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Local 46 (New York) Metallic Lathers and Reinforcing
Iron Workers is honored to be working on the
redevelopment of La Guardia Airport, a facility first
opened in 1939. With great enthusiasm for the
project’s challenge, Local 46 signed a project labor
agreement with the general contractor SkanskaWalsh, a union contractor for over three years.
With the agreement, Local 46 has committed to
supplying hundreds of thousands of hours of laborpower to renovate the airport.
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National Right to Work,
Courtesy of the Courts

W

This is where President
Trump came in. The president chooses nominees for
the Supreme Court, and
he made his pick from a
list provided by the Heritage Foundation – the
ERIC DEAN
same anti-worker lobbyGeneral President
ing group that has pushed
right to work in the states.
His pick, Neil Gorsuch, struck this latest blow by casting
the deciding vote in Janus. The public sector is right to
work, and we’re next on the menu.
The courts are being used as a powerful weapon
against workers, but we can fight back. Government
unions are organizing to hold on to members as right
to work takes effect. For our part, we can make sure our
own volunteer organizing committees are ready for any
attacks on our membership.
The president has the authority to nominate Supreme
Court justices, but he needs the Senate to approve them.
Right now, the Senate is controlled by an anti-union
majority. We need to elect senators this November who will
fight for us in judicial confirmation hearings. Of course, in
2020 we will have a chance to choose our president as well.
We won’t rush to judgement on any endorsement before
the time is right, and we’ll give all candidates due consideration, but President Trump’s willingness to put our enemies
on the court is the blackest mark against him.
We can also take the fight to our enemies. Our union
is committed to overturning right to work in states that
have passed it in the private sector. To help our publicsector brothers, we can lobby friendly state and local
governments to adopt policies that encourage union
membership, even if it is not required.
Janus v. AFSCME is the worst setback for labor in a
generation. It’s not the final battle, though, and American labor is ready to fight from the grassroots on up.
We’ll fight back – and we’ll win.

Eric Dean
General President, 1051885
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hen America elected Donald Trump president
almost two years ago, we greeted the news with a
mix of hope and fear. Hope that we could make progress
on infrastructure, trade and other promises Trump had
made to the American worker. Fear that anti-union interest groups would take advantage of his presidency to strip
the rights of those workers. The greatest fear – which has
now come to pass – was national right to work. The U.S.
Supreme Court has stripped the rights of every public
worker in the United States with its anti-union Janus v.
AFSCME decision.
Government-employed workers – such as firefighters
and teachers – just lost important collective bargaining
rights. Why should we care? I believe that everyone has
the same human rights on the job. We build skyscrapers
and raise bridges, they pull people from burning buildings and teach children, but we all have the right to sit
down with our employers and negotiate. Also, the people who engineered this defeat for government workers
will come after us next.
We’ve spoken about right to work in this magazine before.
It is a misleading policy that restricts the right of workers to
collectively bargain with their employers. Right-to-work
states see wages drop and accidents rise. Right to work is on
the march across the states, and we have even seen interest
groups try to import it to Canadian provinces.
The interest groups pushing right to work, like the Associated Builders and Contractors (ABC) and the Heritage
Foundation, have thrown around enough political contributions to turn a majority of states right to work. Faced
with large pro-union majorities in many of the remaining
non-right-to-work states, they widened their focus and
have used the federal government to leapfrog the states.
They introduced national right-to-work bills in the U.S.
Congress, and we beat them. There are enough members
of the House of Representatives and Senate in both parties
that value the right of workers to negotiate with employers
that we could nip that threat in the bud.
Faced with defeat in Congress, the right-to-work
lobby turned to the courts. If they couldn’t pass national
right to work as a law, they could get anti-worker judges
to enact it piece by piece. This strategy has played out
over the last 10 years. Cases piled up that stripped public
sector collective bargaining rights, one by one.
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Redevelopment
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L

ocal 46 (New York) Metallic
Lathers and Reinforcing Iron
Workers is honored to be
working on the redevelopment of
La Guardia Airport, a facility first
opened in 1939. With great enthusiasm for the project’s challenge,
Local 46 signed a project labor agreement with the general contractor
Skanska-Walsh, a union contractor
for over three years. With the agreement, Local 46 has committed to
supplying hundreds of thousands
of hours of labor-power to renovate
the airport.
The $8 billion project calls for
new roadways, a new Central Terminal Building and a renovated
West Parking Garage. John Diedrich, general foreman for the
subcontractor Tonage Inc., estimates that 22,000 tons of rebar will
be placed on the project. The front
roadways alone comprise a twomile stretch of 20 14-ton columns,
each made of 52 #11 bars that are
32 feet in length. The beams for the
roadway each weigh 50 tons and
consist of interlocking #8 and #9
bars. Gerdau Industries of Perth
Amboy, New Jersey, is supplying
the project’s steel. When completed,
the Central Terminal Building will
boast 35 gates spread across 1.3
million square feet, while the West
Parking Garage will provide 3,000
parking spaces.
According to Diedrich, the job
itself “is very intricate and can
sometimes be a logistical nightmare, but I am proud to be part of
such a worthwhile union project.”
Diedrich does indeed have much
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to be proud of. His son, Jack, is the
foreman at Tonage’s fabrication
yard, located about 1 mile from the
airport. Here, the beams and columns are prepared and loaded for
transportation to the jobsite.
Richie Elliott, the owner of
Tonage Incorporated, a union contractor since 2007, states, “200,000
man-hours have been carried out
since the start of the project in May
2016.” He predicts another 200,000
to 250,000 more man-hours before
its completion in 2020. Elliott also
noted the project has been accomplished on time and on budget with
safety a top priority as it is on all
union projects.
Local 46 has 50 union brothers
and sisters working at the airport.
Diedrich, however, predicts his
workforce could climb to 100 at
the project’s peak. Some other key
members of the crew include Simon
Gaines, John Caroli, Billy Dixon,
Terrance Murray, Franklin Ruiz,
Robert Diedrich and Billy Lennon.
One of the ironworkers on the
job has a memorable connection
to the project: Shop steward Frank
McLaughlin started his career as
an apprentice at La Guardia’s Delta
Terminal in 1982. Today, he plans for
his career to come full circle, hoping to celebrate his retirement upon
the project’s completion. Asked
to comment on this accomplishment, McLaughlin replied, “Local
46 has provided me with a prosperous career which has allowed me to
provide for my family. I feel truly
grateful to be able to close my career
on such a majestic project.”
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Ironworkers
CRITICAL TO COMPLETING
MASSIVE RADIOACTIVE
WASTE PLANT
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ronworkers employed by the Waste Treatment Completion Company have played an important role for
nearly two decades in transforming the Waste Treatment and Immobilization Plant (WTP) from a sandy
bluff to a one-of-a-kind plant designed to vitrify legacy
chemical and radioactive waste stored in underground
tanks in the Pacific Northwest.
Located on the federal government’s 580-square
mile Hanford Site in southeastern Washington state,
the massive plant has four nuclear facilities—Pretreatment, Low-Activity Waste (LAW) and High-Level
Waste vitrification facilities, and an Analytical Laboratory—and myriad of support buildings, structures and
systems. The plant will immobilize in glass a portion of
the Hanford Site’s 56 million gallons of waste currently
stored in the site’s 177 underground tanks.

