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T he Iron Workers need a president who will stand 
with us as we fight for our rights on the job, and that 

president is Joe Biden. We’ve made this endorsement after 
a long process of sizing up different campaigns based on 
who will be best for union ironworkers. We judged each 
candidate on their record, strength and commitment to 
working people, including President Trump. 

The general executive council (GEC) of our union 
met last year and directed our political team to find out 
members’ feelings about the race. We have completed 
multiple rounds of national opinion surveys and focus 
groups of the membership using experienced pollsters 
and industry-leading techniques. We have also gath-
ered opinions directly from members at local visits and 
on the internet.

We saw a consistent result. A minority of ironworkers 
are firmly committed to Trump, more so than previous 
Republican presidential contenders like Senator John 
McCain and Governor Mitt Romney. They are outnum-
bered by a much larger block of ironworkers who want a 
change in administration. Another chunk leans one way 
or the other but wants more information before deciding.

One message came up again and again from the 
membership: “I don’t want you to tell me who to vote for; 
I want you to tell me why a candidate deserves my vote.” 
We’ve taken this to heart, and throughout this campaign 
will lay out information on why your support matters.

I dispatched our political team to negotiate with 
major campaigns and find the best deal for ironworkers. 
Over the last year, we found out who takes us seriously 
and who just gives us lip service. We found out who is 
most focused on providing work to union ironworkers 
and protecting our rights on the job. 

After thorough vetting and research, we found 
that Biden has the broadest support amongst union 
ironworkers. His favorability is a full 29 points higher 
than Donald Trump in our union and is considerably 
higher than other Democrats in the race. By commit-
ting to defend our jobs, retirement and rights as union 
members, Biden offered the strongest support for union 
ironworkers of any candidate. The GEC voted to endorse 
Vice President Biden in late January.

To secure good work and fair wages, our union sits 
down with contractors and negotiates the best possible 

agreements in the interests 
of ironworkers. But it’s up to 
the members of our union 
whether they vote for the 
contract. It’s the same here: 
our international worked 
with the campaigns to rep-
resent members’ interest, 
but how you vote is up to 
you. And after the election, 
just like stewards and business agents hold contractors 
to our union agreements, our union will hold the win-
ner accountable.

You won’t hear us echoing a bunch of outrageous 
Democratic talking points. Partisanship is so bad these 
days that some people will say the sky is orange if the 
other party says it’s blue. Instead, we’ll stick to the jobs 
and labor rights issues that it’s our duty as a union to 
champion. We’ll talk about how Biden will defend union 
workers like us. We’ll also break down the many attacks 
that Donald Trump has made against American workers, 
many of which don’t get covered in the press.

Joe Biden is one of us and will stand up for union iron-
workers when he is president. You can help our union 
succeed in this election by joining other ironworkers 
to knock doors, make calls and talk politics with your 
family. Whether we’re Republicans, Democrats, or inde-
pendents, in this election we need to stick together.

Eric Dean
General President, 1051885

Election 2020: Why Joe Biden 
deserves our vote and support

ERIC DEAN
General President

One message came up again  
and again from the membership:  
“I don’t want you to tell me who to 
vote for; I want you to tell me why  
a candidate deserves my vote.” 
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U nion ironworkers have 
a lot at stake in the 2020 
presidential election. Our 
apprenticeships are under 

attack by Industry Recognized 
Apprenticeship Programs (IRAPs), 
our union is under attack from 
right to work, and our paychecks 
are under attack by politicians try-
ing to cut prevailing wage. With so 
much on the chopping block, we 
need to act. That’s why our union 
has endorsed former Vice Presi-
dent Joe Biden for president of the 
United States. 

How has Joe Biden earned our 
endorsement, and how can he earn 
your vote? This article lays out the 
way our union makes presidential 
endorsements and explains why 
Biden is our choice.

An endorsement is a recom-
mendation of who to vote for, not 
an order. It means that our union 
has carefully researched the record 

and policies of a candidate and 
determined that he or she will be 
the best at sticking up for ironwork-
ers’ rights and jobs. It means that 
we’ve worked with the candidate 
and know they respect ironworkers. 
They listen to our advice and hear 
our needs. Who you vote for is up 
to you, just bear in mind that the 
union-backed candidate will be the 
best one to protect your rights on 
the job and put food on your fami-
ly’s table. Joe Biden is that candidate.

Why We Endorse
All our endorsements are carefully 
considered, and candidates must 
reach a high bar to earn them. No 
one gets a free pass.

Once we endorse a candidate, 
we have the opportunity to work 
closely with a campaign’s staff and 
advisors. This gives us a chance to 
shape a candidate’s construction 
and labor policies for the better. 

No candidate or campaign under-
stands infrastructure or safety 
better than we do, so it’s best to 
engage early on and nip any bad 
ideas in the bud before the candi-
date gets in office. An endorsement 
helps us open the door to a candi-
date’s brain trust and speak up for 
ironworkers’ interests.

Candidates also remember the 
commitment of endorsers better 
than they do the hundreds of orga-
nizations that stood on the sidelines 
or just cut a check. They recognize 
that endorsers are more likely to 
stand by them if they have a tough 
time in the future. This helps 
strengthen our brand with a can-
didate and keeps us in the front of 
their mind as they make important 
policy decisions.

How We Endorse
The political department works with 
campaigns early on to find out which 

2020 ENDORSEMENT
I R O N  W O R K E R S  P I C K  V I C E  P R E S I D E N T  B I D E N  
T O  C H A M P I O N  W O R K E R S ’  R I G H T S
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ones we can build a real relationship 
with. Which campaigns come to us 
for advice while they are working on 
infrastructure policy? Which ones 
actually listen to our feedback and 
are willing to make changes? How 
professional and well run is each 
campaign, and are they able to fix 
problems when they come up? This 
is important information to know 
before we make an endorsement, 
since you need good communica-
tion for any political partnership. 

We also pay close attention to a 
candidate’s chance of winning. We 
only get value from our endorse-
ment if the candidate gets into 
office, after all. We track public 
polls, both in the early states and 
nationally. We follow the candi-
date’s message and size up the 
quality of their ground game, staff 
and future plans. 

Finally, we take the pulse of 
ironworkers. Our union has con-
ducted multiple high-quality polls 
and focus groups over the past four 
years to find out what ironwork-
ers all across the United States are 
thinking. We asked members about 
which issues are important to them, 
and which candidates they believe 
in. We also collected opinions of 
ironworkers at meetings, classes 
and on the union website to make 
sure every member had a chance to 
be heard.

