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Montreal’s New Champlain Bridge Corridor
project is 3.7 miles in length, including the
main bridge, which spans 2.1 miles between
the south shore and Nun’s Island, a second
bridge, which spans between Nun’s Island
and Montreal Island and includes new
interchanges connecting both bridges.
The project will employ over 400 structural
and reinforcing ironworkers at peak.
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AT THIS JOYOUS TIME OF YEAR,

we wish you abundance, happiness
and peace in a new year filled with
hope and a holiday season filled with
joy and meaning. As 2016 ends, we
think about all we are grateful for—
safe working conditions, better wages,
health care, a retirement with dignity
and respect, a voice in the workplace
and a decent standard of living.
While we enjoy the bounties of
the season, we should take a moment
to reflect on those in need, especially
ironworkers who have been affected
by natural disasters this year like
the Fort McMurray wildfire and the
historic flooding in Louisiana and
Texas. Since 2005, the Iron Workers’
Disaster Relief Fund has provided
assistance through our district councils and local unions to our members

when natural disasters strike. This
holiday season, please consider
donating to The Iron Workers’ Disaster Relief Fund (501(c)3 charitable
organization) by sending a check to
the IW Disaster Relief Fund, 1750
New York Avenue, N.W., Suite 400,
Washington, D.C. 20006.
We must seize upon 2017 to
organize the unorganized, grow our
union and expand our market share.
We will supply the ironworkers of the
future, make sure our members are
the most highly skilled and trained
on the jobsite and expand our work
opportunities. Across North America in local union halls, on the jobsite,
in the job shacks and shanties, in our
homes, in our capitals and communities, we will remain a vigilant and
loud voice of working families.

The arrival of 2017 reminds of us
our pledge to commit to the year of
zero fatalities and incidents. Unfortunately, in 2016, five brothers lost their
lives on the jobsite. In their honor,
we commit to “See Something! Say
Something!” and renew the “Countdown to Zero” in 2017. We will not
stop until every ironworker returns
home safe. Please take a moment to
remember those we have lost and
vow to save a life in 2017.
We wish the warmest of greetings in this holiday season. It is your
collective unity and strength that
gives our great union the power to
fight on behalf of all Iron Workers’
families. We must face every battle
with determination and fortitude,
for every victory we enjoy means
life is better for us all.

DECEMBER 2016

ERIC DEAN

General President

RON PIKSA

General Secretary

BERNARD EVERS JR.
General Treasurer
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LOCAL 711

BUILDS MONTREAL’S
NEW CHAMPLAIN BRIDGE
CORRIDOR PROJECT

PROJECT OVERVIEW

O
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Rigging up! // Préparation des
équipements de lavage.

4

pened to traffic in 1962, the Champlain Bridge, on the south shore
of Montreal, quickly became one of the busiest single-span bridges
in Canada, with daily traffic estimated at 159,000 vehicles. Due to winter conditions, de-icing salt and heavy traffic, the concrete structure
has degraded over the years to the point where a decision was made to
build a new bridge as opposed to an extensive rebuild to the existing
bridge. And since all good things come to an end, a replacement bridge
is being built a few feet away from the existing structure.
This major project, estimated at $4.24 billion, began in 2015 and is
scheduled to be completed by December 2018; a tight schedule for the
Iron Workers. Patrick Bérubé, business manager at Local 711 (Montreal, Quebec) says, “It might be a tight schedule, but our workforce has
the skills and the will to overcome this challenge in a safe, professional
and efficient manner.”
The overall project is 3.7 miles in length, including the main bridge,
which spans 2.1 miles between the south shore and Nun’s Island, a second bridge, which spans between Nun’s Island and Montreal Island and
includes new interchanges connecting both bridges. The project will
employ over 400 structural and reinforcing ironworkers at peak.
The demolition of the existing Champlain Bridge will follow the
construction phase of the new bridge.
The main span, a 1,700-foot-long cable-stayed structure, will cross
the St. Lawrence Seaway with its double-piers rising 525 feet above
water level. Each pier consists of 66 precast concrete sections, stacked
and post tensioned over the base. The deck will be initially erected on
a ‘specialized’ temporary support structure, to shorten the time frame
for deck work taking place simultaneously on the east side above the St.
Lawrence Seaway.

Artist rendition of the ‘new’ Champlain Bridge
in Montreal, Quebec. // Vue en 3D du pont achevé.

LE LOCAL 711

RÉALISE LE NOUVEAU
PONT CHAMPLAIN

APERÇU DU PROJET

O

uvert à la circulation en 1962, le pont Champlain, situé sur la rive sud de
Montréal, est rapidement devenu l’un des ponts à travée simple parmi
les plus achalandés au Canada, avec un trafic estimé à 159 000 véhicules par
jour. En raison des conditions hivernales, du sel de déglaçage et de la circulation
lourde, la structure en béton s’est dégradée au fil des ans à un tel point qu’elle
doit maintenant faire l’objet de réparations d’urgence dispendieuses afin de la
garder sécuritaire. Et puisque toute bonne chose à une fin, un pont de remplacement est construit à quelques pieds du pont actuel.
Ce projet de grande envergure, estimé à 4,24 milliards $, a été lancé en 2015,
et son achèvement est prévu pour décembre 2018, ce qui constitue un échéancier serré vu l’ampleur des travaux. À ce propos, Patrick Bérubé, gérant d’affaires
à la Section Locale 711 avait ceci à dire : « Oui, l›échéancier est serré, mais nos
travailleurs et travailleuses ont les compétences nécessaires pour relever ce défi
de façon sécuritaire, professionnelle et efficace. »
Le projet dans son ensemble s’étend sur une distance de 6 km (3,7 milles) et
comprend le pont principal, qui relie la rive sud à l’île des Sœurs; un second pont
reliant l’île des Sœurs à l’île de Montréal; ainsi que les améliorations apportées
aux parties d’autoroute et aux approches se trouvant à proximité.
Au plus fort des travaux, il y aura plus de 400 travailleurs des métiers de
l’acier (structure et armature) sur le chantier.
La démolition du vieux pont débutera après l’ouverture du nouveau pont à
la circulation.
La travée principale, une structure haubanée d’une longueur de 518 mètres
(1 700 pieds), traversera la voie maritime du Saint-Laurent et son pilier double
s’élèvera à 160 mètres (525 pieds) au-dessus du niveau du fleuve. Ce pilier est
composé de 66 sections de béton, empilées sur la base et post-tensionées. Le
tablier sera d’abord construit d’un côté du pilier, soutenu par une structure temporaire, afin de raccourcir la durée des travaux sur l’autre côté, au-dessus de la
voie maritime du Saint-Laurent.

Main pillar bases. // Fondation du pilier principal.
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Falsework support for the main span. // Installation de
l’acier temporaire pour supporter la travée haubanée.

The west and east approaches consist of continuous span steel girders. Each double-legged
pier is made up of stacked precast concrete
sections topped by a structural steel header
consistent with the main span. The post tensioning will ensure the stability of the piers.
Each pier footing measures 36 feet by 36 feet
with an overall assembly height of 46 feet high
and weighing approximately 900 tons. A total of
74 bridge piers are being built and installed by
the Iron Workers, 38 will be set in the river by
a ‘floating foundation launcher,’ specially built
for this project by Sarens in Belgium, which will
lift the massive pier bases from the west jetty
and lower them with extreme precision to preexcavated locations.

SKILLED WORKFORCE
The project requires a multitude of ironworker
skill and knowledge including rigging, reinforcing,
erecting, bolting, post tensioning, instrumentation work and layout. The ironworkers have also
been tasked with barge assembly/operation and
the installation of all temporary weather shelters. When asked about the additional assigned
work, Steven Clouatre, general superintendent
and Local 711 member said, ‘‘It’s not that we
don’t trust the other trades to do it right, it’s that
we trust ironworkers to do it right the first time,
safely and on schedule.”
AGF ironworkers place column rebar piers. //
Installation d’armatures sur les bases de piliers.

THE IRONWORKER

Pier foundation. // Finalisation d’une fondation.
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It’s not that we don’t trust
the other trades to do it right,
it’s that we trust ironworkers
to do it right the first time,
safely and on schedule.

Les approches des côtés ouest et est sont composées d’une travée continue en poutres d’acier. Chaque
pilier à double empattement est fait de sections en
béton empilées sur lequel est posé un chevêtre en acier.
La post-tension assurera la stabilité des piliers. Chaque
semelle, qui mesure 11 par 11 mètres (36 par 36 pieds),
est assemblée avec une base de pilier, ce qui donne à
l’assemblage final une hauteur pouvant atteindre 14
mètres (46 pieds) et pesant environ 900 tonnes. Sur les
74 qui sont fabriquées et installées par les travailleurs et
travailleuses des métiers de l’acier, 38 seront installées
dans le fleuve. Un « installateur de fondation flottant »
construit spécialement pour ce projet par Sarens en Belgique, soulève les imposantes fondations à partir de la
jetée ouest, puis les installe avec une extrême précision
dans les emplacements pré-excavés.

TRAVAILLEURS COMPÉTENTS
Ce projet nécessite des travaux de gréage, d’armature de
béton, d’érection d’acier, de boulonnage, de post-tension
et d’instrumentation, tâches pour lesquelles les travailleurs et travailleuses des métiers de l’acier sont reconnus
comme étant les meilleurs. D’autres travaux leurs ont
également été attribués, tels que l’assemblage et l’opération des barges, ainsi que l’installation d’abris temporaires
toutes saisons. Questionné à ce sujet, Steven Clouâtre,
surintendant général et membre du local 711 affirme : «
Ce n’est pas que nous ne faisons pas confiance aux autres
corps de métier pour bien faire les choses, c’est que nous
faisons confiance aux travailleurs des métiers de l›acier
pour bien faire les choses du premier coup, de façon sécuritaire et dans le respect des délais. »

Nun’s Island bridge girder. // Déchargement des
poutres du « petit pont » de l’île des Sœurs.

DECEMBER 2016

Ce n’est pas que nous ne faisons
pas confiance aux autres corps de métier pour bien faire les
choses, c’est que nous faisons confiance aux travailleurs des
métiers de l›acier pour bien faire les choses du premier coup,
de façon sécuritaire et dans le respect des délais.
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Nun’s Island
‘small bridge’
pier construction.
// Construction
d’un pilier du «
petit pont » de
l’Île des Sœurs.

FACTS & FIGURES
MAIN BRIDGE
2.1 MILES LONG
190 FEET WIDE
10 LANES OVER 3 PARALLEL DECKS
6 LANES FOR TRAFFIC
2 FOR PUBLIC TRANSPORTATION
2 SAFETY SHOULDERS
1 PEDESTRIAN WALKWAY

NEW CHAMPLAIN
BRIDGE CORRIDOR
PROJECT

THE IRONWORKER

// The general contractor is a consortium
called SSL (Signature on the St. Lawrence
Group), which includes SNC-Lavalin, Flat Iron
Constructors Canada and Dragados Canada.
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Sylvain Boivin, Local 711 business agent and
training coordinator, recently partnered with
an engineering firm to create a ‘bolt torqueing’
procedure training course, based on the CSA
Standards S-6 and S-16, to standardize the site
methods used by the Iron Workers.
While this method may apply to any structural
steel project, there was no better opportunity to
implement the new bolting torqueing methods
than at the new Champlain Bridge Corridor
project. The new bolt torqueing procedure will
improve the torqueing efficiency in the 1.5 million bolts to be installed on the project.
More than 300 Local 711 ironworkers have
successfully been trained in the 15-hour bolt
torqueing procedure training.

LOCAL 711’S COMMITMENT
‘‘Local 711 members support the Iron Workers
International Ironworkers’ Standards of Excellence,” says Sylvain Boivin, ‘‘and we want to make
sure each member working on the bridge understands how important it is to promote and protect
the Iron Workers’ reputation of highly skilled,
safe, dedicated and professional tradesmen and
women. With all eyes on this project, the government, the media and the public, we must show
everyone that ironworkers are the best because
we are.” ‘Better People. Better Built.’
For many ironworkers on site, the new Champlain Bridge is the job of a lifetime. They will
take pride in telling their parents, children and
grandchildren they were a part of building this
great structure and, that through their hard work,
sweat and perseverance, they contributed to the
project’s success. //

// Canam fabbed the main bridge
superstructure (over 40,000 tons) and the
Nuns’ Island Bridge (5,100 tons) at their
facilities in Quebec and the U.S.
// In total, SSL will be placing and erecting
70,000 tons of structural steel for the project.
// AGF Rebar has supply and install of the
35,000 tons of reinforcing steel.

Sarens
‘made to
order’ floating
foundation
launcher. //
Installation
d’une fondation
de pilier.

Sylvain Boivin, agent d’affaires et coordonnateur de
la formation au Local 711 a récemment collaboré avec
une firme d’ingénieurs pour créer un cours de formation sur les procédures de serrage des boulons, fondé
sur les normes CSA S-6 et S-16, afin d’uniformiser les
méthodes utilisées par les travailleurs et travailleuses
des métiers de l’acier.
Bien que ce cours s’applique à tout type de projet
structural, il n’y avait pas de meilleur endroit pour le
mettre en place qu’au pont Champlain. Avec environ
1,5 million de boulons à installer, à serrer et à inspecter,
il est évident qu’une procédure normalisée profitera à
tout le monde.
Déjà plus de 300 travailleurs des métiers de l’acier
ont suivi le cours de 15 heures et ils seront encore plus
nombreux au cours de la prochaine année.

ENGAGEMENT DU LOCAL 711
« Non seulement nous avons les critères d’Excellence
des Travailleurs des Métiers de l›Acier », affirme Sylvain Boivin, « mais nous devons nous assurer que
chaque membre qui travaille sur le pont comprend
l’importance de projeter et protéger la réputation des
travailleurs et des travailleuses des métiers de l’acier
en matière de sécurité, de dévouement, de professionnalisme et de compétence. Tandis que tous les regards
sont tournés vers nous, nous devons montrer à tous
que les travailleurs des métiers de l’acier sont les meilleurs… parce que nous le sommes ». ‘Mieux instruits,
mieux construits.’
Pour de nombreux travailleurs et travailleuses
des métiers de l’acier présent sur le chantier, le pont
Champlain est le projet d’une vie. Ils seront fiers de
raconter à leurs parents, enfants et petits-enfants
qu’ils y étaient, et que grâce à leur dur labeur, à leurs
efforts et à leur persévérance, ils ont participé à la
réussite de ce projet. //

Martin Viger,
Iron Workers
International
organizer for DCEC;
Steven Clouatre, SSL
general superintendent,
Local 711; and Robert
Boucher, SSL shop
steward, Local 711. //
Martin Viger (IW Intl,
Organisateur pour l’est du
Canada), Steven Clouâtre
(SSL, surintendant
général, local 711), Robert
Boucher (SSL, délégué de
chantier, local 711).

FAITS ET CHIFFRES
PONT PRINCIPAL
LONGUEUR DE 3,4 KILOMÈTRES (2,1 MILLES)
LARGEUR DE 58 MÈTRES (190 PIEDS)
10 VOIES SUR TROIS TABLIERS PARALLÈLES
6 VOIES RÉSERVÉES À LA CIRCULATION
2 VOIES POUR LES TRANSPORTS EN COMMUN
2 VOIES D’ACCOTEMENT
1 VOIE PIÉTONNE

PROJET DE CORRIDOR
DU NOUVEAU PONT
CHAMPLAIN
// L’entrepreneur général est un consortium
appelé SSL (Signature sur le Saint-Laurent)
formé de SNC-Lavalin, Flat Iron Constructors
Canada et Dragados Canada.

Setting of first
precast section on
main pillar base. //
Installation de la
première section
de béton au pilier
principal.

// Au total, SSL placera et érigera 70 000
tonnes d’acier de construction pour ce projet.
AGF Rebar a fourni et installé 35 000 tonnes
d’acier d’armature.

DECEMBER 2016

// Canam a fabriqué la superstructure du pont
principal (plus de 40 000 tonnes) et le pont
de l’île des Sœurs (5 100 tonnes), dans ses
installations du Québec et des États-Unis.
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WALTERDALE BRIDGE
REPLACEMENT PROJECT
LOCAL 720 (EDMONTON, ALBERTA)
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JEFF NORRIS
Canadian Safety Coordinator
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The first of two major arch lifts took
place on January 19, 2016. The 950-tonne
central arch superstructure, which was
floated into place, was lifted 15 metres to
connect with the two arch sections. The
second arch lift was 2,000 tonnes, raised
20 metres to full height of 56 metres above
the river, and completed on April 14, 2016.

T

he 103-year-old Walterdale Bridge in Edmonton, Alberta reached the
end of its’ service life and needed to be replaced. The original bridge
was named after John Walter, a rugged Scottish settler and businessman, who began operation of a ferry at the approximate location of the
bridge crossing from the mid 1880s–1913.
Construction on the new $155
million replacement project began
in 2013. The new bridge will feature
three northbound traffic lanes (servicing over 33,000 vehicles per day)
and a suspended Shared-Use Path
(SUP); an architectural structure
hanging on the downstream side of
the main bridge, providing accessibility to the world’s largest urban
park system running through the
entire city.
The signature bridge design is
the first of its kind in Edmonton,
with two 56-metre (184 feet) tall
arches spanning 206 metres (675
feet) over the North Saskatchewan
River, just east of the current bridge.
The new bridge arches will be supported by thrust blocks on both
river banks, eliminating permanent
in-river piers. Each thrust block is
10 metres (33 feet) across and buried
20 metres (66 feet) below the road. AGF-C&T Rebar Inc. was engaged to
supply and place the reinforcing steel for piles, thrust blocks, arch legs, railsupport foundations, main/SUP abutments, pier bases, retaining structures
and temporary shoring towers. They also performed work placing the bridge
deck’s stainless steel reinforcing bar. Goldbar Reinforcing had a separate
contract supply of over 220-metric tons of piling cages.
The twinned centre arch superstructure was assembled on the south bank
of the river, weighing in at 950 tonnes. Using a purpose-built barge system,
the arch was maneuvered into a falsework structure to span the north and

Standing: Andrew Cormier, Adjiot (AJ) Boysis,
Paul Abma, Jean Ramos, Kyle Blair, Jamie
Lab, Joe Gunther, Rod Stacey, Ron Bergeron,
Gerome Cormier, Colton Spearing, Chris Saskiw,
Marc Trembley, Luc Lanteigne, Riley Cmoc,
Mike Daley, Jason Dempster, Bryan Frazer,
Mike Lawson and Shannon Sinclair. Kneeling:
Larry Knudson, Brian “Gibby” Gibson, Joe
Vigneron, Chad Wegenast, Luis Navas, Tyrone
Kerr, Brian Ivers and Mike Crawley.

conjunction with careful quality control and monitoring of weld temperature (pre-heat/post-heat induction
system). Joe Vigneron, a 41-year member, was seconded
to supervise and provide technical expertise to this
complex project for Central Steel Erectors.
A critical delay was caused largely due to the late
arrival of the massive steel segments fabricated and
shipped from South Korea’s Daewoo International for
APJV. The Korean supplier was selected as local contractors were not entitled to any special treatment. Under
the city of Edmonton procurement rules, the lowest
‘qualified’ bidder wins.
This consequently caused imminent delays to numerous milestones, and ultimately the timely completion of
the project and opening, which was originally pegged
fall of 2016.

