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When they play Super Bowl 50 next February  
at Levi’s Stadium in Santa Clara, California,  
it will be the latest demonstration of teamwork 
there. Union ironworkers from across  
California – and beyond – worked together  
for months to build the new $1.3 billion home  
of the San Francisco 49ers.
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I write today to call attention to a failure 
of the United States Congress, and to call 

all ironworkers and your families to action. 
America’s roads and bridges continue to decay, 
putting the public’s safety at risk and costing 
the economy billions in delays and accidents. 
We have the skilled workforce that can bring 
our infrastructure back to world-class status, 
but this Congress has consistently failed to 
invest in our nation’s future. 

Transportation construction, consist-
ing of bridge, road, rail and airport projects, 
has been funded since 1930 by a tax on 
gasoline. The tax provides a steady stream 
of funding protected from cuts to the fed-
eral budget. Unfortunately, the gas tax has 
not been raised since 1993. Fuel efficiency 
improvements and inflation have left the 
highway fund chronically low on funds. The 
fund is broke and its funding will expire on 
May 31. Its deteriorated status threatens cur-
rent project completions and even basic road 
maintenance. The transportation budget was 
designed to be done in six-year commitments 
to allow states and local governments to plan 
long-term construction projects, yet the last 
six-year transportation budget was passed 
in 2003. Congress keeps passing last min-
ute, temporary patches while our roads and 
bridges continue to crumble, posing a risk 
and burden to families and the economy. 

This is not a partisan or political issue in 
the least. In the past, Congress has funded 
road construction and maintenance with 
bipartisan support. Previous representatives 
understood what was at stake. Workers in 
the construction industry need good jobs 
across the country. Our economy needs to 
move forward and the public deserves to 
drive over bridges without worrying about 
the danger of a collapse. 

Holding elected office comes with lots of 
perks, but it also comes with responsibilities. 
Providing the public with essential goods 
and services, such as roads and bridges, is 
a prime responsibility. Politicians who don’t 
get that job done fail at their basic duty as 
elected representatives. It’s a failure that 
delegitimizes the political system and chips 

away at the foundation of the social contract 
between a people and their government.

In their most candid moments, law-
makers will admit that it’s fear of backlash 
in their district that stops them from rais-
ing the gas tax, which means they are not 
hearing from the large, over 70 percent 
majority who say, “Fix our roads!” They, 
and we, understand that there are no “free 
lunches.” The American Society of Civil 
Engineers’ annual Infrastructure Report 
Card estimates our decaying (it’s rated a 
D+) infrastructure will cost American fami-
lies and businesses over $300 billion a year. 
That is a “tax” that the inaction of Congress 
is forcing upon us all.

President Obama has proposed bring-
ing back corporate profits from overseas in 
a process called repatriation, and using the 
new tax income from outsourced profits 
to help pay for the funding of a $478 bil-
lion transportation program for a six-year 
investment in our future. We need to take 
this message to our elected leaders: We 
won’t stand by and watch our infrastructure 
crumble. Call or write to your representa-
tive and tell them we need a permanent fix 
to infrastructure funding now. Organize 
and attend rallies for infrastructure in your 
local community.

The power to make the government do 
what it needs to do rests with us. We can and 
must make it happen; and happen now!

Thank you for helping to build our great 
union.

Our Nation’s Failing Infrastructure: 
A Call to Action

We need to take this message to our elected 
leaders: We won’t stand by and watch our 
infrastructure crumble. Call or write  
to your representative and tell them we need  
a permanent fix to infrastructure funding now.

WALTER WISE
General President
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W hen they play Super 
Bowl 50 next February 
at Levi’s Stadium in 

Santa Clara, California, it will be 
the latest demonstration of team-
work there. Union ironworkers from 
across California – and beyond – 
worked together for months to 
build the new $1.3 billion home of 
the San Francisco 49ers.

The 68,500-seat stadium, which  
opened in July 2014, has nearly 
twice the square footage of 
Candlestick Park and features 
open pedestrian plazas, commer-
cial community space, a 49ers team 
store and a 49ers Hall of Fame. The 
concourses of the new stadium are 
63 feet wide, on average, compared 
to just 19 feet in Candlestick. 

“A project this size required a 
huge workforce of skilled iron-
workers,” says Charlie Hernandez, 
business agent with Local 377 (San 
Francisco, Calif.). “We had 10 Iron 
Worker locals on site at one time 
or another.”

“At the peak, we had more than 
300 ironworkers on site at one time,” 
adds Local 377’s Business Manager 
Dennis Meakin.

Most of the ironworkers were  
members of Local 377, but con-
tributing to the effort were 
members of Local 66 (San 
Antonio), Local Union 118 (Sacra-
mento, Calif.), Local 86 (Seattle), 
Local 155 (Fresno, Calif.), Local 229 
(San Diego), Local 378 (Oakland, 
Calif.), Local 416 (Los Angeles), 

LEVI’S STADIUM
BUILT WITH TEAMWORK
Submitted by Clint Williams/Torres Consulting & Law Group
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Levi’s Stadium, which will be the site of the 2016 Super Bowl,  
required 25,000 tons of steel to be erected. It would not  

be a quick or easy job. Teamwork was essential on the jobsite.Submitted by Clint Williams/Torres Consulting & Law Group
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Local 433 (Los Angeles) and Local 
751 (Anchorage, Alaska).

Working with ironworkers from  
across the country was easier than 
you might think, says Ronald 
Johnson, one of four supervisors on 
the project for SME Steel. Others 
supervising the massive project 
included Alan Funston, general 
superintendent; Mike Britton, 
crane superintendent; and Rico 
Meagher, superintendent. Randy 
Miller of Southwest Steel was mis-
cellaneous superintendent. The 
team of general foremen included 
George Harris, Ed Hayse, Rory 
Hogan and Jon Kalinowski.

“We’ve done work in several 
states, and I’ve always had a good 
rapport with the professionals at all 
the locals,” says Johnson, a San Jose-
native and fierce 49ers fan.

“Ironworkers are highly skilled 
anyway, but some guys are better at 
some things than others,” Johnson 
adds. “We knew what guys could do 
what, and we put them in the best 
places for them to succeed.”

The logistics of the project were 
staggering, Johnson says. Bringing 
in the steel required an around-the-
clock operation. About 30 trucks a 
day unloaded at the worksite. Before 
it was done, about 1,200 truckloads 
of steel were delivered.

The stadium itself was only part 
of the huge project. Building the 
pedestrian bridges that get fans 

from the parking lots to the sta-
dium was an achievement in itself. 
The three bridges comprise 585 tons 
of steel. The arched “bow-string” 
trusses – three on the south side, 
two in the center and two more on 
the north – weigh 134,000 pounds 
each. The south bridge weighs 270 
tons and measures 170 feet long, 24 
feet high and 57 feet wide.

6
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The trusses were placed using 
a 440-ton Manitowoc 1600 crane.

Levi’s Stadium, which will be 
the site of the 2016 Super Bowl, 
required 25,000 tons of steel to be 
erected. It would not be a quick or 
easy job. “Teamwork was essential,” 
says Meakin.

The stadium seats 68,500 fans, but 
can be expanded for special events. 
More than 70,000 fans attended an 
outdoor NHL game between the 
San Jose Sharks and the Los Angeles 
Kings. The stadium will be the site of 
a Taylor Swift concert in August.

Fans enjoy a variety of high-tech 
amenities, including stadium-wide 
Wi-Fi capability, mobile connectiv-
ity and high-definition video boards 
measuring over 13,000 square feet. 
And while the new stadium doesn’t 
seat as many as the old stadium did, 
there are more elevators, more esca-
lators, more restrooms and more 
concession stands.

The new stadium is airy and 
open. The attractive white, painted 
steel structure of the stadium 

offers a unique viewing experience 
allowing people to enjoy spec-
tacular views of the surrounding 
Silicon Valley.

Turner Devcon built the sta-
dium under the terms of a project 
labor agreement. Signatory con-
tractors on the job were Gerdau 
Reinforcing, SME Steel Contrac-
tors, Southwest Steel, Olson Steel, 
Camblin Steel, Northwest Signs and 
Danny’s Construction.

Levi’s Stadium is the first NFL 
stadium to earn a Gold LEED 
certification for environmental 
sustainability. Solar panels pro-
vide much of the electricity used 
at the stadium and much of the 
building material was recycled 
or reclaimed. Two out of every 
three tons of new steel is produced 
from old steel, according to the 
American Iron and Steel Institute, 
making steel the most recycled 
material on the planet. The metal-
lurgical properties of steel allow it 
to be recycled continually with no 
degradation in performance.
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Michael Gutwig, Editor & Manager

The final beam at Park 
Avenue West is hoisted 

into place during a topping 
out ceremony Feb. 19.

of 30-story high-rise

PORTLAND
SKYLINE

changes with topping out

Members of Local 29 (Portland, 
Ore.) were surrounded by 

media and local dignitaries Feb. 19 
for a topping out ceremony at Park 
Avenue West, a 546,000-square-foot 
building featuring 13 floors of office 
space, 15 floors of apartments, and 
two floors of retail space.

At 504 feet, the 30-story 
union-built tower is the tallest 
structure erected in down-
town Portland since the 1980s, 
said Mark Parsons, superin-
tendent for general contractor 

Hoffman Construction. “This is 
the kind of thing that makes our 
country strong,” Parsons said.

The high rise will reach peak 
employment of 300 construction 
workers later this month.

The project also supported 
over 50,000 work-hours at Fought 

& Co., a steel fabricator signa-
tory with Shopmen’s Local 516 
(Portland, Ore.). According to 
Larry Dykier of Fought, work-
ers fabricated roughly 3,527 tons 
of structural steel and delivered 
23,000 pieces to the project in  
400 loads.

Seventy-eight union iron-
workers had a hand in putting 
those pieces together—using 
63,000 bolts. They placed the 
last beam Feb. 19 at the top-
ping out ceremony.

“The Iron Worker Local 29 guys did 
a brilliant job on this thing,” said 
Kevin Patterson of REFA Erection. 

“Everybody went home safe.”

Reprinted with permission from Northwest Labor Press

8

26003_IW_Apr15_X.indd   8 4/16/15   6:44 PM



Executives 
from TNT 
Development 
sign an iron 
beam as 
members of Iron 
Workers Local 
29 look on.

“The Iron Worker Local 29 guys 
did a brilliant job on this thing,” said 
Kevin Patterson of REFA Erection. 
“Everybody went home safe.”

As is tradition, workers signed 
the beam, which is adorned with 
an American flag and an evergreen 
tree, before hoisting it to the top 
of the building (by Anson Barrow, 
a member of Operating Engineers 
Local 701) for placement.

“This was a dream of my grand-
father’s for two decades,” said 
Vanessa Sturgeon, president and 
CEO of TMT Development. Her 
grandfather, company founder 
Tom Moyer, died in November.