Bechtel National Inc. (BNI) holds the prime contract
to design, construct, startup and commission WTP for
the U.S. Department of Energy. Bechtel subcontracts
much of the jobsite work to the Waste Treatment Completion Company.
At the height of construction, nearly 250 ironworkers
worked at WTP. In 2012, the U.S. Department of Energy
shifted its focus to first completing the LAW Facility
and support facilities and systems. Those facilities will
process Hanford’s low-activity liquid waste, which comprises 85–90 percent of the tank waste. The LAW Facility
is to begin processing waste as early as 2022.
Kevin White, a WTP general foreman, said 50 ironworkers work on the project now. He called the work
challenging and rewarding. After 25 years traveling the
country building bridges, White joined WTP in 2002,
the year construction started.
“You use everything you’ve learned when you come
here,” he said, noting that in addition to erecting tons of
structural steel and rebar, ironworkers have placed huge
vessels, built customized racks for holding and moving
equipment and completed delicate finish work.
The WTP project is recognized as a feat of engineering
and construction at an unprecedented level. The largest undertaking of its kind, it is designed to withstand

ABOUT
The Waste Treatment Completion Company is a limited
liability company owned by Bechtel National Inc. and
AECOM. It is building, starting up, and commissioning the
Waste Treatment Plant as a subcontractor to BNI, which
has responsibility for delivering the completed plant to DOE.
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high winds, tornadoes, earthquakes and even the effects
of tons of ash from potential volcanic eruptions.
“Construction at the 65-acre WTP site has drawn
ironworkers from Mexico to Canada and many points in
between,” White said. The bulk have been hired through
Local 14, based in Spokane, Washington, about 120 miles
north of Richland, where the plant is being built.
The recent construction focus has been on completing the LAW Facility, which will immobilize the
low-activity portion of waste through vitrification, a
process in which the waste is mixed with glass-forming
materials in high-temperature melters at 2,100 degrees
Fahrenheit. The molten mixture will then be poured
into containers and placed in an engineered facility for
permanent disposal.
Although the paperwork at a Department of Energy
nuclear facility can be daunting, White said he is impressed
with the focus on safety—both regarding workers and to
ensure the buildings will protect workers, public and environment once waste vitrification begins.
“The amount of rigor in the safety program is second to none,” White stressed. “Our commitment is
zero accidents. We want everyone to know they will
leave work each day healthy and uninjured. It’s the
only way to work.”
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IMMIGRATION UPDATE: IMMIGRANTS’
RIGHTS ARE WORKERS’ RIGHTS
T HIS A R T I CL E IS A FOL LOW-U P TO AN I M M I G RAT I ON U PDAT E FROM L AST N OVEM BER.

O

ur union has been working at every front
to change the immigration policies that are
negatively impacting all U.S. and Canadian
ironworkers, but our governments have so far failed
to act. We must continue to stand with our union
brothers and sisters and pressure our governments
to pass immigration policies protecting the interests
of all working people.
In the United States, due to the cancellation of the
Deferred Action for Childhood Arrivals (DACA) and
Temporary Protected Status (TPS) programs, members of our union have had their legal status revoked

ers on both sides of the border. Our union remains
engaged in talks with Canada, the United States
and Mexico to renegotiate the North American Free
Trade Agreement (NAFTA). Our goal is to include
language making it easier for trained union ironworkers to bring their skills across the border when
necessary. Progress has been slow, so we are also
pushing Congress to address the issue through an
immigration bill.
No matter what side of the border we live on, where
we come from or the color of our skin, ironworkers
work hard to provide for our families. Now more than
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The truth is, immigrants are
part of what makes our countries great.
They hold important roles in
our union, contribute to our communities
and help our economy grow.

8

and are facing deportation after decades contributing
to our union and our country. The Trump administration canceled these programs that benefit working
people, while at the same time pushing for expanded
guest worker programs that drive down wages and
safety standards. Congress has been unable to agree
on a solution while our brothers and sisters’ lives are
torn apart, and the construction industry and our
communities suffer.
In Canada and the United States, cross-border
mobility remains a major concern for ironwork-

ever, powerful anti-worker groups and the politicians
who profit off them are pushing laws that weaken
our union and make life harder for working people,
while trying to distract and divide us. They push policies that hurt working families and try to pit worker
against worker by blaming our immigrant brothers
and sisters for the problems they created.
The truth is, immigrants are part of what makes
our countries great. They hold important roles in
our union, contribute to our communities and help
our economy grow.

General President Eric Dean speaks on immigration policy, workers and the
construction industry at the We All Do Better conference at the AFL-CIO, May 21, 2018.

We must stand together to fight for the rights of
our immigrant brothers and sisters, just as we have
done to fight for better wages and safety on the job.
We have a responsibility and an interest as a labor
organization to advocate for everyone in the industry, regardless of national origin.
The Iron Workers International Union (IW) has
been working with our allies in the labor movement
and in Congress to find a solution to these issues and
pass pro-worker immigration laws. At the time of
publication, there is hope that a bill to protect DACA
recipients will pass the House of Representatives this
summer, but its passage is far from certain and our
efforts to include TPS continue.
Ironworkers across the United States are fighting
for our immigrant brothers and sisters by contacting their members of Congress, making sure every
ironworker knows their rights and helping set the
record straight about the value immigrants contribute to our country. Ironworkers in Canada are
also stepping up to demand action on border mobility. Like all political issues, the outcome of these
questions is in our hands. Reach out and let your
government know what you think.
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Even the politicians who shout anti-immigrant
slogans know how important immigration is to our
country; that’s why they try to expand guest worker
programs where workers have few, if any labor protections and are paid well below the prevailing wage,
while pushing policies to deport skilled workers
who have been in the U.S. legally for decades.
It’s estimated that more than 150,000 DACA
and TPS recipients work in the construction
industry. DACA recipients have already started
to lose their work authorization and face deportation and TPS recipients will begin to lose their
status in January. Many TPS and DACA recipients have been in the U.S. for decades, have gone
through certified apprenticeship programs and
serve in leadership roles in our and other construction unions.
Losing 150,000 skilled construction workers
will have a devastating impact on the construction industry, grinding projects to a halt and
leaving workers at the mercy of unscrupulous
contractors. This drives down wage and safety
standards for everyone and undermines the
rights of all working people.
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REINFORCING IRONWORKERS in

NORTH

AMERICA
THE PARK GROVE PROJECT

WEST WIND REINFORCING WITH REINFORCING LOCAL 846
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est Wind Reinforcing was
awarded the Park Grove project by R&S Concrete South, based in
New York City, along with the support
of the Iron Workers International
Union (IW), specifically Steve Parker,
president of the Regional District
Council. West Wind Reinforcing’s
Zach Mullen is leading the charge
assisted by Jovany Lopez.
Park Grove is a 297-unit, three
tower, mid-rise condominium project in
Coconut Grove, Miami, Florida, which
includes One Park Grove, Two Park
Grove and the Club Residences. Upon
completion, there will be three 25-story
condominium towers atop a threestory, mixed-use plaza, encompassing
an entire city block. The project contains 14,426 tons of rebar and 814,500
pounds of post-tension cable.
Since its inception in 2012, West
Wind Reinforcing has been signatory to the IW and the Regional
District Council. West Wind has
employed on average 35 rodbusters
over the two and a half years they
have been working on the project.
The current man-hours for Park
Grove alone were 112,965 with no
recordable injuries or accidents.
The Park Grove project is estimated
to be completed in December 2018.
West Wind Reinforcing currently
employs 325 union rodbusters throughout the United States and Canada.

RADIO CANADA

HISTORICAL CITADEL HILL

General Contractor: Broccolini | Company: Femeuf

Local 752 (Halifax, Nova Scotia)

A

Company Name: Rendan
Fabricators Limited

building in steel structure with as much steel on
the steel deck as on a structural slab, the structural
building will be in operation in August 2018 while two
out of the seven towers and four floors will continue to
be under construction.