Bring in the value of local
commitment, local expertise
and local collaboration.
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south banks. The superstructure was raised over two
separate lifts to connect to four massive box section arch
legs (comprised of 12 segments).
Six months after the arches were scheduled to be
erected and completed, the project ran into trouble
when a subcontractor was unable to resolve their differences over project issues. APJV, a joint venture
between Spain’s Acciona and Calgary, Alberta-based
Pacer Corporation, hired Central Steel Erectors to
repair the steel fabrication issues and take over the
welding operations.
Central Steel Erectors, with its local offices located in
Cochrane, Alberta, was tasked with completion of the
assembly/erection of the arch superstructure and fabrication repairs.
In addition to the numerous bolted segments, 12
of the major splices in the arch structure are a welded
design. Section thicknesses vary from 80 millimetres (3
1/8 inch) to 100 millimetres (4 inch) requiring full penetration weldments, totaling more than 408 kilograms
(900 pounds) of filler metal per joint. Welds of this type
required expert welders working around the clock in
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Supreme Steel Bridge Division’s decades of bridge construction
expertise and Midwest Constructor’s equally vast experience of complex structural steel construction (both member companies of Supreme
Group) were brought together in a Supreme Group collaboration to
ensure the safe, timely and successful execution of the delayed project.
Todd Collister, vice president of Supreme Group, has over 80 bridges
under his belt and had been keeping a close watch on the project for
many years during the development stages and its first years of construction. Not until a local steel team was gathered did the progress begin to
improve. “The project is right in our back yard and when we joined the
team to help build the structure we were completely committed. This is
our home and our community and ultimately our bridge,” said Collister.
Detailed planning of this deck installation began in the early winter
months of the 2016, led by 35-year ironworker Garth Woynarowich (manager of special projects for Midwest). He stated, “We are going to find the
best way to build this…plan the heck out this…and hit the ball out of
the park!” Working with APJV, local suppliers, and Supremes’ in-house
engineering team, Garth and his team were able to “lean-up” the erection
procedure of the steel superstructure eventually allowing the concrete deck
to be poured two weeks after the last piece of steel was erected and before
the winter construction season started. Keeping the heavy lift cranes on
the berms, completing 9.1 metres (30 feet) bays entirely before moving on
and starting from the ends of the bridge and working towards the middle,
would allow the deck forming crew to follow immediately behind the steel
progress. Key to the success and accelerated schedule was a unique counterbalanced rigging system the team developed to provide a crane access
point under the awkward arches.
The execution team included Supreme Steel Bridge Divisions’ 20-year
ironworker Dave Evans, who has built dozens of bridges in Edmonton
and dozens more across western Canada. Dave helped assemble a core
team of bridge builders and brought his Supreme Steel tool crib, along
with a safe, healthy pace of urgency and commitment. “After a few trial
runs of the counterbalance rigging system, there wasn’t much stopping us. We worked safe, ensured quality, stayed ahead of schedule and
achieved the bonus,” he said. In the end, a team of two dozen ironworkers worked together to keep the bridge balanced as it progressed from
the north and the south.
The success of the Supreme Team, including the performance onsite
of ironworkers, has led to increased scope work that will see Supreme
install the 1,000-tonne pedestrian bridge. All of the steel for the pedestrian/cycling path was assembled at an offsite location. The Shared-Use
Path (SUP) is up to 9 metres (29.5 feet) wide at the ends and 4.2 metres
(13.75 feet) wide in the centre, and was transported to the bridge site in
large sections after the bridge deck was completed.
By the summer of 2017, the newest jewel in Edmonton’s river valley
should be unveiled.
Local 720 is proud of its members and travel cards, with their hard work
and dedication, accepted this challenging and rewarding project, connecting land across water, and made it a testament to the citizens of Edmonton
and placing Iron Workers Union members as creators of history.

Midwest Constructors LP (Supreme Steel Group LP)
crew: Garth Woynarowich, superintendent; Joel
Fudai, project manager; Kevin Welsh, Jefferson
Carrerra, Yanick Breen, Chad Wegenast, Chris
Saskiw, Jerome Cormier, Jessie Murowchuk,
Justin Sherwood, Chad Saftner, Kanie Brekkaas,
Jonathan Ortlieb, office administration; and Dave
Evans, Iron Workers’ foreman. Not pictured:
Rob Zatwarniski, general foreman; and Richard
Desranleau, foreman.

AGF-C&T Rebar Inc. was engaged to supply and
place the reinforcing steel for piles, thrust blocks,
arch legs, rail-support foundations, main/SUP
abutments, pier bases, retaining structures and
temporary shoring towers.

CONTRACTORS
Central Steel Erectors-Cochrane, Alberta
Midwest Constructors LP (Supreme Group LP)Edmonton, Alberta
AGF-C&T Rebar Inc. Sturgeon County, Alberta
(AGF Group)-Longueuil, Quebec
Goldbar Reinforcing Ltd.-Edmonton, Alberta

FACTS & FIGURES
Arch span: 206 metres | Thrust blocks:
600-cubic-metre reinforced concrete
Total rebar tonnage: 1,250 tonnes | Total
superstructure including SUP: 5,500 tonnes
Reinforcing ironworkers: 40 | Structural
ironworkers/welders: 50+

Midwest Constructors LP- Erecting bridge girders.
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LOCAL 736 ERECTS UNIQUE BURGOYNE BRIDGE
LOCAL 736
(HAMILTON, ONTARIO)
Spanning over 300 metres, crossing
over 12 Mile Creek and the 406
Highway, the Burgoyne Bridge, located
in St. Catherines, Ontario, consists
of two continuous tub girders, each
made up of 16 individual girders, and a
focal 125-meter long, open-truss arch,
fabricated and erected by Walters Inc.
Local 736 ironworkers began erection
of the bridge in late 2014 starting with
the assembly and the erection of three
temporary tower superstructures.
The signature bridge consists of two
tub girder spans. Each girder span was
“launched” sequentially in sections
using a strand jack pull system. The
370-ton arch was erected in six pieces
using two Manitowoc crawler cranes
situated on the concreted deck. PSS
steel cable hangers support the girder
span over the river and highway
through transverse steel box girder
floor beams located below each arch
panel point.

Special thanks to Bryce Mesley,
regional construction manager of
Walters Field Services for supplying
the photos.
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“Building a bridge with a valley on
either side, and a highway and a
river in the middle, was an extreme
challenge,” said Site Superintendent
Chris MacEachern. These challenges,
including the weather, were overcome
by the ironworkers of Local 736, who
kept the job on schedule.
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GOVERNOR GENERAL AWARD OF COMMENDATION
LOCAL 765
(OTTAWA, ONTARIO)
Steven Barnes, a 41-year
member of Local 765, has been
awarded the Governor General
Award of Commendation. Steve
was working on the Cornwall
International Bridge demolition
project when one of the
tugboats they were using got
caught in the fast moving water
of the St. Lawrence River and
started to capsize.
Steve was on the barge the
tugboat was moving when
this happened and noticed
the tug was capsizing and the
captain of the tug was stuck
in the cab of the tugboat.
Steve, without regard for his
own safety, jumped in the
water and freed the captain
before the tugboat sank.

LOCAL 842 BUILDS NEW MONCTON DOWNTOWN CENTRE
LOCAL 842
(SAINT JOHN,
NEW BRUNSWICK)
Local 842, Harris Rebar and MQM Quality
Manufacturing Ltd. proudly worked
together to build the Moncton Downtown
Center. The centre will include an arena
with more than 9,000 permanent seats and
up to 10,000 seats for certain events. It will
also have retail and meeting spaces, an
outdoor ice rink open throughout the fall
and winter, and will be the future home of
the Moncton Wildcats.
Both companies worked with a proactive
approach to safety. MQM fabricated and
erected 2,850 tons of structural steel trusses
using a 440-ton crane with members of
Local 842. The new centre should be open
by September 1, 2018, as the project is on
budget and ahead of schedule.
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First row: Gino Guignard, Yves Duguay,
Allain Chiasson, Yannick Losier, Andre
Daigle, Kirk Ferguson, Marc Losier, Alain
Chouinard, Frederic Losier, Charles
Clavette, Raymond Laplante, Noe Brideau,
Scott Martin, Andre Landry and Stephane
Drysdelle. Second row: Gyslain Chiasson,
Martin Leblanc, Renald Clement, Brian
Martin, Jesse Mallais, Patrick Theriault,
Danick Noel, Mathieu Duguay, Eric Duguay,
Leo Paul Theriault and Glen Landry.
1

LOCAL 771 ERECTS K+S LEGACY POTASH MINE
LOCAL 771 (REGINA, SASKATCHEWAN)
COLIN DANIELS, BUSINESS MANAGER/FST
K+S Legacy Potash Mine is located 85 kilometers out of Regina, near
Bethune, Saskatchewan.
It is the first new greenfield potash mine built in nearly 40 years.
This mine is designed to produce 2 million tonnes of potash per year
when in full operation and is a solution mine, which processes mining
water-soluble minerals by dissolving the minerals with water and
extracting a mineral-rich “brine” from the ground.
Once on the surface, the brine is processed using the differences
in solubility for sodium and potassium chloride. The brine is
concentrated and salt and potash subsequently crystallized through
evaporation and vacuum cooling crystallization creating the final
product, which is then shipped all over the world.
Walters Inc. and Alberici joined forces (WAJV Construction) to
supply and erect the main processing facility on October 1, 2014.
During that time, members of Local 771 and several other Canadian
locals erected 23,553 metric tonnes consisting of 101,302 pieces
and 563,425 bolts. Over 483 pieces of mechanical and process
equipment were hoisted and installed. The K+S Legacy Potash
Mine created employment for 600-plus ironworkers and generated
1.4 million hours worked!
Walters Inc., Alberici and the Iron Workers completed the job on time
and on budget without any lost-time incidents.
The officers and staff of Local 771 would like to recognize the
outstanding contributions the members of Local 771 and the travel
cards made to this iconic project, often through adverse weather
conditions. We could not have done it without you!
Special thanks to all the local union job stewards and chief site
steward ‘Trapper.’
Better People. Better Built.

SUPERIOR STEEL AND LOCAL 720 ‘TEAM UP’ AT ROGERS PLACE ARENA
LOCAL 720
(EDMONTON, ALBERTA)
PCL Construction awarded the steel erection
to LPR, a U.S.-based company and Whitemud
Ironworks from Edmonton, and joint ventured as a
non-union entity, ALCO Steel Erectors Ltd. As the
project progressed, it became clear the non-union
entity fell short in their recruitment of non-union
ironworkers to complete their contract on the main
bowl structure of the arena.

Superior Steel Erectors Ltd. and Local 720
members and travel cards worked over
36,000 hours in the erection of structural and
miscellaneous steel with no lost-time incidents. In
total, Superior Steel Erectors worked over 56,000
hours including the installation of the deck.
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A local union erector Superior Steel Erectors
Ltd., owned by Local 720 member Ben Chanyi,
who originally sub-contracted the installation
of the 900,000-square-foot metal decking
contract, was further contracted to supply
approximately 45 ironworkers to maintain Alco’s
tight completion schedule of October 2015.
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N

o one builds this country
as safely, efficiently and
skillfully as the ironworkers do!
Better People, Better Built!
As we approach the holidays, we all look forward to
sharing more time with family and friends in the
spirit of Christmas. As in the past, I have asked
our district council presidents and our Canadian
international staff to share their year in review and
highlights, which you will find within this edition.

Iron Workers 43rd Convention
ORGANIZED. SKILLED. PROFESSIONAL.

THE IRONWORKER

The atmosphere was one of excitement, strength
and pride for the organization where the blueprint
was developed for the next five years under the leadership of General President Eric Dean. From the
convention opening to the history museum to the
last order of business, the 43rd Convention will be
part of our great legacy.
The convention schedule, events, business,
announcements, committee and officer reports were
made available on an easy-to-use Ironworkers App, specifically developed for the convention and loaded on an
iPad convention gift for the delegates. The magic of the
app is that it will be made available to our entire international membership, following the convention, to share
convention highlights, as well as valuable information
with members across our two great nations.
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Flag Presentation to Local 700 (Windsor, Ontario) 31-year member and
Canadian veteran Brian ‘Hammer’ Hamlin at the 43rd Convention in Las Vegas.

Work Picture
Nationally, work on major resource projects in
Newfoundland, Alberta and Saskatchewan are
on the decline. We don’t know how adversely the
decline in major resource-based investment will
affect our members and contractors moving into
2017 and beyond.
The provinces of Manitoba, British Columbia
and Labrador welcomed three major hydro projects directly related to renewable energy; all three
are currently at different phases of construction. In
a media release one proposed LNG or liquid natural gas facility, near Kitimat, British Columbia, has
one major owner recently announcing they have
put their decision to move ahead with the project
on hold until 2017. The good news is that another
proposed LNG facility in the northeast part of the
province did receive federal approval for the $11 bil-

lion project; however, the owner consortium is now
faced with 190 conditions attached to the approval.
The province of Ontario has some major nuclear
refurbishment work kicking off in 2017 and it will be
one of the bright spots of the year to come.
When a downturn in resource-based industrial
projects occurs, we look to our commercial, institutional and infrastructure sectors to pick up the slack.
The locals who have done a good job in maintaining
market share on commercial, institutional and infrastructure work, while the industrial boom switch
is on, will stand a much better chance of making it
through a recessionary period with less wounds than
those who have chosen to ignore protecting these
valuable sources of employment for our members.
Another sector tending to be overlooked during
heavy industrial booms is the maintenance sector;
those jobs become very valuable when the big construction projects wind down.
As members and union leadership, we are all
responsible for ensuring our commercial, institutional
and infrastructure jobs are protected. We owe this to
the ironworkers who came before us and we certainly
owe it to the ironworkers who will come after us.

What Canada Needs
It is essential we support the proposed Energy East
Pipeline. Our east coast refineries are importing
millions of barrels of crude oil from Saudi Arabia
weekly, while Canadian crude oil remains landlocked. Go to the website and support the project:
energyeastpipeline.com.
Ironworkers don’t lay pipe, but there will be hundreds of thousands of ironworker hours worked at
either end for generations of ironworkers to come,
once the Energy East Pipeline is approved.

Foreign Fabricated Steel

Congratulations
to Local 771 (Regina, Saskatchewan)
on achieving 60 years of success

and to Local 700 (Windsor, Ontario)

for reaching their 70-year milestone of success.

Game Changer
Changes in market conditions are not within our
control, however, the ability to react to changes in
market conditions are. How we approach maintaining our market share with our contractors and
members is our responsibility. As union leaders,
we need to do a better job in keeping our members
informed on why difficult decisions are made in
the best interests of putting our members to work.
In the same respect, members need to do a better
job understanding the rationale their leaders use in
making these decisions. Just as working people look
for cost savings in their household budgets, owners
of construction and maintenance projects are tasked
with reducing costs to build and maintain their facilities. Since the natural resource crash, demand for
selling their end product has significantly fallen in
many areas of the country, and reducing costs until
the market recovers is simply is part of the cycle created as a result of changing market conditions.
Examples, of recent changes in the volatility of
our natural resource based economy, is the price of
a barrel of crude two years ago was over $100; today
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Switching gears, I wanted to inform our shop members and contractors that together, with the CISC
(Canadian Institute of Steel Construction), we have
successfully filed a claim as of September 12, 2016;
a decision by the Canadian Border Services Agency
(CBSA) to initiate an investigation into dumped
fabricated industrial steel components (FISC) from

China, South Korea, the United Kingdom, Spain
and the United Arab Emirates and subsidized FISC
from China.
Many of us have witnessed the ongoing offshore
fabricated steel threat to our industry from coast to
coast to coast. Everyday fabricated steel and mechanical components for Canadian major projects are
fabricated and assembled, by offshore contractors and
ironworkers, and delivered to Canadian ports. We
have lost hundreds of thousands of shop fabrication
and field assembly hours through these actions over
the last decade or two. It is our responsibility to protect
contracts for our employers and jobs for our members
and filing the claim is the first step in that process.
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it is below $50 a barrel. And, potash was over $800 a
ton two years ago and it’s at $150 per ton today.
My message to you is to keep an open mind heading into the new year. Attend union meetings and
research the local’s website for up-to-date information regarding PLAs or agreements that may be
proposed in your area. Contact your local business
representatives or district councils for the correct
details and understand and support tough decisions
that put our members to work under fair wage and
working conditions.
Special thanks to our Canadian Ironworker
Branding Committee: Marc Arsenault, Kevin Bryenton, Cecil Damery, Joe Matos, Bill Mercer, Jack
Mesley, Bert Royer and John Wilson. Check out
ironworkers.ca.
Special thanks to Anaid Productions Inc. and
their head of development/producer, Candice Tipton, who did an outstanding job in the production
of Hanging Iron; view at anaid.com/hanging-iron.com.
And, a very special thanks to Joe Vigneron, general foreman with Central Steel Erectors LP and the
members who participated in the production.
In closing, I wish to convey my sincere thanks
to our Canadian staff, Jacques Dubois, Kevin Bry-

enton, Eric Bohne, Bert Royer, James Rodney, Ed
Dornia, Steve Seager, Jeff Norris, Steve Neveu, Martin Viger, Sandy Lastiwka and to all the members for
your ongoing support to the organization. Thank
you to the business managers, agents, organizers,
training/apprenticeship coordinators, instructors,
local union administration and service providers.
We thank you for your hard work and what you do
for the members and the organization every day.
The Canadian office would like to thank those
locals who took the time to respond to our request to
submit articles and photos for this year’s Canadian
Ironworker edition.
On behalf of the Canadian office and my family,
we wish you a very happy holiday season, a merry
Christmas and a safe new year.
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ersonne ne construit
ce pays de façon aussi
sécuritaire, efficace et compétente que les travailleurs des
métiers de l’acier!
De mei l leu res personnes pour une meilleure
construction!
Alors que la période des Fêtes approche à grands
pas, nous souhaitons tous passer plus de temps avec
notre famille et nos amis dans l’esprit de Noël.
Comme dans le passé, j’ai demandé à nos présidents
de conseil de district et à notre personnel canadien à

l’international de partager les faits saillants de leur
année que vous trouverez dans cette édition.
43e Convention internationale des travailleurs
des métiers de l’acier
Le thème de la convention est « Des travailleurs
des métiers de l’acier organisés, compétents et professionnels ».
L’atmosphère était empreinte de fébrilité, de force
et de fierté pour le syndicat alors que les plans ont été
développés pour les cinq prochaines années sous la
direction du président général Eric Dean.
De l’ouverture de la Convention au musée historique, et jusqu’au dernier point à l’ordre du jour, la

43e convention fera partie de l’héritage durable de
l’Internationale des travailleurs des métiers de l’acier.
L’horaire, les événements, les affaires courantes,
les annonces, les comités et les rapports des agents
de la Convention ont été rendus disponibles sur
une application IW conviviale, expressément développée pour cette Convention et téléchargée sur
l’IPAD Convention remis en cadeau aux délégués.
La magie de cette application est qu’elle sera disponible pour tous nos membres internationaux, après
la Convention, afin de partager les faits saillants et
les renseignements utiles avec les membres de l’ensemble de nos deux grands pays.

