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I hope last year was as positive for you as it 
was for me. Becoming general president 

is an honor you can’t imagine, and the pride 
I have is tremendous, not only in becoming 
president, but also in the work our members 
do on a daily basis. As general president, I 
welcome the opportunity to visit the projects 
and fabricating shops where our members 
demonstrate their skills. I am in awe of the 
skill and expertise our members possess and 
honored by the legacy we leave as we build 
across the United States and Canada.

In 2016, as the construction economy  
continues to improve, our membership ranks 
will rise, and our union and market share will 
continue to grow and prosper.

Last year, ALL areas of our union’s  
membership improved — shop members,  
outside members, apprentices and proba-
tionary members.

As work opportunities increase so do the 
challenges we face continually from those who 
oppose our union and our mission to gain fair 
compensation and safe working conditions for 
our membership.

Our biggest challenge remains to resupply 
the workforce with the most skilled ironwork-
ers in the industry. In my role as co-chair of the 
National Fund, we constantly strive to develop 
curriculum and deliver it in a state-of-the-art 
manner. Training today is in-depth and ongoing,  
from industry certifications to standard iron-
working trade specific courses. We offer a wide 
range of journeyman upgrading courses and 
standard apprenticeship curriculum.

I am proud to have served an appren-
ticeship in our union. It gave me a chance 
to learn the trade in a gradual progression, 
and advanced my pay proportionally while 
learning at school and on the job. Today, in con-
junction and coinciding with our traditional 
apprentice selection and apprentice training, 
we continue to organize open shop members 
who need to increase their skill set and cer-
tify their already acquired skills. The burden 
of this relies heavily on each local union. In 
2016, just as in the past 31 years, the annual 
ironworker instructor training program will 
train each local’s instructors on new technol-

ogy, course content and delivery instruction 
to meet the learning needs of apprentices, 
organized members and journeymen.

Our union has 154 training facilities in the 
United States and Canada, which since 2011 
have seen a 72 percent increase of apprentice-
ship, probationary and trainees. That means 
there is a lot of ground to cover at all levels of 
our union and a need for you to avail yourself to 
the many opportunities within your local in the 
training arena, in addition to your responsibility 
to instruct, mentor and supervise at the job.

Thankfully, I have worked with and for 
some impressive people since becoming an 
ironworker in 1980. Ironworkers on the job 
have been the most valuable and important 
learning resource from day one. Just like each 
one of you in the Iron Workers Union, some-
one has always been there for guidance every 
step of my career.

As the successor of General President  
Walter Wise, I would be remiss if I did not 
thank him for all he has done for me and 
for our union. He helped prepare me for the 
greatest opportunity of all — to lead the Inter-
national Association of Bridge, Structural, 
Ornamental and Reinforcing Iron Workers. 
His daily mission to improve our members’ 
standard of living and ensure their safe return 
home each and every day exemplified his tre-
mendous work ethic, honesty and integrity. 
Instead of the celebration he had earned 
upon his retirement, General President Wise 
insisted no such event take place, and instead 
lent his name to a much needed fundraising 
effort for the John H. Lyons Sr. Scholarship 
Foundation, raising over $159,000 for the sons 
and daughters of Iron Worker members who 
wish to pursue higher education. In classic 
Walter Wise style, he was honored at a small 
informal dinner, with no fuss and no fanfare. 
Just a nod to the great man who gave back to 
the union he loves so much and served so well. 
To all those who donated, thank you.

Eric Dean, 1051885
General President

Here’s looking to 2016!

ERIC DEAN
General President
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In July 2015, the National 
Training Fund held its 31st 
Annual Ironworker Instructor 

Training Program at Washtenaw 
Community College and Eastern 
Michigan University.

More than 775 instructors, 
coordinators, business managers, 
employers, contractors, special pre-
senters, vendors and guests from 
across the United States and Canada 
descended upon Washtenaw Com-
munity College to upgrade their 
skills and classroom abilities. They 
made new industry contacts, learned 
new skills and refined their exist-
ing skills to improve their teaching 
skills and better train our members 
in their local unions. 

Again this year the program 
was full of vitality and a sense of 
purpose on the part of the instruc-
tors. Like last year, there were 
nearly 90 first-time attendees. New 
instructors and first-time attendees 
always create a sense of excite-
ment and invigorate those veteran 
teachers who have been coming 
to the program for many years. 

IRONWORKER INSTRUCTOR
TRAINING PROGRAM
ANN ARBOR, MICHIGAN 2015

General President Eric Dean addresses  
the instructors at the opening session.

31ST ANNUAL 

“Our locals must prepare for the 

upcoming needs of the industry by offering 

opportunities for journeymen to upgrade 

their skills. No one can call themselves 

the best of the best if they do not embrace 

training and work at upgrading their skills.”

– ERIC DEAN, GENERAL PRESIDENT
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IMPACT continued their contri-
butions to the program by offering 
courses for contractors and offi-
cers making this an industry-wide 
event. With such a broad cross sec-
tion of our industry represented, 
great course offerings, outstand-
ing social events and unparalleled 
sense of brotherhood, the Annual 
Ironworker Instructor Training 
Program should be a must attend 
for all Iron Worker instructors 
throughout our great International 
Union. General President Eric 
Dean, in his speech at the opening 
ceremony, spoke about his career 
as an instructor in the late 1980s 
and early 1990s. He commented 
on how much he enjoyed teaching 
our newer members and grooming 
them to be successful journeymen. 
General President Dean also com-
mented on the challenges facing 
our industry and the importance 
of training in particular.

General President Dean said, 
“Our locals must prepare for the 
upcoming needs of the industry by 
offering opportunities for journey-

men to upgrade their skills. No one 
can call themselves the best of the 
best if they do not embrace training 
and work at upgrading their skills.”

Finally, General President Dean 
thanked all the instructors at 
W.C.C. who spend valuable time 
preparing for this annual event!

Next, National Fund Manage-
ment Co-Chair and President of 
TSI Exterior Wall Systems Vic Cor-
nellier talked about the symbiotic 
relationship between union labor 
and management. He attributed 
much of the success his company 
has had over the years to the skilled 
union ironworkers that his company 
employs. And without fair union 
contractors like TSI, the members 
of our organization would not have 
the quality jobs and standard of 
living we have come to enjoy. Cor-
nellier also emphasized the need for 
continued investment in our train-
ing programs, stating, “Due to the 
global nature of the economy, it is 
more important now than ever to 
invest in and improve our already 
outstanding training programs.”

Apprenticeship Executive Direc-
tor Lee Worley spoke about the 
week ahead and welcomed the 
more than 775 participants. He 
described the new courses avail-
able for participants and introduced 
the new additions to the National 
Fund’s teaching faculty. As a final 
point, Executive Director Wor-
ley impressed upon the first time 
attendees the need to take what they 
learn in the upcoming week back 
to their locals and implement these 
new skills in the classroom.

Executive Director Worley then 
introduced Dr. Rosa Bellanca, presi-
dent of Washtenaw Community 
College. Dr. Bellanca welcomed the 
Iron Workers and wished us a suc-
cessful week of training. The folks 
at Washtenaw Community College 
are very accommodating to the Iron 
Workers, and part of the reason our 
program is such a success is the lead-
ership her group brings each year. 
Having a qualified and dedicated 
team, as well as a state-of-the-art 
training facility, is the main reason 
the National Fund trustees agreed to 

Executive Director Lee Worley addresses the instructors at the opening session.

Local 14 Instructor Matthew Chapman receiving certificate.

Instructor Rich Falasca teaching architectural 
wall systems class.
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a five-year extension that will keep 
our national instructor program in 
Ann Arbor through the year 2020.

The opening ceremony wrapped 
up with Mike Relyin presenting 
33 instructors with their Qualified 
Ironworker Instructor certificates. 
These certificates mark a mile-
stone in training. In order to earn 
a Qualified Ironworker Instruc-
tor certificate, an instructor needs 
to take 100 hours of professional 
development or teacher training 
courses and another 100 hours of 
trade specific classes. This takes a 
minimum of five years attending 
the Ironworker Instructor Train-

ing Program and is a significant 
achievement in an instructor’s devel-
opment. The following instructors 
were presented with their certificate 
in Michigan this past year: David 
Alaniz, Local 395, Phillip Briant, 
Local 48, Aaron Briles, Local 103, 
Edward Burbes, Local 40/361, Mat-
thew Byrne, Local 790, Matthew 
Chapman, Local 14, Oakley Cooper, 
Local 725, Marvin Courville, Local 
14, Todd Foreman, Local 340, Rob-
ert Fulton, Local 136, Javier Genera, 
Local 263, Raymond Haley, Local 
15, John Happe, Local 396, John 
Herr, Local 136, James Hunt, Local 
396, Rick Johnson, Local 27, Ste-

ven Kershner, Local 577, Anthony 
Ladd, Local 751, Ethan LaGrand, 
Local 14, Thomas Lisowski, Local 
440, Carl Lueth, Local 736, Kelsey 
McCabe, Local 46L, Russell Mitch-
ell, Local 387, Javier Montano, Local 
27, Kenneth Moore, Local 46L, 
Daniel O’Donnell, Local 136, John 
Rimkus, Local 395, Joseph Rooney, 
Local 580, Jaysen Schaller, Local 
383, Andrew Shultis, Local 383, 
Peter Stern, Local 383, Robert Van 
Fossen, Local 24 and Jeffrey Weiss, 
Local 512. Congratulations to all 
of the recipients. These instructors’ 
dedication to improving their pre-
sentation skills and staying current 

‘Plumbing Aligning and Fastening Structural Steel’ 
instructors Wayne Worrall and Bryan Brady.

Local 167 Coordinator James Cole receiving IACP Certificate.

