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On the Cover
Members of Local 752 (Halifax, Nova Scotia) can 
be very proud of their recent accomplishments 
as they complete the installation of the final  
piece of steel frame for the Assembly and Ultra 
Hall Production facility that will produce the Royal 
Canadian Navy’s newest combat fleet starting  
in September 2015.
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  Holiday Greeting  
   FROM THE INTERNATIONAL OFFICERS

The holidays and the new year are the time to reflect 
on the challenges and accomplishments of the past 

12 months and a time to be excited about our future. As 
we close 2014, here’s what we’re most proud and thankful 
of – and what has us reenergized for 2015.

The value that you bring to the projects we build 
speaks for itself and makes our union a success! Your 
skills, training and work ethic provide our signatory 
contractors the ability to deliver projects on time and 
within budget.

An active and involved membership ensures our 
voices are heard from our communities to our state 
houses to both our nations’ governments. We will have 
an aggressive agenda in 2015 to protect and secure the 

middle class’ right to fair wages, a voice in the workplace 
and a future for your families. 

Our members, who on the jobsite every day, put the 
safety of themselves and brother and sister ironworkers 
first by living “See Something! Say Something!” By making 
hazard awareness and intervention a priority, our members 
continue to protect each other and ourselves.

We must also reflect on and remember those we lost this 
year. Unfortunately, eight brother ironworkers lost their 
lives on the jobsite this year. In their honor, let us commit 
to “ZERO FATALITIES” in 2015.

As we begin the New Year, let’s focus on our priori-
ties and continue to grow a safe, skilled and proactive 
union workforce.

ERIC DEAN
General Secretary

RON PIKSA
General Treasurer

WALTER W. WISE
General President

INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL, 
ORNAMENTAL AND REINFORCING IRON WORKERS

Happy holidays from everyone at the International.  
We hope your holidays will be filled with joy and laughter  

and that you have a safe, healthy and happy new year.
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M
embers of Local 752 (Hali-
fax, Nova Scotia) can be very 
proud of their recent accom-

plishments as September 3, 2014 
marked the installation of the final 

piece of steel frame for the Assembly 
and Ultra Hall Production facility 
that will produce the Royal Cana-
dian Navy’s newest combat fleet 
starting in September 2015.

Construction of the 1,200 foot 
long by 200 foot wide building began 
in February 2014 and within a record 
five months, the 45 200-foot-long 
span trusses were lifted into place, a 
total of 9,000 tons of structural steel. 
Walters Inc., the general contractor,  
as well as Local 752, were very pleased 
to report no lost-time injuries. 

Build Massive

Local 752
Ironworkers

Halifax Irving
Shipyard

Installation of the final 
piece of the steel frame 
for the assembly and ultra 
hall production facility.
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Work is slated to continue until 
December on the production build-
ing that will be longer than four 
football fields once completed.

The members of Local 752 signed 
the last truss before it was lifted 45 
metres to be placed on the top of the 
very north end of the new building.

Simon Prosper, Local 752 apprentice.

Local 752 (Halifax, Nova Scotia) 
Ironworker Crew: Cory Angowski, 
Jordan Asseff, Pat Asseff, Kim Baptiste, 
foreman, Local 721 (Toronto, Ontario), 
David H. Beaver, David C. Beaver, Blair 
Bernard, Curtis Bouchard, Damien 
Boudeau, George Bowie, Gerald 
Bowie, Gerald Breen, Ches Brown, 
Allan Burris, Matthew Byrne, Brody 
Dearman, Sam Foster, Art Fougere, 
Paul Gallant, Bill Gillis, Neil Horne, 
Tim Jardine, Derrick Jesty, David 
MacAulay, Joshua MacDonald, Ian 
MacIsaac, Steve MacLennan, Glenn 
Marriott, Angus Martell, Brent Martell, 
Brian Martell, Gerald Martell, Thomas 
Martell, Murray Martin, Dwayne 
McKenna, Brad McLaughlin, Eric 
Mesley, general superintendent, Local 
736 (Hamilton, Ontario), David Morris, 
Matthew Morrisey, Joshua Murray, 
Jonathon Nickerson, Cory Patriquin, 

Matthew Perrott, Dylan Prince, Simon 
Prosper, Shawn Robertson, Robert 
Sanford, John Saulnier, Robert Sill, 
Patrick Squissato, Local 721 (Toronto, 
Ontario), Jamie Stewart, Jason 
Stewart, Derek Strong, Archie Tate, 
Brendon Tate, Larry Tate, Ron Withrow, 
Jordan Yeo and Bobby Yorke.

Local 752 Rebar Crew: Adam Nicks, 
Wayne Robinson, Danny Sinclair,  
Ryan Delong, Dylan Smith, Lucas  
Rhyno, Rheal Arsenault, Stephane 
Breau, Sylvan Gagnon, Chris Peterson, 
general foreman, Harris Rebar, Evan 
Dearman, Jorge Corrales, Casey 
Singer, Brian Dearman, Ritchie Woods, 
John Bremner, Francy Green, Dave 
Stone, Jay White and Joe Benedict. 

Also pictured is John Wilson,  
BM/FST, Local 752.

PICTURED ABOVE:
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Local 752 rodmen of Harris  
Rebar placed 3,200 tonnes of 
reinforcing steel; of that 1,000 
tonnes went into the foundation 
steel and 2,200 tonnes for slab 
reinforcement for the bottom 
mat. The bottom mat consists of 
25 metres with six-inch centres 
and top mat has 25 metres with 
12-inch centres.

Manpower varied as site prep 
allowed peaking at 28 rodmen 
under the direction of Harris Rebar 
General Foreman Chris Peterson. 

Allstar Rebar kicked off the Hali-
fax shipyard expansion by placing 
1,900 tonnes of reinforcing steel in 
seven caissons for the wharf expan-
sion. The caissons measured 28 
metres by 14 metres wide by 14 
metres high. They employed a total 
of 45 rodmen, working two shifts 
of 12 hours, on the continuous slip 
form that took seven weeks to com-
plete. After the caissons were set in 
place, Allstar placed an additional 
200 tonnes in cope wall reinforcing.

Local 752 would like to thank  
Local 842 (Saint John, New Bruns-
wick) for help in manning this job, 
as it was a busy year for rebar in 
Nova Scotia. 

Harris Rebar General Foreman Chris 
Peterson, Evan Dearman, Jorge Corrales, 
Casey Singer, Brain Dearman, Ritchie 
Woods, John Bremner, Francy Green, 
Dave Stone, Jay White and Joe Benedict.

Walters Inc. General Superintendent Eric Mesley,  
Local 736 (Hamilton, Ontario), stated that through the efforts of  

the ironworkers the project was well ahead of schedule.

Feature Facts:

The Halifax Shipyard 
Limited is a Canadian 
shipbuilding company 
located in Halifax,  
Nova Scotia. Founded in 
1889, today it is a wholly 
owned subsidiary of Irving 
Shipbuilding Inc.; the 
company’s largest ship 
construction and repair 
facility. The $300-million 
modernization of the 
Halifax Irving Shipyard is 
a gargantuan building – at 
408 metres long and 47  
metres high – and is start-
ing to dominate the north 
end Halifax waterfront.

In with

Allstar Rebar Wayne Robinson, Adam 
Nicks, Danny Sinclair, Ryan Delong, Dylan 
Smith, Lucas Rhyno, Rheal Arsenault, 
Stephane Breau and Sylva Gagnon.

The final truss being lifted into place.

6

20009_IW_Dec14.indd   6 12/3/14   10:20 PM



the New…
OUT WITH THE OLD
Port Mann Bridge, Local 97

The old Port Mann Bridge is the on 
lower right side with the new Port 
Mann Bridge on the upper left.

Deconstruction of the old Port Mann Bridge 
on the right; the new Port Mann Bridge on 
the left was completed in 2012.

Teardown of the old bridge.After the 
successful 
erection of 

the new Port Mann 
Bridge in 2012, 
Local 97 (Vancouver, 
British Columbia) 
was then hired 
by Kiewit for the 
demolition of the 
old bridge, which 
was built in 1962. 

In with
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The old bridge consisted 
of three spans with an 
orthotropic deck carrying 
five lanes of Trans-Canada 
Highway traffic. The total  
length of the previous Port 
Mann Bridge was 2,093 metres 
(6,867 feet), including approach 
spans. The main span was 366 
metres (1,201 feet), plus the two 
110 metres (360 feet) spans on 
either side.

Ironworkers took on the dan-
gerous task of cutting apart the old 
bridge and welding all the anchor-
age points and bracing. Craig 
Stevenson, welding foreman, had 
a crew of eight guys putting in 
long days for over seven months 
(85 percent of the welds were full 
pen using NR 232 wire). Gen-
eral Foreman Corey McFarlane 
praised all the crews saying that 
this job has been a real challenge 
but everyone has stepped up and 

brought their “A game” to make 
the Iron Workers proud. 

The fact that this bridge was 
built at a time when Local 97 was 
experiencing full employment 
brought some challenges but the 
Iron Workers managed to keep the 
job on schedule. 

Foreman Ken Bolton stated he 
had to be extra diligent as he had 
a blend of apprentices on his crew 
“who all wanted to be part of this 
historical teardown.”

Local 97 is very proud of the 
crew’s commitment to ‘safety’ on this 
very intense and hazardous project. 

This unique project is yet 
another example of a remarkable 
achievement accomplished by the 
Iron Workers.

8
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Supreme Steel Saskatoon 
& Local 771 Unite Forces

Ferris Wheel
“IN KIND”

to Erect

The Ferris wheel was 
erected at the Kinsmen 
Park in Saskatoon, 
Saskatchewan. It is a 
20-metre, 16-bucket 
wheel and part of a  
$7.5 million upgrade to  
Kinsmen Park, which 
was funded by Potash 
Corporation. Big thanks 
go out to Supreme  
Steel Saskatoon for 
donating their time and 
equipment and to the 
Iron Workers Local 771 
(Regina, Saskatchewan) 
FST/BM Colin Daniels, 
BA/VP Ryan Tappin, 
Rod Organizer Adrian 
Hayden, BA/Dispatcher 
Jeff Hay and Market-
ing Representative Jon 
Haasen, who donated 
over 120 man-hours to 
help build this attraction 
for the kids. It’s all about 
the kids!!
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The Remai Modern Art Gallery of Sas-
katchewan will be the largest art gallery in 
Saskatchewan, bringing national and inter-

national exhibitions to Saskatoon. It will host a variety 
of collections, including 405 Picasso prints donated 
by the Frank and Ellen Remai Foundation.

The 4-story, 175,000 square foot gallery overlooks 
the South Saskatchewan River Valley and is designed 

to reflect the powerful landscape of the prairies. 
Construction started in April 2013 and the gallery 
is due to open in the summer of 2016. Steel erection 
got underway June 23, 2014 and was completed the 
beginning of October. The project consisted of 1,200 
metric tonne of steel, 70-60 foot long beams, and 
three major cantilevers; west side 22 feet, east side 40 
feet and south side 42 feet.

‘Iconic’ Remai Art GalleRy
Constructed by Walters Inc. and Local 771

Bill Riley, site superintendent (Walters Inc.); Local 771 (Regina, Saskatchewan) members Ian Letendre, Jennifer Nelham, Levi Wesche, Clint Cull, Brandon Mauch, Ben 
Jensen, Matt Menczyk, Ken Emery, Blair Barilla, Local 720 (Edmonton, Alberta) member Garfield Bennett, Jeff Brooks, Kelly Garland and Scott Siemens. (Missing from 
photo: Dave Draude, Curtis Yergens, Lucas McGee, Kelly Holmes, Greg Moyer and Jason Draude.)

10
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The program enabled the 
students to be treated like men 
and they responded beyond great 
expectations. Most of them went 
to work upon completion and 
worked all summer. The graduating 

students from high school are still 
working for Local 725 and the 
rest have gone back to complete  
their training.

Everyone said they will be 
back in June. Local 725 gained  

recognition with the school board  
and parents and this pilot 
program has been well 
received and scheduled 
for the 2014/2015 
school year.

T his is the graduating class of 
Local 725 (Calgary, Alberta) 
high school pilot program. 

The program brought 10 students 
in four days a week from 1-4 p.m. 
Students attended classes during 
the morning and then made their 
way to the local’s training center. 

While here, they learned safety 
and gained all safety certifications 
that we offer: rigging, signaling, 
torch cutting, knots, welding basics 
and rebar.

Pilot
Program

2014 graduating class with Training Coordinator Oakley 
Cooper (left) and Business Manager Rob Calver (right).

Learning the ropes at 
725’s training centre.

Local 725
High School
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T
he Kitimat Modernization 
project started with the demo-
lition of Pot-Lines back in 

2011. The Iron Workers have been 
on site now for three years. 

The project started at $2.7 billion 
but has now come in at $3.3 billion 
and at peak, 500 ironworkers were 
on site. It has been a great job for the 
men and women in the unionized 
ironworking trade.

During 2013, a couple hundred 
travel cards made their way to the 
project; 75 of those were our brothers 
and sisters from the USA. As of Sep-
tember 2014, 300-plus ironworkers 
were on site building one of the biggest 
aluminum smelters in the country.

Local 97 (Vancouver, British 
Columbia) FST/BM James Leland 
stated, “The project has been a great 
success for the Iron Workers trade 
bringing out the best in our guys and 
allowing our younger generation to 
see the mechanical side to our trade. 
This is one of those ‘once in a lifetime 
jobs’ and the knowledge gained at the 
KMP will be a huge benefit for the 
rest of their careers.”

The companies employing iron-
workers were: Bechtel, Morgan 
Millwright & Mechanical Services 
Inc., Sarens Canada Inc., ABB, Bantrel 
Management Services Co., HB Con-
struction Company, CIMS Limited 
Partnership, Stelcon Industrial Ser-
vices Ltd., 101 Industries Ltd., DL 
Baker Construction Canada ULC, 
V.S.L. Canada Ltd. (Harris Rebar), 
Exact Reinforcing and CanaSteel 
Rebar Services Corp.

Local 97 has not seen a proj-
ect with this many contractors in 
decades. The work done by the Iron 
Workers is setting a standard and 
it has helped to establish the Iron 
Workers as the lead trade, even with 
the usual attacks on our jurisdiction 
from other crafts. The Iron Work-
ers good standing on this project 
will help secure future work for our 
union members.

