
IN THIS  
ISSUE

· 4 · 
Harvard’s SEAC

· 12 · 
COVID-19 Update

· 20 · 
Organizing News

C
O

VID -19  UP DATE

Top quality work:
LOCAL 7 IRONWORKERS AT HARVARD 

UNIVERSITY’S SCHOOL OF  
ENGINEERING AND APPLIED SCIENCES

T
H

E

APRIL 2020

63257_IW_Apr_20_mkc_4_X.indd   1 4/8/20   11:06 AM



T
H

E

EDITOR: Scott Malley, 1750 New York Ave., NW, Washington, DC 20006 | ASSISTANT to the EDITOR: Nancy Folks

THE IRONWORKER ISSN:0021163X  Published monthly, except for a combined summer issue, for $15.00 per year by the 
International Association of Bridge, Structural, Ornamental and Reinforcing Iron Workers, 1750 New York Ave., NW, Washington, DC 
20006. Preferred periodicals postage paid at Washington, DC and additional mailing offices. Printed on union-made paper. Postmasters: 
Send change of address to Ironworker, 1750 New York Ave., NW, Washington, DC 20006. Canada Agreement Number 40009549.

ORGANIZED. SKILLED. PROFESSIONAL.

IN THIS  
ISSUE

· 4 · 
Harvard’s SEAC

· 12 · 
COVID-19 Update

· 20 · 
Organizing News

C
O

VID -19  UP DATE

Top quality work:
LOCAL 7 IRONWORKERS AT HARVARD 

UNIVERSITY’S SCHOOL OF  
ENGINEERING AND APPLIED SCIENCES

T
H
E

APRIL 2020

OFFICIAL PUBLICATION OF THE INTERNATIONAL ASSOCIATION OF BRIDGE,  
STRUCTURAL, ORNAMENTAL AND REINFORCING IRON WORKERS

On the Cover
The new $1 billion home for Harvard University’s John A. 
Paulson School of Engineering and Applied Sciences Complex 
(SEAC) will serve as a hub of learning for nearly 2,000 
students, researchers and faculty. The Behnisch Architekten-
designed building will serve as an iconic gateway to Harvard’s 
growing Allston campus, featuring laboratories, classrooms 
and related teaching and research space. The state-of-the-art 
complex features a one-of-a-kind energy conscious façade 
with a distinctive metal skin envelope.

VOLUME 120 | APRIL 2020 | NUMBER 4

1750 New York Avenue, NW, Lower Lobby  
Washington, DC 20006
p (202) 383-4800 · iwmagazine@iwintl.org
ironworkers.org

INTERNATIONAL OFFICERS
ERIC DEAN
General President
1750 New York Avenue, NW
Lower Lobby
Washington, DC 20006
p (202) 383-4810 · f (202) 638-4856

JOSEPH HUNT
General President Emeritus
1750 New York Avenue, NW
Lower Lobby 
Washington, DC 20006
p (202) 383-4845 · f (202) 638-4856

WALTER WISE
General President Emeritus
1750 New York Avenue, NW
Lower Lobby 
Washington, DC 20006
p (703) 627-0401

RON PIKSA
General Secretary
1750 New York Avenue, NW
Lower Lobby
Washington, DC 20006
p (202) 383-4820 · f (202) 347-2319

KENNETH “BILL” DEAN
General Treasurer
1750 New York Avenue, NW
Lower Lobby
Washington, DC 20006
p (202) 383-4830 · f (202) 383-6483 

STEPHEN SWEENEY
First General Vice President
P.O. Box 49
Westville, NJ 08093
p (856) 456-1156 · f (856) 456-1159

KEVIN BRYENTON
Second General Vice President
1434 Chemong Road North
Unit 12-13
Peterborough, Ontario K9J 6X2
Canada
p (705) 740-0890 · f (705) 748-3028

DON ZAMPA
Third General Vice President
1660 San Pablo Avenue
Suite C
Pinole, CA 94564
p (510) 724-9277 · f (510) 724-1345 

JAMES MAHONEY
Fourth General Vice President
22 West 46th Street
4th Floor
New York, NY 10036
p (212) 302-1868 · f (212) 302-1914