Instructor Clint Knowlton teaching Foreman 
Training for Ironworkers.Local 751 Coordinator Anthony Ladd receiving certificate.

Dr. Cindy Menches conducting the ‘Understanding Your Construction Contract.’

6

31900_IW_Jan16_X.indd   6 1/12/16   3:20 PM



with the current technologies in our 
industry will ensure our apprentice-
ship programs are leading the way 
in the construction industry. 

One group of people whose 
dedication and devotion to training 
make our program a success year 
in and year out are the faculty and 
staff who teach the courses offered at 
the Ironworker Instructor Training 
Program. We would like to thank 
the following instructors for their 
hard work in maintaining the Iron-
worker Annual Instructor Training 
Program as the best in the indus-
try: Dr. Jeff Allen, Todd Anderson, 
Robert Bass, Robert Bitzky, Michael 
Blakeman, Bryan Brady, Jeff Carl-
son, David Carpio, Brian Colombo, 
Jim Creegan, Richard Depue, Rich-
ard Falasca, George Facista, Chantee 
Geigan, Seth Gorman, Dave Gorne-
wicz, Kelley Gottschang, Jim Greer, 
Russ Gschwind, Rex Hardman, 
Karl Hoes, William Hohlfeld, Joe 
Hunt III, Reis James, Kurt John-
son, Pascal Kateme, Julie Kissel, 
Dan Klingman, Clint Knowlton, 
Dave Kolbe, Scott Malley, Mike 
Mansfield, Peter Marcyan, Mike 
Martin, Paul Martinez, Gene 
Mathews, Mike McDonald, Neal 
McKelligan, Linda Meeks, Roman 
Meeks, Bill Michelini, Chris Mon-
roe, Kim Nimon, Ed Penna Sr., Ed 
Penna Jr., Nanette Philbert, Jason 
Rafter, Michael Richards, Chad 
Rink, Michael Sampson, Debo-
rah Samuels, Matthew Sargent, 
Jason Schmidt, Carl Singleton, 
Doug Smith, Carl Tengesdal, Chris 
Tobiasson, Alex Tocco, Jay Tweet, 
Joe Werbeck, Wayne Worrall Jr., 
Jerry Wircenski and Dick Zampa 
Jr. These individuals spend many 
hours maintaining their skills and 
preparing their classes to make the 
program a success each July.

Each year the National Training 
Fund and IMPACT upgrade exist-

ing courses and develop new courses 
for our instructors, contractors and 
union officials to take. We added 
an Intermediate Computer Skills 
course so participants who have 
basic knowledge using a computer 
will learn more about computer ter-
minology, hardware and software.

We also added Plumbing Align-
ing and Fastening Structural Steel, 
a course focused on the informa-
tion of units 8, 9 and 10 of the 
Structural Steel Erection manual, 
which gives the participants a bet-
ter understanding of the subject 
matter, enabling them to pass the 
knowledge onto their students at 
the local level.

One of the more recent and 
exciting additions to the program 
has been the addition of courses 
for contractors. These courses are 
sponsored by IMPACT and bring 
a new dimension and vitality to the 
entire program. Contractors get to 
see and interact with our appren-
tice instructors and get a feel for 
the commitment and dedication it 
takes to be an apprentice instructor. 

These courses, in which contrac-
tors develop and refine their skills 

and abilities to compete in an ever-
changing marketplace, have been 
met with great enthusiasm by the 
contractor community and have 
quickly filled up every year. This 
year, IMPACT added the Safety 
Trained Supervisor Construction® 
(STSC®) certification prep course 
and examination. The STSC® certi-
fication is a professional credential 
offered by the Board of Certified 
Safety Professionals and is appro-
priate for ironworker members, 
including journeymen, foremen, 
superintendents and signatory con-
tractor management personnel who 
have responsibilities to maintain 
safe conditions and manage safety 
practices on construction jobsites. 
Overall, 42 individuals from the 
Iron Worker membership and sig-
natory contractors attended the 
prep course. Of those, 40 individu-
als participated in the examination, 
and 38 individuals passed the exam. 
The overall pass rate for Ann Arbor 
participants was 95 percent. The 
prep course was targeted toward 
training those individuals who will 
return to their local unions and 
begin offering the prep course as 

 Apprentice coordinator course.

Instructor Kurt Johnson teaching the 
‘Unbonded Post Tensioning’ course.Structural steel mock-up.
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a local union program and was a 
tremendous success. Several local 
unions have scheduled in-house 
programs that will be conducted 
during the next few months.

The contractor courses enhance 
the program in many ways and 
further demonstrate union iron-
workers are partnering with its 
contractors to benefit the industry.

A major tool in our toolbox, 
to ensure every ironworker in 
our great International Asso-
ciation receives the highest 
quality training, is the Ironworker 
Apprenticeship Certification Pro-
gram (IACP). The IACP process is 
a rigorous set of standards a local 
training program must meet to 
achieve accreditation, and include 
having a properly tooled and 
equipped school, recordkeeping 
procedures, instructional mate-
rial, trained staff and effective 
use of multi-media in the class-
room. When a local achieves the 
IACP accreditation, the mem-
bers, contractors and JATC/TICs 
know their school is doing what 
it is supposed to do to effectively 

train the next generation of iron-
workers. This year the following 
locals gained accreditation or 
re-accredited: Local 769 (Ash-
land, Ky.), Local 402 (W. Palm 
Beach, Fla.), Local 272 (Miami), 
Local 704 (Chattanooga, Tenn.), 
Local 397 (Tampa, Fla.), Local 
167 (Memphis, Tenn.), Local 3 
(Pittsburgh), Local 70 (Louisville, 
Ky.), Local 732 (Pocatello, Idaho), 
Local 58 (New Orleans), Local 12 
(Albany, N.Y.), Local 27 (Salt Lake 
City), Local 111 (Rock Island, 
Ill.), Local 24 (Denver), Local 16 
(Baltimore), Local 451 (Wilm-
ington, Del.), Local 759 (Thunder  
Bay, Ontario), Local 340 (Bat-
tle Creek, Mich.) and Local 9 
(Niagara Falls, N.Y.). Congratu-
lations to all of the locals who  
have achieved the certification. To 
find out if your local has met the 
accreditation requirements of the  
IACP, visit www.ironworkers.org/
training/certified-local-union-
apprenticeship-programs or scan 
the QR code on the right.

The contributions of our ven-
dors in the classrooms and on 

vendor night are one of elements 
making the program truly spe-
cial. The National Fund would 
like to extend a hearty thank you 
to all of the vendors who helped 
make the 2015 Annual Ironworker 
Instructor Training Program a 
huge success: American Welding 
Society, Ann Arbor Area Conven-
tion and Visitors Bureau, Applied 
Bolting Technology, Barsplice 
Products Inc., Canadian Welding 
Bureau, Clean Air America, The 
Crosby Group, Eastern Michigan 
University, ESAB Welding and 
Cutting, ELC Technologies, Harris 
Products Group, Hilti Inc., Hyper-
therm, Hytorc, Impact, Klein Tools 
Inc., Leica Geosystems, Lincoln 
Electric Company, Magnegas, 
Max USA Corp., Metabo, Miller 
Electric Manufacturing Co., Post 
Tensioning Institute, Robovent, 
Skidmore-Wilhelm Manufacturing 
Co., Smith Equipment, Tiger Indus-
tries Corporation, University of 
Michigan, Victor Technologies and 
Washtenaw Community College.

As we close the books on the 
31st Annual Training Program, 
our eyes turn to next year and the 
32nd Annual Ironworker Instruc-
tor Training Program, the seventh 
program in Ann Arbor, Michigan. 
Next year’s program is shaping up 
to be better! The National Fund 
staff is already hard at work plan-
ning the next program. We will be 
adding more new courses, and the 
events and activities will again 
be entertaining, educational and 
of great value to the participants. 
We look forward to seeing every-
one in July 2016!

Scan to go to  
www.ironworkers.org/
training/certified-local-
union-apprenticeship-
programs.

Instructor George Facista in the 
‘Rigging & Cranes’ course.

Executive Director Lee Worley and Ed Abbott with 
Klein Tool representatives.

Instructors Ed Penna and Ed Penna Jr. in the ‘Reinforcing Concrete’ course.
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SAN DIEGO 
IRONWORKERS INVEST IN 

BUILDING THE BEST
Written by Yvette Armendariz/Torres Consulting and Law Group

T he completion of a new 
$7-milllion state-of-the-art  
training center in San 
Diego earlier this fall 

show cases the Iron Workers’ 
commitment for investing in edu-
cational opportunities to create a 
reliable, skilled workforce for its 
partner contractors.

That’s especially important as 
the construction industry faces 
a shortage of skilled workers that 
by some estimates is as much as 
2 million workers by 2017. These 
workers include ironworkers who 
are hitting retirement.

“We know what’s coming, so 
we’ve taken steps to prepare our 
men and women so our contrac-
tors can continue to count on us to 

get the job done right,” says Johnny 
Galvan, business manager/finan-
cial secretary-treasurer of Local 
229 (San Diego). “The training cen-
ter is essential to keeping our skills 
up and investing in a new genera-
tion of ironworkers.”

The plans for the training center 
began several years ago. In Califor-
nia, focused efforts to improve green 
energy, such as wind and solar, began 
taking shape. And construction in 
general began booming again. The 
ironworkers saw demand for skilled 
workers increasing and recognized 
the need to increase their current 
training center’s capacity. 

The Iron Workers found a large 
property on Beech Street, just off 
of California State Route 94, with 
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room for expansion and easy access. 
Renovations and a building expan-
sion began late in 2014. 

Now complete, the 14,000- 
square-foot training center at 3888 
Beech Street features 26 state-of-
the-art indoor welding stations, 
large classrooms, conference 
rooms and labs, a large structural-
steel mock skeleton to practice 
installing iron parts, and a rein-
forcing steel station.