Local 97 wishes to thank the iron-
workers from all over North America 
who made the journey up to Kiti-
mat and who are safely, efficiently, 
and productively contributing to the 
completion of this project. 

LOCAL 97 NEARS COMPLETION OF

KITIMAT
Modernization Project (KMP)

Kitimat Aluminum Smelter, 
northwestern BC.

Men at work.

Lifting a smelter 
roof section.

Placing one 
of many 

modules.

KMP PROJECT FACTS & FIGURES

  28.9 Km or 17.95 miles of welding on 
the carbon steel pots alone

  12 barges of 
steel and 
concrete

  32 ships of 
steel and 
mechanical

  9,000 tonne  
rebar

  33,000 tonne 
structural 
steel

  410,000 
tonne of material handling

  3,300 total workers on site

  112 welders on site in August

  64 percent complete in August

150 tonne module for the 
gas treatment centre.

KMP mechanical lift.
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CANADIAN DIRECTOR’S REPORT
Darrell LaBoucan

T his special time of year is an opportunity for 
our brothers and sisters to enjoy a few days 

at home with family and friends. I have asked our 
Canadian district council presidents and staff to 
share a year in review, with you and your families, 
which you will find again in this year’s edition. 

We have increased our International staff here in 
Canada. General President Walter Wise has recently 
added additional staff positions that have been allo-
cated to the areas of organizing and safety, which 
will increase our ability to maintain focus in those 
important areas.

Our Canadian Iron Worker conference this past 
summer, focused on growth and why growth is so 

extremely important to our 
very existence as local unions. 
Over 100 contractors, Inter-
national general officers, HQ 
department heads and local 
union leadership, along with guests, were in atten-
dance. I would like to take this opportunity to 
thank everyone for their participation with a special 
thanks going out to Bill Brown, management co-
chair of IMPACT, for taking the time out of his busy 
schedule to participate.

We are in a competitive business across this coun-
try. Other union organizations, alternate unions and 
other forms of non-union competition, continue 
to attack our market share. However, there is one 
strength we own in both countries that separates us 
from the rest of the pack. That strength is the best 
top-down training and apprenticeship programs on 
the planet.

And it all starts with our Iron Worker Director 
of Training Lee Worley and the National Training 
Fund staff and it ends with every training coordina-
tor and instructor in Canada who continue to deliver 
the most highly skilled, safe and quality journeymen 
you will find anywhere. That is a fact!

Congratulations to Locals 725 (Calgary, Alberta), 
736 (Hamilton, Ontario), 752 (Halifax, Nova Scotia), 

A Report from Canada 2014

right: Patrick Dillon, 
business manager, 

Provincial Building and 
Construction Trades 

Council of Ontario 
addresses the group at 

the Canadian Conference 
in August 2014.

below: Iron Workers  
International general 

officers, department 
heads, Canadian staff, 

local union officers 
and speakers at the 

Canadian Conference in 
the Muskoka region in 

Ontario.
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765 (Ottawa, Ontario) 
and 764 (St. Johns, New-
foundland) who have, at 
a cost, upgraded their 
local union training 
facilities either through 
building new facilities, 
completing renovations 
and/or expanding exist-
ing facilities.

Training is one of 
our best-kept secrets to 
success. It’s time for all of us to raise it up a notch in 
further promoting, to industry, government and the 
general public, that our local unions and joint contrac-
tor apprenticeship and training boards, invest millions 
of our local union and contractor privately funded 
dollars every year into producing highly skilled iron-
workers to meet current and future supply demands of 
our industry. That story needs to be told! 

I want to take this opportunity to thank the spe-
cial committees we formed over the last couple years 
who worked with Lee Worley’s office. They unself-
ishly contributed their expertise in making us better 
this year through the completion of the Canadian 
Red Seal training manuals and the Canadian Weld-
ing Bureau or CWB Ironworker Qualification ID 
card partnership. 

The Red Seal Committee is manned by Rick 
Sullivan (retired) and Mike Relyin, Iron Workers 

International; Kevin 
Bryenton, president, 
Ontario District 
Council; Luiz Barros 
and Clint Knowlton, 
Local 721 (Toronto, 
Ontario); Guy LeBlanc, 
Local 842 (St. John, 
New Brunswick); and Wayne Worrall, Local 771 
(Regina, Saskatchewan).

On the CWB Committee are Doug Luciani and 
Mark Redmond, CWB; Ed Abbott and Darrell 
LaBoucan, Iron Workers International; Kevin Bry-
enton; Martin Minten, Local 721; Wayne Worrall; 
and Guy LeBlanc.

Clearly the annual instructors program held in 
Washtenaw, Michigan was a homerun again this 
year. The International and the National Training 
Fund offers over fifty courses to your local union 

CANADIAN DIRECTOR’S REPORT continued

Officers and training staff of Local 
Union 764 are proud to announce the 
opening of their new state of the art 
training facility. The 10,000-square-
foot training centre is fully equipped 
with a new welding test centre and 
adjacent shop area to facilitate rebar, 
structural steel erection, rigging, and 
all associated safety training for its 
members. This new training facility 
was opened in late September and 
will facilitate the students that are 
currently enrolled. The training 
centre was a $4.5 million investment. 
The current and upcoming members 
of Local 764 will benefit greatly from 
the new training centre, as well as 
the contractors who employ their 
members.

William Costigan, vice president/
welding supervisor; Gerald Lane, 
training coordinator/instructor; 
Lawrence Hawco, president/training 
director; Thomas Woodford, FST/
BM; Frederick Woodford, BA; Francis 
Simms, instructor; and William Cole, 
welding supervisor/instructor.

A salute to our training 
coordinators and instructors.

front row: Phil White, Local 834; 
Steve Pratt, Local 736; Jacques 

Dubois, Eastern Canada District 
Council; Kevin Bryenton, Ontario 
District Council; Oakley Cooper, 
Local 725; George MacDougall, 
Local 752; Tom O’Donnell, Local 

712; and Sean Hennon, Local 643. 

back row: Ed Warner, Local 838; 
Rob Schaafsma, Local 700; Guy 

LeBlanc, Local 842; Stuart Stovel, 
Local 765; Bill Mercer, Local 

805; Cory Burke, Local 786; Clint 
Knowlton, Local 721; Derek Dinzey, 

Local 97; Scott Papineau, Local 720; 
Wayne Worrall, Local 771; Larry 

Hawco, Local 764; and Sylvain 
Boivin, Local 711. (Missing from 

photo: Robert Kozubski, Local 728 
and Wayne Thibault, Local 759.)
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officers, training coordinators and instructors. 
These pillars of our training programs learn valu-
able skills and training aids through a demanding 
week of learning. They bring important skills and 
education content back home, and pass them along 
to our journeymen and apprentices, to complete the 
cycle of producing the best ironworkers in the land. 
Congratulations to Local 771 Training Coordinator 
Wayne Worrall and Business Agent Ryan Tappin 
who completed their instructor certification this 
year and received recognition for this outstanding 
achievement at this year’s awards ceremony.

What does this all mean? It means as the industry 
is ever-changing with new engineering technology, 
bigger cranes, equipment and building modular sys-
tems, new ornamental window installation systems, 
rigging standards and welding processes, that we are 
already there in respect to further developing our 
members skills to safely, efficiently and productively 
complete any task assigned to them on the job. 

Topping off the year was the Iron Worker’s Inter-
national Outstanding Field and Shop Apprenticeship 
Competition, which was hosted by Canada, and led 
by the Ontario District Council and Local 721 this 

past September. Thank you to all who worked so 
hard to make this event such a resounding success. 

As your Canadian director, I want to thank all 
past and present training coordinators and instruc-
tors who prepare our apprentices, with the skills 
and positive attitudes shaping their careers. I would 

also like to recognize all the journeyman ironwork-
ers out there who have taken the time to mentor our 
apprentices. It is with all of your efforts that we have 
such a proud past and bold future.

Canadian Staff Update
It is with great pleasure that I welcome our new 

staff members:

• Jeff Norris, Local 720 (Edmonton, Alberta), became 
our Canadian safety coordinator and District Council of 
Western Canada representative. Jeff brings an exten-
sive training background and is committed to working 
with our contractors, local unions and members in our 
goal of zero fatalities. 

• Steve Seager, Local 771, came on board as a western 
Canada organizer. Steve was initially recruited from the 
non-union sector and brings industry experience and 
knowledge to our organizing team.

• Steve Neveu, Local 721, joined the Ontario team as a 
district council organizer. He graduated as one of the out-
standing apprentices in 2005. Steve has worked in various 
capacities throughout his career and most recently as a 
lead hand at the Toronto District School Board through 
the Skilled Trades Construction Department.

It is with a heavy heart that I convey this year’s 
report knowing that eight ironworkers will not be 
spending the holidays with their spouses, partners, 
children, grandchildren, siblings, parents, friends 
and union brothers and sisters. The impact of job-
site fatalities wears heavy on us all. But, as we have 
done since the inception of this great organization, 
we band together and share in the grieving process, 
then put our best foot forward and return to one of 
the most dangerous but self-rewarding professions 
on earth. PLEASE reflect on safety being your core 
value in 2015; there are enough things that will kill or 
cripple you in this world, let’s not let jobsite fatalities 
and disabling injuries be one of them. Remember!!! 
“See Something! Say Something!” Together let’s 
make 2015 a ZERO FATALITY YEAR!

We want to recognize those members who are 
retiring this year for their outstanding contribu-
tions to our industry; you have made us better. On 
behalf of all the locals and International staff, we 
send special retirement wishes to Mark Dugal, FST/
BM, Local 700 (Windsor, Ontario) and Barry Faw-

Fred Marr, former Iron Worker International Canadian director and 
general vice president, signs the beam at the Outstanding Apprentice 
Competition hosted by Local 721.
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cett, president/BA, Local 765. It’s been more than a 
pleasure working with you.

Best wishes on a long healthy retirement go out 
to Dr. Rick Sullivan, former Iron Worker Interna-
tional director of education and training, for your 
outstanding commitment to making us better! 

In closing, I wish to convey my sincere thanks to 
our Canadian staff, Jacques Dubois, Kevin Bryenton, 

Eric Bohne, Bert Royer, James Rodney, Ed Dornia, 
Steve Seager, Jeff Hendriks, Jeff Norris, Steve Neveu 
and Sandy Lastiwka, and to all the members for your 
ongoing support to the organization.

Thank you to the business managers, agents, 
organizers, training coordinators, instructors, local 
union administration and service providers. We 
thank you for your hard work and what you do for 
the members and the organization every day.

The Canadian office would like to thank all the 
locals who took the time to submit articles and pho-
tos for this year’s Canadian Ironworker edition. 

No one builds this country as safely, efficiently 
and skillfully as the ironworkers do! Keep up the 
great work!!!

On behalf of the Canadian office and my family, 
we wish you a very happy holiday season, a merry 
Christmas and a safe new year.

CANADIAN DIRECTOR’S REPORT continued

I l est maintenant venu le 
temps où nos confrères et 

consœurs peuvent passer du 
temps dans leur foyer en com-
pagnie de leur famille et de 
leurs amis.

J’ai demandé à nos prési-
dents et au personnel canadien 

du Conseil de district de partager avec vous et vos 
familles la revue des événements de l’année que vous 
retrouverez dans l’édition de cette année. 

Nous avons augmenté nos effectifs à 
l’International ici au Canada. Le président général 
Walter Wise a récemment ajouté des postes qui 
seront attitrés au recrutement et à la sécurité ce qui 
nous permettra de pouvoir mieux nous concentrer 
sur ces secteurs importants.

Notre conférence canadienne des travailleurs 
de l’acier de l’été dernier portait sur la crois-

sance et la raison pour laquelle la croissance est 
si importante à notre existence en tant que syn-
dicats locaux.

Plus d’une centaine d’entrepreneurs, d’officiers 
généraux de l’International, des directeurs de 
départements au Bureau chef et des dirigeants de 
sections locales étaient présents. J’aimerais prof-
iter de l’occasion pour remercier tout le monde 
pour leur participation avec un merci tout spécial 
à Bill Brown, coprésident de IMPACT, pour nous 
avoir consacré du temps malgré un horaire serré 
afin de participer.

Nous sommes dans un secteur des affaires con-
currentiel partout au pays. D’autres organisations 
syndicales, des syndicats «alternatifs» et d’autres 
formes de compétition antisyndicale poursuivent 
leurs attaques sur nos parts de marché. Toutefois, il 
existe une force que nous possédons dans nos deux 
pays et qui nous sépare du reste du marché.

RAPPORT DU DIRECTEUR CANADIEN
Darrell LaBoucan

Congratulations Barry Fawcett, president, Local 765, and 
Mark Dugal, BM/FST, Local 700, on your retirement. Enjoy!
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RAPPORT DU DIRECTEUR CANADIEN continued

Cette force provient des meilleurs programmes 
de formation et d’apprentissage que l’on puisse trou-
ver sur la planète!

Et tout cela a commencé avec Lee Worley, notre 
directeur de la formation des travailleurs de l’acier 
et le personnel de formation national et continue 
avec chaque coordonnateur de la formation et 
formateur au Canada qui, ensemble, continuent à 
former des travailleurs et des travailleuses de l’acier 
les plus compétents et sécuritaires que vous pourrez 
trouver. C’est un fait!

Nos félicitations aux sections locales 725 (Cal-
gary, Alberta), 736 (Hamilton, Ontario), 752 
(Halifax, Nouvelle-Écosse), 765 (Ottawa, Ontario) 
et 764 (St-Jean, Terre-Neuve) qui ont défrayé la réno-
vation des installations de formation de leur section 
locale que ce soit en construisant de nouvelles 
installations, en rénovant et/ou en agrandissant les 
installations existantes.

La formation est l’un de nos secrets les mieux gar-
dés qui nous conduise au succès; le temps est venu 
pour l’élever d’un cran en faisant savoir à l’industrie, 
au gouvernement et au public en général que nos sec-
tions locales et les comités de formation, investissent 
des millions de dollars de nos sections locales et de 
nos entrepreneurs chaque année dans la formation 
de travailleurs de l’acier hautement qualifiés afin de 
satisfaire les demandes actuelles et futures de notre 
industrie. Ces faits devaient être rapportés!