Date of Project: March 13, 2018
Men Working: Joseph MacEachern,
Ken Green and Greg MacInnes

Jobsite Details:
Several 10-ton stringers
in the foundations
Two large elevator
ramps of 250 tons each
Two floors of parking

Tonnage: 3,500 tons
Project area: Over
418,000 square feet
Number of members:
Between 10 to 15

Mario Beaulieu, Frank Couture, Seabstien Grenier, Simon Pierre
Asselin, Jean Nolet, Jonathan Pilote and Mitchell Comas.
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Heavy retaining wall on historic
citadel hill in Halifax.
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SARAH MILDRED
LONG BRIDGE

REINFORCING LOCAL UNION 847
WITH J.D. STEEL CO.

W

est Wind Reinforcing was on the job
in Local 7 (Boston) jurisdiction on the
bridge linking Portsmouth, New Hampshire,
to Kittery, Maine.
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1. SNOWPINE LODGE
Alta, Utah
685 Tons
August 2017–Present
2. PROJECT HUSKY
Amazon Building
Salt Lake City
Two-Part Project
1,800 Tons Rebar
950 Tons Mesh
July 2017–Present
3. CHEVRON REFINERY
Salt Lake City
55 Tons
July 2017–October 2017
4. I-80 BRIDGE

5

Salt Lake City
190 Tons
June 2017–August 2018
5. H & E EQUIPMENT SERVICES
West Valley, Utah
225 Tons
August 2017–January 2018
6. KUC SINGLE POINT DISCHARGE
Magna, Utah
Kennecott Mine
105 Tons
August 2017–March 2018

6

7

7. USU LIFE SCIENCES BUILDING
Logan, Utah
195 Tons
June 2017–January 2018
8. I-15 ST. GEORGE BRIDGE
St. George, Utah
695 Ton Bridge
February 2017–November 2017

Draper, Utah

8

9

106 Tons
October 2016–April 2017
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9. BANGERTER HIGHWAY
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IRONWORKERS IN OFFICE
From California to New Jersey, Florida to Minnesota and all the spaces in between, union
ironworkers are running for and holding public office. We’ve got city council members,
county executives and even congressmen among our ranks and we’re just getting started.
When ironworkers run for office, we win. And working people keep winning when we
play a key role in crafting and enforcing the policies affecting our access to quality health
care, safe work sites, fair wages, and even our fundamental freedom to join in union.

CANDIDATE SPOTLIGHT:
RANDY BRYCE, candidate for U.S. House of Representatives in Wisconsin’s 1st District. A U.S. Army veteran and 20-year member of Local 8
(Milwaukee, Wis.), our very own “Iron Stache” is already making waves in
Washington. Facing strong opposition from Brother Bryce, current Speaker
of the House and notorious architect of anti-worker budget bills, Paul Ryan
has announced that he will not seek re-election.
Ryan’s retirement announcement has changed the congressional landscape almost overnight, and we’re starting to see progress on important
issues like immigration reform, infrastructure spending and funding for
the Veterans’ Administration that have been stalled for years as moderate
Republicans are finally standing up to their lame-duck speaker.
Brother Bryce faces a tough election this November, but with your
support he’ll join fellow ironworker Stephen Lynch (MA-8) in the halls of
Congress next session.

ALSO, ON THE 2018 BALLOT:
DAVID SNYDER, candidate for state representative in Minnesota’s District 47A. A U.S. Army veteran and
member of Local 512 (Minneapolis/St. Paul, Minn.), Brother Snyder is committed to increasing funding and putting
Minnesota to work building and updating the state’s aging infrastructure.
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SEAN MITCHELL, candidate for Port St. Lucie County Commission, District 2 in Florida. A longtime member
of Local 402 (West Palm Beach, Fla.), Brother Mitchell is passionate about putting working families first. At the end
of the day, Brother Mitchell says his election is about restoring the citizen’s access to their local governments and
making sure people come before politics in Florida.
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CASEY BUCHMANN, candidate for North Dakota Public Service Commission. Brother Buchmann is a proud
member of Local 512 (Minneapolis/St. Paul, Minn.). He hopes to serve North Dakota’s working people by increasing
workplace safety and ensuring all residents have access to affordable utilities, even in the state’s most remote regions.
As Brother Buchmann says, “It’s time to put the public back in to public service.”
If you are currently (or soon to be) seeking election to public office and not listed here, please contact
the Ironworkers Political Action League via email at gmaglionico@iwintl.org.

Reinforcing Local 846
First Ever
Apprentice Competition

O

narrowed down to eight competitors to compete at the
first ever apprentice competition for Local 846.
The eight competitors were:
• David Byrne, second semester apprentice
• Duane Cates, fourth semester apprentice
• Patrick Marez, third semester apprentice
• Larry McCoy, fifth semester apprentice
• Jesus Murillo-Garibay, fifth semester apprentice
• Tonubari Naadubon, third semester apprentice
• Nestor Pena, fifth semester apprentice
• Mathew Peterson, second semester apprentice
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n April 21, 2018, Reinforcing Local 846 (Aiken,
S.C.) held their first ever in-house apprentice
competition at their Graniteville center, a suboffice
location and training center leased from the Operating
Engineers Local 470.
Eight apprentice rodmen from Local 846 competed to earn a trip to Phoenix to compete in the first
Regional District Council Apprentice Competition held
May 10, 2018. The top three competitors at the Local
846 competition went to Phoenix to join three other
competitors from Reinforcing Local 847 (Phoenix) in a
battle to represent the Regional District Council at the
International Competition to be held in Minneapolis in
September of this year.
Training Coordinator Camerino Lopez put the
word out to all the Local 846 apprentices to find the
top apprentices interested in participating in the competition, which started out with about 15 apprentices
coming in on their off days and on weekends to start
learning the different events to compete in. It was
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Pulling the event together was a team effort. Local
846 would like to thank the sponsors; Klein Tools
donated bolt bags and tool lanyards for each competitor plus prizes for first, second and third place; Mar
Mac Wire donated T-shirts for each competitor plus
gift cards for Cabela’s; and Business Manager Jose
Mendoza donated shirts and hats for the competitors
and also supplied a barbecue lunch and refreshments
for all those in attendance.
David Byrne, Nestor Pena and Larry McCoy.

The top three winners were:
• Nestor Pena, fifth semester apprentice
• Larry McCoy, fifth semester apprentice

THE IRONWORKER

• David Byrne, second semester apprentice
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The Regional District Council will send competitors to the Iron Workers International Union’s Training
Competition. General Vice President Bernie Evers, who
serves as a JATC member for the Regional District
Council Training Trust, brought up the idea of having Local 846 and Local 847 compete, to highlight the
training done at the reinforcing locals last year. The
idea was supported by the entire JATC.
The Regional District Council Training facilities and membership are scattered throughout the
United States. Since all of the training facilities are
leased and not owned, permission from the landlords in the main office locations was needed to be
able to erect a column for the apprentices to train
on. The approval process started with an engineered
footing drawing, allowing for building permits to be
obtained. The first column was erected by the end
of January 2018 at the Local 847 location. Local 846
installed a column in the Graniteville location once
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permission was obtained from the
business manager of IUOE Local
470, who Local 846 partners with.
The column was fabricated and
delivered to the training center
and Operators Local 470 supplied
a crane and operator March 15 to
assist Training Coordinator Victor Franco and Training Director
Joe Simpson with the final erection of the column.
Local 846 feels fortunate to have
a number of apprentices who have
taken advantage of extra training and practice as this is the first
year the reinforcing local unions
will send competitors to the competition. Their competitors are
prepared, and confidence is high
for an excellent performance.
Local 846 and Local 847 have been
blessed with the support of their
members, communities and signatory contractors and expect to have
amazing competitors at this conference and all future competitions.
Watch out IW!
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Regional District Council
Training Trust

T

he Regional District Council Training Trust is the
training department for Local 846 and Local 847
and focuses on all aspects of the reinforcing trade, using
gladiator training programs throughout their facilities.

