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ADF International and Shop Local 850 at the All Aboard 
Brightline Project in Miami: 140 employees are working 
toward fabricating and painting steel at ADF International. 
The members and the company continue to work toward a 
prosperous future, with a focus on safety and quality. ADF 
and the Iron Workers Shop Local 850 meet biweekly to 
continue to work toward unity and look forward to continuing 
their partnership to provide quality steel for the industry as  
a whole with a focus on communication, unity and safety.
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O ur apprenticeships—and through them, our 
union itself—are at risk. Anti-union interest 

groups have hijacked a federal government plan to 
promote apprenticeships outside the construction 
industry and are trying to turn it against the build-
ing trades. �is is a call to arms: We need to band 
together to stop this threat.

We are justly proud of our union’s apprentice-
ship programs. For the last eighty years, the Iron 
Workers have cra�ed the world’s best skilled labor 
training system alongside our brothers and sisters in 
the other building trades. �e federal government 
recognizes the quality of our programs by designat-
ing them as Federally Registered Apprenticeships. 
To qualify for registration, an apprenticeship pro-
gram must meet strict standards and graduate 
quali�ed journeymen at a steady clip. 

If the nonunion construction lobby has its way, 
our Federally Registered Apprenticeships will soon 
need to compete with their Industry Recognized 
Apprenticeship Programs (IRAPs). IRAPs are 
meant to help industries that do not have proven 
apprenticeships like ours get training programs o� 
the ground. Unlike union apprenticeships, IRAPs 
do not have meaningful quality standards and 
do not need to graduate apprentices as journey-
men. �is might be �ne for other industries, but 
in construction IRAPs would only undercut the 
apprenticeship programs that already exist. �at 
is why our opponents are pushing to include con-
struction in the IRAP program.

Anti-union lobbyists are working to subvert the 
registered apprenticeship program by using their 
in�uence in the White House. �e Department 
of Labor is working on changes to apprenticeship  
regulations that could grant a seal of approval to 
these nonunion training programs in construction. 
If that happens, construction IRAPs will pop up like 
mushrooms all over the country. Nonunion contrac-
tors will use this veneer of respectability to snatch 
jobs with training standards away from us.

We can stop this from happening if we stand 
together. We need to send a loud message to the 
administration that IRAPs do not belong in  

the construction industry. �e 
Department of Labor must 
accept comments from the pub-
lic before they publish their �nal 
rule. If we, along with thousands 
of other union tradespeople 
across the country speak up, 
we can turn the administration 
away from construction IRAPs. 
By scanning the QR code below 
or going to ironworkers.org, you can submit a  
comment right away. Don’t wait, the Department 
of Labor will not accept comments for long.

Two important points before you comment. 
First, we are not trying to reject the Department 
of Labor’s entire rule, which a�ects many indus-
tries. We are asking for the construction industry 
to be exempt from IRAPs. Second, regardless of 
how you feel about him, this is not the place to 
bash President Trump. Certain advisors and sta� 
are pushing construction IRAPs on behalf of cor-
porate lobbyists, and we’re asking the president to 
listen to the public instead of them.

Tell your story as a union ironworker about 
what your apprenticeship has meant for your life, 
and why IRAPs don’t belong in the construction 
industry. �en spread the word to other ironwork-
ers and your family. Every member of the public 
can comment, and if our friends and family speak 
up we will double our voice.

In the coming weeks the Iron Workers and our 
local unions will reach out to members to gather 
comments and inform ironworkers about the 
issue. Once you have submitted your comment, 
contact your local union leadership to see how 
you can get involved. We built our apprenticeships 
together and we’ll defend them together. �is is a 
serious threat to our union, but I’m con�dent that 
we can overcome it. 

Eric Dean
General President, 1051885

Taking Action to Protect  
Our Apprenticeship Programs

ERIC DEAN
General President

http://www.ironworkers.org/get-involved/action-alerts/lists/action-
alerts/stop-the-threat-to-union-apprenticeship-programs
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F rom a blacksmith shop founded in 
1956, in its �rst six decades of his-

tory, ADF Group Inc. has developed 
a solid expertise in the fabrication 
of steel structures and components 
with a high level of complexity. ADF 
continues developing its expertise, 
capacities and services for the non-
residential construction industry. 
A pioneer in the development and 
implantation of innovative solu-
tions, the corporation is recognized 
for its engineering expertise, its 
project management, its important 
fabrication capacity and its skills in 
two specialized market niches: the 
fabrication of steel superstructures 
with a high level of architectural 
and geometric complexity and proj-
ects subject to fast-track schedules. 
ADF Group’s commitment to deliver 

Quality 
Partnership 

with ADF 
International 

Inc. and  
Iron Workers 

Shop Local 850
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every project in accordance with the industry’s 
highest quality of standards constitutes a core 
aspect of their mission.

In November 2013, ADF International Inc. 
opened a new fabrication plant in Great Falls, 
Montana, on 100 acres of land, with 150,000 
square feet of fabrication and painting facili-
ties. ADF’s new complex is adjacent to a large 
fabrication and pre-assembly yard designed 
for large-scale fabrication work, such as modu-
lar construction. ADF has a yearly capacity of 
25,000 tons of structural steel. Since inception, 
ADF International has had a hand in a mul-
titude of high-pro�le steel works across the 
country, including the American Dream Project 
in East Rutherford, New Jersey, the All Aboard 
Brightline Project in Miami, the new Delta Ter-
minal at Salt Lake City International Airport, 
subcontracting for the Mercedes Benz Stadium 
and subcontracting for the Las Vegas Stadium 
project, which is currently underway.

In January 2016, maintenance and produc-
tion workers at ADF International elected the 
Iron Workers to represent them and negotiate  
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their �rst working collective bargaining 
agreement. �e �rst CBA was rati�ed and 
implemented in June 2016.

On July 1, 2016, Iron Workers Shop Local 
850 was formed and chartered by the Inter-
national Association of Bridge, Structural, 
Ornamental and Reinforcing Iron Workers 
as a new shop local, its members being ADF 
International employees. In April 2018, the 
membership elected o�cers, stewards and 
committees under the International Shop 
Restructuring Plan. �ese leaders have been 
focusing on training in negotiating, steward 
training, safety and more.

Currently there are 140 employees working 
toward fabricating and painting steel at ADF 
International. �e members and the company 
continue to work toward a prosperous future, 
with a focus on safety and quality. ADF and the 
Iron Workers Shop Local 850 meet biweekly to 
continue to work toward unity and look for-
ward to continuing their partnership to provide 
quality steel for the industry as a whole with a 
focus on communication, unity and safety.
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T he ironworkers of Local 17 in Cleveland don’t wait for work 
to fall in their lap, nor are they fearful of accepting new chal-
lenges. The Cleveland ironworkers boldly and pridefully utilize 

their upgraded skill and aggressive persistence to procure work. Led 
by Business Manager Richard Jordan, Local 17 accomplished a task 
that was traditionally not the norm—until now.

�e Q Transformation is a major 
renovation project to update the 
Quicken Loans Arena (�e Q) as it 
enters its 25th year of operation. �e 
Q is home to the NBA Cleveland 
Cavaliers, AHL Cleveland Mon-
sters and over 200 ticketed events 
annually. �e publicly-owned arena, 
located in the Gateway District in 
downtown Cleveland, is operated 
by the Cavaliers’ organization. �e 

project is a partnership between the 
city of Cleveland, Cuyahoga County 
and the Cavaliers that will modern-
ize the venue to maintain its elite 
status, enhance the fan experience 
and continue to provide a positive 
impact for the city of Cleveland, the 
community and neighborhoods and 
the region over the long term.

Prior to construction, Rich 
Jordan and his business agents 

inquired about the exterior enclo-
sure package on the project. A�er 
discovering the wall was a Novum 
product, Jordan and his agents 
contacted the company to provide 
assistance on installation. At the 
time, the manufacturer was work-
ing with several glass companies to 
determine pricing and installation. 
During the discussion between 
Local 17 and Novum it was 
emphasized that the design of the 
enclosure required strategic layout 
and installation precision. �at said, 
the leadership o�ered the services 
of their longtime contractor partner 
Forest City Erectors, Inc. (FCE) and 
James Mirgliotta.

Cleveland  
Iron Workers Local 17  

and Forest City 
Erectors Spearhead 

Culture Change

CULTURE SHOCK
Submitted by the Department of Ornamental, Architectural & Miscellaneous Metals, Larry McNi� 
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Jim Mirgliotta, member of Local 
17 (Cleveland, Ohio), has made a 
career as one of the most success-
ful ironworkers and contractors in 
the industry. Forest City Erectors, 
Inc. is one of the largest full-service 
structural steel and construction 
material erection providers in the 
state of Ohio with over 55 years of 
experience working in the com-
mercial, institutional and industrial 
areas of the market. 

�e company’s services range 
from supply and install to install 
only of structural steel, miscella-
neous metals (stairs and handrail), 
ornamental metals, glass railings, 
architectural and structural precast, 
tower cranes, personnel material 
hoists, ODOT bridge work (new 
and retro�t), specialty heat straight-
ening and crane services. FCE’S 
industrial division provides facility 
upgrades, equipment installation 
and maintenance repairs. FCE suc-
cessfully completes work under 
a large range of project contract 
delivery systems including IPD 
(Integrated Project Delivery) and 
DA (Design Assist).

FCE maintains certi�cation as 
an Advanced Certi�ed Steel Erec-
tor through the American Institute 
of Steel Construction (AISC), and 
performs work under the National 
Maintenance Agreement.

Mirgliotta began his business as 
an ornamental contractor install-
ing a variety of miscellaneous 
metals scope, stairs, railing, bal-
conies, decorative iron, etc., his 
true love of the industry. He began 
with a small pickup truck promis-
ing small steel fabricators quality 
installation of their product. As 
Mirgliotta’s skills and work ethic 
grew, more work opportunities 
became available. Success opened 
the door to small structural jobs. 
A�er continued success with  
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miscellaneous and structural pack-
ages, he ventured into precast, 
decking and bridge rehabilitation, 
acquiring all licenses necessary to 
stay competitive in the industry. 

Today, Forest City Erectors, Inc. 
has come full circle. General con-
tractor Whiting-Turner assigned 
the installation of the Novum enclo-
sure system to Forest City Erectors. 
�e venture for the company was 
new, nontraditional and carried an 
unknown risk; a challenge FCE was 
willing to take. 