Je voudrais profiter de l’occasion pour remer-
cier les comités spéciaux que nous avons mis sur 
pied au cours des dernières années qui ont travaillé 
avec le bureau du directeur de la formation Lee 
Worley. Ils ont généreusement partagé leur exper-
tise pour nous rendre meilleur avec la publication 
des manuels de formation du programme du Sceau 
rouge canadien et le Bureau canadien de soudage 
ou CWB Carte de qualification et d’identification 
avec les travailleurs de l’acier détenteur d’une carte 
de compétence.

Comité du sceau rouge: Rick Sullivan (retraité) 
et Mike Relyin, travailleurs de l’acier International; 
Kevin Bryenton, président du Conseil de district de 
l’Ontario; Luiz Barros et Clint Knowlton, section 
locale 721; Guy LeBlanc, section locale 842 et Wayne 
Worrall, section locale 771.

Comité du Bureau canadien de soudage (CWB): 
Doug Luciani et Mark Redmond, CWB; Ed Abbott 
et Darrell LaBoucan, travailleurs de l’acier Inter-
national; Kevin Bryenton, Conseil de district de 
l’Ontario; Martin Minten, section locale 721; Wayne 
Worrall, section locale 771 et Guy LeBlanc, section 
locale 842.

Encore une fois cette année, le programme 
annuel des formateurs tenu à Washtenaw, Michigan, 
a connu un véritable succès. Les Fonds de formation 
national et international offrent plus d’une cinquan-
taine de cours aux officiers de votre section locale, 
aux coordonnateurs de la formation et aux forma-
teurs. Ces piliers de nos programmes de formation 
acquièrent des connaissances précieuses et du maté-
riel didactique au cours d’une semaine très chargée. 
Ils ramènent d’importantes connaissances et des 
outils de formation à la maison pour les transmettre 
ensuite à nos compagnons et apprentis afin d’avoir 
de boucle la boucle pour offrir les meilleurs travail-
leurs de l’acier au monde. 

Nos félicitations à Wayne Worrall, coordon-
nateur de la formation et à Ryan Tappin, agent 
d’affaires de la section locale 771 (Regina, Saskatch-
ewan) qui ont obtenu leur certification de formateur 
cette année et dont on a souligné les résultats remar-
quables qu’ils ont obtenus lors d’une cérémonie de 
remise de prix à Washtenaw.

Qu’est-ce que cela signifie? Cela veut dire que 
l’industrie est en constante évolution avec de 
nouvelles technologies industrielles, des grues 
plus grandes, de l’équipement et des systèmes 
modulaires, de nouveaux systèmes d’installation 
de fenêtres décoratives, des standards pour les 
câblages et des procédés de soudage et que nous 
sommes déjà prêts à développer les compétences 
de nos membres afin qu’ils puissent effectuer toute 
tâche qui leur sera assignée de façon sécuritaire, 
efficace et productive peu importe les défis aux-
quels ils pourraient être confrontés.

Pour couronner cette année, la compétition 
des meilleurs apprentis de chantier et d’atelier des 
travailleurs de l’acier International a été organisée 
par le Canada et dirigée par le Conseil de district 
de l’Ontario et la section locale 721 (Toronto, 
Ontario) en septembre dernier. Nos remercie- 17
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ments à tous ceux qui ont fait de cet événement un 
succès retentissant!

À titre de directeur canadien, j’aimerais remer-
cier les anciens et les nouveaux coordonnateurs et 
formateurs qui forment nos apprentis au niveau 
des connaissances et au niveau de l’attitude positive 
dont ils feront preuve tout au long de leur carrière. 
J’aimerais aussi remercier tous les compagnons des 
travailleurs de l’acier qui ont consacré du temps à 
encadrer nos apprentis. C’est grâce à vos efforts que 
nous pouvons être fiers de notre passé et être assurés 
d’un avenir resplendissant!

Des nouvelles du personnel canadien.
C’est avec grand plaisir que je souhaite la bienv-

enue aux nouveaux membres du personnel soit:

• Jeff Norris, section locale 720 (Edmonton, Alberta), 
notre coordonnateur – sécurité canadienne et 
représentant du Conseil de district de l’Ouest du 
Canada. Jeff apporte ses connaissances approfondies 
dans la formation et est habitué à travailler avec nos 
entrepreneurs, nos sections locales et nos membres 
afin d’atteindre notre but de 0 ACCIDENT.

• Steve Seager, section locale 771 (Regina, Saskatch-
ewan) s’est joint à nous à titre de recruteur pour l’Ouest 
du Canada. Steve était auparavant recruteur dans un 
domaine non syndiqué et fera profiter de son expéri-
ence et de ses connaissances à l’équipe de recruteurs.

• Steve Neveu, section locale 721 (Toronto, Ontario) 
s’est joint à l’équipe de l’Ontario à titre de recruteur 
du Conseil de district. Il est l’un des finissants appren-
tis exceptionnels de 2005. Steve a occupé diverses 
fonctions dans le métier au cours de sa carrière et plus 
récemment, à titre de chef d’équipe du Département 
des métiers spécialisés de la construction de la Com-
mission scolaire du district de Toronto.

C’est le cœur lourd que je vous transmets ce mes-
sage cette année sachant que 8 travailleurs de l’acier ne 
passeront pas les fêtes en compagnie de leurs épouses, 
partenaires, enfants, petits-enfants, frères et sœurs, par-
ents, amis et confrères et consœurs. L’impact de décès 
sur les lieux de travail est lourd à porter pour tous.

Mais depuis la création de cette grande organisa-
tion, nous nous unissons et partageons notre peine, 
nous nous montrons sous notre meilleur jour et 
nous retournons à l’un des plus dangereux métiers 
qui soient mais combien gratifiant!

De grâce, placez la sécurité tout en haut de votre 
liste en 2015. Il existe suffisamment d’événements 
qui pourraient être la cause d’une paralysie ou d’un 
décès dans ce monde! Ne laissons pas ces derniers se 
produire sur les lieux de travail.

Rappelez-vous! Vous voyez quelque chose, dites-
le! Ensemble, faisons que 2015 soit une année sans 
AUCUN ÉVÉNEMENT FATAL!

Nous désirons remercier les membres qui pren-
nent leur retraite cette année pour leur contribution 
exceptionnelle à notre industrie, vous nous avez ren-
dus meilleurs! Au nom de toutes les sections locales et 
du personnel de l’International, nous souhaitons une 
heureuse retraite à Mark Dugal, SFT-gérant d’affaires, 
section locale 700 (Windsor, Ontario) et à Barry Faw-
cett, président, section locale 765 (Ottawa, Ontario). 
Cela a été un plaisir de travailler avec vous.

Nous souhaitons une longue et belle retraite en 
santé au Docteur Rick Sullivan, ancien directeur 
de l’éducation et de la formation des travailleurs de 
l’acier International, qui a fait preuve d’un engage-
ment exceptionnel pour nous rendre meilleurs!

Finalement, je souhaite aussi transmettre mes 
sincères remerciements à notre personnel canadien 
soit Jacques Dubois, Kevin Bryenton, Eric Bohne, 
Bert Royer, James Rodney, Ed Dornia, Steve Sea-
ger, Jeff Hendriks, Jeff Norris, Steve Neveu et Sandy 
Lastiwka et à tous les membres pour votre support 
continu à l’organisation.

Merci aux gérants d’affaires, aux agents d’affaires, 
aux recruteurs, aux coordonnateurs de la forma-
tion, aux formateurs, à l’administration de la section 
locale et aux fournisseurs de service. Nous vous 
remercions pour votre excellent travail et ce que 
vous accomplissez tous les jours pour les membres 
et l’organisation.

Le bureau canadien aimerait remercier toutes les 
sections locales qui ont pris la peine de soumettre 
des articles et des photos pour l’édition annuelle du 
«Canadian Ironworker».

Personne ne construit ce pays de façon aussi 
sécuritaire, efficace et habile que les travailleurs de 
l’acier! Poursuivez votre excellent travail!

Au nom du bureau canadien et des membres de 
ma famille, je vous souhaite de belles fêtes, un joyeux 
Noël et une nouvelle année empreinte de sécurité!

RAPPORT DU DIRECTEUR CANADIEN continued
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I t is amazing how quickly a year passes by as I 
bring greetings again this year from the East-

ern District Council office. Working together with 
our owner and contractor communities over this 
past year, we have strengthened our commitment 
to working safer, working more productively with 
an ongoing seal of quality that only the ironworkers 
can deliver. The recruitment of new candidates and 
moving them into membership and apprentice and 
training programs is the duty of every local 
union in our council.

Just as in other parts of Can-
ada and the United States 
has proven, recruiting and 
training is our road to suc-
cess and growth. There 
are many opportunities 
for our organization to 
grow and prosper, in 
a country so rich with 
the development of 
natural resources from 
coast to coast.

In order to capitalize on 
these opportunities, we must 
be willing to adapt and change 
to meet owner and contractor busi-
ness plans. We may not always agree 
with these new ways of doing business; however, 
effective communication for all industry trends 
and changes with our memberships is the key to 
success. Let us continue to lead the way through 
our ability to continue promoting our existing 
training programs and through collaboration 
with IMPACT and our National Training Fund to 
create and develop new programs that will ensure 
our success as an organization.

At the end of the day it is 
our job to give our members 
the tools to be successful. 
However, it is our member’s 
performance which is the 
determining factor in how we 
are perceived by owners and 
contractors in being the best 
bang for the buck.

Safety is part of our daily responsibilities 
and the standards set by industry cer-

tainly have raised some challenges 
for our trade and will for years 

to come. As you have read 
in previous ironworker 

safety articles, by Inter-
national Safety Director 
Steve Rank and Cana-
dian Safety Coordinator 
Jeff Norris, they gladly 
accept those challenges 

and with your support are 
constantly working on a 

better way.
I will end with a salute to 

our organizing staff with the 
International, district councils and 

local unions across Canada led by Cana-
dian Organizing Campaign Coordinator James 
Rodney. Thank you for your commitment in grow-
ing our organization through effective marketing 
strategies. All district councils in Canada and all 
local unions affiliated with them can count on us, as 
we also know we can count on them.

Have yourself a very merry Christmas and  
a happy new year with your family and all  
loved ones.

EASTERN DISTRICT COUNCIL REPORT
Jacques Dubois

The Ironworker is now available  
in a digital subscription!

Visit www.ironworkers.org to subscribe and receive a convenient  
web-browser based version of our magazine every month.
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C ’est surprenant comme 
l’année a passé vite alors 

qu’aujourd’hui je vous envoie 
encore une fois mes vœux 
du bureau du Conseil de dis-
trict de l’Est du Canada. En 
travaillant avec les proprié-
taires et nos entrepreneurs au 

cours de l’année dernière, nous avons renforcé notre 
engagement à travailler de façon plus sécuritaire, 
plus productive avec le sceau de qualité que seuls 
les travailleurs de l’acier peuvent utiliser. Le recrute-
ment de nouveaux candidats et leur affectation 
parmi les membres, les apprentis et dans 
les programmes de formation est l’une 
des fonctions de chaque section 
locale de notre Conseil.

Comme il a été prouvé dans 
d’autres régions du Canada et 
des États-Unis, le recrutement et 
la formation représentent notre 
route vers le succès et la croissance. 
Il existe de nombreuses occasions 
pour notre organisation de croître et 
de prospérer dans un pays si riche grâce au 
développement des ressources naturelles d’un bout 
à l’autre du pays.

Afin de bien profiter de ces occasions, nous 
devons vouloir nous adapter ou changer afin de 
satisfaire les plans d’affaires des propriétaires et 
des entrepreneurs. Nous pouvons être quelquefois 
en désaccord avec ces nouvelles façons de faire; 
cependant, des communications efficaces avec nos 
membres sur toutes les tendances et les changements 
de l’industrie sont la clé du succès. Continuons à 
ouvrir la voie pour promouvoir nos programmes 
de formation existants et avec la collaboration du 

programme IMPACT et de notre Fonds national 
de formation, nous créerons et développerons de 
nouveaux programmes qui assureront le succès de 
notre organisation.

À la fin de la journée, il est de notre devoir 
de fournir aux membres les outils qui leur per-
mettront d’exceller. Toutefois, c’est la performance 
de nos membres qui constitue le facteur détermi-
nant de la façon dont nous sommes perçus par les 
propriétaires et les entrepreneurs qui en veulent 
pour leur argent.

La sécurité fait partie de nos responsabilités quo-
tidiennes et les normes fixées par l’industrie 

ont sûrement posé et poseront quelques 
défis à nos membres pour des années 

à venir. Comme vous l’avez lu dans 
des articles précédents sur la sécu-
rité des travailleurs de l’acier 
rédigés par Steve Rank, directeur 
international de la sécurité, et Jeff 
Norris, coordonnateur canadien de 

la sécurité , ils ont relevé avec plaisir 
ces défis et, avec votre aide, travaillent 

constamment à faire encore mieux.
Je terminerai en saluant le person-

nel de recrutement de l’International, des conseils 
de district et des sections locales de tout le Canada 
dirigé par James Rodney, coordonnateur de la cam-
pagne de recrutement. Merci de vous être impliqués 
afin que notre organisation prenne de l’expansion 
grâce à des stratégies efficaces de marketing. Tous 
les conseils de district du Canada et toutes les sec-
tions locales qui leur sont affiliées peuvent compter 
sur nous tout comme nous savons que nous pouvons 
compter sur eux.

À vous, votre famille et vos proches, je souhaite un 
très joyeux Noël et une bonne et heureuse année!

RAPPORT DU CONSEIL DE DISTRICT DE L’EST  
DU CANADA Jacques Dubois

Le ferronnier est maintenant disponible  
dans un abonnement numérique.

Visitez www.ironworkers.org pour vous abonner et recevoir une version  
de navigateur pratique fondée de notre magazine chaque mois.
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O ur great union is measured by the contri-
bution of members, of its’ commitment to 

society and its’ nation. Our families, our commu-
nities, every part of our country depends upon the 
success of the Iron Workers, whether it is the bridge 
they drive over, the mall in which they shop or the 
school where children learn. The safety of the iron-
worker directly relates to the public.

When we hear the word “SAFETY,” how often 
do we take a moment and reflect what this really 
means to us, to our families and to the people close 
in our lives? As unique individuals, the answer may 
be similar or very different. The definition of safety 
can also be interpreted very diversely as to when and 
where it applies.