We use the same standard to 
evaluate all candidates from both 
parties. Every candidate gets fair 
consideration, including President 
Trump. The general executive coun-
cil makes the final decision by vote. 
If no candidate meets our high stan-
dard, we don’t make an endorsement.

Why Biden?
Union representatives spent years 
meeting with Trump administra-
tion officials and representatives of 
each major democratic candidate. 
We negotiated hard with each one to 
improve their policies for working 
people. These talks started much ear-
lier than in the 2016 election, and we 
took our time going through every 
important policy with a fine-tooth 
comb. This is the most thorough 
vetting process our union has ever 
done for presidential candidates.

Joe Biden stood out as the candi-
date who actively sought our advice 
and really listened when we gave it. 
His team enthusiastically took our 
ideas, big and small, for how the 
next president can win us jobs and 
protect our rights. Biden is serious 
about helping us succeed and has 
given us a direct seat at the table to 
make that happen.

Here’s the deal that Joe Biden 
offers ironworkers:

• Defending our Union —  
Biden will use his powers as 
president to wipe out IRAPs that 
threaten our apprenticeships. He 
is completely against right to work 
and will push legislation to repeal 
it across the country. He will kick 
anti-union bureaucrats out of the 
administration and get to work 
helping our union grow.

• Creating Jobs — Biden took the 
lead amongst the Democratic 
candidates on roads and bridges, 
releasing the first infrastructure 
plan of any major candidate and 
offering the best value. His team 
worked closely with our union 
to make it the best deal possible 
for union construction workers. 
A Biden administration would 
make massive investments into 
transportation infrastructure and 
manufacturing across the country.

• Protecting our Pensions —  
Biden has committed to keeping our 
retirements secure. He will stand 

up to special interests that are 
trying to sabotage union pensions. 
He will fight tirelessly for legislation 
to save the hard-earned benefits 
of retirees in troubled plans.

• Giving us a Voice — Biden has 
given us a seat in his inner circle. 
Union labor won’t be an after-
thought in a Biden administration, 
it will be front and center. This 
partnership will help us ensure 
that the policies of the federal 
government, from transportation 
to energy to training, all boost the 
American working class. Many 
politicians think they can tell us 
what’s best for us, but not Joe 
Biden. He asks us what’s best for 
our nation, and he listens.

The other major Democrats in 
the race show a sincere concern for 
working people, but none of them 
can match the deal Biden offers. Most 
focus on issues that aren’t central to 
our jobs as ironworkers. None have 
made infrastructure jobs so central 
to their campaign. None have given 
our union the same access or taken 
our ideas as seriously. 

Joe Biden is one of us. He will 
stand up for us on the job. He sees 
unions as the natural voice for 
American workers and wants work-
ing tradesmen and women to have 
the dignity and opportunities that 
are the foundation of the American 
Dream. That’s why he’s so willing to 
work with us to get results for iron-
workers. That’s why we’ll be better 
off with Joe in the White House.
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He ran in 2016 promising 
to restore the American 
worker. And — to give 
credit where it’s due — 

the economy has been strong 
and bad trade deals have been 
opened up for renegotiation. But 
throughout his first term, Trump 
has steadily encroached on union 
ironworkers. He has repeatedly 
sided with anti-labor interests 
using the government to break up 
unions, and these attacks are only 
getting worse.

Bargaining in Bad Faith
It didn’t have to be this way. Our 
union met early and often with 
administration officials to look for 
a way to work together. We wanted 
to give the president an honest 
chance. But whenever Trump 
offered something with one hand, 
he threatened us with the other. 
He made promises to help while 
taking action to choke our union. 
Before long, even the promises had 
turned to threats.

We have to tell the story of the 
Trump administration, and how 
he has acted against union workers 
like us. Now through November, 
we will lay out the facts and let 
you decide for yourself. Whatever 

you do, make sure you vote this 
election armed with the knowledge 
you need to protect yourself as a 
union ironworker.

IRAP Bait and Switch
Trump told the building trades 
that he wanted our help expanding 
apprenticeships, and we gave him 
the benefit of the doubt. We sat down 
to negotiate how these new Industry 
Recognized Apprenticeship Pro-
grams (IRAPs) would work in other 
industries. We received promises 
that IRAPs would go nowhere near 
construction, where they would 
degrade the high standards of our 
registered apprenticeships.

Then the tone changed. IRAPs 
turned into a piece of leverage 
against us. Our exemption became 
temporary, and the administration 
threatened to drop it altogether. The 
message was clear: stay in line, or 
we’ll unleash IRAPs on your industry. 

If Trump wanted to push someone 
around, he chose the wrong union.

Right-to-Work Explosion
Trump didn’t waste any time roll-
ing back our right to join and have 
a union. His National Labor Rela-
tions Board (NLRB) quickly made 
in easier for anti-union employers to 

fight off union elections and made 
it harder for unions to negotiate  
contracts with large companies. His 
Department of Labor began to bury 
unions in red tape, making it harder 
to represent and defend members.

Everything pales, however, next 
to the Janus decision. Trump’s court 
appointees immediately imposed 
right to work on half the union 
members in the country overnight, 
the largest single expansion of right 
to work in our nation’s history. This 
serious shock, hitting teachers, fire-
fighters and other public employees 
directly, leaves us dangerously 
exposed to the next right to work 
decisions of the court.

Cutting Wages
Political appointees have attempted 
to undercut prevailing wage, which 
would give low-road contractors an 
unfair advantage. The administra-
tion’s Housing secretary is moving 
quickly to take prevailing wage off 
of housing projects across the coun-
try, despite bipartisan support for 
keeping prevailing wage in place.

Not on our Side
When push comes to shove, Donald 
Trump has sided with big business 
against unions and ironworkers 
every time. He’s not going to stop. 
The same anti-union companies 
that funded his campaign four years 
ago have stepped up again, and they 
expect more return for their money. 
We need a president who will be on 
our side at the work site, and Don-
ald Trump is not that president.

Four more years of Trump will 
be four more years of attacks on 
our union. It’s time to stand up and 
fight back.

When push comes to shove, Donald Trump has sided with  
big business against unions and ironworkers every time. 