�e assignment was one of 
interest to the general contrac-
tor. It created an opportunity to 

curtail multiple insurance costs 
and limit numerous trade person-
nel. Moreover, the thought of �uid 
transitioning from steel erection to 
enclosure installation was appeal-
ing. By using the same equipment 
such as boom li�s and coordinating 
crane utilization between instal-
lation and o�oading of various 
materials, deliveries became less of 
a site logistic issue.

However, the most important 
equation that solidi�ed the pro-
curement, was the relationship 
that Local 17 and FCE have with 
each other, and the reputation they 
have with the general contractors. 
�rough the skill, knowledge and 

work ethic of the Cleveland iron-
workers, and the success of FCE’s 
structural and ornamental proj-
ects, the GC knew they would both 
deliver. In fact, the con�dence is so 
great that the GC also assigned all 
the interior �nishes to FCE and the 
Iron Workers as well.

When Mirgliotta was asked 
what instilled the bid con�dence 
to embark on a new venture a�er 
all these years, he simply stated, “I 
believe in my company, I believe in 
my management team and I believe 
in the Iron Workers.” When asked 
to provide advice to members seek-
ing ownership, Jim stated, “Invest 
in your own people. Take pride in 

providing your employees with the 
best equipment and tools, regard less 
of cost, to get the job done. In doing so, 
the tools pay for themselves.” Finally, 
when asked about the Iron Workers, 
he claimed “When you ask general 
contractors, architects and owners 
who gives you the best no nonsense 
shake (production) out there, they all 
say the Iron Workers do.” 

Local 17 is committed to training 
and upgrading in the ‘building-
envelope industry’ by implementing 
additional architectural curricula 
to their standard curricula. �ey 
are currently in the process of pur-
chasing the latest unitized curtain 
wall mock-up for training and will 

The exterior façade 
will consist of 
77,110 square feet 
of exterior glass 
curtain wall made 
up of 1,475 pieces 
of 950 pound lites.
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acclimate to total station layout. 
When Jordan was asked about costs 
and hours of additional training, 
he said, “Local 17 ironworkers are 
committed. We’ll work the funding 
when it comes to materials and we’ll 
always make room for more train-
ing. �at’s what separates us from 
the rest. My ironworkers are the 
best. We want it all.”

Exterior enclosure and interior 
�nish work is being performed by 
ironworkers throughout the United 
States and Canada. �is work is 
typically bid by ‘standalone’ con-
tractors who specialize solely in that 
market. Some of the specialty con-
tractors are signatory with the Iron 
Workers and others are not. �ose 
who are not, utilize other cra�s to 
install what has originally been the 
work of the Iron Workers. 

Several mixed Iron Workers’ 
locals have faced the same road 
block in the enclosure industry. 
While a booming economy exists, 
specialized contractors are not bid-
ding in the area. First, Iron Workers 
must deliver ‘bid con�dence’ to the 
contractors by demonstrating a true 
commitment to training. Secondly, 
specialized contractors are stretched 
thin in many cases and are unable to 

procure additional contracts. �at 
said, why wait or give up?

While organizing the unor-
ganized (contractors as well as 
members) is always a plan of action, 
there are other alternatives. �ere 
is a lucrative market when provid-
ing general contractors and owners 
a ‘one-stop shop’ model of struc-
tural, miscellaneous metals and 
enclosure/interior bids. 

With pre-established business 
relationships and ‘support structures’ 
already in place in the steel market 
through structural and ornamental 
ironworker signatories, it’s believed 
the transition into exterior enclo-
sure and interior �nish assignments 
can be achieved. Together, Forest  
City Erectors and Local 17 iron-
workers categorically proved that 
achievement at ‘�e Q.’

More than 4,750 pieces of steel equivalent to 1,229 tons, have been installed 
to form the frame of the arena’s new north atrium and south entrance. 

11

JU
N

E 2
0

19

54914_IW_June_2019_X.indd   11 6/13/19   6:33 PM



LB STEEL OPERATES 
in Chicago’s southside suburban 
neighborhood, Harvey, Illinois, and 
is signatory to Local 853 (Chicago) 
with 136 members. �e company 
is currently looking to hire skilled 
machine operators and certi�ed 
welders. On the job training is also 

a part of the hiring process to help 
advance a career with LB Steel.

Machining capabilities at LB 
Steel are impressive and include 
punch presses, presses, shearing, 
plasma punch press, vertical mill-
ing, horizontal boring mills, planer 
mills, radial arm drill presses, 
lathes, grinders, etc.

LB Steel’s newly refurbished 
25,000-square-foot East Building 
is dedicated to meet any paint-
ing and blasting requirements. 
Whether it is simple stage/eleva-
tor weights for Otis or Kone or 
complex fabrications for Chicago’s 
O’Hare International Airport or 
Tennessee’s Oak Ridge nuclear 
accelerator, LB Steel has the TH
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Advantage of LB Steel
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proven capability to handle the 
most intricate fabrication projects 
completely inhouse.

�roughout the entire produc-
tion process, LB Steel promises a 
steadfast commitment to quality 
and reliability, maintaining a thor-
ough quality assurance program 
in each area of operation. LB Steel 
adheres to strict professional stan-
dards and continually invests in 
the latest equipment and technolo-
gies to ensure superior results. Each 
and every product passes a rigorous 
inspection process and meets every 
one of their client speci�cations 
with on-time delivery.

Local 853 members take pride 
in LB Steel’s diverse customer 

base, including companies such 
as Caterpillar, EMD, Progress 
Rail, Manitowoc, Grove, �yssen-
Krupp, Pittsburgh Pipe, Bucyrus, 
Joy Global Komatsu, Oak Ridge 
National Laboratory, U.S. Army, 
U.S. Navy, U.S. Air Force and the 
Nevada Test Site. 

Needless to say, working at LB 
Steel is never dull: No two projects 
are ever the same. With their newest 
project, the Amtrak high speed train 
system, and many various other 
projects, Shop Local 853 members 
will be very busy.

With a long history between LB 
Steel and Local 853, shop ironworker 
members will continue to prosper as 
proud employees of LB Steel.

ABOUT  
LB STEEL
450,000 square feet

Rail service

10 bays under crane

Crane tonnage under 
hook 600 tons

WELDING 
CAPABILITIES: MiG, 
TiG, stick, robotic and 
submerged arc – hot 
rolled plate, aluminum, 
stainless alloy, etc.

LAYOUT INSPECTION: 
DEA Lambda CMM 
equipment and  
C.M.M. Romer Arm 
Stinger II, capacity 
with 15 foot long

Plate roller levelers 
and flattening 
presses

Oxy-Fuel, plasma,  
laser cutting tables
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Local 
790 

Conducts 
First 

OSHA-10 
Training

L ocal 790’s (San Francisco) apprenticeship pro-
gram conducted its �rst OSHA-10 training for 

its apprentices in Hayward, California. �e classes 
were conducted on four consecutive Tuesday 
nights. �e apprentices received safety training in 
the six required OSHA-10 general industry top-
ics along with four elective required courses and 
two additional hours in welding safety, hand and 
portable powered tools and lockout/tag out. Train-
ing was conducted by District Representative Erik 

Schmidli a�er the shop department conducted a 
Train-the-Trainer course in April and May of 2018. 
Eleven shop representatives were trained at the 
inaugural train-the-trainer class to conduct OSHA 
10/30 general industry safety classes to equip them 
with the safety knowledge in identifying safety 
hazards in the shops and to lead by example with 
the safe practices they learn. Member involvement 
with management leadership can help achieve 
safer working environments.

Austin Mohawk and Company, Inc.
A nother proud ironworker shop located in Utica, 

New York, Austin Mohawk is a major provider 
of custom prefabricated metal canopies and shelters. 
�e business came to life with the merger of two 
companies, Austin Fabricating Co. of Atlantic City, 
New Jersey, and Mohawk Manufacturing, Inc. 

�e Austin side of the business was a fabricator 
of aluminum kiosks, buildings and wall systems. 
�e Mohawk side started in 1924 in Schenectady, 
New York, as Mohawk Asphalt Heater Company. 
�e Mohawk side of the business was a principal 
manufacturer of heating oil tanks, furnace parts, 
truck bodies and asphalt heaters. �e company was 

a founding member of the Steel Tank Institute. �e 
Mohawk side of the business hit its high-water mark 
in the late 1990s, during a period of very strong con-
venience store construction.

�rough the years, two sister companies formed, 
Mohawk Metal Products Co., Inc. and Mohawk 
Manufacturing, Inc., which was started in 1983.

Austin Mohawk and Company was started in 2004 
as a major supplier of all types of canopies, guard 
booths, shelters, protective covers and press boxes. 

Austin Mohawk employs 15 shop ironworkers 
in their Utica shop, where buildings are built union 
with quality and shipped all over the United States.
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Shopmen’s 
Local 509  
Holds 
Steward 
Training 
Classes
F ollowing the direction of the 

shop department’s restructur-
ing project, Shopmen’s Local 509 
(Los Angeles) held stewards training 
classes in Santa Fe Springs, Califor-
nia, on March 23, 2019. �e classes 
were well attended by 17 stewards 
from various locations. �e stewards 
who attended had a wide range of 
experience with some as 20 years as 
a steward and some with less than 
a year. Some of the topics covered 
in the training were building union 
support in their shops, protecting 
workers’ rights, how to handle griev-
ances, organizing, safety and how to 
be e�ective leaders. Shop Field Rep-
resentative Jonathan Paramo and 
Agent/Organizer Anthony Perez 
were instrumental in making sure 
the training was a success. �ey 
took the time to provide valuable 
information regarding the steward’s 
role in the shop and the importance 
of organizing. �ey also reviewed 
necessary paperwork and the expec-
tations the local has for them as a 
leader in the workplace in assisting 
our shop sta�. Many thanks to the 
stewards who are the frontline war-
riors in the constant �ght to protect 
and serve Iron Workers’ members.
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ORNAMENTAL, ARCHITECTURAL & MISCELLANEOUS METALS

DOAMM DEPARTMENT REPORT
Larry McNi�

Local 17 Ironworkers  
Fit Right Pieces Together

T he Case Western Reserve 
University Health Edu-

cation Campus is the newest 
addition to the main cam-
pus of the Cleveland Clinic 

in Ohio. �e new health campus will be a leading 
destination for medical education with a combined 
485,000 feet of lecture halls, teaching labs, virtual 
anatomy spaces, a medical library, student ameni-
ties, administrative and support spaces to promote 
collaborative learning. 