In the simplest of terms, safety is generally inter-
preted as implying a real and significant impact on 
risk of injury, damage to property or even death. 

A response to perceived risks within our work 
spaces require many interventions with engineer-
ing and/or administrative controls, and personal 
protective equipment combined with rules and reg-
ulation being the most common methods to achieve 
an acceptable level of risk. 

Driven by the desire to learn and discover, we 
affirm our interests and strengths in the pursuit of 
knowledge, making the commitment to be part of 
a community of ironworkers on a lifelong journey.

The members before us lived by a different set 
of rules. Now it seems we spend most of our time 
trying to figure out how they did it. The model of 
apprenticeship, mentoring and guiding; molding 
the future ironworker knowledge is tradition, his-
tory and experience.

Unfortunately, our industry safety programs 
often use the “classroom only training” theory as the 
universal remedy to preventing incidents and ignore 
the proven methods and techniques that come with 
competence through experience of “hands on.” The 
learning of what safety means begins with the pass-
ing of knowledge and skill on the job.

Private knowledge is knowledge lost. If our peo-
ple know WHY they are doing things, they will do 
things better. If they are told the result of their actions 
that is better still, but ideally, the optimal results are 
realized when people have a stake in the outcome 

as well. The decisions we face 
every day, on and off the job, 
require communication. 

We are all stakeholders in 
safety and wellness; to be lead-
ers of health and safety, we can 
help by developing our own 
people that we want to suc-
ceed. But in order for this to be a success, we as an 
International Union need your continued support.

You have the energy. You have the educational 
opportunities. And you have the legacy of years of 
pioneers and innovators on which to build. Today, 
you’ll have the experience to learn from them. I 
encourage you to make the most of that opportu-
nity; take pride in your perseverance, dedication 
and spirit to excel.

By making the choice to work safely, to “See 
Something! Say Something!” we show honour to the 
lives of the members and their families who have 
suffered injury, illness or death. 

Together through the structures we proudly 
build, we also create promising futures reflected by 
working toward “Goal Zero” in partnership with 
our contractors and owners. 

Please take the time to read about the programs 
and services IMPACT provides, to help all of us as 
leaders of safety, to take the ownership and respon-
sibility of safety to work and home every day.

CANADIAN SAFETY COORDINATOR REPORT
Jeff Norris
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La grandeur de notre 
syndicat dépend de la 

contribution de ses membres, 
de la communauté à la société 
et au pays. Nos familles, nos 
communautés, chaque par-
celle de notre pays dépendent 
du succès des travailleurs de 

l’acier que ce soit pour traverser un pont, pour aller 
dans un centre commercial ou l’école où vont les 
enfants. La sécurité du travailleur de l’acier touche 
directement le public.

Lorsque nous entendons le mot «SÉCURITÉ», 
combien de fois prenons-nous la peine de réfléchir 
à ce que ce mot signifie réellement pour nous, pour 
nos familles et pour notre entourage? Comme nous 
sommes uniques, la réponse de chacun peut varier 
ou être similaire. La définition du mot «sécurité» 
peut aussi être interprétée très différemment selon 
l’endroit et le moment où on l’utilise.

Généralement, on interprète tout simplement 
ce mot comme impliquant un impact réel et signi-
ficatif sur les risques de blessures, de dommages à 
la propriété ou même de décès.

Une réponse aux risques reliés à nos lieux de 
travail nécessite plusieurs interventions dont des 
contrôles d’ingénierie et/ou administratifs et de 
l’équipement protecteur personnel combiné aux 
règles et réglementations sont les méthodes les 
plus courantes pour atteindre un niveau accept-
able de risque.

Menés par le désir d’apprendre et de découvrir, 
nous affirmons nos intérêts et nos forces dans la 
poursuite de la connaissance, en s’engageant de 
faire partie de la communauté des travailleurs de 
l’acier la vie durant.

Les membres qui nous ont précédés ont vécu 
selon des règles différentes. Il semble mainten-
ant que nous consacrons une grande partie de 
notre temps à tenter de comprendre comment ils 
ont fait. Le modèle d’apprentissage, le mentorat 
et la supervision ont permis de bâtir l’avenir du 
travailleur de l’acier, sa tradition, son histoire et 
son expérience.

Malheureusement, nos programmes de sécurité 
de l’industrie utilisent souvent le côté théorique de 

la formation scolaire comme remède universel à la 
prévention d’incidents et ignorent des méthodes 
et des techniques éprouvées qui proviennent de 
la compétence obtenue à partir de l’expérience 
acquise sur le terrain. L’étude de la signification 
de la sécurité commence avec le transfert des con-
naissances et des compétences au travail.

Des connaissances qui ne sont pas transmises 
sont des connaissances perdues. Si nos membres 
savent POURQUOI nous faisons les choses, ils 
feront mieux ces choses. Si on leur dit que le 
résultat de leurs actions est meilleur, mais idé-
alement des résultats optimaux sont obtenus 
lorsque les membres peuvent en profiter. Les 
décisions que nous prenons tous les jours, sur 
les lieux de travail ou ailleurs, impliquent la 
communication.

Nous sommes des parties prenantes de la sécu-
rité et du bien-être; à titre de dirigeants de la santé 
et sécurité, nous pouvons aider en formant notre 
propre main-d’œuvre que nous désirons voir 
réussir. Afin d’atteindre le succès, nous, à titre 
de syndicat international, avons besoin de votre 
soutien permanent.

Vous avez l’énergie. Nous avons les occasions 
de formation. Vous disposez de l’héritage de 
nombreuses années de labeur de pionniers et de 
précurseurs sur lequel bâtir. Aujourd’hui, vous 
êtes capable d’apprendre d’eux. Je vous encour-
age tous à profiter de cette occasion, soyez fiers de 
votre persévérance, de votre dévouement et votre 
volonté d’exceller.

En choisissant de travailler de façon sécuritaire, 
si vous voyez quelque chose, dites-le nous, faisons 
preuve de respect aux membres et à leurs familles 
qui ont été blessés, malades ou qui sont décédés.

Ensemble, à travers les structures que nous 
avons fièrement érigées, nous créons aussi un 
futur prometteur qui reflétera nos démarches pour 
atteindre «niveau 0» en partenariat avec nos entre-
preneurs et les propriétaires.

Prenez quelques minutes pour lire les pro-
grammes et les services offerts par IMPACT, pour 
nous aider tous, responsables de la sécurité, à tenir 
compte de la sécurité sur les lieux de travail et à la 
maison chaque jour.

COORDONNATEUR – SÉCURITÉ CANADIENNE
Jeff Norris
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ONTARIO DISTRICT COUNCIL REPORT
Kevin Bryenton

T he Ontario District Council had another great 
year on many fronts. Work continued to pick 

up and the six outside locals logged the third best 
year man-hours wise, in the last 15, with just over 
seven million.

There were many fine achievements over the past 
12 months with Local 765 (Ottawa, Ontario) and 
Local 786 (Sudbury, 
Ontario) capturing 
the certified training 
center designation as 
well as the eagle award 
for achieving all the 
KPIs. Way to go!

Sault Ste. Marie 
hosted the apprenticeship competition this June 
and the three champs from this year will join the 
crew from the Ottawa competition last summer to 
get ready for a six-way tie for first at the big show 
in September. Local 721 (Toronto, Ontario) has been 
busy getting ready to host the over 500 competitors 
and delegates to the International Apprenticeship 
competition.

The release of 
the Canadian Red 
Seal preparation 
manuals was a fan-
tastic achievement 
for Canada and was 
facilitated through 
the National Train-
ing Fund and IMPACT to get rolling on upgrading to 
that standard. The manuals have been well received 
by the participating local unions and are a great 
resource for promotion and certification going for-
ward in Canada.

Many thanks again to the committee of Wayne 
Worrall, Local 771 (Regina, Saskatchewan), Clint 
Knowlton, Local 721, Guy Leblanc, Local 842 (Saint 
John, New Brunswick), and Luis Barros, Local 721.

The CWB weld certification transfer card was 
also released over this past year, marking the frui-
tion of a two-year project to get something specific 
for the union ironworker in Canada through the 
CWB. The first ever offering of a certified welding 
inspector course for Canadians, in Washtenaw, also 

went well with a record num-
ber of members passing on the 
first run through.

The greatest achievement of 
each member, each local and 
this council by far, in 2014, 
was keeping the likes of Tim 

Hudak at bay. 
Through a broad-based politi-
cal education mission that locals 
and the council engendered to get 
going, members along with the 
labour movement across Ontario 
came out to vote and voted with 
conviction to oust the potential PC 

(Progressive Conservative) government and return 
a Liberal government to continue to hold on to the 
great labour legislation we enjoy in this province.

Projects of Note
Local 700 (Windsor, Ontario) has continued 

work on the parkway project with all existing  
bridges getting a new deck thanks to some bad 

design out of 
the general, but 
it means more 
man-hours for 
the local rodmen. 
The Detroit-
Windsor Bridge 
is coming and 

there are hints of a return to the car plants in the 
area that have been lying idle for some years.

Local 721 remains strong in the residential win-
dow sector; rods are incredibly busy and the local 
has ongoing work in many capital works projects in 
all sectors. Apprenticeship numbers are at all-time 
highs and they look forward to commencing a major 

Local 736 
apprentices 
engaged in 
political action 
in association 
with the 
provincial 
election.

23

D
E

C
E

M
B

E
R

 2014  |    

20009_IW_Dec14_X2.indd   23 12/5/14   1:31 PM



renovation of their training cen-
ter in the spring of 2015.

Local 736 (Hamilton, Ontario) 
has continued on many of its 
projects associated with the 
upcoming PanAm games and 
the Ivor Wynne Stadium project 
and recently completed its elec-
tion returning Business Manager 
James Hannah and President 
Steve Pratt to another term.

Local 759 (Thunder Bay, 
Ontario) has seen work tail off 
from its peak on the continuing 
development of many headwater 
expansions in the EPSCA sec-
tor and mining development in 
the north but is holding its own 
on many projects underway and 
coming soon.

Local 765 continues to truck 
along in the structural and rod 
sectors, with many projects 
ongoing and starting, including 
some one-of-a-kind bridges and 
work associated with rapid tran-

sit expansions and government 
new builds in the nation’s capital.

Local 786 maintains to carry 
on with heavy industrial in steel 
plants and mines and will be 
going through expansions at 
Vale-Inco and ongoing commer-
cial work in the city. They, and 
most other locals in the prov-
ince, are also in the process of 
erecting wind and solar farms in 
conjunction with the long-term 
infrastructure work coming out 
of the provincial government.

Local 834 (Toronto, Ontario) 
continues to work with the coun-
cil organizing team to increase its 
membership and gain ground in 
the industrial sector.

Elections were held in three 
of the outside locals this year 
and congratulations to all who 
ran and to the returning and 
new officers of each, led by the 
business managers, Gaetan 
Sigouin, Local 765, Armand 
Charbonneau, Local 786 and 

James Hannah, Local 736.
This year also marked the retirement of a couple 

of key officers in our council with the departure of 
Local 700 Business Manager Mark Dugal and Local 
765 President Barry Fawcett. On behalf of the coun-
cil, we wish to thank them both for their dedication 
and hard work, for all the members of their locals, 
in continuing to expand and grow work opportuni-
ties and careers for new entrants into our trade. All 
the best on stage 4!

ONTARIO DISTRICT COUNCIL REPORT continued

Harris Rebar enlists Local 736 rodbusters for 
some training. 

Local 736 rodmen at the K2 Wind Power Project 
located in the Ashfield-Colborne-Wawanosh 
(ACW) area; one of the best locations in Ontario 
to harvest energy from the wind.

Local 765 (Ottawa, Ontario) 
completes Lansdowne Park, 
a 40-acre historic sport, 
exhibition and entertainment 
facility in summer 2014. 
Contractor: Spring Valley 
Architectural. Pictured: 
Troy Helmer, foreman; Carl 
Mitchell, job steward; 
Roger Mitchell; Phil Adams; 
Brendan Hoffman; and 
Benny Roundpoint.

Strandherd-Armstrong Bridge, Ottawa, Ontario (Local 765) is completed 
July 2014 by contractor Montacier International. 

Pictured: Gord Spalding (foreman; Local 97 member), Garry Dano (job 
steward), Guy Roussel, Ian Kilgour, Curtis Henry, Jimmy Legue, Tim 
Beauchemin, AJ Lavigne, Dan Lebrun, Mitchel Etheridge, Troy Helmer, 
Mario Morin, Michael Morlang (Local 765 deceased member), Geoff 
Collis, Keith MacCosham, Mike Egan, Steve Therrien, Dan Proulx, Mark 
Stanton, Eric Plourde, Mitch Hanson, Jimmy Gendron, Benoit Theberge, 
Darryl McDonald, Rock Louisseize and Local 711 members.
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Our members have much to be thankful for again 
this year in western Canada. Work has contin-

ued to be strong although we have had pockets of slow 
periods this year, even in Alberta and Saskatchewan 
who have held the hot hand for hours the last cou-
ple of years. There, to pick-up the slack, was British 
Columbia with their mega project; the Kitimat Mod-
ernization project, in northwestern BC, which has 
kept 300+ ironworkers busy for going on two years. 
Congratulations to all the field locals who worked 
9,662,492.21 hours over the past 12 months.

The latest news is our reinforcing sector is about 
to bust wide open this year and we are experiencing 
mild reinforcing ironworker shortages in all prov-
inces. These shortages have been mainly on work in 
the major cities where contractor work incentives 
are not as evident. All the signs and data point to 
all sectors of our industry reaching periods 
where demand will outreach supply, in 
western Canada, over the next calendar 
year. We will have major projects kicking 
off in all of our western provinces over the 
next six-eight months. Infrastructure proj-
ects, along with institutional and commercial 
work, will also continue to create employment 
opportunities for our members.

So it sounds good right? Well, yes, when the pie 
is large we will maintain our current level of mar-
ket share but we need to prepare now for when our 
share of the construction, maintenance and manu-
facturing pie shrinks and it will—it always does. 

Marketing and organizing new members and 
contractors is the key to our survival for when our 
markets recede. We need to control as much of our 
industry as we can or suffer the consequences of not 
taking advantage of market share opportunities that 
are in front of us now.

