should give the pension plans some breathing 
room. In addition, they have proposed some new ap-
proaches to providing share risk pension plans. The 
single biggest question for defined benefit pension 
plans is whether or not we will grow the number of 
ironworkers and employers to command the market. 
If ironworkers control the market that means no em-
ployer gets the project or job without a union iron-
worker. The net result is your defined benefit pension 
plan will be funded. There is no other way.

Whether you’re looking up contact information 
for a local union hall or perusing the latest edition of 
The Ironworker, if you’re an ironworker on the go, you 
can still access your favorite www.ironworkers.org 
content in a mobile-optimized, easy-to-read format.  

If you plan to visit the website more  
than once, we suggest adding a link to  
www.ironworkers.org on your homescreen. 

On an iPhone, tap the bottom-center button, 
then select “Add to Home Screen” (the icon 
will look like an Iron Workers Union logo).

Android users should 
follow these steps:

Long press on a blank 
area on your homescreen

Select Shortcuts

Select Bookmarks

Choose the Bookmark 
to the website that you 
want to link on your 
homescreen

Done!

TechConnect Ironworkers.org 
On the GO
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CANADIAN REPORT 2013
Darrell LaBoucan

The News from Canada

B efore we get into the nuts and bolts of our re-
port, I would like to take this opportunity to 

thank those Canadian locals who took the time and 
the opportunity to submit photos and articles to 
the Canadian office that were displayed in the 2012 
Christmas edition of the Ironworker magazine. Your 
members appreciated your efforts! 

The illustrated graph shows the non-residential 
construction dollars being proposed in Canada over 
the next nine years. Although the amounts are stag-
gering at between $11–$21 billion per year, moving 
forward we must take into consideration of ‘who’ is 
competing with our contractors and members for 
those dollars.

Here are our some of our competitors. CLAC or 
the Canadian Labour Association of Canada, who 
are now the fastest growing construction union in 
Canada and we need to treat them for what they 
are—competition. The MERIT Contractors Asso-
ciation and the all too common non-union contrac-
tors are all in the game and, like us, would like to 
grow their market share.

As competitors, we are all 
striving for larger piece of the 
pie; and we all have our have 
strengths or competitive edge 
which could be the difference 
between winning or losing a 
contract—be it small, medium 
or large.

As ironworkers, we need to build on our strengths 
and “Be the Best”—safety, quality and productivity. 
Continue to train through the opportunities provid-
ed by your local union training fund, IMPACT and 
the NTF. Become invaluable to whoever is hiring 
your services. 

Now on the other side of the coin, how do we 
reduce or eliminate our weaknesses? Well it’s right 
in front of us. It was adopted by our members who 
attended the 2006 Iron Workers International Con-
vention, and yes, our constitution supports and has 
the ability to enforce. The Ironworkers’ Standards 
of Excellence (SOE), on page 31 of this issue, is a 
good reason to stand behind excellence every time 
you step up to represent your organization and your 
brother and sister ironworkers. 

The Ironworkers’ SOE is our part of who we are; 
it’s our brand that is recognized by industry and we 
cannot afford to damage it! 

A large portion of those new construction dol-
lars we talked about earlier should equate to steel 
fabrication contracts for our shop divisions who 
desperately need the work for their contractors and 
members. Instead, we are seeing billions of dollars’ 
worth of steel fabrication supply contracts go off-
shore, specifically to Asian markets.

We need to do everything in our power to pre-
vent offshore fabrication. 

Hats off to Tom O’Neill, FST/BM and his staff 
with Local 712 (Vancouver, British Columbia) for 
being their member’s voice in the government’s 
political arena in British Columbia, in what has 
been an uphill battle, to convince industry and 
government that Canadian workers and his west 
coast members need those jobs. What govern-
ment sometimes forgets is that our middle class, 
blue-collar hard working members, plays such a 25
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significant role in keeping this country’s economy 
moving.

The Iron Workers’ Canadian fabricators can com-
pete in a fair market. However, the offshore markets 
are far from what can be considered fair competi-
tion. We will continue to lobby with our contractors 
to convince government and industry that they can 
get a better bang for their buck through fair bidding 
practices, safety, quality and productivity when they 
fabricate their steel right here in Canada. 

