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L ast August at our convention, we 
introduced delegates to the use of 

an app for smartphones and tablets. 
The app allowed the international to 
provide information to delegates tra-
ditionally done in print and expanded 
options for inclusion of photos, video 
and printed material.

When changes were proposed or 
introduced, the amended material was 
delivered seamlessly to our delegates’ 
devices allowing delegates to follow along 
with the updated material. Included in 
the app’s design was the exciting fea-
ture of augmented reality (AR), allowing 
users to point and click on an image or 
picture, which triggers embedded mate-
rial such as a video, text, pictures or 
other information, bringing material 
alive right before your eyes.

The app was a test of the internation-
al’s ability to spread information to our 
delegates effectively and in the most 
modern means. The general officers felt 
if it was successful at the convention, 
we could then refocus the app for use 
by our members and the public. We are 
proud to introduce the new IW Mobile 
app, which will allow for communi-
cation to and with our members, in 
addition to other methods such as the 
magazine, website and social media. 
We will publish several magazine 
articles giving you access to expanded 
content. Posters with new informa-
tion and instructions on “Interact with 
This” technology will be distributed to 
apprentice and union halls.

The general public will have limited 
access toward areas geared to answer 
questions or inform them more about 
our union. An example of public access 
to the IW Mobile app; if students are 
attending a career fair, a displayed 

image when scanned with the app 
will access videos designed to high-
light a career in ironworking. Once the 
app is downloaded, we will be able to 
reconnect with information to local 
apprenticeship schools.

The ultimate goal of the IW Mobile 
app is to provide more information 
quickly and directly to our members.

Stay tuned for more features and 
functionality in upcoming magazines 
and notifications.

As I referenced in last month’s 
president’s page, technology is here 
and advancing rapidly. The IW Mobile 
app is your international doing its 
part to utilize technology to inform, 
stay in touch and communicate with 
our membership.

Eric Dean
General President, 1051885

Introducing the New IW Mobile App

ERIC DEAN
General President

The ultimate goal of the IW Mobile app  
is to provide more information quickly and 
directly to our members.

Included in the app’s design was the 
exciting feature of augmented reality (AR), 
allowing users to point and click on an image 
or picture, which triggers embedded material 
such as a video, text, pictures or other 
information, bringing material alive right 
before your eyes.
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THE NEW  
IW MOBILE APP
THE DIRECT CONNECTION TO 
THE IRON WORKERS UNION

IW Mobile is a giant step forward for the Iron Workers Union’s mobile outreach, 
serving as the main mobile platform of the Iron Workers with information  
about the organization, content specific to membership, training, political action, 
and what it means to take on a career in the trade.

STAY CONNECTED!

Key Features: 
• Instant Access to Member Resources
• Direct Member Notifications
• Interactive Content
• Political Outreach
• Employment Opportunities

Whether on a smartphone, in local union halls, on the 
jobsite, and in job shacks and shanties, the Iron Workers 
Union is committed to connecting with our members, 
the workers in our industry and our communities.

When you see this logo, scan the image using your  
IW Mobile app for an enhanced interactive experience.

TO DOWNLOAD  
THE APP

• Open “App Store”  
or “Google Play Store” 
on your device

• Search for “IW Mobile”

• Select “Install”

App Store
for iOS

Google Play
for Android
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The ultimate goal was to provide  
local companies and workers with the 
tools and training needed to develop 
valuable job skills that will extend 
beyond the Northwestern Mutual Tower 
and Commons project. This was much 
more than a business transaction;  
it was about building Northwestern 
Mutual’s future while building  
significant, sustainable capacity in both 
the small business and workforce in 
the metro Milwaukee community. The 
partnership with the Iron Workers  
Union was a critical component and 
catalyst for job creation and economic  
growth and in continuing moving  
our community forward.
 

ADAM JELEN
Senior Vice President

Central Midwest Division
Gilbane Building Company
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The Northwestern Mutual Insur-
ance Company is an American 
financial services organization, 
which provides consultation on 

wealth and asset income protection, edu-
cation planning, retirement planning, 
investment advisory services, trust and  
private client services, estate planning and 
business planning. Northwestern Mutual 
has been headquartered in Milwaukee  
since 1859 and has demonstrated  
repeatedly its commitment to Milwaukee’s  
community and growth.

In 2015, Northwestern Mutual began construction of 
a high-rise office building known as the Northwestern 
Mutual Tower and Commons project. The estimated 
$450 million project is located on Milwaukee’s Lake 
Michigan shoreline in downtown, adding to what is 
already a beautiful skyline. The 550-foot tall, 32-story 
building will boast to be Milwaukee’s second tallest 
building and with over 1 million square feet will be 
Wisconsin’s largest high-rise.

Northwestern Mutual’s commitment to Milwau-
kee’s community isn’t just a tag phrase, they mean what 
they say. This is reflected in their construction practices 
to hire locally based union companies and use local 
labor. Benson Industries, which specializes in curtain 
wall systems, partnered with Duwe Metal Products of 

HIGH STANDARDS AT THE NORTHWESTERN 
MUTUAL TOWER AND COMMONS
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Menomonee Falls, Wisconsin, to keep this commitment 
alive while installing 3,609 curtain wall panels using 
Local 8 (Milwaukee) ironworkers. 

Duwe Metals, a Local 8 signatory contractor since 
1983, has strived to exceed diversity requirements in 
the construction industry under CEO Jeannie Lauret’s 
leadership. Duwe Metal Products is a Certified Disad-
vantaged Business Enterprise (DBE), Certified Woman 
Owned Business Enterprise (WBE) and recipient of the 
2015 Woman Owned Business of the Year. “I believe it’s 
fundamentally critical to listen to all our employees, and 
I want to empower them to make suggestions, because 
I’m not doing this alone. They give this place energy and 
life,” Lauret said.

Northwestern Mutual agreed with the city of 
Milwaukee to utilize the City’s Residential Prefer-
ence Program to employ a minimum of 40 percent 
of city residents during the construction of the proj-
ect. Duwe Metals worked very closely with WRTP/
Big Step, a 501(c)3 nonprofit workforce intermediary 
dedicated to connecting people to family-sustaining 
jobs, to reach this goal; 44 percent of the estimated 
78,000 hours worked to install the curtain wall was 
performed by Milwaukee resident ironworkers. Not 
only did Benson Industries and Duwe Metal Prod-
ucts meet and exceed onsite goals, but they also 
opened a second facility located in Milwaukee’s 
inner city for the assembly of approximately 2,600 of 
the curtain wall panels, once again using local labor. 
WRTP/Big Step was instrumental in setting up this 
shop by providing specialized specific training for 
basic skills for new employees unfamiliar with the 
assembly process.

Duwe Metals has been a leader in diversity issues 
and is embracing technology advancement in the 
industry. All the layout for curtainwall placement 
was done using a total station. “It’s like having a 
computer on a tripod,” Local 8 ironworker journey-
man Jill Kinziger says, “the speed and accuracy of 
the total station is unsurpassed. It is the way of the 
future and I highly recommend every ironworker 
to get trained on its operation. In the future, it may 
replace plumb bobs, tape measures, levels and lasers.”

Local 8 focused on providing safety training for 
the ironworkers at Duwe Metal Products and Benson 
Industries. Additional and special classes were taught 
to include special rigging and signaling training, traf-
fic flagger safety and swing stage operation and safety 
classes. The classes, including total station, are made pos-
sible by the National Training Department and IMPACT.

Local 8 worked with the Milwaukee Building and 
Construction Trades to implement what’s called the 
Code of Distinction. The Code of Distinction is much 
like our Ironworkers’ Standards of Excellence. “It’s 
a conglomerate of all of the building trades ‘codes’ 
wrapped into one,” Building Trades President Dan 
Bukiewicz says. “The purpose is to raise safety aware-
ness and jobsite conduct issues during the orientation 
process, which I feel has been very successful.” The 
building trades as a whole pulled together to make 
this project a success. A project labor agreement was 
signed, initiated by Northwestern Mutual, during 
the summer of 2014 to ensure the entire project was 
a union job. Northwestern Mutual is continuing its 
commitment to the city of Milwaukee by building a 
second tower across the street of its current location.
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Local 8 (Milwaukee)
The Local 8 charter was issued to Local 8 on June 26, 1896, by the National 
Association of Bridge and Structural Ironworkers. At that time, there were 
16 members. The charter was then re-issued by the International Associa-
tion of Bridge and Structural Ironworkers of America on February 1, 1901.

The population in Milwaukee, grew from 204,000 in 1890 to 374,000 in 
1910, which resulted in new construction going on everywhere; from resi-
dential housing to commercial buildings to bridges and industrial  
plants. Local 8 built the modern infrastructure of Milwaukee in the first 
decades of the 20th century. Local 8 went beyond Milwaukee to work, 
from building bridges in Oshkosh and Manitowoc, to building coal  
conveyors in Sheboygan.

In the 1950s, the joint apprenticeship committee was developed. With 
changes in the law in the 1970s, the current joint apprenticeship training 
committee was developed in 1972. In 1975, land was purchased by the 
apprenticeship and a facility was remodeled to be the Local 8  
Apprenticeship Training Center. In 1979, half of this property was sold to 
Local 8 as they had outgrown their current office. In November 1980, Local 
8 had their grand opening of their new location, which remains today along 
with sub-offices in Appleton, Wisconsin and Marquette, Michigan.

Due to a combination of factors, Local 783 merged with Local 8 in 1994, 
adding an additional 225 members. Today, jurisdiction covers eastern  
Wisconsin and the Upper Peninsula of Michigan, for a total of 37 counties.
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George Third & Son, a Vancouver, British  
Columbia-based company, has been certified with  
Iron Workers Shop Local 712 (Vancouver, British 
Columbia) since 1968.

George Third & Son recently completed the iconic Telus Gardens Office 
Tower, which presented some special challenges to the innovative team 
at George Third & Son. The project features an “Office Bar,” virtually a  
building laid on its side becoming a horizontal office structure. The steel 
trusses are 60 feet high and exposed and external of the curtain wall window  
system and cantilever over the traffic of both Seymour and Richards Streets,  
something only a steel design could accomplish. The building is already 
stopping pedestrian traffic as passersby wonder how the steel can cantilever 
like a bridge over the street. The structure is designed to support a garden of 
trees on its roof, again adding to the originality of this structure.