The new structural skeleton, for 
example, is now twice the size of the 
one it replaced, and it will provide 
the space for apprentices to prac-
tice skills assembling, erecting and 
installing fabricated iron parts to 
form the skeleton of a building.

“This is a dream come true,” 
says San Diego City Councilwoman 
Marti Emerald, one of many San 

Diego area elected officials who 
attended a recent open house. She 
adds, because of the training cen-
ter, “our city will benefit from a 
stronger middle class and a stron-
ger economy for generations to 
come…This facility will make a 
lasting difference.”

She sees the training center as 
an excellent way to create good-
paying jobs in San Diego. “We have 
so many talented young men and 
women looking for a craft, looking 

for a trade and a career that will 
span their lifetime.”

Emerald and fellow city Coun-
cilman Todd Gloria delivered a 
joint proclamation to Local 229’s 
Business Manager Johnny Galvan 
during the open house. Together 
the city councilors announced  
Oct. 27, 2015, as Iron Workers Local 
229 Day, noting the longevity of the 
local and highlighting the excellent 
training provided to workers. 

“They build our cities, they build 
our hospitals. They build our roads 
and bridges; they keep them strong 
just like the people they serve. You 
folks make a huge lasting differ-
ence,” she told the audience.

Myrtle Cole, a fellow city coun-
cilwoman from District 4, says 
the opening of the training cen-
ter couldn’t have come at a better 

“ OUR INVESTMENT IN THE NEW TRAINING CENTER  
is a demonstration of our commitment to providing  
our contractors with the best trained, most productive 
and most safety-aware ironworkers possible.”

JOHNNY GALVAN, BUSINESS MANAGER/ 
FINANCIAL SECRETARY-TREASURER OF LOCAL 229 (SAN DIEGO)

10

31900_IW_Jan16.indd   10 1/12/16   4:05 AM



time given all the construction in 
the area. But she’s most proud of 
the good pay and benefits offered 
to members of Local 229. “They’re 
making middle class wages and 
above. That’s a good thing. Let’s 
build our middle class.”

Toni G. Atkins, speaker of the 
Assembly, then took the podium to 
also provide support and recognition 
for the investment into workforce 
development, as well as efforts to 
recruit women into the trade.

“I know the value of these pro-
grams,” Atkins told the crowd. “My 
commitment is to help create jobs 
and make sure we have the policies 
and resources.”

She also noted the importance 
of partner contractors in workforce 
development and apprenticeship 
training. “We need to make sure 
these are union contractors getting 
the work — not AGC contractors 
from out of town whose apprentice-
ship programs too often fail to even 
graduate a single apprentice.”

Others in attendance included: 
California Sen. Ben Hueso from 
District 40, who took part in the 
beam cutting ceremony; California 
Assemblywoman Lorena Gonzalez, 
from District 80; and Oceanside 
Councilwoman Esther C. Sanchez. 
The event also attracted four area 
mayors: Kevin Faulconer of San 
Diego, Mary Salas of Chula Vista, 
Jim Wood of Oceanside and Ron 
Morrison of National City. 

“In a few cases, if an elected offi-
cial couldn’t attend, staff was sent. 
That was the case with U.S. Sen. 
Barbara Boxer, D.-Calif., state Sen. 
Marty Block and San Diego County 
Board of Supervisors Greg Cox and 
Ron Roberts,” commented Johnny 
Swanson, Local 229’s organizer who 
helped bring out so many elected 
officials to the open house. In all, 
about 250 people attended the open 
house, which included a beam cut-
ting and welding demonstration.

The previous training center had 
been on the same property as the 
union hall, limiting the ability to 
expand. The new training facility, 
however, offers room to grow, says 
Galvan. The central location also 

makes it easier for its members to 
attend training classes.

The training center is outfit-
ted with several pieces of essential 
equipment, including several 
cranes, a 100-ton press, a drill press, 
a rebar chopper, sanders and rig-
ging equipment.

“Our investment in the new 
training center is a demonstration 
of our commitment to provid-
ing our contractors with the best 
trained, most productive and most 
safety-aware ironworkers possible,” 
says Galvan.

“We’re committed to being safe 
and getting projects done right,” he 
says. “Our training center makes 
that possible.”
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Benicia – More than 30 Cal/OSHA inspectors who 
were joined by loss control staff from State Com-

pensation Insurance Fund recently took a — pardon 
the expression — crash course on steel erection safety 
at Benicia’s University of Iron. No non-government loss 
control people attended.

“You can’t regulate the industry properly if you don’t 
understand how the industry works,” said Len Walsh, 
former chief of the Cal/OSHA and now consultant to 
the president for workplace safety at SCIF.

Don Zampa, president of the California and Vicinity 
District Council of Iron Workers, kicked off the two-day 
session. Department of Industrial Relations Direc-
tor Christine Baker; DOSH Chief Juliann Sum; SCIF 
President Vern Steiner; and Dave McCuen, president of 
Cal-Erectors and co-chair of Ironworkers-Management 
Progressive Action Cooperative Trust joined him.

The participants took the same training that is given 
to ironworkers on California’s steel erection standard, 
Construction Safety Orders §1710. The course was pre-
sented by Steve Rank, who is the executive director of 
Safety and Health for the Iron Workers International 
Union and a member of the State Fund’s board (and for-
mer Standards Board chair), and by Russ McCrary of 
the ironworkers’ Safety Institute.

“Man doesn’t live by fall protection alone,” said Rank. 
“Fall protection is only one of the ‘deadly dozen’ haz-
ards that ironworkers face” in safely erecting structural 
steel, starting with proper site staging, housekeeping 
and column anchorage. Modules included site condi-
tions and construction sequencing, structural steel 
assembly, multiple-lift rigging, fall protection and pre-
engineered metal buildings.

Welsh noted that all areas of construction have 
a common foe — the underground economy, which 
cheats what he terms “the legitimate industry.” He did 
not address the many reasons for California’s booming 
underground economy.

“Part of the job here is not just to support the work-
ers. You need to support the good companies as well. 
They’re going extinct. We need to go after the bad guy, 
not torture the good guys. Help them stay in business.”

California employers have long complained about 
the underground economy and about what most say is 
the over regulation that helps create it.

He noted that during his many years as chief of Cal/
OSHA, the agency’s mantra to enforcement inspectors 
was, “It’s not your job to tell the employer how to comply” 
with regulations, a philosophy he says he did not support. 
“That’s not good government,” he told the inspectors.

INSPECTORS AND LOSS CONTROL PROS GO TO

UNIVERSITY OF IRON

Reprinted with permission Cal-OSHA Reporter
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OF THE INTERNATIONAL ASSOCIATION OF BRIDGE, 
STRUCTURAL, ORNAMENTAL AND REINFORCING IRON 
WORKERS | AUGUST 22-26, 2016 – LAS VEGAS, NEVADA

This notice is being published in accordance 
with Article VII, Section 4a of the International 
Constitution, which reads as follows:

Sec. 4a. There shall be one (1) election of offi-
cers at each Convention with nominations and 
election of officers occurring on the second 
day. Candidates for an elected office must file 
an official affidavit form indicating which office 
they are seeking by June 1st of the Convention 
year. Affidavit forms will be available from the 
General Secretary’s office on March 1st of the 
Convention year. The affidavit form must be 
returned to the General Secretary’s office by 
a mail or delivery service requiring signature 
upon receipt. Notice for filing the candidate affi-
davit form will be printed in THE IRONWORKER 
at least one hundred eighty (180) days prior to 
the Convention. Notice of the day for nomina-
tions, the nomination procedure, and the day 
for election of officers shall be printed in THE 
IRONWORKER and distributed at least thirty (30) 
days prior to the Convention.

The following offices will be open for nomina-
tion at the 43rd Convention in accordance with 
Article VII, Section 1 of the International Con-
stitution, which states, in part, as follows:

Sec. 1. The officers of this International Asso-
ciation shall consist of a General President, a 
General Secretary, a General Treasurer and 
nine (9) General Vice Presidents, not more 
than one of whom shall be from any one Local 
Union, to be elected from among the delegates 
by the regular Convention, and shall hold their 
offices until their successors are duly elected 
and qualified.

The nine (9) General Vice Presidents shall 
be nominated and elected in their respec-
tive numerical order. A candidate for General 
Vice President must declare on the affidavit 
the numerical designation of the office, for 
example, First General Vice President, Second 
General Vice President, etc.

All candidates must meet the eligibility require-
ments outlined in Article VI, Section 7 of the Inter-
national Constitution, which reads as follows:

Sec. 7. No member shall be eligible as a del-
egate to a Convention of the International 
Association unless such member is a practi-
cal worker in some branch of the trade, having 
worked as such for six (6) months or more in 
the past year, or who has been injured and/
or incapacitated at the trade and still retains 
active membership in that Local Union, and no 
one shall be eligible for nomination or election 
as a delegate unless such member has been 
for twenty-four (24) months immediately pre-
ceding the date of nomination as well as the 
date of election, a member in continuous good 
standing in that Local Union, but the forego-
ing requirements shall not apply to a member 
whose membership dates with the issuance 
of the charter and who, at the time of nomi-
nation and election, has been in continuous 
good standing since said last named date. Any 
member who is holding office and receiving 
pension benefits from a Local Union, District 
Council and/or the International Association, 
to the extent permitted by law, shall forfeit 
their office. Furthermore, no member receiv-
ing pension benefits, to the extent permitted 
by law, may serve as a delegate to the Conven-
tion. The provisions of this paragraph relative 
to “unless such member is a practical worker 
in some branch of the trade, having worked 
as such for six (6) months or more in the past 
year” shall not apply to members elected or 
appointed as full-time salaried officers of a 
Local Union, District Council, Building and 
Construction Trades Council, Metal Trades 
Council, Central Labor Union, State or Pro-
vincial Federation of Labor, State, Provincial 
or Federal Departments of Labor, American 
Federation of Labor-Congress of Industrial 
Organizations, Canadian Labour Congress or 
any of its departments, or members directly 
employed by the International Association.