Our national IMPACT labour/management 
co-chairs, General President Walter Wise and Bill 
Brown of Ben Hur Construction, have been engaged 
in Canada’s best interests with the transition of IM-
PACT and its valuable programs. The Ironworkers 
IMPACT labour/management program has put us 
on the map as a progressive organization ready to 
invest in becoming invaluable to our owner and 
contractor communities. 

Our next initiative to grow market share has come 
from the International’s Organizing department via 
the 2011 convention, where already three full-time 
International organizers have been hired in Canada 
to pursue new members and new customers. The 
field and shop International organizers will work un-
der the direction of Executive Director Bernie Evers 

in the Organizing Department and John Bielak, di-
rector of the Shop Department respectively. 

I would like to take this opportunity to welcome 
on board James Rodney, Local 736 (Hamilton, On-
tario), Leonard Raboud, Local 720 (Edmonton, Al-
berta) and Ed Dornia, a member of Local 712, who 
will hold the position of shop organizer of Western 
Canada. James Rodney will be our Canadian cam-
paign coordinator and Leonard Raboud will be our 
Western Canada campaign coordinator. 

I know Brother Rodney and Brother Raboud 
personally and they both bring a wealth of knowl-
edge and experience to the table. They will use those 
skills in organizing and marketing unrepresented 
ironworkers and new contractors in a very com-
petitive industry. They are hardworking committed 
ironworkers who will do an outstanding job for our 
organizing department. 

Our organizers can’t do it alone; they need 
your help. So, look to your local union offices and 
website notices for information on how you can 
make a difference in maintaining and growing the 
Iron Worker’s market share in your area. 

In closing, the Canadian office wishes to thank 
the Canadian staff and all the International depart-
ments for their ongoing assistance. 

CANADIAN REPORT 2012 continued
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I ronworkers are involved in doing layout on every 
jobsite where we work. Layout can be as simple 

as measuring and marking vertical and horizontal 
distances using a tape measure or as complex as 
programming a total station to layout an entire con-
struction project. We are seeing increased use of the 
total station on our jobsites. Many times the person 
operating the total station is not an ironworker. We 
would like to see more ironworkers doing advanced 
layout work, including the use of the total station.

The National Training Fund and IMPACT have 
received requests from a number of local unions and 
contractors to develop materials that can be used to 
prepare journeyman ironworkers to do advanced 
layout work. Mike Silvey, Local 433 (Los Angeles) 
business manager, is a strong proponent and com-
ments, “We need more ironworkers with advanced 
layout skills running total stations on our jobsites.” 
Vic Cornellier, president of TSI/Exterior Wall Sys-
tems agrees saying, “Layout skills are essential in ar-
chitectural and ornamental work and strengthening 
those skills makes the ironworker more effective.”

In March, a labor/management advisory group 
met at Local 377/378 in Benicia, California to begin 
work on these materials. The group recommended 
the following process to strengthen an ironworker’s 
layout skills.

The first step is to ensure the ironworker can com-
petently use instruments such as a level and theodo-
lite to perform both simple and more complex layout 
procedures. Locals can use the current Layout In-
struments for Ironworkers training package avail-
able from the Apprenticeship and Training Depart-
ment to conduct refresher courses for journeymen. I 

would recommend locals add 
more complicated layout exer-
cises to this course in order to 
challenge the students.

The second step is to ensure 
the ironworker can apply more 
advanced math to layout work. 
For example, the ironworker should be able to use 
basic trigonometry to solve layout problems. Locals 
can use the current Mathematics for Ironworkers 
training package also available from the Appren-
ticeship and Training Department. In addition, the 
ironworker must also understand how to plot points 
using the Cartesian coordinate system. While this is 
not covered in our math manual, supplemental ma-
terials focusing on this are being developed.

The third step is to give ironworkers experience 
reading drawings and identifying points and lines 
required to layout simple and more complex jobs. 
The ironworker is learning to identify data that will 
be used to program the total station.

The fourth and final step is for the ironworker 
to learn to program and operate the total station. 
The advisory group recommends this portion of the 
training be conducted by a total station vendor or 
manufacturer.

The labor/management committee working on 
this initiative will be developing exercises and ac-
tivities when combined with our current layout and 
math training packages, and coupled with training 
on programming and 
using a total station, 
will help us develop 
more ironworkers 
capable of doing ad-
vanced layout work. 
We will let you know 
when these materials 
will be ready for use 
by local unions.