Revamping facilities
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The Regional District Council
Training Trust has made tremendous strides in an effort to be able
to train apprentices for the Iron
Workers International Union’s
Apprentice Competition, which
occurs once every two years. At
the training centers in Graniteville, South Carolina and Phoenix,
35-foot climbing columns have
been erected. Both facilities have
been updated with equipment to
be able to train in all facets of the
ironworking industry represented
in the competition.
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Local 847 (Phoenix): Organizer Roberto Duran,
Coordinator Troy Scoggins, Business Agent Russ
Johnson, Marketing Larry Reddin, Instructor
Edmundo Rangel, operator from Bragg Crane
and gladiator ironworker from Phoenix.

APPRENTICESHIP DEPARTMENT REPORT
Lee Worley

OSHA General Industry Training
for Shop Locals

T

he National Training Fund recently completed
two successful OSHA General Industry outreach classes at the St. Louis Regional Training
Center last March. Ten ironworkers from across the
U.S. completed the OSHA 511 Standards course and
the OSHA 501 Train-the-Trainer course, and as new
OSHA outreach trainers, will be able to offer OSHA
10-hour and OSHA 30-hour general industry classes
to their membership across the country.
The new instructors will be able to adapt OSHA
training to the specific needs of the shops in their
jurisdiction. By offering the training, it will enable
shop employees to recognize potential safety hazards
and how to address safety issues within the company. The training will allow labor and management
to work together and resolve potential safety issues
before an accident or injury happens on the job.
I would encourage each shop member to attend
an OSHA 10-hour or 30-hour general industry
course at your facility. For this training to be effective, our members need to be aware of common
injuries and hazards that take place in fabrication
shops across North America. Topics covered by the
OSHA 10/30-hour class will depend primarily on the
shop’s needs. Typical topics include safe work practices involving walking/working surfaces, hazard
communication, confined spaces, lock out/tagout
and examples of good safety and health committees.

• Exposure to toxic welding fumes that create serious
health hazards.
• Striking hazards during material handling, loading
and unloading trucks.
• Dismemberment pertaining to machine guarding of
shear presses, punch presses and other equipment.
• Rigging failure and use of chains, slings, plate dogs
and other equipment.
• Hazards pertaining to the use of overhead rail
cranes, gantry cranes and other cranes.
• Hazards pertaining to use of forklifts and my jacks.
• Exposure to toxic paints and chemicals through
inhalation and skin absorption.
• Exposures to airborne metals, dust and compounds
during grinding and hot work operations.
• Electrical hazards, de-energizing equipment and
lock-out tag-out systems.
• Improper signals, communication and clearances.
• Exposure to heat illness and dehydration.
• Lack of protective equipment.

I would like to thank the shop trainers for completing the training. To become an authorized outreach
OSHA trainer, the members had to attend two weeks
of OSHA safety training. As part of the trainer course,
each instructor had to develop and deliver a 45-minute
presentation on safety. In addition, the instructors
must document five years of general industry safety
experience. This experience is then reviewed by the
National Resource Center (CPWR) to verify the
instructors have the work experience and knowledge in general industry safety and health to properly
educate workers on safe work practices. I believe the
training is an invaluable tool to ensure every member of our organization goes home safely at the end of
their work shift and provide our shops the safest and
most productive workforce in the industry.
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For this training to be
effective, our members
need to be aware of
common injuries and
hazards that take place in
fabrication shops across
North America.

The general industry course
will also address issues within
our campaign on the Shop
Deadly Dozen hazards.
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SAFETY & HEALTH DEPARTMENT REPORT

Steve Rank

Reinforcing Steel Stakeholders
Usher in New Safety Standards

I
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n February, the safety and
health department in conjunction with reinforcing steel
stakeholders and local unions
held two town hall meetings to
usher in the new California OSHA safety standards
that became effective in January 2018. The installation of reinforcing steel and post-tensioning cables
creates many of the deadly dozen hazards to our
members performing many tasks to complete this
work on the jobsite. Stakeholders participating in
these meetings included representatives of the Concrete Reinforcing Steel Institute (CRSI), Western
Steel Council (WSC), Safety Institute of the District
Council of Iron Workers and California Ironworkers
Employers Council (DCIW/CIEC), local unions,
California OSHA compliance personnel, California
Employers Association (CEA), Associated General
Contractors (AGC), Dorothy Ormsby, ICs Safety
Consulting, Len Welsh, former chief of California
OSHA, and reinforcing steel contractors.
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The installation of
reinforcing steel
and post-tensioning
cables creates
many of the deadly
dozen hazards to our
members performing
many tasks to
complete this work
on the jobsite.

New safety standards for jobsite access.

New requirements for hoisting
reinforcing assemblies.

This safety issue is part of the Iron Workers International Union’s (IW) 2018 Zero Incident campaign
commissioned by General President Eric Dean to
pursue new reinforcing steel and post-tensioning
standards in state-approved OSHA plans throughout the country. California was the first state OSHA
plan to adopt new safety standards proposed by
reinforcing steel stakeholders. General President
Dean will submit a petition to other state OSHA
plans on behalf of the IW urging them to follow
in the footsteps of California and adopt new safety
standards to help prevent incidents during reinforcing steel activities.
Town hall meetings were held at the University
of Iron training facility in Benicia, California, and
at the Local 416 (Los Angeles) meeting place in

Norwalk, California. Don Zampa, president of the
California and Vicinity District Council, attended
both meetings to welcome reinforcing steel stakeholders. Hart Keeble, business manager of Local 416,
welcomed participants at the Local 416 meeting.
A PowerPoint presentation was provided to illustrate
the jobsite requirements of the new reinforcing steel
and post-tensioning safety requirements.
The following are the primary sections of the new
standards viewed and discussed by stakeholders in
both town hall meetings.
(a)

Scope and Application

(b)

Definitions

(c)

Site Access and Layout

(d)

Written Notifications Prior to
Commencement of and Immediately
Following Reinforcing Steel Installation
and Concrete Placement

(e)

Stability Requirements for Vertical
and Horizontal Columns, Walls and Other
Reinforcing Assemblies

(f)

Requirements for Impalement Protection
and Custody of Protective Covers

(g)

Requirements for Hoisting and Rigging
Reinforcement Assemblies

(h)

Post-Tensioning Operations

(i)

Fall Protection

(j)

Formwork and Falsework Stability

(k)

Training Requirements

New requirements for
column stability.

We continue to challenge all members
to “See Something! Say Something!”
to recognize and avoid hazards during
reinforcing steel and post-tensioning
operations. Jeff Norris, Vicki O’Leary
and I will continue to work with
district councils, local unions and IMPACT regional
advisory boards to address workplace safety and health
issues. Please contact me in the safety and health
department at (847) 795-1714, Jeff Norris, Canadian
safety coordinator at (780) 459-4498, or Vicki O’Leary,
general organizer of safety and diversity at (202) 7027828, if you have any questions pertaining to safety and
health issue in the workplace.
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Special thanks to Dick Zampa Jr., apprenticeship coordinator for California and Vicinity District
Council, and Hart Keeble, for hosting the town hall
meetings. Additional thanks to the reinforcing steel
stakeholders, who participated in the development
of the new reinforcing steel and post-tensioning
standards, and their efforts in the rulemaking process with the California Occupational Safety and
Health Standards Board.