GEORGE 
  THIRD

HAS LONGSTANDING HISTORY WITH LOCAL 712
SON&
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The main iconic feature will be 
the “Pavilion Entrance Canopy,”  
arching above the sidewalk along 
500 West Georgia Street and 
spanning 250 feet. The welcom-
ing entrance to the Telus Tower 
is a built-up plate steel spine car-
rying the load of 54 curved and 
shaped glulam timber arches fan-
ning in either direction like the  

rib cage of huge imaginary body, supporting curved glazing  
cover over the elegant “Piece of Vancouver Art.”

“This is the work George Third & Son is known for. This is why the guys 
in the shop love working with us! It’s challenging, it’s risky, and you have 
to stay on top of it all the time, but the rewards of making the architect’s 
dream become a reality, and seeing another timeless landmark that we built, 
standing blocks from where George Third started the business 105 years ago, 
makes it all worthwhile,” said Rob Third, president, George Third & Son.

“We were very delighted to have George Third & Son on the team for this 
project. Their reputation for innovative steel structures and dedication to 
detail drew us to their team,” remarked HPA architect Gregory Henrique.

George Third & Son, a family business, has been in business since  
1910, 107 years, and does what they say they will do. They excel at  
complex, one-of-kind structures and are experts at working with the timber  
industry. With very inventive people on their team and a historic  
reputation for innovative steel design and execution, the company leaves no 
stone unturned in getting the job done.

George Third & Son and Local 712 members have fabricated many  
landmark steel and timber structures in and around the Vancouver,  
British Columbia area.
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Lally Pipe & Tube in Covington, Ken-
tucky, and Struthers, Ohio, is a 
longtime signatory employer of the 
Iron Workers Regional Shop Local 

Union 851 (Cleveland), and Lally is Ameri-
ca’s largest single source of new secondary, 
structural and limited service tubular prod-
ucts and customized solutions.

With numerous locations across the United States, 
Lally Pipe & Tube is proud to be one of the largest 
recyclers in the world. Just like using waste vegetable 
cooking oil to run vehicles, they solve one of the big-
gest pollution problems for domestic tubular producers 
and the environment. The mills problem centered on 
what to do with large quantities of secondary material 
for use in applications such as bollards, casing, columns,  

culverts, fencing, piling, rollers, sign poles, supports, 
water well, etc. By not having to cut up and scrap sec-
ondary material, Lally saves the mills and the planet 
massive amounts of energy and pollution.

During the processing of this secondary material into 
various products, Lally Pipe and Tube generates about 5 
percent to 8 percent of unusable material. This, too, is 
not a problem, because they sell this unusable material 
to scrap dealers. The scrap dealers process, recycle and 
distribute the unusable material back to the producing 
steel mills for melting and manufacturing, which starts 
the process again. 

Lally consumes 100 percent of what they receive 
from domestic tubular mills.

The Iron Workers Union Shop Department is very 
proud of the long-term relationship with the members 
and the management staff at Lally Pipe & Tube in Cov-
ington, Kentucky, and other locations.

Lally Pipe & Tube
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Architectural Wall Systems  
and Local 21 Partner at  
the Buffet Cancer Center

The University of Nebraska Medical Center (UNMC) is 
a public center of health sciences research, patient 
care and education located in Omaha, Nebraska. 
Founded as a private medical college in 1880, UNMC 

became part of the University of Nebraska System in 1902. 
Rapidly expanding in the early 20th century, the university 
founded a hospital, dental college, pharmacy college and a 
graduate college of medicine. UNMC is one of Omaha’s top 
employers with an economic impact of $3.8 billion. In 2016, 
UNMC was ranked fifth in the United States for the “Best 
Medical Schools: Primary Care” category.

The Fred and Pamela Buffet Center addition started construction in 2014. 
The cancer center was named in recognition of a gift from Pamela Buffet, 
through her foundation, the Rebecca Susan Buffett Foundation, to the Uni-
versity of Nebraska Foundation. Pamela’s husband Fred “Fritz “Buffett, died 
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in 1997 after fighting kidney cancer. Fred Buffett was 
first cousin to Omaha’s Berkshire Hathaway founder 
and CEO Warren Buffett.

The Fred and Pamela Buffett Cancer Center addi-
tion will include a 10-story, 98-laboratory research 
tower, an 8-story, 108-bed inpatient treatment cen-
ter and a multidisciplinary outpatient center. The 
project has created thousands of jobs citywide in 
construction and other industries. In addition, 
approximately 1,200 jobs will be needed at the med-
ical center. In total, the project will provide 4,700 
new jobs to the metro area.

The total cost for the project was $360 million,  
which public support totaling $90 million was pledged 
toward the project by the state of Nebraska, the city of 

Omaha and Douglas county. The majority of the cost 
came from private donations.

Architectural Wall Systems (AWS) and Local 21 
(Omaha, Neb.) partnered on the curtain wall instal-
lation for the Buffet Cancer Center. There were 2,210 
curtain wall units installed reaching 50,600 ironworker 
man-hours with zero lost-time accidents.

Today, more than 200 oncologists and basic scientists 
are working together to find better ways to diagnose, 
treat and prevent cancer. The Fred and Pamela Buf-
fett Cancer Center has been the destination of choice 
for cancer care for people from all 50 states and more 
than 42 different countries, particularly in treating lym-
phoma, leukemia, breast cancer, pancreatic/colon and 
gastrointestinal cancers and brain cancer.

Local 21 (Omaha, Nebraska)
At the turn of the century when the auditorium was being built in downtown 
Omaha, the ironworkers were carrying membership cards in the Knights  
of Labor. In 1901, they went to work on the new post office building earning 
20 cents per hour. It was during this time that a number of ironworkers from 
the Chicago area moved to Omaha. They joined the labor force erecting these 
large structures. Among them, a man named Billy McCain began the process 
of obtaining a charter from the Iron Workers International. The charter was 
installed on June 24, 1901, making Omaha the 21st local to obtain membership in 
the International Union. After organizing, they returned to work at 22½ cents an 
hour. The Iron Workers Local Union 21 had been established. In 1942, Local 21 
became affiliated with the federal government’s Bureau of Apprenticeship and 
Training. For years, Local 21 jurisdiction consisted of 58 counties from Nebraska 
and 9 counties in Iowa, which totaled 67 counties. In 2006, Local 184 in Sioux 
City, Iowa merged with Local 21 combining the resources of both. Local 21’s 
jurisdiction now includes northern Nebraska, northwest Iowa and South Dakota, 
adding another 98 counties to bring the total jurisdiction to 165 counties.
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Iron Workers/IMPACT Conference Becomes a Platform for Groundbreaking 
Ideas and Initiatives on Safety, Health, Diversity and Inclusion

Iron Workers and IMPACT Conference

Makes History

S afety and diversity took 
center stage at the 2017 
North American Iron 

Workers/IMPACT Conference in 
San Diego, March 17–22. The con-
ference has consistently broken 
attendance records in the past few 
years and set a new attendance 
record with over 1,200 attendees 
this year. Themed “Mission: Possi-
ble,” the conference aimed to build 
bridges to strengthen relationships 
between end users, contractors and 
ironworkers, serving as a platform 
to share innovative ideas and build 
partnerships for mutual success. 

“Iron Workers/IMPACT Confer-
ence is the premium industry event 
for ironworkers, contractors and 
owners,” said IMPACT CEO Kevin 
Hilton. “The level of interest we’ve 
seen in IMPACT and the confer-
ence this year is truly a testament to 
the value of our programs.”

Safety was a recurring theme 
in the general and breakout ses-
sions. “We are expanding our safety 
department to improve and uphold 
our Standards of Excellence. We 
want to emphasize not just on safety 
and health but also on diversity and 
inclusion,” said General President of 
the Iron Workers Union Eric Dean 
addressing the general session. “As 
per our Zero Incident Campaign, 
we want to make sure every iron-
worker goes home intact at the end 
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of every day and we will not stop 
until we maintain a record of zero 
incidents on all of our jobsites; we 
want to maintain a culture of safety 
and quality.” 

Addressing the general session 
on Day Two, IMPACT Co-Chair 
and CEO of Ben Hur Construction 
Co. Bill Brown said that IMPACT’s 
focus is always on safety and driving 
results. “We are constantly looking 
for better delivery models,” said Bill 
Brown. “We need contractors to 
help address the skilled labor short-
age; we need them to partner with 
us at the initial stage of projects, 
so that we can cater to their needs. 
We can supply experienced welders, 
crane rigging and signal profession-
als, journeymen and apprentices to 
fit their needs.”

A Culture of Safety
An owners’ panel with Board 
Chairman of Economic Alliance 
Jim Griffin, Houston Port Region 
Acrylates Production Director 
of the Dow Chemical Company 
Sharon Hulgan, and panel mod-
erator Thomas Brinsko, president 
of BIC Alliance, focused on 
safety and productivity and the 
importance of contractor-owner 
partnerships for safety. Maintain-
ing a low incident record is key to 
staying competitive. “To get on 
the approved supplier list for the 
Dow Chemical Company or to 
even have a seat at the table, you 
must have an OSHA incident rate 
of 2.0 or below,” said Hulgan. “If 
you have an incident rate of one 
or below that makes you an even 
more attractive partner.” She 
stated that establishing a culture 
of safety where no one says, “it’s 
not my job” is the key to maintain-
ing a low incident rate. “Nothing 
is more effective than making 
everybody an ambassador for 

safety,” said Hulgan. She further 
noted that productivity, quality of 
craftsmanship and the ability to 
effectively collaborate with people 
to work alongside craftsmen are 
ideal qualities in partners. 

An Ironworker Safety Directors 
panel educated the audience on the 
benefits of having an ironworker 
safety director to manage safety pro-
grams for contractors. Ironworkers 
make the best safety directors, as 
they have hands-on experience in 
doing the work they manage and 
have an intimate understanding of 
the hazards. It allows them to com-
bine their work experience with new 
safety skills. “Who better to take 
care of safety than an ironworker?” 
asked panel moderator and Safety 
Director Steve Rank. “They know 
the job and they know the dan-
gers, and we have them bridge that 
gap between safety and the work-
ers.” Many course graduates have 
become successful company safety 
directors across the United States 
and Canada. Since its conception 
in July 2016, 248 ironworkers and 
contractor safety personnel have 
completed this course and over 90 
have registered for the next course 

in Toronto, Ontario offered in May. 
Additional courses are scheduled in 
Detroit and Philadelphia this year 
due to popular demand. 

“I had no idea what it took to 
represent not only the company 
but men and women who depend 
on your decisions,” said Dave Otey, 
an ironworker from Local 229 (San 
Diego) and corporate safety man-
ager with Rebar International. “It’s 
important to be able to take our best 
practices and show that we have the 
capacity to take care of our own, 
and the safety process is the key.”