The high rise initially broke 
ground in 2008, just as the Great 

Recession hit. Work was halted 
in early 2009, which left a huge 
hole in the middle of the city for 
several years. TMT Development 
restarted the project in 2013. 
Sturgeon told the Labor Press 
Park Avenue West is on time 
and on budget. Apartments will 
be ready for move-in starting in 
January 2016. Office space will 
open in July 2016.

“I really enjoy working with 
the labor unions,” Sturgeon 
said. “They understand the bal-
ance between the business side 
and the work side. They’re smart  
and savvy. They protect their 
workers, but at the same time 
they’re reasonable.”

Local 29 
ironworkers 
James Marble 
and Doug Green 
attach the final 
steel beam to 
a cable from 
a tower crane 
operated by 
Anson Barrow 
of Operating 
Engineers  
Local 701.
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CLEARANCE

IRON WORKERSIRON WORKERSIRON WORKERS

3/2015

Hooded Sweatshirt

(M-XL) (2XL) (3XL)
(4XL)

Ash Gray, 12.5 oz. fleece sweatshirt
with hood and side pockets. Full
zip front with 1-color left chest &
full color back imprint.

$45 $47 $49
$51

8.

CUSTOMIZED GIFT ITEMS AND APPAREL CREATED EXCLUSIVELY FOR MEMBERS OF THE 

ALL ITEMS ARE MADE WITH PRIDE IN THE U.S.A.

ORDER FORM

Make Check or Money Order Payable to: K&R Industries
Send completed form and check to:

Questions?  Call:  (800) 789-0072

IW Fulfillment
P.O. Box 220690
Chantilly, Virginia 20153

• All orders are shipped UPS surface.
• Please allow 3 weeks for delivery.
• No minimum orders required.
• Virginia residents add 5% state sales tax to Sub-Total.
• Canadian orders may be subject to GST.
• All listed prices are in U.S. funds.

Sub-Total

VA Sales Tax

Shipping

TOTAL

ITEM # DESCRIPTION QTY SIZE PRICE AMOUNT

Shop online at www.iwstore.org for access to our clearance items!

INTERNATIONAL UNION

Name

Address

City                                          State           Zip

Phone                                              Local #

Member #

Shipping &
Handling:

Under $50
$51 to $100

$101 & Up

$9.50
$11.50
$13.50

-
-
-

Ash Gray T-Shirt

(M-XL) (2XL)

100% cotton 5.4 oz. short
sleeve with pocket. Has 2-location
imprint on front left pocket & full

$13 $14 
(3XL) (4XL)$15 $16
back.

Belt Buckle
Polished brass belt buckle

with Ironworkers logo emblem.
3-3/4”X 2-1/4” $30

Lockback Knife
5” lockback with leather
carrying pouch. Logo on pouch
& engraving on knife handle. $49

Ironworker Seal
Lapel Pin
Baked enamel

in clear box. $3.50
Ironworkers seal lapelpin

Crystal Watch
Two-Toned

Two-toned scratch-resistant
sapphire crystal watch. Includes
stainless steal, adjustable band
and case, and is weather resistant
to 330 ft. Men’s/Ladies - $150

Men’s Rings
Sculpted in solid 
10k gold or jeweler’s 
alpha metal with 
gemstone. Call for pricing.

Travel
Mug

Fleece Pullover

(M-XL) (2XL) (3XL)
(4XL)

Black fleece pullover
with 1/4 zip collar and
left sleeve embroidery.

$38 $39 $41
$43

Denim Shirt 

(M-XL) (2XL) (3XL)
(4XL)

100% cotton washed long sleeve
denim shirt with button-down
collar.  Ironworkers “Elvis” logo
embroidery above pocket.

$34 $36 $38
$39

Quilt Lined Vest

(M-XL)
(2XL) (3XL) (4XL)

12oz. 100% cotton duck vest with
 2 side pockets and 8 oz. quilted lining.
Ironworkers “Elvis” logo embroidery
on left chest. $43.50 

$48 $51 $54

Long-Sleeve T-Shirt
Black 

(M-XL) (2XL)
(3XL) (4XL)

100% cotton long-sleeve 
tee with Ironworkers seal on 
chest and “Union Ironworkers” 
on left sleeve.

$16 $18 
$20 $22

Cap
Cotton cap with velcro closure.
Choose from 3 different logos.
(Please list in description) $15

Leather Varsity Jacket
Black varsity jacket with top grade
leather sleeves. Two leather trim
slash pockets, two flat covered
pockets, quilt lining and inside
pockets. Ironworkers embroidery
on left chest. 

OPTIONAL: 
ADD  
full color seal embroidery

on back  $25

$175 $190 $200
$210

(S-XL) (2XL) (3XL)
(4XL)

1.

2.

7.

6.

12.

13.

23. 24. 25. Money
Clip

14.
15.

18.
17.

16.

19.

20.

22.

21.

All Proceeds Benefit the John H. Lyons Sr. Scholarship Foundation

Moisture-Management Polos

(M-XL) (2XL) (3XL)

100% polyester polos with accent
striped collar & sleeve embroidery.
Available in black and white.

$32 $34 $36

3.

5.

4.
“Elvis” Logo

“Tools” Logo “Reel” Logo

9. 10. 11.

Cap
NEW ITEM

Black Mesh Cap
$18.50 each

NEW ITEM
IW Tie Tack
$5.50 each

NEW ITEM
Men's
Expansion
Watch
$95.00 each

NEW ITEM
IW Money Clip
Titanium Money clip 
with IW Seal Lasered 
on front.  $12.50

NEW ITEM
Wind Shirts
Black & Stone
(S-XL)$55.00 each
(2X)$57.00 each
(3X)$59.00 each
(4X)$62.00 each

NEW ITEM
IW Lapel Pin
$5.00 each

Lightweight
Jacket

See iwstore.org for more! 

K&R_FP_Ad_Order_Form_041615.pdf   1   4/16/15   2:02 PM
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Forty-nine of the ironworkers who participated in the 2014 Iron Workers  
Outstanding Apprentice Competition attended this year’s meeting.

M ore than 1,000 ironworkers, 
contractors and end-users 

gathered for the annual North 
American Iron Workers/IMPACT 
Labor-Management Conference on 
February 22-25, 2015, in Las Vegas.

The conference is where iron-
workers and their contractors 
exhibit their expertise—unparal-
leled safety, unmatched quality and  
stellar productivity—to construc-
tion industry leaders. Attendees 
all agreed that more and better 
training, resulting in safe behav-
ior, would have the greatest 

positive impact on improving the 
Iron Workers’ safety culture.

“We value safety in appren-
ticeship and training—our first 
priority is to ensure every iron-
worker goes home safe at the 
end of the day. That’s why the 
Iron Workers and IMPACT fund 
so many training and safety 
initiatives and reward those par-
ticipating in projects with zero 
safety incidents,” says General 
President Walter Wise.

“I greatly appreciate the Iron 
Workers’ commitment to safety 

in all aspects of their work,” said 
Ron Koshewitz, director of con-
struction services for Ford Motor 
Company. “I especially appreciate 
the commitment to safety by Presi-
dent Wise and always look forward 
to hearing him speak passionately 
about the goal of ZERO fatalities 
for the Iron Workers.”

A buffet of breakout sessions, 
covering topics ranging from work 
opportunities in the reinforcing 
industry to business opportuni-
ties for small contractors, followed 
the general sessions on Monday 

Ironworkers, Contractors and  
End-Users Break Attendance Records for

Labor-Management Conference
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and Tuesday. With the valuable 
takeaways from these sessions, 
ironworkers and contractors can be 
at the forefront of smart growth in 
the industry.

“Our strength as an 
organization lies in the incred-
ible commitment to innovation 
by our board of trustees, staff and 
partners,” said William Brown, man-
agement co-chair for IMPACT. 
“The level of interest we’ve seen  
in IMPACT this year is truly a 
testament to the value of our pro-
grams. We wish to salute the local 
unions, contractors and owners 
who achieved world-class safety!”

“This conference opens the eyes 
of ironworkers, contractors and 

owners to the good work we do, 
especially in the way of safety and 
training programs for our mem-
bers and contractors,” said Kevin 
Hilton, IMPACT’s CEO.

“I was delighted to see the 
high turnout of participants: a 
healthy blend of owners, con-
tractors, union representatives, 
training coordinators and, most 
of all, apprentices,” said Dar-
rell LaBoucan, president of the 
Iron Workers District Council of 
Western Canada. “The network-
ing was absolutely awesome,” he 
added. “Where else would a per-
son have an opportunity to meet 
so many influential people in the 
ironworking industry?” 

Forty-nine competitors from 
the 2014 Apprenticeship Compe-
tition were in attendance at the 
conference. “It was a great oppor-
tunity and honor to be invited to 
the conference,” said Skip Singley, 
journeyman ironworker and appren-
ticeship competition participant 
from Local 22 (Indianapolis). “I 
personally feel that every attendee 
and staff member I was fortunate 
enough to interact with was pas-
sionate about IMPACT and the 
great things that have and can 
come from it,” he added.

During the conference, the Iron 
Workers, IMPACT and the Board 
of Certified Safety Professionals 
(BCSP) formalized their collabora-

IMPACT Management Co-Chair and Ben Hur Construction CEO Bill Brown; BCSP President CeCe Weldon; and IMPACT Labor 
 Co-Chair and Iron Workers General President Walter Wise sign a collaborative partnership agreement.

“ Our strength as an organization lies in the incredible commitment 
to innovation by our board of trustees, staff and partners,” said 
William Brown, management co-chair for IMPACT.

12
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tive partnership to advance safety 
on the jobsite. General President 
Wise, Co-Chair Brown, and BCSP 
President CeCe Weldon signed the 
agreement at the opening of Tues-
day’s general session.

While the partnership is now 
official, all organizations involved 
have made previous commit-
ments to worker safety. As part 
of the agreement, BCSP, the Iron 
Workers and IMPACT have com-
mitted to using their collaborative 
efforts to advance the safety of 
members and signatory contrac-
tor personnel, providing career 
opportunities and safe working 
conditions for ironworkers.

Also during the conference, the 
Iron Workers and IMPACT hon-
ored Zero Injury Safety Award 
winners and the first-ever recipient 
of the Project of the Year award.

“ We value safety in apprenticeship and 

training—our first priority is to ensure 

every ironworker goes home safe at the end 

of the day. That’s why the Iron Workers and 

IMPACT fund so many training and safety 

initiatives and reward those participating 

in projects with zero safety incidents,” says 

General President Walter Wise.

Patrick Duffy, Tampa Electric Company; Egon Larsen, Air Products & Chemicals, Inc.; Michael Mahaffey, ArcelorMittal, USA; 
 Desmond Tranquilla, Nalcor Energy; and Jan Tuchman, ENR, participate in an owner panel.