STEVE PENDERGRASS
Fifth General Vice President
110 Main Street
Suite 100
Edmonds, WA 98020
p (425) 771-4766 · f (425) 771-4769

WILLIAM WOODWARD
Sixth General Vice President
Franklin Square Office Center, 
8401 Claude Thomas Rd., Ste. #55, 
Franklin, OH 45005
p (937) 746-0854 · f (937) 746-0873

DAVID BEARD
Seventh General Vice President
212 N. Kingshighway Blvd.
Suite 1025
St. Louis, MO 63108
p (314) 454-6872 · f (314) 361-8328

MICHAEL BAKER
Eighth General Vice President
20515 Nicholas Circle, Suite 5
P.O. Box 850
Elkhorn, NE 68022
p (402) 933-3033

FRANK MARCO
General Counsel
Gregorio Marco
2 N. LaSalle Street, Suite 1650
Chicago, IL 60602
p (312) 263-2343 · f (312) 263-2512
International Office 
p (202) 383-4815 · f (202) 638-4856

INTERNATIONAL DEPARTMENTS
Apprenticeship and Training 
p (202) 383-4870

Computer Department  
p (202) 383-4887 
f (202) 383-4895

Davis Bacon Office  
p (202) 834-9855 
f (202) 393-0273

Department of Canadian Affairs 
p (780) 459-3389 
f (780) 459-3308

Department of Ornamental, 
Architectural & Miscellaneous 
Metals (DOAMM)  
p (847) 795-1710 
f (847) 795-1713

Department of Reinforcing 
Ironworkers  
p (866) 336-9163 
f (386) 736-9618

Ironworkers Political  
Action League  
p (202) 383-4803

LU/DC Staff Retirement  
and Shopmen’s Pension Fund  
p (844) 276-1288 
f (630) 230-3966

Magazine 
p (202) 383-4842

Mailroom 
p (202) 383-4855 
f (202) 638-1038

Maintenance and Jurisdiction 
p (202) 383-4842 
f (202) 347-1496

Organizing 
p (202) 383-4851 
f (202) 347-1496

Safety 
p (847) 795-1714 
f (847) 795-1713

Shop Department 
p (202) 383-4846 
f (202) 783-3230

FEATURES
 4  Harvard SEAC

 12  COVID-19 Update

DEPARTMENTS
  10 IMPACT

  17 Departmental Reports

  20 Organizing News

  25 Lifetime Members

  26 Official Monthly Record

63257_IW_Apr_20_mkc_4_X.indd   2 4/8/20   11:06 AM



Surviving in times of uncertainty: 
Ironworkers strong together

ERIC DEAN
General President

A s this magazine goes to press, jobs 
are shutting down to stop the spread 

of COVID-19, or coronavirus. As an iron-
worker who’s seen many downturns, I feel 
the uncertainty of stop orders and layo�s; 
as a grandfather, I worry about my fam-
ily’s safety and health. I don’t know how 
bad this pandemic and slowdown will 
be or how long it will last, but our union 
is making it our top priority. We will do 
everything in our power to keep iron-
workers safe and secure.

Our union has survived crises before. 
Our forefathers weathered the Great 
Depression, building up our union through 
years of unemployment, then organizing to 
win World War II. More recently, we pulled 
through the market crash of 2008 and the 
long recession that followed.

We’ve done it by putting aside our 
di�erences and banding together as iron-
workers. Our union has always been about 
looking out for each other, and times like 
this is when that’s most important. �is 
is the time to support brother and sister 
ironworkers who become sick or laid o� 
and hold on to our union. �is year, more 
than ever, we need to stick together.

First and foremost, treat o�cial guide-
lines for avoiding coronavirus with the 
same seriousness as any safety rule. 
Working safely is not just about protect-
ing yourself, a�er all, but making sure 
the other ironworkers on your crew aren’t 
hurt by an accident you cause. So even if 
you don’t think the virus is dangerous to 
you, remember that you may spread it to 
others who could get very seriously sick. 
Wash your hands, talk to your family 
about safety and follow government rules 
as long as the outbreak lasts. 