E N D O R S E  P R E S I D E N T  T R U M P ?
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ROMNEY WIND
ENERGY CENTRE

NORTH AMERICAN FIRST AT THE

Chatam-Kent area of Ontario Local 700: On site were ironworkers from  

Local 700 (Windsor, Ontario), Local 736 (Hamilton, Ontario) and Local 721 

(Toronto, Ontario). General foreman: Tyler Watson, Local 721.

17 Vestas V136 turbine hub height 132m   |   13.5km site access road

34km of underground 34.5kV collector cables   |   34.5/230kV substation

750m overhead 230kV transmission line
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hile providing a bid for the Romney 
Wind Energy Centre project, Black & 
McDonald (B&M) intended to erect 
the wind turbines with a conven-
tional crawler crane. As the project 
proceeded, it became evident a con-
ventional crawler crane would not 
suit the schedule constraints nor the 
Construction Disturbance Areas 
(CDA) restrictions of the project. 

In order to access a hub height of 
132 meters and weight of 122 tons, 
the list of appropriate cranes is very 
short. At the time another wind 
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project was underway in Ontario 
and the turbine erection was not 
going well. They had learned, as 
B&M did, that the conventional 
crawler crane usually used for the 
work did not have sufficient height 
to erect the tall turbine or sufficient 
capacity to lift an assembled nacelle 
and the next size up of crawler crane 
was very cumbersome in terms of 
setup, transport, mob/demob time 
and sheer space requirements.

As the site team began looking for 
options, the Kroll tower crane came 

to their attention through their Cana-
dian representative, Leavitt Cranes. 
The Kroll 1650L was working in 
Malaysia erecting the same model of 
turbine V136. The crane pad design 
of the project was not yet finalized 
so Black & McDonald changed the 
methodology of the project to allow 
for the use of the tower crane. 

The main civil preparation for 
the tower crane amounted to an 
extra lift (250mm) of granular B 
and an additional layer of tri-axial 
geo-grid product with no major 

re-engineering required to change 
the crane pad design from one for a 
crawler crane to the current design 
utilized. A major advantage of the 
tower crane is it is built vertically 
therefore requiring much less sur-
face area and, after the first two 
sections, it is self-erecting. The 
tower crane requires less support 
cranage than a crawler crane allow-
ing for a smaller surface area for 
the granular crane pad. 

B&M ironworkers are building 
and tearing down the crane at each 

9

FE
B

R
U

A
R

Y 2
0

2
0

63255_IW_Feb_20.indd   9 2/6/20   10:09 PM



turbine location, as well as transport-
ing the crane between the turbine 
pad locations. The tower crane is 
required by law to be inspected at 
each build and tear down as normal 
use of tower cranes is in a stationary 
position for a number of months. The 
inspections are being coordinated to 
be done around the clock to not delay 
any work scope. In time, the regula-
tions for use of tower cranes may be 
amended to allow for the wind tur-
bine work scope and a lesser degree 
of required inspections. 

The tower crane has been 
inspected and approved by CSA and 
ESA. The crane is electrically pow-
ered through a large tow-behind 
generator with little hydraulic con-
trol. B&M has partnered with a 
local crane company to provide the 
support cranes, as well as operators 
for the tower crane. 

Since B&M are bare renting 
the tower crane, the site team of 
ironworkers are doing a fantastic 
job of building and tearing down 
the crane inside of 36 hours per 

activity. A comparable crawler 
crane of the same capacity is a 
six to seven day build/tear down 
and transport scenario. Since 
B&M forces are performing the 
work, B&M is in complete control 
of the schedule allowing the site 
team the freedom of allocating 
resources when appropriate.

Tower cranes have significant 
advantages, one being the wind 
limits for conducting lifts. The Kroll 
1650L has much higher wind limits 
than a comparable crawler crane. 
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As an example, the top section 
(turbine section 7, as well as hub 
and blade lifts) has a wind limit of 
15m/s, which is 5-7m/s higher than 
the comparable crane. In fact, the 
wind limits of the tower crane are 
so high that the deciding factor is 
not the crane, but the ability of the 
workers to handle the taglines for 
each component.

The Romney Wind Energy Cen-
tre project turbine installations are 
on private farmland and, as such, 
B&M has limits for the amount of 
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space being utilized on each prop-
erty. The smaller footprint of the 
tower crane and the vertical build 
limits the disturbance to the turbine 
property affecting the drainage tile 
works, topsoil impacts and environ-
mentally sensitive areas.

The Romney Wind Energy Cen-
tre is the first wind turbine project 
in North America to use a tower 
crane for turbine erection works. 
With the knowledge that wind tur-
bines are only getting taller and the 
lift capacity of the crane not chang-
ing regardless of tip height required, 
the use of tower cranes will be com-
monplace within three to four years. 
The B&M site team is very proud 
to have chosen to take a chance 
on something unconventional and 
very happy to say the choice was the 
right one. 

B&M has completed 13 out of 
17 turbine erections in 10 weeks 
and was projected to complete the 
turbine erection works prior to 
Christmas 2019.

When the process began in 
early 2019, many individuals and 
other outside crane suppliers com-
mented to the site team about the 
tower crane not being appropri-
ate and its inability to function 
as well as a crawler crane. B&M 
is extremely pleased to show all 
who visit the site why the decision 
was spot on for the Romney Wind 
Energy Centre project.
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ORGANIZING NEWS

The District Council of California hosts  
its first organizing summit
By Donald A. Zampa, president, Iron Workers District Council  
of the State of California and Vicinity

T he District Council of Iron Workers of the State of 
California and Vicinity recently hosted their first 

organizing summit in Oakland, California. Organizers 
and officers of locals from across the district council 
and the Pacific Northwest District Council attended to 
discuss the best strategies for organizing and ultimately 
growing our union in the 21st century. Through the 
expertise and guidance of instructor Maria Abadesco 
from the UC Berkeley Labor Center, ironworkers par-
ticipated in an intensive, two-day course to introduce 
them to the principles and practices of strategic orga-
nizing campaigns. 

Throughout the summit, ironworkers from across 
the West Coast and beyond explored and trained for 
organizing campaigns to expand this union and ulti-
mately strengthen the livelihood of our members. 
Following my opening statements, they discussed  
strategies for planning and executing thoroughly 
designed campaigns to unionize companies, expand our 
membership and job opportunities for our members.  