Portrait du travail

Ce dont le Canada a besoin
Il est essentiel que nous soutenions le projet
d’oléoduc Énergie Est proposé. Nos raffineries
de la côte est importent des millions de barils de
pétrole brut de l’Arabie saoudite chaque semaine,
alors que le pétrole brut canadien est enclavé.
Consultez le site Web et donnez votre appui au
projet : http://www.oleoducenergieest.com/
Les travailleurs des métiers de l’acier ne posent
pas de tuyaux, mais il y aura des centaines de milliers
d’heures travaillées pour les travailleurs des métiers
de l’acier aux deux extrémités pour des générations
de travailleurs des métiers de l’acier à venir, une fois
que l’oléoduc Énergie Est sera approuvé.

Acier fabriqué à l’étranger
Dans un autre ordre d’idée, je souhaite informer
nos membres d’atelier et entrepreneurs qu’ensemble,
avec l’Institut canadien de la construction en acier
(ICCA), nous avons déposé une demande de réclamation en date du 12 septembre 2016 qui a mené à
une décision de l’Agence des services frontaliers du
Canada (ASFC) d’ouvrir une enquête sur le dumping
de composants usinés industriels en acier (CUIA)
provenant de Chine, de Corée du Sud, du Royaume-
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Nous savons tous, qu’à l’échelle nationale, les travaux sur les principaux projets de ressources à
Terre-Neuve-et-Labrador, en Alberta et en Saskatchewan, sont sur le déclin.
Ce que nous ne savons pas, c’est dans quelle
mesure le déclin des principaux investissements
dans les ressources touchera nos membres et les
entrepreneurs en 2017 et au-delà.
Les provinces du Manitoba, de la Colombie-Britannique et de Terre-Neuve-et-Labrador ont accueilli trois
projets hydroélectriques d’envergure directement liés à
l’énergie renouvelable. Actuellement, ces trois projets
sont tous à des étapes de construction différentes.
Dans un communiqué de presse portant sur une installation de gaz naturel liquéfié (GNL) près de Kitimat,
en Colombie-Britannique, l’un des principaux propriétaires a récemment annoncé sa décision de mettre
le projet sur la glace jusqu’en 2017. La bonne nouvelle,
c’est qu’une autre proposition d’installation de GNL
dans le nord-est de la province a reçu l’approbation du
gouvernement fédéral pour un projet de 11 milliards $;
toutefois, le consortium propriétaire doit maintenant
respecter 190 conditions liées à l’approbation.
L’Ontario lancera certains travaux de réfection
dans le domaine nucléaire en 2017, ce qui constituera
l’une des bonnes nouvelles pour l’année à venir.
Lorsqu’un ralentissement dans les projets industriels
fondés sur les ressources survient, nous nous tournons vers les secteurs commercial, institutionnel et des
infrastructures pour prendre la relève. Les locaux qui

ont fait de l’excellent travail pour tenir à flot les projets
commerciaux, institutionnels et d’infrastructure, pendant que le boom industriel était en cours, auront de
bien meilleures chances de passer à travers la période de
récession sans trop en souffrir comparativement à ceux
qui ont choisi d’ignorer la protection de ces sources
d’emploi précieuses pour nos membres.
Un autre secteur qui est souvent oublié pendant
les booms industriels est le secteur de la maintenance; ces emplois deviennent très utiles lorsque les
gros projets de construction ralentissent.
À titre de membres et de dirigeants syndicaux,
nous avons la responsabilité de nous assurer que
les emplois commerciaux, institutionnels et des
infrastructures sont protégés. Nous le devons aux
travailleurs des métiers de l’acier qui étaient là avant
nous — et nous le devons assurément aux travailleurs des métiers de l’acier qui viendront après nous.
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Uni, de l’Espagne, des Émirats arabes unis et les
CUIA subventionnés provenant de Chine.
Nous sommes nombreux à avoir été témoin de
la menace continue que représente l’acier usiné
à l’étranger pour notre industrie d’un océan à
l’autre. Des composants usinés en acier et mécaniques d’usage courant pour les principaux projets
canadiens sont fabriqués et assemblés par des entrepreneurs et des travailleurs des métiers de l’acier à
l’étranger, puis livrés dans les ports canadiens.
Nous avons perdu des centaines de milliers d’heures
de fabrication en atelier et de montage sur le terrain en
raison de ces actions au cours de la dernière ou des deux
dernières décennies. Nous avons la responsabilité de
protéger les contrats de nos employeurs et les emplois
de nos membres, et la présentation de cette réclamation
constitue la première étape de ce processus.

THE IRONWORKER

Ce qui change les règles du jeu
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Nous ne contrôlons pas les changements concernant
les conditions du marché; toutefois, nous avons la
capacité de réagir aux changements des conditions du
marché. Nous avons la responsabilité d’adopter une
approche pour conserver notre part du marché envers
nos entrepreneurs et nos membres. À titre de dirigeants
syndicaux, nous devons faire un meilleur travail pour
tenir nos membres informés des raisons pour lesquelles
des décisions sont prises dans le but de donner de
l›emploi à nos membres. De même, nos membres
doivent en faire plus pour comprendre le raisonnement
de leurs dirigeants qui justifie ces décisions.
Tout comme les travailleurs qui cherchent des
économies dans le budget familial, les propriétaires
des projets de construction et de maintenance sont
tenus de diminuer les coûts associés à la construction
et à la maintenance de leurs installations. Depuis le
crash des ressources naturelles, la demande pour la
vente de leur produit final a chuté de façon importante dans plusieurs régions du pays, et la diminution
des coûts jusqu’à la relance du marché fait simplement partie du cycle engendré par le changement des
conditions du marché.
À titre d’exemple des changements récents qui
illustrent la volatilité de notre économie fondée sur
les ressources naturelles, on peut citer le prix du baril
de pétrole brut qui était supérieur à 100 $ il y a deux

ans et qui est transigé aujourd’hui sous la barre des
50 $. Citons également la potasse dont le prix était
supérieur à 800 $ la tonne il y a deux ans, et qui vaut
maintenant seulement 150 $ la tonne.
Je vous demande de garder l’esprit ouvert au cours
de la prochaine année. Participez aux réunions syndicales et consultez le site Web de votre local pour
obtenir des renseignements à jour sur les PLA ou
les ententes qui sont proposées dans votre région.
Communiquez avec vos représentants locaux ou vos
conseils de district pour obtenir la bonne information et pour comprendre et appuyer les décisions
difficiles visant à donner de l’emploi à nos membres
avec un salaire et des conditions de travail justes.
Je souhaite remercier le Comité canadien de
l’image des travailleurs des métiers de l’acier : Marc
Arsenault, Kevin Bryenton, Cecil Damery, Joe
Matos, Bill Mercer, Jack Mesley, Bert Royer et John
Wilson. Consultez le site Web www.ironworkers.ca.
Un merci spécial à Anaid Productions Inc. et
Candice Tipton, directrice du développement/productrice, qui ont fait un travail extraordinaire dans
la production de « Hanging Iron »; voici le lien www.
anaid.com/hanging-iron.com. Et un merci vraiment spécial à Joe Vigneron, contremaître général
chez Central Steel Erectors LP et aux membres qui
ont participé à la production.
Finalement, je veux remercier sincèrement notre
personnel canadien, Jacques Dubois, Kevin Bryenton, Eric Bohne, Bert Royer, James Rodney, Ed
Dornia, Steve Seager, Jeff Norris, Steve Neveu, Martin Viger et Sandy Lastiwka, et tous les membres
pour leur soutien continu à l’organisation.
Merci aux gérants d’affaires, aux agents, aux
organisateurs, aux coordonnateurs de la formation/
des apprentis, aux instructeurs, aux administrateurs
des locaux et aux fournisseurs de services. Merci
pour votre excellent travail et pour ce que vous faites
chaque jour pour les membres et l’organisation.
Le bureau canadien souhaite remercier tous les
locaux qui ont pris le temps de présenter des articles
et des photos pour cette édition annuelle de Canadian Ironworker.
Au nom du bureau canadien et de ma famille, je
vous souhaite un joyeux temps des Fêtes, un joyeux
Noël et nouvelle Année sous le signe de la sécurité.

CANADIAN SAFETY COORDINATOR REPORT
Jeff Norris

Regulation – Rules – Rhetoric

T

he birth of most safety management programs
begins with a mission statement. Good ones
are backed by policy, vision and leadership. Policy
statements generally go something like, “…and we
work to all legal requirements and fully comply with
health and safety legislation. We manage the risks
to our employees, contractors, and those visiting the
project by planning our work, using trained staff,
auditing what we do and always seeking to improve.
We promote a safety culture and have a health and
safety management system. Safety is everyone’s
responsibility.”
The words, safety and health, are routinely utilized in industry, everywhere, and it should be.
Although, have these words become a cliché? Has
safety become overbearing on projects? Has the
ironworker lost the ability to practice their profession with the level of pride we strive for; in the
ways and teachings our forefathers/foremothers
developed method of practice? We have heard the
arguments to a point.
The reality is that advancements are continuously
needed in our collective pursuit to support the Iron
Workers Countdown to Zero campaign. This progression involves learning from what we know, what
we have experienced in the past and use this information to develop best practices or codes of practice.
The Infrastructure Health and Safety Association
(IHSA) has involved Ontario’s Ironworkers Trade

Supporting the Hand that Feeds;
Through Leadership
Our department travels across Canada, visiting a
variety of shop and field contractors who employ
our professional ironworkers. Visits in 2016 ranged
coast to coast, from Regency Fireplaces (designer

Celebrating safety success with Central Steel Erectors crew and management
at the Walterdale Bridge project in Edmonton.
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Celebrating 1,000,000 Man-Hours LTI Free at the K+S Legacy Project near
Regina, Saskatchewan: Jeff Norris, Canadian safety coordinator, Iron Workers
International; Ken Lovelace, project manager, Alberici; Jeff Tyers, director
industrial, Walters Inc.; Tom Mesley, construction manager, Walters Inc.; Colin
Daniels, business manager, Local 771; Eric Mesley, construction manager,
Walters Inc.; Edward Lacroix, vice president projects, Walters Inc.; and Walter
Koppelaar, president, Walters Inc.

Joint
Labour-Management
Health and Safety Committee to initiate work on a
structural steel erection best
practice. Industry stakeholders are preparing to build on
several reference standards and practices already
developed for steel erection such as OSHA Subpart
R, Structural Steel Erection Best Practice - Alberta
and others. Kevin Bryenton, president of the District Council of Ontario, has provided his support to
this endeavor by endorsing my involvement alongside Jason Roe, BM, Local 700 (Windsor, Ontario);
Wayne Thibault, BM, Local 759 (Thunder Bay,
Ontario); Gaetan Sigouin, BM, Local 765 (Ottawa,
Ontario) and Armand Charbonneau, BM, Local
786 (Sudbury, Ontario). Jack Mesley, president of
the Ontario Erectors Association, serves as co-chair
supporting a number of contractors on the committee. Partnership and collaboration, working together
to find ways to perform efficiently while always protecting people; our members.
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Site visit to the nightshift
crew working on the Big
Lift Angus L. Macdonald
Bridge. Thanks to George
McDougall, business
manager, Local 752
(Halifax, Nova Scotia)
for this opportunity to
engage with members and
management regarding
project safety.

Jeff Norris, Canadian
safety coordinator
instructing at the Safety
Director Training course
held at the Marriott
Ypsilanti in Michigan. One
of eight training seminars
focused on safety training,
workplace inspections
and determining
competent and qualified
persons.

Attendees from across North American attend the 1st Annual Ironworker Safety Director Training course held at the Marriott Ypsilanti in Michigan, July 2016.

and manufacturer of high-end fireplace inserts) in
Delta, British Columbia across to the famed Angus
L. Macdonald Bridge Big Lift deck replacement project in Halifax, Nova Scotia. Wind power, mining,
stadiums, power generation facilities, fabrication/
manufacturing; we are prepared to provide onsite
service for the members and contractors. Site visits
allow us to form and strengthen relationships. Eric
Dean, general president; Darrell LaBoucan, director of Canadian affairs; and Steve Rank, executive
director of safety and health, have supported the
Iron Workers International position on safety by
dedicating myself as Canadian safety coordinator to
represent the interests of our members, building on
our commitment to safety and health in partnership
with the contractor community and the owner.

THE IRONWORKER

Competence — The New “CERT?”
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Currently in the construction industry, there are
growing concerns about measuring the competence
and high expectations of newly trained/qualified
ironworkers; inclusive of supervisors and managers of safety programs. What makes someone more
employable and valued is their experience gained
through on the job training and consolidation, and

non-formal training in the form of continuous professional development.
To address this concern, the Ironworker Safety
Director Training course has been designed to help
develop knowledge and skill for our members and
contractors. During this course, participants will
learn the roles and responsibilities of the safety
director in the development, administration, implementation and maintenance of a health and safety
management system. In addition, they will learn how
to identify, review and address various health and
safety concerns specific to the worksite including
how to create an effective work team, communicate
effectively, apply problem-solving skills, document
and maintain records, maintain labour-management relations, planning and execution of safe work
plans and procedures. Please visit ironworkers.org
to learn more about this program being offered
May 3–5, 2017 in Toronto, Ontario.

Experience…Makes Sense
One specific example, on many projects today, owners and general contractors are requiring tool tethers
in the contract safety specifications as a method to
protect site personnel from falling objects on the

worksite. We all want to prevent any tool from dropping during work activities. However, members
have expressed concerns regarding entanglement
risks when using multiple lanyards attached to spud
wrenches, bull-pins and beaters. Connecting structural steel certainly highlights this concern. The
systematic tethering and securing of hand tools has
traditionally been regarded as sufficiently covered
though mechanisms such as exclusion zones and
other damage limitation practices. Arguably, the
best approach to prevent falling tool hazards can
be found in the United States. The existing OSHA
1926.759(b) standard that states:
“The controlling contractor shall bar other construction processes below steel erection unless

overhead protection for the employees below is provided.” Falling tools and objects continues to be one
of the major causes of workplace fatalities and has
been an area of focus by our industry.
There is no doubt that regulatory requirements
combined with project safety specifications are part
of the safety puzzle. Our organization, our people and
our contractors have the expertise and the experience.
Therefore, our continued involvement in partnership
to establish standards that make sense and are practical will help get us to our goal of zero.
Safety at home, safety at work; it’s a cultural
thing. Be part of it.
Merry Christmas to you and your loved ones.
Enjoy your ‘Countdown’ to 2017.

RAPPORT DU COORDONNATEUR CANADIEN
DE LA SÉCURITÉ Jeff Norris

Règlementation – règles – rhétorique

L

Est-ce que les travailleurs des
métiers de l’acier ont perdu
leur capacité à pratiquer leur
profession avec le niveau de
fierté que nous visons, selon
les méthodes et les enseignements que nos précurseurs ont développés? Nous
avons déjà entendu ces arguments encore et encore.
La réalité est que des avancées sont continuellement nécessaires alors que nous appuyons
collectivement la campagne « Objectif Zero des travailleurs des métiers de l’acier ». Pour continuer à
avancer, il faut apprendre de ce que nous savons, de
ce que nous avons vécu dans le passé et utiliser cette
information pour développer des « bonnes pratiques »
ou des « codes de conduite ».
L’Infrastructure Health and Safety Association
(IHSA) a fait appel au Comité conjoint employés/
direction sur la santé et la sécurité des travailleurs
des métiers de l’acier de l’Ontario pour lancer des
travaux sur les meilleures pratiques en matière
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a création de la plupart des programmes de gestion de la sécurité commence par un énoncé de
mission. Les bons programmes sont appuyés par
une politique, une vision et un leadership. Les énoncés de politique sont généralement formulés dans le
style « … et nous travaillons dans le respect de toutes
les exigences juridiques et nous nous conformons à
toutes les lois en matière de santé et sécurité. Nous
gérons les risques pour nos employés, les entrepreneurs et les personnes qui visitent le chantier en
planifiant nos travaux, en employant des employés
bien formés et en vérifiant nos activités, et en cherchant toujours à nous améliorer. Nous faisons la
promotion d’une culture de sécurité et nous avons
un système de gestion de la santé et de la sécurité. La
sécurité, c’est la responsabilité de tous ».
Les mots « santé » et « sécurité » sont utilisés
de façon routinière dans l’industrie, partout, et ils
doivent l’être. Mais en y pensant bien, est-ce que
ces mots sont devenus des clichés? Est-ce que la
sécurité est devenue trop lourde pour les projets?
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d’érection de l’acier de construction. Les intervenants de l’industrie se préparent à s’inspirer de
nombreuses normes et pratiques de référence déjà
élaborées pour l’érection de l’acier comme l’OSHA
Subpart R, Structural Steel Erection Best PracticeAlberta et plusieurs autres. Kevin Bryenton, président du Conseil de district de l’Ontario a offert son
soutien à ce projet en endossant ma participation, en
compagnie de Jason Roe, gérant d’affaire du Local
700, Windsor; Wayne Thibault, gérant d’affaire du
Local 759, Thunder Bay; Gaetan Sigouin, gérant
d’affaire du Local 765, Ottawa et Armand Charbonneau, gérant d’affaire du Local 786, Sudbury.
Jack Mesley, président de l’association des érecteurs
de l’Ontario, agit à titre de co-président à l’appui de
plusieurs entrepreneurs sur le comité. Partenariat et
collaboration, travailler ensemble pour trouver des
façons de performer efficacement, tout en protégeant nos gens, nos membres.

Soutenir la main qui nourrit,
par le leadership

THE IRONWORKER

Notre division se déplace dans tout le Canada, pour
visiter différents entrepreneurs, en atelier et sur le terrain, qui emploient nos travailleurs professionnels.
En 2016, nous avons effectué des visites d’un océan
à l’autre, de Regency Fireplaces (designer et fabricant
de foyer haut de gamme) à Delta, en ColombieBritannique, jusqu’au célèbre projet de remplacement du tablier du pont « Big Lift » L. Macdonald à
Halifax, en Nouvelle-Écosse. Que ce soit des projets
d’énergie éolienne, des stades, des installations de
production d’énergie ou encore des installations de
fabrication, nous sommes prêts à fournir des services
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Célébration pour souligner 1 000 000 d’heures travaillées sans accident
entraînant des arrêts de travail au projet K+S Legacy près de Regina, en
Saskatchewan. De gauche à droite : Jeff Norris, coordonnateur canadien de
la sécurité, Ironworkers International; Ken Lovelace, gestionnaire de projet,
Alberici, Jeff Tyers, directeur industriel, Walters Inc.; Tom Mesley, gestionnaire
de la construction, Walters Inc.; Colin Daniels, gérant d’affaires, Local 771; Eric
Mesley, gestionnaire de la construction, Walters Inc.; Edward Lacroix, viceprésident, projets, Walters Inc., Walter Koppelaar , président, Walters Inc.

sur place aux membres et aux entrepreneurs. Les
visites de chantier nous permettent de créer des liens
et de renforcer les relations existantes. Eric Dean,
président général, Darrell LaBoucan, directeur des
affaires canadiennes et Steve Rank, directeur général
de la santé et de la sécurité, ont appuyé la position
de l’International Ironworkers sur la sécurité en me
nommant coordonnateur canadien de la sécurité
pour représenter les intérêts de nos membres, dans
le cadre de notre engagement envers la santé et la
sécurité en partenariat avec la communauté des
entrepreneurs et le propriétaire.