Our political department sta� is 
working every day to make sure govern-
ment is there to help ironworkers. We 

are negotiating with Congress for better 
unemployment insurance and protec-
tions for our health and pension plans. �e 
federal government needs to step in with a 
continuing stimulus to help the economy, 
and we will make sure construction isn’t le� 
out. Our team is also watching the changes 
to unemployment policy in the states to 
make sure support gets to ironworkers 
who have been laid o� in the crisis.

You may still wonder if we’re ready 
as a union for this challenge. Are we as 
tough as our grandfathers in the depres-
sion and war, or as strong an organization 
as we were before the crash in 2008? I 
believe we are, and the proof is our vic-
tory against IRAPs.

When the White House came a�er 
our apprenticeships with IRAPs last year 
we fought back with concerted action, 
mobilizing ironworkers from every state 

and local. �e administration backed 
down and released a rule this spring with 
even stronger protections for construc-
tion apprenticeships than in the original 
dra�. �is huge victory — a presidential 
administration stopped in its tracks — only 
happened because we pulled together.

�is isn’t something pulled out of the 
history books, it’s an achievement from 
here and now. If we can save our appren-
ticeships, we can survive this challenge. 

Eric Dean
General President, 1051885

Our union has always been about  
looking out for each other, and times like  
this is when that’s most important.
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T he Behnisch Architekten-designed 
building will serve as an iconic gateway 
to Harvard’s growing Allston campus, 
featuring laboratories, classrooms and 
related teaching and research space. 

The state-of-the-art complex features a one-of-
a-kind energy conscious façade with a distinctive 
metal skin envelope.

�e system includes three di�erent façade elements 
to optimize energy e�ciency and thermal perfor-
mance. On the upper �oors, a metal skin covers the 
building to minimize solar heat gain in the warmer 
months, capture thermal energy in winter, and provide 
natural light and ventilation to the interior spaces. On 
the two below-grade levels, transparent glass ribbons 
open toward the public courtyard but are still shaded 
by projecting slab edges and light shelves re�ecting 
natural light deep into the interior of the building. 
�e central atrium of the project features large glass 
façades that also bring in more natural light. All three 
outer façade systems include operable vents to support 
natural ventilation for the facility.

In designing the six-story, 535,000-square-foot 
complex, the architect faced two daunting tasks: how 
to minimize the energy load of the massive building, 
conceived as a series of large glass boxes; and how to 
minimize the enormous structure’s scale in Allston, 
a low-slung, academic and residential neighborhood 
across the Charles River from the university’s main 
campus in Cambridge. �e resulting challenge was 
ultimately masking a scaleless façade with an added 
textured façade. �e solution was the development 
of a shading system that could pull double duty as 
a cooling mechanism and as a visual break in the 
building mass, while being lightweight enough to 
be installed on the skin with minimal structural 
support. In the end, the world’s �rst hydroformed, 
tensile façade was created. 

Common in the aerospace industry, hydroform-
ing uses water pressure to shape ultrathin metal plates 
against a mold, creating custom pieces. Depending on 
its orientation and solar angle, the screen is precisely 
dimensioned to shield the building interior from 
solar heat gain during warmer months while it lets 
bene�cial sun in during the winter, thus signi�cantly 
reducing cooling and heating loads on the mechanical 
plant. �e screen is also calculated to re�ect daylight 
towards the interior while maintaining large view 
apertures to the exterior.
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�e design-assist custom façade system specially 
designed for Harvard’s SEAC was contracted to Per-
masteelisa Group through Josef Gartner and installed 
by Local 7 (Boston). Iron Workers’ Superintendent 
Ehrin Demeule and General Foreman Michael Walker 
collaborated with Project Director Klaus Reuschle 
(Josef Gartner USA) and Project Manager Jens Binder 
(Josef Gartner Germany) during the project. As many 
as 86 Local 7 ironworkers were employed generating 
nearly 200,000 hours. In the end, 216,000 square feet 
of glazed area, 3,790 glass units, 60 tons of aluminum 
pro�les and 388 tons of steel pro�les were installed.

�e Local 7 training center continues to stay ahead 
of the curve in terms of innovative practices and has 
acquired the unitized curtain wall mock-up for appren-
tice introduction and JIW upgrade. �e success of the 
John A. Paulson School of Engineering and Applied 
Sciences Complex (SEAC) project and other architec-
tural scope is a true credit to the leadership, instructors 
and members of Boston’s �nest.

