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Y ears ago, our trade was determined to be one 
of the hardest in the construction industry. Not 

much has changed over time except for the advance-
ment and implementation of new technology. A ton of 
rebar or a ton of structural steel still weighs a ton.

The safety equipment in our industry has 
changed rapidly from the last five years, 10 years 
and 20 years and has really changed since the start 
of my career in 1980.

I can only imagine what an old-timer must think 
when he travels by a worksite and sees the hoisting 
equipment, safety equipment and tools (both power 
and hand tools), we are using today.

The methods of construction have also changed 
if you think about the ability to pour concrete 
in extreme cold weather, modularization of steel 
components, prefabrication of stairs, curtain wall 
sections and rebar accessories. All these changes 
have forced our union to adapt and maintain 
its ability to remain productive and safe 
and to get the job done.

Our fabricating industry has seen the 
same innovation and modernization 
take place. I have visited ultramodern 
fab shops with numerical controlled 
equipment, beam lines that cope drill and 
cut steel in a fraction of the time.

At our recent Iron Workers/IMPACT con-
ference, we had a demonstration of technology 
available in the construction industry and it was 
truly amazing—from flying drones to surveying 
instruments that scan and record dimensions from 
computers; iPads being used instead of blueprints 
and incorporating fabricating and erection draw-
ings; and utilization of iPads and laptops and TV 
monitors on worksites.

It is the responsibility of each member to stay abreast 
of these technological changes as their local unions 
provide training courses for apprentices or journey-
man upgrading and retraining. I strongly recommend 
if you see a course your local union offers, you take 
that course. Some things you can learn through your 
training on the job and your actual work experience. 
Some things have not changed. It’s still hard work and 
requires our members working aloft. It’s those skills 

and your instincts you need to rely 
on—your industry knowledge and 
your training.

In my opinion, the most dra-
matic effect on our employment 
has been modularization. It’s 
taken a lot of the work we did 
piece by piece at the site. Now it’s 
already done prior to arriving at 
the jobsite.

Overall, we have chosen a 
great trade, which still depends on our members.

I want to caution you when you hear an iron-
worker say, “They can’t do this without us.” Now we 
see rebar tie guns; Lejeune bolts shearing at proper 
torque; welding equipment we could only dream 
about; air slides for rigging eliminating jack rollers 

and shoring; cranes relying on computers to 
avoid catastrophic accident; total stations 

eliminating hours of layout and survey-
ing; building information modeling 
BIM to help in design and fabrication; 
ergonomic equipment easing tension 
on our bodies; and respirators and 

safety equipment to keep us safe.
I think what’s next…well…In the 

demonstration, I saw two things that made me 
really think if they can build it without us.

One was a robotic bricklaying machine, which 
built a house in a matter of hours; the other a 3D 
digital printer, which poured concrete joist without 
a form or workers.

Change is inevitable and coming rapidly, we 
must stay ahead of the technology and keep abreast 
of the changes coming to our industry if we are to 
remain viable.

I am confident we will, but it will take us all to 
innovate and adapt to the changing technology 
that’s here now and coming faster each day.

Eric Dean
General President, 1051885

Technology in Our Trade

ERIC DEAN
General President
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L ocal 7 (Boston), in concert 
with Berlin Steel of Con-
necticut, recently topped 

off the steel erection at the MGM 
Springfield Casino in Springfield, 
Massachusetts. At peak, 50 iron-
workers were on the project, which 
topped out on March 29, 2017, one 
month ahead of Tishman Con-
struction’s schedule. Among the 
speakers at the topping-off cer-
emony were Springfield’s mayor, 
Domenic Sarno; Randy Pitts, the 
vice president of the project’s 
general contractor, Tishman Con-
struction; Massachusetts Gaming 
Commissioner Enrique Zuniga; 
and Local 7 BA/Industry Analyst 
(for western Massachusetts) Fiore 
Grassetti (who was born and raised 
in Springfield’s South End). The 
$950-million casino is scheduled 
to open in Springfield’s South End 
in 2018, and Mayor Sarno char-
acterized it as the epicenter of this 
neighborhood’s recovery from a 
devastating 2011 tornado.

Also on the project labor 
agreement job with Local 7 were 
Local 12 (Albany, N.Y.), Local 
15 (Hartford, Conn.), Local 37 
(Providence, R.I.) and Local 424 
(New Haven, Conn.) ironworkers. 

Local 7 members span the states 
of Massachusetts, Vermont, New 
Hampshire and Maine. Signatory 
contractor HB Welding performed 
the metal decking and studs.

Berlin Steel Construction Com-
pany, founded in 1901, is one of the 
erection companies with the longest 
tenure with the union ironworker. 
The Berlin Steel Construction Com-
pany has helped shape the skyline 
throughout New England for the 
past 116 years with roots dating back 
to 1901, when they began erecting 
patented lenticular bridges close to 
home and abroad. Berlin Steel has 
been signatory to union ironwork-
ers since the beginning. As the 
company grew and the economic 
landscape changed, the company 
turned its focus from building 
bridges to servicing the industrial 
revolution. Today the company 
serves the major markets of the 
northeast United States, construct-
ing large office complexes, academic 
facilities, casinos, medical insti-
tutions and high-rise residential –  
all with union ironworkers from 
approximately 35 different locals.

Berlin Steel promotes safety 
as a value, not a priority, saying, 

“Priorities change with circumstances, 

Photo credit to Mark M. Murray,  
MGM Springfield

Construction 
Milestones

Reached at the MGM 
Springfield Casino
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but values do not. Berlin Steel prac-
tices and trains this way and insist 
our workforce keep safety in the 
forefront of their minds at all times.” 
Every new ironworker is issued 
a duffle bag with brand-new and 
complete PPE for the project and 
every employee is empowered to 
stop work for any reason relative to 
safety. Berlin Steel engineered and 
constructed an overhead roofing tie 
off system allowing all roof decking 
to be installed while workers were 
100 percent tied off with overhead 
lines. The MGM project was approx-
imately 50,000 man-hours and 
endured one recordable incident.

Fiore Grassetti, Local 7 business 
agent, said of the project, “Because 
of the PLA attached to the project, 
we have been able to work with 
the community and have formed 
a Community Partners Network 
(CPN), a collaboration of unions 
and community groups. The CPN’s 
mission is to increase access and 
opportunities for the employment 
of residents, women, minorities and 

veterans on construction sites in 
western Massachusetts. Our goal is 
to advocate for owners and develop-
ers of large construction projects to 
adopt policies revolving around the 
use of responsible contractors and 
advocates for a skilled, local and 
diverse workforce.”

“A high-profile project of this size 
and caliber, highlights the ability of 
our members to get things done on 
time and on budget using a highly 
skilled, trained and drug-free work-
force,” continued Grassetti. “The 
project called for a truly diverse and 
local workforce, keeping the ben-
efits of the project local, supporting 
the community of Springfield and 
surrounding cities and towns.”

There were many unique phases 
to the project, including the task 
of relocating a church and the 
preservation of the Union Chan-
dler Building. The owner agreed 
to preserve the street façade of the 
historical Union Chandler Building 
allowing the ironworkers to build 
and install an elaborate, four-story, 
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Fiore Grassetti, Local 7 business agent, got to drop the puck at a Springfield Thunderbirds 
hockey game with MGM Resorts International President and CEO James Murren and 
President and COO MGM Springfield Michael Mathis. Murren was an ironworker out of 
New Haven for three years doing rebar when he was young and just starting out.
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buttressed bracing system, which 
“sandwiched” the façade outside and 
inside to immobilize and support it 
while the balance of the structure 
was demolished.

Signatory ironworker contractors 
performing work on the site included:

Hotel and Podium
• Rebar and mesh – Regis Steel

• Structural steel – Berlin Steel

• Decking and studs – HB Welding

• Overhead doors and docks –  
Barron Industries

Structural Bracing of 
Historic Building Bifurcation

• EDM and Berlin Steel

• Material hoist erection –  
Daniel Marr & Sons
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Pre-Cast Parking Garage
• Rebar and mesh – Federal Concrete

• Precast façade panel erection – 
Blakeslee Prestress Inc.