Don’t get me wrong; we have been semi success-
ful in growing our shop and field member numbers 
over the past four years and have further been able 
to secure new contractors to our fair contractors 
list. Combined field and shop, in the last four years, 
have grown our membership 16 percent in western 
Canada, which equals 1,052 new union ironwork-
ers. We did this through a common goal of knowing 
that, to stay on top, we must be the gatekeepers in 

the supply of ironworkers to 
our industry.

Congratulations to Local 
771 (Regina, Saskatchewan), 
who were the fastest growing 
local in the past four years and 
have increased their mem-
bership 55 percent. Further 
congratulations go out to Shop Local 805 (Calgary, 
Alberta), who increased their membership 37 per-
cent over the same period. 

Remember, your locals need your support in 
bringing in new members through organizing and 
marketing our organization to every unrepresented 
ironworker and contractor in western Canada.

Our local unions do recognize there are a lot of 
non-union companies and non-union ironwork-

ers out there eating our lunch. Locals are 
placing much more importance on grow-
ing their market share and backing it up 
with the hiring of local union marketing/
organizer representatives to work with the 

International shop and field organizers, in a 
common cause of protecting our turf on behalf 

of 8,881 members in western Canada. 
A good example of working together would be 

the International successfully assisting Local 720 
(Edmonton, Alberta) in securing two large steel 
erection packages at the Edmonton arena that would 
have otherwise gone non-union. We are continuing 
to work with the local’s Business Manager Robert 
Blakeman and President Pete London to seek out 
further work on this massive project. The local’s rein-
forcing contractor, A&H Steel, has been awarded the 
supply and install reinforcing package. 

Our unique and integral part of the district 
council is Local 643 (Victoria, British Columbia), 
our shipyard rigging local. Through the leadership 
of Business Manager Sean Hennon, they have been 
holding their own out on Vancouver Island and we 
thank Sean for the work opportunities you have 
shared with ironworkers coast to coast. 

Our three shop locals currently total 2,795 mem-
bers, up from 2,323 four years ago. 

There is another market we need to give our 
utmost attention to in western Canada and that’s 

WESTERN DISTRICT COUNCIL REPORT
Darrell LaBoucan
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long-term and short-term plant 
maintenance work. Maintenance is 
the gift that keeps on giving. It is a 
fact that maintenance work will take 
over construction in being the new 
driver of hours in the not too dis-
tant future. The ironworkers need 
to push for every maintenance hour 
that’s available. Let’s get our people 
on those maintenance jobs and 
keep them there. We will be sharing 
a promotion of “Why Maintenance 
Matters” through your local union 
websites in the near future.

Congratulations to Training 
Coordinator Derek Dinzey, Team 
Local 97, and all volunteers for the 
well organized and fantastic in-house outstanding 
apprenticeship competition runoff held May of this 
year in Vancouver.

And further congratulations go out to Local 
728’s President/
Training Coordi-
nator Dan Pelletier 
and the Winnipeg, 
Manitoba team of 
organizers and vol-
unteers for hosting 
the bi-annual Dis-
trict Council of 
Western Canada 
A p pre nt ic e s h ip 

runoff competition, which was a 
stellar event sending six competi-
tors to Toronto in September.

We would like to welcome Jeff 
Norris, Local 720 member and for-
mer training coordinator, on board 
with the International as our dis-
trict council representative. Jeff 
will be assisting in the duties of this 
office and I know he will do a great 
job for the council.

In closing, I would ask that our 
brothers and sisters endorse the 
Ironworkers Standards of Excel-
lence every time you walk on to a 
jobsite. Be proud of who you are and 
what you do! And the ironworkers 

will continue to be the “union of choice” for owners 
of construction and maintenance work.

Stay healthy and stay safe while enjoying this 
holiday season with family and friends.

WESTERN DISTRICT COUNCIL REPORT continued

Cecil Damery, president/BA, Local 
97 (Vancouver, British Columbia), 
Darrell LaBoucan, president, District 
Council of Western Canada, and Clyde 
Scollan, president, Construction 
Labour Relations Association of BC at 
apprentice competition.

Children-sized harnesses were brought in for 
the young ones to partake in a mini column 
climb at the bi-annual DCWC apprentice 
competition hosted by Local 728.

Local 728 (Winnipeg, Manitoba) member Matthew 
Chetyrbok preparing for the instrument event at the 
DCWC apprentice runoff competition. Welder burnin’ it up at the competition.

Apprentices and judges at the DCWC Apprentice runoff competition 
hosted by Local 728 (Winnipeg, Manitoba).

Rebar tying contest; one of eight events 
the apprentices compete in.
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W hile Iron Worker shop members have done 
reasonably well in 2014 in western Canada, 

there are serious concerns that will threaten our 
members’ job security in the near future. Within our 
region there were sporadic job losses and layoffs. 
The reality is that Canada’s steel fabrication market 
share is shrinking at an alarming rate due to unfair 
foreign competition, which inevitably affects both 
unionized and non-union companies.

As we see the Temporary Foreign Worker (TFW) 
problem creeping further and further into con-
struction with some high profile cases, our shops 
are experiencing an even greater challenge. Foreign 
producers can undercut Canadian steel fabrication 
firms with low wages and benefits, a lack of labour 
and human rights or real unions, government 
subsidies, few environ-
mental requirements 
and appalling health 
and safety rules.

THE PROBLEM:  
Fighting  
Foreign Steel

Foreign producers 
in China, Korea, Japan 
and other countries are 
displacing Iron Worker 
members and their 
employers by dump-
ing low price steel in 
North America. In 2012, Canada imported $1 bil-
lion worth of steel from China, plus another $400 
million from Japan and $300 million from South 
Korea. Tens of thousands of jobs were lost in our 
own country, while we financed the creation of jobs 
in other countries. Stats Canada’s numbers illustrate 
this trend is increasing exponentially. We are work-
ing hard to expose the problem and offer solutions to 
this devastating trend.

There was a huge controversy in 2006 over Cali-
fornia’s Bay Bridge between San Francisco and 
Oakland. It was a $350 million project that used 
Chinese-fabricated steel. The steel was found to have 
major welding defects, causing huge cost overruns 
and big delays.

Now there are protests 
over the use of $34 million 
in Chinese-fabricated steel 
for renovation of New York’s 
Verrazano-Narrows Bridge, 
between Brooklyn and Staten 
Island. It’s North America’s 
longest suspension bridge.

In Canada, the Golden Ears Bridge in British 
Columbia was built with steel fabricated in China, by 
the same firm that got the Bay Bridge contract. We 
are seeing more and more fabricated components in 
Alberta’s oil sands, in Saskatchewan and in Ontario. 
It looks like foreign steel companies are eating our 
lunch—and that lunch is now Chinese takeout!

But is China truly competitive? Are American 
and Canadian steel fab-
ricators too expensive? 
The clear answer is no. 
We can compete if it’s 
a level playing field. But 
we can’t compete with 
foreign producers who 
have completely inad-
equate environmental 
standards, huge gov-
ernment subsidies and 
workers who are paid 
very low wages with few 
labour rights or safety 
protections, let alone 

democratic freedoms. That’s clearly unfair competi-
tion—because our governments have not evaluated 
bids on an equal basis.

They are also not calculating the value of creat-
ing family-supporting jobs, or the taxes workers and 
companies pay and the value of building our econ-
omy—not that of a foreign country. Professor Peter 
Navarro of the University of California said in the New 
York Times that these deals do not, quote: “Take into 
account all of the additional costs that buying ‘Made 
in China’ brings to the table.” And the New York Times 
reports six bridges in China have collapsed since 2011 
with shoddy construction and inferior building mate-
rial being blamed. So the true costs of allegedly cheaper 
Chinese steel are enormous.

CANADIAN SHOP DEPARTMENT REPORT
Eric Bohne

	  

A"common"problem"for"Canada"and"
the"U.S."–"foreign"steel"dumping"

New$York’s$Verrazano$Bridge$–$being$renovated$with$Chinese$steel$
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THE CANADIAN SOLUTION
In Canada, we are moving quickly to deal with the 

challenge. The Canadian solution is a two-pronged plan 
of action. One prong involves challenging the dump-
ing of foreign steel in Canada through a legal action 
partly funded through IMPACT. We are launching a 
campaign involving research and lobbying politicians 
at the federal, provincial and municipal government 
level to support local procurement policies.

We are also taking powerful arguments sup-
porting Canadian steel 
fabrication jobs directly to 
the public. We conducted 
public opinion research in 
British Columbia as a pilot 
project last fall with excel-
lent results and the public 
strongly agrees with us.

As you can see from 
the graphs, 89 percent are 
concerned that foreign 
countries export goods 
to Canada that are sub-
sidized by government 
grants, very low wages, 
inadequate environmen-
tal standards and lack of 
human rights.

And 88 percent agree 
when major projects receive 
substantial funding from 
taxpayers, governments 
should insist that local, 
provincial and national sup-
pliers of goods and services 
be given preference over for-
eign suppliers. Further, 53 percent strongly agree. 

Taxpayers understand the value of creating jobs 
and investment in Canada. They want the enormous 
revenue from taxes paid by workers and corporations 
in our steel fabrication industry calculated in mak-
ing decisions on government projects. And recently, 
our national polling produced nearly identical results 
across Canada.

Next we will take this research right to the politi-
cians. We want to convince them that protecting our 

steel fabrication industry, worth $5 billion a year and 
supporting over 40,000 Canadian jobs, is essential. 
We will lobby the federal and provincial governments 
to ensure that all major taxpayer-funded projects use 
an evaluation process that includes all of the benefits 
of producing steel in Canada, not China. And we 
are going to see those politicians together with our 
employers in a joint approach that isn’t often seen 
and we will impress them.

But most importantly, we have a win-win proposi-
tion. Supporting Canadian 
steel fabrication compa-
nies is both economical 
with a fair evaluation and 
it is popular with voters. It 
also shows our members 
how we are fighting for 
their best interests.

And it will help orga-
nize non-union firms. The 
Iron Workers will work to 
improve our public image 
by fighting for Canadian 
jobs and getting results. 
Non-union workers will be 
far more likely to consider 
joining us when they see a 
winning strategy to defend 
our industry from unfair 
foreign competition.

One of our biggest 
challenges in organizing 
is workers’ fear of losing 
their jobs. This campaign 
will help remove that 
obstacle as we all know 

that fighting over a shrinking steel fabrication mar-
ket will only see both union and non-union workers 
lose jobs, not gain them.

John F. Kennedy said, “A rising tide lifts all boats.” 
If we expand market share for steel fabrication and 
push back unfair foreign competition, everybody ben-
efits. So that’s the Canadian solution. Research that 
supports our position, work together with employers 
and get governments to take action to protect Cana-
dian jobs. Together, we will succeed.

CANADIAN SHOP DEPARTMENT REPORT continued
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A s I visit more and more jobsites and shops,  
I am starting to hear a more common theme 

that unions are not needed anymore. This statement 
could not be farther from the truth. Virtually ALL the 
benefits you have at work, whether you work in the 
public or private sector, all of the benefits and rights 
you enjoy every day, are there because unions fought 
hard and long for them against big business who did 
everything they could to prevent giving you your 
rights. Many union leaders and members even lost 
their lives for things we take for granted today.

The right-wing attack on unions is nothing more 
than ignorance, lack of education and propaganda. 
When union membership thrives, so does the mid-
dle class. But lately, in an “everyone for himself” age 
of globalization and anti-labour legislation, both 
have been suffering. Studies have shown an indis-
putable correlation between the rate of unionization 
and the percentage of the nation’s total wealth held 
by the middle class.

As unions picked up members through the first 
70 years of the last century, the gap between rich and 
poor narrowed. As unions were weakened by free-
trade agreements, globalization and anti-labour 
legislation since the 1980s, the gap spreads and goes 
off the charts. The drop in labour-union participa-
tion since the late 1960s is highly correlated with 
the decline in the share of the nation’s total income 
going to the middle class. A vibrant labour move-
ment is necessary to ensure that both our economy 
and democracy work for the middle class. 

Labour unions play an important role in improv-
ing wages, workplace safety and reducing inequality 
across Canada and the United States. Some peo-
ple say Canada doesn’t need unions anymore, but 
unionized labour plays a vital role in keeping the 
Canadian economy healthy. 

Union workers account for 40 percent of the 
Canadian workforce and provide many benefits for 
both workers and the public. Nearly one in three 
employed Ontarians is a union member. If you are 
one of these 1.6 million workers, you enjoy a tremen-
dous advantage because your union has negotiated 
a fair wage and workday for you. In Ontario, the 
average hourly wage for union members is $29.22; a 
full $6.42 more per hour than their non-unionized 

co-workers who only earn an 
average of $22.80 per hour. 
The union advantage isn’t just 
good for workers; it’s good 
for Ontario communities too. 
Unionized workers provide an 
extra $366 million to Ontario’s 
economy every week. Toron-
to’s share of the union advantage adds up to an extra 
$105 million every week spent by the city’s 600,000 
unionized workers.

Before unions first appeared in Canada in the 
early 1800s, 60-hour workweeks were common and 
many people had to endure unsafe work conditions, 
receiving little in the way of retirement and benefits 
packages. Unions fought for the 40-hour work week, 
as well as pensions, holidays and health insurance. 
Better wages were also a major concern. Higher 
wages with periodic raises helped to secure better 
quality of life for all workers.

In 1872, Sir John A. McDonald signed the Trade 
Union Act, giving workers the legal right to form 
unions and to fight for better working conditions. 
Before unions were formed, workers were often faced 
with dangerous, unsanitary working conditions and 
were not given respectable retirement packages. 

Steady work was hard to come across and once 
workers were past 50 years of age, there was no future 
for them at all. Now we see a total reversal of this. The 
current trend is to keep skilled workers on the job into 
their 60s and 70s. It is well known that union work-
ers receive excellent retirement packages and are able 
to refuse work if they feel it is unsafe. When build-
ing trades’ union workers are on the job, we have an 
assurance they are properly trained in building codes 
and best practices with high skill levels for whatever 
project they are working on. This assurance that the 
job will be done right, safely and productively is the 
reason all construction and maintenance work should 
be done union. It is important to highlight that unions 
serve to raise the bar, not only for their own members, 
but also for the non-unionized. All workers benefit 
from these positive impacts of unions. 

On behalf of my family to yours, I would like to 
wish everyone a safe and prosperous new year and 
holiday season.