Advanced Layout training for ironworkers

Total station
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Lifetime Honorary members are published in the magazine according to the application approval date. Members previously classified as Old Age or 
Disability Pensioners that were converted to Lifetime Honorary membership effective January 1, 2007, will not be reprinted in the magazine.

Local  Name

Monthly Report of Lifetime Honorary Members

JANuARY 2013

1 ASCOLANI, JOSEPH J
1 BENASH, STEVEN E
1 CORBETT, ROBERT A
1 GATTERMEIR, ROBERT L
1 MC INTOSH, G W
1 REEN, MICHAEL F
1 RUKAVINA, JOHN
3 DE GRUTTOLA, ROBERT J
3 ELWELL, MAYNARD A
3 GERAMITA, STEVEN J
3 MARKILINSKI, JOHN E
3 ROVISON, JOHN R
3 SINGLETARY, WILLIE
3 SMITH, JAMES T
3 STEFKOVICH, JAMES M
3 VEREB, JACK J
3 WOODBURN, ROLAND G
7 KEARNEY, PATRICK J
7 LATULIPPE, KENNETH E
7 MAC DONALD, WENDELL G
7 ROGERS, WILLIAM G
8 LARSON, DEAN A
9 DUBUC, MICHAEL S
11 ALLWOOD, ROBERT J
11 JESSEN, ROBERT L
11 VUOCOLO, CHARLES
12 ARNADO, BEN T
12 KIROY, RALPH W
12 RUSSELL, DAVID J
12 SOKOL, JOSEPH L
14 WOOD, ROBERT J
15 CUCCI, JOSEPH
15 LEVESQUE, JAMES J
16 HARTLE, RAY C
16 LEWIS, FREDERICK B
16 LYMAN, WAYNE M
16 LYNCH, JAMES C
16 MC HUGH, MARK
16 WILLIAMS, DENNIS C
16 ZIMMERMAN, JOHN H
17 FERGUSON, GERALD L
22 HANEY, EUGENE
22 STAFFORD, JAMES G
24 LOWRANCE, ANTHONY W
25 CHIVAS, WILLIAM C
25 CLINE, THOMAS S
25 GALBRAITH, RANDY S 
25 MC KEE, KEVIN P
25 MILLER, JOHN L
25 PERUSKI, ALBERT F

25 POPP, TERRY L
25 ROBERTS, BENJAMIN F
25 ROY, CHARLES T
25 THOMPSON, EDWARD H
28 MCKENNA, GEORGE
29 BALLHORN, NORMA B
29 GALLOWAY, KEN
29 STEPHENS, ROY T
36 SCHAFFER, DANIEL H
37 FERRERIA, MICHAEL P
37 RIDDLE, DONALD A
37 RUSSO, ARTHUR S
40 VENTO, LAWRENCE
44 LOWE, ALBERT C
44 PROUD, MICHAEL H
46 BOMKAMP, TODD
46 LEBEGUE, ROGER D
58 ALEXANDER, BOB B
60 CARROLL, PHILIP J
63 DOMBEK, THOMAS A
66 SALVATORE, ROBERT
79 BENTON, JOHN M
86 BASILE, BRUCE S
86 DEAVER, GEORGE L
86 HARTERY, JOHN P
86 LEVENS, DONALD J
86 NEWTON, SAMUEL J
86 WILSON, RONNIE V
89 BREITBACH, ELDON B
92 MOON, JOEL
92 NIVENS, LARRY F
112 LOVELACE, CHARLES L
118 CERVANTES, RICARDO J
118 SAVIG, RANDOLPH
118 STROM, MICHAEL R
135 ROY, RICHARD P
135 SPILLER, KENNETH L
167 GREEN, RICHARD D
167 HILL, J T
201 BABER, AUBREY
201 GIBSON, DENNIS D
201 IZZO, STEVEN T
207 POPE, RUSSELL E
207 WOLLET, KARL R
263 HARLOW, ACE C
350 KLIMECKI, FRANK A
361 RENALDS, DOUGLAS
377 MITCHLER, JOHN P
377 OYLER, RANDELL L
378 BASDEN, MARLEY T