Attendees of the conference learned how to research 
for campaigns, map the relationships between targeted 
companies, local government leaders and the broader 
community. The organizers and other union leaders 
in the room used real life cases to train, individually 
and as teams, to consistently identify the resources 
and relationships that they need to successfully plan 
campaigns in their own areas. Alongside training on 

The original leaders of the Iron 
Workers and the broader labor 
movement recognized the value 
and necessity of growing our 
membership as the way to truly build 
our strength and bargain for the 
quality of life that working families 
need and deserve.
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messaging and community coalition-building, these 
activists within our union learned new ways to reach 
out beyond our ranks and gain support for our cause. 
Every member participated extensively in the discus-
sions and training sessions, bringing their own unique 
perspective while highlighting the distinct needs of 
each of their locals. 

The conference was planned by California District 
Council Organizer Emilio Rivera with assistance from 
General Organizer Tom Tanner. In addition to Maria 
Abadesco as the primary instructor, Vince Sugrue of 
Sheet Metal Workers Union Local 104 provided vital 
training on communications and public relations. 

The following members and representatives of the 
district council and various locals were in attendance: 
Russell Clayson, Vincent Saavedra, Albert Duarte, Dar-
ron Sturgeon, Laramie Lexow, Hector Ochoa, Fabian 
Monroy, Paul Diaz, Mike Alldritt, Julio Vazquez, Ben 
Piksa, Manuel Hernandez, Felipe Hernandez, Martin 
Ramirez, Johnny Swanson, Ken Miller, Victor Lopez, 
Raymond Davis and Glenn Loveall. 

As we face a time of rising income inequal-
ity and the increasing strength of anti-union forces 
across this nation, we must explore every option to 
fight for our members and all working people. This 
means returning to our roots of organizing in order 
to rebuild the strength of organized labor. The origi-
nal leaders of the Iron Workers and the broader labor 
movement recognized the value and necessity of 
growing our membership as the way to truly build 
our strength and bargain for the quality of life that  
working families need and deserve. We encourage all 
district councils and local unions to consider hosting 
organizing summits during the next year and beyond. 
This district council looks forward to hosting more 
organizing forums and to leading this effort with our 
locals to fight for a brighter future for ironworkers and 
their families. 

Attendees of the conference 
learned how to research for 
campaigns, map the relationships 
between targeted companies, 
local government leaders and the 
broader community.
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ORNAMENTAL, ARCHITECTURAL & MISCELLANEOUS METALS

DOAMM DEPARTMENT REPORT
Larry McNiff

Partnership, commitment, team concept 
and hard work underline success

J ohn Wilson grew up in 
Somerdale, New Jersey, 

a small borough in Camden 
County. He attended Sterling 
High School and was a four-

year starter in basketball. 
While attending the Uni-
versity of Pennsylvania, he 
was a four-year player for 
the University of Pennsyl-
vania’s Quakers. Recently, 
John was inducted into the 
South Jersey Basketball 
Hall of Fame, an honor he 
accepted as an acknowledge-
ment of extreme hard work. 
Armed with the knowledge 

that hard work breeds success, he understood the 
importance of using that same standard in choosing 
a business partner, and he found no organization has 
a stronger work ethic than the Iron Workers.

A graduate of Pennsylvania’s prestigious Wharton  
School in economics and earning his MBA from 
Northwestern University’s Kellogg School of Man-
agement Executive Management Program, Wilson 
entered the construction industry as the owner/
president of Penn Services. The company portfo-
lio consists of structural steel, rebar, miscellaneous 
metals, ornamental and curtain wall installation. 
The business has worked primarily in the St. Louis 
and Chicago markets and is interested in venturing 
out to other markets.

Penn Services was founded in 2008 to provide 
commercial construction services, as well as, 

John Wilson,  
Penn Services

100 Kingshighway, St. Louis  |  Superintendent: Jon Lowry  |  General foreman: Chuck Lewis 

PROJECTS
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self-performed work in various categories. Their 
management team has over 125 years of combined 
experience in the construction industry and a 
field staff team of over 75 skilled union ironwork-
ers. Wilson sits on the Local 396 joint apprentice 
committee board, the erectors and riggers board 
and the Iron Worker’s regional advisory board. 
The company’s exclusive relationship is with the 
Iron Workers.

As a family-owned, MBE/DBE certified company, 
Penn Services prides itself in having a ‘whatever 
it takes’ attitude while providing added value as a 
one-stop shop entity. Their partnership with the 
Iron Workers enables the ability of delivering qual-
ity to specialized challenging projects. Thousands 
of hours have been generated for our members 
thanks to Wilson’s confidence and commitment to 
the Iron Workers.

If there is a need for project bid representation in 
your area, please contact the company.

PENN SERVICES
CORPORATE OFFICE 
800 E Northwest Highway Phone: 847-705-3864 
Suite 700 Fax: 847-705-3868 
Palatine, Illinois 60074 E-Mail: john@pennservicesllc.com

Ball Park Village, St. Louis  |  Superintendent: Jon Lowry  |  General foreman: Sam Crump

Penn Services was founded  
in 2008 to provide commercial 
construction services, as well  
as, self-performed work in  
various categories.
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APPRENTICESHIP DEPARTMENT REPORT
Lee Worley

T he mission of the appr-
enticeship and training 

department is to ensure our 
contractors have union iron-
workers with the skills, 

knowledge and training necessary to be safe on the 
jobsite, competitive in the workplace, and satisfied 
in their careers. We accomplish this mission by pro-
viding training and training materials, leadership, 
accreditation, and certification in order to uphold 
union values and principles of service and profes-
sionalism. To keep everyone up to date with respect 
to rigging, I’d like to reintroduce to you the three 
programs currently offered.

Qualified Rigging and Signalperson Training: 
This rigging program has been the bread and but-
ter for our members for years and a requirement 
for each apprentice before graduation. It is 80 hours 
of training in rigging and cranes with 23 units of 
instruction, written assignments, practical exer-
cises and unit testing. It also requires 700 hours of 
field experience before completion. There is now a 
refresher exam for those who need a more current 
date on their qualification.

Electric Power Research Institute (EPRI): The 
Electrical Power Research Institute and its working 
groups have created Standardized Task Evaluations 
(STEs) to save electrical power industries money 
through the sharing of the costs of research within 
the industry. The rationale is to allow workers to prove 
their qualifications by completing STEs prior to arriv-
ing at the nuclear facility. This prevents redundant 
training, allowing the worker to get to actual produc-
tion sooner. As a result, the worker is more valuable to 
the employer. The Iron Workers use the STE program 
to qualify members to perform industrial rigging. An 
ironworker who scores a passing grade on the rigging 
STE will only have to take site specific rigging train-
ing, prior to performing any rigging activities at a 
nuclear powerhouse. The test is a very rigorous exam 
consisting of a 100-question, computer-based practi-
cal test and a three-hour, hands-on performance test. 