Registration is now open for the 2016 North American Iron Workers/
IMPACT Labor-Management Conference to be held at the Coronado  
Resort in Lake Buena Vista, Florida, on February 28 – March 2, 2016. 
Registration is open at bit.ly/labor_management2016.

Registration Now Open
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The Iron Workers and IMPACT honored the safest, 
most complex and most creative ironworker project 

of 2014 at the North American Iron Workers/IMPACT 
Labor-Management Conference in Las Vegas. Anthony 
Pangere of the Pangere Corporation and Ronald Ware Jr., 
of Iron Workers Local 395 (Hammond, Ind.), along with 
Mike Mahaffey of ArcelorMittal Steel, accepted the award.

The decision was made by a panel of independent 
judges who critiqued each submission on the safety, 
complexity and ingenuity used to achieve success. The 
panel consisted of Ted Sheppard of the DuRoss Group; 
Tad Kicielinski, former general vice president of the Iron 
Workers; and Eric Waterman, founding CEO of IMPACT.

“Our aim is to make sure all workers come home safely 
each day,” added General President Walter Wise. “The 
Iron Workers International and IMPACT are excited to 
see these projects completed with a focus on safety.”

“We are proud of all of the finalists in the first-ever 
Project of the Year award competition,” said IMPACT 
CEO Kevin Hilton. “We are inspired by the projects sub-
mitted and hope to see even more submissions next year.”

In order to maintain the safest conditions and ensure 
no disruption to production, Pangere required ironwork-
ers to communicate the facility’s movements to work 
crews before they happened. Communication was key 
between ironworkers and plant operators to avoid the 
dangers of hot metal splashes and moving equipment. 
Pangere supervision attended all production meetings 
to ensure proactive planning around plant operations 
and held meetings with all ironworkers before each shift 
to discuss changes in the environment and potential 
hazards. In addition, Pangere sent ironworkers to the 

Construction Advancement Foundation, a local training 
facility, for additional safety courses. 

“With the collaborative effort of our company, Pan-
gere Corporation, as well as the Iron Workers Local 395 
and the engineering department at ArcelorMittal, this 
came to fruition,” said Project of the Year award recipient 
Scott Fritz, project superintendent and ironworker from 
Local 395. “The fact that this came together with zero 
injuries—not even one cut finger—was amazing. I am 
very proud of that,” he added.

Each of the ten finalists were recognized at the 
conference and given a few minutes to speak about 
their projects:

American Bridge Company/Iron Workers Local 10 (Kansas City, Mo.)

Bennett Steel Inc./ Iron Workers Local 584 (Tulsa, Okla.)

Berlin Steel/ Iron Workers Local 399 (Camden, N.J.)

CCB Inc./ Iron Workers Local 7 (Boston)

MetCon/ Iron Workers Local 808 (Orlando, Fla.)

Pacific Erectors Inc./ Iron Workers Local 377 (San Francisco)

Pangere Corporation/ Iron Workers Local 395 (Hammond, Ind.)

SME Steel Contractors/ Iron Workers Local 377 (San Francisco)

Somerset/ Iron Workers Local 3 (Pittsburgh)

Walters, Inc./ Iron Workers Local 752 (Halifax, Nova Scotia)

The Project of the Year award honors the safest, most 
challenging projects completed in the last calendar year. 
Numerous contractors go above and beyond the call of 
duty to not only provide safe conditions for their workers 
on challenging jobs with unique circumstances, but to 
also demonstrate ingenuity and creativity. 

Submissions for next year’s project of the year will 
open in the fourth quarter of 2015.

Walter Wise, Iron Workers; Bill Brown, Ben Hur Construction; Anthony Pangere, Pangere Corp;  
Bill Rathjen, Pangere Corp., Ronald Ware Jr., Local 395 (Hammond, Ind.); Scott Fritz, Iron Worker  
superintendent, Pangere Corp.; Mike Mahaffey, ArcelorMittal Steel; and Kevin Hilton, IMPACT.WINNERS:

Ironworkers, Contractors 
Honored for Commitment to Safety
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Local 97 would like to introduce  
Joe (Red) Irving

 Submitted Respectfully by Business Manager James Leland, 
Local 97 (Vancouver, British Columbia)

J oe holds the title for being the 
oldest ironworker in Local 97 
(Vancouver, British Colum-

bia). On his birthday, October 10, Joe 
turned 103 years old; a lifetime mem-
ber with book number 167710.

From Joe’s start at a power plant 
in Nelson, British Columbia in 1928 
to finishing at another hydro proj-
ect in 1976, Brother Irving had a 
remarkable career as a journeyman, 
a foreman and general foreman. 
He has an excellent reputation not 
only as a top ironworker, but also a 
supervisor who cared for his peo-
ple. Too many to list, but bridges, 
industrial plants, smelters and 
hydro-electric projects is where Joe 
showed his outstanding abilities.

In 1969, Joe with his wife Sylvia 
bought 32 acres in Creston Valley, 
British Columbia. This was Joe’s 
retirement plan. He had two big 
Percheron horses, which he worked 
the land with and they would take 
school children, adults and oth-
ers from the community on sleigh 
rides in the sleigh that Joe built.

In 2005, Joe returned to 
high school to complete his 
high school diploma at age 
93. He graduated with 100 
percent in biology, math 
and science.

Joe has written two books; 
Red Iron Over the Canyon and 
The Life of an Ironworker. 
Sylvia has also published 

a cook book. They are available at 
Trafford Publishing (online).

The last few years Joe has been 
in assisted living in Nelson with 
Sylvia still caring for him.

To a remarkable brother and his 
lovely wife, Local 97 extends our great 
pride in being associated with such a 
magnificent and accomplished fellow.
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RAB 
QUARTERLY  
RECAP

*FOR A FULL LISTING OF GRANT 

DISBURSEMENTS, CONTACT THE 

IMPACT OFFICE AT 800-545-4921.

RAB I
LABOR CO-CHAIR  Jay Hurley,  
Iron Workers District Council  
of New England States

MANAGEMENT CO-CHAIR

David Hunt, Berlin Steel
Total Quarterly Grant Expenditures: $6,063
IMPACT provided $6,063 in reimbursement for a 
Level 2 Superintendent Training Course held on 
September 9-11, 2014 in Worcester, Massachusetts. 
The three-day course was attended by 22 
ironworkers who were sponsored by local 
unions and contractors throughout the region.

RAB II
LABOR CO-CHAIR  Edward Walsh, 
New York State Iron Workers 
District Council

MANAGEMENT CO-CHAIR

Joseph Merlino,  
BayShore Rebar, Inc.
Total Quarterly Grant Expenditures: $94,575
Concrete Reinforcing Steel Institute received 
$11,500 in membership dues for Local 405 
(Philadelphia) and Local 399 (Camden, N.J.). 
The region also invested $10,000 in a Rebuild 
NY Now advertising campaign aimed at getting 
public support for infrastructure spending needed 
to repair roads and bridges across the state.

RAB Meetings/IMPACT Courses
Getting Paid – October 1, 2014, Atlantic City, N.J.
RAB II Meeting – October 2, 2014,  
Atlantic City, N.J.
RAB II Executive Committee Meeting – 
October 3, 2014, Atlantic City, N.J.

RAB III
LABOR CO-CHAIR  Bill Dean, Iron 
Workers District Council of Northern 
Ohio, Western Pennsylvania  
and Northern West Virginia

MANAGEMENT CO-CHAIR

Darlaine Taylor,  
Century Steel Erectors
Total Quarterly Grant Expenditures: $103,847
RAB III used $32,427 of grant money to construct 
14 welding booths in Local 17’s (Cleveland) 
training facility. IMPACT also covered $3,580 worth 
of third party training for job specific project 
qualification in hazardous waste for journeymen 
and apprentices in Local 172 (Columbus, Ohio).

RAB Meetings/IMPACT Courses
Superintendent Training for 
Ironworkers – October 21–23, 2014, Indianapolis
Gulf Coast Business Development Meeting –  
October 28, 2014, Toledo, Ohio
Job Profits Program – November 25, 2014,  
Pittsburgh
Superintendent Training for Ironworkers – 
December 9–11, 2014, Toledo, Ohio

RAB IV
LABOR CO-CHAIR  David Beard,  
Iron Workers District Council  
of St. Louis and Vicinity

MANAGEMENT CO-CHAIR

Robert Hoover, Matrix North 
American Construction
Total Quarterly Grant Expenditures: $181,632
IMPACT provided $28,517 to conduct a Certified 
Welding Instructor Course for journeyman 
upgrade training at Local 395 (Hammond, Ind.). 
The RAB also used $17,934 for a 60 second radio 
spot promoting Local 395 and the Northwest 
Indiana Contractors Association and their 
involvement in community projects and training.

RAB Meetings/IMPACT Courses
Getting Paid – October 20, 2014, St. Louis
Project Manager Academy –  
November 10–13, 2014, North Kansas City, Mo.

OCTOBER, 
NOVEMBER, 
DECEMBER  

2014
IMPACT issued 
the following 
grants*, 
convened 
the following 
meetings and 
coordinated 
the following 
trainings 
during the 
fourth quarter 
of 2014.
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RAB V
LABOR CO-CHAIR  Buddy Cefalu,  
Iron Workers District Council  
of the Mid-Atlantic States

MANAGEMENT CO-CHAIR

Victor Cornellier,  
TSI/Exterior Wall Systems
Total Quarterly Grant Expenditures: $214,210
IMPACT invested $23,354 in updates and 
renovations to the weld shop and classrooms 
at Local 402’s (West Palm Beach, Fla.) training 
facility. The region also used $12,759 in grant 
money for Total Station Instructor Training and 
Welding Equipment for Local 5. (Washington, DC).

RAB Meetings/IMPACT Courses
Gulf Coast Business Development Initiative 
Meeting – October 22, 2014, Ashland, Ky.
Gulf Coast Business Development Initiative 
Meeting – November 6, 2014, Nashville, Tenn.

RAB VI
LABOR CO-CHAIR  Marvin Ragsdale,  
Iron Workers District Council  
of Texas & Mid-South States

MANAGEMENT CO-CHAIR

Dave Bennett, Bennett Steel, Inc.
Total Quarterly Grant Expenditures: $43,926
The RAB provided $62,204 for the purchase of 
trailers and welding/miscellaneous equipment 
for mobile training throughout the region. 
IMPACT also reimbursed Local 84 (Houston) 
and Local 623 (Baton Rouge, La.) ironworkers 
a total of $4,240 for costs associated with 
NCCO Rigging and Performance Verification.