378 BERG, PAUL E
378 BURKETT, RICHARD S
378 DAVIDSON, PATRICK G
378 HENSLEY, DERYL C
378 LOGAN, HERBERT A
378 LOGUE, THOMAS M
378 MICHARDI, DANIEL R
378 OSTERUDE, LOUIS
378 WILCOX, MARTIN R
380 NEWELL, CHARLES W
380 PARK, HARLIN G
383 VANDRE, RICHARD L
384 STINER, ELROYD
387 DILBECK, WILLIAM D
392 KIMBRO, JAMES L
393 DYER, JOHN R
395 GUZIKOWSKI, JAMES
396 BASLER, ARCHIE J
396 GRINDSTAFF, GARY D
396 HARTY, DAN
396 JOHNSON, LESTER D
396 OWENS, JOHNNY E
399 KNEER, JOHN L
399 LAWSON, CARSON
401 LEWIS, RICHARD E
404 KRAMER, FORREST C
405 DOUGHERTY, KEVIN J
416 ANDREWS, DAVID J
416 FLORES, GILBERT
416 HENRY, MELVIN E
416 OLIAR, MICHAEL
424 SNOW, HAROLD
433 ADAMS, MICHAEL R
433 ADAMS, THOMAS W
433 ALVAREZ, CARLOS
433 AYERS, DAVID G
433 BAKER, PAUL R
433 BARCLAY, KENNETH L
433 BARCLAY, RICHARD R
433 BARRETT, HAROLD P
433 BAYR, ARNOLD
433 BEGAY, SAM T
433 BESSEY, EUGENE W
433 BOHN, DARRELL E
433 BREWER, GLEN W
433 BRONSON, BERNARD K
433 BUTLER, JAMES
433 CARMEL, EUGENE L
433 CHANDLER, GEORGE R
433 CHERVONY, MIGUEL A28
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Local  Name JANuARY 2013 continued

433 CLARK, RICHARD L
433 COLAGROSSI, JOSEPH M
433 DAGENAIS, LARRY E
433 DAVIS, DONALD E
433 DAVIS, HENRY P
433 DAVIS, RODNEY C
433 DAY, JERRY E
433 DE SART, JIMMIE A
433 DESROSIERS, ROLAND
433 DUNDORE, HOWARD G
433 ELGAS, ROBERT W
433 ESCALANTE, EDWARD C
433 EUTSLER, RICHARD L
433 FERGUSON, RONALD E
433 FORD, HARRY N
433 FROMHERZ, CHARLES J
433 GENTER, JOHN W
433 GRAHAM, JAMES E
433 HARBISON, DONALD
433 HARBISON, LLOYD R
433 HARLOW, WILLIAM W
433 HARPER, JAMES W
433 HARRIS, TONEY L
433 HIGHTOWER, JAMES L
433 HILL, WILLIAM J
433 HOREY, JOHN M
433 HUGHES, RALPH L
433 HUTCHISON, ROY G
433 IMES, ROBERT P
433 ISSELMANN, DENNIS
433 JACKSON, WILLIAM K
433 JACOBSON, NELS A
433 JOHNSON, JAMES
433 JONES, JOE R
433 JONES, LLOYD
433 KELLER, GORDON W
433 KIM, JOHN
433 KROTZER, REED C
433 LARKIN, JOHN T
433 LENDT, DONALD L
433 LITTLE, JACK L
433 LOBDELL, DORWIN A
433 MASMEYER, CORNELIUS
433 MAY, JAMES L
433 MC SHEA, MICHAEL P
433 MILLER, THADDEUS B
433 MILLER, TIMOTHY J
433 MOLITOR, GEORGE L
433 MONTOYA, JOSE E
433 MORENO, HECTOR J

433 NELSON, ELROY M
433 ORTEGA, ARTHUR
433 PAOLINETTI, ELY J
433 PARKER, RONALD M
433 PEARSON, JOHN R
433 PETERSON, DOUGLAS D
433 PFALZGRAF, JAMES E
433 PICO, THOMAS P
433 PRIVITT, JOHN E
433 REGAN, PAUL B
433 REYES, DAVID
433 RHODES, DENNIS P
433 RICHARDS, GARY E
433 RILEY, JAMES D
433 RUFFNER, RONALD D
433 SANCHEZ, JOSE G
433 SCHLARBAUM, RICHARD R
433 SCHUMACHER, LYLE A
433 SCOGGINS, MICHAEL T
433 SEASE, DEWAYNE C
433 SEGREST, SONNY R
433 SHERMAN, RANDY J
433 STENZEL, PATRICK J
433 THOMAS, GORDON M
433 THOMPSON, CARL W
433 TIGERT, HAYS W
433 TOPOLYN, GEORGE T
433 TORRES, RAYMOND E
433 TOWNSEND, DWAIN L
433 WALSH, MIKE F
433 WARD, ROBERT D
433 WHITNEY, KENNETH D
433 WILSON, CONRAD C
433 WOLST, MICHAEL H
433 WORZALLA, DAVID A
444 PAPES, MICHAEL E
444 PUHL, WESLEY E
444 SPORAR, FRED L
469 HENDERSON, WILLIAM C
477 FULKS, J R
477 POWELL, BILLY G
477 SMITH, ROBERT L
489 MURPHY, JAMES M
489 OSBORN, PETER
489 SALAMON, MICHAEL A
489 SNODGRASS, JAMES R
495 ROMERO, DELFIN
498 ANDERSON, GARY C
549 MOWDER, THOMAS R
577 ENSMINGER, JACK L