43rd CONVENTION CANDIDATES  
FOR INTERNATIONAL OFFICE

Requests for an affidavit must be sent to the General Secretary’s office by a mail or delivery service 
requiring signature upon receipt, facsimile or email and should include the name, membership number 
and Local Union of the member.

General Secretary’s Office 
1750 New York Avenue, NW, Suite 400 
Washington, D.C. 20006 
Facsimile:  (202) 347-2319 
Email:  gso@iwintl.orgO
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INTRODUCING
THE ERIC S. WATERMAN SCHOLARSHIP

Having earned an undergradu-
ate degree from the University 

of Maryland and an M.A. in busi-
ness from Johns Hopkins University, 
Eric Waterman always recognized 
the value and importance of a good 
education. To honor him for his 
lifelong commitment to labor man-
agement, safety, training and the 
construction industry, we are proud 
to introduce the ERIC S. WATER-
MAN SCHOLARSHIP, a $5,000 
scholarship that will be awarded to 
one qualified applicant per year.

In 2003, General President 
Joseph Hunt and Management 
Chair William Brown appointed 
Eric S. Waterman as the first 
CEO of the Iron Worker’s first 
national labor management trust, 
the Ironworker Management Pro-
gressive Action Cooperative Trust 
(IMPACT). Prior to this appoint-
ment, Eric was vice president of 
the National Erectors Associa-
tion (NEA—now TAUC), where 
he served for over 18 years. His 
lifelong career in the construction 
industry, working first in the field 
and then in labor relations and 
safety, has earned him recognition 
and respect as a champion for both 
union members and the business 
owners who put them to work.

One of Eric’s major accom-
plishments was helping to lead a 
labor-management coalition with 
the Iron Workers to develop the 

new OSHA Steel Erection Standard 
through Negotiated Rulemaking. 
Following up on the success, Eric 
worked with contractors and the 
Iron Workers to train OSHA com-
pliance officers on the new standard 
in Iron Worker training facilities 
around the country, a first in the 
history of the construction industry. 
In 2002, for his role in developing 
the new OSHA Steel Erection Stan-
dard by Negotiated Rulemaking 
and the groundbreaking program 
to have labor and management 
actually train OSHA personnel on a 
new OSHA Standard, Eric was rec-
ognized by the Engineering News 
Record (ENR) as one the industry’s 
most prestigious awards, one of the 
“Top Newsmakers of the Year.”

Eric spent his career working 
diligently to create training mate-
rials that would provide for a safer 
and more productive workforce 
and a relationship with manage-
ment that was improved, as a 
result. Establishing the Eric S. 
Waterman Scholarship is our way 
of honoring his commitment to 
our members, their families and 
our signatory contractors.

Students currently in their 
senior year of high school are eligi-
ble to compete for this scholarship. 
A complete list of eligibility criteria 
and rules can be found, along with 
the application, on our website at 
ironworkers.org.
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INSTRUCTOR TRAINING HIGHLIGHTS
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IRONWORKERS POLITICAL ACTION LEAGUE
Dave Kolbe

Ironworkers for Hillary!

The International Association of Bridge, 
Structural, Ornamental and Reinforc-

ing Iron Workers is proud to announce our 
support for Hillary Clinton for President 
of the United States in 2016.

A presidential endorsement is not something that 
our union takes lightly. Candidates have to meet a 
high standard of competence and statesmanship, 
and need to have a proven record standing up for us 
and the jobs we live by. When the General Execu-
tive Council (GEC) of the International Association 
met on Friday, November 20, 2015 to discuss a presi-
dential endorsement, the decision was unanimous. 
Hillary Clinton is the best champion for the Iron 
Workers in 2016.

The GEC reviewed the qualifications of each candi-
date for president while coming to its decision. While 
the council felt that several other candidates align with 
ironworker values, none compare to Secretary Clinton 
when it comes to putting those beliefs into practice. 
Clinton’s record of looking out for the jobs that iron-
workers rely on was the largest factor in the council’s 
decision. Her support for workers’ rights, infrastruc-
ture investment, and economic opportunity lines up 
with the union’s priorities for the next administration. 
Secretary Clinton’s unmatched experience in govern-
ment will enable her to deliver on her promises in ways 
the other candidates cannot.

Secretary Clinton’s readi-
ness to take on the global 
challenges, threats and oppor-
tunities faced by our country 
also played a role in the union’s 
decision. The Secretary was 
tested as soon as she entered the U.S. Senate by the 
terrorist attacks of September 11, 2001. Many readers 
of this magazine sacrificed their health rescuing vic-
tims and clearing rubble on “the Pile” in New York 
and the Pentagon in Virginia. Then-Senator Clinton 
sponsored legislation to provide for the ironworkers 
and others who suffer lingering health effects from 
the attacks. Between her time in the Senate and her 
service as Secretary of State, Hillary Clinton has 
more post-9/11 defense and foreign policy experi-
ence than all other serious presidential candidates, 
Republican and Democratic, combined.
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IRONWORKERS POLITICAL ACTION LEAGUE
continued

With many jobs connected to the energy 
and manufacturing sectors, ironworkers are 
directly affected by new regulations on green-
house gases and other environmental issues. 
In the union’s assessment, other candidates 
for president have either unconstructively 
denied climate change or shown a cavalier 
attitude towards jobs lost due to environmen-
tal regulation. There’s no room for ideology 
with so much at stake, we need practical 
solutions. The union expects Clinton to take 
a balanced approach, protecting the public 
from pollution while keeping Americans at 
work building the economy.

We have so much at stake in this elec-
tion. Roads need building and bridges 
need replacing. The United States needs 
to rebuild its manufacturing and stand up 
to countries like China that don’t play fair. 
Right to Work legislation is on the march 
in the states, threatening to slash our hard-
won wages and benefits. Federal judges, 
from the lowest all the way to the Supreme 
Court, will be chosen by the next president, 
and their decisions will affect our rights 
and freedoms well into the next generation. 
We need someone we can rely on in the 
White House. We need Hillary Clinton.

The GEC encourages all union iron-
workers to register to vote and bring their 
families to the polls in 2016. Join labor walks 
and calls to get the word out to our fellow 
union members. Besides the president, vot-
ers across the United States will choose 12 
governors, 34 senators, and countless state 
and local officials. 2016 is a vital year for 
ironworkers to make their voices heard.

2016 Presidential Primary Calendar
Long before everyone votes in the 2016 general 
election, voters will choose the standard bearers of 
their parties in the presidential primaries. Voting in 
your state’s primary will give you a chance to choose 
who will be on the ballot in November. A calendar of 
2016 primaries appears at right. Not all dates are final, 
so check with your state election authority to confirm 
when your primary or caucus will take place.

STATE D R

MONDAY, FEB 1

Iowa x x
TUESDAY, FEB 9

New Hampshire x x
SATURDAY, FEB 20

Nevada x

South Carolina x
TUESDAY, FEB 23

Nevada x
SATURDAY, FEB 27

South Carolina x
TUESDAY, MAR 1

Alabama x x

Alaska x

Arkansas x x

Colorado x x

Georgia x x

Massachusetts x x

Minnesota x x

North Dakota x

Oklahoma x x

Tennessee x x

Texas x x

Vermont x x

Virginia x x

Wyoming x
SATURDAY, MAR 5

Kansas x x

Kentucky x

Louisiana x x

Maine x

Nebraska x
SUNDAY, MAY 6

Maine x
TUESDAY, MAR 8

Hawaii x

Idaho x

Mississippi x x

Michigan x x
SUNDAY, MAR 13

Puerto Rico x x

STATE D R

TUESDAY, MAR 15

Florida x x

Illinois x x

Missouri x x

North Carolina x x

Ohio x x
TUESDAY, MAR 22

Arizona x x

Utah x x
SATURDAY, MAR 26

Alaska x

Hawaii x

Washington x
TUESDAY, APR 5

Wisconsin x x
SATURDAY, APR 9

Wyoming x
TUESDAY, APR 19

New York x x
TUESDAY, APR 26

Connecticut x x

Delaware x x

Maryland x x

Pennsylvania x x

Rhode Island x x
TUESDAY, MAY 3

Indiana x x
TUESDAY, MAY 10

Nebraska x

West Virginia x x
TUESDAY, MAY 17

Kentucky x

Oregon x x
SUNDAY, JUN 5

Puerto Rico x
TUESDAY, JUN 7

California x x

Montana x x

New Jersey x x

New Mexico x x

South Dakota x x
TUESDAY, JUN 14

Dist. of Columbia x x20
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APPRENTICESHIP DEPARTMENT REPORT
Lee Worley

Social Media

Apprentice coordinators spend countless hours 
recruiting new members. They are forever con-

tacting apprentices and JIWs with regard to classes 
and general training center information. Normally, 
this is done by posting notices at the training cen-
ter and union hall and also mailing letters. Business 
managers also spend time communicating with 
their membership either by phone calls, email, and/
or business letters to keep their membership up to 
date on what’s happening at the union hall. All very 
time consuming tasks while many times taking too 
long to get the information out. 

To battle this some of our coordinators and BMs 
are using social media as a tool to accomplish these 
tasks and are discovering great results.

Social media is defined as the collective of online 
communications channels dedicated to commu-
nity-based input, interaction, content-sharing and 
collaboration. Facebook and Linkedin are two 
examples of how locals are communicating with 
current and potential members. 