Currently, the Iron Workers have qualified 123 mem-
bers in 13 different locals.

Ironworker Rigger and Signalperson Certifi-
cation: This program provides members a practical 
method to obtain a certification that accurately eval-
uates their rigging and signaling competence. By 
ensuring only trained, skilled and competent iron-
workers complete rigging and signaling tasks, 
workplace risk is reduced, and safety is increased, 
standing true to our efforts to ensure all workers 
return home safe at the end of the day. By certify-
ing skilled and qualified workers, the Iron Workers’ 
Certification Board (IICB) is promoting a safe and 
efficient jobsite for the worker, the public and the 
industry. This certification was introduced in 2019 
to help combat the various third-party rigging and 
signalperson certifications our members obtain (at a 
cost), which may not be portable. 

Requirements for certification include the fol-
lowing: a member of the Iron Workers in good 
standing; 6,000 hours of industry experience; must 
have completed and passed the IW Rigging and 
Crane course or equivalent; comply with the IICB’s 
substance abuse policy; sign the confidentiality pol-
icy and exam rules; and pass a written examination 
and performance examination. Go to the IW web-
site for more information, ironworkers.org/training/
iicb-certification-program.

For more information on these rigging pro-
grams, please contact your local training center 
or the apprenticeship and training department in 
Washington, D.C.

Rigging and signalperson training programs

The mission of the apprenticeship 
and training department is to 
ensure our contractors have union 
ironworkers with the skills, knowledge 
and training necessary to be safe 
on the jobsite, competitive in the 
workplace, and satisfied in their careers.
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SAFETY & HEALTH DEPARTMENT REPORT
Steve Rank

Performing the multiple lift rigging procedure
recognizing regulatory compliance and avoiding hazards

I mproper rigging during common hoisting activ-
ities remains one of the deadly dozen hazards 

and the focus of the Iron Workers’ 2020 Zero Fatal-
ity campaign. Our goal for 2020 is to pursue zero 
fatalities during hoisting and rigging activities and 
we challenge all members to “See Something! Say 
Something!” to help recognize and avoid unsafe 
rigging hazards. 

Prior to performing the multiple lift rigging pro-
cedure, it is important to clarify with your employer 
that the project safety 
requirements do not 
prohibit this rigging pro-
cedure. It is important to 
note performing the mul-
tiple lift rigging procedure 
is one of the three OSHA 
Subpart R — Steel Erection 
standards that requires 
special training for each 
employee who performs 
this procedure. Our contractors and apprenticeship 
coordinators are frequently requested to provide 
documentation to verify if members have received 
special training in accordance with the standard. 
The following are the areas of special training per-
taining to journeymen and apprentice ironworkers 
who perform this rigging procedure. 

Regulatory 
requirement for 
training 
The employer is solely 
responsible to ensure each 
employee who performs multiple lift rigging has 
been provided training. Specialized training pro-
vided by the Ironworkers National Training Fund 
is one of the many benefits our signatory employ-
ers can access and utilize to help ensure regulatory 
compliance with the OSHA standard and ensure 
their ironworkers have received the proper train-
ing. However, the employer must document proper 
training has been provided in accordance with the 
standard with the primary areas of training below:

1. The nature of the hazards associated  
with multiple lifts; and

2. The proper procedures and equipment  
to perform multiple lifts.

The National Training Fund has developed a 
comprehensive training module on the multiple lift 
rigging procedure consisting of a jobsite CD video, 
color illustration manual and a PowerPoint training 
format to highlight rigging requirements and the 
avoidance of common hazards. 

Qualified rigger: 
“One who by possession of a recognized degree, certificate,  

or profession standing, or who by extensive knowledge,  
training, and experience, has successfully demonstrated the  

ability to resolve problems relating to the subject matter,  
the work, or the project.”
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Components of the multiple  
lift rigging assembly
One of the misconceptions creating 
confusion regarding this procedure is 
that only one rigging design can meet 
the requirements of the standard. 
This is incorrect and there are many 
designs qualified riggers can use for 
the multiple lift rigging assembly, 
and comply with the OSHA stan-
dard. A variety of rigging assemblies 
commonly use a configuration of 
bull-tails, wire rope slings, independent lines and 
other components. Primary requirements for all 
components used in the design and use of a mul-
tiple lift rigging assembly must be recognized by a 
qualified rigger.

• Only a designed multiple lift rigging  
assembly can be used.

• All components such as slings, shackles and eye 
hoisting hooks shall be specifically designed 
and assembled with a maximum capacity for total 
assembly and for each individual attachment point. 
This capacity, certified by the manufacturer or a 
qualified rigger, shall be based on the manufac-
turer’s specifications with a 5-to-1 safety factor for 
all components.

• Hooks with self-closing safety latches or equivalent 
shall be used to prevent components from slipping 
out of the hook.

• A maximum of five members are hoisted per lift.

• Only beams and similar structural members are 
rigged and hoisted in the assembly. 

Special Rigging 
Requirements
The multiple lift rigging procedure con-
tained in the OSHA Subpart R — Steel 
Erection standard sets forth special 
rigging requirements to prevent haz-
ards during the hoisting and rigging 
process. One of the most important 
requirements is that all loads must be 
rigged by a qualified rigger who is a 
qualified person. Much confusion with 
this definition and its application to 

special rigging requirements exists. OSHA’s defini-
tion of a qualified rigger is the same as a qualified 
person and states: 

“One who by possession of a recognized degree, 
certificate, or profession standing, or who by exten-
sive knowledge, training, and experience, has 
successfully demonstrated the ability to resolve 
problems relating to the subject matter, the work, or 
the project.”

Primary rigging requirements pertaining to the 
multiple lift rigging procedure that all qualified 
riggers must comply with while performing this 
procedure are:

• All loads must be rigged by a qualified rigger.

• A qualified rigger must inspect the rigging equip-
ment at the beginning of each shift for conditions 
and defects.

• The multiple lift rigging assembly shall be rigged 
with members attached at their center of gravity 
and maintained reasonably level.