577 MIKEL, JAMES T
580 ALFIERI, VICTOR A
580 AMOROSO, RICHARD J
580 CODY, ARTHUR R
580 RIVERA, ANTOLINO
580 RODOLOSI, RICHARD N
597 CARVER, JAMES B
623 LEMOINE, RUSSELL J
704 MC GILL, PAUL R
721 BAILIE, RICHARD
721 BRANDIFERRI, SETTIMIO
721 BROLLEY, FRANK J
721 DWYER, VINCENT
721 JEFFERIES, ROY
721 MAC DOUGALL, BERNARD
721 MAC EACHERN, MALCOLM R
721 MURRAY, KENNETH J
721 SMYTH, PAUL V
721 THERIAULT, GERALD
728 PELLETIER, DENIS
736 LUNEAU, DENIS
736 MORASH, GEORGE
751 HALL, JOSEPH R
764 LEWIS, GEORGE F
769 MC CORKLE, DALE
769 RAKES, CARL
771 SAMUEL, WALTER W
808 CHILES, RABERN J
842 HACHEY, ALFRED 

HUNGER STATISTICS IN AMERICA

✔ 50 million or 1 in 6 Americans live in food insecure households
Food insecurity means not knowing where the next meal will come from.

✔ 17 million or 1 in 5 are children
Nearly 20% of children live in food insecure households. Food insecurity is 
associated with grade repetition, absenteeism, anxiety, aggres sion, poor 
math scores, difficulty with social interaction, and ultimately poor health.

✔ 3 million are seniors over age 65
Seniors in food insecure households must sometines decide between paying 
for food and paying for medicine.

✔ 37 million or 1 in 8 Americans are fed by Feeding America annually
1 in 7 Americans use SNAP benefits formerly known as Food Stamps. 5.7 
million Americans are fed by the Feeding America network every week.

The food letter carriers collect helps during summer months — when 
school is out and free breakfasts/lunches are not available.

The food letter carriers collect helps our communities!
For more information, visit www.feedingamerica.org

put your non-perishable donation in a bag by your mailbox.
We’ll deliVer it to a loCal Food banK.

 NatioNal PartNers 

05/14/124/14/12
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OFFICIAL MONTHLY
RECORD

L.u.
no.