Compétence – le nouveau « CERT »?
Actuellement, dans l’industrie de la construction,
il a y des plus en plus d’inquiétudes concernant la
mesure des compétences et les attentes élevées des
travailleurs des métiers de l’acier nouvellement
formés, y compris les superviseurs et les gestionnaires des programmes de sécurité. Ce qui rend
une personne plus précieuse et employable, c’est
son expérience acquise grâce aux enseignements
reçus en cours d’emploi ainsi que la formation non
officielle sous la forme de ‘perfectionnement professionnel continu’.
Pour répondre à ces inquiétudes, le cours de
formation de directeur de la sécurité des travailleurs des métiers de l’acier a été créé afin de
développer les connaissances et les compétences
de nos membres et entrepreneurs. Pendant ce
cours, les participants apprendront les rôles et responsabilités du directeur de la sécurité dans le
développement, l’administration, la mise en place et
le maintien d’un système de gestion de la santé et

Célébration du bilan de sécurité avec l’équipe et la direction de Central Steel
Erectors au projet Walterdale Bridge à Edmonton.

Visite de chantier avec
l’équipe de nuit qui
travaille sur le « Big
Lift » du pont Angus L.
Macdonald; merci à
George McDougall, gérant
d’affaires du Local 752,
à Halifax, en NouvelleÉcosse, pour cette
occasion de discuter de la
sécurité du projet avec les
membres et la direction.

Jeff Norris, coordonnateur
canadien de la sécurité,
donne une formation pendant
le cours de formation des
directeurs de la sécurité qui a
eu lieu au Marriott Ypsilanti,
au Michigan. Il s’agit de l’un
des huit séminaires axés
sur la formation en sécurité,
les inspections du milieu de
travail et l’identification des
personnes compétentes et
qualifiées.

Des participants de l’ensemble de l’Amérique du Nord ont assisté au 1er cours annuel de formation des directeurs de la sécurité des travailleurs des métiers de l’acier
donné au Marriott Ypsilanti, au Michigan, en juillet 2016

de la sécurité. De plus, ils apprendront à identifier,
à examiner et à régler les différentes préoccupations en matière de santé et sécurité sur les lieux
de travail, notamment comment créer une équipe
de travail efficace, communiquer efficacement,
appliquer des aptitudes de résolution de problème,
documenter et maintenir des dossiers, entretenir des relations employés/direction, et planifier et
exécuter des plans et des procédures de travail sécuritaire. Consultez le site Web www.ironworkers.org
pour en savoir plus sur ce programme offert du 3 au
5 mai 2017 à Toronto (Ontario) Canada.

L’expérience…. c’est logique
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Un exemple précis, sur des nombreux projets
actuels, les propriétaires et les entrepreneurs généraux imposent d’utiliser des « attaches à outils » dans
les spécifications des contrats, comme méthode pour
protéger les employés du chantier contre la chute
d’objets. Nous souhaitons tous prévenir la chute des
objets pendant notre travail. Toutefois, les membres
ont exprimé certaines préoccupations concernant
les risques d’emmêlement lorsque l’on utilise de
nombreuses longes fixées aux clés d’érections, aux «
bull-pins » et aux masses. Les risques de chute d’outils sont grands lors des travaux d’érection d’acier

mais, traditionnellement, les « zones d’exclusion »
et les autres pratiques de « limitation des dommages »
étaient considérés suffisantes. Nous n’avions pas besoin
de mécanismes de fixation et d’attache systématiques
d’outils. On peut dire que la meilleure approche contre
les risques de chute d’outils nous vient des États-Unis.
La norme OSHA 1926.759(b) indique :
« L’entrepreneur responsable doit interdire tous
les travaux superposés, à moins qu’une protection
complète ne soit offerte au-dessus de ceux qui se
trouvent sous ces travaux ». Les objets et les outils
qui tombent continuent d’être l’une des principales
causes de décès en milieu de travail et cet aspect est
suivi de proche par notre industrie.
Il ne fait aucun doute que les exigences réglementaires, combinées aux spécifications de sécurité des
projets, font partie du casse-tête. Notre organisation, nos gens et nos entrepreneurs ont l’expertise et
l’expérience nécessaires. Par conséquent, notre participation continue en partenariat pour établir des
normes logiques et pratiques nous aidera à atteindre
l’objectif de zéro tous ensemble.
Sécurité à la maison, sécurité au travail, une
question de culture. Joignez-vous au mouvement.
Joyeux Noël à vous et à vos êtres chers. Profitez
du décompte vers 2017.
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Jacques Dubois

Greetings from the District Council
of Eastern Canada

L
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ocal 711 (Montreal, Quebec) is getting busier
with some major civil engineering projects mobilizing
throughout the province. The
new Champlain Bridge, a four-year project, and
the Turcot interchange are construction highlights
for 2016. The province’s residential (condominium) and commercial/institutional sectors have
also seen a slight increase. Local 711’s shop division is growing market share in the Montreal area
with recent certification applications in this previously untapped sector.
Local 752 (Halifax, Nova Scotia) has kept its
commitment to its contractor community by providing a well-trained and productive workforce. To
keep that level of commitment, Local 752 is in the
final stages of completing their new training facility. The district council would like to recognize the
great work retiring FST/BM Brother John Wilson
and the local union officers and staff have achieved
during his six-year tenure. As of September 1, we
welcome newly appointed FST/BM George MacDougall, former vice
president/business agent
and training coordinator,
John Wilson,
retired FST/
and Brother Neil Horne,
BM, Local 752
(Halifax, Nova
business agent and trainScotia).
ing coordinator, former
president of the local, to
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District Council of Eastern Canada delegates at the 43rd Convention, Las Vegas.

their new positions. The local’s work picture has
been steady with the major project being The Big
Lift on the Angus L. MacDonald Bridge. Watch it on
YouTube: https://youtu.be/Zm_CPEmCF0c
Local Union 764 (St. John’s, Newfoundland) has
been blessed with two major industrial projects,
which are in the 50-60 percent completion stage.
There has also been strong activity in the commercial and institutional sectors. KKC (Kiewit-Kvaerner
Contractors) at the Hebron GBS (Gravity Based
Structure) project has surpassed 21 million hours
worked. The Iron Workers have been recognized
for surpassing many safety milestones on the project. The Muskrat Falls 824-megawatt hydroelectric
dam, located in Labrador, where the Iron Workers
have placed approximately 30,000 ton of the 40,000
ton of rebar, will soon be moving into the mechanical phase. There will be a 5,000-ton new structural
steel science building added to the University of
Newfoundland, located in St. John’s, which was
scheduled to start in October.
Local Union 842 (Saint John, New Brunswick)
has seen a slight rise in commercial and institutional
work, and are patiently waiting for the approval of the
Energy East Pipeline, which will create capital investment spending at the Irving Oil facilities located in
Saint John. Retiring FST/BM Egbert Basque will be
remembered for his hard work and dedication to the
members of Local 842. Brother Basque was a strong
voice and well respected amongst his peers with the

New Brunswick Building Trades Council. Egbert is
not only a proud union ironworker, but he is also
proud of the province and city he calls home, as was
noted in his address to the delegates of the Iron Workers International 2009 Canadian conference held in
Saint John, New Brunswick. One of Brother Basque’s
favorite sayings after the national anthems at formal
ironworker meetings was “play ball.” Brother Guy
LeBlanc, former instructor and training coordinator, will be assuming the FST/BM role as of January
1, 2017. Brother LeBlanc brings many skills and
vast knowledge to the position. We convey our best
wishes and look forward to working with Brother
LeBlanc in his new role.
Shop Local Union 809 (Saint John, New Brunswick): Steel fabrication has become very competitive
in these economic times of budget cuts. In light

of strong competition,
Ocean Steel has kept
over 100 members on the
shop floor.
Iron Workers International organizer for
Eastern Canada, Martin
Viger was instrumental in assisting Local 711 during the Quebec construction sector raiding period
that resulted in recruiting 150 new members from
other competing Quebec unions.
Thank you to all the professional, skilled and safe
ironworkers of the District Council of Eastern Canada for what you do every day.
From myself and the staff of the DCEC, we wish
everyone a very merry Christmas and a healthy and
happy new year.
Egbert
Basque,
retiring FST/
BM, Local
842 (Saint
John, New
Brunswick).

RAPPORT DU CONSEIL DE DISTRICT
DE L’EST DU CANADA Jacques Dubois

Salutations de la part du Conseil
de District de l’Est du Canada

L

taire financier-trésorier. Lui et
son équipe ont effectués travail exemplaire durant les six
années qu’il fut en poste.
En date du 1er septembre, le
confrère George MacDougall
a été appointé à titre de gérant d’affaires/secrétaire
financier-trésorier du Local 752, et c’est le confrère
Neil Horne, anciennement président, qui le remplace
au poste d’agent d’affaire et de coordinateur à la
formation.
Le Local travaille présentement sur un projet
d’envergure, nommé ‘The Big Lift’, sur le pont Angus
L. MacDonald. Vous pouvez voir l’étendue des travaux
sur Youbute : https://youtu.be/Zm_CPEmCF0c
Le Local 764 (St. John’s, TNL) a eu le bonheur
de compter deux projets industriels majeurs ainsi
qu’une bonne activité dans le secteur commercial/
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e Local 711 (Montréal, QC) s’active, certains
projets de génie civil importants ayant été lancés
récemment.
Il s’agit notamment du nouveau pont Champlain, un projet de quatre ans, et de l’échangeur
Turcot, des projets phares en 2016. Les secteurs
résidentiel (condominiums) et commercial/
institutionnel prennent également du mieux. La
division atelier du local 711 grandit, avec quelques
nouvelles certifications et certaines cibles prometteuses à l’horizon.
Le Local 752 (Halifax, N.-E.) a conservé un haut
niveau de syndicalisation grâce à ses membres bien
formés et productifs. Le Local est en train de terminer la construction de son centre de formation
multi-métiers.
Le Conseil de District tient à honorer John Wilson,
nouvellement retraité du poste gérant d’affaires/secré-
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institutionnel, ce qui a
assuré le plein-emploi.
Le projet Hebron
GBS a dépassé la marque
des 21 millions heures et
KKC, le propriétaire, n’a
que de bons mots pour
les travailleurs des métiers de l’acier. Ils ont surpassé
les standards en matière de santé et sécurité.
Le barrage électrique de 824 mégawatts de Muskrat-Falls, au Labrador, est encore en chantier. Les
travailleurs des métiers de l’acier ont installé environ 30 000 des 40 000 tonnes d’acier d’armature. La
phase mécanique du projet devrait débuter sous peu.
Il y également un projet d’acier de structure de
5 000 tonnes à l’Université de Terre-Neuve de StJohn’s, alors qu’un nouveau bâtiment des sciences
dont le lancement était prévu pour août a été reporté
à la mi-octobre.
Le Local 842 (Saint-Jean, N.-B.) a connu une
année 2016 un peu meilleure que l’année précédente,
mais les membres accueilleront avec joie les nouveaux projets, tels que le pipeline d’Energy East, qui
procureront de nombreux emplois aux installations
d’Irving Oil à Saint-Jean.
Le confrère Egbert Basque, gérant d’affaires/
secrétaire financier-trésorier, a également annoncé
sa retraite. Il a joué un rôle important au sein du
Conseil des Métiers de la construction du NouveauBrunswick et il y était très respecté par ses pairs.
Egbert a toujours été fier de sa province et de sa
ville, tel qu’on a pu le constater lors de son discours
d’ouverture de la conférence canadienne de 2009,
tenue à Saint-Jean.

THE IRONWORKER

John Wilson,
gérant d’affaire
/ secrétaire
financier-trésorier
retraité, Local
752 (Halifax,
Nouvelle-Écosse).
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Le confrère Basque
était également reconnu
pour son célèbre « play
ball » après l’hymne
national
dans
les
réunions officielles.
En janvier 2017, c’est
le confrère Guy Leblanc qui prendra la relève à titre
de gérant d’affaires/secrétaire financier-trésorier. Le
confrère Leblanc occupe depuis plusieurs années les
fonctions de formateur et de coordonnateur au Local
842. Il apportera avec lui un vaste éventail de connaissances et de compétences à ce poste.
Le Local d’atelier 809 (Saint-Jean, N.-B.) : En
ses temps de coupes budgétaires et de planification
serrée des soumissions sur le marché mondial, les
membres produisent encore un produit de qualité
qui permet aux employeurs d’être concurrentiels.
Ocean Steel a plus de 100 membres qui travaillent
présentement à l’usine.
Martin Viger, organisateur du Conseil de district
de l’est du Canada, a grandement aidé le Local 711
pendant la période de maraudage. Le résultat final
est que plus de 150 travailleurs et travailleuses des
autres syndicats de l’industrie de l’acier au Québec
se sont joints au Local 711.
Merci à tous les travailleurs et travailleuses des
métiers de l’acier du Conseil de District de l’Est du
Canada. Continuez de démontrer, à tous les jours,
votre professionnalisme, vos compétences et votre
travail sécuritaire.
En mon nom et au nom de tout le personnel du
CDEC, je vous souhaite un joyeux Noël et une bonne
Année remplie de bonheur et de santé.

Délégués du Conseil de District de l’Est du Canada à la 43e Convention de l’IW à Las Vegas, au Neveda.

Egbert Basque,
gérant d’affaire
/ secrétaire
financier-trésorier
bientôt retraité,
Local 842 (SaintJean, NouveauBrunswick).

ONTARIO DISTRICT COUNCIL REPORT
Kevin Bryenton

S

ince last year’s annual report things have been
good in Ontario and I am happy to relay a
couple of noteworthy milestones. The first and
most notable was the long-awaited contract with CS
Wind. It was negotiated and carried at an 80 percent
level by the bargaining unit and we welcomed 348
new members to the Ontario Ironworkers District
Council in February of this year. Congratulations
to the members and to the organizing team for all
their dedicated efforts over the last three years! The
successful drive has reinvigorated this sector in the
province! We also welcomed SG Christmas Steel in
the Kingston area after a successful campaign and
have many more active campaigns ongoing, as this
is written in both the outside and shop sectors.
Ontario also passed the 8,000-member threshold
for the first time in its history thanks to the effort and
robust action at all the locals, increasing their market share and members throughout the province.
Business managers and agents across this province
are doing an outstanding job of protecting our collective markets and working with the training arms
of the locals to promote our offerings, resulting in
over 30 voluntary agreements with contractors collectively over the past 12 months.
Work has wound down a bit but all locals are
chugging along well. The provincial hotspot is the
nation’s capital, Local 765 (Ottawa, Ontario), with
near full employment of its local membership and
many members from across the diaspora of other
locals working in their jurisdiction, on many notable projects, in and around the Canadian Parliament
complex and across the city.
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Ontario District Council delegates at the 43rd Convention in Las Vegas.

It was a bargaining year
and although one contract
was tough to get through,
your bargaining committees
and leadership successfully
negotiated five agreements
on the outside and six on the
manufacturing side without a
strike. Well done!
The Ontario Council continues to strategically
shift its resourcing toward organizing support at the
local level and hired on an additional three organizers
this past March. There are now 10 dedicated positions
throughout Ontario and more to come. The focus
on organizing is always something our union needs
to maintain. The Ontario Council has nurtured this
approach and has had active organizers at the local
and provincial level for over 15 years. The addition of
staff in this department is crucial in maintaining our
place in this province as the provider of quality ironworkers as the very large cohort of Baby Boomers head
toward stage four in the next half decade. Although
we have record numbers provincially, we are nowhere
near the record high of 7,200 active members (1980),
as there are 2,000 retired members in the roll and
another 1,000 plus heading there over the next four to
seven years. Look for the highlights from this team in
Brother Rodney’s Report. You can all be very proud of
the work they do every day.
In anticipation of this demographic exodus and
in preparation for utilizing our outstanding apprenticeship training programs to replenish our ranks,
Local 721 (Toronto, Ontario) and Local 736 (Ham-
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ilton, Ontario) applied for and received over $5
million from the Ontario government and IMPACT
to add capacity to their local unions. Congratulations to them and look forward to some shiny new
classrooms at both facilities. There is now an active
training center in all six outside locals where journeyperson upgrading, welder certification and
apprenticeship in-school training takes place.
The representational arm of the local with business agents, the training arm of the local with
instructors and the organizing arm of the local and
the council are all working together to protect and
expand our markets and train our people. I thank
everyone engaged in these pursuits for making
Ontario such a fine place to call home and for working so hard to increase work opportunities for all the
council’s membership.

I would also like to thank all of you for embracing the safety culture on the jobsite that has
been our mantra over the past few years. “See
Something! Say Something!” has led this council
through another year of zero fatalities. We had
a few on-the-job injuries, but every member has
successfully negotiated the day-to-day tasks of our
work and remained on this side of the grass. You
can’t put a price on that and we all need to keep
that focus in the front of our every move from the
time you start the car in the early hours of the
morning until you get back to your driveway at the
end of the day.
On behalf of my own raising gang, I thank
you for the opportunity to represent you and I
wish you all the best over the upcoming holidays.
Merry Christmas!

DISTRICT COUNCIL OF WESTERN CANADA REPORT
Darrell LaBoucan & Jeff Norris

Get In and Hold On
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s 2016 ends, the messaging to our members
is rather different than in
the past years. Construction
projects and ongoing maintenance opportunities for the
last number of years has been
abundant, and at times, causing impending labour
supply shortages. As the economic and political
landscape changes, the opportunities and challenges for our union, its locals and the members
will also change.
It is no secret that the economic fallout from a commodity price plunge will continue to place a level of
pressure on the industry, both construction and maintenance. The global oil market had a blip of recovery
in Q2 and then a devastating wildfire hit the city of
Fort McMurray, Alberta and the region of Wood Buffalo extending into the far northeast of the province
sending the centre of oil production for Canada into

turmoil and uncertainty. The commodity prices are
fluctuating with an intense pattern and the current
recession is expected to extend through 2017–2018.

British Columbia
Federal approval of the $36-billion Pacific NorthWest
LNG (Liquefied Natural Gas) project along with a
900-kilometer gas transmission pipeline, twisting its
way across BC from the Alberta border, offers hope
in the west. Although, LNG is a hot potato politically
with social pressure dissuading future development,
it is not likely to proceed rapidly to construction
phase, if at all. The Site C Clean Energy project, a
$8.4-billion, 1,100 megawatt hydroelectric generating station has commenced civil works. Supply of
powerhouse bridge crane and steel structure procurement is expected to start in early 2017.
For the first time in 15 years, Shipyard Local 643
(Victoria, British Columbia) has had a significant
downturn in work at their dry-dock.

The DCWC delegates at the 43rd Convention in Las Vegas.

Local 712 (Vancouver, British Columbia) shops
are maintaining steady employment into the new
year, although keeping work on the shop floor is
going to be more difficult due to increased bid competition in the industry overall.

Alberta
Infrastructure and private investment opportunities are present and will continue to emerge into
2017. Major projects such as the Northwest Refinery near Redwater, Alberta and Suncor’s Fort Hills
Project near Fort McMurray, have both surpassed
peak manpower numbers for the Iron Workers.
Projects of this scale are not expected for the foreseeable future, triggering contractors to pursue
maintenance work.