SCOPE OF WORK:
• Garden façade: unitized aluminum curtain wall  

on levels 1 to 3. Total of 748 units.

• Steel stick system façade:

• Five double-height entrance façade with T-sections 
and interior full glass vestibules.

• Main façade from levels 3-7 with rectangular hollow 
sections (2 3/8 inches by 5 1/4 inches).

• 470 operable windows (motorized and  
non-motorized).

• Aluminum so�t and fascia with steel shading 
wings on levels 1 to 3. This includes a hidden 4-inch 
Kingspan insulating substructure.

• Top hung atrium steel façades at the south elevation. 
This façade is pretensioned by its self-weight  
on a 6/10-inch-by-2 3/8-inch steel flat bar. This 
façade has 52 operable louver windows. For lateral 
and horizontal sti�ness, exterior perforated  
(laser cut) and bead blast stainless steel shading 
wings have been installed.

• 14-foot-by-14-foot glazed skylights on rectangular 
steel hollow sections (2 3/8 inch by 5 1/4 inch)  
on roof level (level 7).

• Outer architectural stainless-steel screen panels, 
which are 13,000 hydroformed and 3D laser cut 
16-gauge bead blast stainless steel panels. Installed 
on over 600 stainless steel tension rods. The “screen 
façade” is 2-foot, 6-inch o�-the-glazed façade.

• Level 8 penthouse façade clad with  
4-inch Kingspan panels and custom panels.
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Iron Workers mastering 
job site supervision

A skilled workforce is key in delivering projects 
on schedule and on budget in the construction 

industry. �e Iron Workers (IW), with its contractor-
ironworker partnership IMPACT and National Training 
Fund (NTF), ensures a job-ready workforce through 
comprehensive training and quali�cation. 

As the primary liaisons between the employer, cus-
tomer and the workforce, ironworker foremen and 
superintendents are essential in making a construction 
business successful. �e IW foreman training is based 
on the NTF’s comprehensive training manual, which 
is part of a three-step, structured, training process 
designed to develop highly skilled foremen. 

Candidates for foreman training must be skilled 
journeymen or experienced apprentice ironworkers 
who have completed �rst aid/CPR training and the 
10-hour OSHA training course in the U.S. or an equiv-
alent in Canada. OSHA 30-hour course is preferred. 
Candidates must complete the IW foreman training 
course and on-the-job training per the NTF’s training 
manual guidelines. Responsibilities of a foremen can be 
challenging as they work on many types of jobs with dif-
ferent crews. �e IW training prepares them to stay one 
step ahead and succeed in any challenging situation to 
ensure that the crew works e�cient and safe per stan-
dards and speci�cations. 

Participants learn the roles and responsibilities of 
a foreman and how to create an e�cient work team, 
communicate e�ectively, apply problem-solving skills, 
document and maintain records, maintain labor-man-
agement relations, plan and schedule work, implement a 
safety program and ensure quality.

“Our ironworker foremen are STSC certi�ed and 
serve as the front line on safety,” said Vice President of 
Operations at Bennett Steel Crandall Holmes. “�ey 
have a great work ethic and we can count on them to 
prevent incidents and delays on the job. We pick the best 
leaders through our mentoring program.”

As �rst-line job site supervisors, ironworker super-
intendents, are a critical link between the production 
process and making a pro�t. �ey represent the 

employer and ensure projects are delivered on sched-
ule for maximum return on investment. Contractors 
o�en report trouble �lling supervisory positions on 
the job site. �e IW superintendent training relieves 
the employer’s burden. 

Superintendent training has taken our ironworkers 
to a new level of supervision. “It helped us transform 
ironworker superintendents to project superintendents,” 
said James Neeley, senior superintendent with Walsh 
Construction Company of Illinois. “We are very pleased 
with the IW superintendent training material.”

“It’s not a ‘show up and get your certi�cate’ course,” 
said Dave Uguccioni, superintendent with Walters in 
joint venture with Alberici Western Constructors Ltd. 
“It provides a foundation for what’s required to oversee 
and organize jobs sites and subcontractors.”