CANADIAN ORGANIZING CAMPAIGN  
COORDINATOR’S REPORT James Rodney
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In two short years, IMPACT 
(Ironworkers Management 

Progressive Action Trust) has 
made a difference in the Cana-
dian ironworking industry. 
Owners, general contractors, 
contractors, building trades 
unions and politicians have 

all started recognizing IMPACT as the most pro-
gressive labour/management partnership in 
construction today.

IMPACT’s goals remain unchanged. Growing 
our market share, growing our contractor base and 
increasing the membership of the Iron Workers 
International are tasks that will ensure a solid base 
for future generations. Steady growth is achievable 
and through continued training and upgrading, we 
will remain the most skilled and qualified workforce 
available. Thanks to a strong Canadian economy, we 
are on the right track and our numbers are growing 
across the country.

NATIONAL IMPACT INITIATIVES:
The three Canadian regional advisory boards, 

XI, XII and XIII collaborated on several national 
training initiatives. IMPACT provided funding for 
the following:

The Red Seal committee, chaired by RAB XII 
labour co-chair Kevin Bryenton, has now completed 
the Red Seal Study package for 
ironworkers. This committee 
made up of local union trade 
coordinators and instructors 
completed this work at several 
committee meetings in Toronto. 
They have now published first-
class study materials that can 
be used for apprentice and jour-
neyman upgrading classes. The 
study manuals have been distrib-
uted to all Canadian local unions 
and their training facilities.

Significant changes to CWB 
welder certification cards are 
underway thanks to the work 
of the CWB welder commit-

tee headed by RAB XII co-chair Kevin Bryenton 
and Doug Luciani and Mark Redmond of CWB 
(Canadian Welding Bureau). The new welding 
tickets will now contain a picture of the certified 
welder, Iron Worker membership number, issue 
and expiration dates, Iron Workers International 
and CWB logos.

Thank you to the RAB XI, RAB XII and RAB 
XIII trade coordinators that participated in the 
CWB and Red Seal Committees.

CWB level 1 inspector and welding supervisor 
courses were delivered to Canadian ironworkers at 
the Annual Instructor program held in July 2014. 

INDUSTRY SPONSORSHIPS  
& POLITICAL LOBBYING:

In addition to training initiatives, IMPACT also 
provided funding for industry sponsorships and 
political lobbying throughout the year.

IMPACT provided sponsorship to the CISC 
(Canadian Institute of Steel Construction) Educa-
tion Foundation and also places advertisements in 
their quarterly magazine. 

The IW’s IMPACT continues to strongly sup-
port the H2H (Helmets to Hardhats) program. 
This important program helps all, Canadian and 
American, military personnel transition from 
the military to suitable, good paying jobs within 
building trades unions.

Funding was also provided 
to CRSI (Concrete Reinforc-
ing Steel Institute) to assist in 
promoting our reinforcing steel 
industry.

IMPACT is very proud to 
have been a major sponsor of 
the 2014 International Appren-
tice Competition in Toronto, 
Ontario, along with the three 
Canadian district councils.

A political lobbying public 
awareness campaign, started by 
Shopmen’s Local 712 (Vancouver, 
British Columbia), is currently 
underway to address the unfair 
playing field being created by 

CANADIAN IMPACT REPORT
Bert Royer

Ironworkers present cheque to Helmets to 
Hardhats Executive Director Brigadier-General 
(retired) Gregory C.P. Matte at Canada’s Building 
Trades Unions (CBTU) Legislative Conference, 
CBTU Chairman Robert Kucheran; Local 736 
FST/BM James Hannah; Local 728 (Winnipeg, 
Manitoba) FST/BM Robert Kozubski; Local 764 (St. 
Johns, Newfoundland) FST/BM Tom Woodford; 
CBTU Chief Operating Officer Robert Blakely; 
and H2H National Executive Director Brigadier-
General (retired) Gregory C.P. Matte.30
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the dumping of Asian steel in Canada. Based on the 
positive results obtained in BC, it was decided to 
expand the campaign to the national level. Our signa-
tory shops, and the brothers and sisters employed in 
Canadian fabrication facilities, should not have to sit 
back and watch ships loaded with Asian steel arrive 
at Canadian ports. Canadian politicians should be put 
on notice. The Iron Workers will be contacting you.

RAB XI – WESTERN CANADA:  
Labour Co-Chair Darrell LaBoucan/Management  
Co-Chair Ross Fraser

2014 was a busy year for training in Regional 
Advisory Board XI. Foreman, superintendent, Iron-
worker a Salesman, shop supervisor and contractor 
courses were all delivered in RAB XI.

On May 1, 2014, there was a significant move for 
contractors and ironworkers in western Canada; 
Locals 720 (Edmonton, Alberta) and 725 (Calgary, 
Alberta) came on board with IMPACT. 

In September 2014, a Canadian first, a contractor 
RAB grant covering the cost of project management 
courses was submitted by Supreme Steel, voted on 
and approved in RAB XI.

RAB XII – ONTARIO: Labour Co-Chair  
Kevin Bryenton/Management Co-Chair Jack Mesley

With RAB XII, the Ontario District Council and 
Local 721 (Toronto, Ontario) hosting the 2014 Inter-
national Apprentice Competition, this has been an 
extremely busy year for Ontario ironworkers.

The wind turbine equipment and mobile training 
trailer were delivered to RAB XII. They continue to 
provide foreman and superintendent courses. And 
now, windmill training is currently underway in 
Locals 721 and 736 (Hamilton, Ontario).

The largest IMPACT grant for 2014 came out of 
RAB XII for the purchase of two pre-engineered 
buildings being used for apprentice and journeyman 
upgrading.

RAB XIII – EASTERN CANADA:  
Labour Co-Chair Jacques Dubois/Management  
Co-Chair Brad MacLean

RAB XIII continued foreman training in all 
locals and in November 2014 completed their first 
RAB superintendent course.

The online RAB grant voting system has been 
very active in eastern Canada.

IMPACT is pleased to welcome Jeff Norris as the 
newly appointed Canadian safety coordinator.

For safety related matters, Jeff is available to all 
Canadian contractors and local unions.

IMPACT ANNUAL CONFERENCE:
With 900 delegates in attendance, the 2014 Las 

Vegas Iron Workers/IMPACT Labour-Management 
Conference was a great success. World class speak-
ers and informative breakout sessions combined to 
make this a “must-attend” conference.

The 2015 North American Iron Workers/
IMPACT Labour–Management Conference will 
be held February 22–25, 2015 at the Rio, All Suites 
Hotel, Las Vegas. This conference promises to be the 
best industry networking opportunity of 2015.

On behalf of IMPACT Canada, I would like to 
thank the RAB co-chairs, executive committee 
members, Vice President Darrell LaBoucan and 
Office Administrator Sandy Lastiwka at the Cana-
dian International Office, contractors and the Iron 
Worker members for your continued support of 
IMPACT programs. In closing, I would also like to 
thank IMPACT CEO Kevin Hilton, the IMPACT 
regional directors and the Washington-based 
IMPACT staff for their assistance.

Wishing you all a merry Christmas and a safe 
and prosperous new year.

Foreman Training, Local 728 (Winnipeg, Manitoba). Back row: Richard 
Twerdun, Michael Johnston, Michael Cwiak, Stan Hrncic, Ken 
Doerksen, Brian Cwiak, Randy Harder, Paul Lavallee, Richard Menard, 
Randy Medeiros, Mark Groom, Adam Van Dorp, Ryan Luchik, Local 728 
Instructor Barry Chetyrbok and IMPACT Canadian Director Bert Royer. 
Middle row: Louis Romero and Robert Tomchuk. Front row: Local 728 
FST/BM Robert Kozubski, Local 771 President Wayne Worrall, David 
Romanyshyn, Ory Zalusky, Russell Deblois and Carlos Ferreira.
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SAFETY & HEALTH DEPARTMENT REPORT
Steven Rank

Ironworker Safety Trained Supervisor  
(STS) Certification Program

T he International Asso-
ciation and IMPACT are 

pursuing ways to improve 
safety performance for our 
members and contractors 

throughout the United States and Canada. During 
a recent webcast called IMPACT TV, General Presi-
dent Walter Wise and General Secretary Eric Dean 
addressed safety trends and challenged our members 
and contractors to make safety a function of their com-
pany operations and daily jobs. During the webcast 
that reached out to district councils, local unions, and 
contractors throughout North America, the “Iron-
worker Safety Trained Supervisor (STS) Certification 
Program” was discussed as one of the approaches to 
achieve zero incidents and fatalities. The following is 
a letter from President Wise, IMPACT labor co-chair, 
and William Brown, IMPACT management co-chair, 
that was promulgated to district councils, local unions 
and signatory contractors.
Key Points: “Ironworker Safety Trained 
Supervisor (STS) Certification Program”

• IMPACT is the administrator of this program  
for members and contractors.

• This is a “voluntary” certification program.

• The STS Certification Program is available to any  
eligible Iron Worker member who elects to pursue  
this certification.

• Ironworkers can pursue this certification individually  
or be sponsored by their employer.

• Ironworkers MUST meet the eligibility requirements.

• Study courses and examinations can be completed 
individually or in group sessions.

• After the successful completion of the STS examination, 
IMPACT will reimburse ironworkers or sponsoring 
employers for the application fee, examination fee  
and annual renewal fee.

• Dr. Cindy Menches, IMPACT director of contractor  
training & development, has developed the IMPACT 
“How-to Guide” based on the BCSP Group Management 
Handbook and the BCSP Candidate Handbook.

• Questions regarding the application process, eligibility 
requirements, scheduling group examinations and 
individual examinations, study courses and IMPACT 
reimbursements of certification fees can be directed to:

Dr. Cindy Menches, P.E.
IMPACT Director of Contractor Training & Development
1750 New York Avenue NW, 4th floor
Washington, D.C. 20006
cmenches@impact-net.org
www.impact-net.org
 Toll-free: (800) 545-4921,  
O: (202) 393-1147, C: (202) 294-1474

LETTER FROM THE IMPACT LABOR  
AND MANAGEMENT CO-CHAIRS

The International Association and IMPACT are pleased 
to announce the “Ironworker Safety Trained Supervi-
sor (STS) Certification Program” for union ironworkers 
seeking safety positions with project owners, general 
contractors and signatory contractors throughout the 
United States and Canada. The purpose of this pro-
gram is to increase workplace safety performance by 
creating employment opportunities for ironworkers 
using this STS Certification combined with their field 
or shop experience, and documented training from the 
Ironworkers National Training Fund.

General President Walter Wise commissioned 
the “Zero Fatality” campaign in January of 2012 and 
continues to pursue new initiatives to help prevent 
workplace incidents throughout the United States and 
Canada. As an extension of this campaign, the IMPACT 
labor and management trustees have enhanced the 
“2014 Zero Fatality – See Something! Say Something!” 
campaign to establish the “Ironworker Safety Trained 
Supervisor Certification Program” through the Board 
of Certified Safety Professionals (BCSP). The BCSP is 
an independent certification board that is nationally 
recognized as the leader in high quality credentialing 
for safety and health practitioners.

The Safety and Health Department has received 
many calls from project authorities and contractors 
regarding employment opportunities for ironworkers 
who have acquired the STS Certification. Addition-
ally, many project safety contracts are requiring our 
contractors to employ company personnel with the 
STS Certification as a special condition to perform on 
projects. The International Association and IMPACT 
want to make every effort to provide an opportunity 
for our members to pursue the STS Certification and 
fulfill these safety positions. For some members who 
elect to pursue this STS Certification, additional safety 
training may be necessary to meet the BCSP eligibility 
requirements to take the examination text. The Iron-32
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workers National Training Fund offers certain safety 
courses on a periodic basis that are available to our 
members. Some employment opportunities with com-
panies may require our members to obtain additional 
safety training, instruction on regulatory require-
ments, and sample safety programs. The following is 
a brief overview of the “Ironworker Safety Trained 
Supervisor (STS) Certification Program” that is avail-
able to any eligible ironworker member who elects to 
purse the certification, or any contractor who elects to 
sponsor their ironworker employee.

IRONWORKER ELIGIBILITY REQUIREMENTS 

a) Ironworker candidates must be a current member of a local 
union and in good standing to participate in the “Ironworker 
Safety Trained Supervisor Certification Program.”

b) Ironworker candidates must obtain approval from their local 
union business manager for approval.

c) Ironworker candidates must meet the eligibility requirements 
for the Safety Trained Supervisor (STS) Certification identified 
on the BCSP website at www.bcsp.org.

STS CERTIFICATION BY THE BOARD  
OF CERTIFIED SAFETY PROFESSIONALS (BCSP)

a) Ironworker candidates are responsible for completing and 
submitting the STS application form to the BCSP located on 
their website at www.bcsp/org.

b) Ironworker candidates must meet the eligibility requirements 
for the Safety Trained Supervisor (STS) Certification identi-
fied on the BCSP website at www.bcsp/org/sts.

c) A complete description of the STS certification including eli-
gibility requirements, application form, candidate handbook, 
self-examinations, sample examinations and blueprint review 
can be found on the BCSP website at www.bscp/org/sts.

d) Ironworker candidates are responsible for submitting the 
application to the BCSP, participating in study groups, and 
scheduling their STS examination.

e) Contractors can sponsor any of their ironworker employees 
and submit the necessary applications and fees.

STS PREREQUISITE COURSES OFFERED BY THE 
IRONWORKERS NATIONAL TRAINING FUND

a) Ironworker candidates must complete any necessary 
journeyman upgrading training programs offered through the 
Ironworkers National Training Fund or other sources that are 
prerequisites for the STS certification.

b) Ironworker candidates can utilize regional training facilities 
and local union training facilities to take safety classes such 
as the OSHA 500 and OSHA 30 course.

c) If necessary, ironworker candidates can also complete the 
Ironworker Qualified Rigger and Signal Person courses, 
OSHA Subpart R – Steel Erection, and other courses that 
may be required or necessary to meet the STS requirements 
or employer requirements for employment. 

REGULATORY AND SAFETY  
PROGRAM ASSISTANCE 

a) After completion of the STS examination, ironworkers can 
request sample safety programs, sample workplace 
inspection checklists, and sample job hazard analysis 

templates to assist them as designated safety personnel for 
project owners, general contractors or signatory contractors.

b) The Iron Workers Safety and Health Department will also 
provide regulatory clarifications pertaining to workplace 
safety and health requirements upon request.