SAFETY & HEALTH DEPARTMENT REPORT
Steve Rank

Specialized training provided by the Ironworkers  
National Training Fund is one of the many benefits our  

signatory employers can access and utilize to help ensure  
regulatory compliance with the OSHA standard and ensure  

their ironworkers have received the proper training.
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• The multiple lift rigging assembly shall be rigged 
with members from the top down.

• Rigged at least 7 feet, or (2.1 m) apart.

• The members on the multiple lift rigging assembly 
shall be set from the bottom up.

• Routes for suspended loads shall be preplanned to 
ensure no employee is required to work directly below 
a suspended load, except for employees engaged in  
the initial connection of steel and employees neces-
sary for the hooking and unhooking of the load.

Q & A regarding the multiple  
lift rigging procedure 
Q. Where is the distance of 7 feet 
between structural members 
measured from hook to hook or 
beam to beam? 

A. The requirement for a mini-
mum of 7 feet between structural 
members is measured from the 
bottom flange of the top piece to 
the top flange of the bottom piece. 

Q. Can synthetic slings be used as a component 
in a multiple lift rigging assembly? I have been told 
that they are prohibited, and only wire rope slings 
are permitted.

A. Yes, synthetic slings can be used provided they 
are inspected and used in accordance within the 
manufacturers’ rated loads.

Q. Can beams with pour-stop welded to the top-
flange of the beam be rigged in multiple lift?

A. Yes, there is nothing that prohibits beams with 
pour-stop welded to the top flange to be included in 
a multiple lift. 

Q. Does the standard require certified riggers? 
A. No, the standard requires that all loads to be 

rigged by a qualified rigger, who is a qualified person. 

Q. Are there any restrictions on cranes used for 
the multiple lift rigging procedure? 

A. No crane is permitted to be used for a multiple 
lift where such use is contrary to the manufacturer’s 
specifications and limitations. Additionally, cranes 
must be equipped with controlled-load lowering and 
shall be used whenever the load is over the connectors.

Q. Am I required to keep my proof of training 
on the jobsite?

A. No, there are no requirements for members to 
provide proof of training on the jobsite.

Q. If a shackle provided on a jobsite does not 
have a rated load on it, can I use it for rigging 
smaller beams?

A. No, all components of the rigging assembly 
must be manufactured with a 5:1 safety factor. If you 
can’t see a rated load and determine its capacity, you 
can’t use it. 

The Iron Workers’ 2020 Zero Fatality 
campaign targets the deadly dozen 
serious hazards including common 
hoisting and rigging activities, including 
the use of the multiple lift rigging 
procedure. Our goal for 2020 is to continue 

the pursuit of zero fatalities and challenge all members to 
“See Something! Say Something!” to help recognize and 
avoid workplace hazards. Wayne Creasap, Jeff Norris and I 
will continue to work with district councils, local unions 
and IMPACT regional advisory boards to promote the 2020 
safety initiatives to engage project owners, general 
contractors, fabricators, contractors and OSHA officials to 
address workplace safety issues. Please contact me in the 
Safety and Health Department at (847) 795-1714, Jeff Norris, 
Canadian safety coordinator at (780) 459-4498, or Wayne 
Creasap, district representative of safety at (703) 887-0455, 
if you have any questions pertaining to workplace safety 
and health concerns in the shop or field.

Our goal for 2020 is to continue the pursuit of zero fatalities  
and challenge all members to “See Something! Say Something!”  

to help recognize and avoid workplace hazards.
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Download IW Mobile from the relevant app store. Members will need to register by providing member 
number, last name and a valid email address. You will then receive an email via the address provided and 
will need to click on the link to verify the email address. Once the email is validated, you will be asked to 
set their own password.

Member support requests 
for log in help or technical 
questions should be sent 
to ithelpdesk@iwintl.org.

NE UNION
E N D L E S S  P O S S I B I L I T I E S

Opportunity and experiences abound for a union ironworker  
and we want to hear about it. Journeyman Training. Check. 
Beautiful ironwork. Check. Keeping a jobsite safe. Check. Political 
Action. Sure, that too.

Ironworkers lead interesting lives on and off the jobsite. Ironworkers& 
is the members’ chance to showcase the happenings in their lives. 
Did your local union have a recent pinning ceremony? Have you 
participated in a community event? Are you running for a local 
office? Want to share an ironworker memory or cool job you’ve 
been working on?

Forward your Ironworkers& story to iwmagazine@iwintl.org. Make 
sure you include a photo and brief write-up, including members’ 
names and local number.

As an ironworker, there is no limit to what you can do. Ironworkers& 
will feature the many varied facets of ironworking life. Send in your 
stories, and more impor tantly, download IW Mobile to catch up what 
is going on in ironworking communities across North America.

Because while the possibilities are endless, it’s all happening  
at One Union. The Iron Workers.

NOW EXCLUSIVELY AVAILABLE ON IW MOBILE. 

IRONWORKERS&
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T he Iron Workers (IW) and ironworker-employer 
partnership IMPACT are working together to 

launch an ironworker-specific supervisory safety course. 
The Ironworker Safety Supervisor Course (ISSC) was 
developed after analyzing incident trends that demon-
strated the need for ironworker-specific supervisory 
safety training. It’s the first craft-specific supervisory 
training in the building trades. 

“There are many organizations and safety consulting 
firms throughout the country offering supervisor safety 
training courses and certifications, but they are not 
developed to focus on any given construction trade, par-
ticularly the ironworking industry,” said Steve Rank, IW 
executive director of safety and health. “It takes craft-
specific, specialized supervisory training to ensure that 
the foremen or superintendents are qualified to identify 
and address hazards.” 

Foremen and superintendents play a key role in exe-
cuting company safety programs and are considered 
management representatives by the Occupational Safety 
and Health Administration. 

“Supervisory safety training is paramount on the 
jobsite,” said Kevin Turner, vice president of risk man-
agement for White Construction, during a panel on 
safety management at the Iron Workers/IMPACT Con-
ference. “It helps us partner with our owners better.” 

The ISSC is an elective, competency-based, certi-
fication course for all apprentices and journeymen. 
An online study guide will be available to prepare 
participants for the test this year. The IW safety and 
health department will work closely with the National 
Training Fund (NTF) to make the course available 
through the Ironworker Apprenticeship Certification 
Program at all 157 IW training facilities across North 
America. A pilot program will gather feedback from 
apprentices, journeymen and employer representa-
tives before implementation. 