Enclos, a facade engineering and curtain wall 
design company, one of the largest specialty design-
build contractors in the United States, provided 
design-assist and construction services for the 
new facility’s enclosure. �e 355,000 square foot 

façade area included glass ribbon windows set on 
steel spandrel truss structures, preglazed store-
front curtain wall, a skylight system and a sag-rod 
glass wall at the north and south elevations’ win-
ter gardens. �e main enclosure wall type included 
30-foot steel spandrel trusses clad in aluminum and 
stone glass panels. �e central court of the facility 
is covered by a skylight system comprised of 360 
large trapezoidal glass panels spanning a total of 
27,500 square feet and vary in size. �e prominent 
canopy at the building’s roof consists of large, stain-
less steel, curved panels that measure �ve feet by 
ten feet to create the dramatic cantilever. Together, 
these wall systems envelop the four-story, rectangu-
lar building and give it its sleek exterior character. 
�e Health Education Campus building sits on an 

Local 17 knows: “It’s the obligation of the local union to provide the 
contractor with skilled, competent ironworkers to ensure a profitable 

result. To do so, it’s the obligation of the local leadership to  
provide their members with all multidimensional training necessary.”

16

TH
E�

 IR
O

N
W

O
R

K
ER

54914_IW_June_2019.indd   16 6/12/19   5:53 PM



Case Western Reserve 
University
Health Education Campus
Cleveland

OWNER
Case Western Reserve University

ARCHITECT
Foster + Partners

ENGINEER
Westlake Reed Leskosky

GENERAL CONTRACTORS
Donley’s, Inc.
Turner Construction Co.

STRUCTURAL AND MISCELLANEOUS
Forest City Erectors, Inc.

EXTERIOR ENCLOSURE
Enclos
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ORNAMENTAL, ARCHITECTURAL & MISCELLANEOUS METALS

DOAMM DEPARTMENT REPORT
continued

11-acre site that will allow for future expansion and 
development. When completed, the building will 
seek Silver LEED certi�cation.

Once again, the Cleveland ironworkers of 
Local 17 proved their versatility. While Forest City 
Erectors’ ironworkers sta�ed the structural and 
ornamental package, additional local ironwork-
ers were dispatched to Enclos. Having to adapt to 
unique enclosure work in a separate, more tradi-
tional, specialized contract, Local 17 leadership 
worked to �t the right pieces together. �e busi-
ness manager stated, “It’s the obligation of the local 
union to provide the contractor with skilled, com-
petent ironworkers to ensure a pro�table result. To 
do so, it’s the obligation of the local leadership to 
provide their members with all multidimensional 
training necessary.”
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HISTORY OF LOCAL 17 Submitted by Local 17

I ron Workers Local 17 (Cleveland) was one of the 
original charters with the founding of the Interna-

tional Association of Bridge, Structural, Ornamental 
and Reinforcing Iron Workers, however, �nancial 
problems delayed its charter until 1901. Local 17 is 
proud to have been involved from its inception and 
has had its fair share of Local 17 members appointed 
at the international level. As early as 1901, Local 
17 member C.F. Lyons was appointed general vice 
president, followed by J.J. McNamara in 1903-1904 
as general vice president, and then secretary/trea-
surer from 1904-1912. Local 17 members over the 
years have followed with appointments. J.E. McClory 
served as a secretary/treasurer from 1912-1913, then 
general vice president from 1913-1914, and pro-
ceeded to serve as general president from 1914-1918. 
Notable member John H. Lyons Sr. served as general 
treasurer from 1928-1939, then as general secretary 
from 1939-1948 and �nally as general president from 
1948-1961. John H. Lyons Jr. initiated into the Local 
17 apprenticeship in 1937, before serving as general 
president. Retired Local 17 member, Robert E.P. 
Cooney, served from 1957-1961 as general organizer, 
with a further appointment as general vice president 
from 1961-1985. Brother Cooney is a frequent visitor 
to his home local’s union hall.

With the eve of the 20th century, the city’s �rst 
tall buildings were erected. Downtown Cleveland 
took on a whole new look with the Arcade Building, 

as well as the Society for Savings, Cuyahoga, Gar-
�eld and the New England buildings all to follow. 
Commercial activity still boomed with the Caxton, 
Rose, Williamson, Sco�eld, Rockefeller and Cleve-
land Athletic Club buildings. In 1923, construction 
began on the largest building in the city’s history, 
the Terminal Tower, following erection completion 
by 1927. �e stock market crash of 1929 put a halt 
to Cleveland’s boom. �e Great Lakes Exposition of 
1936 created building growth with the construction 
of �ve new buildings; the Hall of Progress, the Auto-
motive Building, Horticulture Building, the Marine 
Building and an amphitheater for a transportation 
pageant. �en came WWII and Pearl Harbor, both 
putting a damper on all labor organizations. From the 
1950 through the 70s, Cleveland needed renovating; 
meaning all infrastructure and old bridges needed 
repair, as well as a need for expansion of highways, 
and new bridges. Cleveland was on the rise, with the 
last two decades having seen new renaissance that 
included structures like the BP Building, Rock and 
Roll Hall of Fame, Key Tower, Great Lakes Science 
Center, Jacobs Field, Gund Arena and Browns Sta-
dium. �e years ahead are still promising for ‘sky 
cowboys’ in Cleveland, with the union-orientated 
city government and population. Local 17’s appren-
tice and training facility is capable of the advanced 
skill training in today’s and the future’s sophisticated 
structural environment.
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SHOP DEPARTMENT REPORT
John Bielak

LOCAL UNION 812 SIGNATORY SHOPS

Dave Steel Co. – Asheville, NC
Dave Steel Co. is a longtime signatory employer with Local 812 and employs 28 union ironworkers. �e Iron 
Workers look forward to a continued and constantly improving relationship with Dave Steel.

Iron Workers Shop Local 812

I n December 2018, Local 812’s 
(Asheville, N.C.) o�cers 

and members hosted Iron 
Workers General President 
Emeritus Walter Wise at the 

regular monthly business meeting. During this 
meeting, the Local 812 o�cers and members were 
excited to hear about the new Shop Council Restruc-
turing Action Plan (SCRAP), as presented by shop 
department Field Representative Dave Allen.

General President Emeritus Walter Wise had 
the opportunity to swear in two new Local 812 
ironworkers during the meeting. Local 812 offi-
cers and members were honored to have General 
President Emeritus Wise come and be involved in 
their local union.

It is great to have a general president emeritus 
that likes to stay involved and assist. We would 
like to thank Walter Wise for his dedication and 
continued support.
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Industrial Fabricators Inc. – Chattanooga, TN
Industrial Fabricators has established itself as one of the con-
struction industry’s top providers of quality miscellaneous 
metals including, light structural, ornamental iron, monumen-
tal stairs and AESS fabrication. Accomplishing di�cult projects 
is nothing new to Industrial Fabricators as its continuous record 
of performance dates back to 1992. Since that date, they con-
tinue to grow and successfully complete projects across the 
country. Local 812 has six members at this location.

We are very pleased to report that in 2019, Industrial Fabri-
cators celebrates 10 years without a single lost-time on the job 
injury! On the job safety will always remain the number one 
priority at Industrial Fab. We congratulate everyone at Indus-
trial Fabricators on achieving this monumental milestone. 

Iron Workers Shop Local 812 is growing and will continue 
to prove that the labor movement is alive and well in the 

southeastern United States. Thank you to all the dedicated 
officers and members of Local 812!

Beverly Steel Co. – Knoxville, TN
Beverly Steel has been playing a vital role 
in the full spectrum of industries, rang-
ing from oil and gas, power plant, cement 
plant, railroad, bridge building, crane 
building to many more. �us, they are the 
long-term supplier of the above-mentioned 
industries via consistent recognition, rec-
ommendation and validation as the most 
preferred choice for custom fabrication 
and steel supplier. Local 812 has 15 mem-
bers at this location.
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APPRENTICESHIP DEPARTMENT REPORT
Lee Worley

Maintaining Welder Continuity

T he Iron Workers have 
two outstanding welding 

certi�cation programs; one 
with the American Welding 
Society and the other with the 

Canadian Welding Bureau. Both are very successful 
programs that currently help provide our signa-
tory employers with approximately 19,000 certi�ed 
ironworker welders in the U.S. and Canada. �ese 
numbers are pretty good, 
but they could be much 
better if each one of us 
kept our certi�cations up 
to date. When you take 
a welder quali�cation 
test at one of our 110 
accredited testing facili-
ties (ATFs) in the U.S., 
a welding certi�cation 
card and a continuity 
log book is then mailed 
directly to you. At this 
point, it’s up to you to 
keep your certi�cation 
current by recording 
your continuity. 

Webster’s de�nes con-
tinuity as “uninterrupted 
duration.” �is really isn’t 
that di�cult of a task. 
For the AWS program, 
all it takes is for each 
welder to keep a record 
in their continuity log 
book showing that they’ve welded in the process 
they are quali�ed for — SMAW, FCAW, etc., during 
each six-month period (see example). �is record of 
continuity is then emailed or mailed to the appren-
ticeship and training department in Washington, 
D.C., annually. A�erwards, a new welding certi�ca-
tion card is printed and mailed back to you, one for 
each process you’re quali�ed in.

�e quickest and easiest way to do this is by  
simply taking a picture of your continuity log book 
with your smart phone, then emailing it to wcp@
ironworkers.org. In a matter of minutes, your record 
is in our system ready to be processed. We then 
review it and providing it’s completed and correct, 
we mail you a new welder certi�cation card. If you 
prefer to mail a legible copy of your continuity to 
our o�ce that will work as well, although it may 

very well take longer to 
process and return to 
you. Here’s something 
important to remem-
ber; if you keep your 
welding certi�cation 
current, there’s never any 
cost for renewing it! In  
addition, you can view 
your certi�cations online 
at welderscerti�cation.
org. A�er logging on 
to this website, type in 
“readonly” in both the 
username and password, 
enter your book number 
and view your own weld-
ing records. When you let 
your certi�cations lapse 
by not renewing them, 
you’re not only letting 
yourself down but you’re 
letting your local union 
and brothers and sis-
ters down as well. Don’t 

allow our competitors the opportunity to weld on a 
jobsite that you should be doing. Let’s work together 
and do our best to make sure this doesn’t happen by 
qualifying as a welder and keeping your continuity 
up to date! If you have any questions regarding your 
welding continuity, please contact Ed Abbott in the 
apprentice & training department at (202) 383-4800 
or eabbott@iwintl.org.

…you can view  
your certifications online at 
welderscertification.org. 