New standards for post-tensioning operations.
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DEPARTMENT of REINFORCING IRONWORKERS
Steve Parker

The Rebar Industry

R
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ecruitment, training and
retention are still going
to be key factors in recapturing our market share and
gaining back our union density. We all know the need for skilled, trained and
safe reinforcing ironworkers remains at an all-time
high. The Concrete Reinforcing Steel Institute
(CRSI) analyzes data for rebar consumption, which
I include in every article. I want to reiterate that the
2018 CRSI projections for rebar usage are estimated
at 8.811 million tons of reinforcing steel in the
United States for 2018, which would be an estimate
of 44,055 reinforcing ironworkers needed to work
based on a conservative industry average of 10 manhours per ton.
In regard to the rebar market in Canada, we have
reached out to the Reinforcing Steel Institute of Canada (RSIC), who works closely with their member
mills and fabricators to analyze rebar usage trends.
The RSIC has insight to ongoing business volumes
both nationally and regionally and will be working
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with the department of reinforcing ironworkers to
gather data similar to CRSI. We will also be working
closely with our Canadian district council offices
and the department of Canadian affairs to be able
to provide future estimates for Canada rebar usage.
If you haven’t analyzed your union density and
market share, now is the time. As a union, we struggle with finding skilled workers throughout North
America, but also need to find out who the nonunion reinforcing placers are in our areas and where
their jobs are.
We have heard people talking about the injustice
of labor laws and how the odds are stacked against
our union, but it may be time to look at things from
a different perspective. Accepting change is not a
sign of defeat. It is a sign of strength to persevere.
What can we change within our district councils,
local unions and membership? How can we allow
our contractors to stay competitive and also protect
the rights and needs of our members who count on
us to represent them? We have made strides, but our
goals and direction need to be clearer.

The Iron Workers International Union (IW) has
Key Performance Indicators (KPI) that measure the
progress of local unions and helps identify areas
of concern. KPI categories include apprenticeship,
training, safety, organizing, union density, political
action, public perception and local union operations.
We need to look at the indicators and ask ourselves,
do we have a strategic organizing plan, a strategic
marketing plan and a business plan that includes
reinforcing work?
The department of reinforcing ironworkers is
currently in the process of updating our existing data
from a 2012 and 2016 union reinforcing contractor
survey we held internally. We will be continuously
reaching out to the district council offices to have
the list of union reinforcing contractors accurate

and updated so we can map the information and
have a visual representation of our union reinforcing contractors. We are also working on an initiative
to obtain the nonunion reinforcing contractors
throughout North America to better assist the locals
in understanding union density and market share.
The key is to accept and recognize our weaknesses, so we can push forward and make a change
in our membership, locals and district council
mindsets. Stagnant ideas and ways are ultimately
our Achilles’ heel.
Forecast: The 2018 CRSI projections for rebar
usage are estimated at 8.811 million tons of reinforcing steel in the United States, which would
be an estimate of 44,055 reinforcing ironworkers
needed to work.

ANNOUNCEMENT
General Organizer of the National Training Fund Mike Relyin will be reassigned
to the department of reinforcing ironworkers effective Oct. 1, 2018. Upon the
retirement of Executive Director Steve Parker on Dec. 31, 2018, Relyin will become
the director of the department of reinforcing ironworkers.

M
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ike Relyin was indentured as an apprentice in Local 426 (Detroit) in 1988, serving a two-year apprenticeship and graduating to journeyman in 1990. He later
became a member of Local 25 (Detroit) with the merger in 1993. Relyin worked in the
reinforcing industry as a journeyman, foreman, general foreman and welder. In 1999,
he was hired as a full-time instructor teaching reinforcing, post tensioning, welding and
safety. In 2002, he became the training coordinator, a position he held until becoming
a general organizer. While working as an instructor, he completed an Associate Degree
of Applied Science in Mechanical Engineering Technology. He has been an AWS certified welding inspector since 2000 and became an AWS accredited test facility assessor
in 2008 when he began performing audits for the Ironworkers Welding Certification
Program. Mike Relyin was hired by the National Training Fund as a general organizer,
effective March 12, 2012.
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ORGANIZING NEWS

Stronger Together!

Workers Win First Contract at East Coast Steel
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he campaign at East Coast
Steel, a southern New Jersey fabrication shop, started
in spring 2017, and since the
campaign was to organize
a shop, Outside Iron Workers Local 399 (Camden, New
Jersey) created a new branch,
which would become 399-S.
At the initial meeting, a
few workers discussed some of
their issues around safety, benefits, wages and not having a
voice in the workplace. As the
meetings progressed through
the summer, the campaign
grew larger. By early June, four
out of five workers had signed
authorization cards. A representation petition was filed with
the National Labor Relations
Board (NLRB) and the election
was set for the end of June.
Although the organizers thought only 80 percent
of the workers on the list provided by the company
properly belonged in the bargaining unit, support
for the union was so high the Iron Workers won the
election outright without the contested votes being
opened by the NLRB.
On Nov. 9, 2017, the newly organized members
of Local 399 ratified their first collective bargaining
agreement, with a term of three years, by a count of
three to one! The agreement secured the membership
better wages, a defined cost for health benefits, paid
holidays, vacation, a pension, a defined work schedule,
grievance procedures and a voice in their workplace.
The membership and company
also agreed to participate with
IMPACT, unlocking educational
and marketing opportunities.
Thanks to all the workers for
standing up! Congratulations on

achieving your first contract and welcome to all members working at East Coast Steel!
These successes could not have happened without the
brave employees of East Coast Steel, Local 399, the Philadelphia and Vicinity District Council, the Iron Workers
International Union’s shop department and organizing
department and IMPACT, all building together as one.
Great work all!

Making an IMPACT
Lobbying for Work
I

ronworker Management Progressive Action Cooperative Trust (IMPACT) is an ironworker-contractor
partnership designed to identify and expand work opportunities for ironworkers and their employers. IMPACT
offers its ironworker members and partner contractors
a wide range of training and resources to maintain their
competitive edge in the industry.
One of the primary resources available to ironworker
members and partner contractors is IMPACT grants.
IMPACT grants fund critical needs from equipment for
Iron Workers International Union’s (IW) training centers, education and training for ironworkers and their
employers, to lobbying for jobs.
Lobbying is a widespread practice in the U.S. political system. According to Journalist’s Resource, lobbying
expenditures at the federal level are approximately five
times more than those of political action committee
(PAC) campaign contributions. Corporations and trade
associations comprise most of the lobbying expenditures by interest groups—more than 84 percent at the
federal level compared with issue or ideology-based
membership groups. According to Open Secrets, the
labor sector spent $65.5 million on lobbying in the 20172018 fiscal year and the building trades unions spent
$1.25 million. Lobbying has become a primary tool to be
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One of the primary resources
available to ironworker members
and partner contractors
is IMPACT grants. IMPACT
grants fund critical needs from
equipment for Iron Workers
International Union’s (IW) training
centers, education and
training for ironworkers and their
employers, to lobbying for jobs.