“We are pleased to be working with the International 
Accreditation Services (IAS), which will be overseeing the 
program accreditation and certifications issued,” Rank 
said. “The IAS is considered one of the leading accredi-
tation organizations that provides services to a variety of 
industries in more than 34 countries around the world.”

The NTF is known for the best apprenticeship and 
journeymen upgrade program in the construction 
industry with top-of-the-line infrastructure. It’s well 
equipped to provide cutting-edge safety training. 

The IW is taking the lead in jobsite safety with inno-
vative programs such as the ISSC and Ironworker Safety 
Director Training Course to meet end-user and contrac-
tor demands for competent safety supervisors. 

For more information, contact Christie Rose at 
(847) 795-1714 or email crose@iwintl.org.

Taking the lead in jobsite
safety supervision

The IW is taking the lead in 
jobsite safety with innovative 

programs such as the ISSC 
and Ironworker Safety Director 

Training Course to meet end-
user and contractor demands for 

competent safety supervisors.

“Supervisory safety training is paramount on the jobsite,”  
said Kevin Turner, vice president of risk management for White 

Construction, during a panel on safety management at the Iron Workers/
IMPACT Conference. “It helps us partner with our owners better.” 
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10,515 CONSTRUCTION PROFESSIONALS HAVE TAKEN 
ADVANTAGE OF THIS PREMIERE CONSTRUCTION EVENT.

SHOULDN’T YOU? 

MORE ATTENDEES THAN EVER ARE EXPECTED. 
THESE ARE A FEW REASONS WHY:

 • Discover how TECHNOLOGY is advancing our workforce. 
• Find out how IMPACT is helping break through to owners in new regions.  

• See what the FUTURE of construction technology looks like.

HERE IS A SAMPLE OF THE BREAKOUTS CREATED FOR YOUR SUCCESS:

APRIL 14 - 17*, 2020
The Sheraton Grand Chicago

To register visit the Events Tab on the 
IMPACT website (WWW.IMPACT-NET.ORG) 

Or scan the QR code.

• Tech Comes to Rodbusters 
• Business Managers and Politics in an Election Year 

• Communicate Clearly: Crisis Communication • Why Does Diversity Pay? 
• The BlueBeam Revolution • Metal Buildings of the Future! 

• Safety Pre-Qualifications for Industrial Opportunities 
• How Do I Know My Tech Vendor is Good?

*ATTENTION CONTRACTORS! 
DON’T MISS THE 
NEWLY-ADDED 
CONTRACTORONLY DAY!

THE IMPACT OF TECH
2020 North American Iron Workers/IMPACT Conference
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Lifetime members are published in the magazine according to the application approval date. Members previously classified as Old Age  
or Disability Pensioners that were converted to Lifetime membership effective January 1, 2007, will not be reprinted in the magazine.

MONTHLY REPORT OF LIFETIME MEMBERS

NOVEMBER 2019
LOCAL NAME

1 DETTEN, WILLIAM T

1 EDMONDS, WILLIAM R

3 BAVUSO, VINCENT P

3 MADYUN, ERROL T

3 MAJESKI, GARY  

15 COUSINEAU, BARRY E

17 HALL, ROBERT L

17 TOMAZIC, PAUL  

25 CALLOW, BRUCE W

25 GERING, THOMAS E

25 GOODHUE, MICHAEL  

25 KNILL, JOHN N

29 CUPP, MICHAEL D

40 CHAMBERS, MICHAEL  

40 GAVAGHEN, THOMAS  

48 PIERCE, HARVEY W

58 MURPHY, SCOTT H

63 WOOD, GARY M

66 JUAREZ, ROBERT  

LOCAL NAME

84 PRALL, LUANN E

86 LINDSLEY, MARVIN R

86 YOUNG, RANDY D

97 KOVACH, JOHN P

97 MCMANUS, ARTHUR W

97 PEREVERSOFF, LIONEL P

112 WALLACE, CHARLES L

118 CHOI, JOON K

118 SILLS, WESLEY H

147 TAYLOR, R  GORDON  

167 WHITE, DENNIS A

229 FOUQUETTE, CHARLES R

378 JIMENEZ, MICHAEL J

378 REGINATO, JOHN A

387 PAYNE, FREDDIE M

395 HAMILTON, RANDY  

395 SAVAGE, RICHARD M

395 SPLITGERBER, DOUGLAS R

396 MAIETTA, RONALD E

LOCAL NAME

399 WEEKS, JOSEPH R

433 MARTHE, MATHIAS H

433 MOORE, LARRY R

444 BOVELLE, RICHARD A

444 PICARD, BART J

492 FILSON, DONALD R

512 CAVEN, GERALD T

512 KACHINSKE, JEFFREY A

580 SOTELO, DANIEL  

625 AFAGA, ROMULO E

625 BUSTAMENTE, NICHOLAS  

625 SABEY, JONATHAN L

711 THERIAULT, RICHARD  

732 SOELTER, DANNY  

751 BINDER, ROBERT F

769 DIAMOND, SAMUEL L

769 MARCUM, CARL R

771 NERBAS, BRIAN R

771 RYAN, EUGENE P
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ARE YOU REGISTERED  TO VOTE?

O F F I C I A L  M O N T H L Y
RECORD

APPROVED DEATH CLAIMS FOR NOVEMBER 2019
L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

1 441441 HENNESSEY, MAURICE A. 111987 2,200.00
3 844688 MICHALSKI, DAVID J. 111988 1,750.00
3 475697 MRENKO, MIKE 111989 2,200.00
3 596661 SHOUP, JOHN L. 112075 2,200.00
3 837596 SIGRIST, JOHN S. 111990 2,200.00
3 1509009 STEVENS, RONALD A. 112076 2,200.00
5 681026 GREVE, KARL A. 111991 2,200.00
7 481124 CRISTOL, HAROLD 112078 2,200.00
7 543581 DON FRANCISCO, PASQUALE S. 112079 2,200.00
7 1552948 JESURUM, BRANDON D. 111992 500.00
7 1509082 LASSITER, TROY D. 112081 800.00
7 848546 STUKOWSKI, ROBERT 111993 2,200.00
8 814640 MARKERT, MICHAEL J. 111994 2,200.00