In addition to the educational 
breakout sessions, this year’s 
conference featured a host of 
prominent speakers. During the 
general session Monday, Dennis 
Randall from National Steel City, 
and Chris Buckman from BMWC, 
shared expert insights and expe-
rience on how to achieve zero 
safety incidents under challenging 
circumstances. Randall empha-
sized the importance of tracking 
and documenting all injuries and 
incidents to find root causes and 
remedy them. “You can’t manage 
what you don’t measure; safety 
cannot be something we just 
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practice at work,” said Randall 
stressing the importance of fol-
lowing S.A.W.H.O.R.S.E. – Safety 
at Work Home Office Recreation 
Safety Everywhere. During the 
general session Tuesday, Chris 
Buckman from BMWC noted that 
policies and procedures are an 
absolute must but it is not enough 
because not everyone will “buy in.” 

“Culture is what drives home what 
policies and procedures prescribe,” 
said Buckman. “There must be a 
culture of safety where everyone 
feels invested; we need to move 
past the old clichés where people 
say, ‘It’s about the numbers, things 
happen and you can’t prevent all 
incidents’ because it is about the 
numbers and it is about reducing 
the number of incidents.”

Keynote speaker James Ben-
ham, from JBKnowledge, told 
general session attendees how 
amazing new technology can tre-
mendously increase efficiency and 
elevate safety standards on the job-
site. “The construction industry is 
behind when it comes to technol-
ogy,” said Benham. “Technology is 
the future and the best way to pre-
dict the future is to create it.”

A Groundbreaking Moment
The lively panel of ironworker 
women on safety and diversity 
discussed the role of female iron-
workers and unique challenges 
they face on the jobsite. “Be that 
one guy who makes it better for 
ironworker women on the jobsite,” 
said the members of the panel. 
The panel ended with a ground-
breaking announcement about 
the new Iron Workers Union’s 
paid maternity leave benefit. Dis-
trict Representative of Safety and 
Diversity and U.S. Safety Coordi-
nator Vicki O’Leary was pleased 
to announce the first ever paid 

maternity leave benefit for female 
ironworkers in the building 
trades. The Iron Workers Union 
with IMPACT made history and 
became a pioneer in diversity and 
inclusion with the announcement. 

The new paid maternity leave 
benefit includes six months of pre-
delivery and 6 to eight weeks of 
post-delivery paid leave. Regardless 
of what was covered pre-delivery, 
the ironworker member will be 
eligible for up to six weeks of paid 
leave after the birth of the child and 
two additional weeks for Cesar-
ean deliveries. The challenges of 
physical work associated with the 
ironworking trade create unique 

health challenges that can jeopar-
dize a pregnancy.

“I’m extremely excited about 
this policy and I think it’s going to 
help with retention of ironworker 
women and encourage them to 
build a career,” said Vicki O’Leary, 
who made the announcement dur-
ing a panel focused on the role of 
women ironworkers. “It’s one more 
step in achieving greater diversity 
in our trade.”

The announcement was well 
received by the ironworkers and 
contractors in attendance. “It’s a 
relief to know that female ironwork-
ers don’t have to choose between 
work and family anymore,” said 
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Blue Coble, an ironworker woman 
from Local 75 in Phoenix. 

“We are very proud to be the 
first to introduce a paid maternity 
program in the building trades,” 
said General President Eric Dean. 

“It’s about time we make our indus-
try a level playing field for women 
and make diversity and inclusion 
a priority.”

Road to Success 
Jodi and Monti Ellis from con-
tractor Superior Steel in Olathe, 
Kansas, shared their success story 
of achieving phenomenal growth 
in a short time with the help of 
IMPACT’s training, resources and 
tools at their disposal. The company 
reported a gross revenue increase 
from $13,000 in the first year of 
participating in IMPACT programs 
to $280,000 in the second year to 
over $700,000 this year. They are 
on track to see over $1 million in 
gross revenue by the end of next 
year. Monte and Jodi Ellis attribute 
their success to IMPACT’s training 
and resources. “IMPACT provided 
us the foundation to strengthen 
our ability to be profitable during 
the early stage of the company and 
helped us get established firmly as 
a successful contractor,” said Presi-
dent and CEO of Superior Steel 
Erectors Jodie Ellis.

Business manager of Local 17 
(Cleveland) Rich Jordan shared 
the success story of using a dif-
ferent strategy to gain significant 
growth and influence the market 
and how IMPACT has helped him 
along the way. He shared tips on 
ways to identify new projects using 
tools provided by IMPACT such 
as Dodge Pipeline and Industrial 
Info Resources, make contacts and 
get contractors to bid. Rich noted 
that IMPACT’s grants, training, 
resources and help with jurisdic-

tional problems are extremely 
helpful in influencing the market 
and growing the market share. 

During the general session on 
Day One, Iron Workers General 
Secretary Ron Piksa announced 
the Key Performance Indica-
tor (KPI) George E. Kratzer 
Acknowledgement of Excellence 
recipient, Local 8 (Milwaukee). 

This award recognizes local 
unions based on 15 KPI standards 
used as benchmarks for measuring 
and evaluating the performance 
of local unions. The KPIs are 
designed to improve the ability of 
local unions to respond to the tre-
mendous opportunities for growth 
and achievements throughout the 

ironworking industry. “Uphold-
ing leadership roles, setting yearly 
goals and action plans are essential 
in maintaining ongoing success 
within the organization,” said Piksa. 

“The bar is set extremely high to 
be deemed worthy to receive an 
George E. Kratzer Acknowledge-
ment of Excellence—a lot of the KPI 
tasks are almost unachievable but 
our local unions do it every year.”

FirstEnergy Corp., Local 3 (Pitts-
burgh) and Chemsteel Construction 
Company were recognized dur-
ing the general assembly on Day 
Two for the excellent safety record 
on the Bruce Mansfield plant proj-
ect, which earned them the most 
prestigious safety award in the con-
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struction industry—the Zero Injury 
Safety Award (ZISA). ZISA awards 
are based on consecutive number of 
hours worked without a recordable 
incident. The National Maintenance 
Agreements Policy Committee 
(NMAPC) and The Association of 
Union Constructors (TAUC) pre-
sented the ZISA awards Oct. 27, 2016, 
in Washington, D.C. to honor nearly 
20 million work hours performed 
free of injury on industrial construc-
tion projects covered by national 
maintenance agreements. 

During the general session 
Monday, the next generation of 
ironworkers were celebrated in an 
event dedicated to the 2016 appren-
tice competitors. The apprentice 
program is comprised of approxi-
mately 700 hours of classroom study 
and extensive on-the-job training. 

“We currently have over 20,000 
apprentices and trainees in our 
157 training centers spread across 
North America; our 3- to 4-year 
programs mandate 6,000 to 8,000 
on-the-job training hours and over 
200 classroom and shop training 
hours each year,” said Director 
of Apprenticeship and Training 
Lee Worley addressing the general 
session. “We are the envy of the 
building trades and I hear every 
day that our program is the best 
in the trades.” Lee Worley thanked 
the apprentice competitors for 
attending the conference and for 
continuing to make him proud. 

The most impressive projects of 
2016 were honored at the Project of 
the Year ceremony following the 
general session on Day Two. Win-
ners in five categories received the 
prestigious award for cutting edge 
craftsmanship, innovative solu-
tions and world-class safety on 
their projects. 

Adding value
Breakout sessions covered a range 
of important industry topics 
including how to build an invest-
ment trust, welding economics, 
lobbying for infrastructure, lean 
practices, wage compliance, busi-
ness planning for the business 
manager, metal building future and 
certifications. Attendees soaked in 
expert tips on how to expand a con-
struction business, find work and 
increase market share. They heard 
success stories from contractors 
and learned all about training certi-
fications and lean practices that give 
construction businesses a competi-
tive advantage. Contractor ESAB 
Welding & Cutting shared its expe-
rience in welding economics and 
contractor Waiward Steel, which set 
an impressive record with 4 million 
work hours free of lost-time inci-
dents last year, shared its experience 
in developing an elite workforce 
with the help of a new compe-
tency program, MODOS. The Shop 
Department shared information on 
the new affordable health care plan 
available to contractors and how to 
simplify the process of providing 
employees health benefits. 

During a breakout session on 
the first day of the conference, con-
tractors were given the invaluable 
opportunity to have an open discus-
sion with the Iron Workers Union 
and IMPACT leadership. Attendees 
also had the opportunity to learn 
about IMPACT’s world-class train-

ing programs including the popular 
Ironworker Safety Director Train-
ing course. “Who’s responsible for 
safety? The answer is everybody,” 
said James Stanley, a Safety Director 
Course instructor from FDRSafety, 
LLC. “I don’t want to hear that safety 
is a priority because priorities in life 
change—I want to hear that safety 
is a value.” Stanley further noted 
that embracing safety as a value, 
unwavering management commit-
ment, employee involvement, and 
accountability are the four pillars 
necessary to be the best Ironworker 
Safety Director, managing safety 
programs for contractors. “Iron-
worker Safety Director course is not 
to be taken lightly; it makes OSHA 
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10 and OSHA 30 pale in compari-
son,” said Stanley. 

Contractor Apex Steel shared its 
success story of how the slow and 
steady approach helped Apex Steel 
go from one business to three over 
20 years. Apex Steel is an over $30 
million-a-year company. ENR mag-
azine has called it one of the top 20 
steel contractors in the nation. 

In the breakout session titled 
“What’s a Public-Private Partner-
ship and Why is it Important to 
Me?,” President of Indigo Mid-
Atlantic LLC Sharon Bland told 
attendees that P3s are a way to 
revitalize aging infrastructure. 
She cited the example of DC 
United. After a decade of learn-
ing and working collaboratively 
in the community, it has finally 
broken ground on a soccer field 
construction program. “One of the 
responsibilities of the private sector 
is being transparent,” Bland said. 

“You have to have goodwill and 
know your partners.” DC United 
had to build a “litany” of commu-

nity partnerships and engage small 
businesses—some of which will 
operate in the stadium, she added. 
Raymond Poupore, executive vice 
president of the National Con-
struction Alliance noted that union 
labor funds can contribute $1 bil-
lion to P3 projects, but “we didn’t 
want the private sector taking over 
our pension dollars and building 
projects that do not benefit us.”