RAB Meetings/IMPACT Courses
Safety Trained Supervisor (STS) Training Pilot 
Program – November 8, 2014, Tulsa, Okla.
RAB VI Meeting – November 17, 2014, Austin, Texas
Getting Paid – December 1, 2014, Arlington, Texas

RAB VII
LABOR CO-CHAIR  Colin Millard,  
Iron Workers District Council  
of North Central States

MANAGEMENT CO-CHAIR

Darren Lett, C.R. Meyer
Total Quarterly Grant Expenditures: $14,371
The RAB used $6,778 for the purchase of a scaffold 
mock-up for Local 67’s (Des Moines, Iowa) training 
facility. The region also paid $1,000 for local 
apprenticeship programs to register for the 2015 
Michigan Construction & Design Tradeshow.

RAB Meetings/IMPACT Courses
Getting Paid – October 10, 2014, St. Paul, Minn.
RAB VII Mini Meeting – November 13, 2014,  
Monona, Wis.

RAB VIII
LABOR CO-CHAIR  Matt Groskie,  
Iron Workers District Council  
of Rocky Mountain Area

MANAGEMENT CO-CHAIR

Jeff Green, Harris Davis Rebar
Total Quarterly Grant Expenditures: $64,380
IMPACT funded $10,000 for a fume extraction 
system for the Local 24 (Denver) training center 
in Wichita, Kansas. The region also used $8,049 of 
grant money to pay Off the Job Accident Program 
premiums for members throughout the region.

RAB Meetings/IMPACT Courses
RAB VIII Executive Committee Meeting – 
October 11, 2014, Albuquerque, N.M.

RAB IX
LABOR CO-CHAIR  Joseph Standley,  
Iron Workers District Council  
of the State of California & Vicinity

MANAGEMENT CO-CHAIR

David McEuen,  
California Erectors, Inc.
Total Quarterly Grant Expenditures: $280,627
IMPACT provided $5,591 for reimbursement 
of project specific safety training/certification 
for refineries and other projects, including 
Click Safety training. $6,500 went toward 
expenses for an antitrust lawsuit against 
the International Longshore and Warehouse 
Union (ILWU) to protect and maintain the Iron 
Workers historical work at all ports on the 
Pacific coast and throughout the nation.

RAB Meetings/IMPACT Courses
RAB IX Executive Committee Meeting –  
November 19, 2014, San Diego

RAB X
LABOR CO-CHAIR  Steve Pendergrass, 
Iron Workers District Council of 
Pacific Northwest

MANAGEMENT CO-CHAIR

Jeff Ilenstine, Tri States Rebar Inc.
Total Quarterly Grant Expenditures: $38,491
IMPACT invested $11,969 in advertising to promote 
union contractors in the Pacific Northwest. IMPACT 
also reimbursed $2,530 for costs associated with 
NCCO Rigging and Performance Verification 
for ironworkers throughout the region.

RAB Meetings/IMPACT Courses
RAB X Executive Committee Meeting –  
December 10, 2014, Seattle

RAB XI
LABOR CO-CHAIR  Darrell LaBoucan, 
Iron Workers District Council of 
Western Canada

MANAGEMENT CO-CHAIR

Ross Fraser,  
Supreme Steel Saskatoon
Total Quarterly Grant Expenditures: $82,257
IMPACT reimbursed Supreme Steel $23,343 for 
educational expenses incurred training ironworker 
employees. The RAB also used $2,387 to cover 
expenses for Local 97 (Vancouver, British 
Columbia) journeyman Lindsey Noort to attend 
the BCTD Women’s Conference in April of 2014.

RAB Meetings/IMPACT Courses
Shop Supervisor Training –  
October 27–29, 2014, Edmonton, Alberta
Getting Paid – October 29, 2014, 
Edmonton, Alberta
Ironworker as Salesman – October 30, 2014,  
Edmonton, Alberta
RAB XI Executive Committee Meeting – 
October 31, 2014, Edmonton, Alberta
RAB XI Mini-Meeting and Safety & Health 
Roundtable – December 4, 2014, Edmonton, Alberta
RAB XI Mini-Meeting and Safety & Health 
Roundtable – December 3, 2014, Calgary, Alberta

RAB XII
LABOR CO-CHAIR  Kevin Bryenton,  
Iron Workers District Council  
of Ontario

MANAGEMENT CO-CHAIR

Jack Mesley,  
Ontario Erectors Association
Total Quarterly Grant Expenditures: $18,967
IMPACT funded $20,000 in lobbying for legislation 
around prompt payment of contractors and 
subcontractors. The RAB also used $29,988 
to cover costs incurred from a RAB meeting 
held December 2013 in Toronto, Ontario.

RAB Meetings/IMPACT Courses
Superintendent Training for Ironworkers –  
October 8–10, 2014, Toronto, Ontario
RAB XII Full and Executive Committee Meeting –  
December 10, 2014, Toronto, Ontario

RAB XIII
LABOR CO-CHAIR  Jacques DuBois,  
Iron Workers District Council  
of Eastern Canada

MANAGEMENT CO-CHAIR

Brad MacLean,  
Black & McDonald Limited
Total Quarterly Grant Expenditures: $20,432
$493 – Gifts for speakers attending 
the 2014 Canadian Conference.
IMPACT provided $4,493 for ongoing IWITS 
program data entry at Local 842 (St. John, New 
Brunswick). Grant money was also used to cover 
$4,913 in travel expenses for a Local 842 instructor 
to attend the Annual Ironworker Instructor 
Training Program in Ann Arbor, Michigan.

RAB Meetings/IMPACT Courses
Superintendent Training for Ironworkers – 
November 17–19, 2014, Halifax, Nova Scotia
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SAFETY & HEALTH DEPARTMENT REPORT
Steven Rank

Expanded Iron Workers/IMPACT Safety Honors 
Program – Opportunities for Recognition

A s part of the 2015 ZERO 
Incident-Fatality Cam-

paign, the Iron Workers/
IMPACT North American 
Safety Honors Program has 

expanded to offer more opportunities for members 
to receive recognition and become eligible for a draw-
ing and a $250 gift certificate. Many complex projects 
throughout the United States and Canada are com-

pleted on time, on budget and with outstanding safety 
performance. However, in many cases these efforts 
remain unnoticed to project owners, regulatory agen-
cies, insurance carriers and others in the construction 
industry. In addition to contractors nominating 
members for the $250 gift certificate drawing, the 
IMPACT trustees have expanded the Iron Workers/
IMPACT North American Safety Honors Program 
to include the following opportunities.

Three Ways to become Eligible for a  
$250 SAFETY HONORS PROGRAM DRAWING

1. Ironworkers nominated by employers for achieving outstanding safety performance.
Contractors can nominate ironworkers who have demonstrated outstanding safety performance or intervened on 
projects to SEE SOMETHING! SAY SOMETHING! These members are eligible for the $250 drawing. The complete 
eligibility requirements and nomination form can found on www.ironworkers.org and www.impact-net.org.

2. Ironworkers who complete a journeyman upgrading course.
Any member who completes a journeyman upgrading course at a local union training facility is eligible for the  
$250 drawing. After completing any one of the several upgrading courses, each member is responsible to ensure 
the apprentice coordinator enters the course in the Apprentice Tracking System (ATS) to receive credit and 
become eligible for the $250 drawing. For more information regarding upgrading courses, contact the local union 
training facility nearest you.

3. Ironworkers who complete the Safety Trained Supervisor Construction Certification (STSC).
The Safety Trained Supervisor Construction Certification (STSC) is a voluntary certification that is provided  
by the Board of Certified Safety Professionals (BCSP) and administered through IMPACT. Members who obtain 
STSC certification are eligible for the $250 drawing. For complete information regarding the STSC certification 
including eligibility requirements, study guides, and examinations, contact Cindy Menches, IMPACT director  
of contractor training at (800) 545-4921 or visit the IMPACT website at www.impact-net.org.

It is important to note that the Iron Workers/
IMPACT North American Safety Honors Program 
is not a safety incentive program, but rather a special 
program designed to recognize and honor members 
for demonstrating safety performance and upgrad-

ing their skills to increase safety in the workplace. 
The criteria for the Iron Workers/IMPACT North 
American Safety Honors Program are not based on 
“OSHA recordable or reportable” workplace inci-
dents that can be misrepresented or abused.
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Special Recognition and Thanks to Bennett Steel
Dave Bennett, president of Bennett Steel, Inc. located 
in Sapulpa, Oklahoma, was the first contractor to 
sponsor the Safety Trained Supervisor Construction 
Certification (STSC) for his 22 ironworker employ-
ees and the Local 584 members listed above. This 
STSC certification is provided by the Board of Cer-
tified Safety Professionals (BCSP) and administered 
through IMPACT. After completion of this certifica-
tion, these 22 members became eligible for the Iron 
Workers/IMPACT North American Safety Honors 
Program and the drawing for a $250 award. How-

ever, the IMPACT trustees authorized each IMPACT 
Regional Advisory Board (RAB) to have a drawing 
for 20 members each six months. Dave Bennett did 
not want to exclude any of his ironworker employees 
from receiving an award for completing the STSC 
certification, and offered to pay for the extra two 
awards. Special thanks to Dave Bennett for not only 
sponsoring the first contractor STSC certification 
course to raise the standard for safety performance, 
but his generosity to recognize all Bennett Steel 
employees and Local 584 members.