heard in our political system. It is imperative that ironworkers and their employers lobby to protect and create
more work and stay competitive in the market.
A review of approved grants over the past few years
reveal their positive impact on the livelihoods of ironworkers and their employers. The IW lobbying efforts
focus primarily on a few relevant labor issues such as
right to work, prevailing wage laws, wage theft and
prompt payment legislation for contractors to get paid
on time upon project completion. The IW local unions
and district councils, partner contractors and employers’ associations in IMPACT’s 12 regions use grant
funds for lobbying to protect and create jobs.
The New York State District Council in the New
York/Philadelphia region has retained Riddell Group
to lobby on state legislations affecting ironworkers and
their employers. The Riddell Group has been instrumental in securing jobs and enforcing prevailing wage
standards on major projects such as the Tappan Zee
Bridge and securing project labor agreements on projects such as Global Foundries in Albany. The firm has
been instrumental in upholding the “Scaffold Law,”
which is constantly under attack in New York. The
Scaffold Law is a key piece of legislation for ironworkers
as it protects those injured in work-related falls. It has
also been successful in creating wage standards where
funds from Industrial Development Agencies and state
tax abatements are granted. The Riddell Group also
represents the Upstate Iron Worker Employers’ Association on a variety of legislation including those that
guarantee prompt payment for subcontractors upon
project completion. Another lobbying firm, Kasirer
Consulting works on issue lobbying in New York City
and has been highly successful positioning laborfriendly lawmakers in the city council.
IMPACT Great Lakes region has retained lobbying
firm Triad Strategies located in Harrisburg, Pennsylvania. The firm has been lobbying to preserve labor-friendly
laws such as prevailing wage, block right to work and
help partner contractors get paid on time.
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IMPACT covers 50 percent of the cost to retain
Working Strategies in Kentucky, Darryl Devers Associates in Ohio and John Doyle & Associates in West
Virginia for issue lobbying. They all work on the same
key labor issues mentioned above. In Ohio, Darryl
Devers Associates played a significant part in defeating
Senate Bill 5, a measure that restricts collective bargaining rights. Kentucky and Ohio have seen tremendous
success in passing favorable health bills and legislation for welding code on bridge and highway work. In
Michigan, IMPACT grants funded Building a Better
Michigan initiative, which supports the Michigan Prevails coalition to preserve the state’s prevailing wage
law against repeal attempts.
In the Midwest region, IMPACT covered 2018
membership dues for the Transportation For Illinois
Coalition (TFIC), a group dedicated to securing funds
for transportation projects in Illinois. Such activities
create more work for ironworkers and their employers.
IMPACT grants also contributed to a voter education
program the Illinois AFL-CIO developed to combat
right-to-work legislation introduced by Governor
Rauner in Illinois.
In the Southeast region, IMPACT grants funded lobbying for the Iron Workers Employers’ Associations
covering Washington, D.C., Maryland and Virginia. In
all three states lobbyists focused on supporting legislation on the following:
• Establish trust funds for general contractors to
pay subcontractors promptly upon project completion
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• Protect subcontractors’ lien and bond rights
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• Require information on government payments
to general contractors to be published online to allow
subcontractors to determine payments
• Paid leave through collective bargaining agreements
• Secure funds for vocational training in public schools
• Anti-indemnity legislation that prevents subcontractors
from being liable for negligence of general contractors
• They lobbied against misclassification of employees
as independent contractors and legislation blocking
subcontractors’ lien and bond rights

In the California and
vicinity region, IMPACT has
supported lobbying efforts
to secure funding for various
infrastructure initiatives.
A renewing grant allows IW
Local 416 (Los Angeles) to lobby
for Move LA, an initiative that
advocates for the development
of a comprehensive public
transportation system for the
Los Angeles county and
champions strategies to
accelerate implementation.
In the California and vicinity region, IMPACT has
supported lobbying efforts to secure funding for various infrastructure initiatives. A renewing grant allows
IW Local 416 (Los Angeles) to lobby for Move LA, an
initiative that advocates for the development of a comprehensive public transportation system for the Los
Angeles county and champions strategies to accelerate implementation. IMPACT grants also supported
Build Better Los Angeles initiative created by the Los
Angeles Federation of Labor, the Los Angeles Building
Trades and Los Angeles business allies to counter the
No Growth Ballot Initiative designed to severely curtail the ability to address the city’s worsening housing
shortage. Build Better Los Angeles initiative promotes
responsible building and requires 60 percent use of
graduating apprentices from joint labor management
apprenticeship programs.
In 2016, IMPACT issued a grant to lobby for Los
Angeles Metropolitan Transportation’s Measure M to
increase sales tax in the area by 0.5 percent. It was a

in 2013. PAC West represents ironworkers and partner
contractors in Oregon, while Michelle Frisk represents
Washington and Paul Grossi represents Alaska. The
Pacific Northwest region saw many legislative victories
for ironworkers and partner contractors in 2018.
See below some highlights:
• Senate Bill 5493 establishing the prevailing wage
rate based on collective bargaining agreements or
other methods in the absence of collective bargaining
agreements. Lobbying to pass this bill was an ongoing
effort for five years. The bill replaces the current
survey system with collective bargaining agreement
rates and establishes a survey system in the absence
of collective bargaining agreements. It was signed into
law March 23, 2018.
• House Bill 1849 addressing compliance with
apprenticeship utilization requirements. It is the
first compliance bill passed since the apprenticeship
utilization law went into effect in 2005. The law includes
the use of incentives or penalties on contract awards
based on apprenticeship utilization.
• House Bill 1673 adding training to public works and
prevailing wage requirements to responsible bidder
criteria. It requires new contractors bidding on public
works to complete training on prevailing wage law as a
part of the responsible bidder statute. Contractors are
exempt from the training requirement if they have held a
contracting business license for three years or more and
performed work on three or more public works projects.
The legislation ensures that contractors comply with
terms and conditions of public projects per agreement
and workers are paid on time. Required training will make
it difficult for contractors to claim ignorance and easier
to identify willful misconduct. The bill was signed into
law March 23, 2018.
• House Bill 1672 addressing wage recovery and prevailing wage determinations. The bill ensures that workers collect wages despite the length of time it takes to
receive a final prevailing wage determination. The bill
was signed into law March 23, 2018.

In Oregon, the lobbying strategy has been to “play
defense” to protect existing prevailing wage laws and
collective bargaining agreements. Iron Workers lobbied
against unfavorable cap and trade legislation.
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renewed effort to build on the positive outcome of Measure R in 2009. Iron Workers joined collective efforts by
the building trades and other stakeholders to educate the
public on the virtues of increasing sales tax to fund critical infrastructure expansions aimed at reducing traffic
congestion in Los Angeles. The measures will continue
to create 6-10 million work hours for ironworkers at prevailing wage over the next 30 years. The California and
Vicinity Regional Advisory Board allocated grant funds
to lobby for bonds to build hospitals, schools and key
infrastructure projects in the region. These bonds have
resulted in thousands of work hours for ironworkers at
prevailing wage.
IMPACT grants funded another effort to keep cities
in California from being converted into “Charter Cities” as a way to avoid prevailing wage laws on public
projects. The IW State of California and Vicinity District Council supported Senate Bill 7, which halted state
funding for construction projects in Charter Cities. The
legislation saved 250,000 to 500,000 ironworker work
hours annually. Iron Workers also supported Senate Bill
54 requiring workers to have apprenticeship and safety
training to work on oil refinery projects in California.
This requirement significantly increased the market
share for partner contractors, adding over 500,000 work
hours for ironworkers at prevailing wage.
In Nevada, IMPACT supported lobbying efforts
focused on legislation to protect prison labor. Prison
Industry Program (PI), a joint nonunion venture, was
exploiting prison labor by paying prisoners pennies on
the dollar to make various parts for fabrication. The
PI program granted an unfair advantage to nonunion
contractors. Iron Workers mobilized promptly to lobby
against the program and managed to get a favorable legislation allowing union contractors to use prison labor
passed within 90 days. Prison labor will be paid a fair
wage under union contractors. It was a win-win situation for the partner contractors and prison labor.
IMPACT grants fund full-time lobbyists in the
Pacific Northwest region. Funding for lobbying efforts
in Washington and Oregon began in 2008 and Alaska
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The lobbyists supported a few favorable pieces
of legislation:
• HB 4098 supporting veteran apprenticeship. This
bill connects veterans to apprenticeships in the
building trades. It was developed in conjunction with
the Oregon Department of Veterans Affairs (ODVA)
and received bipartisan support. The building trades
offer well-paying work for veterans. The nature of
military service makes veterans excellent candidates
for careers in the ironworking field. Federal benefits
under the G.I. Bill allow veterans to be compensated
close to the level of a journeyman in the first year
of apprenticeship. While VA health benefits cover
just the veteran, the building trades provide benefits
for the entire family. The bill was signed into law by
Governor Brown.
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• HB 4154 addressing wage responsibility. The bill
was intended to fight wage theft and hold general
contractors liable for unpaid wages of subcontractors’
employees. The bill passed the house but didn’t make
it to the senate floor. However, Iron Workers’ lobbyists
are working diligently to get it passed next year.
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The Alaska state economy has been suffering for
the past couple of years and infrastructure spending
is at a record low. Almost every industry continues to
lose jobs. While the state is recovering from its 2-year
recession, Iron Workers’ lobbyist PAC West sponsored by IMPACT grants has been using creative ways
to generate jobs for ironworkers and their employers.
For example, House Bill 100 created tax incentives
for a $250 million fertilizer plant project in the Kenai
Peninsula. While the tax credit doesn’t guarantee that
the project will move forward, it will make the project
more fiscally viable. The bill passed and was signed
into law by the governor. Another example is House
Bill 143, which allowed Alaska Industrial Development
Authority (AIDEA) to review a Juneau hydroelectric
and heating district project for a $125 million loan. The
project is estimated to be $200 million, therefore, the
AIDEA loan is vital for the project to move forward.
The bill was signed into law in 2017.
IMPACT grants fund lobbying in Canada
against offshore fabricated steel and efforts to secure
government funding for the IW training facilities.