After logging on to this 
website, type in “readonly” 

in both the username  
and password, enter your 

book number and view  
your own welding records.
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Let’s work together and do our best to make sure 
[losing work to our competition] doesn’t happen. 

Qualify as a welder and keep your continuity up to date!
23
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SAFETY & HEALTH DEPARTMENT REPORT
Steve Rank

Performing the Multiple Lift Rigging Procedure 
Recognizing Regulatory Compliance and Avoiding Hazards

Improper rigging during 
common hoisting activi-

ties remains one of the deadly 
dozen hazards and the focus 
of the Iron Workers’ 2019 

ZERO Incident campaign. Our goal for 2019 is to 
pursue zero fatalities during hoisting and rigging 
activities. �is initiative challenges all members to 
“See Something! Say Something!” to help recognize 
and avoid unsafe rigging hazards.

Although this is a federal OSHA standard, it 
is an elective rigging procedure that some project 
owners, contractors and local unions do not allow. 
Prior to performing the multiple li� rigging proce-
dure, it is important to clarify with your employer 
that the project safety requirements do not pro-
hibit this rigging procedure. It is important to 
note that performing the multiple li� rigging pro-
cedure is one of the three OSHA Subpart R – Steel 
Erection standards requiring special training for 
each employee who performs the procedure. Our 
contractors and apprenticeship coordinators are 

frequently requested to provide documentation to 
verify if members have received special training in 
accordance with the standard. �e following are 
the areas of special training pertaining to all jour-
neymen and apprentice ironworkers who perform 
this rigging procedure. 

Regulatory Requirement for Training
�e employer is solely responsible to ensure each 
employee who performs multiple li� rigging has 
been provided training. Specialized training pro-
vided by the Ironworkers National Training Fund 
(NTF) is one of the many bene�ts our signatory 
employers can access and utilize to help ensure reg-
ulatory compliance with the OSHA standard and 
ensure their ironworkers have received the proper 
training. However, the employer must document 
that proper training has been provided in accor-
dance with the standard. �e following are the 
primary areas of training:

• The nature of the hazards associated  
with multiple lifts; and

• The proper procedures and equipment  
to perform multiple lifts.

�e NTF has developed a comprehensive train-
ing module on the multiple li� rigging procedure 
that consists of a jobsite CD video, color illustra-
tion manual and a PowerPoint training format to 
highlight rigging requirements and the avoidance of 
common hazards. 

Components of the Multiple  
Lift Rigging Assembly
One of the misconceptions 
creating confusion regarding 
this procedure is that only one 
rigging design can meet the 
requirements of the standard. 
�is is incorrect and there are 
many designs quali�ed riggers 
can use for the multiple li� rig-
ging assembly and comply with 

Our goal for 2019 is  
to pursue zero fatalities 

during hoisting and 
rigging activities. This 
initiative challenges 

all members to  
“See Something! Say 

Something!” to help 
recognize and avoid 

unsafe rigging hazards.
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the OSHA standard. A variety of rigging assemblies 
commonly use a con�guration of bull-tails, wire rope 
slings, independent lines and other components. 

�e following are some of the primary require-
ments for all components used in the design and use 
of a multiple li� rigging assembly that must be rec-
ognized by a quali�ed rigger.

• Only a designed multiple lift rigging assembly  
can be used.

• All components such as slings, shackles and eye 
hoisting hooks shall be specifically designed and 
assembled with a maximum capacity for total 
assembly and for each individual attachment 
point. This capacity, certified by the manufacturer 
or a qualified rigger, shall be based on the 
manufacturer’s specifications with a 5 to 1 safety 
factor for all components.

• Hooks with self-closing safety latches or equivalent 
shall be used to prevent components from slipping 
out of the hook.

• A maximum of five members are hoisted per lift.

• Only beams and similar structural members are 
rigged and hoisted in the assembly. 

Special Rigging Requirements
�e multiple li� rigging procedure contained in the 
OSHA Subpart R – Steel Erection standard sets forth 
special rigging requirements to prevent hazards 
during the hoisting and rigging process. One of the 
most important requirements is that all loads must 
be rigged by a quali�ed rigger, who is a quali�ed 

person. �ere has also been much confusion with 
this de�nition and its application to special rigging 
requirements. OSHA’s de�nition of a quali�ed rig-
ger is the same as a quali�ed person and states, “One 
who by possession of a recognized degree, certi�cate, 
or profession standing, or who by extensive knowl-
edge, training, and experience, has successfully 
demonstrated the ability to resolve problems relating 
to the subject matter, the work or the project.”

�e following are the primary rigging require-
ments pertaining to the multiple li� rigging 
procedure that all quali�ed riggers must comply 
with while performing the procedure.

• All loads must be rigged by a qualified rigger.

• A qualified rigger must inspect the rigging 
equipment at the beginning of each shift for 
conditions and defects.

• The multiple lift rigging assembly shall be rigged 
with members attached at their center of gravity 
and maintained reasonably level.

• The multiple lift rigging assembly shall be rigged 
with members from the top down.

• Rigged at least 7 feet (or 2.1 m) apart.

• The members on the multiple lift rigging assembly 
shall be set from the bottom up.

• Routes for suspended loads shall be preplanned 
to ensure that no employee is required to work 
directly below a suspended load, except for 
employees engaged in the initial connection of 
steel, and employee necessary for the hooking 
and unhooking of the load.

OSHA’s definition of a qualified rigger  
is the same as a qualified person and states, “One who 

by possession of a recognized degree, certificate, or 
profession standing, or who by extensive knowledge, 

training, and experience, has successfully demonstrated 
the ability to resolve problems relating to the subject matter, 

the work or the project.”
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SAFETY & HEALTH DEPARTMENT REPORT
continued

Q&A Regarding the Multiple  
Lift Rigging Procedure

Q. Where is the distance of 7 feet between 
structural members measured from, hook to hook 
or beam to beam? 

A. The requirement for a minimum of 7 feet 
between structural members is measured from the 
bottom flange of the top piece, to the top flange of 
the bottom piece. 

Q. Can synthetic slings be used as a compo-
nent in a multiple lift rigging assembly? I have been 
told that they are prohibited and only wire rope 
slings are permitted.

A. Yes, synthetic slings can be used provided 
they are inspected and used in accordance within 
the manufacturer’s rated loads.

Q. Can beams with pour-stop welded to the 
top-flange of the beam be rigged in multiple lift?

A. Yes, there is nothing that prohibits beams 
with pour-stop welded to the top flange to be 
included in a multiple lift. 

Q. Does the standard require certified riggers?
A. No, the standard requires that all loads to 

be rigged by a qualified rigger, who is a qualified 
person.

Q. Are there any restrictions on cranes that 
are used for the multiple lift rigging procedure?

A. No crane is permitted to be used for a 
multiple lift where such use is contrary to the 

manufacturer’s specifications and limitations. Addi-
tionally, cranes must be equipped with controlled 
load lowering and shall be used whenever the load 
is over the connectors.

Q. Am I required to keep my proof of training 
on the jobsite?

A. No, there are no requirements for members 
to provide proof of training on the jobsite.

Q. If a shackle provided on a jobsite does 
not have a rated load on it, can I use it for rigging 
smaller beams?

A. No, all components of the rigging assembly 
must be manufactured with a 5:1 safety factor. If 
you can’t see a rated load and determine its capac-
ity, you can’t use it.

The Iron Workers’ 2019 ZERO Incident 
campaign targets the deadly dozen serious 
hazards that includes common hoisting 
and rigging activities, including the use 
of the multiple lift rigging procedure. We 
continue to challenge all members to 

“See Something! Say Something!” to recognize and avoid 
workplace health hazards. Jeff Norris, Vicki O’Leary and I 
will continue to work with district councils, local unions and 
IMPACT regional advisory boards to address workplace 
safety and health issues. Please contact me in the safety and 
health department at (847) 795-1710, Jeff Norris, Canadian 
safety coordinator at (780) 459-4498, or Vicki O’Leary, general 
organizer of safety/diversity at (202) 702-7828, if you have 
any questions pertaining to the new safety initiatives and 
campaign for 2019.

The NTF has developed a comprehensive training module 
on the multiple lift rigging procedure that consists of a 

jobsite CD video, color illustration manual and a PowerPoint 
training format to highlight rigging requirements and the 

avoidance of common hazards.
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Beck Notice
NOTICE REQUIRED BY LAW (DISREGARD APRIL 2019 NOTICE) 

�e International Association of Bridge, Structural, Ornamental and Reinforcing Iron Workers  and their a�liated local unions have negotiated a collective bargaining agreement with your employer which covers your wages, hours and other terms and conditions of your job. �is agree-ment contains a union security clause that requires all covered employees, including yourself, a�er the 7th day of employment, to become and remain members of the union and pay union dues and fees as a condition of continued employment.
�e o�cers, representatives and other members of your union strongly urge you to become and remain an active member of the union. As a member, you will have all the bene�ts and privileges of membership. Such bene�ts and privileges include the right to participate fully in the internal activities of the union. Only members can attend and participate in membership meetings and help to develop the contract proposals for the collective bargaining agreement that covers your wages, bene�ts and working conditions, as well as participate in contract rati�cation and strike votes. Only members can vote to set or raise dues and fees. Only members can nominate and elect o�cers of the union, and only members can run for union o�ce and for convention delegate. More importantly, the more members we have in the union will result in greater bargaining strength in contract negotiations, providing you and all of us with better wages, fringe bene�ts and working conditions.

We believe that it is in your best interests to become and to remain a full dues paying member of this union. However, your obligation under the contract’s union security clause is limited to the payment of uniform fees and dues. If you choose not to join the union or choose to resign your cur-rent union membership, you are still required to pay equivalent dues and fees uniformly required of members. If you object to the use of your fees and dues to fund union activities that are not germane to the union’s duties as your bargaining representative, you will be required to pay, as a condition of employment, a fair share fee that represents expenditures only for chargeable activities.�e fair share fee has been calculated based on the union’s expenditures for chargeable activities. �e amount of the fair share fee was determined by a review of the union’s �nancial statement for the most recent audit. �ose expenditures that are chargeable and non-chargeable were identi�ed pursuant to criteria approved by the courts.
Some examples of expenditures germane to the collective bargaining process for which objec-tors may be charged are those made for the negotiation, enforcement and administration of collective bargaining agreements; meetings with employers and union representatives; meetings with employees on employment related matters; proceedings on behalf of workers under the griev-ance procedure, including arbitration, internal union administration and management; and other relevant activities, including litigation, that a�ect the terms and conditions of your employment. Other chargeable expenditures include the operating and administrative expenses of the union, membership meetings and conventions, and social activities open to all represented employees. �e fair share fee does not include any expenditures for lobbying or litigation on matters not related to bargaining unit matters, collective bargaining, and representation, or contributions to political campaigns. �e union has determined the fair share fee to be 87% of the regular dues for members. Again, please note that dues and fees can be changed only by members. If you choose not to join the union or choose to resign your current union membership, you will have no say in setting the amount of dues and fees.