Members Drawn for the $250 Award  
from July 1, 2014 through December 31, 2014

• Josh Lusigman, Local 37 
(Providence, R.I.) – nominated 
by Jeff Bostock of Aetna Bridge 

• Josh Coulter, Local 301  
(Charleston, W.V.) – 
STSC certification

• Frank Nebel, Local 401  
(Philadelphia) – STSC certification

• Victor Bently, Local 24 
(Denver) – STSC certification

• Adrian Cisneros, Local 24 
(Denver) – STSC certification

• James Cordova, Local 24 
(Denver) – STSC certification

• George Dunbar, Local 24 
(Denver) – STSC certification

• Laramie Durant, Local 24 
(Denver) – STSC certification

• Justin Geanetta, Local 24 
(Denver) – STSC certification

• John Hackl, Local 24 
(Denver) – STSC certification

• Joseph Mulready, Local 24 
(Denver) – STSC certification

• Robert Nelson, Local 847 
(Phoenix)– STSC certification

• Ronald Ormsbee, Local 24 
(Denver) – STSC certification

• Pete Ornelas, Local 24 
(Denver) – STSC certification

• Thomas Price, Local 24 
(Denver) – STSC certification

• Lawrence Raso, Local 24 
(Denver) – STSC certification

• Paul Schermann, Local 24 
(Denver) – STSC certification

• William Scoggins, Local 847 
(Phoenix) – STSC certification

• William Thompson, Local 24 
(Denver) – STSC certification

• Robert Van Fossen, Local 24 
(Denver) – STSC certification

• Greg Martin, Local 24 
(Denver) – STSC certification

• Randy Bell, Local 584  
(Tulsa, Okla.) – STSC certification

• Ralph Bennett, Local 584 
(Tulsa, Okla.) – STSC certification

• Christofer Brown, Local 584 
(Tulsa, Okla.) – STSC certification

• Ryan Cleary, Local 584  
(Tulsa, Okla.) – STSC certification

• Thomas Cooper, Local 584 
(Tulsa, Okla.) – STSC certification

• Curtis Gann, Local 584  
(Tulsa, Okla.) – STSC certification

• Lonnie Hakes, Local 584 
(Tulsa, Okla.) – STSC certification

• Darren Haught, Local 584 
(Tulsa, Okla.) – STSC certification

• Charles Hocutt, Local 584 
(Tulsa, Okla.) – STSC certification

• Crandall Holmes, Local 584 
(Tulsa, Okla.) – STSC certification

• Darren Johnson, Local 584 
(Tulsa, Okla.) – STSC certification

• Lynn Johnson, Local 584 
(Tulsa, Okla.) – STSC certification

• Troy Kalcik, Local 584  
(Tulsa, Okla.) – STSC certification

• Jason Kendall, Local 584 
(Tulsa, Okla.) – STSC certification

• Mathew Medlin, Local 584 
(Tulsa, Okla.) – STSC certification

• David Morgan, Local 584 
(Tulsa, Okla.) – STSC certification 

• Jerry Rice, Local 584  
(Tulsa, Okla.) – STSC certification

• Jeremy Robison, Local 584 
(Tulsa, Okla.) – STSC certification

• Joshua Singleton, Local 584 
(Tulsa, Okla.) – STSC certification

• Rodney Smith, Local 584 
(Tulsa, Okla.) – STSC certification

• Toney Wooten, Local 584 
(Tulsa, Okla.) – STSC certification

• Willie Wright, Local 584  
(Tulsa, Okla.) – STSC certification
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CANADIAN REPORT 2015
Darrell LaBoucan

Canadian Federal Government Relations
Politics that work for us! 

The Conservative major-
ity government defines 

all of our federal government 
relationships. Our philosophy 
of dealing with government 

has been to be political but non-partisan and to 
deal with the government of the day. What this has 
meant in practical terms is we acknowledge gov-
ernment action we see as positive and oppose that 
which is less so for our members, their families and 
our industry. Some actions of government have been 
easier to see more positive than others. We generally 
tend to comment and to be engaged, at the federal 
level, with issues that impact our members at work 
rather than broad-based social issues.

We increasingly lobby, attend government com-
mittees, make submissions and engage with federal 
legislators, in both houses of Parliament. We were 
active in the Senate on Bill C—377 and the ultimate 
amendments to the bill seem to have buried it in 
the Senate. It does not appear like Bill C—377 will 
emerge from the Senate. 

It has been more difficult to create influence with 
the current federal government but attempts are 
being made and will continue to be made. Our gov-
ernment relations’ personnel have worked hard to 
open doors, with all political parties, at both federal 
and provincial levels, and have done so successfully. 
As is outlined below, we have made considerable 

inroads into federal government policy affecting 
training, apprenticeship and the funding of those 
sorts of programs. We were unsuccessful in our 
campaign around Bill C—201 on mobility that was 
put forward by Chris Charlton, the New Democrat 
MP, from Hamilton Mountain.

FEDERAL ISSUES

Overall Industry Issues
Energy Policy (Oil)—We supported the Canadian 
Association of Petroleum Producers (CAPP) oil 
sands dialogues in both Canada and the U.S., and 
a number of their other programs. We ventured 
into a partnership arrangement with CAPP and 
are doing work on a number of programs, which 
focus on energy literacy, the need for training and 
apprenticeship within the skilled trades in support 
of energy jobs, the mobility of workers and gener-
ally being supportive of the growth of the oil, gas 
and petrochemical industry. This has created a 
seat at the table at the highest levels of the oil and 
gas industry, and, with the federal and a number of 
provincial governments. We have supported various 
proposed pipelines in Canada and the U.S. and sup-
ported the offshore industry for Atlantic Canada. 
On the pipeline front, we have very visibly sup-
ported the Northern Gateway Pipeline and Energy 
East, as well as, continuing to support the exten-
sion of Keystone XL. The efforts around the various 
pipelines are to ensure there are more and reliable 
customers for Canadian energy not mired in the 
domestic politics of our only “customer.”

Energy Policy (Other)—We supported nuclear, 
wind, solar, hydro, bio-mass, co-generation, coal, 
gas conversion, tidal and other energy sources. 
In respect of nuclear energy, we have specifically 
lobbied and supported for both regulatory change 
and for changes to the limits of liability, which 
will encourage the refurbishment of the current 
fleet of nuclear generation in Ontario and hope-
fully to encourage further growth.

“Only together can we 

drive our political issues 

forward in the best 

interests of ironworkers 

and their families.” 

20

26003_IW_Apr15_X.indd   20 4/16/15   6:44 PM



LNG (LNG)—We’ve worked hard on LNG 
projects and LNG PLAs on both coasts and with 
any luck we should see a significant return on  
investment in respect to these sorts of facilities, espe-
cially in British Columbia in the foreseeable future.

On the overall issue of energy policy, we’ve 
been urging the federal government (and the 
provinces) to develop a comprehensive and 
interlocking energy policy, which would allow 
additional development of hydro and other 
renewables and maintaining the balance of the 
base load with clean nuclear power. Without a 
comprehensive national energy policy, various 
regions of Canada will continue to butt heads 
with each other and make it much less likely for 
Canada to become the energy superpower that 
would produce hundreds of thousands of skilled 
trades’ jobs for the future.

North-South Mobility
Cross Border Issues—Together with the Canadian 
building trades, we are engaged in an initia-

tive with the U.S. building trades and Canadian 
Association of Petroleum Producers (CAPP) to 
attempt to deal with the issue of getting skilled 
Canadian workers into the U.S. and skilled U.S. 
workers into Canada for periods of peak con-
struction or maintenance shutdowns and being 
able to do so effectively and in a timely manner. 
This initiative has just commenced and will hope-
fully pay dividends as the need for workers, to fill 
the peaks of projects, arises.

These are examples of the many ongoing 
political challenges we are currently engaged 
with that will protect our members and families 
and, just as important, our way of life.

In closing, as we move into what will most 
likely become a federal election year, please 
reach out to your local union’s political action 
committee and/or local union officers for more 
information on how you can participate in  
supporting government issues. Only together can 
we drive our political issues forward in the best 
interests of ironworkers and their families. 
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APPRENTICESHIP DEPARTMENT REPORT
Lee Worley

Training Records – A.T.S.

L ast year General President 
Walter Wise introduced 

the new membership card 
incorporating a completely 
new look and an individual-

ized QR (Quick Response) code containing your 
basic membership information such as name, 
address, initiation date, dues paid, and various train-
ing qualifications you have earned.

Through apprenticeship training and JIW upgrad-
ing courses our members have attained certifications 
needed to keep them employable on projects across 
North America. Our training center coordinators and 
instructors attend yearly seminars and spend countless 
hours in classrooms to improve their teaching skills so 
they can conduct and certify an individual completed 
and/or passed a test demonstrating understanding of 
knowledge. When a particular class is completed and 
entered into the Apprentice Tracking System (ATS) it 
becomes a permanent record for that worker. 

However, there are a number of certifications 
going unrecorded because many of you do not real-
ize courses completed outside of our training center 
can also be entered into the ATS. Did you know 
with proper documentation your apprenticeship 
office could record these classes and make them 
a part of your training history? By bringing the 
original certificate of completion to the apprentice 
coordinator’s office the certificate can be scanned 
and entered in the ATS. It will then appear on your 
permanent record.

For example, many colleges conduct safety 
courses that may become part of your training 
record. Same with first aid/CPR courses taught 
at the Red Cross or sponsored by your local 
fire department.

Not all of our members live in close proximity to 
their local’s apprenticeship office, therefore making 
it difficult to attend evening or Saturday classes. If 
you’ve taken an online OSHA 10 course, for exam-
ple, or attended one at your nearest community 
college, you can bring the original completion card 
to your apprentice office and have it recorded. This 
also applies to the NCCCO Rigging and Signal Per-
son certificate many of you have earned. If you want 
this certification as part your permanent record, 
bring this in, too.

Whether you’ve completed an apprenticeship 
program or not and have a wallet full of certifica-
tions attained other than through the ironworkers 
program, make an appointment with your training 
coordinator to find out which ones can be recorded. 

I think we can all agree in order to be a suc-
cessful and employable ironworker, training is a 
condition of employment. We all put in many hours 
sitting in a classroom no matter where the training 
is held, please take the time to ensure your training 
record is complete and accurate so you’re ready to go 
to work without any disruptions pertaining to your 
qualifications! If you have any questions regarding 
the Apprentice Tracking System and your qualifi-
cations, please feel free to contact the Apprentice & 
Training Department at (202) 383-4800.
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ORGANIZING DEPARTMENT REPORT
Bernie Evers

Associate Membership Provides a Beginning

The Bureau of Labor Statistics reported for the 
year of 2014, unions represented only 13.9 

percent of the workforce in the construction indus-
try. Unions have looked to increase membership 
but hindered by labor laws and a lack of dedication 
towards organizing, have fallen short of this goal. 
Our district councils and local unions who made 
a commitment to organize saw increased hours 
worked union that otherwise would have gone non-
union. In addition, these district councils and local 
unions received community awards and were recog-
nized as leaders in the fight for workers’ rights.

Our organizing plan first starts with developing 
a relationship with unrepresented workers. They tell 
our organizers their story of the deplorable working 
conditions that are rapidly becoming the indus-
try standard. No drinking water, not being paid 
for all hours worked and being denied the use of 
restroom facilities dur-
ing work hours are just 
some examples the pub-
lic finds unthinkable. 
Once organizers gather 
statements from the 
workers, a plan is put 
into effect to publicize 
the harsh environment 
they endure. When we 
bring these statements 
to the public, the public 
is consistently shocked to hear these kinds of work-
ing condition exist today in North America.

To expand our organizing activity we have 
developed the “Associate Member Program” to 
build trust and support with non-union iron-
workers, which was put in place after the general 
executive council discussed the concept and its 
possibilities. Since then other unions are showing 
a great interest in the associate membership, which 
was a featured topic of the AFL-CIO and Harvard 
University’s Labor and Worklife program that edu-
cated labor union leaders from around the world. 
Currently, the workers we are reaching out to, view 
the union as an adversary rather than an ally. They 
believe if an injustice is committed against them or 

their co-workers they have lit-
tle to no options to rectify the 
problems. The associate mem-
bership will educate workers 
on their rights and provide a 
means to resolve issues with 
the assistance of the local union.