Breakout sessions were jam-
packed with industry knowledge, 
best practices, expert tips and busi-
ness acumen. Conference attendees 
walked away with a wealth of 
knowledge and business acumen 
rarely acquired under one roof in 
two days. The Iron Workers Union 
and IMPACT look forward to 
another successful conference next 
year in Orlando, Florida.
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2017Project of the Year Awards

I MPACT honored the best proj-
ects of 2016 in five categories 
during a luncheon on the sec-

ond day of the 2017 North American 
Iron Workers/IMPACT Conference. 
During the awards ceremony, win-
ning contractors, along with local 
business managers and customers, 
were called onto the stage to receive 
their award. IMPACT CEO Kevin 
Hilton presented the awards to the 
winners and they posed for a photo 
opportunity with IMPACT Co-
Chairs, Iron Workers Union General 
President Eric Dean and Ben Hur 

Construction Chairman Bill Brown, 
upon receiving their awards. 

Weeks before the awards cer-
emony, a panel of third-party, 
independent judges selected the 
winners after deliberating for 
many hours. The panel consisted 
of Ted Sheppard, vice president of 
the DuRoss Group; Eric Water-
man, former CEO of IMPACT, and 
Tad Kicielinski, retired general 
vice president of the Iron Workers 
Union and a former regional direc-
tor of IMPACT. “There were an 
overwhelming number of impres-

sive submissions this year, making it 
very difficult to choose,” said Water-
man. “The commitment to safety 
and quality on those projects was 
remarkable” Safety, quality and 
innovative solutions were the top 
criteria in selecting the five winners. 

“It is important to recognize our 
contractors and locals for their hard 
work and commitment to safety 
and quality,” said CEO of IMPACT 
Kevin Hilton. “Our hope is that they 
will serve as superior examples and 
inspirations, setting the bar high for 
all of our projects.” 

INDUSTRIAL / RIGGING / MACHINERY MOVING
Walters-Alberici Joint Venture and Local 771 (Regina, Saskatchewan) for their K+S Legacy project
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REINFORCING 
Harris Rebar and Local 118 (Sacramento, Calif.) for their Sacramento River (Antlers) Bridge (Replace) 02-378904 project

ARCHITECTURAL / ORNAMENTAL 
Enclos Corporation and Local 580 (New York) for their VIA 57 West (625 West 57th Street) project
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BRIDGE / STRUCTURAL 
Skanska and Local 377 (San Francisco) for their Transbay Transit Center – TG07.1R Structural Steel Superstructure project

FABRICATION 
Waiward Steel LP, Local 720 & Local 805 (Edmonton, Alberta) for their Cutbank Ridge Partnership – Sunrise 04-26 project
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Local 512 (Minneapolis/St. Paul, Minn.)
Downtown Minneapolis

Project Details
Project consisted of stainless steel  
column cladding and a point supported 
glass wall and canopy supplied by  
WW Glass of New York. The glass came 
from England and cost 10,000 dollars 
apiece and weighed 800 pounds. 
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L ocal 67 (Des Moines, Iowa), 
in part with Mid-American 
Glazing Systems (MAGS), is 

currently involved at a local high 
school in Johnston, a suburb of 
Des Moines. A $2 million project, 
intricate ornamental work is being 
done inside the building and on the 
metal façade on the building, with 
over 40,000 square feet of curtain 
wall and vertical translucent fiber-
glass wall panels.

MAGS recently finished 16,000 
feet of curtain wall at the Jack Trice 
Football Stadium at Iowa State Uni-
versity and is now a local showcase 
of Local 67 work, where nearly half 
a million people visit every year! 
MAGS also completed an all glass 
and stainless steel hand/guard rail 
system and a new grand stair with a 
glass bottom.

In Des Moines, Local 67 with 
Architectural Wall Systems, is 
building a 9-story hotel, which 
will be covered entirely in precast, 
architectural panels, curtain wall 
and glass.

At the Krause Gateway Cen-
ter, which will hold Kum And Go 
headquarters, ironworkers will 
be proud to take their children 
and grandchildren to for years 
to come. Designed by the Renzo 
Piano Building Workshop, a world-
renowned design firm, it is an epic 
project, which will have its own set 
of unique building opportunities, 
encompassing cantilever sections 
overhangs and extremely large glass 

sections with 2¼-inch thick insu-
lated glass supported by laminated 
glass fins and a continuous 1-inch 
thick steel transom.

Recently ground was broken on a 
36-story building downtown where 
the building will be entirely covered 
in architectural panels and glass. 
With a unique swimming pool on 
the roof, it will cantilever past the 
building and be made completely of 
glass and curtain wall. You will be 
able to swim out over the road and 
look down and around and over-
look downtown. 

Local 67’s training center has 
a window wall mock-up to train 
members to install mullions, glass 
and doors. In classrooms, architec-
tural ornamental reference books 
and workbooks are used to educate 
members on the safest and most 
productive manner to perform 
work. Local 67 works diligently to 
keep up to date on training to keep 
members on the cutting edge of the 
ever-changing industry.

Local 67, with their local 
architectural and ornamental con-
tractors, works very hard to stay on 
top of the market and be the driving 
force in the area.

Leaders in the Architectural Workforce across Iowa
Local 67 
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Fought 
& Company 
Tops in Steel 
Fabrication

F ounded in 1949, Fought & 
Company has served as the 
western United States’ most 

prestigious complex steel fabricator, 
specializing in bridges, hospitals, 
stadiums, commercial and indus-
trial buildings. Fought & Company 
has been established for over 50 
years in Tigard, Oregon, and oper-
ates an 180,000-square-foot facility 
fabricating superior structural steel. 
In the early 1980s, Fought was a 
pioneer, adding their own erec-
tion company, REFA Erection, to 
provide seamless fabrication and 
erection for customers. In the early 
90s, Fought added the Sophisti-
cated Paint Endorsement. Fought 
holds both AISC Certified Building 
Fabricator and Major Steel Bridges 
Certification, meaning their fin-
ished steel is built to the highest of 
quality and designed to assemble 
easily in the field.
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Project 
• Hill Farms State of Wisconsin 

Transportation Building-Home to 
All Divisions of Wisconsin DOT

Contractor
• Best Erectors 

Manpower
• 1 Probationary Member (Organized)

• 4 Apprentices

• 5 Journeymen

Details
• 251,496 Square Feet of Ribbon Wall

• 32,518 Square Feet of Continuous 
Curtain Wall

• 9-Story Building

LOCAL 383  
(MADISON, WISC.)
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N inety-six years have brought 
tremendous change to the 
state of California, espe-

cially with infrastructure, buildings 
and facilities. In that time, Wash-
ington Iron Works has evolved from 
a small fabricator and installer of 
fire escapes and ornamental gates 
to the premier provider of miscella-
neous and architectural metals for 
the building trades in the region. 
The name evolved from the origi-
nal shop location on Washington 
Boulevard close to downtown Los 
Angeles. Time and growth required 
two moves from the original loca-
tion, and the shop facility is now 

located on six and a half acres in 
the city of Carson. The all union 
workforce (shop and field) has also 
grown from a small operation of 12 
people to a medium-size corpora-
tion of 250. The key to success as 
a construction “job shop” is the 
knowledge and experience of the 
people working in the office, shop 
and field. The majority of Wash-
ington Iron’s people are long-term 
employees, with an average tenure 
of over 20 years. Signature projects 
completed by Washington Iron 
include the Getty Center in Los 
Angeles, the San Francisco New 
Main Library, the Getty Villa in 

Malibu, the Getty Villa Renova-
tion, the Staples Center, LA Live!, 
the Kodak Theater at Hollywood 
& Highland, the San Diego Con-
vention Center Phases I & II, the 
Cerritos Center for the Performing 
Arts, the Escondido Performing 
Arts Center, American Airlines 
Terminal 4 Expansion at LAX and 
the Oakland – Alameda County 
Coliseum Expansion.

Washington Iron’s associa-
tion with R-W-F partner John 
Woodford goes back over 25 
years. At that time, Washington 
Iron had experienced explosive 
growth under the leadership of 

ARTISANS IN ALL METALS

28

TH
E 

 IR
O

N
W

O
R

K
ER

37688_IW_MayJun17_X2.indd   28 6/15/17   7:51 PM



its sole owner Lou Welsh. John 
assisted Lou in implementing a 
standardized accounting system 
and starting sophisticated tax 
planning as a regular part of busi-
ness. The 1980s and early 1990s 
brought other challenges to the 
business. As the organization and 
its markets matured, there was 
need for key personnel retention 
planning, more focus on prof-
itability and customer service, 
acquisition opportunities and suc-
cession planning issues. Lou’s sons, 
Dan and Luke, also began to take 
on larger roles in managing and 
leading the company. The succes-

sion planning that took place in 
the late 1980s and early 1990s was 
critical to ensuring the continued 
success of Washington Iron while 
preserving the bulk of Lou’s assets. 
Washington Iron’s driving force 
also shifted from pure growth to 
controlled growth, with increased 
focus on profitability, service and 
quality. Formal procedures and 
policies were implemented in 1989 
to give the management team 
the tools and guidelines needed 
to reach the new goals. Another 
key step was installing a personal 
computer-based company intranet 
in 1992 to allow information shar-

ing across the entire organization. 
John Woodford was a key adviser 
during this transition period.

Washington Iron is an excep-
tion to the old adage that most 
businesses do not survive the 
second generation. Lou Welsh 
proved that the second generation 
could be an impetus for growth 
and change. The current manage-
ment team of Dan Welsh, Luke 
Welsh, Tom Pedersen and Chris 
Powell are evidence that the third 
generation can continue to focus 
on being a well-run, profitable 
operation. And the fourth genera-
tion is already here!
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101
A project is underway in 

western Canada with two 
locals coming together to 

build a new type of organizing 
structure. The strategy and hope is 
that this “Collaborative Operation” 
will be the standard for similar 
projects across North America. 
Like all construction projects, it 
has been a long time in design, in 
building a foundation where the 
implementation is finally getting 
off the ground. 

In a past Ironworker maga-
zine report, brother James Rodney, 
Canadian campaign coordinator, 
mentioned the cooperative rela-
tionship started between Field 
Local 725 (Calgary, Alberta) and 
Shop Local 805 (Calgary, Alberta) 
on a joint organizing and collabo-
ration project. The goal is to utilize 
all available resources, ideas, equip-
ment, manpower and finances to 
grow market share and give added 
value to members and signatory 
contractors. We appreciate the 
ongoing support from Rodney.

The foundation begins with 
communication. Local 725 has a 
state-of-the-art training centre, 
great instructors and versatility 
utilized by their signatory con-
tractors and members since 2011. 
The communication piece is they 
are now reaching out to Local 
805’s signatory contractors and are 
utilizing the facility and courses. 
Armtec has approached Local 725 
and booked classroom space for 

CONSTRUCTION
Grassroots Foundations

Organizer Ed Dornia and Member Organizer Harry Toor.