• Miscellaneous metals –  
EDM Construction

• Overhead doors and docks –  
Barron Industries

• Stair rails – New Hampshire  
Steel Fabrication

• Curtainwall – Massey Glass 

95 & 101 State Street 
Renovation

• Miscellaneous metals – EDM

• Church relocation – Wolfe House 
and Building Movers

Berlin Steel President Dave Hunt 
(IMPACT RAB 1 management 
co-chair) provided the following 
information regarding the work 
performed by his 116-year old 
company: The hotel consists of 940 
tons of structural steel and 1,525 
slabs of precast concrete hollow 
core planks encompassing 176,000 
square feet. The podium/casino 
required 3,750 tons of structural 
steel and 375,000 square feet of 
metal deck. They utilized a Lieb-
herr EC-H20 tower crane, and a 
Liebherr 1250 crawler crane to 
complete the assigned work. 

Berlin Steel would like to rec-
ognize Jonny Guerrera, Local 15 
general foreman for Berlin Steel, 
who did an outstanding job manag-
ing the work on a difficult two crane 
project through a tough, typical 
New England winter. Guerrera said, 

“Tasked with erecting iron with 
three cranes in the middle of win-
ter had its challenges, but we had a 
dedicated crew willing to work hard 
and safely to meet the deadlines of 
the project. In addition, collaborat-
ing with all areas of this job was 
crucial in the success of being able 
to finish ahead of schedule.”

“I would also like to 
thank my fellow trade 

unions along with 
their members for 

all their hard work in 
getting this project 

up and running.”
– Fiore Grassetti,  

Local 7 business agent
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SAFETY & HEALTH DEPARTMENT REPORT
Steve Rank

Local Unions and Contractors Provide  
Testimony on OSHA Reinforcing Steel Standards

T he Safety and Health 
Department has been 

working with the Department 
of Reinforcing Ironworkers 
and industry stakeholders to 

pursue new reinforcing steel and post-tensioning 
standards. New safety standards are long overdue, 
and protecting our members during reinforcing 
steel activities is part of the “2017 ZERO Incident” 
campaign commissioned by General President Eric 
Dean. A public hearing was convened by the Califor-
nia Occupational Safety and Health Standards Board 
to obtain industry stakeholder testimony for adopt-
ing new safety standards pertaining to reinforcing 
steel and post-tensioning operations. Don Zampa, 
president of the State of California and Vicinity 
District Council, arranged for local union represen-
tatives and contractors to provide testimony before 
members of the California OSHA Standards Board. 
California is the first state-approved OSHA plan to 
work with our organization to pursue new safety 
standards. The Safety and Health Department will 
be working with other district councils throughout 
the United States to pursue the same safety stan-
dards with state OSHA plans in their jurisdiction.

Rationale for Pursuing New Standards
• The current OSHA standard written in 1971 is  

antiquated and only contains three references  
specifically pertaining to reinforcing steel and two for 
post tensioning.

• Common hazards during reinforcing steel installation 
and post-tensioning operations are not addressed in 
current standards.

• Fatality and accident trends indicate a direct correla-
tion between accident causation factors and lack of 
specific regulations.

• The usage of steel reinforced and post-tensioned 
poured-in-place concrete is expected to double.

• The negotiated rulemaking process will produce the 
best safety standard and regulations through the coop-
erative efforts of OSHA, stakeholders and experts in 
the reinforcing steel and post-tensioning industry.

Representatives from the Iron Workers Union, 
reinforcing steel contractors and industry associa-
tions, including the persons who participated in the 
public hearing and provided testimony.

• Don Zampa, president of the State of California and 
Vicinity District Council

• Len Welsh, safety consultant

• Wade Williamson, Local 229 (San Diego)

• Dorothy Ormsby, ICSG LLC

• Hart Keeble, Local 416 (Los Angeles)

• Robert Alexander, Local 416 (Los Angeles)

• Jose Mendoza, Concrete Reinforcing Steel Institute

• Greg McClelland, Western Steel Council

• Karl Pineo, Local 118 (Sacramento)

• Ed Reyes, Local 377 (San Francisco)

• Jason Gallic, Local 378 (Oakland, Calif.)

• John Hernandez, Local 155 (Fresno, Calif.)

• Kurt Johnson, Harris Rebar and Local 29 (Portland)

• Jerry Patchin, Harris Rebar and Local 378 (Oakland, Calif.)

• Todd Stevens, Gerdau Rebar

Key Safety Provisions Pertaining to 
Proposed Reinforcing Steel and Post-
Tensioning Standards

1. Requirements for safe jobsite access and layout  
of reinforcing material and equipment

2. Written notifications prior to commencement  
of reinforcing steel activities

3. Stability requirements for vertical and horizontal  
columns, walls and other reinforcing assemblies

4. Requirements for impalement protection and custody  
of impalement covers

5. Requirements for hoisting and rigging  
reinforcement assemblies

Labor and management 
representatives testify in 
support of new standards.
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The Iron Workers Union “2017 ZERO Incident” campaign targets our members in the reinforcing 
steel industry and it is our goal to pursue safety standards that will prevent workplace incidents. 
We continue to challenge all members to “See Something! Say Something!” to recognize and 
avoid workplace health hazards. Jeff Norris, Vicki O’Leary and I will continue to work with dis-
trict councils, local unions and IMPACT regional advisory boards to address workplace safety 
and health issues. I will work closely with Steve Parker, executive director of the Department 
of Reinforcing Ironworkers, and IMPACT to reach out to our employers throughout the United 
States and Canada. Please contact me in the Safety and Health Department at (800) 368-0108, 
Jeff Norris, Canadian safety coordinator at (780) 459-4498, or Vicki O’Leary, district representa-
tive of Safety/Diversity at (202) 702-7828, if you have any questions pertaining to reinforcing 
steel and  post-tensioning safety standards. 

6. Requirements for post-tensioning activities

7. Fall protection requirements

8. Requirements for formwork and false work stability

9. Training requirements

The following are the proposed safety 
standards designed to help prevent 
structural collapse during the hoisting 
process of walls and columns.

1. Structural stability of vertical and horizontal reinforcing 
steel assemblies shall be maintained at all times.

2. Vertical and horizontal columns, caissons, walls, drilled 
piers, top mats and other reinforcing steel assemblies 
shall be guyed, braced or supported to prevent struc-
tural collapse.

3. Guying, bracing or supports shall be installed under the 
direction of a competent person.

4. Guying, bracing or supports shall be removed only with 
the approval of a competent person.

5. The controlling contractor shall bar other construction 
processes below or near the erection of reinforcement 
assemblies until they are adequately supported and/or 
secured to prevent structural collapse.

6. Prefabricated walls, caissons, drilled piers and other 
modular reinforcing steel assemblies that are free-
standing shall be guyed, braced, or supported under  
the direction of a competent person.

7. Systems for guying, bracing or supports shall be 
designed by a qualified person of the controlling  
contractor and removed only with the approval of  
a competent person.

• A qualified rigger  
(a rigger who is 
also a qualified 
person) shall 
inspect the rigging 
prior to each shift.

• Routes for 
suspended loads shall be pre-planned to ensure 
that no employee is required to work directly below 
a suspended load except for employees engaged in 
the placing or initial connection of the reinforcement 
assemblies or employees necessary for the hooking or 
unhooking of the load.

• All lifting devices below the hook such as spreader bars 
used for hoisting pre-assembled cages, walls, columns, 
beams and other structures shall be designed and 
fabricated under the direction of a qualified person.

• The controlling contractor shall bar all activities under 
or near hoisting operations including unloading and 
staging areas for reinforcement assemblies.