�e IW superintendent course is for journeyman 
ironworkers who have completed foreman training 
or have experience as a foreman, general foreman or 
superintendent. �e course focuses on the responsi-
bilities of a superintendent and how to manage project 
schedules, the job site and safety. Participants learn 
communication skills, how to close out a project, and 
basic construction �nance and law. 

“I feel like I gained 5 years of knowledge and 
experience in 3 days,” said Paul Landerholm from 
Local 7 (Boston).

Participants must complete level one, which involves 
self-study coupled with online learning exercises, before 
completing the group-based level two.

“I feel like I gained  
5 years of knowledge 

and experience in 3 days,” 
said Paul Landerholm 
from Local 7 (Boston).
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T he COVID-19 pandemic is 
likely a larger disaster than 
many of us have seen in our 

lifetimes. It has had a devastat-
ing e�ect on world health and the 
economy, and spreads so quickly 
that it’s easy to feel overwhelmed. 
In this article, we’ll talk in broad 
strokes about how the pandemic 
has a�ected ironworkers and what 
our union has done to protect us.

The coronavirus spread quickly 
after breaking out in China in late 
2019. By late March 2020, the virus 
was global. Some countries, like 
South Korea and Japan, were well 
prepared and kept the disease at a 
manageable level during these first 
months. Canada acted quickly and 
managed to keep the early spread 
under control, but the United States 
government failed to prepare or 
respond in time. 

Two main impacts from the dis-
ease have been felt by ironworkers: 
safety risks and layo�s. COVID-19, 
like earlier dangerous respiratory 
diseases such as SARS and MERS, 
can spread through contact with 
other ironworkers on the job. The 

government did not have safety 
guidance for avoiding respiratory 
illness on construction sites ready, 
and our union had to fill in the 
gap. We are constantly monitor-
ing new information on the risk of 
spreading COVID-19 and are updat-
ing ironworkers on the best way to 
avoid getting sick.

Fighting the spread of COVID-19 
requires social distancing, and 
many jobs just can’t be done from 
6 feet away from other people. Mil-
lions of people lost their jobs when 
the government began lockdowns, 
breaking previous unemployment 
records. Construction work is 
always feast or famine, and many 
locals went from full employment 
to majority unemployment over 
the course of a single week. With-
out strong action from the govern-
ment, ironworker families won’t be 
able to get by.

Our union prioritized safety and 
immediate unemployment relief 
for members. We pulled together 
guidance for protecting construc-
tion workers from disease spread 
and worked with government to 

determine which sites should stay 
open and how to run them safely. 
We fought to expand and increase 
unemployment benefits. For more 
information on those e�orts, see 
the article on the next page.

We’ll continue working as long 
as ironworkers have need. We are 
prioritizing help for our health 
and retirement plans that have 
been hit hard by the market crash. 
We are also demanding that the 
Canadian and American govern-
ments make massive investments 
in infrastructure jobs to stabilize 
the economy from the recession 
we’ve fallen into.

Don’t underestimate the seri-
ousness of this crisis. There’s no 
going back to normal as long as 
this disease is on the loose; we 
need strong action now to stop the 
spread. Recognize that there is also 
no quick fix; states or provinces 
that have things under control one 
week may see outbreaks come 
back the next. 

But also, keep up hope. We 
have the power to lend each other 
mutual support through our union 
and drive our governments to beat 
the virus and get us back to work. 
Every generation has a great chal-
lenge to pull through; this may be 
ours. Our union has survived many 
disasters over its 124-year history 
and will persist to defend ironwork-
ers for many years to come.

More articles, website updates, 
and messages to local unions and 
members will come throughout this 
crisis. There will be many oppor-
tunities for individual ironworkers 
to pitch in and help. This year, we 
need to put aside our di�erences 
and stick together as ironworkers.

THE CRISIS
CORONAVIRUS
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U ncertainty is at the front
of everyone’s mind during
a pandemic. Will I and my

family get sick, how long will I be
out of work and how long will all
this last? In uncertain times, it helps
to have a brotherhood there to sup-
port and fight for us. Our union�—
from the close community in each
local to the dedicated teams at the
international�—�is a strong bulwark
in times of isolation and fear.