By signing as an associate member, work-
ers receive benefits offered to all union members 
by Working America through the AFL-CIO and 
Union Plus. Working America Health Care, Health 
Saving and AT&T wireless savings are a few of the 
many programs available. Working America is a 
grassroots organization providing research and 
information on issues affecting working people’s 
lives. The collaboration between the Iron Workers 
and Working America has benefitted both orga-
nizations and is pioneering innovative ways to 

educate workers. The 
Iron Workers devel-
oped the strategy of 
the associate member-
ship, while Working 
America provides the 
technical support.

Associate members 
can attend monthly 
meetings to learn about 
workers’ rights and 
protections. Should 

any violations occur, unions can assist in enforce-
ment through government agencies or taking legal 
action. Meetings will include guest speakers who 
have professional knowledge on the subject matter 
being addressed and also provide guidance. Work-
ers’ compensation was one topic discussed at an 
associate member meeting in San Antonio, Texas. 
Employers have fired workers because they were 
injured in an industrial accident. Not knowing their 
rights, workers are forced to seek medical treat-
ment and assume all cost related to their injury. 
By educating workers of their rights and with the 
union providing support, contractors that exploit 
workers will be held accountable for their immoral 
business practices.

By educating workers of their 

rights and with the union providing 

support, contractors that exploit 

workers will be held accountable for 

their immoral business practices.
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PENSION DEPARTMENT REPORT
Jiggs Higgs

RECIPROCITY
Questions Business Agents Should be Able to Answer

A t the New Officer Semi-
nar held in January, I 

was delivering a review of 
the Iron Workers’ recipro-
cal agreements when a new 

business agent asked if I could provide answers to 
common questions his membership might have 
about reciprocity. In other words, facts he should 
know before a member booms out to another 
local union’s jurisdiction where the member will 
be working under a different collective bargaining 
agreement or for an employer with an international 
agreement. Some of the answers and trustee prac-
tices are not covered under the various reciprocal 
agreements and require verification by the business 
agent sending a member out to work under different 
local union conditions.

Questions:

1. When I boom out will I be covered 
by a reciprocal agreement?
Generally, the answer is yes; but you need to check 
The Ironworker directory issue, which shows by 
each local the type of reciprocal agreement(s) 
signed. You can also find this information on the 
Internet, Section 2 at the following address: 

www.ironworkers.org/who-we-are/ 
about-the-union/pension-dept.-pension-administrators  
or  
http://tinyurl.com/qa4456n

In the same issue of The Ironworker, there is a 
listing of the wage scales for outside local unions 
together with the local union’s welfare, pension and 
annuity rates. To find this information on the Inter-
net, you can download the September issue of The 
Ironworker at:

www.ironworkers.org/news-magazine/ 
ironworker-magazine/archives?i=2014-09  
or  
http://tinyurl.com/pv86uph

To view the contents, you will have to download 
the full magazine PDF; wage scales start at page 27 
and continue through page 30.

2. What if I work for a contractor 
with an international agreement?
If the member is going to work for a contrac-
tor under an international agreement as a “key 
employee,” his employer will essentially pay his 
local fringes. The agreement reads as follows:

“ The contributions shall be at the customary rate 
set by the collective bargaining agreement where 
the work is being performed. If the home local 
union’s benefit rates are less than the rate of the 
applicable collective bargaining agreement where 
the work is being performed, the difference shall 
be paid to the key employee as wages in their 
check. If the home trust funds refuse to accept 
the contributions then the contribution amounts 
shall be paid to the trust fund where the work is 
being performed.”

The business agent should be able to advise his 
member whether or not his home local trust will 
accept contributions from his employer remitting 
under the “key employee” clause.

3. What if the local union trust funds 
have signed money-follow-the-man (Part 
B), in the area in which your member 
is booming out for employment? 
You need to inform the member that he has the right 
to sign up for health & welfare, pension and annu-
ity contributions separately. Contributions do not all 
have to go back to his home funds. A member must 
choose to either leave the contributions with the 
cooperating fund or have contributions sent to his 
home fund. A member with a defined benefit plan 
in his home fund and who works in a local union 
jurisdiction with only a defined contribution plan 
(annuity fund) can have his contributions trans-
ferred to his home pension fund.
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4. What if your rates are less 
than the cooperating fund?
As a business agent, you need to ask if the cooperat-
ing funds will transfer the whole contribution back 
to the home fund. Under the reciprocity agreement, 
the cooperating fund is legally required to trans-
fer all contributions back to the home fund. If they 
don’t or won’t, your member needs to be advised 
before he booms out, not after he returns.

5. How do your home funds credit 
contributions transferred back?
As a business agent, you need to know the trustees’ 
policies with regard to benefit accrual and vesting 
credit. Your members must get credit for each hour 
for vesting purposes. Your members also need to 
know how hourly contributions are credited for pen-
sion benefit accrual. For example, some funds pro-rate 
pension accrual on the basis of the home fund hourly 
rates; others pro-rate credit only up to the home fund 
rate; and some give full pro-rated credit. Your member 
needs to know the effects of trustee policy in order to 
determine how it will affect him and whether or not to 
send contributions back to his home fund.

6. If local union trust funds don’t 
participate in money-follows-the-man 
(Part B reciprocity), what can I expect?
The member should be advised that for pension cov-
erage, he will be covered under Part A, the pro-rata 
pension. This means that the member should be 
advised to get a copy of the summary plan descrip-
tion in effect at the time he works in a jurisdiction 
to determine whether or not he will be credited with 
any pension credit under the plan. He should also 

be encouraged to keep track of the hours for which 
contributions are paid in that jurisdiction and be 
prepared for a future pro-rata pension claim.

The member should also be informed that 
his health & welfare coverage might be based on 
his home fund, the fund in the jurisdiction he is 
working or potentially on a point-of-claim basis 
(Part A of the health & welfare agreement), if the 
total cooperating and home fund hours would 
make the member eligible back at his home fund. 
In order to learn more about this type of cover-
age he should check out the Iron Workers’ website 
“What Boomers Need to Know” at:

www.ironworkers.org/who-we-are/about-the-union/
pension-dept.-what-boomers-need-to-know  
or  
http://tinyurl.com/neuhwsu

7. Where are copies of the reciprocity 
agreements; and who do I talk to 
at the various cooperating outside 
for each outside local union?
You can find the various reciprocity agreements at:

www.ironworkers.org/who-we-are/about-the-union/
pension-dept.-pension-administrators  
or  
http://tinyurl.com/qa4456n

In the same section you can find a local’s 
cooperating funds and contact information by 
clicking on “Section 2” and the blue highlighted 
language “Local Union Listing of Iron Worker 
Reciprocating Funds.”

If you have further questions with regard  
to reciprocity, you are invited to contact me at  
(202) 383-4974.

The Ironworker is now available  
in a digital subscription!

Visit www.ironworkers.org to subscribe and receive a convenient  
web-browser based version of our magazine every month.
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IRONWORKERS POLITICAL ACTION LEAGUE
Dave Kolbe

In the November 2012 
issue of The Ironworker, 

we discussed the problem of 
homelessness amongst mili-
tary veterans. This is a special 

breed of homelessness. Veterans who reach the 
streets have slipped through the cracks of multiple 
institutions and programs that exist to support them 
when they return home. They are often plagued by 
trauma from their wartime experiences and require 
specialized attention to re-integrate into society. No 
homelessness is acceptable in countries like ours, 
and veteran homelessness especially strikes a nerve 
because of the debt of gratitude we owe our defend-
ers. In 2012, we discussed the Ironworkers Political 
Action League’s (IPAL) efforts to secure funding for 
support programs for homeless vets through the 
U.S. Congress. This year, I’m pleased to report prog-
ress has been made on the state level.

The program we advocate is simple. Taxpay-
ers would have the option to check a box on their 
tax form to make a modest contribution to a fund 
for homeless veterans. The government would 
administer the fund, disbursing money to effec-
tive programs targeting veteran homelessness. 
Taxpayer check-off would be voluntary, so the 
program would not increase taxes or put a new 
burden on public debt.

The U.S. Congress was too gummed up by 
obstructionism to pass this commonsense measure 
in 2012, and it remains hobbled by partisanship. 

The good news is federal paralysis cannot stop 
progress in the states. Last year, the state of New 
York passed a version of this bill applying to tax-
payers within that state. The new law mirrors one 
already passed in Wisconsin under former Gover-
nor Jim Doyle. This was a bipartisan achievement, 
as Republicans control the New York State Senate 
and Democrats control the New York State House. 
This experience should serve as a model for other 
states and the federal government, whether they are 
under Republican, Democratic or divided rule.

Special recognition for the victory in New 
York should go to Dick O’Kane, former busi-
ness manager of Iron Workers Local Union 361 
(Brooklyn, N.Y.) and current president of the 
Nassau and Suffolk County Building Trades 
Council. Dick was the driving force behind 
IPAL’s pursuit of federal homeless veterans’ leg-
islation and the architect of the new New York 
law. He proves that persistence and dedication 
can pay off in the legislative process.

The good news is laws like these, along with 
other programs and the improving economy, are 
making a real dent in veteran homelessness. Many 
folks who slipped through the cracks during the 
Great Recession are getting the support and jobs 
they need to get back on their feet. The population 
of homeless veterans has dropped 33 percent since 
2010. The cities of Phoenix, Salt Lake City and New 
Orleans all managed to house their entire home-
less veteran populations in 2014, so don’t let anyone 
tell you that the problem can never be solved. This 
progress is matched by shrinkage in the homeless 
population as a whole.

It’s not just the “invisible hand” of the improv-
ing market at work; it’s the result of dedicated 
programs and collective effort. The U.S. federal 
government has lent a hand, too. Though the U.S. 
Congress is in gridlock, the executive branch has 
picked up the slack. The Departments of Hous-
ing and Urban Development (HUD) and Veterans 
Affairs (VA) continue to administer and improve 
housing assistance programs, and First Lady 

Military Veterans Deserve Our Support

“The soldiers, sailors and 
pilots amongst us never gave 

up in the defense of our  
way of life. We can’t give up 

on any of them either.”
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Michelle Obama has coordinated mayors’ efforts to 
fight the problem on a national scale.

What comes next? IPAL will push for more laws 
like the ones in New York and Wisconsin to be 
enacted in other states. Sometimes a big problem 
requires many small solutions. We also won’t give 
up on a federal tax check-off for homeless veter-
ans. States are the laboratories of democracy after 
all, and demonstrating that these laws work in 
more states puts pressure on the U.S. Congress to 

take action. You can help in this effort by visiting  
the action alerts in the “Get Involved” section of 
www.ironworkers.org and finding a form letter to 
send to your state legislator urging them to intro-
duce and back this legislation.