The team of organizers and member organizers meet at the 
site of Whitewater West in Richmond, British Columbia.

The team of IW organizers and member organizers meet at Shop 
Local 712’s union hall: Local 712 member organizer Mike Pisko, 
IW organizer Shane Mudrick, Local 712 member organizer Harry 
Toor and Local 712 BA Mike MacIntosh.

The team of organizers and 
member organizers meet at the 
union hall of Shop Local 712 to 
strategize and prepare.

30

TH
E 

 IR
O

N
W

O
R

K
ER

37688_IW_MayJun17.indd   30 6/15/17   6:28 AM



101 Project:  
Operation CollaborationCONSTRUCTION
internal training and have booked 
a fall protection class for their 
union shop workers. Brother Rob 
Calver, business manager, Local 
725 and Brother Bill Mercer, busi-
ness manager, Local 805, met with 
Armtec in late 2016 to provide 
them with a tour of Local 725, and 
demonstrate if there was a need 
the joint project could fill, Local 
725 would accommodate.

The objective: To be the 
norm with all signatory shop 
contractors. With time, other 
non-signatory shops can be 
approached and offered the ben-
efits the Iron Workers Union has 
started to deliver. Local 805 ben-
efits by showing the added value 
to their contractors and potential 
contractors; their membership 
gets trained by professional union 
ironworker instructors and receive 
recognized certifications. In addi-
tion, Local 805 will not be paying 
third-party prices for the training 
and their members will appreci-
ate the facility and the desire to 
help them be better trained. Local 
725 will gain relationships with 
potential fabrication/erectors and 

contractors, utilize the training 
centre and recoup costs while 
building a stronger partnership 
with the shop local.

Another key aspect of the proj-
ect is the utilization of member 
organizers in future organizing 
campaigns in western Canada. 
Enough organizers cannot be 
employed to meet the demands of 
the needed growth the Iron Work-
ers Union and council require for 
survival. The union loses when it 
doesn’t put workers and members 
into the struggle. Most unions 
have not been trying to organize 
the unorganized, they’ve been 
managing their own decline. 

The Iron Workers Union and 
the viability of the labour move-
ment is in crisis mode. Members 
matter more than anything and 
they are the root to successful 
organizing. They are without ques-
tion, the Iron Workers Union’s best 
ambassadors. The strategy isn’t 
to reinvent the wheel, but rather 
do what worked effectively for 
unions four and five decades ago. 
It is nearly impossible to organize 
bottom up when members are not 

vested in their union or the cause. 
Iron Workers Union members are 
stepping up and wanting to get 
involved in the struggle; citizens 
are stepping up to involve them-
selves with the struggle.

With building organizing 
momentum, members are seeing 
they hold the power and are the 
main players in the fight. Local 
725 and Local 712 have built an 
arsenal of member organizers. An 
Iron Workers Union organizing 
team carried out a joint, positive 
campaign on several non-union 
targets in Vancouver, British 
Columbia in early March. 

Operation Collaboration was 
born from the forward think-
ing and participation of the Iron 
Workers Union’s oversight team, 
Canadian Director Darrell Labou-
can, Shop Executive Director John 
Bielak, General Organizer Eric 
Bohne, Local 725 Business Man-
ager Rob Calver and Local 805 
Business Manager Bill Mercer. It 
is a monumental structure and the 
start of a new blueprint embracing 
the simple concept, one ironworker, 
one union, one team.

Local 712 BA Mike MacIntosh.Local 712 member organizer Mike Pisko.
The team of IW organizers and member 
organizers meet at Shop Local 712’s union hall.
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ORGANIZING NEWS

Veterans Perfect Fit for Iron Workers Union

D uring organizing, we encounter working men and 
women every day whose dream it is to become 

members of our great organization. Not everyone has 
what it takes to make it in this business, but never is 
our confidence as high as when we meet members of 
the armed forces. By virtue of their service, they have 
a proven ability to train and work as part of a team; 
they possess mechanical aptitude; and it goes without 
saying that these men and women are ready to face the 
inherent dangers of our industry. That was certainly 
the case when we met 31-year-old U.S. Marine Ser-
geant Erick Irizarry. 

We met Erick back in the height of the Great Reces-
sion, when projects were being canceled at an alarming 

rate. One project that remained in the state of New 
Hampshire was the Portsmouth Service Credit Union 
Headquarters. Service Credit Union serves all branches 
of the U.S. military. It seemed a natural symbiosis 
existed between the end user of this new project and 
the union’s Helmets to Hardhats program. The busi-
ness agent for the area began his outreach to Service 
Credit Union’s CEO Gordon Simmons to emphasize 
the significance of this opportunity to do something 
meaningful for our returning vets.

In a matter of days, word came back that the iron-
workers on this project would be supplied exclusively 
by the union and their signatory contractors. Universal 
Steel of Weare, New Hampshire and New Hampshire 

Steel of Bedford, New Hamp-
shire, companies who had come 
to be signatory through the work 
of Local 7’s (Boston) organiz-
ers, were awarded the steel on 
the project and were proud to 
be able to provide opportunities  
for the returning heroes to  
whom the union had just offered 
spots in Local 7’s apprentice 
training program.

 Having just returned from his 
second tour in Iraq and unable 
to find satisfactory employment, 
Erick was the perfect candidate 
for this opportunity and the 
union was honored to have the 
privilege of giving something 
back to an outstanding member 
of our armed forces.

Erick went on to finish that 
project and many more with 
New Hampshire Steel. He com-
pleted his apprenticeship in 2015 
and has been ready and willing 
whenever the local has called 
on him to help create opportu-
nities for other members. Just 

Erick Irizarry

By virtue of 
their service, 

veterans  
have a proven 
ability to train 

and work as 
part of a team; 

they possess 
mechanical 

aptitude; and 
it goes without 

saying that 
these men and 

women are 
ready to face the 
inherent dangers 

of our industry.

32

TH
E 

 IR
O

N
W

O
R

K
ER

37688_IW_MayJun17.indd   32 6/15/17   6:28 AM



Veterans Perfect Fit for Iron Workers Union

months after beginning his 
apprenticeship, Erick became 
an important part of a cam-
paign resulting in a $90-million 
bridge being erected union 
with the non-union contractor, 
Archer Western in Portsmouth, 
New Hampshire. He is currently 
working with Walsh Construc-
tion on the Whittier Bridge in 
Amesbury, Massachusetts.

Another member who 
serves as a prime example of 
this transition is former Army 
Specialist Nate O’Reilly. When 
Nate was learning the leader-
ship skills and values the Army 
instills in its soldiers, he had 
no idea he’d be applying them 
as a business agent in Local 
512 (Minneapolis/St. Paul). In 
fact, halfway through his ser-
vice, Nate began ironworking 
for a non-signatory contractor 
erecting TV towers across the 
United States. Nate was unfa-
miliar with the Iron Workers 
Union, but loved the work. He 
had encountered the union 
early on in his career when 
a job he was on was being picketed. Nate was being 
told two stories. One was the story the owner told him 
that the union was only interested in getting a piece 
of everyone’s paycheck and the other story came from 
the guys picketing. They told him he was a rat and 
that he was stealing food from their families’ tables. 
So with neither side explaining to him what the union 
was about, Nate continued on with his career. 

After some time, another encounter took place. 
This time an officer of the union showed up on the 
job. While we don’t know his name or title, he was a 
true “organizer.” Nate told him he was all set and had 

nothing to discuss with him, 
but the organizer, recognizing 
the apprehension he had seen 
plenty of times before, assured 
him he only wanted to educate 
him about the union. The two 
agreed to meet for a “burger and 
a beer” after work. They talked 
about the power of bargaining 
collectively and the principals of 
unionism. The conversation was 
about what everyone working in 
this industry deserves and not 
about why union guys owned 
all the work. It was an introduc-
tion to our values and standards. 
Nate didn’t jump in his car and 
drive straight to the union hall, 
but he left the meeting with a 
better understanding of what 
the union was fighting for.

It wasn’t until a year or two 
after that when another agent 
showed up on the job that Nate 
was finally convinced. He was 
back working in his home state 
and this time when Nate was 
offered a business card, there 
was no apprehension and no 
need to overcome insults of the 

past. The conversation was similar to the one he had 
with the previous organizer and a couple of weeks later, 
Nate was a member of the greatest labor union on earth! 
After 10 years of proving his grit as a union ironworker, 
and exhibiting the leadership skills he had gleaned in his 
military career, Nate was proud to accept the position 
of business agent of Local 512. Nate is using his unique 
perspective to grow our membership and continues to 
hone his organizing skills. He has recently completed 
the Analyzing Construction Employers Strategically” 
(ACES) course with organizers from across the U.S. and 
Canada. We expect great things to come!

Nate O’Reilly
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SHOP DEPARTMENT REPORT
John Bielak

Shop Department Embraces  
New Approaches

T he Shop Department 
represents over 12,000 

hardworking men and women 
throughout the United States 
of America and Canada. Our 

members are highly skilled welders, fitters and 
fabricators employed in several different areas of 
manufacturing working under a collective bargain-
ing agreement in 560 facilities.

The Shop Department has over the past decade 
been faced with rapidly declining workforce, techno-
logical changes and volatile economy, even while the 
Shop Department has embraced dramatic changes in 
our approaches to organizing and representing our 
members. The continuous declining membership 
has also made it impossible to prevent staffing reduc-
tions and the merger of dozens of local unions.

Today the Shop Department is at the threshold 
of revitalization. The present movement by workers 
to seek union representation poses additional chal-
lenges, but also invites creativity and innovation in 
maintaining our current membership, organizing 
new members and advancing the shop ironworkers 
national and international reputation for excellence.

Driven by the goal to grow our membership and 
build on the foundation our forefathers started has 
led to the Shop Council Restructuring Action Plan. 
The plan makes provisions for an efficient and flex-
ible organizational structure keeping its members at 
the core of its activities as it realigns resources for the 
future growth of the Shop Department, allowing the 
repositioning of the Shop Department to develop new 
strategic directions to support our members through 
representation, organizing and training.

The Shop Department success over the years is 
due to the remarkable adaptability of the organi-
zation and its members. Seizing upon the current 
opportunities that exist in the labor movement, the 
Shop Department is willing to embrace dramatic 
changes in the approach to organizing and repre-
senting our members.