Proposed standards prohibit unsafe 
site conditions illustrated above.

Requirements for hoisting and rigging 
reinforcement assemblies.

Stability requirements for 
vertical and horizontal 
columns, walls and other 
reinforcing assemblies.
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APPRENTICESHIP DEPARTMENT REPORT
Lee Worley

O ne of the safety initia-
tives introduced as part 

of the “2016 Zero Incident” 
campaign was specifically 
designed to prevent falls in 

the workplace, one of the deadly dozen hazards our 
members face daily on the jobsite. Through fund-
ing by the National Training Fund and IMPACT, 
an engineered set of shop drawings and details for 
a fall protection training structure was completed 
and distributed to all apprentice training facilities 
throughout the United States and Canada. The iron-
worker training facility at Local 84/135 was the first 
training center to receive the structure and their 
apprentice members began their training last fall. 

Apprentice Coordinator Frank Morman com-
mented, “The new mock-up is very beneficial 
to our program and I hope every training 
center has the resources to purchase one.”

Designed with oversized base plates with 
12 anchor rods to ensure structural stability 
during repeated assembly and disassem-
bly, the two-story structure is centered 
on a 24-foot-by-24-foot bay that includes 
four columns, eight perimeter beams, four 
interior field beams, four chevron braces 
and two diagonal braces. The second-floor 
framing plan incorporates cantilevered 
members to teach safe erection practices 
and methods to maintain stability at all times. The 
structure is designed to provide hands-on use of 
various types of fall arrest equipment. In addition 
to training on the fall protection structure, appren-
tices are provided classroom instruction on the 
proper installation and use of fall arrest equipment 
commonly used in the workplace. 

Morman said, “The first level of iron helps new 
apprentices get comfortable as they move around the 
structure. As their training progresses into second 
and third year, they will be part of the erection crew 
and move around the second story demonstrating 
their ability to use all types of fall arrest equipment.”

Pacific Northwest District Council President 
Steve Pendergrass currently has the new mock-
ups in Seattle, Portland and Spokane, and many 
other locals have fabrication underway or are in the 
process of obtaining grants to fund the structure. 
Special thanks to Marvin Ragsdale, Texas and Mid-
South States District Council president, and Greg 
Schulze, statewide director of training, for their 
efforts to coordinate and erect the structure at the 
Local 84/135 training facility, who see the mock-up 
as a training aide and a commitment to the area 
contractors with union ironworkers being the best 
trained workers in construction. For more informa-
tion on the mock-up or a request for the engineered 
blueprints, please contact the Apprenticeship and 
Training office.

Fall Protection Training at Local 84/135 
Houston/Galveston, Texas
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Beck Notice
NOTICE REGARDING UNION SECURITY AGREEMENTS  and AGENCY FEES

Under federal law, employees cannot be required to join a union or maintain membership in a union in order to retain their jobs. Under certain conditions, the law permits a union and an employer to enter into a union-security agreement requiring employees to pay uniform periodic dues and initiation fees. However, employees who are not union members can object to the use of their payments for certain purposes and can only be required to pay their share of union costs relating to collective bargaining, contract administration, grievance adjustment, or other core activities.
If you do not want to pay that portion of dues or fees used to support activities not related to collective bargaining, contract administration, grievance adjustment, or other core activities, you are entitled to an appropriate reduction in your payment. It has been determined that, if you elect to take a reduction in the International Association of Bridge, Structural, Ornamental and Reinforcing Iron Workers (International Association) dues or fees, for per capita amounts not related to collective bargaining, contract administration, grievance adjustment, or other core activities, your per capita dues will be reduced by 13 percent. Additionally, local union dues and fees will also be reduced by the amount expended for activities not related to collective bargaining, contract administration, grievance adjustment, or other core activities. The local union dues and fees reduction may or may not be the same percentage reduction as the International Association’s per capita.

If you believe that you have been required to pay International Association dues or fees used in part to support activities not related to collective bargaining, contract administration, or grievance adjustment, you may be entitled to a refund and to an appropriate reduction in future payments.
If you elect to take a reduction in International Association dues or fees, you will forfeit your union membership, and you will not be eligible for International Association death benefits.
For further information concerning the fee reduction or the objection procedures, please contact the office of the general treasurer at (202) 383-4800.
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IRON WORKERSIRON WORKERSIRON WORKERS

CLEARANCE

7.

5/2017

8.

9.

10.

CUSTOMIZED GIFT ITEMS AND APPAREL CREATED EXCLUSIVELY FOR MEMBERS OF THE 

ALL ITEMS ARE MADE WITH PRIDE IN THE U.S.A.

ORDER FORM

Make Check or Money Order Payable to: K&R Industries 

Send completed form and check to:

Questions?  Call:  (800) 789-0072

IW Fulfillment
P.O. Box 220690
Chantilly, Virginia 20153

• All orders are shipped UPS surface.
• Please allow 3 weeks for delivery.
• No minimum orders required.
• Virginia residents add 6% state sales tax to Sub-Total.
• Canadian orders may be subject to GST.
• All listed prices are in U.S. funds.

Sub-Total

VA Sales Tax

Shipping

TOTAL

ITEM # DESCRIPTION QTY SIZE PRICE AMOUNT

Shop online at iwstore.org for access to our clearance items!

INTERNATIONAL UNION

Name

Address

City                                          State           Zip

Phone                                              Local #

Member #

Shipping &
Handling:

Under $50
$51 to $100

$101 & Up

$9.50
$11.50
$13.50

-
-
-

Ash Gray T-Shirt

(S-XL)
(2XL)

100% cotton 5.4 oz. short
        sleeve with pocket. Has 
        2-location imprint on front 
left pocket & full back. $13 

$14 (3XL) (4XL)$15 $16

Belt Buckle
Polished brass belt buckle

with Ironworkers logo emblem.
3-3/4”X 2-1/4” $30

Lockback Knife
5” lockback with leather
carrying pouch. Logo on pouch
& engraving on knife handle. $49

Ironworker Seal
Lapel Pin
Baked enamel

in clear box. $3.50
Ironworkers seal lapelpin

Crystal Watch
Two-Toned

Two-toned scratch-resistant
sapphire crystal watch. Includes
stainless steal, adjustable band
and case, and is weather resistant
to 330 ft. Men’s - $175

Fleece Pullover

(S-XL) (2XL) (3XL)
(4XL)

Black fleece pullover with 1/4 zip 
collar and left sleeve embroidery. 

$38 $39 $41
$43

Denim Shirt 

(S-XL) (2XL) (3XL)
(4XL)

100% cotton washed long sleeve
denim shirt with button-down
collar.  Ironworkers “Elvis” logo
embroidery above pocket.

$34 $36 $38
$39

Quilt Lined Vest

(S-XL)
(2XL) (3XL) (4XL)

12oz. 100% cotton duck vest with
 2 side pockets and 8 oz. quilted lining.
Ironworkers “Elvis” logo embroidery
on left chest. $43.50 

$48 $51 $54

Long-Sleeve T-Shirt
Black 

(M-XL) (2XL)
(3XL) (4XL)

100% cotton long-sleeve 
tee with Ironworkers seal on 
chest and “Union Ironworkers” 
on left sleeve.

$16 $18 
$20 $22

Cap
Cotton cap with velcro closure.
Choose from 2 different logos.
(Please list in description) $15

Leather Varsity Jacket
Black varsity jacket with top grade leather 
sleeves. Two leather trim slash pockets, 
two flat covered pockets, quilt lining and 
inside pockets. Ironworkers embroidery 
on left chest.(S-XL)$175 (2XL)$190 
(3XL)$200 (4XL)$210    OPTIONAL: full color 
seal embroidery on back: ADD $25

Hooded Sweatshirt
Ash Gray, 12.5 oz. fleece sweatshirt with 
hood and side pockets. Full zip front with 
1-color left chest & full color back imprint.
(S-XL)$45 (2XL)$47 (3XL)$49 (4XL)$51

Lightweight Jacket
Lightweight voyager jacket with laundered 
polyester/cotton poplin outer shell, nylon 
taffeta lining, and “Union Iron Workers” 
embroidery on left chest.
(S-XL)$55 (2XL)$59 (3XL)$61 (4XL)$64

Wind Shirts  Black & Stone 
(S-XL)$55 (2XL)$57 (3XL)$59 (4XL)$62

Men’s Rings
The men’s rings are 
available in 10k gold, 
14k gold, silver ($220) 
and alpha.