Saskatchewan
Not unlike many areas of western Canada, Local 771
(Regina, Saskatchewan) experienced vast growth
opportunities with mining projects across the province over the past ten years. A tough 2017 year is
expected as the price of potash is at its lowest level
in almost a decade. Despite this commodity slump,
BHP Billiton is pushing ahead with its Jansen mine,
currently working on two 600-metre deep shafts
with estimated completion in 2018–2019.
A restructure of Shop Local 838 (Regina, Saskatchewan) has been completed, where new local
officers are receiving training prior to their appointments. The signatory shops are not immune to the
economic changes and are experiencing challenges
for securement of work.
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Shop Local 712 (Vancouver, British Columbia) FST/BM Tom O’Neill’s retires: Michael MacIntosh, organizer/assistant business agent/dispatcher; Tom O’Donnell, FST/BM;
Tom O’Neill, newly retired FST/BM, Antonella Napoletano, office administrator; and Catalin Fota, business agent.
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Manitoba
Common to many economic cycles in years past,
Manitoba opportunities come with the Keeyask Hydro
project, located 725 kilometers north of Winnipeg.
When completed, the seven-unit powerhouse will produce 695 megawatts. The project will require increased
manpower numbers in quarters 1 and 2 of 2017.
Although, it is not all a bad news story. We have
vast opportunity to increase our market share, provide more employment opportunity and regain our
bargaining power in western Canada. But the effort
must involve all of us.
With the recent downturn in the major construction economy in western Canada, it becomes
extremely important we refocus our efforts to organizing. So, get involved and hold on to our market
share. The competition in our industry is fierce and
abundant. The time is now to contribute your talents to organizing. Contact your local union to see
how you can get involved and support organizing
opportunities. The safe, timely and cost effective

Eric Furletti, member of Local 728 (Winnipeg, Manitoba) puts his eye on things
in the instruments event at the DCWC Outstanding Apprentice Competition held
July 8–9, 2016.

completion of construction jobs contributes to the
success and well-being of workers, unions, employers and clients.
Merry Christmas and happy new year to you
and yours.

THE IRONWORKER

2016 District Council of Western Canada Outstanding Apprentice Competition was a huge success. A big thank you to the officers and staff of Local 725 (Calgary, Alberta)
for hosting the competition: Kris Chambers, training instructor; Rob Calver, business manager; Jason Green, Andrew Cameron and Adrien Dueck, competitors; Oakley
Cooper, coordinator, Alberta Ironworkers Training Plan; Jay Smart, president; and Cory Jahelka, business agent.
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The DCWC Outstanding Apprentice Competition co-hosted by Local 725 (Calgary, Alberta) had their top apprentices from across western Canada represent their
respective locals in a hard fought competition: Arden Callsen, Local 720; Kole Devisscher, Local 728; Marvin Chitrinia, Local 720; Eric Furletti, Local 728; Nathan Mallette,
Local 771; Trevor Ritchot, Local 728; Adrien Dueck, Local 725; Jason Green, Local 725; Douglas Kashuba, Local 97; Joey Stanton, Local 97; Jordan de Bakker, Local 771;
Andrew Cameron, Local 725; Milton Harris, Local 97; Don Cameron, Local 771; Michael Half, Local 720.

CANADIAN SHOP DEPARTMENT REPORT
Eric Bohne

Overview

O

ur Iron Workers’ members in the shops have
gone through a difficult year with significant
uncertainty in 2016. There were large-scale job losses
and layoffs throughout our department and country.
Alberta and Saskatchewan have taken the brunt of
the impact where job losses in the oil sands have
hit our fabrication shops, our members and their
families quite hard. There have been shops on work
sharing and layoffs across the board in many areas.
Some of Alberta’s fabrication shops have benefited
from infrastructure work, which has mitigated the
overall job losses.
There have been some positive indicators from
our diverse manufacturing sector, as many miscellaneous shops continue to benefit from the low
Canadian dollar, particularly so in Ontario and
British Columbia. The rebar shops in Quebec have
remained busy throughout most of the year. The
shipyards in Victoria, British Columbia have been
hit hard by layoffs. BC’s fab shops have remained
steady throughout 2016.
The shop department continued the delivery of
our shop stewards training course this year. We
completed workshops in locals across the country
and the feedback has been positive. Our stewards are
an invaluable resource to the Iron Workers Union,
their locals and their brothers and sisters whom they
represent. Many stewards, who attended our workshop, have asked for additional and more advanced
shop stewards’ training courses. The program continues to evolve and improve each year. I would like
to thank every shop steward for their dedication and
service to their union.

Organizing Update

Local 834 (Toronto, Ontario) members attend the Shop Steward Training course
held in Windsor, Ontario in March.
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Fresh from our 43rd Convention, where one of the
main themes was organizing and how important the
next 10 years are to our organization, the delegates
supported the mission and importance of organizing going forward. The International, the locals and
your leaders are committed to applying resources
and a combined team effort to that end. We must
organize or die. We are encouraging more par-

ticipation from our younger
members. We know there are
lots of aspiring organizers and
future union leaders within
our rank-and-file membership. We need to foster the
growth of our younger generations by encouraging greater participation. We
are asking our younger members for their help and
are asking them to get involved in the union. We are
encouraging you to help us shape the type of union
and organization you want to be a part of. Bring
your ideas and your passion with a friend or two to
your monthly union meetings in 2017.
This is an exciting time, with organizing taking on a different shape, with our new organizing
agreement signed by locals in western Canada. It’s a
model where we are working towards the creation of
teams of member organizers in our locals in western
Canada. We already have several signatory locals
working together to combine resources and utilize
member organizers made up from the various organizing committees.
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Lobbying Update
Our lobbying team, in conjunction with the C.I.S.C.
(Canadian Institute of Steel Construction), continued to lobby municipal, provincial and federally
elected representatives by engaging in discussions
on how we can protect and enhance the steel fabrication industry in the face of unfair offshore foreign
competition. The key issue for the industry, both
union and non-union, and the Iron Workers in con-

In September, the Shop Steward Training course was hosted in Toronto, Ontario
for Local 834 members.

Local 838 (Saskatoon, Saskatchewan) member working at Supreme Steel Saskatoon.
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“We need to foster the growth
of our younger generations by
encouraging greater participation.”
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cert with IMPACT, is how government procurement
policies can establish a level playing field for Canadian steel fabricators.
In March of this year we went to Ottawa and
engaged in a lobbying campaign on Parliament Hill
that was spearheaded by Ed Whalen and the C.I.S.C.
Collectively, non-union fabricators, Iron Workers Union fabricators and the Iron Workers Union

banded together to lobby for better procurement policies designed to support Canadian steel fabricators.
The survival of our industry, as we know it, is at stake
and we expressed our collective concerns to our federally elected members of Parliament and appointed
senators. Our concerns were evidently well received
as Prime Minister Trudeau spoke about our issues,
only two months later, while addressing the Building
Trades Conference, which was also in Ottawa.
Thank you to our members, officers and shop
local union staff for their dedication and hard work.
In closing, I’d like to wish our members and their
families, a very merry Christmas, and a healthy and
prosperous 2017.

CANADIAN IMPACT REPORT
Bert Royer

I

MPACT continues to be a game changer for the
ironworking industry in Canada. Many of the
successful initiatives completed in 2016 were completed with the assistance of funding provided by
IMPACT grants and sponsorships. Many of the projects completed by the regional advisory boards have
not gone unnoticed by owners, general contractors and other building trades unions. The message
remains unchanged; our goals are to expand labor–
management partnerships, increase the number of
signatory contractors and grow the membership of
the Iron Workers International.

National IMPACT Initiatives
The three Canadian regional advisory boards (XI,
XII and XIII) collaborated on several national/supplemental grants. IMPACT assisted with funding
for the following Canadian initiatives. They include
Local 721’s (Toronto, Ontario) Regional Training
Centre expansion project, Canadian Ironworker
Branding Initiative – Better People – Better Built,
FSS Trade Remedy – Offshore Steel Anti-Dumping
Legal Challenge, Fort McMurray – Wood Buffalo

Region Disaster Relief Fund,
CWB remote Welder Testing
Pilot project, Go Productivity – Ironworker Skills and
Competency Initiative, and
sponsorship of Helmets to
Hardhats Canada.

Scheduled 2017
Training Courses
In addition to foreman, superintendent and STSC
training certifications, the following courses are
scheduled to be delivered in Canada in 2017: Business Fundamentals Track 1 – Establish your Business,
Project Leadership, Project Management, Succession
Planning, Improving Construction Productivity;
Business Fundamentals Track 3 – Manage Projects,
Win More Work-Negotiating Strategies to Boost
Market Share and FMI Getting Paid. These courses
are listed on the IMPACT website (impact-net.org)
under the heading “Events.” Registration information
and a description of all courses are also included on
the website.

Joint Labour/Management FMI course, Win More Work: Negotiating Strategies to Boost Market Share was held in conjunction with RAB XI and DCWC meetings this past October.

DECEMBER 2016
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RAB XI Western Canada
• Labour Co-Chair: Darrell LaBoucan
• Management Co-Chair: Ross Fraser
• Locals: 97, 643, 712, 720, 725, 728, 771, 805, 838

IMPACT provided funding for the following
RAB XI grants: Skills Canada sponsorship, job
steward program development, IWITS data entry,
development of reinforcing leaders, steward training
courses, welding supervisor seminar, Occupational
Health and Safety certification, Masters Certificate
in Project Management, foreman and superintendent
training, Labour Law Update Conference, Business
Fundamentals Academy, apprentice competition
and contractor forum, high school training program,
WDC outstanding apprentice awards banquet, Lean
Construction, FMI Contractor courses, IMPACT
Safety Director Training course and funding for
RAB XI executive committee meeting expenses.

RAB XII Ontario:
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• Labour Co-Chair: Kevin Bryenton
• Management Co-Chair: Jack Mesley
• Locals: 700, 721, 736, 759, 765, 786, 834
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RAB XII received funding for the following
IMPACT RAB Grants: Local 721 partnership with
the Toronto Housing Development Committee, Carry
Deck Crane Training, computer labs for Local 721 and
Local 736 (Hamilton, Ontario), engagement of Enterprise Canada to assist with funding “lobbying” for
the Local 721 training centre expansion project, video
production promotion of the ironworkers training
program, billboards for the Canadian Branding Initiative, development of “Reinforcing Leaders,” purchase
of metal building mock-ups and training, data entry
administration costs, joint RAB meetings – RABs VII
and XII, development of Canadian Reinforcing Steel
Institute placing manuals, government lobbying –
Prompt Payment Legislation and RAB XII expenses
associated with executive committee meetings.

RAB XIII Eastern Canada:
• Labour Co-Chair: Jacques Dubois
• Management Co-Chair: Brad MacLean
• Locals: 711, 752, 764, 842

Through the IMPACT grant system, Regional
Advisory Board XIII received funding for the

following: instructor certification and training,
IMPACT superintendent training, equipment
for Local 764 (St. Johns, Newfoundland) training center, Build Right Nova Scotia marketing
campaign, welder upgrading for the Halifax
bridge redecking project, Ann Arbor Annual
Instructor Training program, mobile windmill
training trailer, data entry for IWITS, rope
access training and RAB XIII executive committee meeting expenses.

IMPACT Annual Conference:
The ninth annual North American Iron Workers/
IMPACT Labor – Management Conference was
held Feb. 28 to March 2, 2016 at Disney Coronado
Springs Hotel in Orlando, Florida. With over 1,100
delegates in attendance, the conference was an overwhelming success.
The 2017 Iron Workers/IMPACT Annual Labor –
Management Conference is scheduled for March
19–22, 2017 at the Sheraton San Diego Hotel and
Marina. Registration for the conference is now
available on the IMPACT website, impact-net.org,
under “Events.” Simply complete the registration
form and submit. There is no cost for the conference registration. This “must attend” conference
includes industry panels, world class speakers and
informative breakout sessions covering a wide variety of industry subjects. The San Diego conference
promises to be the 2017 ironworking industry networking event of the year.
Promoting IMPACT across Canada is truly
a team effort and for that reason I would like to
acknowledge the following people who helped
make IMPACT a success across the country; the
regional advisory board co-chairs, the RAB executive committees, the contractors and the Iron
Workers’ membership.
In addition, I would like to thank General Vice
President Darrell LaBoucan and Office Administrator Sandy Lastiwka at the Canadian International
Office, IMPACT CEO Kevin Hilton, the IMPACT
regional directors and Washington, D.C. staff.
Thank you all!
Wishing you a merry Christmas and safe and
prosperous new year!

CANADIAN ORGANIZING DEPARTMENT REPORT
James Rodney

Teamwork in Organizing
The Key to Our Success!!

A

1.	Educate and highlight lost revenue with underground
economy issues and cash deals.
2.	Educate and highlight what a fair construction
employer looks like, including training and support of
using a Registered Apprentice Program (RAP).

3.	Influence solutions to
promote and enforce fair
contracting processes.
4.	Shore up our affiliated
employers, in partnership
with our training centers, as the industry leading model.
5.	Promote Request for Qualifications (RFQ) with bidding
process/open shop employers less preferred.

Organizing has its universal challenges that are
similar throughout Canada and the U.S., but there are
some specific organizing initiatives exemplified in the
Eastern, Ontario and Western District Councils.

Eastern District Council
Raiding period in Quebec: The raiding period was
held in May and the workers were invited to vote in June.
In Quebec’s construction industry, five different unions
are entitled to represent the Iron Workers. Prior to the
vote, the Iron Workers International represented 90.9
percent of the reinforcing ironworkers and 83.7 percent
of the structural/ornamental ironworkers. The results
of this year’s vote has been announced and out of 1,208
reinforcing ironworkers in Quebec, the Iron Workers
International went from 1098 to 1,120 members, for
an increase of two percent of its membership. On the
structural/ornamental sector, out of 2,159 ironworkers,
the number of Local 711 members went from 1,807 to
1,910, for an increase of 4.8 percent. Congratulations
to FST/BM Patrick Berube and the leadership of Local
711 (Montreal, Quebec) in their outstanding effort in
securing more than 90 percent of the ironworker representation in the province of Quebec.
Maintenance Industry: Jointly with the pipefitters, millwrights and boilermakers, Local 711
has recently formed a joint venture called Association des Metiers Mecaniques du Quebec (Quebec’s
Mechanical Trade Association). The purpose is to
help our contractors be more competitive in the
Quebec-area maintenance industry, which is almost
entirely a non-union sector. While still very recent,
there have been meetings with some employers and
owners, and this approach received a warm welcome
from both sides.
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t the 43rd Convention in Las Vegas in August,
General President Eric Dean pronounced a
further commitment to organizing as a key element
in the future growth of our organization. We’re
going to organize, organize and organize some more
to grow our union, supply the ironworkers of the
future and expand our market share.
Many organizing campaigns begin as result of
an individual organizer meeting with an unrepresented worker; however, teamwork is the backbone
of every successful organizing campaign. That
team consists of local union members, local union
leadership, politicians, building trade affiliates, the
International and our respective district councils
throughout Canada and the U.S.
“Organizing 101” starts at the grassroots level. It
is critical to have the involvement and support of the
membership, local union leadership and the local’s
training and apprenticeship programs. COMET
(Construction Organizing Membership Education
Training) is an excellent tool that can be implemented
at the local union level to educate and empower members to embrace the unrepresented ironworkers and
ensure they are welcomed into our great organization.
We need to continue our political engagement with
pro-labour elected officials to ensure ironworkers get a
share of the billions of dollars in projects funded by the
government. A great example of this in Ontario is the
Infrastructure for Jobs Prosperity Act – Bill 6, which
ensures registered apprentices are under the employ of
contractors on all infrastructure-related jobs in Ontario.
The federal Ministry of Finance has struck a task
force committee to address the underground construction economy.
The Iron Workers are working with the Ontario
Construction Secretariat, the Ontario Erector Association and our residential window and curtain wall
team in the following initiatives:

37

CANADIAN ORGANIZING DEPARTMENT REPORT
continued

Western District Council
Organizing throughout Western Canada involves five
field Locals; Local 97 (Vancouver, British Columbia)
Local 720 (Edmonton, Alberta), Local 725 (Calgary,
Alberta), Local 771 (Regina, Saskatchewan) and Local
728 (Winnipeg, Manitoba) and three shop Locals;
Local 712 (New Westminster, British Columbia), Local
805 (Calgary, Alberta) and Local 838 (Saskatoon, Saskatchewan). Although many campaigns begin as a
purely shop or field campaign, we share our resources
and manpower as campaigns progress to ensure a
strong and unified presence on the front lines. A great
example of the cooperation between shop and field
locals is outlined in the Field Local 725/Shop Local 805
joint organizing proposal below.
“ONE IRONWORKER, ONE UNION” – ADVANCING THE
PHILOSOPHY INTO PRACTICE.
THE OBJECTIVE
Gain market share · Field and shop locals working with
support from international and district council organizers ·
Utilize Local 725’s Training Centre for newly recruited shop
and field members’ training.
THE OPPORTUNITY
Partnerships/new opportunities · Organize shop and field
together to mitigate costs · Create a new model for shop
training with the objective for other shop and field locals
to follow suit.
RATIONALE
Market opportunities · Positive growth · New opportunities

THE IRONWORKER

EXPECTED RESULTS
We expect our proposed strategy will ease the organizing
costs by pooling manpower and funds. We also believe
that by showing the prospective contractor the benefit of
our training proposal, that they too will see a benefit for
their company.
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THE BENEFITS
Local union and council cost sharing · Growing contractor
base – shop and field · Strategize shop and field organizing
training for future campaigns · Safety and training courses ·
Shop CWB testing at Local 725’s training facility · Ability to
create courses that can specifically serve employer needs.

We want to thank Local 725 FST/BM Rob Calver and Iron Workers International Shop General
Organizer Eric Bohne for initiating the concept
and putting the initial framework together that will
assist in field and shop locals working collaboratively in ensuring that both the fabrication and the
field erection is completed by union ironworkers.

James Rodney, Canadian campaign coordinator, Iron Workers International and
Laurence ‘Big Dog’ Baker, dispatcher, Local 97 (Vancouver, British Columbia)
show support for employees during the L.M.S. organizing campaign.

Ontario District Council
Organizing northern Ontario comes with many challenges; both geographically in locating the jobsites and
culturally, in overcoming years of anti-union mentality
brought on from failing industries. With economical
downturn, communities are left to pick up the pieces
often with little outside help. Once we had a thriving
forestry industry across northern Ontario, and with
a thriving industry came a seemingly never-ending
maintenance budget. Paired with multiple large expansion projects, the construction industry was very stable!
When the bottom fell out of the forestry industry, construction companies were left competing for the meager
scraps leftover. The resulting loss in jobs left a lot of
workers wondering who to blame and, with the good
times over and union presence not nearly as deep, they
were the easiest target. The surviving companies and
their employees are testaments to hard work, dedication, diversification and versatility.
With the influx of out-of-province non-union
companies in the northern part of the province, we
are now partnering with the mayor of Thunder Bay
and a few of his councillors to build a strong community support for our local area contractors.
We will continue to market Ontario’s professional
ironworkers and their contractors in all areas of the
province. We have some of the best training facilities
in the country and pride ourselves on the skills and
safety performance of our members every day.
I would like to thank all the organizers in
Canada and the U.S., as well as the Iron Workers
International research team for all their hard work
and dedication.
On behalf of my family to yours, I would like to
wish everyone a safe and prosperous new year and
holiday season!