The first pilot program has been launched as of 
Jan. 1, 2017, and is known as “Ironworkers Regional 

Shop Local 851,” created by the merger of Shop Local 
508 (Detroit, Mich.) and Shop Local 468 (Cleve-
land), which covers multiple states. Ironworkers 
Regional Shop Local 851 will be under the juris-
diction of the newly renamed Great Lakes District 
Council with the support of Fourth General Vice 
President/District Council President Bill Dean. 
To ensure the pilot program is successful the Iron 
Workers Union has added additional shop staff to 
provide the necessary coverage needed to represent 
our members, provide training and organize new 
members for the largest shop local. Added staff are 
as follows; Martin Marinack, special shop represen-
tative; Dave Allen, shop field representative; Paris 
Locke, subsidized organizer; and Dan Heilman, 
subsidized organizer, who work under the direction 
of Shop General Organizer Chad Rink.

Our goals are simple, but very complex:
1.  Create a district council shop local with elected 

officers, stewards and committee members. 

2. Improve and expand the REPRESENTATION of our members.

3. Re-establish OWNERSHIP in the union with its members.

4.  Realign the financial resources to manage and provide 
better services to our members and employer.

5. ORGANIZE new members.

6. Accountability of staff and shop leaders.

7. Provide leadership training to members and officers.

8.  Promote a close working relationship with 
the district councils and outside locals.

9. Build strong relationships with our labor councils.

10.  Create a learning organization philosophy of 
continuous staff and member development, 
engagement and TEAMWORK.

I urge every member to support and par-
ticipate in the pilot program, not only for the 
betterment of the members but also, for our 
great Iron Workers Union’s Shop Department. 
When ironworkers work together, there is no 
goal that we cannot achieve.

Remember: THERE IS NO TOMORROW, 
UNLESS WE ARE SUCCESSFUL TODAY.
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ORNAMENTAL, ARCHITECTURAL & MISCELLANEOUS METALS

DOAMM DEPARTMENT REPORT
Ray Dean

2017 Ornamental Market
Strong Outlook!

O ur market share has a great forecast this year. 
The Ornamental Department has had numer-

ous requests for pre-jobs, training and ornamental 
meetings with contractors wanting to increase their 
scope of work across the U.S. It all starts with 
companies making investments, rebuilding in the 
U.S. and Canada! When an economy recovers, it 
begins with brick and mortar, steel and glass and 
companies reinvesting back into our cities. Infra-
structure, high-rises and power plants are all part 
of the process. We have seen most unions return to 
full employment.

We must also meet the challenges in certain areas 
where we are not able to provide manpower and 
skilled ironworkers. When we tell our contractors, 
we are out of men, it will open the door for them 
to look elsewhere within other crafts, open shop, 
etc. Sometimes we must get past our comfort level 
to meet these challenges! It is safe to say we are in a 
boom market. This is when we must shine for all to 
see. Our skills are exemplary and second to none.

Challenges  
for our future:
1. Manpower!!!!!!

2.  Jurisdiction – Note: Many 
companies work composite with 
other crafts! Ironworkers wind up with the majority  
of hours at the end of most jobs.

3.  Journeymen ornamental training classes with the  
use of mock-ups – Note: 15 new ornamental mock-ups 
were distributed in 2017.

4.  Organize – Meet with open shops, tradesmen who  
are doing our work.

5.  Education – When you explain the ironworkers’  
way of life, it’s a no brainer. They will come our way. 
Note: Everyone compliments the Iron Workers Union 
across the U.S. and Canada on our close-knit family.

Compliments to the Iron Workers District Coun-
cil of North Central States and President Mike Baker 
on the ornamental projects featured in this edition 
of The Ironworker magazine. Go Milwaukee, Go 
Omaha, Go Des Moines!

LIVE, WORK, BE A UNION IRONWORKER!

THE  

IRONWORKER 
is now available in a  

digital subscription!
Visit ironworkers.org  

to subscribe and receive a convenient  
web-browser based version  

of our magazine every month.
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APPRENTICESHIP DEPARTMENT REPORT
Lee Worley

National Fund Announces 2017 33rd Annual 
Instructor Training Program

On behalf of the National 
Ironworkers and Employ-

ers Apprenticeship Training 
and Journeyman Upgrading 
Fund, I am pleased to announce 

the Annual Ironworker Instructors Training Program 
is being held at the Washtenaw Community College in 
Ann Arbor, Michigan, from July 17–21, 2017.

Apprenticeship training and journeyman upgrad-
ing continue to be important topics when conversing 
with employers across North America. Knowing our 
organization spends upward of $80 million a year 
collectively on training assures employers our commit-
ment to training is second to none. Providing instructor 
training is just as important. There are many profes-
sional and technical courses offered 
each year at our annual conference 
and assigning new instructors to 
classes that will improve their teaching 
skills is paramount to their growth as  
an instructor.

2017 promises to be another 
exciting year with new and updated 
courses that will certainly improve 
our training programs across 
North America. Each year we offer 
new courses to meet the needs of 
the local training program. This 
year’s new and updated courses:

Gas Tungsten Arc Welding: The participants 
will receive specialized training from representa-
tives of the Lincoln Electric Company consisting of 
related classroom instruction and hands-on train-
ing. Topics will include safety, inverter power source 
technology, Waveform control, GTAW (steel, stain-
less and aluminum) FCAW-G (steel and stainless) 
and much more.

Intermediate Computer Skills (updated): The 
course is designed for participants who have basic 
knowledge using a computer. Working in Win-
dows 10, participants will learn about common 
computer terminology, hardware and software. 

The course is structured to maximize the student’s 
understanding of computers through a lecture-
based and hands-on approach. Topics include: file 
management, backing up and transferring files 
using different devices and media, learning about 
Cloud storage using Google Docs to create/edit/
share Word, PowerPoint and Excel documents, 
and becoming familiar with social networking 
and how it could help you.

Computer Applications I and II: Updated to 
Windows 10/Office 16.

Apprenticeship coordinators and instructors 
who complete specific course requirements will 
receive their Qualified Ironworker Instructor 
Certificate. An effective ironworker instructor is 

one who has up-to-date technical 
knowledge and skills and who can 
competently conduct classroom and 
hands-on or shop training sessions. 
In 2016, we presented certificates to 
11 ironworkers. 

As our annual program is held 
on the campus of Washtenaw 
Community College, we have 
established the Industrial Train-
ing Associate in Science Degree 
for Ironworker Coordinators 
and Instructors. The degree pro-
gram gives our journeymen the 

opportunity to apply their work as apprentice 
instructors and coordinators toward an associate 
in science degree. Ironworkers receive credits for 
their apprenticeship program courses can com-
plete courses during approximately five summer 
training programs to receive their degree.

We are extremely proud of our annual training 
program. Ensuring we have qualified coordinators 
and instructors with up-to-date knowledge and skills 
will help us to continue to develop skilled ironwork-
ers to meet the needs of our contractors, allowing us 
to maintain our reputation as the most skilled, well-
trained workforce in the construction industry.

INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL, 
ORNAMENTAL AND REINFORCING IRON WORKERS

WASHTENAW COMMUNITY COLLEGE • EASTERN MICHIGAN UNIVERSITY • UNIVERSITY OF MICHIGAN

IRONWORKER INSTRUCTORS 
TRAINING PROGRAM

PROGRAM CATALOG 
JULY 2017

ANNUAL
33rd
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SAFETY & HEALTH DEPARTMENT REPORT
Steve Rank

Canadian Safety Campaign Crosses  
All Provinces 

T he Safety and Health Department in con-
junction with Darrell LaBoucan, executive 

director of Canadian affairs, and Jeff Norris, Cana-
dian safety coordinator, are pleased to announce a 
safety campaign addressing specific hazards and 
the pursuit of new regulations for the Canadian 
provinces. Pursuing safety and health initiatives 
for our Canadian members is part of the “2017 
ZERO Incident” campaign commissioned by Gen-
eral President Eric Dean. Each Canadian province 
has instituted their own health and safety regula-
tions and best practices governing the work our 
contractors and members perform. The primary 
goal of the Canadian safety campaign is to pursue 
new common sense regulations that have proven 
effective to prevent workplace incidents. Since the 
effective date of new steel erection safety standards 
under the Occupational Safety and Health Admin-
istration (OSHA) in the United States, there has 
been a dramatic decrease in many workplace inci-
dents and injuries to our members due to specific 
safety standards that our organization pursued. We 
want to make every effort to help protect our Cana-
dians ironworkers in each province.

During the Ironworker Safety Director Training 
Course held on May 3–5, 2017 in Toronto, Ontario, 
we obtained feedback from members and contrac-
tors throughout Canada on workplace hazards 
needing to be addressed. The following are some 
of the primary safety initiatives that are the focus 
of the Canadian safety campaign that will be high-
lighted in posters, websites and other publications 
for district councils, local unions, training facilities 
and contractors to view. 

Requirement for Safe Jobsite 
Access and Conditions: 
We need general contractors to 
provide adequate access roads 
into and through the site for 
safe delivery and movement 
of equipment and materials. 

A safe project begins with safe 
access through the jobsite to 
offload and stage structural 
members. The Safety and 
Health Department received 
many complaints regarding unsafe jobsite condi-
tions due to the inability to access the jobsite and 
shake out structural members for hoisting.

Written Notification of Anchor  
Bolt Repairs:

Preventing structural col-
lapse hazards and serious 
incidents requires notifica-
tion if anchors bolts have 
been altered or modified 
before the erection of col-
umns. We need general 

contractors to provide written notification to the 
steel erector if there has been any repair, replacement 
or modification of the anchor bolts of any columns. 
Anchor bolts must not be repaired, replaced or field 
modified without the approval of the project struc-
tural engineer of record. During the Ironworker 
Safety Director Training Course in Toronto, 
Ontario, course participants discussed the common 
safety problems pertaining to defective anchor bolts 
that have been improperly modified. 

Notification of Concrete 
Strength in Piers: 
Insufficient concrete strength 
in piers has been a primary 
causation factor in many col-
umn collapse incidents. It is 
important for general con-
tractors to provide written 
notification to the steel erec-
tor that concrete strength 
has obtained a minimum 
compressive strength of 75 
percent in piers, walls and 
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SAFETY & HEALTH DEPARTMENT REPORT
continued

footings or sufficient strength to support loads before 
the erection process. Ensuring sufficient concrete 
strength must be confirmed before the erection of 
structural columns. 

Fabrication Requirements 
for Columns Anchorage: 
Maintaining structural 
stability and prevent-
ing column collapse 
hazards starts with 
columns bases to be 
designed and fab-
ricated with a minimum of four anchor bolts. 
Reports from Canadian ironworkers and contrac-
tors indicate that 2-3 story columns continue to 
be fabricated with only two anchor bolts. With the 
assistance of Darrell LaBoucan, we will pursue the 
support of the Canadian Institute of Steel Con-
struction for its steel fabrication safety through  
design requirement.