Local 782 Apprentice Coordinator Robert 
Sterling stated, “We use a Facebook page to get 
information out to members for upcoming events 
as well as reminding apprentices of union meeting 
times and dates. Social media seems to be the best 
way to get the word out. We have had several rein-
statements of prior members from social media.”

Many coordinators have stated that they use 
Facebook to share information to members, appren-
tices and anyone interested in our trade.  It also has 
been fairly successful in sharing upcoming training, 
as well as political information. Some training cen-
ters have also included openings for applications as 
well. Others post photographs to showcase some of 
the training we do as well as broadcast upcoming 
training and application dates and open houses.

LinkedIn is a social networking site designed 
specifically for the business community. The goal of 
the site is to allow registered members to establish 
and document networks of people they know and 
trust professionally. Local 720 Coordinator/Train-

ing Instructor Scott Papineau 
stated, “I am currently using 
both Facebook and LinkedIn 
to communicate with both 
apprentices and journeymen, 
as well as our signatory contractors. I update our 
training courses being offered at the local via social 
media along with our local website training calen-
dar. In many cases I get more hits from the Facebook 
and LinkedIn posts than those on the website. Social 
media has also been a great way of updating our 
contractors of changes to the apprenticeship system 
and training opportunities for their workers.”

Next time you are in a mall, movie theater, res-
taurant or any other populated place look around to 
see how many people have cell phones. Social media 
is at their fingertips. Whether it is to announce 
opening for applications, the new training schedule 
or canceling class or a meeting because of inclem-
ent weather social media is a fast and cost-effective 
way to get the message out. Just like any new tool, as 
we learn to use it properly we become more effective 
and efficient at our jobs.
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SAFETY & HEALTH DEPARTMENT REPORT
Steve Rank

2016 Kicks-Off Zero Fatality-Incident Campaign
With Ironworker Safety Director Training Course

The 2016 ZERO Fatality- 
Incident campaign com- 

 missioned by General Presi-
dent Eric Dean features the 
Ironworker Safety Director 

Training Course as one of the programs designed to 
raise the standard of safety performance. We have 
members with great knowledge and skill, and we want 
to reach out and provide this specialized course to 
members wanting to pursue a safety career with our 
signatory contractors. The Safety and Health Depart-
ment has received numerous requests from signatory 
contractors and safety consulting firms expressing 
an interest in employing union ironworkers who are 
qualified to perform the safety duties and responsibili-
ties as a company safety director. Assuming the role of 
a corporate safety director and managing safety pro-
grams for several projects requires some additional 
basic training and new skill sets. There are several fun-
damental safety and health tasks that must be routinely 
implemented to help recognize and avoid workplace 
hazards. Many safety responsibilities in the workplace 
are set forth by federal, state, local and contractual 
standards and requirements. The Ironworker Safety 
Director Training Course is offered at no charge to 
members or contractors who elect to sponsor an iron-
worker or employee to complete this course. 

DAVE OTEY, Ironworker, Local 229, 
Journey to Successful Safety Director 
There is no doubt that union ironworkers can make 
the best safety directors and Dave Otey, member of 
Local 229 (San Diego) is living proof. Dave is the 
regional safety manager for Rebar International, 
Inc. and brings a recent success story of achiev-

ing over 2 million 
man-hours without 
a lost-time incident. 
This is only one of 
many successes Dave 
has achieved with the 
cooperative efforts of 

union ironworkers and the support of his employer, 
Rebar International, Inc. Dave’s motto as a union 
ironworker and regional safety manager is simple 
but effective, “I stay alongside my ironworkers.”

However, Dave’s journey to becoming one of the 
best ironworker safety directors in the country began 
in 1994 when he sustained a serious and potentially 
deadly injury. Dave was working inside a large hori-
zontal rebar column that was being fabricated in his 
employer’s fabrication yard. When making some 
final adjustments to the column, it suddenly racked 
and collapsed, trapping him inside. He was hospi-
talized in critical care for several weeks. Dave was 
determined to return to work and stay in the indus-
try as a union ironworker.

The Ironworker Safety Director Training Course 
is designed to assist members like Dave Otey and 
other members with new skill sets to manage a com-
prehensive company safety program for a signatory 
contractor, project owner or general contractor. The 
training course is also open to current or future safety 
directors for signatory contractors needing additional 
training. The first training course is scheduled for 
July 14–15, 2016 in Ann Arbor, Michigan and will be 
limited to 80 persons. The two-day (16 hours) train-
ing will consist of several breakout sessions focusing 
on specific areas of instruction. 

How to register for the Ironworker 
Safety Director Training course
To register for this course, visit ironworkers.org  
and impact-net.org, and look for the link 
Ironworker Safety Director Training Course –  
Registration Form, a one-page form that can be 
completed online and submitted to the safety and 
health department in Washington, D.C. and to Jeff 
Norris, safety coordinator for Canada. Notices and 
information for the course will also be posted at dis-
trict council offices, local union meeting places, local 
union training facilities and IMPACT regional advi-
sory board meetings. The registration form includes 
hotel information and a telephone number to reserve 

Dave Otey, regional safety manager for Rebar International.
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a room at a discounted rate for this course for partici-
pants. The cut-off date for this block of hotel rooms 
is June 17, 2016. Meals will be provided to all par-
ticipants at no charge during the two-day training 
course. On the evening of July 14, a special “meet and 
greet” dinner will be provided for all participants for 
networking and feedback on safety and health issues. 
All registered participants will receive a USB drive 
containing sample safety programs, templates for 
workplace inspections, templates for developing a 
job hazard analysis, sample spreadsheets, regulatory 
clarifications and additional information provided in 
all the breakout sessions. The following are some of 
the fundamental safety topics that will be provided 
by subject matter experts. 

• Fall Protection Systems (Active and Passive) and 
Calculations of Basic Lifeline Systems – Instruction 
on the use and installation of passive and active fall 
protection systems. A special segment will focus  
on basic load calculations for common horizontal lifeline 
systems and examples of typical designs for proper 
anchorage and terminus points. 

• Regulatory Compliance, Project Contracts and Safety 
Program Development – How to identify mandatory 
compliance standards of federal and state regulatory 
agencies and project contract safety specifications. 
How to articulate, negotiate and manage safety issues 
with project owners and controlling contractors. 
Techniques for working with steel fabricators to 
incorporate anchorage points for fall arrest systems and 
cable guardrail systems. Instruction on development, 
implementation and maintenance of written safety and 
health programs for field and shop workplaces. 

• Safety Training and Determining Competent and Qualified 
Persons – Instruction will focus on employee training 
for workplace activities and designating competent and 
qualified personnel persons to perform common safety 
functions. Formats to provide company training and 
instruction, and how to verify safety training through the 
Ironworker Apprentice Tracking System (ATS).

• Evaluating Workplace Health Issues and Exposures – 
How to determine workplace action levels and exposures 
to welding fumes, lead, asbestos, paints and solvents. 
Understanding the Threshold Value Limit (TLV) for 
airborne metal and compounds, and methods to prevent 
skin absorption of chemicals. How to understand and 
use air sampling tests as a representative exposure to 
determine methods of employee protection.

• Development of Job Hazard Analysis, Site Safety Plans, 
Workplace Inspections – How to develop and use a Job 
Hazard Analysis (JHA) and a site-specific safety plan. 
Sample JHA forms will be provided as a template for use 
and editing. How to develop and document a system for 
conducting workplace inspections to identify unsafe acts 
and conditions in the workplace. 

• Techniques For Managing Recordable/Reportable 
Incidents and Incident Management and Investigations –  
Understanding requirements for reporting workplace 
incidents and posting OSHA 300 Log Form in the workplace. 
Considerations for submitting incident information to 
project authorities during bidding process. How to manage 
workplace investigations following an alleged complaint, 
OSHA (OH&S) investigation or serious incident. 

• Crane, Rigging and Equipment Operations – How to ensure 
the crane assembly-disassembly director understands  
the specific responsibilities for his/her crew and recognizing 
requirements for qualified riggers and signal persons. 
Additional instruction will be provided on responsibilities for 
the use of common aerial lift equipment. 

• Construction Safety Apps – Instruction on the use of 
innovative safety apps to help implement and document 
workplace safety programs, programmed inspections, 
employee instruction and photograph workplace hazards.

• Understanding Employer Insurance Costs – Instruction 
on how the frequency and severity of workplace incidents 
determines an employer’s Experience Modification  
Rating (EMR), insurance costs and ability to qualify for 
project bidding. 

The International Association’s 2016 Zero  
Incident-Fatality campaign commissioned by 
General President Dean provides the Ironworker 
Safety Director Training Course as one of the many 
programs designed to raise the standard of safety 
performance. It is our belief that equipping current 
or future ironworker safety directors with new skill 
sets to manage comprehensive safety programs for 
signatory contractors, project owners or general 
contractors will produce measurable results. We 
continue to challenge all members to See Some-
thing! Say Something! to recognize and avoid 
workplace hazards. 

Please contact me in the Safety and Health 
Department at (800) 368-0108, or Jeff Norris, Cana-
dian safety coordinator at (780) 459-4498 if you have 
any questions pertaining to the Ironworker Safety 
Director Training Course.
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SHOP DEPARTMENT REPORT
John Bielak

Shop Department Ready for 2016

L et me start by wishing you 
and your family a happy 

new year. The year 2016 is fast 
upon us and we have an enor-
mous amount of work ahead 

of us to tackle and accomplish, so let’s roll up our 
sleeves and get down to it.

For far too long we have operated our shop local 
unions without any real way to measure or be account-
able for our performance, productivity, market 
recovery, political action, apprenticeship and train-
ing and local union operations and standards. We  
are excited to announce the implementation of the 
Shop Key Performance Indicators (KPIs).