JOBS  ACROSS  CANADA
Hebron GBS

1

2

1, 2 & 3. Local 764 (St. John’s, Newfoundland)
continues to work at the Hebron Gravity Based
Structure (GBS) project. The GBS is designed
to store approximately 1.2 million barrels of
crude oil. Located in Bull Arm, Newfoundland,
they will build the GBS, assemble living quarters
and will also assemble the entire Hebron
platform before it is towed offshore to the
Hebron field, 350 kilometres southeast of St.
John’s. The field was first discovered in 1980,
and is estimated to produce more than 700
million barrels of recoverable resources.
4. Hebron Topside.
5. Derrick Mahoney, Local 764 (St. John’s,
Newfoundland) member, using the big block as
an umbrella on a rainy day at Hebron Block.

5

3

4

Cornwall
Bridge
Local 765 (Ottawa, Ontario)
members begin construction
on the Cornwall Bridge
in Cornwall, Ontario.

FutureBuild
DECEMBER 2016

Local 736 (Hamilton, Ontario) participates
in FutureBuild in Kitchener, Ontario. Over
10,000 students, over two days, visited
over 110 booths featuring all possible
career opportunities. Local 736’s booth was
represented by ironworker apprentices.
Event host, Ontario Construction Secretariat
CEO, Sean Strickland commented the
event exhibits are an excellent showcase
for local unions to promote the trades.
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Local 786 (Sudbury, Ontario)
Gives Back to the Community

1

1. Third-year apprentices fabricate trophies
for the Labour Day Show ‘N Shine.
2. Local 786 members join in the Labour Day
walk in Sault Ste. Marie, Ontario.
3. Local 786 apprentices Jean Poirier and Richard Plouffe put the finishing
touches on the Presidents’ Circle donation plaque at Sault College.
4 & 5. Ironworkers teaming up to fabricate seasonal fire pits, which
are raffled off at Local 786’s annual Christmas party with the proceeds
donated to local children in association with the local firefighters. The
Iron Workers Motorcycle club donates money to buy the steel plate
required and Local 786 apprentices then cut the designs on a CNC plasma
table, roll and weld them into shape and size.

2

4

3

5
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JW Marriott
Edmonton
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Harris Rebar (VSL Canada Ltd.) is
Alberta’s largest reinforcing contractor
who has been partnering with Local
720 (Edmonton, Alberta) and Local 725
(Calgary, Alberta) for over 40 years.
The new JW Marriott Edmonton, a
53-story hotel in Edmonton’s new ICE
district, has close to 50,000 man-hours
with no lost-time incidents or injuries.
There have been over 6,500 tonnes
of reinforcing steel placed at site.

Local 765 on LRT
A $2.1 billion light rail transit (LRT) expansion is underway with ironworkers from Local 765 (Ottawa, Ontario) building
3.2 kilometres (2 miles) of tunnels, four underground stations and a LRT maintenance and storage facility as part of the new
Downtown Ottawa Transit Tunnel (DOTT) project.
CONTRACTORS : Harris, AGF Steel Ottawa Division and Armatures Bois-Franc (ABF) placed the rod work for the tunnels; Mometal,
O-Town Erectors, Domi-nation and Encore are building the stations; and Walters Inc. is constructing the LRT maintenance yard.

Napanee
Generating Station
Construction has begun at the TransCanada
$1.2 billion Napanee Generating Station (NGS)
located in Ontario. Local 765 (Ottawa, Ontario)
ironworkers team up with SRI Installations on the
rebar work and Bayshore Steel Buildings to erect
the pre-engineered buildings; General Contractor –
Matrix Northern American Construction Ltd.

Muskrat Falls
Local 764 (St. John’s, Newfoundland) at
the Muskrat Falls giant 824-megawatt
hydroelectric generating facility, located
on the lower Churchill River in Labrador
is in its second year of construction and
will be the second-largest hydroelectric
facility in the province consisting
of two dams and a powerhouse.
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Ottawa Art Gallery

Proud Local Union
765 (Ottawa, Ontario)
member Geoff Collis is
seen here with Prime
Minister Trudeau, in our
nation’s capital, as he
visits the Parliament
Hill West Block
Rehabilitation project.

1 & 2. Local 765 (Ottawa, Ontario) rodmen are busy
with the Ottawa Art Gallery (OAG) expansion; a
major component of the downtown revitalization
plan. The OAG expansion project will add an
additional 80,000-plus square feet, on five
floors, featuring a multidisciplinary screening
space that will be home to the Canadian Film
Institute and include an exciting private sector
mixed-use boutique hotel and residential
complex and an underground parking structure.
3. Artist’s rendition of the completed OAG
Expansion and Arts Court Redevelopment project.

1

Parliament Bill West Block
Local 765 working at the Parliament Hill West Block project.
The Parliament Hill Rehabilitation is a series of ongoing
rehabilitation to the three buildings sitting on Parliament Hill in
Ottawa, Ontario and will be restored in sequence starting with
the West Block Rehabilitation project. The West Block is the
most complex rehabilitation project ever on Parliament Hill.

THIS $863
MILLION PROJECT
CONSISTS OF THE
REHABILITATION
OF AND NEW
ADDITIONS TO
THE FOUR-STORY
WEST BLOCK,
ONE OF CANADA’S
PARLIAMENT
BUILDINGS.

2

3

THE IRONWORKER

Walters Inc. and Local 765 ‘Topping
Off’ at the West Block project.
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TOPPING OFF Front row: Troy Helmer, welding foreman;
Marc Boucher; general foreman; and Steve Barnes,
erection foreman. Back row: Keith MacCosham, job
steward; Curtis Henry; Dan Proulx Jr; Tom Schierfeld;
Jason Splane; Tim Beauchemin; Geoff Collis; Denis Proulx;
Carl LeBlanc Bergeron; Mark Noel; and Guy Roussel.

Ironworkers Political Action

LET’S BUILD CANADA... TOGETHER!
Let’s stay in touch. Register now - http://www.letsbuildcanada.ca/site/join-us

SAFETY & HEALTH DEPARTMENT REPORT
Steve Rank

2016 Safety Commitments Designed
to Increase Safety Performance

A

The 2016 ZERO FatalityIncident campaign featured
the Ironworker Safety Director Training course as one
of the programs designed to
raise the standard of safety performance. We have
Iron Workers Union members with great knowledge
and skill, and we want to make this course available
to those who elect to pursue a safety position with
our signatory contractors. Assuming the role of a
corporate safety director and managing comprehensive safety programs for several projects requires
additional basic training and new skill sets.
There are several fundamental safety and health
tasks that must be routinely implemented on each
project to comply with regulatory and contract safety
requirements. In 2016, over 160 Iron Workers Union
members and contractors completed the Ironworker
Safety Director Training course held in Ann Arbor,
Michigan on July 14–15 and the Local 84-135 Training Center in Houston. The course is available at no
charge to members wanting to pursue a safety posi-

New Local 84-135 fall protection training structure.
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s we conclude 2016 and begin a new year, it
is important for our members to recognize some
of the safety initiatives that were provided as part of
the 2016 ZERO Fatality-Incident campaign commissioned by General President Eric Dean and funded by
the IMPACT board of trustees. The Safety and Health
Department evaluates workplace incident trends and
causations factors to initiate specific programs and
pursue regulatory reform to help protect our members.
One of the 2016 safety initiatives was specifically
designed to prevent falls in the workplace, which is one
of the deadly dozen hazards. The Safety and Health
Department in conjunction with Lee Worley, executive director of the National Training Fund, obtained
funding for the completion of the fall protection
training structure at the Iron Workers Local 84-135
training facility in Houston. The National Training
Fund has distributed a set of engineered shop drawings and details to all apprentice training facilities as
a prototype for erecting new structures or upgrading their current ones. This structure is designed to
provide hands-on use of various types of fall arrest
equipment. In addition to training on the fall protection structure, apprentices are provided classroom
instruction on the proper installation and use of fall
arrest equipment commonly used in the workplace.
We are pleased other training centers are either
building new structures, or are upgrading their
existing structural mock-ups to include fall arrest
systems and training. Steve Pendergrass, president
of the Pacific Northwest District Council, currently
has new structural mock-ups in Seattle, Spokane,
and Portland, Oregon. Special thanks to Marvin
Ragsdale, president of the Texas and the Mid-South
States District Council and Greg Schultze, statewide director of training for the Texas Ironworkers
Apprenticeship Program, for their efforts to coordinate and erect the structure at the Local 84-135
training facility in Houston. Please contact the Ironworkers National Training Fund if you would like a
complete set of engineered shop and detail drawings
for two-story fall protection training structure.
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tion with our contractors and to signatory contractors
who want to designate company personnel to receive
the training. Due to a huge response from members
and contractors, there are two courses scheduled in
2017, Feb. 8–10, 2017 at the Local 229 training center
in San Diego and in May 2017 in Toronto, Ontario,
location to be announced shortly.
Another 2016 initiative and part of the ZERO
Fatality-Incident campaign was developed to
address protecting floor and roof openings, which
is one of the deadly dozen hazards. This video was
completed and posted on the Iron Workers’ and
IMPACT websites for members and contractors to
view, and distributed by Lee Worley to coordinators from the National Training Fund for classroom
instruction. The Safety and Health Department is in
the process of developing additional deadly dozen
hazards videos soon beginning with off-loading
structural members from trucks and fall protection.
We want to make every effort to address the primary
incident trends and causation factors affecting our
members and help prevent reoccurrence.
The safety and health of our members is a primary training initiative at our regional and local
training centers, administered by Lee Worley,
executive director of the National Training Fund.

Training
provided at
University of
Iron, Benicia,
California.

An OSHA 500 course was conducted at the University of Iron Training Center in Benicia, California,
for ironworker instructors from local union training facilities. Upon completion of the OSHA 500
course, instructors are approved to conduct OSHA
10-hour and OSHA 30-hour classes for apprentices
and journeymen. The class prerequisite is completion of an OSHA 510 class and is routinely scheduled
two times per year. OSHA mandates that instructors
take the weeklong, OSHA 500 class every four years
as a refresher and to maintain eligibility to conduct
the training. The course in Benicia is often visited
by David Moon, a federal OSHA compliance officer,
who assists with the multiemployer and inspection policies segment. Disaster response training
is included in the weeklong class. OSHA 10 and
OSHA 30 classes are important components of the
ironworker apprenticeship programs in the United
States. Recognition of hazards and the prompt corrective action taken to correct them, continue to
keep ironworkers safe and productive.
Apprenticeship
instructors
completing
OSHA 500
at Benicia,
California
regional training
facility.

These were some of the safety initiatives that were
part of the 2016 ZERO Fatality-Incident campaign
commissioned by General President Eric Dean to help
increase safety performance and protect our members
in the workplace. We continue to challenge all members to “See Something! Say Something!” to recognize
and avoid fall hazards. Jeff Norris, Vicki O’Leary and
I will continue to work with district councils, local
unions, and IMPACT regional advisory boards to
address workplace safety and health issues. Please contact me in the Safety and Health Department at (800)
368-0108, Jeff Norris, Canadian safety coordinator
at (780) 459-4498, or Vicki O’Leary, district representative for safety and diversity at (202) 702‑7828, if
you have any questions pertaining to fall protection
issues in the workplace.

APPRENTICESHIP DEPARTMENT REPORT
Lee Worley

First Annual North American
Building Trades Apprenticeship
and Training Conference

I

provide lessons on how to
keep programs relevant and
effective, I was asked to present on behalf of ironworker
training programs successful in these areas. Earlier this year, General President Eric Dean formed
a best practices committee including 10 members
of our training community and had them report
on their apprentice graduation and retention rates.
The report was shared at the conference. In short,
the application process varied from one program
accepting apprentice applications once a week to
another that accepted once every two years. Two
programs required an aptitude test and a few others
had some sort of knowledge based test, others did
not test at all. The only common factor shared and
deemed to be the most instrumental is all programs
included intense physical hands-on training before
workers were dispatched to their first job.
This was a highly attended and informational
conference and the attendees are looking forward
to next year. Sean McGarvey, president of the
North American Building Trades, stated in his
welcome letter that “through continuous collaboration and unity, North America’s building trades
unions will demonstrate to lawmakers, government officials, private industry, the media, and the
general public that our apprenticeship readiness
and registered apprenticeship training and educational infrastructure is the most effective model to
not only build the skilled workforce of the future,
but to give hope and opportunity to communities across this nation that have for too long been
neglected and forgotten.”
The success of our apprenticeship programs is
rapidly being recognized as a model for the growth
of the construction industry, as well as a model for
non-traditional careers that are pursuing various
training initiatives. Working together the building
trades can provide positive strategies to improving
new and existing programs.

DECEMBER 2016

n early October representatives of the Iron Workers’ apprenticeship and training staff attended
the first annual North American Building Trades
Apprenticeship and Training Conference. This
two-day event was held in Ann Arbor, Michigan at
Washtenaw Community College, the same facility
that the Iron Workers and the United Association
hold their annual instructor training programs.
The purpose of the meeting was to get the executive directors of each craft and their staff together
to discuss strategies and best practices for running
the best apprentice programs in North America.
Agenda items included changes and challenges in
apprenticeship recruitment, engaging apprentices
through technology and online learning, teaching
soft skills for apprentices, apprenticeship program
operation best practices, workforce innovation and
opportunity act and developing relationships within
the community. The conference started with opening remarks from Brent Booker, secretary-treasurer
of North America’s Building Trades Union, and a
panel discussion led by John Ladd, administrator of
the U.S. Department of Labor Office of Apprenticeship. Each agenda topic included panel members
from the various trades followed by questions and
comments from the audience. It didn’t take long to
figure out after listening to the different speakers
that although each craft can be inherently different we all face similar challenges. Recruitment and
retention, for example, are two areas where each
trade is continually striving to improve. Changing
demographics across America present both challenges and opportunities in recruiting apprentices,
and successful programs have had to adjust their
outreach efforts. Pre-apprentice training programs,
usually conducted by third-parties, are becoming a
hot ticket to recruiting qualified applicants.
New emphasis is being placed on recruiting
women and minorities into the trades, as well as
non-traditional or underserved populations, including veterans. Strong apprenticeship programs can
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The Union Changed My Life
In My Words

Ithier Lopez, 27 ∙ Member: Ironworkers Local 46

M

y daughter told m e t h a t s h e wanted to go to
college. And initially I panicked because I
thought there was no way, but then I remembered, “Oh
yeah, I’m in the union now. We can do that. My union
helps with that.”
Before I was a member of the union, I spent over 10
years working at this really rotten non-union rigging
company in the city. My boss would always tell us, “Forget about the union. They’re no good.”
If you don’t know a construction worker’s life, it’s
a dangerous job. You don’t know if you’re going home
every day. There’s no training. They just tell you to follow this guy and do what he’s doing. Just when I started
working there, I fell off a building. This company never
told me about workers’ comp. That’s how they were.
Every week there was something wrong with my
check. Even if it was just 2–3 hours, it was every week.
And it added up.

MEMBERS’ OATH – REMEMBER THAT?
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egardless of how we became
members of our proud union, either
through apprenticeship or being organized, we all took an oath when we joined
the Iron Workers Union. It was most likely
at the monthly meeting and that moment
remains a proud memory to you.
The Merriam-Webster Dictionary
defines an oath as, “a solemn promise to tell
the truth or do a specific thing.” We made
a promise to basically uphold our values as
trades and union people and be fair about it.
Like many things in North America, the
tradition of the oath came over with our
settlers from Europe. The origins come
from biblical and religious passages. However, modern interpretation views the oath
as an effective means, both religiously
and psychologically, to guarantee truthful
statements and behaviors.

Our oath from the 2011 Constitution:

Obligation of Members
Sec. 19. I (give name) hereby solemnly
and sincerely pledge my honor that I will,
without equivocation or evasion, and to
the best of my ability, abide by the Constitution and By-Laws, and the particular
scale of wages adopted by it; that I will
abide by the will of the majority; that I
will at all times, by all honorable means
within my power, procure employment
for members of this Union; and that I will
at all times be respectful in word and
action to every person, and be considerate of widows, widowers, orphans and
the weak and defenseless; and that I will
not knowingly wrong a member of this
Union or see one wronged if it is in my
power to prevent the same.

This oath has withstood the test of
time. The significance placed upon
these words by those who have come
(and gone) before are at the heart of
who we are. Indeed, these 121 words
have provided the necessary foundation for the Iron Workers Union to
build on.
Organizing provides us with a way to
build on this foundation. By supporting
those who are being taken advantage
of in our industry in their struggles,
we are fighting to maintain wages and
conditions along with expanding our
influence in the industry. Local union
leadership and volunteer organizing
committees are working with the community to raise the standard of living
for all ironworkers. Once in a while,
looking back helps us move ahead.

It’s hard, it’s hard to sit here and explain that I was
getting robbed all those years, but you gotta understand
that I had to provide for my family. It was about necessity. My family is everything. I had three kids and a wife
and no benefits. And now I can say to my kids, I stood
up and said that enough was enough and joined the
strike and fought for the union. I can be proud of that.
To me, I think organizing is the key. Now that
I’m a member of Local 46, I have benefits, training,
annuity, vacation. I’m able to pay the bills and I’m
able to help out my mom too. I’m home more with
my family and they know they can expect me to be
there regularly.
The union makes a big difference in people lives and
that difference is more than just wages and benefits. I’ll
be able to buy a house someday. I didn’t use to be able to
even think like that.

DECEMBER 2016

“The basic goal of labor will not change.
It is—as it has always been, and I am
sure always will be—to better the
standards of life for all who work for
wages and to seek decency and justice
and dignity for all workers.”

— George Meany
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QUARTERLY
RECAP

RAB

APR · MAY · JUN · 2016

RAB I

RAB III

Total Quarterly Grant
Expenditures: $222,226

Total Quarterly Grant
Expenditures: $143,836

Total Quarterly Grant
Expenditures: $86,199

IMPACT invested $217,148 in the
construction of a new Apprentice
Training Center in Hartford,
Connecticut, that will be used by
Local 15 (Hartford, Conn.) and
Local 424 (New Haven, Conn.). All
construction was performed by
members of Local 15. The region
also used $5,077 for Off the Job
Accident Program benefits paid
in April, May and June 2016.

IMPACT funded $20,000 for
membership in the Builders Guild
of Western Pennsylvania, a labor
management organization covering
all building trades in the local
construction market. Furthermore,
$39,594 was used to assist Local
207 (Youngstown, Ohio) in installing
a fume extraction system in the
training center’s weld shop.

IMPACT paid $18,412 for welding
training at the Local 482 (Austin,
Texas) training facility. The RAB
also used $2,315 to reimburse for
costs associated with National
Commission for the Certification of
Crane Operators (NCCCO) Rigging
and Performance Verification.
Petro/Chemical owners require all
riggers to have this certification in
order to work in their facilities.

RAB II
Total Quarterly Grant
Expenditures: $273,897
IMPACT contributed $80,000
to a NYC Building Trades media
campaign to combat negative ads
being run by unionfacts.com. The
ads accuse building trades unions of
racism and member abuse and are
funded by non-union developers.
The region spent $13,309 on
upgrades to the Local 399 (Camden,
N.J.) training facility, including an
overhead projection system and
upgrades to the welding shop.
RAB MEETINGS/IMPACT COURSES

RAB II Executive Committee
Meeting – May 24, 2016,
Springfield, N.J.