1.

2.

6.

14.
13.

17.
16.

15.

18.

19.

         

20.

All Proceeds Benefit the John H. Lyons Sr. Scholarship Foundation

Moisture-Management Polos

(S- XL) (2XL) (3XL)

100% polyester polos with sleeve 
embroidery. Available in grey and black .

$32 $34 $36 (4XL)$38

3.

5.

4.

“Tools” Logo
“Reel” Logo

11. 12.

NEW ITEM
IW Tie Tack
$5.50 each

NEW ITEM
Men's
Expansion
Watch
$95.00 each

NEW ITEM
IW Money Clip
Titanium Money clip 
with IW Seal Lasered 
on front. $12.50

NEW ITEM
IW Lapel Pin
$5.00 each

See iwstore.org for more! 

(6%)

Cap Black Mesh Cap $18.50
NEW ITEM

“Elvis” Logo

NEW ITEM

22. Moisture 
Management 
Polo Shirts
Black and White Jazz
(S-XL)$30 (2XL)$32 
(3XL)$34 (4XL)$36

24. Cap
$13.50

23. Two-Toned 
Crystal Watch 
(ladies)
$175

NEW ITEM

21.
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ORGANIZING NEWS

Tell Us Your Story

T he Organizing Department’s primary objective 
is to ferret out problems in the unrepresented 

workplace and to assist workers in their efforts toward 
obtaining a collective bargaining agreement with their 
employer. In pursuit of that objective, we find ourselves 
in constant communication with non-union workers 
from all walks of life. In a recent outreach to a group 
of workers who contacted us looking for opportuni-
ties to join our organization, we asked the group to 

“Tell us your story.” We were immediately flooded with 
responses. The similarity between the responses com-
pelled us to share them with you. Here are just a few of 
their responses with names omitted:

Well let’s get right into it though! I want to be the financial support of my family. My girlfriend and I have 
an almost 2-year-old that is our world. Right now, I work for the  REDACTED  Board and my pay isn’t that 
great. As a civil engineer in a municipality you would think that I would have a decent life and decent pay, but 
unfortunately, I don’t. With what I am making I’m barely getting by and have just enough to pay all the bills I 
have to pay. I just want to support my family the way they should be supported and give them the life they 
deserve. So this is why I reached out to your local. I’m a hard worker and always want to work. Since I have 
started at the  REDACTED  I have never been late. So my attendance is 100% besides the occasional days I 
need off for my daughter’s appointments or mine. So all and all, I’m looking to better myself for the future and 
have a great career that I love and enjoy.

Thank you so much for your time!
Hope to hear from you soon.

My name is  REDACTED . I am a young ambi-
tious man looking to make something from hard 
work and dedication. I’m a newlywed and my 
mother is bedridden from cancer. I just want 
to become the man that my family needs and 
be able to support them. I’ve been looking for a 
new line of work where I can use my hands and 
I’m willing to learn any trade. I do have office 
and a lot of customer service experience so where 
ever you could find a place for my service I’ll be 
willing to oblige. Thank you for the welcome.

I am an extremely hardworking young man. 
Recently I lost my first-born baby boy after being 
with him for 20 days and I have a beautiful wife 
and daughter for whom I would like to be finan-
cially stable. I want to show that even through 
it all, my hard work and dedication finally 
paid off. I want to make my grandmother proud 
and move her out of her trailer and into a house. 
I want to not rent but to own and to be able to 
give my daughter the Christmas and birthday she 
deserves. She’ll be grown before I know it. She will 
be four soon, so I look forward to this opportunity.
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ORGANIZING NEWS

Tell Us Your Story continued

Well, to start off my story, my name is   REDACTED  . 
I’m still fairly young and have much to come across 
in life but I’ve lived with much struggles growing 
up as a young kid and when I reached my teen-
age years as well. I come from a low-income family, 
parents were immigrants from another country so 
I was limited to the things I could have due to the 
fact that my parents were limited to the jobs they 
could do. Growing up was not so bad because as a 
young kid you don’t really know what’s happening 
around you, every day just comes by with no wor-
ries. As I grew older I started to understand what 
was happening and I grew worried when my father 
was mistreated at work when they would skip his 
pay, cut his work short, sometimes they wouldn’t 
even recognize his pay at all. My dad shortly after 
was in debt with the IRS because a company didn’t 
pay his tax form that was supposed to pay for a 
sub-contractor. About $23,000 dollars in debt, in 
the middle of the 2008 recession, mortgage pay-
ment, two kids in school, and house bills piled 
up. To add on top of that, our gas lines had leaks, 

which caused them to be shut down and had out 
gas out for a whole year until all inspections would 
approve. My family finally moved out and bought 
a small trailer in which we still live in today. Now 
what brings me to Iron Workers Union is the oppor-
tunity that the union offers young people like me, 
not because we’re just looking for a job, but because 
we were looking a way to start our career without 
having to put a load on our parents back by tossing 
our students loans on their backs. Some families 
wouldn’t pay for their sons or daughters tuition but 
some families like mine whom are very united help 
in any way possible to relieve a load on each other. 
Becoming a part of your union would bring so much 
great opportunities to learn a trade as well as work 
in a place where my trade is appreciated as well as 
valued. No company would set aside their schedule 
to help an individual learn their trade. They only 
look for individuals to bring in their income not 
worrying of their employee and their needs. This is 
why I choose to become a member of Iron Workers 
Union. Thank you!

My family would like to take this chance to thank you for allow-
ing us to explore the possibility of me becoming an Iron Workers 
Union Associate member. I strive to be successful with a career 
and not just another dead-end job. The thought of having a 
successful career that is fulfilling both for myself and my 
family brings me much joy in knowing that success is finally 
within my reach. I look forward to hearing much more from 
you in regards to this opportunity. This is a dream come true for 
me and my family. I hope that I may be able to move forward 
and take the required steps to become part of the Iron Workers  
Union for many years to come. Success has only been a dream 
for me for my lifetime and now I have been given a gift of ful-
filling those dreams and turning them into a reality. I hope to 
hear from you soon and that this mail may enlighten you to my 
dedication and hard work I will bring to this industry.
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I remember when people would say get that edu-
cation so you can get that high paying job. So I 
attempted to get a degree directly out of high 
school and it failed. Why? Well because it wasn’t 
clear how much debt I would consume just to go 
to college before I got that (maybe) high paying 
job. So I dropped out. Wait there’s more. I proudly 
enlisted into the military to have college money, 
learn a trade and get paid well. Guess what—my 
military occupation doesn’t exist in the civilian 
world. After my enlisted time, I went directly to 
college to learn a new trade. I graduated and 
landed in a job of choice. I quickly noticed I was 
underpaid with no benefits and clocking in ridic-

ulous amount of hours. Hard work that didn’t pay 
off. Hard work that is not appreciated and work-
ing unreasonable amount of hours weekly just to 
barely make a living. I knew who would treat me 
right and where my hard work would matter and 
be appreciated. I knew who would pay appreci-
ated wages that can balance a lifestyle. A place 
where respect is given because every employee has 
rights. The only place I can get that is landing a 
career in the union. Not a job but a career. I have 
no ironworker skills, but I’m willing to start from 
the bottom and earn my way to the top. Union is 
where it’s at and the ironworker union is where I 
want to be.