The soldiers, sailors and pilots amongst us never 
gave up in the defense of our way of life. We can’t 
give up on any of them either. We’ll continue this 
work with all means available until the last veteran 
is off the streets.

In the last issue of The Ironworker, we recognized 
members of the President’s Club, those ironwork-

ers who contribute two hundred or more dollars a 
year to the Ironworkers Political Action League. We 
regret that the list was incomplete. Our apologies 
and thanks to three great American ironworkers who 
were left off of last month’s President’s Club list: Mike 
Coyne, Don Savory and Dick O’Kane. Brother Coyne 

distinguished himself through service to our union as 
business manager of Local 15, general organizer and 
executive assistant to the general secretary from 2000 
to 2013. Brother Savory serves as business manager 
of Local 155 (Fresno, Calif.). Brother O’Kane served 
as business manager of Local 361 (Brooklyn, N.Y.) 
and is the current president of the Nassau and Suffolk 
County Building Trades Council.

MIKE COYNE DON SAVORY DICK O’KANE 

Yes!  I WANT TO HELP IPAL TODAY.
 $10  $50  $100  $200 President’s Club  Other

Name

Address

City    State  Zip

Social Security #

Membership #    Local Union #

Mail your check and coupon to: IPAL, 1750 New York Ave., N.W., Washington, D.C. 20006

This request for contributions is voluntary and is not a condition of 
membership or of employment with an employer. Members may refuse to 
contribute without reprisal. IPAL does not solicit nor accept contributions 

from persons other than union members and their immediate families.

IRONWORKERS POLITICAL ACTION LEAGUE
PRESIDENT’S CLUB
MEMBERSHIP

Membership is for those who contribute $200.00 or more to the  
Ironworkers Political Action League during the calendar year. A copy  

of our report is filed with the Federal Election Commission in  
Washington, D.C. and is available there for purchase or inspection.

Joe Ironworker
2015YEAR 

WALTER WISE

27

A
P

R
IL 2015  |    

26003_IW_Apr15_X.indd   27 4/16/15   6:44 PM



28

Beck Notice
NOTICE REGARDING UNION SECURITY AGREEMENTS and AGENCY FEES

Under federal law, employees cannot be required to join a union or maintain membership in a union in order to retain their jobs. Under certain conditions, the law permits a union and an employer to enter into a union-security agreement requiring employees to pay uniform periodic dues and initiation fees. However, employees who are not union members can object to the use of their payments for certain purposes and can only be required to pay their share of union costs relating to collective bargaining, contract administration, grievance adjustment or other core activities.
If you do not want to pay that portion of dues or fees used to support activities not related to collective bargaining, contract administration, grievance adjustment or other core activities, you are entitled to an appropriate reduction in your payment. It has been determined that, if you elect to take a reduction in the International Association of Bridge, Structural, Ornamental and Rein-forcing Iron Workers (International Association) dues or fees, for per capita amounts not related to collective bargaining, contract administration, grievance adjustment or other core activities, your per capita dues will be reduced by 19 percent. Additionally, local union dues and fees will also be reduced by the amount expended for activities not related to collective bargaining, contract administration, grievance adjustment or other core activities. The local union dues and fees reduction may or may not be the same percentage reduction as the International Association’s per capita. 

If you believe that you have been required to pay International Association dues or fees used in part to support activities not related to collective bargaining, contract administration or grievance adjustment, you may be entitled to a refund and to an appro-priate reduction in future payments.
If you elect to take a reduction in International Association dues or fees, you will forfeit your union membership, and you will not be eligible for International Association death benefits.
For further information, contact the office of the general treasurer.

Dear Iron Worker Military Veteran, 

To thank you for your dedicated service in the United States or Canadian armed forces, the International 

Association of Bridge, Structural, Ornamental and Reinforcing Iron Workers is pleased to invite you to 

register to win a trip to Washington, D.C. over the weekend of October 2–4, 2015. While visiting Washing-

ton, D.C., you will have the honor of participating in a wreath laying ceremony at the Tomb of the Unknown  

Soldier at Arlington National Cemetery. This opportunity is made possible by our partnership with the 

non-profit organization No Greater Love.

Four Iron Worker military veterans will be selected to participate in the wreath laying ceremony 

together. The ceremony will take place on Saturday, October 3 at 12:15 p.m. Your hotel accommodations 

and airfare will be provided. Your family or other guests are welcome to accompany you; however they will 

be responsible for their individual airfare and additional hotel rooms if necessary.

To be entered into the drawing to win this trip to Washington, D.C., please complete the 

form “Ironworker Veterans: Win a Trip to DC” under the Get Involved tab on the Iron Workers  

website, www.ironworkers.org. Registration opens Monday, March 30, and the form must be submitted by  

July 31 to be considered. If you have questions or would like more information, please contact IPAL at 

(202) 383-4882 or ipal@iwintl.org.

Thank you for your service.

David L. Kolbe
Political and Legislative Director
International Association of Iron Workers
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Lifetime Honorary members are published in the magazine according to the application approval date. Members previously classified as Old Age 
or Disability Pensioners that were converted to Lifetime Honorary membership effective January 1, 2007, will not be reprinted in the magazine.

Monthly Report of Lifetime Honorary Members

JANUARY 2015

LOCAL NAME

1 BASS, ALBERT T

1 BURKAMP, FRED E

1 HAYDEN, JOHN

1 HURST, WILLIAM R

1 LANGUS, STEVEN M

1 MC CARLEY, LOUIS R

1 RUDNICKI, KENNETH A

1 SITZ, HAROLD F

1 VRDOLYAK, PETER J

3 BUNYAK, PAUL M

3 FEVRIER, JULES H

3 GALLOWAY, JAMES B

3 MELYNCHEK, JAY

3 RIEGER, WILLIAM J

5 DANIEL, LAWRENCE B

6 JIMERSON, STANLEY

7 O CONNOR, JAMES L

7 THERIAULT, REGINALD K

8 ASHAUER, DANIEL P

8 RUEHLOW, HARRY H

11 BLACKWELL, KENNETH H

11 BURZINSKI, JOSEPH

11 DALTON, JOHN H

11 HUTCHESON, CHARLES E

11 SWODY, CHARLES

12 COLLINS, MICHAEL J

14 PALMER, DENNIS G

16 ADEY, ELVY R

16 SANSOSTI, MICHAEL

17 BARTKO, STEPHEN R

17 BEDFORD, JAMES P

21 CROSBY, JAMES J

21 DRICKEY, JAMES

21 SHOTKOSKI, JEROME J

24 MOELLER, LARRY D

25 ATKINSON, GERALD P

25 CROSSON, TIMOTHY P

25 DOHERTY, CHRISTOPHER R

25 DOUGLAS, EDWARD E

LOCAL NAME

25 KATO, NORMAN L

25 STAEBLER, GREGORY H

25 WOLF, LYLE E

27 HAUFFE, HARRY

27 LEMANSKI, CLEMENT A

27 MARTINEZ, AUGUSTIN

28 STAPLETON, JOHN C

28 SULLIVAN, DANNY K

29 GALLAMORE, PATRICK W

40 BOYLE, KEVIN J

40 BRYAN, LEONARD A

40 CANNAN, CHARLES F

40 DRUST, STANLEY

40 FALCO, STEVE J

40 PHELAN, WILLIAM

40 SMILIOS, MICHAEL

40 SULLIVAN, STEPHEN

44 HURST, VERLON R

44 HUY, OLIVER

44 PACKER, JOHNNY

44 THOMPSON, GREGORY K

44 WARF, WILLIAM E

46 BECKMAN, FRANK

48 LEA, MICHAEL P

55 BARKER, CECIL C

55 WETLI, RICHARD J

58 PANSANO, JOSEPH N

63 SCHELLHORN, EARL

63 TENNISON, JOHN F

63 TEPAVCHEVICH, NICHOLAS

70 MILLS, RONNIE

79 GUPTON, WILLIAM S

84 HIGGINS, GAYLAND

86 WEAVER, JAMES M

86 YOUNG, RICHARD R

92 GIBSON, LEE R

97 HOFER, RUDI H

97 SHADE, COLLIN L

97 WHITTAKER, JOHN H

LOCAL NAME

112 LAMBERT, RAYMOND W

118 BECK, HERBERT

118 GARCIA, AUGUSTINE

118 LEGALSI, GENE A

155 MC FADDEN, LYNN C

229 HAAPALA, CHARLES V

301 MYNES, ERNEST R

301 WITT, WAYNE L

350 ADAMS, JOSEPH J

361 DUNCAN, JAMES E

377 PRINCE, DANIEL A

378 CAMPBELL, EDWARD C

378 FONTENO, ANTHONY T

383 SIRVIO, GARY M

384 BRADLEY, CHARLES D

392 BUCKMAN, GILBERT L

392 LEONARD, WILLIAM K

392 LIPPINCOTT, CHARLES R

392 RAYBURN, BRETT

392 THIES, ARLAN

393 ANDERSON, LOIS J

393 NELSON, LYNN M

393 WESTERLUND, ROBERT K

395 NIX, JIMMIE C

396 GRIFFIN, LOWAN E

401 CONNORS, WILLIAM P

401 RYAN, KEVIN M

405 LICCIO, RICHARD V

416 MAINUS, VERNON D

433 ANDERSON, ROBERT R

433 GENDVIL, BRUCE V

433 KUNKEL, RANDOLPH

433 ZACK, WAYNE K

433 ZAMORA, CATHERINE

444 LUBICK, DUAYNE M

444 WHITAKER, ROY

477 ROBINSON, SIDNEY R

492 HENSLEY, MELVIN R

492 HENSLEY, STEVE B

LOCAL NAME

498 REUM, DUANE M

577 MILES, DAVID L

580 DIAZ, RAUL R

580 HANLEY, WILLIAM F

580 MARANDO, VITO J

580 REEL, BRENARD S

623 MC KEAN, JAMES M

625 KONNO, DOUGLAS M

704 CROUCH, ROY S

704 HART, JAMES R

704 MC BEE, ALVIN J

721 BEATTY, TIMOTHY W

721 GALATI, DOMENICO

721 SIROIS, HERMEL

721 THERIAULT, DORIS

725 MAY, ALLAN

736 ISAACS, RUSSELL

736 JENKINS, DAVID H

736 PORTER, THOMAS W

751 HAYS, LARRY

752 DUNPHY, CHARLES

759 MARCINO, BRIAN P

764 LEWIS, MARTIN

764 MARCHE, DONALD F

764 SPARROW, DOMINIC

771 ROUSSIN, EMILE R

782 DARNELL, PAUL M

782 LAKSO, DAVID L

782 RUNDLES, GILBERT E

782 THORN, BOBBY L

786 BLAIS, BERNARD O

786 BRISSON, RICHARD

786 DUBOIS, NORMAN

786 MAYER, FLORIAN L

786 TESSIER, ALBERT

808 QUINN, JERRY E

842 ALBERT, HENRI

842 MALLAIS, ROLAND

842 TURNBULL, FLOYD

JOHN H. LYONS SR. SCHOLARSHIP REMINDER

Beginning with this academic year, all applications must be filed electronically. Information regarding 
scholarship rules, eligibility, selection criteria, etc. is located on our website at www.ironworkers.org. 