 Member
 number

name  Claim
 number

Amount

APPROVeD DeAtH CLAIMs FOR JANuARY 2013

1  836873 KATONA, JENO B. 102962 2,200.00
3  722634 ACKERMAN, JACK M. 102963 1,750.00
3  371002 MALONE, JAMES W. 102964 2,200.00
3  800314 MC ALLISTER, HARRY L. 102901 2,200.00
3  1282596 NOVALIS, ROBERT M. 102902 1,750.00
3  465560 RODGERS, JOSEPH T. 102903 2,200.00
3  622697 WARNICK, CARL L. 102904 2,200.00
7  662734 ANDREWS, MICHAEL P. 102965 2,200.00
7  709320 BAZYLEWICZ, ROBERT P. 102966 2,200.00
7  732527 HARRINGTON, JAMES 102967 2,200.00
7  1070564 WALL, WILLIAM F. 102905 2,000.00
8  876403 COATES, DAVID G. 102906 2,000.00
8  965159 CONGER, JAMES L. 102968 2,000.00
8  470063 ENGELMAN, FRED 102969 2,200.00
8  1019508 GUERARD, RICK J. 102907 2,200.00
8  711710 GUSTAVSON, ARTHUR E. 102859 2,200.00
8  522425 LIGHTFOOT, ROGER A. 102908 2,200.00
8  448172 MOLD, BRYAN J. 102970 2,200.00
8  993378 ROUNDTREE, WILLIE E. 102971 2,200.00
8  1155914 STRONG, JOHN M. 102909 1,750.00
8  646820 VINCENT, CLIFFORD L. 102972 2,200.00
9  628276 CRAMER, WILLIAM C. 102910 2,200.00
9  466526 MIKULA, WALTER P. 102973 2,200.00
11  623682 NEANDER, HERBERT A. 102911 2,200.00
12  369841 EGAN, JAMES F. 102912 2,200.00
16  593462 TOTH, EDWARD E. 102974 2,200.00
17  1177534 MARINCHICK, FRANK J. 102975 1,750.00
17  910053 RIEHL, BRUCE L. 102976 2,000.00
17  853490 WAGNER, JERRY L. 102977 2,000.00
21  612362 JURGENS, EDWARD A. 102978 2,200.00
22  692623 CLINE, ROBERT T. 102979 2,000.00
22  1138556 COLE, MICHAEL L. 102913 2,000.00
22  605077 HAYEK, JOSEPH M. 102914 2,200.00
22  881868 KAYS, KENNETH R. 102915 2,200.00
22  379609 RUDE, NEWTON H. 102916 2,200.00
22  705732 SHOEMAKER, HARRY E. 102917 2,200.00
25  616575 ARNDT, DENNIS F. 102980 2,200.00
25  1164281 MERCHANT, DONALD W. 102981 1,750.00
25  491834 MISURE, HARVEY 102982 2,200.00
25  506036 MORAN, JOSEPH W. 102983 2,200.00
25  707383 PARKER, WILLIAM H. 102984 2,200.00

25  554054 SHIREY, THOMAS F. 102985 2,200.00
25  991445 SINCLAIR, DAVID L. 102986 2,000.00
25  397892 SKILTON, PAUL 102987 2,200.00
27  1419321 BLOOM, BRYAN 102918 1,150.00
29  530226 STONER, WYVERN L. 102919 2,200.00
33  1160516 CZAJKOWSKI, ROBERT L. 102988 1,750.00
36  1372875 BEST, ROBERT M. 102989 1,400.00
60  964416 GALVIN, ROBERT T. 102920 2,000.00
60  1291246 HASKINS, LATEEF 102921 7,000.00
70  691165 GULLEY, WILBURN G. 102922 2,200.00
70  337445 VANDIVER, HENRY L. 102923 2,200.00
75  516950 TORNINCASA, NICK 102990 2,200.00
75  644071 WILSON, CHARLES J. 102991 2,200.00
86  899177 ANDERSON, THOMAS F. 102924 2,000.00
92  1088671 HICKS, RAYMOND A. 102992 2,200.00
97  1111422 DAVIDSON, MIKE L. 102951 2,000.00
97  569771 DUMORE, LAWRENCE R. 102952 2,200.00
97  767498 FORTIN, ROY L. 102953 2,200.00
97  809350 HERBST, RANDY B. 102954 2,200.00
97  1089210 RHODES, DANIEL P. 102955 2,000.00
97  484250 SEYMOUR, ALFRED D. 102956 2,200.00
103  246648 ARY, MC KINLEY 102993 2,200.00
111  1344635 MARTIN, LEWIS G. 102925 1,750.00
167  624882 LIPFORD, JAMES W. 102994 2,200.00
172  469025 SNYDER, EUGENE R. 102995 2,200.00
301  885236 COINER, ERVAN D. 102926 2,200.00
340  752657 OLENICZAK, DANIEL E. 102927 2,200.00
361  1433635 VARGAS, CARLOS J. 102928 500.00
377  203972 PAGAN, LOUIS J. 102929 2,200.00
377  754627 ROSS, MICHAEL D. 102930 2,200.00
377  1283548 SU, SHENG KUN 102931 1,750.00
377  669096 URTON, JOHN B. 102932 2,200.00
380  778112 DISKIN, CYRIL E. 102933 2,200.00
383  740123 MILLER, AUGUST 102996 2,200.00
387  1079026 GUEST, JESSE H. 102997 2,200.00
395  724740 LANGSTON, ROBERT L. 102934 2,200.00
395  424457 MC ALPIN, ROBERT E. 102935 2,200.00
399  992560 SPENCER, CHARLES H. 102936 2,200.00
401  630264 SARTORI, JAMES 102998 2,200.00
404  491508 SCHICATANO, ARTHUR C. 102937 2,200.00
416  673501 CHRISTIAN, LE R. 102999 2,200.00