Fabrication Requirements for 
Perimeter Columns:

Improving perimeter safety 
protection is another “safety 
through design” standard we 
will pursue. With perimeter 
columns that are shop fab-
ricated with holes through 
the columns flanges or web, 
or other devices to accept 
the installation of perimeter 

safety cables has increased safety and productivity. 
With the assistance of Darrell La Boucan, we will 
pursue the support of the Canadian Institute of Steel 
Construction for its steel fabrication requirement.

Preventing Falling Object Hazards:
Another safety issue pertains to 
trade stacking that creates falling 
object hazards to other trades 
working beneath steel erec-
tion activities. We will pursue a 
requirement for general contrac-

tors to bar all other trade activities beneath the steel 
erector to prevent falling object hazards and inci-
dents. This is a common-sense approach that has 
successfully prevented falling object incidents in the 
Unites States.

Fabrication Requirements 
for Double Connections:
Double connections over 
columns webs has been a 
primary causation factor 
in many structural collapse 
incidents. We will pursue a 
requirement for all columns 
designed with double con-
nections over columns webs 
to be shop fabricated with 
seat-lugs, offset connec-
tions or other devices to maintain stability during 
erection. This provision would help protect connec-
tors making beam to column connection. With the 
assistance of Darrell La Boucan, we will pursue the 
support of the Canadian Institute of Steel Construc-
tion for its steel fabrication requirement.

The Iron Workers Union’s “2017 ZERO 
Incident” campaign includes our Cana-
dian members and our efforts to pur-
sue safety standards that will prevent 
workplace incidents. I will work closely 
with Darrell LaBoucan, executive 
director of Canadian affairs and Jeff 
Norris, Canadian safety coordinator, to 

promote the Canadian safety campaign to our employers and 
provincial officials throughout Canada. We want to illustrate 
the effectiveness of these common-sense safety standards 
and how they have dramatically reduced incident trends. We 
continue to challenge all members to “See Something! Say 
Something!” to recognize and avoid workplace health hazards. 
Jeff Norris, Vicki O’Leary and I will continue to work with 
district councils, local unions, and IMPACT regional advisory 
boards to address workplace safety and health issues.

Please contact me in the Safety and Health Department at 
(800) 368-0105, Jeff Norris, Canadian safety coordinator at 
(780) 459-4498, or Vicki O’Leary, district representative of 
safety/diversity at (202) 702-7828, if you have any questions 
pertaining the Canadian safety campaign.
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Ashley Rago, Local 37 
(Providence, R.I.)

Ashley Stroud, Local 771 
(Regina, Saskatchewan)

Shannon Russell, Local 433 
(Los Angeles)

Blue Coble, Local 75 
(Pheonix)

IRONWORK
W MENFind

Success
in 

Women make up just 2.6 percent of construction workers, but many are becoming superstars in their fields.

Sister ironworkers, if you would like to be recognized in future issues of The Ironworker, please email your photos  
and any questions to crose@iwintl.org and include your name, local and identification of others in the photo.

Chelsea Liddell, Local 433 (Los Angeles) 

Danya Simpson, Local 86 
(Seattle)

Julie Lynn Baugh, Local 8 
(Milwaukee)

Mindy Fackler, Local 512 
(Minneapolis-St. Paul, Minn.)

Meghan Noonan, Local 1 
(Chicago)

Krissy Koester, Local 808 
(Orlando)

Nicky Sacramento Grace, 
Local 1 (Chicago)

Lisa Baxter, Local 14 
(Spokane, Wash.)

Lisa Davidson, Local 377 
(San Francisco)

Maryann Colello Brown, 
Local 848  
(Charleston, S.C.) Women ironworkers with General President Eric Dean.
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Lifetime Honorary members are published in the magazine according to the application approval date. Members previously classified as Old Age  
or Disability Pensioners that were converted to Lifetime Honorary membership effective January 1, 2007, will not be reprinted in the magazine.

MONTHLY REPORT OF LIFETIME MEMBERS

MARCH 2017
LOCAL NAME

3 STITT, DOUGLAS A

5 HAINES, OLIVER W

5 WRIGHT, THOMAS L

7 ANDERSON, ROBERT M

7 MOTTAU, ROSS A

8 SAEGER, CHARLES L

11 BRANDON, BENNIE A

11 LOFTIN, PAUL A

22 BEASLEY, DONALD J

22 KEARNS, ROBERT M

25 BRASSEUR, HERBERT T

25 FRANKLIN, JERRY D

25 JOHNSON, ROGER L

25 MULLENS, JONATHAN M

25 WOODS, DOUGLAS C

29 TRACY, ROBERT H

44 PANGALLO, ROBERT F

44 SPEAKES, JAMES V

LOCAL NAME

44 THOMPSON, MICHAEL D

55 LUKACHEK, RICHARD F

55 PRINCE, WARREN B

67 WATERHOUSE, BILLY L

86 RAY, DANNY 

89 HOVEN, PHILIP D

97 BOLTON, DARCY D

97 OSBORN, DOUGLAS C

111 MC LAUGHLIN, MARK J

111 ROSAUER, DAVID L

167 PITTMAN, JOE L

197 HOSEY, JAMES 

378 BELTRAN, ERNEST 

395 LANGSTON, CHARLES E

396 TALLEY, JIMMY W

397 STRICKLAND, JAMES W

397 SULLIVAN, SAMMY E

416 BRICK, MICHAEL D

LOCAL NAME

416 CHILDRESS, LOREN C

416 LOVEJOY, MICHAEL A

492 DEASON, JOHN A

512 DOSTERT, GREGORY A

512 EVESLAGE, MARK J

512 HAMERS, ALLAN M

512 HERZOG, ALLEN 

549 BYERS, JACK C

550 ADORISIO, STEPHEN H

584 SHADE, MICHAEL E

623 KELLY, JOHNNY L

700 BABIAK, WILLIAM J

720 HOUSTON, TERRY L

721 SIMON, GUS 

736 SYLVESTRE, JEAN C

751 PULLEN, GREGG A

764 COSTELLO, EUGENE J

842 CHIASSON, RICHARD 

IRONWORK ERS A PPA REL A ND GIF TS ONLINE  

·  IWSTORE.ORG ·
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Shop our 2017 
collection  
of apparel and 
accessories!

SEE 
WHAT’S 

NEW!
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O F F I C I A L  M O N T H L Y
RECORD

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

1 1117221 JOHNSON, CARL W. 108632 2,000.00
1 388850 KLAINSEK, EUGENE 108582 2,200.00
1 626306 WALSH, THOMAS F. 108555 2,200.00
3 612322 BETON, DOMINICK 108633 2,200.00
3 1302846 DAUBE, DONALD 108634 1,750.00
5 1081838 BRUMMETT, CLYDE 108556 2,200.00
5 864397 BURCH, PHILLIP 108635 2,200.00
5 825793 HOLEHAN, HOWARD F. 108583 2,200.00
5 1275174 KREBS, SHAWN C. 108584 1,750.00
5 380200 OTRADOVEC, GEORGE 108585 2,200.00
7 631546 BELIVEAU, JACQUES 108636 2,200.00
7 1102509 CANALE, KENNETH 108586 2,200.00
7 574593 MC KINNON, FRANCIS X. 108557 2,000.00
7 201911 MUGFORD, WILLIAM 108637 2,200.00
7 1353065 SAINATO, JAMES P. 108558 1,750.00
8 391791 HARRISON, ROBERT W. 108559 2,200.00
8 866645 HINTZ, HAROLD H. 108587 2,200.00

11 364749 CLEELAND, JACK T. 108588 2,200.00
11 699747 NELSON, GEORGE T. 108589 2,200.00
11 1257728 ZEHRER, RYAN 108590 1,750.00
12 788896 GILGALLON, DONALD R. 108591 2,200.00
14 746855 GRIMES, ROBERT G. 108592 2,200.00
14 1256784 MIDDAUGH, COREY W. 108560 1,750.00
17 937104 HENDERSON, DOUGLAS A. 108593 2,000.00
17 717624 MC GUIRE, DALE R. 108638 2,200.00
17 1298231 SWANK, KENNETH 108484 1,655.00
21 480101 PETERSEN, CLARENCE 108561 2,200.00
22 1078188 NETHERLAIN, THOMAS 108639 2,200.00
24 1245292 JANOVICH, TIMOTHY J. 108640 1,750.00
25 502473 DU FOUR, GERALD A. 108641 2,200.00
25 682137 ELDREDGE, ROBERT W. 108562 2,200.00
25 505926 FRANCUCK, MICHAEL 108594 2,200.00
25 466712 HEIL, GEORGE A. 108642 2,200.00
25 682182 JONES, RONALD L. 108595 2,200.00
25 714047 MC PHEE, JOSEPH 108643 2,200.00
25 903487 RINZ, PAUL T. 108596 2,200.00
25 581591 WALKER, WILLIAM E. 108563 2,200.00
28 1188023 STAPLETON, JOHN C. 108644 2,200.00
29 578537 BOGLE, CHARLES L. 108645 2,200.00
29 1493667 LIST, BRADLEY 108646 500.00
29 561354 POTTLE, JOSEPH F. 108564 2,200.00
29 939402 WENHOLZ, DAVID K. 108565 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

48 261092 RIDDLE, FLOYD R. 108566 2,200.00
55 582260 CROSS, WILLIAM A. 108567 1,750.00
55 820652 DOUGLAS, JAMES 108597 2,000.00
55 484920 GEORGE, STEVE 108647 2,200.00
55 603805 MACKEY, BUSTER E. 108648 2,200.00
55 461770 MAXSON, WILLIAM D. 108568 2,200.00
55 358976 TOWNSEND, JAMES F. 108649 2,200.00
55 1114860 WEBSTER, DUANE R. 108650 2,200.00
70 525239 GROSE, CHARLES H. 108651 2,200.00
70 877900 NALL, DAVID L. 108598 2,000.00
70 803891 YOUNG, WILLIAM E. 108599 2,200.00
84 1374770 GRIMMER, JAMES D. 108652 1,750.00
86 649055 KOONTZ, GEORGE N. 108600 2,200.00
86 917699 MULLEN, BUDDY E. 108653 2,200.00
97 740606 KAUFMANN, MAURICE S. 108619 2,200.00
97 1064773 MCDONALD, CLAUDE W. 108617 2,200.00
97 734786 MILNE, LAWRENCE D. 108618 2,200.00
97 908113 SKEA, RAY F. 108620 2,200.00