27

JU
N

E 2
0

19

54914_IW_June_2019.indd   27 6/12/19   5:53 PM



If you are not a member of this union and you object to paying dues and fees equal to the 

amount customarily paid by union members, you must notify the union by sending a letter of 

objection to the O�ce of the Treasurer at 1750 New York Ave., NW, Washington, D.C. 20006, in 

the month of July. �e letter of objection must also include your full name, mailing address, union 

membership number and your company name and location. Upon receipt of your letter of objec-

tion, the union will request the company to deduct a fair share fee from your paycheck. If the union 

does not receive a letter of objection, we will presume that you have no objection to being charged 

the full membership dues and fees.
Once the union receives a timely �led objection, the union’s treasurer will provide the object-

ing employee a summary of major categories of expenditures showing how the fair share fee was 

calculated. Upon receiving the notice of the calculation of chargeable expenditures, an objecting 

individual has 30 days to �le a challenge, in writing, with the union’s treasurer at 1750 New York 

Ave., NW, Washington, D.C. 20006, if you have reason to believe that the calculation of chargeable 

expenditures is incorrect. �e union then will place the amount that is reasonably in dispute into an 

interest-bearing escrow account. 
An independent appeal procedure shall be established with the American Arbitration Asso-

ciation, pursuant to its Rules for Impartial Determination of Union Fees, to resolve challenges to 

the calculation of the fair share fee. An arbitrator will be selected by the American Arbitration 

Association who will have the authority to determine a fair share fee and order any adjustments 

to the fee and refunds, if appropriate, to challenging employees or to the union from the interest-

bearing escrow account which the arbitrator determines are warranted. �e arbitrator’s decision 

will be �nal and binding. 
All challenges to the fair share fee amount will be consolidated for a single hearing, which will be 

held once a year. Each employee �ling a challenge must pay his or her own expenses relating to the 

hearing, including representation, if any, and attendance. If a hearing is held, a verbatim transcript 

of the hearing will be provided. �e challenger(s) may obtain a copy of the transcript at their own 

expense. A fair share fee payer who �les a challenge will have the right to inspect, at the union’s 

o�ce, any of the �nancial records that formed the basis for the union’s calculation of the fair share 

fee. �e employee �ling the challenge will receive a copy of the rules of the American Arbitration 

Association, as well as be informed of the date and location of the hearing, or the date by which the 

objector must submit his or her written position statement.

We again urge you to exercise your protected, legal right to join or remain with your fellow work-

ers as a full and active member of your union. If you are not yet a member, all you need to do is 

request and �ll out the membership application card. If you wish to remain a member of your union, 

you don’t need to do anything.
If, however, you believe that your employer is anxious to weaken your union, or if you believe 

that a single individual, all by him or herself, can change the company’s policies or provide you with 

decent wages and bene�ts and job protection, then you may want to abandon your fellow workers 

and the union. �is may be your legal right, but we believe that it is neither your moral obligation nor 

common sense. Before choosing fair share fee payer status over full member status, read this notice 

carefully and be aware of the bene�ts of union membership that you would be giving up. If you do 

choose to change your membership status, you must notify the union in writing.

If you have any questions, please call the union o�ce.

Beck Notice CONTINUED
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ORGANIZING NEWS

THE ORGANIZED BECOMES THE ORGANIZER
In the early months of 2019, the Southern Ohio and Vicin-
ity District Council hired their newest organizer Bradley 
�ompson. What helped Bradley stand out from other can-
didates was his stirring experience, inspirational resilience 
and outright dedication. �is is Bradley’s story:

A �er high school, I worked construction jobs with 
companies that were nonsignatory. It was all I 

knew. And every time I would hear about the union 
from coworkers it was that they were terrible, even 
though there were never any speci�c reasons why.

My �rst experience doing iron work was for a small 
structural company in southeast Ohio. Conditions there 
were terrible: We were underpaid, undervalued and 
undertrained. My �rst ten minutes on the job they had 
me rigging bundles of deck to �y to the third �oor. I’d 
never seen a steel choker before!

Safety there was downright scary. Jobsite drug use 
was an everyday thing by many including the foreman. 

If you wanted proper safety equipment you’d either 
bring it from home or hope that another trade would 
let you borrow it. Since I was the last guy hired onto the 
crew, I got the lanyard with burn holes everywhere.

And the pay was barely enough to live on. I was 
working 40 hours a week and couldn’t a�ord rent, so I 
lived with my parents. If I hadn’t been young enough to 
be on my parent’s insurance, I wouldn’t have been able 
to a�ord health care.

One night organizers from the Southern Ohio and 
Vicinity District Council came to my house. I told them 
about the horrible conditions like it was no big deal. 
When the organizers explained the pay, bene�ts and 
standards with the union it honestly sounded like a 
trick. I thought: “I can do the same work I am already 
doing and get paid that much more? Plus, retirement 
and health insurance?”

We talked for three or four hours including the best 
way to go about making things better for me. If I just quit 

Recruiting and Organizing Success Stories
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ORGANIZING NEWS

and signed with the union, the company would continue 
treating people like garbage and the owners could say, 
“Bradley just couldn’t hack it,” or some other lie.

A�er that night, I started taking notes: all the safety 
issues, the workers issues, the management issues, etc. 
A�er a few weeks the organizers asked if I’d be will-
ing to join another worker who had went on strike 
for nearly all the issues I had with the company. I was 
more than willing.

�ere was a companywide meeting coming up that 
was the perfect occasion to announce why I was going 
on strike. �e other worker had done the same thing at 
the last meeting which caused an uproar, and I agreed to 
do the same thing because I wanted every other worker 
there to know exactly why I wouldn’t be around. Before 
I could announce my going on strike, the top executives 
bluntly told us they were closing the company and e�ec-
tive immediately we were all unemployed. 

A�er the meeting, I called the lead organizer to tell 
him what happened. I thought they might cut ties with 
me; I was somebody else’s problem. I couldn’t have been 
more wrong. For six months I worked with the organiz-
ers as an activist telling schools, community groups, 
businesses, and just about anyone who would listen 
about the dangers and struggles of my experiences. 

�e district council then moved me into an 
apprenticeship and put me to work with a signatory 

contractor. I received quality training and construc-
tive leadership from coworkers that helped me rise 
into a leadership role. It didn’t take long before I was 
the foreman for several jobs.

�e di�erence between union and nonunion compa-
nies is night and day. �e union has completely changed 
my life for the better. I bought a house and there’s the obvi-
ous: better pay, better bene�ts, better safety standards. But 
out of everything that’s better, the main thing for me was 
feeling genuinely valued. �e power to stand up for your-
self and your coworkers is a fantastic thing.

And that’s what I want to do for others as an orga-
nizer; make all conditions better for unrepresented 
workers. It’s what drives me because I know there are 
people in the same conditions I was in and I want to help 
them the way organizers helped me.

APPRENTICE OF THE YEAR 
NOAH HAAG

W hen you enter Local 22’s hall in Indianapo-
lis, Indiana, you’re immediately greeted by the 

plaque listing each year’s winners of the apprenticeship 
of the year award. �is year Noah Haag’s name will be 
added for his sterling attendance record, hours worked 
during his four years, commitment to safety and other 
impressive factors.

“I worked for J.L. Walters for two years,” Noah says 
referring to his nonunion employer before becoming an 
apprentice. I remember thinking, “�is job is not going 
to get me where I need to be.”

Noah recalls working on a construction project for 
automaker Subaru when organizers from the Southern 
Ohio Vicinity District Council asked one of his cowork-
ers to attend a worker meeting to discuss improving 
his workplace and the strength of the Iron Workers. 
“When I found out that the union wanted to talk, I 
asked if I could attend the meeting.” During the meet-
ing Noah remembers liking the bene�ts of being part 
of the union and was quickly organized into Local 22’s 
apprenticeship program.
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Before joining the Iron Workers, Noah says there was 
a “lack of training for the di�erent jobs in the trade.” 
Noah adds, “�e biggest di�erence that I see between 
working as a represented ironworker is the training. 
�ey teach you all aspects of the trade and you’re not 
just stuck doing the same job all the time.”

Apprenticeship Coordinator Pascal Kateme calls 
Noah the kind of apprentice you wish all of your guys 
were like. “Noah’s work ethic is contagious,” Pascal 
notes. “Individuals like Noah set the bar and are always 
looking for opportunities to improve.”

Apprenticeship instructor Skip Singley admires 
Noah for his determination. “As a �rst-year apprentice, 
Noah stood out by being one of the students to show 
up to every class. �roughout 
the years it was apparent how his 
love for the union and camara-
derie towards fellow ironworkers 
had grown.”

While Noah appreciates the 
excellent training programs and 
better on-site equipment from 
working union, he is especially 
happy for the bene�ts package. 
“When I was with J.L. Walters, I 
didn’t have insurance at all. And 
they were only paying me $14 per 
hour a�er two years with them, 
so there was no way I could a�ord 
their insurance.” Now that Noah 
also has a pension and annuity, 
he knows he’ll be able to have a 
good retirement.

Noah was initially nervous 
starting on his �rst day with 
signatory contractor Indy Steel, 
but Noah says the foreman and 
his coworkers were welcoming 
to him and easing him onto the 
project, particularly journeyman 
Jimmy Bates who landed steel 
with Noah on his �rst day. 

“From day one,” Jimmy says, “Noah impressed me. 
When he got out of the car, he was carrying all of his 
tools—even more tools than some journeymen carry 
to work. And ever since then he’s been great to work 
with; very well-mannered, hard-working and has 
respect for everybody.”

Indy Steel owner Jon Sinovic attests to Noah being 
a model ironworker and outstanding coworker. “Every-
one wants Noah to help them with whatever it is they are 
doing. And that’s because he is very talented at the tasks 
and he is great to have on your team.”

Since joining the Iron Workers, Noah’s life has 
changed dramatically for the better. “I have been able to 
purchase a new home, which would have been impos-

sible with my previous employer.” 
Being organized into the appren-
ticeship program has also altered 
Noah’s career path, which he 
hopes will result in one day 
becoming a foreman or possibly a 
general foreman.