RAB MEETINGS/IMPACT COURSES

Safety Trained Supervisor
Construction® (STSC®) Training
Course – April 30, 2016, Pittsburgh
Construction Selling Skills – May
11–12, 2016, Youngstown, Ohio

RAB IV
Total Quarterly Grant
Expenditures: $120,880
IMPACT contributed $45,475
toward the purchase of a battery
powered track crane for the Local
10 (Kansas City, Mo.) training
center. The crane will be used to
conduct the Electric Power Research
Institute’s (EPRI) Standardized
Task Evaluation (STE) Industrial
Rigging course. The RAB also
used $22,923 to cover Off the
Job Accident Program payments
for April, May and June 2016.
RAB MEETINGS/IMPACT COURSES

Safety Trained Supervisor
Construction® (STSC®)
Training Course – June 4,
2016, Kansas City, Mo.

RAB V

X

Total Quarterly Grant
Expenditures: $67,325

XIII
XI
XII
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X

II

VII
III

VIII
IV
IX

V
VI

RAB VI

Local 28 (Richmond, Va.) received
$17,237 toward the purchase of a
forklift that will be used for material
handling for the welding program,
forklift training and the assembly
of mock-ups. Another $3,957 was
used for lobbying and legislative
efforts in the District of Columbia,
Maryland and Virginia by the
Washington Iron Workers Employers
Association over issues involving
union contractors and the Iron
Workers, such as misclassification
of employees as independent
contractors and prompt pay by
general contractors and owners.

RAB MEETINGS/IMPACT COURSES

Gulf Coast Business
Development Initiative Quarterly
Contractor Meeting – June
8–9, 2016, New Orleans

RAB VII
Total Quarterly Grant
Expenditures: $112,543
IMPACT contributed $30,000
toward a new welding fume
extraction system for the Local
8 (Milwaukee, Wis.) training
facility’s weld shop. The region
also reimbursed Local 25 (Detroit)
members $8,326 for Management
and Unions Serving Together
(MUST) module training.
RAB MEETINGS/IMPACT COURSES

Safety Trained Supervisor
Construction (STSC®) Prep Course –
April 11, 2016, St. Paul, Minn.;
April 12, 2016, St. Paul, Minn.;
April 13, 2016, St. Paul, Minn.;
April 14, 2016, St. Paul, Minn.
RAB VII Meeting – May 5,
2016, St. Paul, Minn.

RAB VIII
Total Quarterly Grant
Expenditures: $35,195
IMPACT reimbursed $2,625
in Safety Trained Supervisor
Construction® (STSC®) Training
instructor wages and participant
fees for prep courses held in
February and June of 2016. Another
$4,023 in grant money was used
to purchase a band saw for one of
RAB VIII’s training trailers, which
will be used to cut weld coupon.
RAB MEETINGS/IMPACT COURSES

IMPACT Leadership
Experience – April 18–21, 2016,
Colorado Springs, Colo.

IMPACT issued the following grants*, convened the following meetings
and coordinated the following trainings during the second quarter of 2016.
*For a full listing of grant disbursements, contact the IMPACT office at (800)545-4921.

RAB IX

RAB XI

Total Quarterly Grant
Expenditures: $96,178

Total Quarterly Grant
Expenditures: $38,909

IMPACT reimbursed $17,441 in
expenses for 24 female ironworkers
from Locals 229 (San Diego), 377
(San Francisco) and 433 (Los
Angeles) to attend the Women in
Construction Conference held in
Chicago in May 2016. The region
also used $3,000 in grant money
for a safety professional to address
legal and safety issues regarding
CAL/OSHA that affect the members
and contractors in Region IX.

IMPACT provided $600 in expense
reimbursement for a contractor to
attend a Labor Law Update hosted by
the Centre for Labour Management
Development, which outlined new
developments in labour law and their
impact on the unionized workplace.
Another $5,496 of grant money
was used to reimburse Local 728
(Winnipeg, Manitoba) for a Foreman
Training course held in February 2016.

RAB MEETINGS/IMPACT COURSES

RAB IX Executive Committee
Meeting – May 19, 2016,
Sacramento, Calif.

RAB X
Total Quarterly Grant
Expenditures: $99,062
IMPACT used $38,105 to purchase
a new training tower mock-up for
Local 29 (Portland, Ore.). The tower
will be used to train apprentices
and journeymen in all aspects of fall
protection and erection. The RAB
also invested $16,079 in a continued
lobbying grant in Washington
and Oregon states that aims to
positively influence legislation
and increase market share.
RAB MEETINGS/IMPACT COURSES

RAB X Executive Committee Meeting –
April 12, 2016, Portland, Ore.

UPCOMING
TRAINING
Improving Communication
Skills – December 6, 2016,
Orlando, Fla.

Access to Bonding for
Ironworker Companies
Webinar – December 14, 2016
Ironworker Safety Director
Training Course – February
8–10, 2017, San Diego

I

II

III

RAB MEETINGS/IMPACT COURSES

Iron Workers District Council of
Western Canada Apprenticeship
Competition and Contractor
Fair – May 13–15, 2016,
Vancouver, British Columbia
Business Plans for Local
Unions – June 2, 2016,
Saskatoon, Saskatchewan

IV

V

Leadership Strategies for
Contractors – June 2, 2016,
Saskatoon, Saskatchewan
RAB XI Executive Committee
Meeting – June 3, 2016,
Saskatoon, Saskatchewan
Shop Supervisor Training for
Ironworkers – June 14–16, 2016,
Saskatoon, Saskatchewan

RAB XII

VI

VII

Total Quarterly Grant
Expenditures: $30,847
IMPACT contributed $17,921 to
Prompt Payment Ontario, whose
objective is to promote, advocate,
supply and distribute information
regarding Prompt Payment language
and legislation. The region also
used $3,887 for administrative
costs associated with data entry
of training certificates for the new
Iron Workers membership cards.

VIII

IX

RAB MEETINGS/IMPACT COURSES

RAB XII Executive Committee
Meeting – April 21, 2016, Toronto, Ontario

X

Job Profits Program – June 6,
2016, Mississauga, Ontario

RAB XIII
Total Quarterly Grant
Expenditures: $19,416
IMPACT paid $2,301 for a luncheon
sponsorship at the Mainland Nova
Scotia Building Trades Annual
Conference that provided chances
to advertise our union and facilitate
recruitment opportunities. In
addition, $7,127 was used to train
members of Local 752 (Halifax, Nova
Scotia) in rope access to enhance
their ability to work at heights and
provide more job opportunities.

XI

XII

XIII

LABOR
CO‑CHAIR

JAY HURLEY, Iron Workers District
Council of New England States

MANAGEMENT
CO‑CHAIR

DAVID HUNT, Berlin Steel

LABOR
CO‑CHAIR

STEPHEN SWEENEY,
Iron Workers District Council
of Philadelphia and Vicinity

MANAGEMENT
CO‑CHAIR

JOSEPH MERLINO,
BayShore Rebar, Inc.

LABOR
CO‑CHAIR

BILL DEAN, Iron Workers
District Council of Northern
Ohio, Western Pennsylvania
and Northern West Virginia

MANAGEMENT
CO‑CHAIR

DARLAINE TAYLOR,
Century Steel Erectors

LABOR
CO‑CHAIR

DAVID BEARD, Iron Workers District
Council of St. Louis and Vicinity

MANAGEMENT
CO‑CHAIR

ROBERT HOOVER, Matrix North
American Construction

LABOR
CO‑CHAIR

BUDDY CEFALU,
Iron Workers District Council
of the Mid‑Atlantic States

MANAGEMENT
CO‑CHAIR

VICTOR CORNELLIER,
TSI/Exterior Wall Systems

LABOR
CO‑CHAIR

MARVIN RAGSDALE,
Iron Workers District Council
of Texas & Mid‑South States

MANAGEMENT
CO‑CHAIR

DAVE BENNETT, Bennett Steel, Inc.

LABOR
CO‑CHAIR

COLIN MILLARD,
Iron Workers District Council
of North Central States

MANAGEMENT
CO‑CHAIR

PETER HAYES,
Red Cedar Steel Erectors, Inc.

LABOR
CO‑CHAIR

MICHAEL BAKER,
Iron Workers District Council
of Rocky Mountain Area

MANAGEMENT
CO‑CHAIR

JEFF GREEN, Harris Davis Rebar

LABOR
CO‑CHAIR

DONALD ZAMPA,
Iron Workers District Council of
the State of California & Vicinity

MANAGEMENT
CO‑CHAIR

DAVID MCEUEN,
California Erectors, Inc.

LABOR
CO‑CHAIR

STEVE PENDERGRASS,
Iron Workers District
Council of Pacific Northwest

MANAGEMENT
CO‑CHAIR

JEFF ILENSTINE,
Tri States Rebar Inc.

LABOR
CO‑CHAIR

DARRELL LABOUCAN,
Iron Workers District
Council of Western Canada

MANAGEMENT
CO‑CHAIR

ROSS FRASER,
Supreme Steel Saskatoon

LABOR
CO‑CHAIR

KEVIN BRYENTON, Iron Workers
District Council of Ontario

MANAGEMENT
CO‑CHAIR

JACK MESLEY,
Ontario Erectors Association

LABOR
CO‑CHAIR

JACQUES DUBOIS, Iron Workers
District Council of Eastern Canada

MANAGEMENT
CO‑CHAIR

BRAD MACLEAN,
Black & McDonald Limited

DECEMBER 2016

Improving Communication
Skills – December 7, 2016,
Orlando, Fla.

RAB CO-CHAIRS
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SAVE THE DATE

2017 NORTH AMERICAN IRON WORKERS/IMPACT
CONFERENCE
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Eric Dean
General President
Iron Workers

Bill Brown
Chairman
Ben Hur Construction

Kevin Hilton
CEO
IMPACT

Sheraton San Diego Hotel & Marina, March 19 - March 22, 2017
Log onto the IMPACT website to sign up using this link: bit.ly/2017MeetingAdIWMagNov

A YEAR IN DEVELOPMENT JUST FOR YOU - THE 2017 BREAKOUTS!
•
•
•
•
•
•
•
•
•

A Frank Discussion with Iron Workers and
IMPACT Leadership (Contractors Only)
“Even Steven”…It Isn’t Just a Game Anymore
IW Jobs…Lobbying for Infrastructure
Improvements
Business Managers: Those Who Want to Grow
Must Attend!
Opposing Foreign Steel Dumping in Canada
What’s a Public-Private Partnership, and Why Is
It Important to Me?
How to Work Effectively Across the Generations:
From Baby Boomers to Millennials and Beyond
So, What Should I Measure: Metrics That Matter
to Local Unions and Contractors
Weld Cloud

•
•
•
•
•
•
•
•
•
•

IW Safety Director Course
Skidmore – Bolting
Putting the Pedal to the METAL – Metal Building’s
Growth and Future
Fab Shops: Health Care Writ Large!
Business Planning for the Business Manager: Make
Your Daily Juggling Act a Little Easier
Our Business Is to Make Yours Profitable
Stand Out from the Rest…“Certifications”
You Can’t Spell Safety Without IW: Innovations to
Keep Everyone Safe
How Will Adoption of Lean Practices Give Me a
Competitive Advantage?
Voluntary Air Sampling Program

ATTENTION CONTRACTORS!
Project of The Year is now OPEN!
Submit your safest and most innovative project in your category for a chance to win! Member
contractors: please use the link below to access the IMPACT website then use your credentials to
log in. Projects need to be completed within the calendar year: Jan 1 - Dec 31, 2016. Last entry must be made by
midnight on December 31st and can be submitted by any staffer of an IMPACT member contractor. Good Luck To All!

bit.ly/2016ProjectOfTheYearIWMagNov

MONTHLY REPORT OF LIFE TIME MEMBERS
Lifetime Honorary members are published in the magazine according to the application approval date. Members previously classified as Old Age
or Disability Pensioners that were converted to Lifetime Honorary membership effective January 1, 2007, will not be reprinted in the magazine.
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LOCAL NAME

LOCAL NAME

BERG, MARK S

70

BECKMAN, GARY F

417

HARRIS, LARRY

1

IRPINO, JOHN M

70

FRANKLIN, PHILLIP

420

GASPAR, VINCENT L

1

JUKOVICH, VASIL N

86

FAULDERS, CHARLES

433

BARNEY, JOHNNY D

1

MACIS, LAWRENCE

86

HADER, LANCE C

433

THOMA, ELTON

3

KATICH, DAVID M

86

ROBERTS, DARRYL L

433

WALLS, PHILLIP C

3

LENIGAN, DONALD R

97

BROWN, CHARLES B

440

TARBELL, STEPHEN N

3

MONTGOMERY, GARY R

97

BUNTING, PATRICK H

492

BURNETTE, FRANK S

3

TIMMS, PAUL R

97

PURDY, LORNE S

492

KEELE, FRANK M

3

TOMCIK, GORDON K

97

SCHREINER, JIM W

492

WATSON, WILLIAM T

7

MAHONEY, JOHN K

111

BRUUN, DENNIS H

512

BECKER, ROBERT

7

PAUL, CHARLIE J

111

KARAU, KEVIN E

512

GANGE, BENJAMIN G

7

WILKINSON, WILLIAM L

111

LOWE, PAUL E

512

HALVERSON, TERRY A

7

WILLIAMS, THOMAS H

112

BELL, WILLIE E

549

COX, RANDEE J

8

DALE, JOHN D

118

DAVIS, L R

549

VARNER, FRED V

8

HIETALA, EDSEL A

147

O HARA, ROBERT C

550

DAVIS, MICHAEL D

8

HOEDEL, MARK W

155

CISNEROS, TIMOTHY J

580

CHAMBERS, CHRISTOPHER

8

MCGILL, ROBERT

155

MICHON, LEO D

580

LIAMERO, WILLIAM M

8

TALLMAN, FRANCIS D

167

POWERS, HERMON L

584

WHITETREE, CHESTER A

9

SEARS, GLEN I

172

DAY, WILLIAM F

623

CAMBRE, GEORGE A

16

RICE, RALPH L

172

LYKINS, MARCUS

623

LACHNEY, MELVIN L

16

SNYDER, GARRY W

201

BLACK, KENNETH W

704

THOMAS, CHARLES W

16

WILLIAMS, JAMES R

229

COLLINS, DAVID A

720

LEDER, JOHN H

17

DE WEESE, LARRY

229

DELANEY, JAMES M

720

STRAIN, WILLIAM R

17

KOMAR, JAMES S

272

MARION, JOSEPH A

721

BRAZIL, JOSEPH

17

WOLF, JOHN R

350

PACULA, JOSEPH

721

DEL CORVO, PETER P

22

JACOBS, JACK L

361

MAYO, JAMES B

721

RICHARDS, RANDOLPH

22

STALLSWORTH, JACK J

372

SCHNEIDER, FRANK A

721

SABATA, FRANK R

24

IMEL, CALVIN L

378

MC AFEE, DAVE A

721

WHITE, JOHN

25

COOPER, RICK D

378

PORICKY, ANDRE K

725

CHABOT, DONALD P

25

DOWNEY, JACK D

378

WAGNER, RICHARD P

736

CARTHEW, DONALD

25

HICKS, WILLIAM M

383

WOODHOUSE, ROBERT C

736

KARES, GARY P

25

KELLOGG, RODNEY R

392

BENNY, MICHAEL E

736

MARTIN, WAYNE P

25

MASON, BRUCE L

392

KURTZ, HERMAN G

751

GRAY, KENNETH E

25

PRUHS, GERALD A

395

BUIKEMA, THOMAS P

759

BERGMAN, ROD

25

STROIA, SIMON

396

GUITAR, WILLIAM B

759

MCKAY, GILDRED J

29

JOSTAD, ALLEN M

396

SPRUNG, ROBERT W

759

OMALLEY, M. AUSTIN

37

MARCILLE, DONALD

401

CHUBB, THOMAS W

764

JACKMAN, WILLIAM

40

MAHAFFEY, SCOTT M

401

HENRY, ROBERT F

764

LUSH, FREDERICK R

40

PHILLIPS, MICHAEL

401

HIGGINS, THOMAS P

764

LUSH, ROY

40

ROGERS, MICHAEL J

401

O’BRIEN, PATRICK S

765

ROUSSEL, MICHEL D

44

WAECHTER, JACK N

402

VONPHILP, THOMAS

769

TUSSEY, LARRY R

46

EVANS, DENNIS K

404

BANKES, JOHN F

782

YOUNG, NORRIS

55

WALLINGTON, DANIEL E

404

DAVIS, MICHAEL A

786

BOULARD, VICTOR

63

BOYES, RICHARD C

404

GILES, GREGORY J

786

DUBEAU, ROLAND

63

HARAS, JOSEPH

404

PECK, ROBERT W

787

ALEXANDER, MICHAEL O

67

PARMER, RONALD D

416

ALAMILLO, JOSE A

808

LEIMBACH, KENNETH E

68

O NEAL, ROBERT

416

SANDERS, GENE L

DECEMBER 2016

LOCAL NAME
1

51
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Lifetime Honorary members are published in the magazine according to the application approval date. Members previously classified as Old Age
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LOCAL NAME

LOCAL NAME

LOCAL NAME

3

BROZEWICZ, JOSEPH

68

GIERMAN, DOUGLAS A

401

MASON, GREGORY

3

MEYERS, MARK J

75

LAUDENSLAGER, MICHAEL E

401

ROBERTS, CHARLES J

3

SHUMAKER, FRED B

75

OXFORD, JAMES

416

AGUIRRE, MIKE L

5

BOULWARE, FREDERICK D

86

INGERSOLL, DAVID

416

CRAM, ROBERT A

6

CROSS, MILTON L

89

BADING, THOMAS J

416

HORSMAN, RANDOLPH M

6

MANNING, HARRY M

89

EMERSON, GERRY L

416

LAMMER, THOMAS N

8

BOOTH, ROBERT

111

CAREY, JAMES D

416

MEESTER, JOHN E

8

ROMANAK, ROBERT M

111

CARLSON, MICHAEL L

433

LEPACEK, PHILLIP J

8

RUEBSAMEN, NORMAN E

111

FOOR, DAVID L

444

SULIGOY, CARL

11

MC MANUS, GARY

111

NEWTON, PAUL E

492

BOYD, BARRY T

11

PATRICK, JOHN C

172

TALBERT, MICHAEL D

492

DOBBS, CHARLES

16

BURNS, BARRY C

172

WISE, RONALD D

512

KRUEGER, STEPHEN G

16

WALTON, JAMES W

361

CONNORS, HAROLD J

512

NAPURSKI, DONALD R

17

CAPONI, JOHN A

361

SCEVIOUR, WILLIAM

512

OLSON, OREN G

17

HOPKINS, STEPHEN W

377

FONTANEZ, DAVID

550

REID, RODNEY D

17

KOZAK, BERNARD J

378

MALLORY, DONALD R

584

FORTNER, JAMES M

17

OVERSTREET, WALTER W

378

MEINDERSEE, GARRARD H

584

THARP, FORREST

17

SHIRAK, ROBERT I

383

RIEHLE, RANDALL A

625

CALARO, LOVEMIN E

17

VAJDIK, RONALD

384

PESTERFIELD, WAYNE T

704

BAILEY, JIMMY G

21

AKERBERG, GARY R

387

HILL, DON R

721

GRANT, CLOVIS

22

BARNES, LLOYD K

387

LANGSTON, HARRY B

728

COZAC, DAVID B

22

CAMPBELL, STEVE P

393

HIATT, DANIEL E

728

MCINNIS, LEONARD

22

WELTON, FRANK

395

CLARK, ALVIN E

728

RATZ, EDWARD

25

CHALMERS, STEVEN W

395

DENAULT, CLINT J

751

BROWNFIELD, DENNIS F

25

OLIPHANT, STEWART W

395

EVANS, DONALD A

764

O DRISCOLL, GERALD P

25

PETZ, MICHAEL

395

REBA, THOMAS R

764

WADE, DAVID G

25

PROUX, JAY R

395

RENEHAN, NORMAN H

765

HENRIE, GILLES

25

REES, DAVID M

395

RUBINO, RICHARD A

765

SCHINKEL, DAVID T

29

LACEY, WILLIAM K

396

STUCKEY, LEO R

782

LARRISON, CARL D

29

LEPPERT, CHARLES L

397

CALLAWAY, ROLAND B

787

MCDONALD, DANNY E

46 L

POWELL, RHENNICKS

401

BELTZ, JOSEPH V

798

PHILLIPS, EMORY S

55

TAYLOR, JERRY A

401

JACONSKI, WILLIAM M

66

GUTIERREZ, EDWARD T

401

JONES, FRANK H
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OF F ICI A L MON T HLY
R ECOR D
APPROVED DEATH CLAIMS FOR JUNE 2016
L.U.
NO.