REIMBURSEMENT OF STS APPLICATION, EXAMI-
NATION FEES AND ANNUAL RENEWAL FEES 

a) After the successful completion of the STS examination, 
IMPACT will reimburse ironworkers or sponsoring contrac-
tors for the application fee and the examination fee.

b) IMPACT will reimburse ironworkers or employers for the 
annual STS renewal fee for maintaining any BCSP certification.

c) IMPACT will not pay for any travel costs, hotels costs, or 
other costs associated with an ironworker candidate obtain-
ing a BCSP certification.

d) Ironworkers and contractors must forward a copy of their 
STS certificate of completion to IMPACT at 1750 New York 
Avenue, NW, Suite 400, Washington, D.C. 20006.

We encourage any members who are seeking safety 
positions with project owners, general contractors and 
signatory contractors throughout the United States and 
Canada to take advantage of the “Ironworker Safety 
Trained Supervisor (STS) Certification Program.” 
Please contact Steve Rank, executive director of safety 
and health, at (800) 368-0105 if you have any safety 
questions pertaining to this program. Please contact Dr. 
Cindy Menches, IMPACT director of contractor train-
ing & development at (800) 545-4921, if you have any 
questions regarding any administrative questions per-
taining to this program.

Sincerely,

Walter W. Wise 
Labor Chair

William W. Brown 
Management Chair

The International Association will continue 
our “2014 ZERO FATALITY CAMPAIGN” to 
prevent workplace fatalities in the field and shop. 
This goal challenges all members to “See Some-
thing! Say Something!” to help recognize and 
abate hazards in the workplace. 

It is our goal for the “Ironworker Safety Trained 
Supervisor (STS) Certification Program” to help 
produce measurable results in improving safety 
performance. I will continue to work closely 
with district councils, local unions and IMPACT 
regional advisory boards throughout the United 
States and Canada to help improve safety per-
formance. If I can provide any assistance, please 
contact me at the Safety and Health Department 
at (800) 368-0105. 33
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APPRENTICESHIP DEPARTMENT REPORT
Lee Worley

Maintaining Adequate  
Journeyman to Apprentice Ratios

I n last month’s edition of 
The Ironworker, I wrote 

about American apprentice-
ships and briefly described 
the structured “earn and 

learn model” as well as the advantages of becom-
ing a registered apprentice in the building trades. 
In this issue, I want to get more in depth regard-
ing apprentice training and write about the 
importance of our journeyman and their role and 
responsibility in mentoring our new members. 

Ironworker apprentice training, as with most 
construction trade apprenticeships, relies heav-
ily on the On-The-Job Training (OJT) component 
to ensure a safe and highly skilled workforce. On 
the job training is typically 80-90 percent of an 
ironworker apprentices training and education as 
required by the Department of Labor’s OJT and 
related training instruction hour requirements. 
Therefore it is imperative that this important train-
ing time be utilized to the fullest extent possible. 
Apprentices must be surrounded by skilled, knowl-
edgeable journeymen, who are well versed in safe, 
productive work procedures. The transfer of knowl-
edge and safe work practices can only occur from 
these well-seasoned journeymen, not from other 
apprentices. This is why maintaining an adequate 
journeyman to apprentice ratio is so important.

It’s imperative that journeyman take their role 
seriously when it comes to mentoring and train-
ing apprentices. Developing relationships on and 
off the job or in or out of the jobsite trailer is cru-
cial to an apprentice’s growth in the trade. Many 
times a brand new apprentice may feel lost when 

arriving on their first construction site and the 
foreman and job steward are usually the first two 
people they meet. However, it’s the journeymen 
they are working alongside that has the biggest 
inf luence in their career.

Without a proper trainer to trainee ratio there 
are many negative effects. The owner will receive 
a lower quality product due to the lack of expe-
rience and knowledge of the workforce. Value 
to the owner may be reduced due to accidents, 
injuries, and future rework and repairs caused by 
poor craftsmanship. Contractors will be forced 
to deal with lower quality work, rework, injuries 
and higher employee turnover. Workers will suf-
fer with higher injury rates, work related illness 
and disease, lower knowledge and skill levels, and 
higher job turnover which many times results in 
them leaving the industry.

The purpose of apprenticeship is to create a 
safe, productive, highly skilled workforce. By 
doing this, those employed in the industry have 
long-term careers instead of short-term jobs. The 
entire industry benefits with improved quality, 
profitability and safety. The ironworking trades 
are inherently very dangerous, and it is very 
important to the health and safety of the work-
ers that they receive the best safe work procedure 
training possible. The structural stability of 
nearly every bridge, building, factory and plant 
is affected by the quality of training received 
by the ironworkers that built it. Proper on the 
job training is the very foundation upon which 
apprenticeship was created, without it appren-
ticeship does not exist.

IRONWORKERS’ JOB LINE
Call 877-884-4766 (877-884-IRON)

or visit www.ironworkers.org to find out  
which locals need workers, type of work, and who to contact.

34
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Need to access your worker log, look up informa-
tion in the Ironworker Foreman Pocket Guide 

or utilize the functions of the brand new ironworker 
membership card? There’s an app for that.

Starting now, all ironworkers and their contractors can 
access vital information in just a tap. And with the new 
Ironworker app, developed by IMPACT, all of these func-
tions can be done on the go; giving you the competitive 
edge you need to stay on top of jobs in the industry. 

The app is available as a free download for 
iPhone and Android devices; you can find it 
by searching for “Ironworkers” in the Apple 
iTunes and Google Play stores. Take advan-
tage of these useful features: 

 » Worker Log: Track your mileage, expenses, 
hours and more in one easy-to-access place! 

 » View Worker Credentials: This link to the 
Safety Database Management System (SMDS) 
lets employers and ironworkers look up drug-
free workforce status.

 » Ironworker Foreman Pocket Guide and the 
Incident Response Guide: The app includes 
links to these important items, ensuring that 
you’ll be ready for any challenges you face in 
the field.

 » Ironworkers Jobline: Need to know what  
jobs are in your area? You can easily search for 
available openings with this handy link.

 » Additional Features: The app also includes 
links to other helpful pages, including the  
AISC standards, Canada Steel Institute and  
the local union directory.

The Ironworker app also allows users to access iron-
worker members’ certifications and qualifications via 
their membership card using the included QR code 
scanner. This means third party QR apps won’t be nec-
essary anymore! Using the membership card and the 
Ironworker app in tandem, you’ll no longer have to 
waste time and space carrying your qualifications or 
pocket guide with you. By consolidating these neces-

sary components, the app seeks to simplify and provide 
peace of mind. Rather than worrying about whether or 
not you’ve got everything necessary for your job, the 
app will let you focus on the task at hand.

If you’re still getting used to all these new features, 
that’s okay! The app is designed to be easy to use, so 
you’ll probably get the hang of it in no time. But if you 
run into any trouble, you can call (800) 545-4921 and 
an IMPACT staff member will be happy to help you.

You can log into the app using information 
you already know – it’s easy! Ironworkers 
use their book number as their username and  
the FIRST four digits of their Social Security 
Number as their password. That’s all it takes!

Employers, simply log in with your SMDS login 
information. If you’re still confused, don’t worry! There 
will be a session on the new app at the upcoming North 
American Iron Workers/IMPACT Labor Management 
Conference, February 22 – 25, 2015 in Las Vegas, and 
IMPACT staff will be on hand to assist you.

The New Ironworker 
App is Here!

The app is FREE TO DOWNLOAD, so give it a try today!
35
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I N  M E M O R I A M

F ormer General Treasurer 
Dennis Toney passed away 

on October 10, 2014.

Brother Toney served the Iron 
Workers for over 42 years. 
After serving his country in 

the United States Army for three years, he became 
a proud member of Shopmen’s Local 493 in Des 
Moines, Iowa. He quickly moved up the ranks 
serving as shop steward, executive board member, 
vice president, president and as a business agent for 
nine years. In 1979, General President John H. Lyons 
appointed him district representative assigning him 
to service shopmen’s locals in the Western New York 
and Vicinity District Council area.

In June 1985, General President Juel Drake appointed 
him as general organizer and assigned him to 

International headquarters to assist General Vice 
President A.S. Goodwin in the shop department.

In February 1988, General President Drake appointed 
him executive director of the shop department where 
he served as trustee and chairman of the National 
Shopmen Pension Fund and trustee and chairman of 
the Canadian National Shopmen Pension Fund.

On July 2, 2001, he was appointed general treasurer 
and served in that capacity until his retirement on 
February 28, 2005.

On Brother Toney’s dedication to our union, General 
President Walter Wise said, “Dennis was a devoted 
family man, and this union was his family. In addition 
to loving his wife Bonnie, children and grandchildren, 
he loved this union. He was a patient and thoughtful 
leader. We extend our deepest sympathies to Dennis’ 
family. He will be missed.”

Dennis Toney
November 18, 1941 – October 10, 2014

Ironworkers Mourn the Loss of

Rio All-Suite Hotel, Las Vegas, Nevada
REGISTER NOW: bit.ly/labor-management2015

2015 NORTH AMERICAN IRON WORKERS/IMPACT
LABOR MANAGEMENT CONFERENCE

FEEL THE ENERGY

SAVE THE DATE
FEBRUARY 22−25,2015
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Lifetime Honorary members are published in the magazine according to the application approval date. Members previously classified as Old Age 
or Disability Pensioners that were converted to Lifetime Honorary membership effective January 1, 2007, will not be reprinted in the magazine.

Monthly Report of Lifetime Honorary Members

SEPTEMBER 2014

LOCAL NAME

1 ADAMS, JOHN E

1 EMANUELE, VINCENT A

3 ALLEN, WALTER V

7 FUDALA, RICHARD P

7 HOOPER, JAMES R

7 ROY, EDWARD M

8 EMONS, GREGORY K

11 BERGIN, JAMES J

15 JOHNSON, HAROLD R

17 MC DONALD, JAMES

21 REEDY, MELVIN E

22 HUGHES, AMOS

22 WHITEHEAD, NORMAN L

24 LOCKHART, JAMES S

25 GUZMAN, JOSE F

25 MALINAO, JACK

25 SCHOMAKER, RICHARD L

25 VIELE, ROBERT E

28 HENRY, TROY S

29 SPRINGSTEAD, LARRY W

40 ANTONY, JOSEPH P

LOCAL NAME

48 BUTLER, EMANUEL

58 COUDRAY, SPENCER J

60 MILKS, TERRANCE

67 TUTTLE, LARRY E

67 WHEATLY, THOMAS L

79 DAWLEY, CHARLES E

79 STUBLEN, WAYNE S

86 HILCOSKE, MICHAEL

86 MARKHAM, JACK

86 SMITH, RICHARD A

147 SPENCER, DALLAS M

207 BONWICK, CHARLES F

377 LINDSTROM, LARRY E

377 SOWERWINE, JACK S

378 DORIA, ANTHONY

378 MALLE, THOMAS D

387 SHELLEY, JIMMY R

395 LUCHENE, TERRY L

395 MC DOUGAL, RICKEY W

395 MOCK, DANIEL A

395 SCOTT, RANDALL D

LOCAL NAME

395 STETLER, JOHN W

396 HEBISEN, JOHN D

401 O’DONNELL, ROBERT P

416 FORD, ROBERT E

416 GOVEA, RUDY C

416 HERMOSILLO, CARLOS

416 MANGUS, WARD H

416 NYLANDER, HOWARD F

416 WILLIFORD, JOE E

440 MITCHELL, WAYNE F

444 ORR, JAMES J

492 COSSON, CHARLES F

498 DRAKE, DAVID L

580 FLENORY, HERMAN

580 JOHN, JOSEPH P

580 JOHNS, VINCENT L

623 ROBERTSON, DOUGLAS R

771 LIPPAI, JOHNNY

808 BLY, OMER A

808 KING, WILLIAM C

Rio All-Suite Hotel, Las Vegas, Nevada
REGISTER NOW: bit.ly/labor-management2015

2015 NORTH AMERICAN IRON WORKERS/IMPACT
LABOR MANAGEMENT CONFERENCE

FEEL THE ENERGY

SAVE THE DATE
FEBRUARY 22−25,2015

JOHN H. LYONS SR.  
SCHOLARSHIP

Nick Birch, son of Mark Birch, Local 46 (Springfield, Ill.) and 
recipient of the John H. Lyons Sr. Scholarship, sends the follow-
ing thank you to the Iron Workers:

I want to thank you for honoring me with the John H. Lyons Sr. 
Scholarship over the past four years. It is because of such generosity  
that I am graduating debt free with a degree in mechanical  
engineering from a great institution in Rose-Hulman. Again 
thank you for making this accomplishment possible.