1. To increase recruitment to address attritions 
and growth

2. To ensure that the shop local union training 
program meets or exceeds minimum quality 
standards or the shop local is working towards 
a training program

3. To increase union density and secure more 
work for our local union and our employers

4. To have members vote in local, state/provincial 
and national elections

5. To provide owners with a drug-free work force

6. To provide employers with a work force  
with positive attitudes and behavior

7. To ensure the local union remains solvent  
and financially viable

8. To have the staff in place and trained to 
successfully operate the local union

9. To ensure active and informed participation of 
members and employers in the local union

10. Establish documentation to protect and 
preserve the jurisdiction of the shop ironworker 
(grievances, mediation & arbitration records)

11. Use technology to gain greater  
operating efficiencies and services  
to members and employers

Your local will be scheduled for a one-on-one 
session with your designated shop representative to 
review the Key Performance Indicators, which will 

assist us and your local in gaining a better under-
standing of your local’s strengths and weaknesses. 
This information will assist us and your local for its 
future needs to better serve our membership on a 
local and national level in order for us to move in a 
forward and positive direction.

The Shop Restructuring Project was launched in 
late 2012 and is just another tool, which will assist all 
of us in rebuilding our Iron Workers Shop Depart-
ment and our local unions. A quick snapshot of  
the accomplishments we have been successful in by 
working together in a very short period of time.

1. International Support for the Shops

2. Shop Steward Training Courses

3. Shop Supervisor Training

4. Canadian Lobbying Campaign against Foreign Steel

5. Shop Job Hotline

6. Shop Key Performance Indicators

7. Shop Mergers/Restructuring 

8. Organizing: Internal, External and Joint Campaigns 

9. Increased Membership and Market Share

10. NO International Dues Increase for 2016

We are like the phoenix rising from the ashes from 
the greatest recession our country has ever experi-
enced. As true ironworkers, we pick ourselves back up 
off the ground, brush ourselves off and do what we do 
best, produce the finest quality products with pride 
that build our two great countries, the United States 
and Canada. Through representation, education, ser-
vicing and organizing, we are mobilizing our Shop 
Department and have created a “New Found Labor 
Movement” from within ourselves. This year, make 
an extra effort to get involved in your local union, 
whether it is showing up at a meeting, participating 
at a function or running for a local union office. This 
is your union and each and every member counts so 
take charge. Join the movement!

GO STRONG · GO UNION · GO IRONWORKERS
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DEPARTMENT of REINFORCING IRONWORKERS
Steve Parker

Reinforcing Ironworkers in High Demand
Recruitment and Training is the Key

Since the creation of the Department of Rein-
forcing Ironworkers in August of 2006, we 

have seen a number of obstacles that threaten and 
stifle our ability to regain the union reinforcing 
market share. The biggest obstacle we need to 
focus on for 2016 is recruiting and training more 
reinforcing ironworkers.

Around the United States and Canada, we have 
seen shortages of skilled reinforcing ironworkers – 
the demand is extremely high, and unfortunately, 
the supply is low. Through organizing efforts and 
partnerships, we have been able to grow our union 
workforce and have seen increases in the number of 
union reinforcing rodbusters but we need to figure 
out where we can get more.

The projected work for the next 5 to 10 years 
will leave us no choice but to organize and find 
10,000 new rodbusters to keep up with the work. 
We will need to keep our local union doors open 

and determine better ways to 
recruit men and women into 
all training programs avail-
able, as well as strategize how 
to best market the strengths 
of the union and benefits to union members. 

We are seeing locals turning to distance 
learning programs in an effort to embrace tech-
nology and reach out to the younger generation 
who are computer and tech savvy. Building dis-
tance-learning platforms will allow us to place 
workers while still maintaining a standard level of  
“classroom” training.

As we continue to promote the rebar industry 
throughout the United States and Canada, it is imper-
ative we consider how to boost our recruitment into 
our training programs. One thing remains clear: the 
amount of work available is steadily increasing and 
we will need to meet the demand. 

The projected 
work for the 
next 5 to 10 
years will leave 
us no choice 
but to organize 
and find 10,000 
new rodbusters 
to keep up  
with the work.

25

JA
N

U
A

R
Y

 2016  |    

31900_IW_Jan16_X.indd   25 1/12/16   3:21 PM



I

II

III

IV

V

VI

VII

VIII

IX

X

XI

XII

XIII

X

RAB JUL ·  AUG ·  SEPT ·  2015

RAB I
Total Quarterly Grant 
Expenditures: $30,275

IMPACT granted $21,925 for 
Locals 15/424 (Hartford, Conn. 
and New Haven, Conn.) to 
purchase a new marvel band 
saw for their training center. 
IMPACT also granted $8,350 to 
those locals to upgrade their 
A/V equipment for training.

RAB II
Total Quarterly Grant 
Expenditures: $314,055

IMPACT reimbursed $1,120 
for costs associated with 
the STSC prep course. Local 
580 (New York) received 
$100,173 for training center 
upgrades and equipment.

RAB MEETINGS/IMPACT COURSES

Safety Trained Supervisor 
Construction (STSC) Training 
Course – July 24, 2015, Astoria, N.Y.

Safety Trained Supervisor 
Construction (STSC) Training 
Course – July 25, 2015, 
Long Island City, N.Y.

Safety Trained Supervisor 
Construction (STSC) Training 
Course – August 22, 2015, New York

RAB III
Total Quarterly Grant 
Expenditures: $164,235

IMPACT awarded $16,217 to 
Local 769 (Ashland, Ky.) for 
training center upgrades. 
IMPACT also granted $40,000 
to Local 70 (Louisville, Ky.) to 
develop a six-month media 
and marketing plan with their 
contractor association.

RAB MEETINGS/IMPACT COURSES

Safety Trained Supervisor 
Construction (STSC)  
Training Course –  
July 23, 2015, Philadelphia

RAB III Meeting – September 17,  
2015, Washington, Pa.

RAB IV
Total Quarterly Grant 
Expenditures: $149,061

IMPACT granted $6,500 to 
the Iron Workers District 
Council of St. Louis and 
Vicinity for local advertising. 
IMPACT also awarded Local 
46 (Springfield, Ill.) $6,383 
for training center upgrades.

RAB V
Total Quarterly Grant 
Expenditures: $115,205

IMPACT granted Local 397 
(Tampa, Fla.) $4,044 for 
costs associated with First 
Aid, CPR and AED training. 

RAB MEETINGS/IMPACT COURSES

The Job Profits Program – 
September 1, 2015, Memphis, Tenn.

RAB VI
Total Quarterly Grant 
Expenditures: $48,930

IMPACT awarded Local 482 
(Austin, Texas) $4,975 and 
also granted Local 58 (New 
Orleans) $8,015 to upgrade 
their training centers.

RAB MEETINGS/IMPACT COURSES

Safety Trained Supervisor 
Construction (STSC)  
Training Course –  
September 19, 2015, Houston

UPCOMING TRAINING

Construction Contracting  
Business Fundamentals  
Academy Level 1 – January 11–15,  
2016, Cleveland, Ohio

Succession Planning for the 
Ironworking Industry:  
For Contractors and Fabricators – 
January 19–20, 2016, Rosemont, Ill.

Safety Trained Supervisor 
Construction (STSC)  
Training Course – January 23,  
2016, Pittsburgh

Construction Contracting 
Business Fundamentals Academy 
Level 1 – February 8–12, 2016

2016 North America Iron Workers/ 
IMPACT Labor-Management 
Conference – February 28 – March 2,  
2016, Labe Buena Vista, Fla.

Getting Paid – March 10, 2016,  
Broadview, Ill.

Construction Contracting Business 
Fundamentals Academy Level 1 –  
March 21–25, 2016, Houston

QUARTERLY  
RECAP
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I
LABOR  
CO‑CHAIR

JAY HURLEY, Iron Workers District 
Council of New England States

MANAGEMENT 
CO‑CHAIR DAVID HUNT, Berlin Steel

II
LABOR  
CO‑CHAIR

STEPHEN SWEENEY,  
Iron Workers District Council 
of Philadelphia and Vicinity

MANAGEMENT 
CO‑CHAIR

JOSEPH MERLINO, 
BayShore Rebar, Inc.

III
LABOR  
CO‑CHAIR

BILL DEAN, Iron Workers 
District Council of Northern 
Ohio, Western Pennsylvania 
and Northern West Virginia

MANAGEMENT 
CO‑CHAIR

DARLAINE TAYLOR, 
Century Steel Erectors

IV
LABOR  
CO‑CHAIR

DAVID BEARD, Iron Workers District 
Council of St. Louis and Vicinity

MANAGEMENT 
CO‑CHAIR

ROBERT HOOVER, Matrix North  
American Construction

V
LABOR  
CO‑CHAIR

BUDDY CEFALU,  
Iron Workers District Council 
of the Mid-Atlantic States

MANAGEMENT 
CO‑CHAIR

VICTOR CORNELLIER,  
TSI/Exterior Wall Systems

VI
LABOR  
CO‑CHAIR

MARVIN RAGSDALE,  
Iron Workers District Council 
of Texas & Mid-South States

MANAGEMENT 
CO‑CHAIR DAVE BENNETT, Bennett Steel, Inc.

VII
LABOR  
CO‑CHAIR

COLIN MILLARD,  
Iron Workers District Council 
of North Central States

MANAGEMENT 
CO‑CHAIR DARREN LETT, C.R. Meyer

VIII
LABOR  
CO‑CHAIR

MICHAEL BAKER,  
Iron Workers District Council 
of Rocky Mountain Area

MANAGEMENT 
CO‑CHAIR JEFF GREEN, Harris Davis Rebar

IX
LABOR  
CO‑CHAIR

DONALD ZAMPA,  
Iron Workers District Council of 
the State of California & Vicinity

MANAGEMENT 
CO‑CHAIR

DAVID MCEUEN,  
California Erectors, Inc.