I’m sitting in my 95 Ford F-150 and thinking about how I will ever 
be able to support a family. I’m 27 making a below average income 
and it is never enough. My best friend is in the Carpenters Union and 
he’s told me about the brotherhood of unions. That more than any-
thing has always been something what draws me to unions. Coming 
from no family other than one younger brother and two way younger 
sisters, half of us immigrants, trying to find the dream, but never 
really getting anywhere. I love the idea about people sticking together 
no matter what, just never witnessed it, so this seems like a great 
opportunity. I love hard work. Sitting in my pickup waiting to get 
called on. Hope to hear from you soon.
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ORGANIZING NEWS

Tell Us Your Story continued

Thank you so much for the warm 
greeting as I am a firm believer in 
the unions. I also share the same 
beliefs as you in wanting this country 
back as it should be with our fellow 
man and Americans being united 
with our solidarity and uniting and 
fighting for the wages we should be 
compensated with. Exactly what I 
mean by that is exactly what you 
said in me and my fellow union 
brothers getting what is deserved 
and not taken away by the 1% who 
are making the nation turn on each 
other for a profit. I have my first 
child on the way and want to join 
that battle with this great career 
for a better future for my family 
and to maybe be able to retire one 
day, a dream that is only that for far 
too many people nowadays…only 
a dream. So, I would love to know 
what steps I need to take to officially 
start working for the union. Please 
let me know. I’m a hardworking, 
dedicated, driven 30-year old man. 
Thank you very much. Best regards.
Fraternally,
 REDACTED  

My younger years I was a bit of a knucklehead, nothing 
criminal though. During 11th grade, I signed up for the 
army and they had a split option program for basic train-
ing. Which meant I could do the first half of basic training 
in between 11th and 12th grade. I graduated high school in 
June 2004 and left for the rest of basic training. December 
2004 I was in Iraq for my first tour. I came home during 
December 2005 and went to numerous schools for the mil-
itary and taught classes to other soldiers before my next 
deployment which started June 2007. I came home from 
that tour November 2009 and stayed in the military until 
January 2012. I started working for  REDACTED  Septem-
ber 2013 as a laborer then moved to a welder/mechanic 
fixing baghouses on trash burning power plants, bat-
tery plants, and coal burning plants all over the country. 
I left that job October 2015 simply because I was on the 
road driving to all those jobs 21 out of the 24 months, I 
worked for the company. I started working for my current 
employer  REDACTED  . August 2016 after looking for work 
for almost a year. I need job security because I have three 
sons and I am trying to be the best example of what a 
man can be to my sons. So if there’s anyway I can become 
a member and find good work I’m all in.

Hi and first of all I thank you for taking the time and for 
introducing the family.

Well, I am a family man myself, hardworking tin knocker 
for 15 years and totally agree with you on how the richer 
keep getting richer and the poor are astonished with the 
current situation, I am not a money driven individual but 
I am looking to join the fight.

Never been part of the union of workers because like 
you wrote—I thought it was a super exclusive club and a 
few union dudes give us nonunion workers bad looks but I 
guess they think we love making minimum wages. 

Thank you for your time and feel free to reach me at any 
time via email or by text or phone at  REDACTED 
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First, I would like to thank you for taking me 
in consideration, my name is  REDACTED  I 
am an immigrant person from Mexico that 
loves to work. I came to this country to learn 
new trades and make money. I’m willing to 
travel. Since I was 16 years old I’ve been work-
ing in construction, jumping from one trade to 
another. I learned many skills, like, electric-
ity, carpentry, plumbing, tile, framing, sheet 
rock, texture, etc. and in commercial trades. 
I’m a certified welder, have experience as pip-
efitter in fire sprinkler systems. I also do some 
structure reinforcing at geothermal jobs.  I’m 
a certified forklift, boom lift, and commercial 
CDL driver. In the past few years I’ve been 
working in San Diego inside Marines Corp at 
Camp Pendleton for a company  REDACTED , 
but it’s a temporary job. I need to give myself 
and my family the security of a better future. 
In the past, I’ve considered becoming an iron-
worker, but didn’t know how. That’s why I am 
so excited.... you don’t have an idea of how 
important this opportunity is to me .... again 
I will like to thank you for your time and  
consideration, thanks!

The simple truth for the vast majority of workers 
is this: They just want the dignity that comes with 
being able to provide for their families. As members, 
we know the union has provided us with the abil-
ity to achieve both dignity and financial stability. 
The Associate Membership Program is a new path-
way for struggling families to start attaining those 
same objectives through the Iron Workers Union. 
After reading these stories, the Iron Workers Union  

challenges all our members to consider how different 
your life would be if you had not had the opportu-
nity to join the union. The Organizing Department 
is working hard to ensure that ALL ironworkers are 
given that opportunity. The Associate Membership 
Program is one way we hope to achieve that goal. We 
encourage members to contact your local union hall 
for more information on this important program and 
to learn how you can help. 
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The Iron Workers International, along with 
the John H. Lyons Scholarship Foundation, 
is proud to announce an exclusive offer 
to our members: A chance to purchase 
a miniature statue of the famous image 
at a discounted price of $450.00.

The complete replica 
includes 11 individual 
statues (beam not 
included) proudly 
displaying the iconic 
ironworker figures 
(assembled statue is 
approximately 6" tall 
x 24" wide). The set 

comes with a certificate of authenticity 
from the Queens, New York-based artist 
Sergio Furnari. The statues are 100 
percent handcrafted in the U.S.A. at 
the artist’s New York studio. Normally 
sold for $900.00 or more, the artist has 
made these available to the Iron Workers 
Union at a reduced price of $450 for a 
limited time with proceeds benefiting the 
John H. Lyons Scholarship Foundation 
to fund scholarships for the college 
education of our members’ children.

Presenting the Iron Workers 
Iconic Ironworkers Statue

LIMITED QUANTITY AVAILABLE.

VISIT IWSTORE.ORG TO ORDER 

Mail order form to:

IW Fulfillment • P.O. Box 220690 • Chantilly, Virginia 20153

Virginia residents must pay 6% sales tax

$450.00
included

Email address (required for shipping purposes):

Order must be accompanied by payment. Make checks payable to: K&R Industries
We accept MasterCard and VISA (no Discover/AmEx).  Allow 3 to 4 weeks for delivery.

Canadian orders may be subject to GST, and all payments
must be in U.S. Funds.

     Fax this order form: (703) 631-4209Call: 1 (800) 789-0072

PROCEEDS FROM THE SALE
OF IRON WORKER

PRODUCTS BENEFIT THE
JOHN H. LYONS SR.

SCHOLARSHIP 
FOUNDATION.

�e John H. Lyons Sr.
Scholarship Foundation 

 honors the memory of the late
Iron Workers General 

President John H. Lyons and 
helps sons and daughters of 

ironworkers to attend college.

31904_IW_May16_X.indd   32 8/19/16   12:37 PM37687_IW_April2017.indd   20 5/3/17   10:13 PM



T he sole purpose of IMPACT’s existence is to cre-
ate job opportunities for member ironworkers 

and contractors. IMPACT participants have access to 
a plethora of programs, services and resources to help 
them succeed. 

IMPACT’s Construction College (ICC) provides 
education and training opportunities to support partici-
pants who want to start or advance a business, improve 
project management skills, increase productivity and 
become stronger leaders. Since 2013, nearly 1,600 par-
ticipants have completed IMPACT training courses and 
testified to the effectiveness. Participation in IMPACT 
training courses has increased by 175 percent from 
December 2014 to July 2016. 

ICC contractor development training courses such 
as Construction Contracting Business Fundamen-
tals Academy, Leadership Experience, Getting Paid 
and Construction Selling Skills have helped many 
participant contractors with business development. 
Construction business startups and small businesses in 
particular have benefited from these courses. 