Noah also marvels at the 
required COMET class, which he 
says opened his eyes to things he 
had no idea about. For instance, 
he remembers being surprised to 
hear the union only has about 13% 
of ironwork: “I always thought 
it was the other way around.” 
COMET also provided Noah with 
an extremely important and mov-
ing perspective: “It’s more than 
just me, it’s about the trade.”

“I would de�nitely recommend 
this experience to anyone think-
ing about entering ironwork,” 
Noah said. “Even to folks already 
in iron work: you will have rights 
that you will not have when you 
work without representation. �e 
bene�ts are much better, in more 
ways that just pay.”

31

JU
N

E 2
0

19

54914_IW_June_2019.indd  31 6/12/19  5:53 PM



Connecting Canadian 
Construction Industry with 

RAPID EXECUTION

J esse Johnson and Jason Karasewich met 18 years 
ago while working for a steel company just before 

enrolling in the Iron Workers’ (IW) apprenticeship pro-
gram at Local 720 in Edmonton. As luck would have it, 
they ended up in the same second-year apprentice class. 
As Canadian Safety Coordinator Je� Norris predicted  
at the beginning of the school year, it was the start of 
lifelong friendships for most apprentices in the class, 
and it was certainly true for Jesse and Jason.

Jesse and Jason worked on some large-scale indus-
trial construction projects in entry level management 
positions a�er graduating from 
the IW apprentice program. Jesse 
remained focused on growing in 
managerial roles until he started a 
business. Jason became a fall pro-
tection specialist.

When their paths crossed 
again a few years later, they real-
ized that the fall protection sector 
lacked companies specializing in 
rapid industrial execution. �ey 
decided to bring their expertise in 
fall protection and entrepreneur-
ship together to launch Connect 
Fall Protection (CFP), a company 
specializing in industrial execu-
tion. “We noticed that there was a 
market for a company that could 
handle rapid execution projects 
with high-level attention to detail 
and safety,” said Jesse.

It only took a couple of years 
for CFP to gain traction and it 
didn’t take very long for major 
Canadian oil sands companies to 
notice that CFP’s expertise and 
capacity stretched far beyond fall 
protection. In just four years a�er 
inception, with client approval and 
encouragement, CFP expanded its 
portfolio to large scale construction  

projects. Connect Fall Protection no longer re�ected 
the company’s capacity; hence �e Connect Group was 
born. A�er mastering the structural realm, the com-
pany ventured into mechanical projects and piping 
with an encouraging nudge from a major Canadian oil 
sands company. 

�e Connect Group grew into a complete engineering 
procurement construction powerhouse over the past seven 
years. “Without starting as a fall protection company, we 
would have never gotten in the door,” added Jesse. “Start-
ing as a construction and maintenance contractor was 
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o� the table when we started. �e 
market had large companies monop-
olizing the market share. Once we 
got in the door, we grew into a viable 
option for mid- to large-scale rapid 
execution projects.”

�e Connect Group has completed 
Apron Feeder rebuilds, crusher and 
mineral sizer replacements, custom 
li�ing devices, wear plate refurbish-
ment and conveyor maintenance in 
multidisciplinary scopes since incep-
tion. �e company reached six years 
without a lost-time incident, a rare 
safety achievement in the industry. 

�e Connect Group has embraced 
a lean construction approach to avoid 
delays, eliminate waste and deliver 
projects on time and budget for cli-
ents. �e company o�ers a rapid RFP 
process and purchasing power where key personnel work 
on the jobsite, not in a corporate o�ce, to expedite the 
decision-making process and execute without delays in 
less than 12 hours. �e company delivers, without fail, on 
the promise of rapid manpower placement in less than 48 
hours. Preplanning and in-depth project analysis with 
input from end user groups in the Design Basis Memo-
randa stage, allow the company to adhere to schedules 
and prevent delays and worker down time.

Connect Group’s forte is expediting projects by mak-
ing decisions on site without having to go through a 
chain of command that could take a long time in top-
heavy, large multinational companies.

“In big companies something as trivial as buying a 
roll of welding wire could take up to a week,” said Jason. 
“We have been approached by big companies just to 

have their purchasing and front end work done without 
getting caught up in their own supply chain.”

Jesse and Jason believe that their intimate knowledge 
of client culture and expectations as former manage-
ment personnel of leading end users have helped them 
deliver beyond client expectations. Apart from their 
expertise in rapid execution, they believe that the per-
sonalized client experience and level of �exibility they 
bring to the table set them apart from the competition.

“We are just delivering on promises, living up to our 
words and meeting deadlines,” noted Jesse. “It’s rare in 
the industry. We pick up the pieces when projects are 
unmanned or falling apart.”

A company specializing in rapid execution with the 
�nger on the pulse of client needs seem to be just what 
the Canadian construction industry needed.
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EX ECUTIVE DIR ECTOR OF III

John J. McMahon:  
Union Ironworker To His Bones

By John Schlecht, retired executive director, III

G eneral President Eric Dean 
wants to see a well-earned 

tribute to John McMahon, book no. 
473100, for all of us who read �e 
Ironworker; wow...that’s a great idea 
and sure is deserved, but how do you 
get your arms around the lifetime of 
this remarkable human being?

Well, we could start out about 
him getting born and having 

passed away and a list of things he 
did and a bunch of dates and things, 
but for that you can look through 
the accompanying illustration by 
brother Blair Kennedy (above).

So, for now we’ll tell you a couple 
of stories and other observations, and 
we’ll start o� wanting you to know 
that most of us called him “Johnny” 
because he liked that best and maybe 

that tells you something about our 
great friend and brother.

For sure, Brother Johnny was 
honest, caring, innovative, sharp as 
a tack, very successful, and he never 
backed down from anybody.

He was a husband, father, 
grandpa, paratrooper, ironworker, 
contractor, association executive, 
writer and public speaker, and as if 
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that’s not enough for one lifetime, he 
remembered every face and name 
and he could recall most facts and 
tell great stories endlessly.

Johnny loved and cherished his 
wife Lexie and sons and daughters 
and family. One son Brian served 
his apprenticeship at Local 5 and 
not long ago was erecting steel in 
Las Vegas. Johnny also had many 
close, long-term friends, some that 
he went to school and grew up with 
in Washington. 

When talking iron, Johnny 
wanted friends and family to know 
it’s “a gang” not “a crew” when 
we’re talking ironworkers because 
that’s a custom and for Johnny 
his ironworker gang is a band of 
brothers and he loved the brothers.

�at calls to mind a story:
Many years ago, Johnny was 

working a structural job in Pitts-
burgh. From the job he could see 
steel mills that he knew stretched 
for miles along the river. One 
cold, cloudy workday, Johnny 
looked out at the smoke stacks and 
buildings and in his mind he saw 
furnaces and red-hot steel, rolling 
mills, sheds and yards for miles 
and thousands of workers…and 
he saw steel buildings and bridges 
rising with ironworkers across our 
countries; and he said to himself, 

“What a sight! What a business! 
Good God Almighty!!”

Johnny said that right then and 
there he thinks he began his love 
a�air with the ironworking indus-
try and his respect for ironworkers 
and the contractors we work for.

�e rest is part of our history...
and Brother Johnny was charging 
onward and upward. 

A�er time passed, Johnny gave 
up his book and started a union 
company McMahon Door and 
Erecting Co., servicing the greater 
Washington, D.C. area.

A�er 17 years of successfully 
running that business, then Gen-
eral President Jack Lyons asked 
Johnny to take up new reins during 
the formation of the Institute of the 
Ironworking Industry (III). 

�ere were no guarantees and 
Johnny would say about those 
early days… “…traveled all over 
North America with my ‘tin cup’ 

… for meetings with local unions 
and contractor associations; tell-
ing them about the joint programs 
we were developing to help them 
be more successful and asking for 
their support.”

�e III was the �rst labor-man-
agement cooperative association in 
the iron and steel fabricating and 
erecting industry, and a�er 26 years 
Johnny’s long excellent work was 
instrumental in the transition to 
IMPACT in 2003 and IMPACT’s 
remarkable success bene�ting 
union ironworkers and all the con-
tractors we work for.

During his career, Johnny was 
frequently a public speaker for 
cheering audiences. Just to give you 
an idea, here’s another story:

One morning he presented an 
industry award to a large assembly of 
church leaders and employees. A�er 

the cheering died down and still 
onstage the national leader leaned 
and whispered to Johnny that if he 
was ever looking for a change in jobs 
to please call him! 

Wrapping up, Johnny lived a 
long and productive life and was 
a very positive thinker. Every day 
he set a great example for every-
body around him. More than 
most anyone you will ever know 
Johnny was uncanny in how he 
always cast every event or prob-
lem in the most positive way that 
any of us can imagine.

During 2017, his declining health 
slowed Johnny down and eventually 
ended his treasured get-togethers 
with family, friends, industry lead-
ers and his ironworker buddies. In 
March of this year, Johnny said 
‘farewell,’ hung-up his belt and le� 
us for the �nal voyage.

And if family, hard work, honesty, 
good deeds and positive thinking 
are the golden keys to happiness, 
then let’s imagine our brother John 
J. McMahon, union ironworker to 
his bones…‘up there,’ sipping a beer 
and shooting the breeze with a few 
buddies from his gang… 

…and maybe he’s thinking about 
maybe another day on the iron… 

The story I always heard was that when 
John opened the III, it was the first labor 
management group for a union trade. 
John was very passionate about the 
III and its programs. Through the years, 
I got to know John well, for when I would 
go out of town to do a job, I would get John 
to call the BM to tell them what a great 
outfit they had coming into their area.

— � K E N N Y  WA U G H ,  B O O K  N O .  9 7 7 1 6 5 ,  I M PA C T  R E G I O N A L  D I R E C T O R
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MONTHLY REPORT OF LIFETIME MEMBERS

Lifetime members are published in the magazine according to the application approval date. Members previously classified as Old Age  
or Disability Pensioners that were converted to Lifetime membership effective January 1, 2007, will not be reprinted in the magazine.