All of us�—�individual ironwork-
ers, local o�cers and international
representatives�—�need to work
together to survive a disaster. Our
union made defending members
from the pandemic and its e�ects
our No. 1 priority and threw every-
thing into the e�ort.

Safety came first. The govern-
ment did not have safety guidelines
for preventing the spread of the
disease on construction sites ready
when the pandemic broke out.
The safety department worked
furiously to get information from
experts at each level of government
on how to prevent workers from
getting infected on the job.

Our union bought thousands
of N95of N95of  face masks and distributed
them to at-risk job at-risk job at-risk  sites and trainers
across the United States and Canada.
Apprenticeship classes switched
to remote instruction to prevent
disease spread between students.
International sta� went sta� went sta�  remote to
continue to meet local and member
needs without interruption.

After keeping ironworkers
safe, our next priority is keeping
food on their tables. Governors
and mayors threw out haphazard
emergency orders during the
early days of the crisis. Some of

these orders went too far and
shut down essential construction,
others didn’t do enough to keep
workers safe. Our political team
worked with national associations
of state and local elected o�cials
to get consistent, e�ective poli-
cies across the country.

The next problem was huge: with
millions of Americans losing their
jobs in just a week, state unemploy-
ment insurance (UI) funds didn’t
have enough money in the bank to
cover laid-o� ironworkers. What UI
coverage the states had was a frac-
tion of regular wages and wouldn’t
last long enough to wait out the cri-
sis. Congress has the power to send
money to the states and improve
UI coverage to keep ironworkers
afloat, but obstructionist politicians
kept stopping the vote.

A few politicians can’t stand
against our union’s greatest
strength�—�thousands of workers
acting together toward a com-
mon goal. Ironworkers across the

country had been laid o�, and
without a union, all they would
have been able to do would be
watch their few weeks’ worth of
UI drain away. Union organizers
reached out to these members
remotely, connecting them to our
legislative hotline. Congressional
o�ces found themselves in a
storm of union workers demand-
ing unemployment relief, and
they quickly overrode the oppo-
sition and passed the UI bill.

If you’ve ever felt alone during
this crisis, remember that there is
a whole union family supporting
you. We were at work the moment
this began, and we’ll keep going
until it’s over. And although the
pandemic is too a vast problem for
anyone to tackle alone, by working
together we can survive and come
out of it stronger.

There are more ways you can
protect fellow ironworkers get
through this pandemic. Scan the
QR code below to take action!

HOW OUR UNION HELPS
CORONAVIRUS
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T he Iron Workers is committed to protecting 
your health and safety on the job, including 
taking the appropriate steps to limit the spread 

of COVID-19. Members may encounter someone 
infected with COVID-19 during their everyday 
life and on the job. On the job site you could face 
exposure from the environment, materials, tools 
and other equipment contaminated with the virus. 
The following information was gathered from 
federal agencies in the United States and Canada.

What is COVID-19?
COVID-19 is caused by the SARS COV-2 virus. 
The illness can range from mild to severe and can 
be fatal. Symptoms that may appear:

• Fever
• Cough/Sore throat
• Di�culty breathing/Fatigue
• Muscle aches/Headaches
• Runny nose
• Diarrhea

According to the Centers for Disease Control (CDC) 
in the United States and the government of Canada, 
symptoms of COVID-19 may appear within 2 to 14 
days after exposure.

How does COVID-19 spread?
The virus is spread mainly from person to person, 
including:

• Between people who are in close contact with 
one another (within about 6 feet or 2 meters).

• Through respiratory droplets produced 
when an infected person coughs or sneezes. 
These droplets can land in the mouths 
or noses of people who are nearby or possibly 
be inhaled into the lungs.

It may be possible that a person can get COVID-19 
by touching a surface or object that has the virus on 
it and then touching their own eyes, mouth or nose.

Although the United States and Canada have 
implemented public health measures to limit the 
spread of the virus, person-to-person transmission 
will continue to occur.

What can ironworkers do to prevent 
the spread of COVID-19?

• Stop handshaking. Practice other noncontact 
forms of greeting.