Since its conception in July 2015, 128 participants 
have completed the Construction Contracting Busi-
ness Fundamentals Academy (BFA) – one of the newest 
and most popular IMPACT training courses, and 91 
percent of the participants have reported improve-
ment in job performance and growth. Many contractor 
participants reported improved confidence after com-
pleting the course, in their ability to take on more work, 
increase efficiency, attract and retain customers, boost 

Making an Impact

“All the instructors were 
very knowledgeable and 
every module had an 
expert who specialized 
in the subject matter.” 

– ROBYN RYAN, FORCE INSTALLATIONS

The Iron Workers International, along with 
the John H. Lyons Scholarship Foundation, 
is proud to announce an exclusive offer 
to our members: A chance to purchase 
a miniature statue of the famous image 
at a discounted price of $450.00.

The complete replica 
includes 11 individual 
statues (beam not 
included) proudly 
displaying the iconic 
ironworker figures 
(assembled statue is 
approximately 6" tall 
x 24" wide). The set 

comes with a certificate of authenticity 
from the Queens, New York-based artist 
Sergio Furnari. The statues are 100 
percent handcrafted in the U.S.A. at 
the artist’s New York studio. Normally 
sold for $900.00 or more, the artist has 
made these available to the Iron Workers 
Union at a reduced price of $450 for a 
limited time with proceeds benefiting the 
John H. Lyons Scholarship Foundation 
to fund scholarships for the college 
education of our members’ children.

Presenting the Iron Workers 
Iconic Ironworkers Statue

LIMITED QUANTITY AVAILABLE.

VISIT IWSTORE.ORG TO ORDER 

Mail order form to:

IW Fulfillment • P.O. Box 220690 • Chantilly, Virginia 20153

Virginia residents must pay 6% sales tax

$450.00
included

Email address (required for shipping purposes):

Order must be accompanied by payment. Make checks payable to: K&R Industries
We accept MasterCard and VISA (no Discover/AmEx).  Allow 3 to 4 weeks for delivery.

Canadian orders may be subject to GST, and all payments
must be in U.S. Funds.

     Fax this order form: (703) 631-4209Call: 1 (800) 789-0072

PROCEEDS FROM THE SALE
OF IRON WORKER

PRODUCTS BENEFIT THE
JOHN H. LYONS SR.

SCHOLARSHIP 
FOUNDATION.

�e John H. Lyons Sr.
Scholarship Foundation 

 honors the memory of the late
Iron Workers General 

President John H. Lyons and 
helps sons and daughters of 

ironworkers to attend college.
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profit margins and employ more ironworkers. “All the 
instructors were very knowledgeable and every module 
had an expert who specialized in the subject matter,” 
said Robyn Ryan from Force Installations, who just 
completed the BFA course offered in Pennsylvania. 
“We learned everything from developing an operations 
plan, securing business loans, setting up an accounting 
system, understanding contract terms and conditions, 
identifying insurance requirements to establishing a 
safety program, finding work, and avoiding problems 
that will compromise business success; I definitely feel 
more confident after taking the course.” 

Iron Workers Union (IW) contractor Superior Steel 
Erectors in Kansas saw a significant jump in revenue 
after participating in IMPACT training programs. The 
company reported a gross revenue increase from $13,000 
in the first year of participating in IMPACT programs to 
$280,000 in the second year to nearly $700,000 by the 
fifth year and it’s expected to surpass $1 million in gross 
revenue this year. “IMPACT provided us the founda-
tion to strengthen our ability to be profitable during the 
early stage of the company and helped us get established 
firmly as a successful contractor,” said President and 
CEO of Superior Steel Erectors Jodie Ellis. 

IMPACT is currently working on introducing  
a course on cost estimating and it will be available 
to participants in the first quarter of 2018. It is an  
area in which many contactors tend to lack experi-
ence and many IMPACT participants have expressed  
interest in the course. 

In order to be successful, contractors must know 
how to find the next customer and win the next project. 
Through its business development initiative, IMPACT 
helps IW contractors find and secure business opportu-
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nities. IMPACT offers its participants the best resources 
in the industry to be competitive and increase market 
share. IMPACT staff and consultants meet one-on-one 
with local unions and contractors to complete market 
and competitive analyses, target specific government 
agencies and private industry leaders, identify network-
ing events and schedule “meet and greets” to get them 
in the door to win the next job. From finding the best 
project and best customer, to knowing the importance 
of market analysis, IMPACT helps business startups and 
small business identify strategies to win work. IMPACT 
shows them how to conduct market research to find cus-
tomers in the industrial and government sectors. 

IMPACT walks small businesses through the pro-
cess of obtaining various certifications and getting 
incorporated. Having necessary certifications give 
small businesses a competitive advantage when bid-
ding on government projects requiring diversity. 
IMPACT works with contractors one-on-one assist-
ing company owners and executive management in 
understanding the financial health of their company 

by preparing financial ratios and comparing them 
with industry benchmarks. 

IMPACT builds small businesses to be noticed in the 
industry by developing strategies to set them apart from 
the competition. Journey Steel is one of the women-
owned small businesses IMPACT is guiding to increase 
market share. IMPACT has identified a pipeline of poten-
tial projects in the federal and private sectors worth over 
$1 billion and is helping the company with a strategy to 
market to those owners and general contractors.

IMPACT assists ironworkers who venture into 
business and supports them through their journey. 
IMPACT is guiding Navy veteran/ironworker-owned 
business startup Washington Construction Company 
through the process of obtaining the veteran-owned 
and other small business certifications. “Tools, educa-
tion and training that IMPACT provided have definitely 
helped me bring my dreams into fruition,” said Walter 
Washington, an ironworker from Local 393 (Aurora, 
Ill.), Navy veteran and president/owner of Washington 
Construction Company. “IMPACT helped me gain nec-
essary knowledge and skills to become a business owner 
and as an ironworker, it makes me feel great to be able to 
provide work for my brothers and sisters.” 

Last year IW contractors were awarded contracts on 
multiple Kinder Morgan terminal sites on the Texas ship 
channels and ironworkers completed the steel erection 
at the new TPCO America pipe mill in Corpus Christi, 
Texas. These are examples of work generated through 
the business development initiative, bringing new own-
ers, contractors and jobs. IW Local 397 (Tampa, Fla.) 
developed a relationship with Tampa Electric Company 
through training center tours and active engagement. 
The relationship has resulted in a number of IW con-
tractors being added to its bid lists and project awards 
to our contractors. In Alabama, a participating IW  
contractor was awarded a coal handling conveyor sys-
tem and the company credits the initiative for its success.

In addition to offering world-class training and 
resources for professional development, IMPACT 
helps its participant ironworkers in many other ways. 
IMPACT funds the Iron Workers Safety and Health 

“IMPACT provided 
us the foundation to 
strengthen our ability 
to be profitable during 
the early stage of the 
company and helped us 
get established firmly as 
a successful contractor.” 

– JODIE ELLIS, PRESIDENT AND CEO, 
SUPERIOR STEEL ERECTORS
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Department and some programs of the Department 
of Reinforcing Steel, as well as the IW Apprentice-
ship and Training Department including all training  
materials. Trade shows and industry events sponsored by  
IMPACT continue to generate interest in the IW and 
its ironworkers. For example, the IMPACT-sponsored 
building site tour at the NASCC Steel Conference in 
Florida was a huge success and generated ample interest 
in the IW. It gave the attendees a glimpse of what goes 
into being an ironworker. 

IMPACT funds state-of-the-art Superintendent Train-
ing, Foremen Training, Ironworker Instructor Training 
Program, bi-annual International Apprenticeship Com-
petition, Ironworker Welding Certifications including 
the convenient online verification system. Superinten-
dent and foreman training generate job opportunities 
for ironworkers in the field; Superintendent Training has 
taken our ironworkers to a new level of supervision. “Iron 
Workers Superintendent Training helped us to transform 
ironworker superintendents to project superintendents,” 
said James Neeley, senior superintendent with Walsh 
Construction Company of Illinois. “We are very pleased 
with the IW Superintendent Training material.” “Iron 
Workers Superintendent Training wasn’t a ‘show up and 

get your certificate’ course; it provides a basis for what 
will be required to oversee and properly organize entire 
jobsites and all their subcontractors,” said Dave Uguc-
cioni, superintendent with Walters in Joint Venture with 
Alberici Western Constructors Ltd.