417  1041052 STEVENSON, MICHAEL D. 102938 2,200.00
433  166903 BICKERTON, ARTHUR E. 102939 2,200.00
433  640996 MOMBERG, ANTONIUS J. 102940 1,750.00
440  231014 WHITE, REGINALD E. 103000 2,200.00
444  1007538 DEPRATT, ROBERT J. 102941 2,200.00
444  814678 WIDLOWSKI, WILLIAM 103001 2,200.00
473  353888 RUSSELL, WALTER 102942 2,000.00
477  664103 PUTMAN, JAMES B. 103002 2,200.00
477  559772 SMITH, CLIFTON L. 103003 2,200.00
502  537229 CARRASQUILLO, LUIS 103004 2,000.00
508  1099284 FAULS, TIMOTHY L. 103005 2,000.00
508  744750 SHARON, MURLE O. 103006 2,000.00
512  398959 BOYD, RICHARD O. 102943 2,200.00
512  721994 PEARCY, JAMES R. 103007 2,200.00
518  1130853 MYRDAHL, ANTHONY 102944 2,000.00
527  898391 LENSBOUER, CHESTER R. 102945 2,000.00
527  706284 SMAZEL, JOSEPH 103008 2,000.00
535  423928 BRUMMER, ALFRED 102946 2,000.00
549  868244 BURCHETT, TIMOTHY P. 103009 2,200.00
550  992828 WESTRICH, WILLIAM A. 103010 2,200.00
623  747858 GURNEY, BOBBY E. 102947 2,200.00
623  559330 LONGMIRE, RALPH B. 102948 2,200.00
623  505855 REEVES, ROBERT R. 103011 2,200.00
623  753609 STEVENS, TRAVIS T. 102949 2,200.00
623  278899 VALLET, ALVIN D. 102950 2,200.00
700  1166204 AYERS, LLOYD 102957 1,750.00
700  1438152 SHUQAIR, RAMSEY 103014 500.00
721  1353337 GENERAL, DAVID J. 103015 1,750.00
736  809349 GAUDETTE, DENIS 102958 2,200.00
736  814028 LAMARRE, GAETAN A. 102959 2,000.00
751  1298308 BAILEY, ROYCE A. 103012 1,750.00
752  884540 LEBLANC, LARRY J. 103016 2,000.00
759  628087 HARRIS, MAURICE S. 102960 2,200.00
759  1132286 SPORCIC, STEPHEN 103017 2,000.00
764  626293 WADE, LEONARD M. 102961 2,200.00
798  1274234 HOMAN, HOWARD F. 103013 1,750.00
 
TOTAL DEATH BENEFITS PAID:..................248,700.00

DiSAPPROVeD DeAth CLAiMS fOR JAnuARy 2013
387  1370570 LATTIMORE, DANIELLE J. 103018 IN ARREARS
397  1433896 TERRY, WILLIAM B. 103019 IN ARREARS

Number 877- 884 - 4766 (877- 884 - IRON) 
or visit www.ironworkers.org to find out  
which locals need workers, type of work,  

and who to contact.

iROnWORKeRS’ JOB Line

3030

15325_IWApr13.indd   30 4/16/13   7:02 PM



IRONWORKERS’

     Standards of 
      Excellence
The purpose of the Ironworkers’ Standards of Excellence is to reinforce the pride of every Ironworker and our 

commitment to be the most skilled, most productive and safest craft in the Building Trades.

As Union Ironworkers, we pledge ourselves to uphold our word, as given through our Collective Bargaining 
Agreement, and display the professionalism expected of our trade and Union in all aspects of our employment as 
exemplified by the values ngrained in our Standards of Excellence.

It is a commitment to use our training and skills, each and every day, to produce the highest quality work worthy 
of our name and consistent with the collective bargaining agreement.

As an Iron Worker member, I agree to:
 1.    Adhere to my responsibilities under the Collective Bargaining Agreement for start and quit times, 

as well as lunch and break times. 
 2.    Allow my Representatives to handle any disagreements or breaches by refusing to engage in 

unlawful job disruptions, slowdowns or any activities that affect our good name. 
 3.    Respect the Customer’s and Employer’s rights, property and tools as I do my own. 
 4.    Meet my responsibility to show up every day; outfitted for work and fit for duty without engaging 

in substance abuse. 
 5.    Cooperate with the Customer and Employer to meet their statutory, regulatory and contractual 

responsibilities to maintain a safe, healthy and sanitary workplace. 
 6.    Do my best to work in a manner consistent with the quality, productivity and safety of every task 

that I am assigned. 
 7.  Do my best to help every co-worker return home safe at the conclusion of every shift. 