LOCAL NAME

1 KISSICK, EDWIN D

1 LEEHAUG, RUSSELL J

1 SALLAS, JOE 

3 DENHAM, THOMAS M

5 BARTRAM, RICHARD F

5 WHITE, WILLIAM R

7 ASH, RUSSELL H

7 BALESTRIERI, JAMES 

7 FAULKNER, RANDALL S

7 FERREIRA, JOHN P

7 GLAVIN, PETER A

7 GRADY, MICHAEL G

7 HARTLEY, GEORGE E

7 SKEETE, CLYDE H

7 TUITT, MERVYN 

7 WRIGHT, JOHN F

8 CUMMINGS, DAVID D

8 LEPINE, MICHAEL R

11 LARKIN, HUGH J

14 CAIN, CLEM R

14 DARBY, RAY 

14 GLINSKI, ROGER A

14 NUTT, GARY L

14 ROBINSON, LARRY K

21 CASKEY, DANNIE L

21 DIVIS, JAMES E

22 BYERS, RICHARD L

22 COPELAND, ROBERT A

22 DALTON, JEFFREY 

22 DAUGHERTY, JOHN A

22 MURRAY, BILLY J

24 STERLING, ALLEN D

25 CIELINSKI, JOHN K

25 COUTURIER, MICHAEL 

25 DE LUCIA, FRANK L

25 GAMBURD, ALVIN S

25 GOW, CRAIG E

25 HUBERT, BRUCE J

25 KREGER, ROBERT M

LOCAL NAME

25 LEENKNEGT, FRANCIS E

25 MOLITOR, DAVID A

25 SAY, JOSEPH W

25 SMITH, DANIEL E

25 ZIOBRO, ANTHONY J

27 WILES, DON E

29 GLASER, DAVID R

40 BOYLE, JOHN 

40 CALLAHAN, PAUL T

40 KENNEDY, BRIAN 

44 KELLEY, RALPH T

48 CLEMENS, NYAL A

55 SANZENBACHER, LEE G

60 CONNERS, CHARLES A

60 MARMON, MICHAEL J

63 ANAST, JOSEPH 

63 KOLEMBER, RICHARD M

63 STANDLEY, MARK C

75 KERR, KENNETH T

84 GEORGE, MONTE L

84 SANDERS, CHARLES N

84 SANFORD, RONNIE D

86 HATZENBIHLER, JOHN R

97 GAMBLE, DARRYL 

103 GILLETTE, RICKY L

118 LUCERO, PAUL L

155 DUNLAVY, DENNIS 

207 BURNETTE, DAVID L

207 JOHNSON, LLOYD R

229 FERNANDEZ, MIGUEL A

272 WHITE, GREGORY A

290 TRISSELL, PAUL A

321 HUETT, CHARLES D

321 JORDAN, KENNETH 

321 RAMSEY, ROCKY M

321 TIDWELL, JEWELL 

321 WOMACK, LEROY E

378 ANAYA, ANTONIO 

378 ARROYO-CASTILLO, MIGUEL 

LOCAL NAME

378 BARNWELL, STEVEN M

378 KNAPP, ANTHONY W

378 NARANJO, JOE S

378 SIMMS, SAMUEL L

384 MINTON, ROY H

387 MILLER, STANDEFER L

392 GENDRON, WARREN N

393 IRETON, DALE 

395 BRADEN, PAUL A

395 BROOKSHIRE, LARRY J

395 FOLZ, ALLAN J

395 SHAFFER, CURT 

395 THROGMORTON, BRIAN K

396 WETZEL, JEFFREY P

397 PHARIS, RUBIN J

399 DOOLEY, THOMAS A

399 JONES, KENNETH 

399 NEWMAN, DAVID P

404 WOODRING, ALLEN L

433 IMBOTT, JAMES A

433 SKOU, FRANK H

440 COOK, JERRY A

440 LAZORE, ANGUS M

444 BARRETT, TODD L

444 PARADAY, RICHARD A

451 RILEY, ROBERT L

492 TALLEY, DAVID A

495 MC ILRATH, MIKE E

498 ASHELFORD, RONALD R

512 FRAHM, RICHARD L

512 HATLESTAD, GLEN H

512 HELMENSTEIN, BRIAN W

512 MOORE, WILLIE G

512 RALIDAK, RONALD F

512 TORGERSON, BRIAN L

549 BUCKEY, RAYMOND O

577 RIDDLE, DAN K

580 DAVID, PHILLIP O

580 GRAY, THOMAS F

FEBRUARY 2019
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MONTHLY REPORT OF LIFETIME MEMBERS

Lifetime members are published in the magazine according to the application approval date. Members previously classified as Old Age  
or Disability Pensioners that were converted to Lifetime membership effective January 1, 2007, will not be reprinted in the magazine.

IRONWORKERS’ JOBLINE
C O N N E C T I N G  W O R L D - C L A S S  U N I O N  I R O N W O R K E R S  W I T H  U N I O N  E M P L O Y E R S

FIND OUT WHICH LOCALS  
NEED WORKERS, TYPE OF WORK, 

AND WHO TO CONTACT:
ironworkers.org

12 / 2 018

LOCAL NAME

580 MARINOVICH, JOHN J

584 EMERSON, DONALD L

584 STEPHENS, WILLIAM R

623 BORDELON, HANSEN D

623 BROWN, HERBERT A

623 SMITH, ROGER R

625 QUINABO, EDWARD 

704 POYTHRESS, MICHAEL W

720 CAMPBELL, MALCOLM D

LOCAL NAME

720 MENESES, FERNANDO 

720 WALSH, KEVIN 

721 BENNS, PHIL J

721 BONIFACE, GARY 

721 BRANT, TIMOTHY E

721 DICKSON, KEN 

721 KINSLEY, KENNETH J

721 MC CARTHY, ROBERT L

721 NASURICK, EDWARD 

LOCAL NAME

736 TUGWOOD, ERIC L

752 BENOIT, ELIAS 

764 LANNON, EUGENE A

765 DE KAIRELLE, DANIEL 

787 COOPER, PHILLIP A

787 HOWES, WILLIAM E

842 NOEL, ALBAN 

LOCAL NAME

1 LIGHT, LONNIE G

3 REGAN, WILLIAM C

7 BELL, CHARLES H

7 MAHAN, EDWARD 

14 THELEN, ALLAN 

15 KELLY, CORNELIUS J

25 BEATTY, CHARLES W

25 LELAND, GARTH H

40 WEBER, MATTHEW 

44 NAPIER, DWIGHT 

48 BROWN, GENE L

112 DAVIS, WILLIAM R

LOCAL NAME

147 RICHARDVILLE, RONALD F

155 PUGH, ROGER T

229 CRAWFORD, THEODORE 

229 OSWALD, CHARLES T

392 WIERCISZEWSKI, EDWIN R

397 PRITT, DE WAYNE R

404 PAVAN, MARC R

512 CLOOTEN, JAMES C

549 MC GUIRE, THOMAS G

704 RITCHIE, JOHNNY A

711 GAGNON, GUY 

721 DIDUCH, WAYNE W

LOCAL NAME

721 FANTINEL, CLAUDIO 

725 DOERNTLEIN, HELMUT L

728 SUMKA, JAMES 

736 DAVIS, MICHAEL R

736 EDWARDS, ALAN B

759 WILLIAMSON, RANDY 

764 BREAKER, JOHN B

764 MC CARTHY, THOMAS S

764 WHELAN, KEVIN V

764 WOODFORD, KYRAN 

787 GRIFFITH, DONALD G

787 WANDLING, HAROLD R

FEBRUARY 2019 continued

MARCH 2019
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O F F I C I A L  M O N T H L Y
RECORD

APPROVED DEATH CLAIMS FOR FEBRUARY 2019
L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

1 623744 CONNOLLY, EDWARD J. 111144 2,200.00
1 477372 FLYNN, WILLIAM P. 111145 2,200.00
1 932929 PITCHFORD, URAL N. 111146 2,200.00
3 817779 ABATE, JOSEPH A. 111063 2,200.00
3 468629 DILMORE, JOHN F. 111147 2,200.00
3 507976 KRISE, EUGENE N. 111114 2,200.00
3 769330 MC COY, CHARLES F. 111064 2,200.00
5 734330 NELSON, JOHN D. 111115 2,200.00
7 400721 CHAPPELL, FRANK H. 110858 2,200.00
7 1548038 JOSEPH, ANDREW S. 111065 500.00
7 781592 MC PHEE, JOHN F. 111066 2,200.00
7 783000 MUNROE, ROBERT S. 110859 2,000.00
8 474898 BARFOOT, CHANCY W. 111067 2,200.00
8 745217 FISCHER, WILLIAM A. 111148 2,200.00
8 882072 WEST, ROBERT B. 111068 2,200.00
11 1384030 DILLON, EDWARD J. 111149 1,750.00
11 558546 HUGHES, GERALD 111150 2,200.00
12 614402 DANISH, ELLIS P. 111151 2,200.00
12 702139 KILEY, ROBERT J. 111152 2,000.00
14 1022668 FAUL, DONALD E. 111153 2,200.00
17 593473 AKERS, DONALD G. 111069 2,200.00
17 411184 LOPRESTI, JOHN 111070 2,200.00
17 795283 WAGNER, DEAN M. 111071 2,200.00
21 887923 DEBRIE, HAROLD O. 111116 2,200.00
21 874995 MORSE, ROBERT 111072 2,200.00
22 503032 JONES, ROBERT C. 111154 2,200.00
24 1543588 MARSHALL, RYAN M. 111073 500.00
25 864765 KULP, MICHAEL F. 111155 2,200.00
25 468890 WRIGHT, WINTON M. 111117 2,200.00
29 774488 CASTILE, RICHARD A. 111074 2,200.00
29 998152 MCGUIRE, DENNIS E. 111118 2,200.00
33 794620 ZULKOSKY, WILLIAM O. 111156 2,200.00
40 1031288 MOORE, JOHN J. 111101 2,200.00
44 368044 BAKER, ARTHUR J. 111157 2,200.00
58 358252 BROWN, GEORGE W. 111158 2,200.00
75 815550 HOLT, PHILIP P. 111119 2,200.00
86 899282 DURKIN, BRUCE A. 111159 2,200.00
86 467103 PRATT, RODGER D. 111075 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