X
LABOR  
CO‑CHAIR

STEVE PENDERGRASS,  
Iron Workers District  
Council of Pacific Northwest

MANAGEMENT 
CO‑CHAIR

JEFF ILENSTINE,  
Tri States Rebar Inc.

XI
LABOR  
CO‑CHAIR

DARRELL LABOUCAN,  
Iron Workers District  
Council of Western Canada

MANAGEMENT 
CO‑CHAIR

ROSS FRASER,  
Supreme Steel Saskatoon

XII
LABOR  
CO‑CHAIR

KEVIN BRYENTON, Iron Workers 
District Council of Ontario

MANAGEMENT 
CO‑CHAIR

JACK MESLEY,  
Ontario Erectors Association

XIII
LABOR  
CO‑CHAIR

JACQUES DUBOIS, Iron Workers 
District Council of Eastern Canada

MANAGEMENT 
CO‑CHAIR

BRAD MACLEAN,  
Black & McDonald Limited

RAB CO-CHAIRS
IMPACT issued the following grants*, convened the following meetings  
and coordinated the following trainings during the third quarter of 2015.

*For a full listing of grant disbursements, contact the IMPACT office at (800) 545‑4921.

RAB VII
Total Quarterly Grant 
Expenditures: $22,840

IMPACT granted Local 25 
(Detroit) $3,827 to upgrade 
training facilities and obtain 
EPRI certification for members. 

RAB MEETINGS/IMPACT COURSES

Safety Trained Supervisor 
Construction (STSC) Train- 
The-Trainer Training Course – 
July 11, 2015, Ann Arbor, Mich.

31st Annual Ironworker Instructor 
Training Program and IMPACT 
Contractor Courses – July 12–17,  
2015, Ann Arbor, Mich.

COURSES OFFERED:

•  Construction Contracting 
Business Fundamentals Academy

•  Understanding Your 
Construction Contract 

•  Technology Tools  
for Cost Estimating

•  Technology Applications 
for the Field

•  Job Profits
•  Project Leadership and 

Project Management

Safety Trained Supervisor 
Construction (STSC) Training  
Course – September 19, 2015,  
Des Moines, Iowa

RAB VIII
Total Quarterly Grant 
Expenditures: $11,962

IMPACT reimbursed a Local 
24 (Denver) member $170 for 
OSHA 30 training. IMPACT also 
granted Local 21 (Omaha, Neb.) 
$5,311 for a pre-engineered 
metal building mock up.

RAB IX
Total Quarterly Grant 
Expenditures: $184,993

IMPACT provided $11,500 for 
Locals 416/433 (Los Angeles) 
for local advertising costs. 
IMPACT also reimbursed 
$7,304 for costs associated 
with conducting Survival of 
the Fittest apprentice events.

RAB MEETINGS/IMPACT COURSES

Safety Trained Supervisor 
Construction (STSC) Training 
Course (prep course only) – 
August 1, 2015, La Palma, Calif.

RAB X
Total Quarterly Grant 
Expenditures: $62,552

IMPACT awarded Local 14 
(Spokane, Wash.) $1,000 
for local advertising and 
sponsorships. IMPACT also 
granted the Iron Workers District 
Council of Pacific Northwest 
$10,000 to hold a tower 
climbing and rescue training 
course in the Seattle area.

RAB MEETINGS/IMPACT COURSES

RAB X Executive Committee  
Meeting – July 20, 2015, 
Spokane, Wash.

RAB XI
Total Quarterly Grant 
Expenditures: $139,890

IMPACT reimbursed $4,062 for 
welding inspector certifications. 
IMPACT also granted Local 
712 (Vancouver) $13,175 to 
advertise on TSN Radio stations.

RAB XII
Total Quarterly Grant 
Expenditures: $186,372

IMPACT awarded Locals 
721 (Toronto) and 736 
(Hamilton, Ontario) $24,530 
for EPRI training. IMPACT 
also granted $843 to Local 
786 (Sudbury, Ontario) for 
costs associated with the 
Superintendent Training course. 

RAB XIII
Total Quarterly Grant 
Expenditures: $45,885

IMPACT provided $10,298 for 
Local 752 (Halifax, Nova Scotia) 
to join Build Right Nova Scotia. 
IMPACT also reimbursed $2,902 
to Local 752 (Halifax, Nova 
Scotia) for costs associated with 
a Superintendent Training course. 

RAB MEETINGS/IMPACT COURSES

RAB XII Meeting –  
September 17, 2015, Toronto
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Howard Poland was born in Luke, Maryland on 
November 11, 1923. Coincidentally, this date is 

now celebrated as Veterans Day. He joined the Iron 
Worker Union in 1941. He was called to military ser-
vice in 1942 to fight in World War II, earning a place 
in the U.S. Corps of Engineers due to his skills as 
an ironworker. He fought in the Battle of the Bulge, 
where he built bridges and destroyed roadblocks for 
the infantry. Howard was frequently on the front lines. 
He was shipped home after Germany surrendered, but 
was sent to the Philippines a couple of weeks later to 
prepare for the invasion of Japan. He was spared fur-

ther combat when the United States dropped atomic 
bombs and Japan surrendered. Howard left the mili-
tary in 1946, returning to the U.S. and continuing his 
career as an ironworker. 

Howard moved his family to Beloit, Wisconsin in 1954 
and joined Rockford Iron Workers Union 498. He retired 
in 1984, ending a 43-year active career as an ironworker. 
In 2012, Howard had the privilege of going on an Honor 
Flight with his son Dale Poland, a chiropractor. The entire 
trip was very emotional and rewarding for both father and 
son. Howard now resides at Mason Woods, a Masonic 
Temple housing complex in Cecil, Wisconsin. 

David Gornewicz Appointed Director of Organizing
David Gornewicz was appointed as director 
of organizing, effective September 15, 2015. 
David was initiated Local 272(Miami) on 
June 1, 1980. He served as director of the 
Local 272 apprenticeship program in 1996. 
After serving as an organizer for Local 272, 

he became president and director of organizing until 2002. 
David served as director of organizing for the Southeastern 
States District Council from 2002 until he was appointed 
as a district representative on May 1, 2006. Gornewicz was 
appointed a general organizer and served as assistant direc-
tor of organizing, effective July 1, 2013.

ANNOUNCEMENTS

AN HONORED SOLDIER AND IRONWORKER
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Lifetime Honorary members are published in the magazine according to the application approval date. Members previously classified as Old Age  
or Disability Pensioners that were converted to Lifetime Honorary membership effective January 1, 2007, will not be reprinted in the magazine.

MONTHLY REPORT OF LIFETIME HONORARY MEMBERS

OCTOBER 2015

LOCAL NAME

5 HANSON, RICHARD L

5 MURRAY, DANIEL C

7 GRATTAN, THOMAS J

8 HUNTER, CHARLES

10 MAACK, ROGER G

11 GLINKA, GARY G

14 CALVERT, THOMAS H

14 WIGHT, DAN K

16 FULLER, HUBERT L

17 ADKINS, RAY

17 KANTOROWSKI, DANIEL B

17 NOSSE, JOHN J

17 WADE, RAYMOND A

17 WHIMS, RICHARD L

22 CHESTNUT, KENNETH R

24 KRAUS, ARTHUR J

25 MOLNAR, GEORGE P

25 VAN EVERY, ROBERT

25 WOODWARD, PAUL D

29 DENHAM, MICHAEL L

33 SMITH, SAMANTHA

40 WALKER, FITZGLEN

63 MIELZYNSKI, WILLIAM J

66 BONDOC, ARTURO G

67 MARINER, GARY L

LOCAL NAME

75 WOLFF, DENZIL A

79 JONES, LAWRENCE A

86 POSTER, GREG A

89 CURTIS, MICHAEL S

92 LEE, ERIC O

97 LOEWEN, HELMUT

97 NIDZGORSKI, GEORGE J

97 O’SHEA, PHILIP

103 SANDERS, WILLIAM O

103 WILLIAMS, MARK S

112 NELSON, MICHAEL V

207 ENTERLINE, ROBERT B

229 PLATTER, MICHAEL D

377 GARZA, ALFREDO D

377 MC ROBERTS, JOHN H

387 ASHCRAFT, ALVIN W

387 DUNN, JOHN K

387 SMITH, CAREY J

387 SMITH, TERRY L

387 THOMAS, JAMES W

387 THOMAS, STEPHEN J

387 WILEY, RAYMOND V

395 BRUCE, ALFRED G

396 PERKINS, WALTER M

401 CROUSE, ROBERT J

LOCAL NAME

401 DUNN, JOHN J

401 JACOBS, LUDWIG J

401 WADE, JOHN A

416 FLETES, OCTAVIO B

433 CAROSONE, JAMES E

433 HUGHES, DON

433 LIGHT, STEVE D

489 GRADY, JOHN R

512 KAMRATH, DAVID

512 KOWALSKI, KEVIN L

512 STAHL, JAMES L

512 THOMPSON, JOSEPH D

580 WILLIAMS, MELVIN B

597 JOHNSON, ALAN D

625 SATO, ROBERT M

704 O NEAL, DAVID W

709 GRIFFIN, HENRY

720 LHEUREUX, WAYNE

721 COTE, MICHEL

736 CARON, GILLES

764 POWER, ALFRED J

842 LANDRY, EMILE

842 SAULNIER, JEAN A

THE  

IRONWORKER 
is now available in  

a digital subscription!
Visit www.ironworkers.org  

to subscribe and receive a convenient  
web-browser based version  

of our magazine every month. 29
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O F F I C I A L  M O N T H L Y
RECORD