IMPACT’s Off-the-Job Accident Program gives 
ironworkers a peace of mind while recovering from an 
injury that occurred off the jobsite. It supplements the 
Short-Term Accident benefits of the injured ironworker 
member’s health and welfare plan. IMPACT covers two-
thirds of the injured ironworker’s paycheck, up to $800 per 
week for up to six weeks. The program has been bringing 
relief to participants for over five years. In 2016, IMPACT 
paid 467 participants benefits totaling $1,314,407. “The 
Off-The-Job Accident Program has been a godsend for our 
injured participants and helps them from digging a finan-
cial hole,” said Keith Williams, a member with Local 396 
in St. Louis. “I applied for IMPACT’s Off-The-Job disabil-
ity and received $800 a week for six weeks; It saved me.”

IMPACT works to create work opportunities through 
lobbying and project prevailing wage compliance among 
numerous other services. IMPACT continues to support 
its participants in more ways than one could imagine 
and is always at their service. 
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To thank you for your dedicated service in the United States or Canadian armed forces, the 
International Association of Bridge, Structural, Ornamental and Reinforcing Iron Workers 
is pleased to invite you to register to win a trip to Washington, D.C. over the weekend of 
October 6–8, 2017. While visiting Washington, D.C., you will have the honor of participating 
in a wreath-laying ceremony at the Tomb of the Unknown Soldier at Arlington National 
Cemetery. This opportunity is made possible by our partnership with the non-profit 
organization No Greater Love.

Four Iron Workers Union military veterans will be selected to participate in the wreath-
laying ceremony together. The ceremony will take place on Saturday, October 7, at 12:15 
p.m. Your hotel accommodations and airfare will be provided. Your family or other guests 
are welcome to accompany you; however they will be responsible for their individual airfare 
and additional hotel rooms if necessary.

To be entered into the drawing to win this trip to Washington, D.C., please complete the 
form “Ironworker Veterans: Win a Trip to DC” on the Get Involved box on the home page of 
ironworkers.org. Registration opens Thursday, March 30, and the form must be submitted 
by June 30, 2017, to be considered. If you have questions or would like more information, 
please contact IPAL at (202) 383-4888 or ipal@iwintl.org.

Thank you for your service. 

Dear Iron Workers Union 
military veteran,

Iron Workers Union military veterans selected  
to participate in the 2016 wreath-laying  
ceremony: Brian Hamlin, Walter “Wally” Hatfield, 
Daniel MacIsaac and Jerry Wilson.

AN ALL-EXPENSE 
PAID TRIP TO D.C.
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Lifetime Honorary members are published in the magazine according to the application approval date. Members previously classified as Old Age  
or Disability Pensioners that were converted to Lifetime Honorary membership effective January 1, 2007, will not be reprinted in the magazine.

MONTHLY REPORT OF LIFETIME MEMBERS

LOCAL NAME

3 CRUNY, MICHAEL E

3 DESALVO, ALBERT F

3 DIESEL, ROBERT J

3 FIEJDASZ, EDWARD J

3 KRETZ, JOHN A

3 LAZZARA, AUGUST J

3 RIVERS, GEORGE C

21 CASS, RICK L

25 ARNDT, DAVID L

25 MARROCCO, LOUIS  

27 JONES, RICHARD S

29 NELSON, THOMAS L

37 LUSIGNAN, KENNETH W

44 MILIUS, ROBERT S

63 RAMSEY, BOBBY L

75 LOPEZ, FRANK O

111 PENCE, DAVID M

LOCAL NAME

118 GRAHAM, WAYNE E

167 MALLORY, ALSON J

172 ALLEN, PHILIP R

263 CLEMENT, DONALD B

361 DE SENSI, FRANK P

378 BRAJKOVICH, FRANK M

387 SMALL, LAWRENCE  

395 HERTAUS, RICHARD  

395 PIERCE, RICHARD T

395 WEBBER, RICHARD S

396 GILPIN, WILLIAM C

397 DIXON, ROBERT D

401 HICKS, WILLIAM D

401 WALL, JAMES M

402 MAGILL, SCOTT R

404 ALTIF, DANIEL D

550 TAYLOR, RONALD E

LOCAL NAME

580 FESTA, LAWRENCE  

580 MICHAELS, FRANK S

580 VAN LEUWEN, CHRIS J

625 YASUDA, HARVEY Y

709 LANIER, ROBERT A

721 LEWIS, ROBERT W

764 GOOBIE, RICHARD  

769 KINNAN, DONALD R

771 CARY, KELLY  

771 MC LEOD, DONALD I

782 BREWER, CAMERON D

786 BRAZEAU, CARL  

787 CARNES, JAMES A

842 COLLIN, GUILMOND  

842 DIONNE, LAVAL  

842 LOSIER, CLARENCE  

842 MC KAY, GERALD J

FEBRUARY 2017

JOHN H. LYONS SR. & ERIC S. WATERMAN

SCHOLARSHIP REMINDER
John H. Lyons Sr. & Eric S. Waterman Scholarship applications must be filed electronically. 
Information regarding scholarship rules, eligibility, selection criteria, etc. is located on our 
website at ironworkers.org.

Click on “Who We Are” on the home page of ironworkers.org, select “IW Scholarships,” 
and follow the instructions. Once an application has been received, reviewed and approved, 
students will receive an email with the Secondary School Report, which must be completed 
and submitted by the principal, guidance counselor or academic advisor of the student’s 
school. If there are any questions, please do not hesitate to contact the scholarship office 
at jhlscholarship@iwintl.org or by phone at (800) 368‑0105, Ext. 841.

IRONWORKERS.ORG · JHLSCHOLARSHIP@IWINTL.ORG
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O F F I C I A L  M O N T H L Y
RECORD

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

1 609762 HYZY, WALTER M. 108475 2,200.00
1 445375 JOHNSON, HERMAN L. 108476 2,200.00
3 595489 ANDERSON, CHARLES C. 108477 2,200.00
3 787535 CECCHINI, WILLIAM L. 108521 2,200.00
3 769328 FLEMING, JOHN R. 108478 2,200.00
3 1037701 INGELIDO, JOHN 108479 2,200.00
3 788784 KESTNER, JOSEPH C. 108522 2,200.00
3 769331 MEIER, CARL C. 108480 2,200.00
3 1318206 MOELLER, WILLIAM V. 108523 1,750.00
3 782497 SCOTT, ROBERT H. 108427 2,200.00
5 1357322 DUNLAP, JEFFREY W. 108481 1,750.00
5 1409665 PARKER, HAROLD R. 108428 1,750.00
6 787327 DONNELLY, JOHN J. 108429 2,200.00
7 602725 SOLBERG, WILLIAM D. 108430 1,750.00
8 1361574 WANNER, DARYL R. 108431 1,750.00