Lobbying against offshore steel fabrication has been
an ongoing effort for the past two years in British
Columbia. In Ontario, lobbyist Lindsay Maskell has
been extremely successful in securing government
funding for Toronto Local 721 and Hamilton Local
736 training centers. The IW Western Canada District Council supported creation of the Strategic
Infrastructure Education Program instituted through
an infrastructure spending bill in the Canadian
Ministry of Infrastructure. The program funnels
funding for union building trades training centers.
In addition, the lobbyist was successful in ensuring
enhanced success for union qualified bidders based
on apprenticeship participation. Lobbying for antidumping laws was a priority in Ontario. In addition,
two IMPACT grants funded lobbying to pass Prompt
Payment legislation for partner contractors to get
paid on time upon project completion.
Over the past few years, IMPACT grants have
had a significant positive impact on the livelihoods
of ironworkers and their employers, protecting and
creating jobs through lobbying. IMPACT continues
to work diligently to deliver on its mission of directly
or indirectly generating more work for ironworkers
and their employers.

IMPACT grants fund
lobbying in Canada against
offshore fabricated
steel and efforts to secure
government funding for
the IW training facilities.
Lobbying against offshore
steel fabrication has been an
ongoing effort for the past
two years in British Columbia.
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LOCAL

NAME

LOCAL

NAME

LOCAL

NAME

3

STASKOWICZ, JOSEPH C

44

DAVIS, CRAIG V

433

HUMBER, DANIEL B

3

KIRICH, RAYMOND

44

RUSSO, PHILIP P

477

WHITE, HOLLIS D

3

TRYBEND, DANIEL R

60

MULLEN, LARRY D

495

GRIEGO, LEONARD

3

YOUNG, DALE P

63

TEPAVCHEVICH, THOMAS

498

WHITMORE, DAVID W

7

BOYAJIAN, STEPHEN

63

KARAS, JAMES A

512

FALLON, DONALD P

8

FORHART, CHRISTOPHER B

66

GROBE, WILLIAM

512

COLE, JOHN W

8

HARDIN, TERRY D

67

HOLMES, JOHN

512

GILLES, CHARLES E

8

JONES, RODNEY R

67

JOHNSON, GARY J

512

HUMMEL, ERNEST W

11

FOOTE, JOHN R

75

DAVIS, JOHN V

568

THOMPSON, JERRY A

12

CHASE, LAWRENCE L

75

SMITH, FLOYD D

584

ROBERTS, RICKY D

14

MECKLE, ORLAN D

84

PHILLIPS, WILLIAM E

584

HAYNES, MITCHELL G

21

DALY, JAMES P

86

IVERSON, BRUCE V

623

BARNES, EDDIE

21

HUETTNER, ROGER J

86

STEFFENS, GARY R

623

MOONEY, JERRY D

21

HOVORKA, MICHAEL D

86

DONOHUE, THOMAS M

625

BARCENILLA, SWEENEY P

21

MATHER, RODNEY L

97

GALLANT, FRANK

625

TANIGAWA, RONALD Y

21

SCOLES, CRAIG E

97

STEVENSON, CRAIG

625

ZABLAN, BARNABY K

21

WHISLER, JOSEPH D

111

FELTS, ROBERT L

704

KING, JAMES E

24

BIERNACKI, KENNETH J

172

MCCULLOUGH, DAVID L

704

KIRBY, STEVE G

24

FOSTER, CECIL B

290

NORRIS, DANIEL

704

SMITH, DANNY

24

MOHL, JEROME V

290

ABRAMS, JAMES C

720

SCOVILL, GARY W

25

BELLINGAR, LARRY T

290

ARNOLD, GARY S

721

STEWART, RONALD A

25

HERRINGTON, DANIEL

290

BROWN, RUSSELL E

721

CORRADO, SAVERIO

25

KIBAT, MICHAEL R

290

FRAZIER, CARL E

721

MONACO, PINO

25

MERRITT, ANDREW E

290

GREENWALD, JOHN C

721

POLEMIDIOTIS, JOHN G

25

SPAULDING, DAVID C

290

JAEGER, RUSSELL L

721

TRESSIDER, JOHN E

25

SUNDBERG, ROGER D

290

PIKE, MARVIN D

725

FRAYN, RICHARD A

25

BLOOMINGDALE, BRUCE C

290

THOMAS, DOYLE J

732

HOAGLAND, LEE

MONROY, FRED

361

ROLAPPE, KARL W

736

EVANS, GORDON

PATTERSON, LARRY J

378

MYKLESTAD, ROGER A

751

GROSKIE, J M

28

KEISTER, DONALD S

383

KRAUTH, RODNEY A

751

ZIMMERMAN, TOM V

29

BLIXT, RICHARD L

387

LYNCH, HERSHEL W

752

BREEN, GERALD F

40

BARNES, RAY P

387

STAFFORD, JOHNNY S

752

MAC DONNELL, BERNARD A

40

DONOHUE, JOHN

392

BRUEGGEMANN, EDWARD A

752

WITHROW, LEON

40

JAMES, JEFFREY

392

STAPLETON, EDWARD C

764

KIELLY, EDWARD J

40

LOFTUS, MICHAEL E

395

BULLARD, DERYEL R

764

CROWE, JOE B

40

MC CLURE, PAUL

396

MULDER, MARC W

771

SHARMA, HARI

40

MONTANO MONTANO,
GONZALO

401

GAUNTT, THOMAS J

787

ERWIN, GARY L

40

SUKUNDA, LOUIS J

404

PALACZ, JOHN A

790

JUSTUS, ROSS L

433

COUCH, MIKE

842

GUIGNARD, JACQUES
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APPROVED DEATH CLAIMS FOR APRIL 2018
L.U.
NO.
1
1
1
1
1
3
3
6
11
11
11
11
11
22
25
25
25
29
33
44
44
44
46
48
55
75
79
86
86
86
86
103
118
118
135
172

MEMBER
NUMBER
385772
386885
996515
544808
624937
759562
819573
662708
630139
643447
795914
795916
757767
550254
893103
1249155
1348442
1369872
559605
1469469
1442088
436989
626336
817499
856814
904987
861528
1292703
1255146
676326
1189149
1027535
449121
508139
614624
648790

NAME
BURTCH, LLOYD C.
COVENAH, HOMER M.
ESBERNER, RICHARD A.
FLOOD, MICHAEL L.
JANIA, EDWARD J.
BERTUS, GEORGE
BLAKE, ROBERT J.
LAGROU, EARL C.
BAKER, WILBERT E.
DEVINE, THOMAS A.
HOPE, CLIVE T.
KELLUM, LARRY
LIMOZINERE, THOMAS N.
WILLIS, ROBERT J.
ARNDT, DENNIS R.
CHIRILLO, CHRISTOPHER P.
WELLS, RICHARD L.
ADAMS, KENNETH M.
MARCOUX, EDWARD C.
ASCOUGH, GREGORY
HAMILTON, TERRY L.
WALDEN, JACK
POSTON, MYRON E.
ANDERSON, JACK O.
ELDRIDGE, RUSSELL E.
NIGHTENHELSER, DAVID L.
BENNETT, CHARLES B.
BUTKOVICH, JAMES J.
CAREAGA, JOHN D.
HAUGEN, CLARENCE D.
POSTON, LAYNE
BEASLEY, WILLIS G.
GIFFIN, ROBERT L.
YOUNG, MARVIN W.
JONES, WILLIAM W.
BRIGNER, MARVIN L.