103 924217 LANHAM, JOSEPH E. 108601 2,200.00
118 645185 GRIMM, DONALD L. 108569 2,200.00
155 593883 SHUMAKER, DONALD E. 108570 2,200.00
172 821651 HUGGINS, LOUIS A. 108654 2,200.00
201 1022726 MYERS, ARTHUR L. 108531 2,200.00
263 877536 CASH, JAMES A. 108602 2,200.00
263 765844 WADE, MASON 108603 2,200.00
263 463055 WILSON, JAMES O. 108571 2,200.00
361 673416 KEANE, MARTIN J. 108655 2,200.00
361 907725 MC GLONE, PETER J. 108656 2,200.00
361 552746 O BRIEN, EDWARD 108657 2,200.00
361 576807 SMITH, GEORGE P. 108572 2,200.00
378 687252 GONZALES, ROBERT M. 108573 2,200.00
378 702462 MOEN, WAYNE A. 108658 2,200.00
387 650372 CLIFTON, RHOLAN E. 108574 2,200.00
387 792885 REEDER, JAMES 108604 2,200.00
393 1117740 MICHAELS, SAMUEL A. 108605 2,200.00
395 451549 CONDRY, PAUL J. 108659 2,200.00
397 651068 EWING, DONALD G. 108606 2,200.00
399 896135 BRADLEY, BRUCE J. 108607 2,000.00
399 806780 DAVIS, ROBERT F. 108660 2,200.00
404 350455 ALTHOUSE, HAROLD E. 108661 2,200.00
404 843404 LEADER, ROBERT A. 108608 2,200.00
404 882897 NEY, CHARLES R. 108662 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

405 692716 BELLWOAR, JOHN F. 108665 2,200.00
405 744833 ERCOLANI, REYNOLDS J. 108664 2,000.00
405 730276 PALMER, ROBERT A. 108663 2,200.00
433 672148 FOOLS, WILLIE J. 108609 2,200.00
440 673387 WHITE, THOMAS J. 108610 2,200.00
444 453969 HENDRICKSON, GEORGE 108575 2,200.00
444 892339 SMOTHERS, ROGER G. 108666 2,200.00
473 1096000 HARDY, HARRY R. 108611 2,000.00
492 1381765 BROADWAY, ROBERT G. 108576 1,750.00
502 1502991 CIERI, RODGER J. 108612 3,200.00
512 609590 BURKHARDSMEIER, JOSEPH F. 108667 2,200.00
512 1475119 WOLFF, CALEB J. 108668 800.00
516 772707 BENTSON, CLIFFORD B. 108577 2,000.00
516 881637 HALE, DANIEL E. 108578 2,000.00
516 850399 KUGLER, RICHARD L. 108669 2,000.00
527 1166291 BYERLY, WAYNE L. 108670 2,000.00
527 510554 PRENNI, JOSEPH A. 108613 2,000.00
549 622988 MONTGOMERY, CHARLES F. 108614 2,200.00
550 1241790 ASH, KENNETH F. 108671 1,750.00
623 378823 SMART, RICHARD D. 108615 2,200.00
709 1386738 FIGUEROA, JOSEY A. 108579 1,750.00
709 741370 KENDRICK, JOSEPH F. 108580 2,200.00
720 1414632 BEAUCHAMP, MATT 108621 1,750.00
721 1439437 TOWNSEND, JACK C. 108622 1,400.00
725 1503997 HUDSON, ARTHUR 108623 500.00
736 1011493 MITTEN, ROGER 108624 2,200.00
736 487519 SOO, WILLIAM 108625 2,200.00
764 959060 MELVIN, WILLIAM 108626 2,000.00
764 907881 WALSH, ALONZO 108627 2,000.00
769 699778 CYRUS, HARRY R. 108581 2,200.00
769 741379 KENYON, GARY S. 108616 2,200.00
786 624754 DUFOUR, GUY 108628 2,200.00
786 1083920 PLANTE, VITAL L. 108629 2,000.00
786 704539 ST. JULES, LEO 108630 2,200.00
787 619353 MEANS, GEORGE E. 108672 2,200.00
808 712005 DEXTER, GEORGE H. 108673 2,200.00
842 1417723 BRIDEAU, EUGENE 108631 1,750.00
851 1517158 DOUGHERTY, RYAN P. 108674 500.00
 

TOTAL DEATH BENEFITS PAID: 252,505.00
 

DISAPPROVED DEATH CLAIMS FOR MARCH 2017 NONE

APPROVED DEATH CLAIMS FOR MARCH 2017

IRONWORKERS’ JOBLINE
C O N N E C T I N G  W O R L D - C L A S S  U N I O N  I R O N W O R K E R S  W I T H  U N I O N  E M P L O Y E R S

ironworkers.org
Union employers looking for the best and safest workers.  

Visit our new expanded jobline, including Shop Department job listings. 

FIND OUT WHICH LOCALS NEED WORKERS,  
TYPE OF WORK, AND WHO TO CONTACT:

12 / 2 016
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I N  M E M O R I A M

Robert “Bob” Spiller
May 2, 194 5 – April  7,  20 17

R obert J. “Bob” Spiller, age 71, 
of Washington, Pennsylva-

nia, passed away peacefully on 
Friday, April 7, 2017, with his 
loving family by his side. He was 
born on May 2, 1945, to James 
J. and Anna M. Carestia Spiller, 
who preceded him in death. On 
Feb. 7, 2006, he married Paulette 
Schade who survives.

Robert joined the Iron 
Workers Local 3 (Pittsburgh) in 1967 as an 
apprentice. He was elected president of Local 3 
in 1984 and in 1985 became financial secretary-
treasurer. He was appointed in 1994 as general 
organizer to service the Eastern Ohio, Penn-
sylvania and Northern West Virginia area. He 
was appointed in 2000 as ninth general vice 

president and retired in 2008 as 
first general vice president.

Robert was honored by 
the Italian Heritage Society of 
America as an honoree in 1992. 
In addition to his wife, he is 
survived by two daughters, Jodi 
(Regis) McClelland and Robin 
(Fred) Grove; three grand-
children, Liam, Liv and Evan 
McClelland; two stepchildren, 

Brande (Jeff) Searson and Michael Schade; 
two step-grandchildren, Libby and Will Sear-
son; a sister, Helen (Randy) Mathura; and his 
beloved pet Yorkie, Benny. In addition to his 
parents, he was preceded in death by his first 
wife, Jeannie Spiller who passed away in 1996; 
and his sister, Marlyn Presto. 

Order Form (please print or type)

Please send me ______________ copies @ $35.00 each (includes shipping and postage).

Name  _______________________________________________________________  Local Union No. ___________________

Address ________________________________________________________________________________________________
 Street City State/Province Zip

All payments in U.S. Funds only. Canadian orders may be required to pay goods and services tax.

Allow 3-6 weeks for delivery ....................................................................................................................................... TOTAL $ ____________

MAKE CHECKS PAYABLE TO: I.A.B.S.O. & R.I.W.
MAIL CHECK AND ORDER FORM TO: Ironworkers History, 1750 New York Ave., NW, Suite 400, Washington, DC 20006

Share your pride! Order an extra copy and donate it to your local school or public library.

HISTORY OF THE IRON WORKERS UNION 
A MUST FOR EVERY IRONWORKER’S FAMILY LIBRARY!
FROM OUR FOUNDING IN 1896 INTO THE 21ST CENTURY, this revised, complete account of the Iron Workers Union and its members 
is a must for every ironworker. It is over 420 pages in full color, with over 1,000 photos, illustrations and historical memorabilia 
from the last 120 years of our great union. A must for every ironworker’s family library, they make great gifts for apprentices, 
retirees and anyone with an interest in our proud history and how we came to be what we are today. Price: $35.00

ANN ARBOR 2017
Monday, July 17 (7:30am EST) - Friday, July 21, 2017 (4:30pm EST)
Washtenaw Community College, 4800 East Huron River Drive, Ann Arbor, MI 48105

We Look Forward To Seeing You This July In Ann Arbor, Michigan!

Since 2011 IMPACT has delivered world-class courses to over 
550 members in Ann Arbor. In 2017 we’re doing it again...

Seating is limited. Select Your Training. Secure Your Spot Today.

Enter http://bit.ly/IMPACT-Events into your browser
OR Scan The QR Code With Your Mobile Device.

TAKE DOCUMENT MANAGEMENT TO 
A WHOLE NEW LEVEL

DEVELOP YOUR WINNING COMMUNICATION STYLE

LEARN TO BUILD YOUR BUSINESS RIGHT

POLISH YOUR NEGOTIATING SKILLS AND GROW

LEARN TO MAKE YOURSELF STAND OUT

Visit Our Events Calendar

SHARPEN YOUR LEADERSHIP & 
MANAGEMENT SKILLS
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1750 New York Avenue, N.W.
Suite 400
Washington, D.C. 20006

T
H

E

To thank you for your dedicated service in the United States or Canadian armed forces, the 
International Association of Bridge, Structural, Ornamental and Reinforcing Iron Workers 
is pleased to invite you to register to win a trip to Washington, D.C. over the weekend of 
October 6–8, 2017. While visiting Washington, D.C., you will have the honor of participating 
in a wreath-laying ceremony at the Tomb of the Unknown Soldier at Arlington National 
Cemetery. This opportunity is made possible by our partnership with the non-profit 
organization No Greater Love.

Four Iron Workers Union military veterans will be selected to participate in the wreath-
laying ceremony together. The ceremony will take place on Saturday, October 7, at 12:15 p.m. 
Your hotel accommodations and airfare will be provided. Your family or other guests are 
welcome to accompany you; however they will be responsible for their individual airfare and 
additional hotel rooms if necessary.

To be entered into the drawing to win this trip to Washington, D.C., please complete the 
form “Ironworker Veterans: Win a Trip to DC” on the Get Involved box on the home page of 
ironworkers.org. Registration opens Thursday, March 30, and the form must be submitted 
by June 30, 2017, to be considered. If you have questions or would like more information, please 
contact IPAL at (202) 383-4888 or ipal@iwintl.org.

Thank you for your service. 

Dear Iron Workers Union 
military veteran,

Iron Workers Union military veterans selected  
to participate in the 2016 wreath-laying  
ceremony: Brian Hamlin, Walter “Wally” Hatfield, 
Daniel MacIsaac and Jerry Wilson.

AN ALL-EXPENSE 
PAID TRIP TO D.C.
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