86 1042121 SANDERS, JAMES M. 111120 2,200.00
97 581443 FOOT, WAYNE R. 111170 2,200.00
97 525074 RADIES, WILLIAM H. 111171 2,200.00
97 980576 ROBINSON, DAVID E. 111172 2,200.00
103 571020 SWEARER, KENNETH W. 111160 2,200.00
118 496273 DORCEY, WILLIAM J. 111121 2,200.00
136 746846 LEVAND, LAWRENCE J. 111122 2,200.00
172 1130271 WALTERS, WILLIAM 111123 2,200.00
229 804861 THOMPSON, CHARLES E. 111102 1,750.00
263 509948 ARMENDARIZ, ALBERTO 111103 2,200.00
263 688392 PAYNE, JOSEPH M. 111125 2,200.00
361 598782 JENSEN, JENS 111104 2,200.00
377 688934 GARCIA, RUDY J. 111162 2,200.00
377 1484455 LOPEZ, DANIEL 111124 1,150.00
377 833841 TORRECILLAS, PILAR 111163 2,200.00
378 919540 CASHON, RUSSELL 111126 2,200.00
378 812496 CHAMPIE, MARTIN E. 111164 2,200.00
378 816530 GAMEZ, JOSE A. 111105 2,000.00
378 1497758 KILLINGSWORTH, JASON R. 111076 1,150.00
378 622642 MIDDLETON, LARRY M. 111106 2,200.00
378 784351 RAIFF, DONALD J. 111127 2,200.00
383 779682 MILLER, MERLE M. 111107 2,200.00
387 762219 ARRINGTON, ROMIE 111108 2,200.00
387 1094866 MANES, ALLYN E. 111077 2,200.00
392 1552740 SMITH, MATTHEW E. 111078 2,000.00
395 869905 BIGGS, DAVID L. 111079 2,200.00
395 418997 NIXON, KENNETH E. 111128 2,200.00
399 1125214 JONASZ, JOHN M. 111129 2,000.00
401 1463184 GONZALES, MATTHEW A. 111167 1,400.00
416 1496573 THIELE, JOHN PAUL 111080 1,150.00
433 931642 DUGGAN, PATRICK F. 111130 2,000.00
433 500309 GOEDDE, LOUIS F. 111081 2,200.00
433 992673 MICHAEL, WILLIAM E. 111131 2,200.00
433 512061 NEAL, DONALD D. 111132 2,200.00
444 1261761 BARRETT, DENNIS L. 111082 1,750.00
444 1131938 KELLY, BRIAN M. 111165 2,000.00
451 588765 REED, MELVIN C. 111109 2,200.00
451 862449 SPIVEY, WILLIAM 111083 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

477 963043 DAVIS, CHESTER D. 111084 2,200.00
493 973993 DAVIS, WILLIAM 111133 2,000.00
493 934211 GAU, HERBERT M. 111134 2,000.00
498 449142 OSBORNE, CHARLES R. 111110 2,200.00
498 581512 THIBERT, ADOLPH P. 111111 2,200.00
501 667992 ALLENDORF, ROBERT 111085 2,000.00
502 202727 WARD, JOSEPH J. 111086 2,000.00
521 680537 SLANGAN, ROBERT F. 111166 2,000.00
550 1547931 WALKER, BLAINE E. 111135 500.00
577 776877 BIELSER, JUNIOR W. 111087 2,200.00
584 451528 JOHNSON, W K. 111088 2,200.00
623 1198639 MILLER, JOEY W. 111136 2,000.00
623 744015 WAGNER, CHARLES W. 111137 2,200.00
712 1440504 VODNIK, FRANC S. 111096 1,750.00
720 964447 SCHIMPF, TERRY D. 111140 2,000.00
721 723162 BIASI, OLIVO 111097 2,200.00
721 1320212 BROWNSON, TERRY 111141 1,750.00
721 562777 DERKACH, LOUIE 111098 2,200.00
721 519258 DIDUCH, ANTHONY P. 111142 2,200.00
721 574659 HARACH, GEORGE 111173 2,200.00
751 1330376 MYERS, JULIAN E. 111089 1,750.00
765 609512 MC COY, FRANCIS 111143 2,200.00
771 1288911 GOTTFRIED, RANDY 111099 1,750.00
790 631163 CHAVTUR, CHARLES M. 111168 2,000.00
808 752933 JOHNSON, AUBREY E. 111138 2,200.00
809 720522 HENNESSY, JAMES 111100 2,000.00
831 1007579 KEHRER, BRIAN S. 111139 2,000.00
831 812283 QASSIS, TAWFIQ H. 111090 2,000.00
851 1084091 CUNNINGHAM, HOWARD G. 111091 2,000.00
851 881706 DE LEO, DONALD F. 111092 2,000.00
851 747342 STERMOCK, PAUL A. 111093 6,000.00
851 883263 TRIPLETT, ANDREW J. 111112 2,000.00
853 625644 BECHER, DONALD F. 111094 2,000.00
853 1509248 HAM, RICHARD 111169 800.00

 TOTAL DEATH BENEFITS PAID: 227,800.00
 

DISAPPROVED DEATH CLAIMS FOR FEBRUARY 2019: NONE

THE  

IRONWORKER 
is now available in a  

digital subscription!
Visit ironworkers.org  

to subscribe and receive a convenient  
web-browser based version  

of our magazine every month.
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O F F I C I A L  M O N T H L Y
RECORD

APPROVED DEATH CLAIMS FOR MARCH 2019
L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

1 710501 DOHERTY, ANTHONY 111202 2,200.00
1 634992 DOHERTY, OWEN 111203 2,200.00
1 1327853 MOTKOWICZ, MARK M. 111227 1,750.00
1 616793 RYBERG, CONRAD A. 111204 2,200.00
1 622511 SELBY, GORDON R. 111174 2,200.00
3 1534222 BERTHA, DOUGLAS R. 111228 500.00
3 1087491 DIVELL, JOSEPH K. 111229 2,200.00
3 786024 SMITH, ROBERT C. 111175 2,200.00
7 647899 SHEA, DENNIS G. 111205 2,200.00
7 709347 SULLIVAN, ROBERT R. 111176 2,200.00
8 898878 MCKEEVER, RICHARD 111177 2,200.00
11 1267947 ABATE, WILLIAM J. 111230 1,750.00
11 1095013 MC FADDEN, NATHAN 111231 2,200.00
11 433602 REILLY, ROBERT J. 111232 2,200.00
11 672330 SULLIVAN, JOHN F. 111178 2,200.00
11 846431 VAN CAMP, RUSSELL 111206 2,200.00
14 1021880 SCOTT, ROBERT C. 111207 2,000.00
15 1229413 BERUBE, JAMES 111233 1,750.00
22 738908 KEEFER, CALVIN R. 111179 2,200.00
25 523317 FORREST, THOMAS W. 111181 2,200.00
25 893161 LOUGHRY, ADRIAN M. 111208 2,200.00
25 864774 MRACHINA, PATRICK S. 111180 2,200.00
33 530068 FORGIONE, NICHOLAS 111234 2,200.00
37 1105776 KIERNAN, BERNARD 111182 2,000.00
37 681184 LACHANCE, RICHARD A. 111209 2,200.00
40 628399 WALSH, KEVIN 111183 2,200.00
48 463097 JOHNSON, JAMES G. 111185 2,200.00
67 1174945 MCCARTY, RICHARD M. 111186 2,000.00
75 666477 FLAM, DALE T. 111210 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

75 810596 MASTERS, RAYMOND C. 111187 2,200.00
86 637539 CAVE, JOHN C. 111188 2,200.00
86 1529152 GARDNER, KLAYTON J. 111189 500.00
86 1015183 LEVENS, DONALD J. 111235 2,200.00
92 940059 BAINBRIDGE, MICHAEL D. 111236 2,000.00
92 938737 HOWELL, WOODROW 111237 2,200.00
92 911171 RODGERS, OSCAR O. 111238 2,200.00
97 144411 ATKINSON, NORMAN S. 111223 2,200.00
112 978220 BROWN, LEO 111190 2,200.00
112 702202 GRIER, JERRY 111191 2,200.00
135 519426 LAVELOCK, CHARLES S. 111239 2,200.00
135 941170 MILLER, HOMER L. 111192 2,000.00
272 1504661 FERNANDEZ, OMAR 111240 800.00
272 605176 PHILLIPS, WILLIAM J. 111241 2,200.00
290 786659 TOLLEY, PAUL T. 111193 2,200.00
292 705088 TABER, THOMAS W. 111242 2,200.00
321 545105 GATLIN, ALVIN 111211 2,200.00
377 352804 IORG, KENT 111194 2,200.00
378 726844 GARCIA, MARIO 111243 2,200.00
383 757091 DURHAM, WILLIAM 111213 2,200.00
383 805001 SCHULTZ, ROGER W. 111214 2,200.00
387 925384 SMITH, MICHAEL D. 111215 2,200.00
395 666887 BJERKE, DON L. 111244 2,200.00
395 798826 ROSINKO, LARRY E. 111245 2,200.00
396 630811 EVANS, MICHAEL A. 111246 2,200.00
396 757891 SIEBENECK, STEPHEN 111195 2,200.00
401 684899 DE HAVEN, CHARLES F. 111247 2,200.00
417 631735 CARFORA, THOMAS 111196 2,200.00
417 1034959 MC GUIRE, RICHARD J. 111216 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

492 759347 DARNELL, HORACE T. 111248 2,200.00
492 1248281 HENSLEY, WAYNE D. 111197 2,000.00
512 1081741 NORDRUM, JAMES L. 111198 2,200.00
516 626830 CLINTON, WILLIS A. 111249 2,000.00
568 481032 DAVIS, ELMER J. 111250 2,200.00
568 779156 MILLER, HAROLD 111217 2,200.00
623 735750 PALERMO, PETER 111218 2,200.00
700 1027388 BOURHIS, BERNARD A. 111253 2,200.00
704 860294 CONDRA, MILTON K. 111251 2,200.00
709 517233 MC DANIEL, EARL D. 111199 2,200.00
712 1255874 RALLA, JOSE T. 111254 1,750.00
720 714990 HUNTER, WILMER G. 111224 2,200.00
721 785606 DRAGON, HORST 111225 2,200.00
721 499019 LANE, ALWYN 111255 2,200.00
721 1019567 STANLEY, JAMES R. 111226 2,200.00
736 481076 ARBOUR, GARY B. 111256 2,200.00
759 1395791 MACDONALD, RUSS 111257 1,750.00
769 1148103 KARASEK, JOHN R. 111219 2,200.00
782 896610 HULEN, JERRY W. 111220 2,200.00
798 1539502 WHITTINGTON, ETHAN J. 111201 500.00
808 746997 LEISSA, CLIFFORD F. 111221 2,200.00
846 1369959 AGUILAR, ROGELIO 111252 1,750.00

 TOTAL DEATH BENEFITS PAID: 165,400.00
 

DISAPPROVED DEATH CLAIMS FOR MARCH 2019:

48 1548884 COLLINS, NICHOLAS C. 111184 IN ARREARS
787 763396 GREGG, PAUL E. 111200 SUSPENDED

IRONWORK ERS A PPA REL A ND GIF TS ONLINE  
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Shop our latest
collection
of apparel and
accessories!
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