CLAIM
NUMBER
110060
110025
110061
110026
110062
110112
110063
110064
110065
110027
110113
110066
110114
110069
110070
110071
110072
110073
110074
110075
110115
110076
110077
110078
110028
110079
110080
110081
110029
110082
110030
110031
110083
110084
110116
110032

AMOUNT
2,200.00
2,200.00
2,000.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
1,750.00
800.00
1,750.00
2,200.00
1,150.00
1,400.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
1,750.00
1,750.00
2,200.00
1,750.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00

L.U.
NO.
229
229
229
377
377
384
387
387
395
395
395
395
395
396
396
397
399
401
433
433
444
473
492
492
498
502
509
512
512
512
518
549
550
550
577
577

MEMBER
NUMBER
1312429
568181
717331
913614
1006457
1368777
772096
476208
1207021
516753
1446200
481823
906765
905281
730962
1182686
770191
1441240
1063849
254615
685182
1150974
884592
1162019
655170
1047342
1109677
887041
581844
503198
1142936
730536
607167
440311
462922
1488669

NAME
MENDOZA, LUIS M.
PANTLEY, SAMUEL M.
WEST, CHARLES R.
NEAL, MICHAEL E.
WALL, MICHAEL B.
GUNTER, ERNEST W.
BUCKNER, DAVID T.
STILES, COLEN L.
ALFARO, MANUEL F.
ELLIS, MERL
MAGERSKI, SHAWN P.
SPLITGERBER, NORMAN A.
THOMPSON, K C.
SNEED, MAURICE J.
YOUNT, EUGENE R.
MOTES, EDDIE
WHITE, WILLIAM G.
OWENS, ROBERT
MC DONALD, GLEN O.
SCOTT, WILLIAM F.
VILT, JAMES
KEASLER, JOHN A.
ELLIS, DONALD A.
WATTS, RODNEY E.
GOLDEN, JAMES G.
MODELL, WILLIAM J.
RAMIREZ, JOSE
AFFELDT, BROCK L.
MELL, WILLIAM A.
PERRY, VIRGIL F.
HUNSUCKER, SAMUEL
RINKO, PAUL E.
HEADE, REX D.
WINTERS, RAY A.
BUFFINGTON, ROBERT E.
CASSIDAY, MICHAEL L.

CLAIM
NUMBER
110085
110033
110117
110118
110086
110034
110035
110036
110119
110087
110088
110089
110120
110090
110091
110092
110037
110038
110093
110094
110039
110040
110041
110042
110095
110096
110043
110044
110045
110121
110097
110046
110098
110047
110048
110099

AMOUNT
1,750.00
2,200.00
2,200.00
2,200.00
2,000.00
1,750.00
2,200.00
2,200.00
1,750.00
2,200.00
1,400.00
2,200.00
2,200.00
2,000.00
2,200.00
2,000.00
2,200.00
1,750.00
2,200.00
2,200.00
2,200.00
2,000.00
2,200.00
2,000.00
2,200.00
2,000.00
2,000.00
2,200.00
2,200.00
2,200.00
2,000.00
2,200.00
2,200.00
2,200.00
2,200.00
800.00

L.U.
NO.
577
580
580
580
580
584
584
704
704
704
721
732
736
736
752
765
765
765
765
769
771
771
782
787
787
790
808
811
851

MEMBER
NUMBER
764821
847873
705801
646932
1126594
672218
457671
750362
1032405
878328
726446
612004
920166
1297392
634912
666808
492713
453982
1156976
969721
772465
772468
771188
865296
611801
536704
800856
1497741
766835

NAME
ETTER, JACK E.
CHRISTIANO, PETER
CODY, LOUIS B.
KAUFMANN, BRIAN J.
MC CANN, JAMES S.
AMOS, ROBERT L.
GANN, BILLY H.
KRAMER, ROBERT L.
MADDOX, BILLY J.
SLEDGE, DONALD G.
FLETCHER, HAROLD
MOORE, JAMES F.
QUANTZ, DOUGLAS B.
SCHULZ, MATTHEW D.
FANCY, ELMER W.
CLEROUX, SYLVIO
DOIRON, ROMEO
JOBIN, YVAN
LAFLEUR, CONRAD
HAROLD, RANDY D.
BOROWSKI, FRANK
VIPOND, ELMER S.
ARANT, WARREN N.
KING, LEE ROY R.
THOMPSON, BOBBY B.
MEDEIROS, RICHARD
MCCULLOUGH, WALTER C.
JONES, JEFFREY J.
TOPOR, STEVE

CLAIM
NUMBER
110100
110122
110123
110124
110049
110050
110051
110052
110053
110125
110105
110054
110106
110057
110107
110058
110108
110109
110110
110055
110059
110111
110056
110126
110101
110102
110103
110104
110127

TOTAL DEATH BENEFITS PAID:

AMOUNT
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
1,750.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,000.00
2,200.00
2,000.00
2,000.00
209,850.00

DISAPPROVED DEATH CLAIMS FOR APRIL 2018:
22

499102

ARBUCKLE, EDWARD

110067

22

738945

OSBORN W N, WILLIAM N.

110068

ON WITHDRAWAL
SUSPENDED

IRONWORKERS’ JOBLINE
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THE IRONWORKER

FIND OUT WHICH LOCALS NEED WORKERS,
TYPE OF WORK, AND WHO TO CONTACT:
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ironworkers.org

Union employers looking for the best and safest workers.
Visit our new expanded jobline, including Shop Department job listings.
12 / 2 016

NAVIGATING POLITICS JUST GOT A
WHOLE LOT EASIER WITH THE
IW MOBILE APP.

In this ever-evolving political landscape, you have to be constantly in the know in order to keep up with what
effects your world and take action. With the IW Mobile App, you are kept up to date while going about your
busy work day. Mobile freedom and information is at hand. The IW IPAL department will keep you updated
with information on U.S. and Canadian politics that you won’t find anywhere outside of the IW landscape. As
the saying goes, “knowledge is power.” That power is provided to you through the IW Mobile App. Just take
out your smart device and tap on the IW Mobile App icon to easily retrieve the information you need when you
need it. It’s that simple. Download it today.
• Search IW Mobile to easily download from the Apple store or Google play
• Very user-friendly
• The IW Mobile App is being downloaded everyday and utilized by our members
• 24/7/365 access helps keep you connected whenever and wherever
• Dues receipts will be available soon

The most powerful tool you’ll use daily.
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Scan this QR code to watch one of the convention videos
that the delegates got to see. To stay connected, watch other
videos and more, download the IW Mobile App today.

31

THE

1750 New York Avenue, N.W.
Suite 400
Washington, D.C. 20006