MEMBER
NUMBER

NAME

CLAIM
NUMBER

AMOUNT

L.U.
NO.

MEMBER
NUMBER

NAME

CLAIM
NUMBER

AMOUNT

1
1
3
7
7
7
7
8
12
12
15
16
17
17
17
17
17
21
21
22
22
22
24
25
25
25
25
25
58
63
63
67
68

804674
824866
462917
756705
774493
732528
1435219
603860
228541
812238
394395
898616
397360
676286
1483324
852783
833779
489065
821684
832325
1061168
561321
1130429
1225153
742687
784352
511065
490150
738153
1330523
775703
911432
1075833

MC CULLOCH, VERNON E.
RUSSELL, DONALD A.
WINNER, RALPH A.
BARTICK, ROBERT E.
COLLINS, ROY G.
KNOWLTON, HAROLD G.
REPPUCCI, MATTHEW J.
SHARKY, JERRY J.
FINO, GARY A.
GALLO, JOHN
HOOPS, ROBERT A.
CHARNEY, GEORGE A.
MOSCOVIC, THOMAS
NORTON, JACK U.
NORTON, JOHN F.
SCHLEGEL, CHARLES J.
WAGNER, ALBERT L.
BRANNAN, ARNOLD
CROSBY, JAMES J.
COBBS, RALPH B.
MC GUIRE, JOHN C.
SCHAFFER, CHARLES E.
JUNGCK, BRIAN R.
BOWER, STEVEN D.
BUSSINGER, FREDERICK W.
LAFAVE, PATRICK C.
PIERCE, ROBERT D.
STARK, GERALD R.
LOTT, JERRY R.
IBARRA, JOSEPH J.
RAYBURN, TERRY S.
TALTON, DAVID E.
CARDACIN, DAVID J.

107677
107625
107626
107649
107697
107650
107627
107678
107679
107680
107651
107681
107698
107652
107682
107628
107629
107630
107631
107683
107684
107653
107632
107654
107633
107634
107655
107635
107656
107699
107657
107685
107658

2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
1,400.00
2,200.00
2,200.00
2,000.00
2,200.00
2,200.00
2,200.00
2,200.00
500.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,000.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
1,750.00
2,200.00
2,200.00
8,000.00

75
75
97
103
118
118
135
201
263
263
290
290
383
395
395
395
399
424
433
440
444
470
473
489
498
501
502
509
512
535
577
580
584

975955
866635
434853
502945
802795
1152290
496721
566514
700538
600308
173515
708320
571166
916419
493202
800508
772044
749634
356848
1458493
812230
1299896
766582
803837
587087
597395
379852
812441
931284
334476
253602
1313876
927218

BALLESTEROS, DIEGO S.
CUDNEY, THOMAS M.
MUDRY, WALTER
YORK, BILLY J.
GUNTER, CHARLES
JIM, ROCKY
KEEL, THOMAS
BYORICK, EDWARD D.
CARTER, JAMES I.
CHWALISZEWSKI, RICHARD C.
CORIELL, WALTER H.
MILLER, JAMES E.
COLEMAN, DAROLD N.
RILEY, DANIEL C.
TUSSEY, ROBERT
VEDOPE, GEORGE A.
RICCIO, MICHAEL A.
FOSTER, SYLVESTER C.
BURGESS, ARTHUR B.
COOK, CHARLES
COX, CLARENCE A.
BOHANON, JOSEPH P.
PURDY, SAMUEL L.
ARBOCHUS, ANTHONY J.
COON, WILLIAM R.
CEURVELS, RICHARD
DECCIO, ANTHONY P.
RAMOS, JOSE C.
DE SANTELL, HENRY
BOVY, DONALD R.
HOWE, MARION D.
KAMINSKI, KRZYSZTOF
O NEAL, RONNIE J.

107700
107659
107693
107660
107636
107637
107701
107661
107686
107687
107638
107688
107662
107702
107663
107664
107703
107665
107639
107666
107689
107690
107641
107704
107668
107642
107643
107691
107644
107669
107670
107705
107671

2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,000.00
2,200.00
1,750.00
2,200.00
2,200.00
2,200.00
800.00
2,200.00
1,750.00
2,000.00
2,200.00
2,200.00
2,000.00
2,000.00
2,000.00
1,750.00
2,000.00
2,200.00
1,750.00
2,200.00

L.U.
NO.

MEMBER
NUMBER

NAME

CLAIM
NUMBER

AMOUNT

623
623
625
704
704
704
711
720
721
736
736
752
759
764
764
764
765
782
808
811
824
842

688960
1037128
365459
483685
945441
853522
876147
848423
634816
583843
730828
799977
825743
1443869
1161685
1500889
1275991
1013232
607440
1003624
1176109
1423867

KELLER, ALLARD J.
WALLACE, JAMES D.
KANO, RONALD A.
BINGHAM, WALTER
EUSTICE, EDWARD E.
FARMER, GARY
CHAREST, EMILIEN
PITTMAN, CYRIL
COLEMAN, ARTHUR
FANTA, WILLIAM
HILL, EVAN
LELACHEUR, GORDON R.
STRASKO, PAUL
COFFIN, STEPHEN
COOPER, LEO
SARNELLI, CHARLES A.
CAMPBELL, KENNETH
KEENE, WESLEY M.
REDFERN, DONALD G.
WALKER, BRIAN D.
PEDROZA, NOYCE A.
LOSIER, CHRISTIAN

107645
107646
107672
107673
107706
107707
107619
107622
107675
107708
107709
107695
107710
107623
107676
107624
107696
107674
107647
107648
107692
107620

2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
1,400.00
2,200.00
500.00
1,750.00
2,200.00
2,200.00
2,000.00
2,000.00
1,750.00

TOTAL DEATH BENEFITS PAID:

187,850.00

DISAPPROVED DEATH CLAIMS FOR JUNE 2016
492

1311824

BELILES, TIMOTHY G.

107667

711

1435962

NORTON, JAMES

107621

SUSPENDED
IN
ARREARS

JOHN H. LYONS SR. SCHOLARSHIP
REMINDER
John H. Lyons Sr. Scholarship applications must be filed electronically. Information
regarding scholarship rules, eligibility, selection criteria, etc. is located on our website at
www.ironworkers.org.
DECEMBER 2016

Click on the tab marked “JHL SCHOLARSHIP” and follow the instructions listed. Once an
application has been received, reviewed and approved, students will receive an email with
the Secondary School Report, which must be completed and submitted by the principal,
guidance counselor or academic advisor of the student’s school. If there are any questions,
please do not hesitate to contact the scholarship office at jhlscholarship@iwintl.org or by
phone at (800) 368-0105, Ext. 899.
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OF F ICI A L MON T HLY
R ECOR D
APPROVED DEATH CLAIMS FOR JULY 2016
L.U.
NO.

MEMBER
NUMBER

NAME

CLAIM
NUMBER

AMOUNT

L.U.
NO.

MEMBER
NUMBER

NAME

CLAIM
NUMBER

AMOUNT

1
1
3
3
3
3
3
5
5
7
7
7
7
7
8
11
11
12
12
14
15
17
17
21
22
24
25
25
25
25
27
27
28
29
29
37
46
46L
60
60
60
63
67
70

620553
690788
589601
193910
473846
740552
659717
1439230
504724
826591
687523
355459
685209
1458907
1182489
589027
735378
745100
784269
889101
750734
752001
754941
1352007
1126181
604756
582128
366454
584894
486694
652605
1430570
712570
1338494
631596
656633
694391
1020638
657416
848914
896183
815627
592581
1197645

BARONI, ANTHONY V.
SMITH, BILLY J.
BAKER, HAROLD J.
BOLES, ROBERT L.
CAMPBELL, CHARLES P.
MACK, GARY J.
REAGAN, JAMES J.
CONSTABLE, MICHAEL S.
GENTRY, JESS W.
BEARCE, WENDELL E.
BURGESS, WARREN B.
GRADY, ROBERT J.
HURLEY, ROBERT G.
MULVANEY, MATTHEW D.
FARGO, JOHN P.
DE MICHELE, CHARLES J.
TRAVERS, STEPHEN W.
LE BARRON, DENNIS B.
MOORE, CURTIS
CHAPMAN, GARY D.
MC INTIRE, RICHARD E.
FEDORKA, PETER
PELOT, MERLE
POJAR, LARRY D.
ISENGERG, DONALD E.
PATTON, BOBBY J.
BEYER, CLARENCE G.
GOODISON, GEORGE A.
HOOKS, EDWARD A.
MAYNARD, WILLIAM E.
HAUFFE, HARRY
WALTER, THOMAS J.
CHALLENOR, GARLAND L.
FRAZIER, TERRY
KURTTI, LAWRENCE W.
DE COSTA, JAMES T.
COTTON, LEONARD D.
MC QUADE, PETER
CLARK, KENNETH R.
GATES, CLAYTON A.
ZOLLER, FREDERICK A.
BOJESKI, GERALD
PILKINGTON, EDWARD W.
MCLEAN, ALLEN P.

107779
107808
107809
107780
107748
107749
107810
107781
107811
107812
107813
107782
107814
107711
107750
107815
107816
107783
107751
107784
107752
107785
107786
107753
107754
107817
107712
107713
107714
107715
107787
107818
107755
107716
107819
107756
107757
107820
107789
107790
107821
107717
107758
107759

2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
1,400.00
2,200.00
2,000.00
2,200.00
2,200.00
2,000.00
800.00
2,000.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
1,750.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
1,400.00
2,200.00
1,750.00
2,200.00
2,200.00
1,750.00
2,000.00
2,200.00
2,000.00
2,200.00
2,200.00
2,200.00
1,750.00

75
84
86
86
89
97
97
103
103
112
112
112S
147
167
207
229
263
361
377
387
387
395
395
396
396
396
396
396
397
397
399
401
420
424
424
433
433
433
444
477
477
477
492
498

244821
474995
569562
1188223
740651
901296
705556
779247
744189
591043
751706
943367
1044726
639535
620591
735009
1196106
541719
1051512
479209
595467
1358557
410054
1177319
749230
1408420
774118
477936
633909
309413
1449969
1188918
504968
593621
415775
609340
391924
1311799
502864
609186
740501
532199
390948
1224281

DAVIS, JAMES J.
ROBINSON, GUY A.
FALCONER, WESLEY A.
HOPKINS, ROBERT H.
RIDINGS, JAMES O.
BAILEY, PHILIP K.
MENCZEL, JOSEPH F.
HITE, FREDERICK M.
JETT, DONALD L.
ROBBINS, RUSSELL W.
ROBERTS, FRANK H.
HANSEN, BILLY G.
SLIGER, RODNEY K.
LEATH, HENRY E.
HARLAN, DAVID E.
ARSENAULT, JOSEPH L.
ELLIOTT, JERRY A.
POWER, EDWARD P.
GRAY, GERARD
ELLER, WILLIE G.
TURNER, EARNEST E.
HEELY, PATRICK D.
WATSON, WILLIAM A.
BARNES, THOMAS F.
FORD, JAMES B.
HUME, JOSEPH M.
JENNINGS, ROBERT D.
SAMPLE, DEAN F.
BOOZER, WILLIS E.
HUTCHINSON, ROY C.
LENKOWSKI, WALTER F.
JACOBS, LUDWIG J.
ZIEGLER, HAROLD A.
DEL VECCHIO, VINCENT
MC FADDEN, JOHN H.
LARSEN, CLARENCE E.
SHULLEETA, PHILIP L.
STRADER, BRIAN M.
BURKE, FRANK A.
CLARK, ORVILLE W.
FULKS, ALFORD G.
SUDDITH, CLAYTON
KEMPER, ROBERT E.
BLAIS, ROBERT J.

107822
107718
107719
107720
107721
107740
107741
107722
107760
107761
107762
107791
107823
107792
107793
107763
107794
107723
107824
107795
107724
107796
107797
107825
107798
107725
107826
107726
107727
107764
107765
107728
107799
107729
107730
107766
107767
107768
107769
107731
107770
107732
107733
107771

2,200.00
2,200.00
2,200.00
1,750.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,000.00
2,000.00
2,200.00
2,200.00
2,200.00
1,750.00
2,200.00
1,750.00
2,200.00
2,200.00
1,750.00
2,200.00
2,000.00
2,200.00
1,750.00
2,200.00
2,200.00
2,200.00
2,200.00
4,600.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
1,750.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
1,750.00

L.U.
NO.

MEMBER
NUMBER

NAME

CLAIM
NUMBER

AMOUNT

498
502
508
509
512
512
527
549
549
550
550
580
580
623
625
625
700
704
720
721
721
721
736
759
764
764
786
786
787
790
798
831
842

754150
1016265
1368806
430758
468572
830155
615621
756802
541623
726688
745092
840556
647138
617068
1296518
659323
1203169
889028
684455
797179
569475
607610
964927
731704
1460603
819496
837597
682281
619374
1115050
1257807
882981
1047107

MILES, RONNIE L.
DOUGHERTY, JAMES R.
HELD, CATHERINE
BOHON, ALEX L.
PETERSON, DONALD B.
STACEY, LOUIS R.
FRAZZINI, EMIDIO
MURPHY, PAT
WOOD, TOM D.
GROSS, HOWARD E.
STEPHENS, PAUL R.
FLANAGAN, EDWARD
GROFFMAN, STANLEY
BOSSIER, CHARLES E.
ROBERTS, MICHAEL A.
SUZUKI, JOSEPH S.
EVE, ALBERT
RENNER, SAM
GALLANT, CHARLES S.
DUBE, PAUL E.
GRASSI, MARIO
PERSICHILLI, LIBERATORE
CACILHAS, JOSE C.
KYLANDER, ALAN
MARCH, STEPHEN W.
WOODFORD, TERRANCE
ARMITAGE, ALBERT
UNRUH, REUBEN
JORDAN, HAROLD R.
SHIELDS, THOMAS C.
FOLTZ, ANTHONY J.
WHEELER, MICHAEL R.
GLIDDEN, RONALD

107734
107735
107736
107827
107800
107801
107828
107772
107802
107773
107737
107829
107830
107738
107803
107804
107775
107831
107776
107742
107777
107743
107778
107744
107833
107807
107745
107746
107832
107805
107806
107774
107747

2,200.00
2,000.00
1,750.00
2,000.00
2,200.00
2,200.00
2,000.00
2,200.00
2,200.00
2,200.00
2,200.00
2,000.00
2,200.00
2,200.00
1,750.00
2,200.00
1,750.00
2,200.00
2,200.00
2,200.00
2,200.00
2,200.00
2,000.00
2,200.00
800.00
2,200.00
2,200.00
2,200.00
2,200.00
2,000.00
1,750.00
2,000.00
2,200.00

TOTAL DEATH BENEFITS PAID:

254,450.00

DISAPPROVED DEATH CLAIMS FOR JULY 2016
27

602525

THORUM, GLEN J.

107788

704

1194908

TURNER, JAMES D.

107739
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ON WITHDRAWAL
IN
ARREARS

Iron Workers’ general officers, the “Dean
Team,” and some Local 97 (Vancouver,
British Columbia) convention delegates at
the 43rd Convention in Las Vegas: General
Secretary Ron Piksa, Doug Tremaine,
General President Eric Dean, General
Treasurer Bernie Evers, Local 97 President
Cecil Damery and Paul Beacom.

Dustin Borgford, Local 786 (Sudbury, Ontario)
member, with Cory Burke, coordinator/
instructor, Local 786, at the International
Competition in Toronto, Ontario in 2014.

The ironworkers signature “Lunch atop a
Skyscraper” beam was on display at the
43rd Convention, in the history museum area,
for delegates and guests to take photos.

Local 771 (Regina, Saskatchewan) 42-year
member Victor Korchinski with ironworker
sons Brad, Kelsey and Darcy together at the
Mosaic Potash Esterhazy K2 mining facility
located in Esterhazy, Saskatchewan.

Better People - Better Built billboards and
professional ironworkers radio advertising
across Canada promote some new
Canadian ironworkers branding initiatives.

Local 752 (Halifax, Nova Scotia) erect
concrete windmill turbines. Contractor: Black
and MacDonald; Amherst, Nova Scotia.

CANADA NEWS 2016

Local 786 (Sudbury, Ontario) members
Kyle Oldham and Derek Elliot practicing
for the 2016 District Council Apprentice
Competition with help from trainers Dustin
Borgford, who competed in Toronto in 2014,
and Jon Bos, who competed in Indianapolis
in 2012. Derek placed first and Kyle came
in third at the 2016 Ontario District Council
competition. Both represented Local 786 in
Houston, Texas. A big thank you goes out to
the competition veterans for taking the time
to train and prepare the new guys.

The Big Lift: Local 752 (Halifax, Nova Scotia)
and contractor, American Bridge Company,
work together on the Angus L. MacDonald
suspension bridge deck replacement
project. Work began February 2015 and
expected to be completed in the fall of 2017.

John Wilson, retired FST/BM, Local 752 and
Jacques Dubois, president, District Council
of Eastern Canada, pay a site visit.

Local 736 (Hamilton, Ontario) working on the
Peace Bridge at Fort Erie. The Peace Bridge
is an international bridge between Canada
and the United States at the east end of Lake
Erie at the source of the Niagara River, about
20 kilometres upriver of Niagara Falls.

Robert Fitz, superintendent, American
Bridge Company and Jack Mesley,
president, Ontario Erectors Association.

DECEMBER 2016

Local 771 (Regina, Saskatchewan) earns
their accreditation certificate for the
Ironworker Apprenticeship Certification
Program (IACP), the first local to achieve
this accomplishment in the DCWC: Kim
Zimmerman, executive committee; Wayne
Worrall, president/BA/coordinator; Victor
Cornellier, co-chair, National Training Fund
and president of TSI/Exterior Wall Systems;
Paul Gronick, examining committee/
instructor; and Eric Dean, general president,
Iron Workers International and chair,
National Training Fund.
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