Click on the tab marked “JHL SCHOLARSHIP” and follow the instructions listed. Once an application  
has been received, reviewed and approved, students will receive an email with the Secondary School Report, 
which must be completed and submitted by the principal, guidance counselor or academic advisor  
of the student’s school. If there are any questions, please do not hesitate to contact the scholarship office at 
jhlscholarship@iwintl.org or by phone at (800) 368-0105, Ext. 899. 29
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OFFICIAL MONTHLY
RECORD

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

1 511855 BUTKOVIC, GEORGE W. 105762 2,200.00
1 1261296 JOHNSON, JASON 105691 1,750.00
1 691572 ROLLBERG, FRANK T. 105723 2,200.00
1 703998 ROSS, KENNETH J. 105692 2,200.00
1 364384 TORGERSEN, LOYD V. 105722 2,200.00
1 571158 WATSON, WAYNE D. 105721 2,200.00
3 383837 BOMBECK, PAUL 105726 2,200.00
3 1243961 FENUSH, RONALD L. 105724 1,750.00
3 431620 MYERS, WILLIAM H. 105725 2,200.00
3 1194602 SMITH, JAMES T. 105763 2,200.00
7 484733 BARBEAU, JOHN H. 105644 2,200.00
7 870076 HARDING, GEORGE S. 105728 2,200.00
7 601393 KIRKNESS, DONALD H. 105727 2,000.00
7 774509 MC CORMACK, RICHARD M. 105710 2,200.00
7 815110 MORGAN, WALTER 105693 2,000.00
8 225675 CHRISTIANSON, WARREN W. 105645 2,200.00
8 472809 DAMSKE, RALPH G. 105694 2,200.00
8 823841 SCHWARK, GORDON A. 105729 2,200.00
8 699597 WISCHER, ROLAND F. 105730 2,200.00
11 871817 CHRYSTAL, JOHN 105646 2,200.00
11 386020 GAECHTER, ALBERT 105764 2,200.00
11 1267688 LIQUORI, ROBERT J. 105647 1,750.00
12 596755 COSSACK, THOMAS F. 105765 2,200.00
12 551838 THOMAS, JOHN J. 105766 2,200.00
14 729683 HARRIS, DOUGLAS 105648 2,200.00
14 543178 HIGSON, CHARLES D. 105731 2,200.00
14 750250 RASMUSSEN, ROY 105712 2,200.00
14 1031032 RODGERS, JOHN L. 105711 2,000.00
17 650903 KEGLOVIC, CHARLES I. 105649 2,200.00
22 1459636 GREENE, ROBERT 105650 500.00
22 1208419 MORGAN, DANIEL L. 105732 1,750.00
25 491841 HEDDEN, DALE E. 105652 2,200.00
25 474937 MITCHELL, EARL A. 105651 2,200.00
29 1131990 DORLAND, RODNEY L. 105713 2,200.00
40 1078550 FARNSWORTH, DARYL N. 105696 2,200.00
40 860275 STANTON, ROBERT A. 105695 2,200.00
46 932907 BUCHANAN, ROGER D. 105697 1,750.00
48 571929 BROWN, CECIL B. 105653 2,200.00
55 252550 KERN, GERALD W. 105734 2,200.00
55 397246 LEGEZA, FRANK S. 105733 2,200.00
60 589725 MICELI, ANTHONY C. 105699 2,200.00
60 506248 MIGON, CHESTER J. 105698 2,200.00
63 402966 HANLEY, ROY D. 105735 2,200.00
67 546733 HARRIS, EARL 105714 2,200.00
67 1073141 RUZICH, WILLIAM J. 105654 2,200.00
70 471920 WILLIAMS, CALVIN J. 105736 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

75 844089 KAMPEN, EDWARD H. 105655 2,000.00
79 240866 OLDS, SMALL R. 105656 2,200.00
84 954812 ACOSTA, SILVESTRE A. 105737 2,200.00
86 1009724 CHURCH, GERALD E. 105767 2,000.00
86 417868 FOTHERINGHAM, WILLIAM B. 105739 2,200.00
86 588828 HAMNER, CLARENCE F. 105738 2,200.00
86 1027873 MOORE, CLAYTON M. 105657 2,000.00
92 730571 CRUMPTON, EARL B. 105658 2,200.00
97 763713 BARTON, ALVIE S. 105688 2,200.00
97 523512 KELLY, STERLING J. 105687 2,200.00
112 690768 FRIES, ALEX B. 105659 2,200.00
118 548485 LOPEZ, JAMES 105740 2,200.00
118 1162389 MILLER, REX L. 105660 2,200.00
135 659152 BAUMGARTNER, STANLEY J. 105661 2,200.00
136 1309097 KAMENJARIN, LEONARD R. 105662 1,750.00
155 476137 NELSON, ARNOLD E. 105663 2,200.00
155 843393 SALTERS, BURL W. 105664 2,200.00
172 857251 ARMBRUST, CHARLES W. 105742 2,200.00
172 469013 HAWKINS, ENCIL W. 105741 2,200.00
229 1290488 MARJANOVIC, VLADO 105665 1,750.00
263 1162478 CROSS, CARL N. 105666 2,000.00
290 501714 COLE, DONALD V. 105667 2,200.00
290 589890 CONVILLE, OSCAR K. 105669 2,200.00
290 588782 HURLESS, WENDELL A. 105743 2,200.00
290 1348139 SMELKO, JOHN R. 105668 1,750.00
290 659733 WEISGARBER, RONALD J. 105670 2,200.00
340 409221 JACHER, STANLEY 105671 2,200.00
372 813782 EDWARDS, BOBBY O. 105700 2,200.00
377 378834 MAGGI, SEBASTIAN 105672 2,200.00
378 702114 GARCIA, ANTONIO V. 105701 2,200.00
387 731256 ROCKWELL, FRANK E. 105744 2,200.00
392 1252496 KOHRING, JAMES W. 105745 1,750.00
395 601469 BAILEY, ELMER L. 105746 2,200.00
395 927989 KOWAL, ALAN C. 105673 2,200.00
396 471779 HAFER, ARTHUR C. 105747 2,200.00
396 795812 WESTBROOK, DALE E. 105702 2,000.00
399 312772 HEALEY, PATRICK J. 105748 2,200.00
401 782377 SHEPHERDSON, GEORGE R. 105703 2,200.00
404 817503 FARR, THOMAS L. 105674 2,200.00
416 1364001 MANNING, MATHEW A. 105715 1,750.00
424 626021 LYNN, RUSSELL C. 105704 2,200.00
424 1393527 MARQUIS, GUILDO 105716 1,750.00
433 1463460 CARRASCO, ROBERT 105585 2,000.00
444 721662 BLANTON, CALEB Z. 105675 2,200.00
468 763491 SCOTT, JOHN E. 105676 2,000.00
477 1047239 WRIGHT, KIMBELL E. 105768 2,000.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

482 617045 WIMBERLY, JAMES E. 105749 2,200.00
502 486152 KRATER, ARNOLD 105705 2,000.00
509 1387033 WOODS, ROGER W. 105750 1,750.00
512 953563 ANDERSON, GARY G. 105677 2,200.00
516 483102 MILLER, JAMES E. 105678 2,000.00
518 1354309 DUNLAP, LEWIS J. 105751 1,750.00
527 791841 AMENT, ROY E. 105717 2,000.00
527 517901 HODOWANEC, PETRO 105679 2,000.00
550 768172 BENNETT, CHARLES L. 105680 2,200.00
550 763406 CARSON, JAMES W. 105706 2,200.00
550 850639 LEHOTAY, ANDREW R. 105707 2,000.00
568 620236 METZ, HAROLD W. 105769 2,200.00
584 1109313 HASS, BRYANT L. 105681 2,000.00
585 1057199 SUMNER, RONALD 105708 2,000.00
623 601894 DOUCET, LAWRENCE C. 105752 2,200.00
625 720769 RODRIGUES, JAMES L. 105770 2,200.00
625 650330 SACAPULO, PETER C. 105682 2,200.00
720 887527 PRUSS, ROBERT L. 105772 2,200.00
720 1295921 SKAAR, KEN 105771 1,750.00
721 756814 CARROLL, GREGORY 105690 2,200.00
721 858177 D AMICO, GIUSEPPE 105757 2,200.00
721 923748 MURRAY, PAUL G. 105758 2,200.00
721 775533 SPENCER, THOMAS 105689 2,200.00
721 758220 WALKER, JOSEPH 105759 2,200.00
721 737359 ZEGGIL, GORDON K. 105760 2,200.00
725 1236820 HUDSON, KEN 105643 1,750.00
736 1136757 JOHNSON, DARRYL D. 105719 2,000.00
759 1152809 BARYLUK, ZEN 105720 2,000.00
769 1147265 BOCOOK, EDWARD 105753 2,000.00
769 728135 BROUGHTON, KENNETH S. 105683 2,200.00
771 976104 BERRIAULT, ALBERT 105761 2,000.00
782 461736 BARRETT, E B. 105684 2,200.00
782 579858 HUNT, CLYDE D. 105718 2,200.00
790 141878 DE SOTO, RAYMOND 105754 2,000.00
790 837707 GRIMES, JERRY D. 105686 2,000.00
790 703467 SARAO, IGNATIUS D. 105685 2,000.00
808 858556 WARD, SHANE B. 105755 2,200.00
831 866586 LANSTRA, MARION P. 105756 2,000.00
848 1247570 THOMAS, ERIC B. 105709 1,750.00

 
 TOTAL DEATH BENEFITS PAID: 274,100.00
 

DISAPPROVED DEATH CLAIMS  
FOR JANUARY 2015: NONE

APPROVED DEATH CLAIMS FOR JANUARY 2015

IRONWORKERS’ JOBLINE
C O N N E C T I N G  W O R L D - C L A S S  U N I O N  I R O N W O R K E R S  W I T H  U N I O N  E M P L O Y E R S

www.ironworkers.org
Union employers looking for the best and safest workers.  

Visit our new expanded jobline, including Shop Department job listings. 

FIND OUT WHICH LOCALS NEED WORKERS,  
TYPE OF WORK, AND WHO TO CONTACT:

30
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1750 New York Ave., N.W.
Suite 400
Washington, D.C. 20006

Park Avenue West

Local 29  
TOPS OUT 

at

26003_IW_Apr15.indd   32 4/15/15   8:52 AM