Sincerely,

Nick Birch

Since 1968, The John H. Lyons Sr. 
Scholarship has provided over 
$2 million in scholarships and 
other awards to children of our 
members for attendance at some 
of the most prestigious colleges 
and universities in the United 
States and Canada. This year, 
all applications for the John H. 
Lyons Sr. Scholarship can be filed 
electronically via our website, 
www.ironworkers.org. Please 
visit to obtain scholarship rules, 
eligibility and selection criteria.
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OFFICIAL MONTHLY
RECORD

APPROVED DEATH CLAIMS FOR SEPTEMBER 2014
L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

1 1040176 LUCEY, JOHN G. 105276 2,000.00
1 993330 MC GOWAN, JAMES P. 105242 2,000.00
1 622489 MORRIS, DAVID L. 105297 2,200.00
1 1201172 MURRAY, PAUL E. 105293 1,750.00
1 623257 WALLACE, CHARLES G. 105298 2,200.00
1 375816 WENDLING, EDWARD F. 105243 2,200.00
3 479115 PEROZICH, JOSEPH P. 105324 2,200.00
3 682221 TICE, ANDREW W. 105277 2,200.00
5 732049 ALLEY, EDWARD M. 105301 2,200.00
5 1336136 HARLEY, DAMIAN 105299 1,750.00
5 1124641 HARMON, MARK A. 105300 2,000.00
7 390168 LA RUE, JOHN C. 105325 2,200.00
7 422604 LAVASSEUR, JOHN J. 105328 2,200.00
7 823064 LECOURT, ALBERT S. 105278 2,000.00
7 465285 LEGROW, HARRY W. 105302 2,200.00
7 1104107 MATHIS, HUBERT C. 105327 2,000.00
7 1312642 PELRINE, DANIEL 105326 1,750.00
7 1196711 TAYLOR, CHESLEY R. 105279 1,750.00
8 785042 KARINEN, EUGENE 105280 2,200.00
8 1265389 SKOMSKI, JAMES M. 109355 1,750.00
8 1286199 VALLESKEY, GRANT M. 109354 1,750.00

10 546312 MORRISON, DELMAR J. 105244 2,200.00
11 934506 DORSETT, FRANCIS 105281 2,000.00
12 417712 ESPOSITO, EDWARD J. 105282 2,200.00
12 885204 RYAN, EDWARD R. 109356 2,200.00
14 663413 BLEDSOE, RALPH E. 105245 2,200.00
15 496704 LA CAPRUCIA, WILLIAM 105283 2,200.00
17 986018 KOKORIS, ANTHONY H. 109358 2,200.00
17 827234 KOSTON, DONALD A. 109357 2,200.00
17 614885 LIGHT, JAMES D. 109359 2,200.00
17 1065063 POLEFKO, JOHN M. 105284 2,000.00
22 784140 HOLLON, CHARLES O. 105329 2,200.00
22 730603 JACKSON, WILLIAM R. 105285 2,200.00
24 429561 HARRELSON, CLARENCE O. 105303 2,200.00
24 672046 LAWRENCE, CHESTER A. 105246 2,200.00
25 1070545 ISKI, RONDA 105247 2,000.00
27 938484 HERRERA, ROSS D. 105304 2,000.00
27 385213 STEPHENSON, VERNON L. 105330 2,200.00
29 468726 CAMPMAN, SAM W. 105305 2,200.00
29 749609 CROSSWHITE, THOMAS P. 109360 2,200.00
37 184578 CONNORS, WILLIAM A. 105306 2,200.00
44 675207 BOOTH, LONNIE L. 109361 2,200.00
46 798153 FICKAS, KENNETH E. 105308 2,200.00
46 889905 KUETHE, RONALD 105307 2,200.00
48 800802 DYE, CHARLES E. 105331 2,200.00
48 535113 LAUEN, ALFRED K. 105248 2,200.00
63 894401 GLUSZEK, JOSEPH 109362 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

63 663246 SUNAGEL, GERALD J. 105309 2,200.00
68 496449 MC GILL, ROBERT G. 105310 2,200.00
79 779206 PAGE, ROGER D. 105249 2,200.00
79 1041134 WOOLDRIDGE, LUTHER E J. 105286 2,200.00
86 393821 FARINA, JOSEPH 105287 2,200.00
97 772665 CARDINAL, LAWRENCE E. 105296 2,200.00
97 573880 COMMAND, ANDREW J. 105353 2,200.00
97 612490 GAUCHER, GERMAIN 105351 2,200.00
97 958747 HARRIS, ALAN 105350 2,000.00
97 643379 KRUZICK, WALTER T. 105295 2,200.00
97 576636 SCHMIDSHOFER, ZOLTAN 105294 2,200.00
112 851028 THACKER, RICHARD L. 105250 2,200.00
135 451401 DYKES, DUNCAN F. 109364 2,200.00
135 662713 SEYMOUR, CLYDE J. 105251 2,200.00
155 501602 CHANDLER, CHARLES R. 105252 2,200.00
155 994211 ROTH, DENNIS A. 105288 2,000.00
172 732596 GEARHEART, CLYDE 105253 2,200.00
201 1231463 CONAWAY, JAMES 105332 1,750.00
201 613598 MILLER, CHARLES W. 105311 2,200.00
263 724996 BLAGBURN, LOYED R V. 109365 2,200.00
301 799336 DUKE, JAMES F. 105254 2,200.00
361 614801 CROCKER, TEDDY J. 105333 2,200.00
361 705974 CROSS, GENE F. 105334 2,200.00
361 262663 DE SMIDT, VIRGIL J. 105255 2,200.00
361 907727 MURPHY, JOSEPH R. 105312 2,200.00
377 1158366 ALFORD, STEVEN D. 105313 2,000.00
377 623737 LEETCH, ROBERT L. 109366 2,200.00
378 728094 HANCE, CHARLES J. 109367 2,200.00
378 1131714 MAC FARLANE, PAUL 105256 2,000.00
378 619944 SELF, VICTOR L. 105335 2,200.00
383 519307 KANE, NEIL 105336 2,200.00
384 810604 LAWSON, BENNY R. 105314 2,200.00
395 585903 BUCHANAN, COLEMAN D. 105337 1,750.00
395 533645 HATLEY, WILLARD E. 105259 2,200.00
395 430104 SNYDER, JAMES E. 105258 2,200.00
395 569343 SPICER, ELDRED B. 105257 2,200.00
396 1203222 RION, KEVIN L. 105260 1,750.00
396 1205751 TUTOR, TONY 105338 1,750.00
399 417768 BROOKS, GEORGE L. 105315 2,200.00
416 824131 GOVERNALE, MICHAEL C. 105262 2,200.00
416 723211 MOSER, HUGH R. 105339 2,200.00
416 651771 STEWART, PAUL L. 105261 2,200.00
433 521277 CASTILLO, EDWARD C. 105290 2,200.00
433 551868 GALLAGHER, THOMAS P. 105341 2,200.00
433 657021 HARMON, BOBBY R. 105291 2,200.00
433 819301 NOSS, GEORGE C. 105340 2,200.00
433 666830 PRIESTER, ADRIAN 105289 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

444 914778 HOYE, JAMES 109368 2,200.00
477 631745 TIMBES, CHARLES F. 109369 2,200.00
498 659202 STEELE, AMOR J. 105263 2,200.00
501 641632 FREDERICKS, PAUL H. 105342 2,000.00
502 594014 ERTHAL, EDWARD J. 109370 2,000.00
502 1393697 POSTELL, RONALD P. 105343 1,750.00
502 678972 SVETIK, PAUL P. 109371 2,000.00
508 1452347 SCHAVE, JORDAN D. 105344 500.00
518 623471 LITTLE, LEONARD L. 109372 2,000.00
527 517906 PLAKS, PANTELEJMON 105316 2,000.00
527 698922 SHANNON, JAMES 105264 2,000.00
535 1432109 HAMBLETON, WADE W. 105292 1,150.00
549 234202 SUTPHIN, DAROLD L. 105317 2,200.00
550 786533 WILES, ROGER L. 105318 2,000.00
580 602503 BUTLER, DANIEL N. 109373 2,200.00
623 920996 FARRINGTON, JIMMY D. 105265 2,200.00
625 834547 BAGUIO, RUBEN C. 109374 2,200.00
625 666663 SAMPOANG, GEORGE C. 109378 2,200.00
704 647841 MILLER, JERRY E. 105319 2,200.00
704 919209 WHITE, JAMES A. 105266 2,200.00
709 589813 WATERS, BOBBY J. 105320 2,200.00
712 1166716 DEFAZIO, SALVATORE 105271 1,750.00
712 1442649 LECUYER, BARRY GERALD 105274 500.00
721 531812 CULLETON, LOYALA J. 105272 2,200.00
721 1114166 TUFFORD, CLIFFORD N. 105352 2,200.00
736 733127 HICKEY, PIUS 105321 2,200.00
736 1343182 SMITH, MARTIN J. 105270 500.00
736 852310 ZIMMERMAN, THOMAS P. 105273 2,200.00
759 541469 BECKER, WALTER E. 105322 2,200.00
782 480813 LASLEY, CHARLES E. 109376 2,200.00
782 1259627 MORRISON, JAMES 109375 1,750.00
798 707124 GARTMAN, RONALD E. 105345 2,200.00
808 893670 KORNEGAY, MICKEY D. 105346 2,200.00
808 1076023 ODOM, JAMES L. 105267 2,000.00
808 559911 WHITAKER, JACK W. 105268 2,200.00
831 818287 SZOSTEK, JOSEPH 109377 2,000.00
848 724746 MILLER, JOHN T. 105347 2,200.00
848 749172 MYERS, LUKE M. 105269 2,200.00

TOTAL DEATH BENEFITS PAID: 274,000.00

DISAPPROVED DEATH CLAIMS FOR SEPTEMBER 2014:
22 826036 ACKELMIRE, JAMES S. 105323 SUSPENDED
36 607232 PAVAN, PETER F. 109379 SUSPENDED
118 1311449 BLAGG, JAMES C. 105348 SUSPENDED
118 1130352 REEVES, MICHAEL L. 109363 IN ARREARS
397 1341548 PRATT, DAVID J. 105349 SUSPENDED

CANADA NEWS 2014

By now, members should have received their 
new membership card along with a letter. 
However, if there was an address change 
done on the membership system prior to 
or after the date the cards were initially 
mailed, subsequently your new card along 
with the letter was returned to International 
Headquarters. The cards were then either 
redirected to you at the new address or if 
there wasn’t any new address available, 

the card was sent to your local union in 
attempt to locate a forwarding address for 
distribution of the card. This would also 
apply to any member who had a change of 
classification and received a card with the 
old classification imprinted on the card. 

Be advised it is the responsibility of 
members to notify their local union as to any 
address change or receipt of membership 
card with incorrect information listed. This 

may also affect whether or not you receive 
The Ironworker magazine, as well as other 
important information.

In addition, we will be looking for photos 
of our members and/or updated information 
to be added to the database in the very near 
future. If you would like to include your 
cell phone number or email address, please 
notify your local union and that information 
will be included.

NOTICE TO MEMBERS
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CANADA NEWS 2014
Part of the Hebron GBS (Gravity Based Structure) 
at the Bull Arm site, Newfoundland; Local 764 
(St. Johns, Newfoundland).

Union proud – Dustin 
Labiuk, Local 728 
(Winnipeg, Manitoba).

Local 720 (Edmonton, Alberta) teams up with Superior Steel 
to erect office tower at St. Albert Crossing, St. Albert, Alberta: 
Jonathan Bourrie, Tyler Harris, Jake Theriault, Mike Proven-
cal, Ian Ducharme, Barney Chanyi, Savash Refik, Tristan 
Carlton, Mariusz Krezolek, Bryce Dragon and Ozan Selcuk.

Local 764 (St. Johns, Newfoundland) builds stand-alone concrete 
gravity based structure (GBS) for the Hebron oil field located  
offshore Newfoundland and Labrador, 350 kilometres southeast of 
St. John’s. The field is estimated to produce more than 700 million  
barrels of recoverable resources. To date, the GBS project 
achieved 10 million hours without a lost-time incident.

Local 736 (Hamilton, Ontario) 
reinforcing ironworker Christa 
Woods at the new Toyota 
Motor Manufacturing plant in 
Cambridge, Ontario.

Superior Steel’s Jonathan Bourrie, Quan Huynh, Tyler 
Harris,Tristan Carlton, Tyson Lawley, Daniel Laroche 
and Devlin Day hang the iron for Local 720’s (Edmonton, 
Alberta) administration building and training centre.

In 2007 Leder Steel, Local 720 (Edmonton Alberta) contractor, topped out at eight 
employees; in 2014 they employed 98 and will handle 250 projects varying in size 
from $500 to $5 million. Leder Steel is currently constructing a new fabrication facil-
ity that will be twice as large and complete spring 2015.

Local 764 (St. Johns, Newfoundland) 
work on the Hydro Dam intake, 
Muskrat Falls, Labrador.

Waiward Steel and Local 720 (Edmonton, Alberta) 
construct crusher facility at CNRL, Fort McMurray, 
Alberta – the oil sands.

Wayne Worrall, president, Local 771 (Regina, Saskatchewan); Robert Kozubski, BM/
FST, Local 728 (Winnipeg, Manitoba); Sebastian Burachynsky, winning competitor, 
Local 728; Dan Pelletier, training coordinator, Local 728; Jordan Orieux, winning 
competitor, Local 728; and Barry Chetyrbok, instructor, Local 728, pose at the end of a 
long and successful day for host local 728, this past July.

Local 764 (St. Johns, Newfoundland) Superdome crew with Darrell  
LaBoucan, Canadian director and general vice president on right.  
Contractor: Proco Constructions Inc.; Muskrat Falls Hydro project, Labrador.

39

D
E
C
E
M
B
E
R

 2014  |    

20009_IW_Dec14_X2.indd   39 12/5/14   1:32 PM



1750 New York Ave., N.W.
Suite 400
Washington, D.C. 20006

WALTER WISE
General President
Suite 400
1750 New York Avenue, NW
Washington, DC 20006

JOSEPH HUNT
General President Emeritus
Suite 400 
1750 New York Avenue, NW
Washington, DC 20006

ERIC DEAN
General Secretary
Suite 400
1750 New York Avenue, NW
Washington, DC 20006

RON PIKSA
General Treasurer
Suite 400
1750 New York Avenue, NW
Washington, DC 20006

RICHARD WARD
First General Vice President
5964 Dayton Boulevard
Chattanooga, TN 37415

EDWARD J. WALSH
Second General Vice President
505 White Plains Road
Suite 200
Tarrytown, NY 10591

JAY HURLEY
Third General Vice President
191 Old Colony Avenue,  
P.O. Box 96
S. Boston, MA 02127

JOE STANDLEY
Fourth General Vice President
1660 San Pablo Avenue, Suite C
Pinole, CA 94564

MARVIN RAGSDALE
Fifth General Vice President
3003 Dawn Drive
Suite 104
Georgetown, TX 78628

DARRELL LABOUCAN
Sixth General Vice President
#8-205 Chatelain Drive
St. Albert, Alberta T8N 5A4
Canada

BERNARD EVERS JR.
Seventh General Vice President
Suite 400
1750 New York Avenue, NW
Washington, DC 20006

KENNETH “BILL” DEAN
Eighth General Vice President
1445 Washington Road, Suite 1100
Washington, PA 15301

STEPHEN SWEENEY
Ninth General Vice President
P.O. Box 49
Westville, NJ 08093

RONALD C. GLADNEY
General Counsel
Hartnett Gladney Hetterman, L.L.C.
4399 Laclede Avenue
St. Louis, MO 63108

The General Officers and Staff of the International Association of Bridge, 
Structural, Ornamental and Reinforcing Iron Workers  

Extend to You Our Very Best Wishes During This Holiday Season

Happy Holidays
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