10 1103903 GINNINGS, ROBERT L. 111995 2,000.00
10 425620 SPARKS, HARVEY A. 111996 2,200.00
11 681320 CONNELL, PHILIP J. 111997 2,200.00
11 911843 GAETA, MICHAEL 111998 2,200.00
11 519302 LOWE, JAMES E. 111999 2,200.00
12 847003 BAIN, ALLEN J. 112000 2,200.00
15 1237219 COFFEY, JASON 112001 1,750.00
15 1146943 KOLACZENKO, ROGER A. 112002 2,000.00
15 851537 OLIVER, DAVID M. 112003 2,200.00
17 1403733 FULLER, JASON M. 112004 1,750.00
17 696625 JAMERSON, RONALD L. 112005 2,200.00
21 934022 DUFFEY, J H. 1120096 2,200.00
21 788305 SISSON, LLOYD L. 112007 2,200.00
24 607359 DOWDY, AL 112008 2,200.00
24 1220387 SCHIENLE, ERIC K. 112009 1,750.00
25 865163 EDDY, JAMES E. 112010 2,200.00
25 1195421 HINTZ, KENNETH A. 112011 2,200.00
25 710645 HOFFMEYER, EARL S. 112012 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

25 1232996 SCHEVE, DANIEL M. 112013 1,750.00
29 1185955 ALSTEEN, RICK L. 112014 2,000.00
29 851929 HARRIS, NORMAN 112015 2,200.00
29 1523478 WENZEL, JACOB 112016 500.00
44 870568 GODETTE, EDMON D. 112017 2,200.00
55 877571 KUNZ, PETER L. 112018 2,200.00
66 468850 HUBENAK, JIMMIE 112019 2,200.00
86 729682 DROSSART, LEONARD 112020 2,200.00
111 794283 DAVIS, GERRY L. 112021 2,200.00
111 1034710 RUNDE, KIRK B. 112022 2,200.00
112 755901 GRINTER, JERRY D. 112023 2,200.00
135 1257549 FONTENOT, NOSON 112024 1,750.00
136 1125424 GILIO, PAUL J. 112025 2,200.00
155 812862 LARKIN, WILLIAM B. 112026 2,200.00
167 546588 PRESLEY, CHARLES R. 112027 2,200.00
167 844728 SULLIVAN, GENE T. 112028 2,000.00
172 1041205 COY, WILLARD L. 112029 2,200.00
207 783549 BENSON, EDWARD W. 112030 2,200.00
207 860628 SIEGEL, DANIEL R. 112031 2,200.00
292 871708 SHIDLER, LARRY D. 112032 2,200.00
321 670943 EWING, JAMES W. 112033 2,200.00
377 1289339 FREDERICK, MELVIN D. 112035 2,200.00
378 596400 MC AFEE, DAVE A. 112037 2,200.00
378 589013 ZAMPA, RICHARD L. 112038 2,000.00
383 774054 PEARSON, GENE A. 112039 2,200.00
397 482164 HUFFMAN, BERNARD W. 112034 2,200.00
397 530417 SIMS, GUY D. 112041 2,200.00
401 953179 MC CRAY, LEONHARD 112042 2,200.00
405 700647 RYKARD, CARL L. 112043 2,200.00
416 815433 BORRELL, GERALD P. 112045 2,200.00
416 1189536 BRICK, MICHAEL D. 112044 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

417 707669 PINDER, ROBERT J. 112046 2,200.00
424 649056 SCHWARZENBERG, RICHARD T. 112047 2,200.00
492 480849 CLOWER, JAMES F. 112049 2,200.00
492 1219299 JONES, ROBERT D. 112050 1,750.00
512 931287 HALVORSON, WESTON D. 112051 2,200.00
516 422555 SIMICH, WALTER A. 112052 2,000.00
549 622804 WARREN, ROBERT C. 112053 2,200.00
584 1174850 KILGORE, JACK P. 112054 2,200.00
625 616982 MUSASHI, TERENCE Y. 112055 2,200.00
704 1431031 JOHNSON, SAMUEL G. 112056 1,750.00
704 780396 STEELE, GEORGE D. 112058 2,200.00
704 790460 STEPHENS, JOSEPH E. 112057 2,200.00
711 1435769 BOLDUC, GHISLAIN 112063 1,750.00
711 546469 VALLEE, MARCEL 112064 2,200.00
720 951949 CEBULIAK, MERV 112065 2,200.00
720 955262 NEUFELD, CORNELIUS A. 112066 2,200.00
720 748443 PRIMROSE, WALTER J. 112067 2,000.00
721 1425799 MACDONALD, RYAN 112068 1,750.00
721 901595 RIZZO, ANTONIO 112069 2,200.00
736 1221478 SPOTSWOOD, JOHN KENNETH K. 112070 1,750.00
769 573846 PATTON, JOHN D. 112059 2,200.00
790 856723 GUICE, T L. 111961 2,000.00
808 763845 BOWMAN, VINCENT C. 112060 2,200.00
842 885915 DUGUAY, RAYMOND 112073 2,200.00
851 1118613 PETKO, GEORGE R. 112061 2,000.00
851 392234 TURNER, WILLIAM M. 112062 2,000.00

 
TOTAL DEATH BENEFITS PAID: 182,350.00

 
 DISAPPROVED DEATH CLAIMS FOR NOVEMBER 2019: NONE

IW MERCH AD HERE

IRONWORK ERS A PPA REL A ND GIF T S ONLINE  

·  IWSTORE.ORG ·
Shop our latest 
collection  
of apparel and 
accessories!

SEE 
WHAT’S 

NEW!
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Learn how to register to vote at usa.gov/voting in the  
United States or ereg.elections.ca in Canada.

United States: Voter registration rules vary.  
Check if you’re registered, find out how to register 
in your state or territory, download the National  
Mail Voter Registration Form or register online at 
usa.gov/voting. Online voter registration is available 
for 31 states. All states and territories allow 
registration in person and by mail. Please contact 
your local board of elections for more information. 
For help contacting your local board of elections  
call USA.gov at 1 (844) 872-4681.

Canada: Federal voter registration is regulated 
by Elections Canada. Check if you’re registered, 
update your address or register online at ereg.
elections.ca. You may also check your registration 
status, have a registration form sent to you or  
learn more about registering by calling Elections 
Canada at 1 (800) 463-6868.

Election Day is Tuesday, Nov. 3.
VOTER CHECKLIST:

  Register to vote

  Research options for early  
or absentee voting

  Find polling location 

  Review the union’s list of 
recommended candidates  
and issue positions

  Bring an acceptable form of ID

ELECTIONS  
MATTER

ARE YOU REGISTERED  TO VOTE?
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