APPROVED DEATH CLAIMS FOR OCTOBER 2015
L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

1 727337 COYLE, RICHARD E. 106761 1,750.00
1 583700 JONES, GENE 106705 2,200.00
1 1180356 NOLAN, KEVIN C. 106706 1,750.00
7 1004247 GUIOD, DANIEL J. 106707 2,000.00
7 662740 MESSANA, PASQUALE 106762 2,200.00
8 891031 BESON, WILLIAM 106763 2,200.00
8 429528 HENKE, EUGENE G. 106764 2,200.00

10 687284 HEATHER, RONALD J. 106765 2,200.00
11 507558 BAIN, DONALD J. 106766 2,200.00
14 768090 FREESE, GARY L. 106708 2,200.00
17 596718 BREJCHA, JOSEPH F. 106768 2,200.00
17 432507 DARROW, JAMES H. 106767 2,200.00
17 732332 WILLIS, WILMER T. 106709 2,200.00
25 593518 HUGHES, LAWRENCE D. 106713 2,200.00
25 458226 JOLLY, EDWARD 106711 2,200.00
25 545196 MOREAU, JOHN G. 106769 2,200.00
25 601768 NELSON, HARLAN E. 106712 2,200.00
25 733928 ROBINSON, FLOYD G. 106710 2,200.00
25 831551 SMITH, EARL W. 106770 2,200.00
37 871441 COLLINS, COY 106715 2,200.00
37 799623 SCALZI, ROBERT A. 106714 2,200.00
40 1035688 GAFFNEY, JOHN A. 106720 2,200.00
40 426190 HARTLEY, HAROLD J. 106719 2,200.00
40 1410422 HAYES, PAUL M. 106717 1,750.00
40 682384 LA ROSE, LAWRENCE G. 106718 2,200.00
40 673365 MC KEE, JOHN W. 106716 2,200.00
40 660616 O BERG, THOMAS 106721 2,200.00
48 751994 WALLIS, BOBBY J. 106771 2,200.00
55 612048 LESHER, DONALD E. 106772 2,200.00
60 562722 PUGH, JAMES W. 106773 2,200.00
63 565702 KUCERA, LOUIS C. 106722 2,200.00
66 500749 KELLER, ELGIN J. 106723 2,200.00
75 985163 HUNT, ARVEL L. 106774 1,750.00
79 911447 WINEKEN, RONNIE 106724 2,200.00
84 1474286 PAUL, KENSLEY 106775 500.00
86 1147988 BRUZAS, BILL C. 106725 2,000.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

89 528659 INSKO, CLAUDE T. 106784 2,200.00
89 812458 TAYLOR, JAMES R. 106783 2,000.00
89 1442486 TOMAN, MATTHEW P. 106776 1,150.00
92 614643 TIPTON, WILLIAM 106785 2,200.00
97 167710 IRVING, JOSEPH 106780 2,200.00
97 1335568 MILLER, QUIN C. 106778 1,750.00
97 946164 MORIN, DAVID J. 106779 2,200.00

103 1347348 KUYKENDALL, SKYLER L. 106726 1,750.00
103 928260 TEMPCO, MICHAEL B. 106727 2,000.00
118 651736 CIESYNSKI, RICHARD J. 106729 2,200.00
118 755351 DEHAY, KENNETH G. 106730 2,200.00
118 438078 PARSONS, WESLEY 106786 2,200.00
118 665018 WILLIAMS, RONALD 106732 2,200.00
207 406753 PETRO, PAUL 106733 2,200.00
290 708311 ANUCI, FRANK R. 106734 2,200.00
290 622422 GOODALL, WARREN R. 106735 2,200.00
372 619241 ROSE, EDWARD E. 106736 2,200.00
378 1275527 CORPUS, ALFREDO 106738 1,750.00
378 423505 HANSON, ROBERT L. 106737 2,200.00
393 787418 ROTT, GEORGE 106787 2,200.00
395 725745 GARREN, RAYMOND 106739 2,200.00
395 628009 SCOTT, EMIL L. 106740 2,200.00
396 978609 TURNER, ALLAN L. 106777 1,798.40
397 880014 BRANCH, WAYNE 106789 1,750.00
397 962236 HARNESS, JOHN W. 106788 2,200.00
399 778947 PAPPAS, ANDREW S. 106741 2,200.00
404 596567 HOFFMAN, WILLIAM R. 106790 2,200.00
405 763907 MC MAHON, ANTHONY 106742 2,200.00
416 422692 KEHOE, RALPH E. 106792 2,200.00
416 1192880 TRICE, PHILLIP 106791 2,200.00
424 869136 POWLOSKI, EDWARD 106743 2,200.00
433 748534 CASTILLO, LOUIS L. 106744 2,200.00
433 907438 TINOCO, EFREN R. 106745 2,200.00
440 487731 GOLOWSKI, CHESTER 106793 2,200.00
440 773906 RITTER, WILLIAM T. 106746 2,200.00
468 610082 CRUZ, FRANCISCO 106748 2,000.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

468 1452833 SOLE, BRIAN D. 106747 800.00
477 697661 STEELE, CLOYCE 106749 2,200.00
495 469991 LONG, HAYDEN S. 106750 2,200.00
502 787835 SHEMORY, ROBERT G. 106794 2,000.00
502 1106740 SMITH, MARLIN 106751 2,000.00
516 1292225 CUPPER, WAYNE M. 106795 1,750.00
518 847638 BROWN, PAUL J. 106796 2,000.00
568 647870 TURNER, HAROLD L. 106752 2,200.00
584 781393 HOGUE, JAMES T. 106753 2,200.00
623 496439 BAIN, WILLIE C. 106755 2,200.00
623 1030436 FLEMING, BARNEY L. 106754 2,000.00
625 634877 BARAYUGA, ISIDORO 106756 2,200.00
625 843824 ROMIAS, JAMES V. 106757 2,200.00
711 543282 HALL, ALLAN 106781 2,200.00
712 1088836 MC GINN, HENRY B. 106697 2,000.00
712 621131 WILLIAMS, ROBERT F. 106696 2,000.00
721 603923 CHUBA, BOLESLAW 106700 2,200.00
721 646759 DIMAMBRO, TONI 106701 2,200.00
721 1045299 REID, ETHELBERT 106699 2,200.00
721 1265304 TALBOT, NILES S. 106698 1,750.00
736 1365362 MONAHAN, MITCHEL K. 106782 1,750.00
752 1087762 LAFFIN, GLENN 106702 2,200.00
764 875112 BUTLER, STEPHEN J. 106703 2,200.00
769 1055434 MC NABB, HENCE S. 106758 2,200.00
769 504772 WORKMAN, VIRGIL 106759 2,200.00
771 1006330 BELHUMEUR, ORVILLE J. 106704 2,200.00
790 776285 SANTOS, AGAPITO S. 106797 2,000.00
811 838727 GOETSCH, THEODORE 106760 2,000.00
 

TOTAL DEATH BENEFITS PAID: 207,898.40
 

DISAPPROVED DEATH CLAIMS FOR OCTOBER 2015:

36 532011 DUROCINSKY, PAUL F. 106728
SUS-
PENDED

118 779942 LOWE, KING R. 106731
SUS-
PENDED

IRONWORKERS’ JOBLINE
C O N N E C T I N G  W O R L D - C L A S S  U N I O N  I R O N W O R K E R S  W I T H  U N I O N  E M P L O Y E R S

FIND OUT WHICH LOCALS  
NEED WORKERS, TYPE OF WORK, 

AND WHO TO CONTACT:
www.ironworkers.org

11/ 2 015

JOHN H. LYONS SR. SCHOLARSHIP REMINDER

John H. Lyons Sr. Scholarship information and application are available electronically at ironworkers.org. 
Click on the tab marked “JHL Scholarship” and follow the instructions listed.
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Eric Dean
General President 

Iron Workers

Bill Brown
Chairman 

Ben Hur Construction

Kevin Hilton
CEO 

IMPACT

• A Frank Discussion with Iron Workers and    
IMPACT Leadership (Contractors Only) 

• Driving Compliance Strategies: Defending     
the Level Playing Field

• The Canadian Branding Initiative
• How Business Managers Can Use Business 

Development To Hit Strategic Targets
• Recruiting Top-Notch Candidates: Civilians 

and Veterans
• Driving Growth in The Reinforcing Industry
• Leveraging the 3D Model for Steel Erection
• What Should Your Insurance Broker Do        

for You?
• Driving Safety and Results in Your Fab Shops
• AISC Erector Certification Update
• Risks and Rewards of Running a Construction 

Business: Thinking Strategically About the 
Business

• Quality Control and Safety: A Case Study 
• Lean Construction Fundamentals: A Pathway to 

More Efficient Project Performance
• Metal Building Markets and Opportunity
• Planning Your Exit Strategy: Will You Transition 

Your Company by Design…or by Default?
• Risk-Based Planning Focusing on Crane           

Assembly & Disassembly
• The IMPACT of Cash Flow and Working Capital 

on Company Operations
• Legislative Efforts for IW Jobs
• Understanding Contract Terms & Conditions that 

Can IMPACT Your Risk
• Tools for the Field: Adapting to Technology
• Results-Driven Rigging: Removing the                

Credentials Mystery

THE 2016 BREAKOUTS CREATED JUST FOR YOU

bit.ly/IronWorkersIMPACTmeeting or scan QR code now.
Reserve Your Spot Today!

FEBRUARY 28 - MARCH 2, 2016 (DISNEY’S CORONADO SPRINGS, ORLANDO, FLA.)
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1750 New York Avenue, N.W.
Suite 400
Washington, D.C. 20006

31st ANNUAL IRONWORKER
INSTRUCTOR TRAINING 

PROGRAM PARTICIPANTS
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