The Ironworkers’ Standards of Excellence will increase the pride, the productivity and the craftsmanship of 
every Ironworker throughout North America. This commitment will improve work place conditions, increase work 
opportunities, and help maintain our wages, benefits and standard of living. In addition, the Standards of Excellence 
will help our signatory employers complete their projects on time, on budget with no injuries or accidents. 

In accordance with Article XXVI of the International Constitution, charges may be preferred against any member 
for violations of the Ironworkers’ Standard of Excellence, including but not limited to the following reasons:

	 •		Taking	a	job	referral	and	not	reporting	to	work.
	 •		Failing	pre-employment	qualifications.
	 •		Discharged	for	excessive	absenteeism.

Fines	for	the	first	offense	shall	be	no	less	than	$100.00 or no more than one (1) day’s pay including fringe benefits 
and working assessments.
I acknowledge this responsibility and pledge my word to do the same.

________________________________             ____________________________              ______________________
                                      Signature              Social Security  / Insurance Number                                 Date 

i

Standards of Excellence

T he purpose of the Ironworkers’ Standards of Excellence is to reinforce the pride of every Ironworker and our 
commitment to be the most skilled, most productive and safest craft in the Building Trades.

As Union Ironworkers, we pledge ourselves to uphold our word, as given through our Collective Bargaining Agreement, 
and display the professionalism expected of our trade and Union in all aspects of our employment as exemplified by the 
values ingrained in our Standards of Excellence.

It is our commitment to use our training and skills, each and every day, to produce the highest quality work worthy of 
our name and consistent with the Collective Bargaining Agreement.

As an Ironworker member, I agree to:

1. Adhere to my responsibilities under the Collective Bargaining Agreement for start and quit times,  
as well as lunch and break times.

2. Allow my Representative to handle any disagreements or breaches by refusing to engage in unlawful job 
disruptions, slowdowns or any activities that affect our good name.

3. Respect the Customer’s and Employer’s rights, property and tools as I do my own.
4. Meet my responsibility to show up every day; outfitted for work and fit for duty without engaging  

in substance abuse.
5. Cooperate with the Customer and Employer to meet their statutory, regulatory and contractual 

responsibilities to maintain a safe, healthy and sanitary workplace.
6. Do my best to work in a manner consistent with the quality, productivity and safety of every task  

that I am assigned.
7. Do my best to help every co-worker return home safe at the conclusion of every shift.

The Ironworkers’ Standards of Excellence will increase the pride, the productivity and the craftsmanship of every 
Ironworker throughout North America. This commitment will improve work place conditions, increase work opportunities, 
and help maintain our wages, benefits and standard of living. In addition, the Standards of Excellence will help our signatory 
employers complete their projects on time, on budget with no injuries or accidents.

In accordance with Article XXVI, Section 15 of the International Constitution, charges may be preferred against any 
member for violations of the Ironworkers’ Standards of Excellence, including, but not limited to the following reasons:

•	 Taking a job referral and not reporting to work, 
•	 Failing pre-employment qualifications,
•	 and/or Discharged for excessive absenteeism.

Fines for the first offense shall be no less than One Hundred Dollars ($100.00) or no more than one (1) day’s pay including 
fringe benefits and working assessments of eight (8) hours.

Members having been found guilty of a second offense, fines shall be no less than Five Hundred Dollars ($500.00) or no more 
than one (1) week’s pay including fringe benefits and working assessments of forty (40) hours.

Members having been found guilty of a third offense, fines shall be no less than One Thousand Dollars ($1,000.00) and no 
more than two (2) week’s pay including fringe benefits and working assessments of eighty (80) hours.

Any member found guilty of the aforementioned violations three (3) times within a three (3) year period may also be expelled 
from the Local Union subject to the approval of the General Executive Board.

I acknowledge this responsibility and pledge my word to do the same.
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1750 New York Ave., N.W.
Suite 400
Washington, D.C. 20006

Shenandoah
Local5IronworkersErect
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