11 603661 LOWE, THOMAS W. 108432 2,200.00
11 1252736 SECALLUS, KEITH 108433 1,750.00
11 1285377 SPIVEY, CHARLES K. 108434 1,750.00
12 550179 SCIRICO, PAUL A. 108524 2,200.00
15 635138 KEHOE, THOMAS J. 108482 2,200.00
16 435796 AMEREIHN, ANDREW E. 108435 2,200.00
17 446819 BALLEW, JOHN T. 108483 2,200.00
17 1144868 MEINHART, RONALD S. 108436 2,200.00
21 1172058 CONNER, DENNIS E. 108437 2,000.00
21 537878 PRICE, DAVID J. 108438 2,200.00
22 1346724 COX, DAMON W. 108485 1,750.00
24 752670 KNOTT, CARY D. 108439 2,200.00
24 1027287 REID, THOMAS A. 108440 2,200.00
24 523308 SCHMITT, ADAM J. 108486 2,200.00
25 924096 BRANDON, TERRY W. 108441 2,200.00
25 839521 CHILCUTT, STEVEN F. 108442 2,200.00
25 733118 HOAG, CHARLES 108443 2,200.00
25 473818 JONES, ALVIN D. 108525 2,200.00
27 679730 BACHMEIER, GABRIEL 108526 2,200.00
27 531784 HALIBURTON, ROBERT L. 108444 2,200.00
28 795925 MCKENNA, GEORGE 108445 2,200.00
28 864306 PATTERSON, DANNY R. 108446 2,200.00
28 898654 WRIGHT, ELVIN A. 108487 2,200.00
29 477881 NEWELL, GENE L. 108447 2,200.00
29 676413 TAYLOR, ALAN W. 108527 1,750.00
46 846560 SCHROEDER, JOHN W. 108448 2,200.00
48 1183687 HENDERSON, CARREL G. 108488 2,000.00
63 389870 ROMIN, LLOYD H. 108528 2,200.00
63 812146 SCHINTER, LINO J. 108489 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

63 362423 SHEA, FRANCIS J. 108449 2,200.00
67 542935 WILLIAMS, LELAND D. 108490 2,200.00
75 870505 ALLEN, RICHARD C. 108450 2,200.00
75 847929 BRUNO, CARL L. 108491 2,200.00
75 481073 LEMONS, CLYDE L. 108451 2,200.00
84 757857 HIGGINS, LOY W. 108492 2,200.00
84 469087 MCGREW, MILES 108452 2,200.00
86 584044 MC CLURE, ROBERT T. 108493 2,200.00
86 418636 SHANNON, DARRELL D. 108494 2,200.00
86 888270 THOMPSON, RANDY R. 108495 2,200.00
97 599069 POPPE, GUNTER 108512 2,200.00
97 712110 RIVARD, DONALD 108511 2,200.00

112 755902 KLEPPE, THOMAS E. 108496 2,200.00
135 735284 FEA, ROBERT M. 108529 2,200.00
155 666666 LOFLEN, RICHARD H. 108530 2,200.00
172 535275 DOUGHTY, LESTER W. 108453 2,200.00
201 1022726 MYERS, ARTHUR L. 108531 2,200.00
290 538127 BYERMAN, FOREST L. 108497 2,200.00
290 1265287 ISAACS, RONALD E. 108532 1,750.00
361 1206449 WARD, EUGENE E. 108454 1,750.00
377 718892 BURNHAM, TERRY F. 108498 2,200.00
378 908108 AKIN, RICHARD R. 108455 2,200.00
378 604813 CURRIE, GORDON 108533 2,200.00
378 245884 PIERCE, ARNOLD M. 108534 2,200.00
383 772700 ARNOLD, JERRELL L. 108535 2,200.00
384 535252 MOUSER, JAMES B. 108456 2,200.00
395 507726 SHULL, JAMES R. 108499 2,200.00
396 887341 GRATZA, MELVIN J. 108457 2,000.00
396 613760 PENFOLD, GILBERT H. 108536 2,200.00
397 948432 METHENEY, JEFFERY L. 108537 2,000.00
397 692938 RAINS, JULIAN O. 108538 2,200.00
399 867050 MACE, ROBERT R. 108500 2,200.00
399 633235 REDFIELD, HOWARD J. 108539 2,200.00
399 1325906 SCHLUE, CARL T. 108501 1,750.00
401 1130672 COAKLEY, JAMES J. 108459 2,200.00
401 831143 RAHN, NORMAN J. 108502 2,200.00
402 496346 CARR, WILLIAM H. 108460 2,200.00
402 602951 CONE, W F. 108540 2,200.00
404 450544 SCICCHITANO, WEDO P. 108541 2,200.00
416 546888 BUTOROVICH, STEVE 108503 2,200.00
416 726668 GUTIERREZ, RALPH L. 108461 2,200.00
417 726076 O’SHEA, PATRICK J. 108542 2,200.00
440 1304584 SEARS, WILLIAM J. 108462 1,750.00
444 591153 KOFOID, WALTER S. 108543 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

477 1288395 FREDERICKSEN, MARK H. 108463 1,750.00
489 668267 ABRUZZO, CHARLES J. 108504 2,200.00
502 512533 CANTORAL, ARISTOTLE C. 108505 2,000.00
502 376185 O DONNELL, HUGH 108544 2,000.00
512 696098 HACKETT, JAMES F. 108464 2,200.00
527 811984 BAKER, VIRGIL R. 108545 2,000.00
527 701413 DE ROSA, LOUIS 108465 2,000.00
527 1135857 WOLFE, JOHN G. 108546 2,000.00
549 476157 LEHASKY, EDWARD L. 108506 2,200.00
550 1047513 GALLIHER, BRUCE D. 108507 2,200.00
568 576927 SWAIN, DONALD F. 108466 2,200.00
580 1384486 BLAINE, JOHN W. 108467 1,750.00
580 1080573 MOONEY, JOSEPH P. 108547 2,200.00
580 528077 SPADARO, PHILIP 108548 2,200.00
584 968583 HENSON, ROY R. 108508 2,200.00
584 539741 POTTER, JACK A. 108468 2,200.00
597 592506 GIDDENS, HEYWOOD C. 108509 2,200.00
623 685599 CARWILE, JOHN L. 108469 2,200.00
623 791292 MARCANTEL, CLARENCE 108470 2,200.00
625 1276659 KUAHUIA, JOHN 108471 1,750.00
700 727414 HARMAN, RICHARD 108513 2,200.00
700 647915 LECKIE, DONALD 108551 2,200.00
704 469059 PHILLIPS, ALBERT E. 108472 2,200.00
711 730913 DENOMMEE, ARTHUR 108552 2,000.00
711 506014 MARIN, CLAUDE 108553 2,200.00
720 1312133 SAUNDERS, BRENDON 108554 1,750.00
720 1267633 SAVAGE, STEVE D. 108514 2,200.00
721 707481 BABIN, ROMEO 108515 2,200.00
721 681062 MAIETTA, RAFFAELE 108516 2,200.00
721 716225 MC DONALD, ARLINGTON S. 108517 2,200.00
721 1116607 PATRICK, GERARD R. 108518 2,200.00
721 476161 SIELSKI, MORRIS 108519 2,200.00
732 548479 MC GOWAN, JAMES R. 108473 2,200.00
736 1158074 CLAIR, JOHN M. 108520 2,000.00
782 976174 CARTER, RONALD A. 108474 2,200.00
798 921123 PHILLIPS, EMORY S. 108510 2,200.00
808 1205286 HOOVER, BRETE 108549 1,750.00
848 1438499 BROOKS, TERRY L. 108550 1,400.00
 

TOTAL DEATH BENEFITS PAID: 266,100.00
 

DISAPPROVED DEATH CLAIMS FOR FEBRUARY 2017
17 1298231 SWANK, KENNETH 108484 IN ARREARS

397 1322520 SWEAT, JAMES F. 108458 IN ARREARS

APPROVED DEATH CLAIMS FOR FEBRUARY 2017

IRONWORKERS’ JOBLINE
C O N N E C T I N G  W O R L D - C L A S S  U N I O N  I R O N W O R K E R S  W I T H  U N I O N  E M P L O Y E R S

ironworkers.org
Union employers looking for the best and safest workers.  

Visit our new expanded jobline, including Shop Department job listings. 

FIND OUT WHICH LOCALS NEED WORKERS,  
TYPE OF WORK, AND WHO TO CONTACT:

12 / 2 017
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1750 New York Avenue, N.W.
Suite 400
Washington, D.C. 20006
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IRONWORKER MEMBERS
AT THE MGM SPRINGFIELD CASINO
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