• Avoid touching your eyes, nose or mouth 
with unwashed hands.

• Follow good workplace hygiene. Wash 
hands regularly with soap and water for at least 
20 seconds.

• Use hand sanitizer containing at least 60% 
alcohol if wash stations are not available.

• Practice good sneezing/coughing etiquette.
• Clean and disinfect surfaces like 

doorknobs, tools, handrails, workstations, 
gang boxes regularly.

• Maintain a distance of at least 6 feet or 2 meters 
from other workers.

• Use personal protective equipment (PPE) 
and good hygiene when you must work 
closer together.

• Cooperate with response measures instituted 
by your employer and those recommended by 
health o�cials at the federal, state or provincial 
and local level.

• Do not share other workers’ phones, PPE or 
other work tools and equipment, when possible.

What can ironworkers and their 
employers do to prevent the spread 
of COVID-19 on the job site?

• Evaluate high contact areas and develop work 
plans to address them.

• Develop cleaning and sanitizing procedures for 
high contact areas such as break rooms, tool 
trailers, shop areas, etc.

• Provide wash stations with soap and warm water; 
if that is not possible, provide hand sanitizer 
containing at least 60% alcohol for employees 
to wash their hands frequently.

• Provide appropriate personal protective 
equipment (PPE) and training when required.

• Provide areas where employees can 
clean and sanitize frequently contacted tools, 
equipment, PPE, etc.

COVID-19 PANDEMIC
PROTECTING OUR MEMBERS IN THE WORKPLACE
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• Develop a plan for what to do if someone
reports to work sick.

• Develop removal and quarantine procedures.
• Monitor employees who could be symptomatic.
• Employers (contractors, general contractors

and construction management) have a
responsibility to let employees know if anyone
on the job site tests positive.

• Consider staggering of work/breaks so
as not to have too many workers congregating
in common areas, break rooms, trailers, etc.

• Train workers on proper washing,
etiquette, PPE use, infection control and
sanitation procedures.

What if I’m sick?
If you are sick:

• DO NOT GO TO WORK!
• If you or a family member are experiencing

symptoms contact your doctor and follow their
instructions.

• Separate yourself from others in your home.
• Wear a facemask.
• Call 9-1-1 if you have a medical emergency, such

as shortness of breath and other distressing
symptoms which your doctor has advised you of.

If you have a family member who is experiencing
symptoms of COVID-19, do not go to work.

• Avoid sharing personal items and clean and
routinely disinfect all “high contact” surfaces.

• If non-life threatening, follow the guidance of your
health-care provider and local health department.

If you are at work and work and work  are experiencing symptoms
of COVID-19, tell your supervisor immediately. Your
employer will need to implement their response plan.

PROTECTING OUR MEMBERS IN THE WORKPLACE

HAVE SOME TIME TO SPARE?
Take this opportunity to advance your career... 

THE FOLLOWING LEVEL 2 TRAINING COURSE IS SCHEDULED:
June 16 – 18, 2020:
Ft. Lauderdale, FL |

Register at bit.ly/ST2-FL20

To register for Level 2, the employer or local union must submit the following information following information following  to
Susan Avery at Avery at Avery savery@impact-net.org orsavery@impact-net.org orsavery@impact-net.org  (202) 383-4801:

• Ironworker Name
• Book number Book number Book
• Phone number

• E-mail address
• Local union number
• Employer

• Current position
 with the employer

• Sponsor (employer or local
 union number)
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THE IRON WORKERS is committed to 
protecting your health and safety on the 

job, including taking the appropriate 
steps to limit the spread of COVID-19.
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SAFETY & HEALTH DEPARTMENT REPORT
Steve Rank

Protecting members from COVID-19  
in the workplace

T his article highlights some of the initial �ndings, 
facts and safe practices pertaining to the unfore-

seen COVID-19 pandemic that has resulted in many 
illnesses, deaths and disruptions in the workplace. We 
regret the physical, emotional and �nancial hardships 
this virus has created for our members and families 
throughout North America. General President Eric 
Dean and international sta� has made this a priority.

�e Iron Workers recognizes our valued employ-
ers are committed to ensuring the safety and health of 
their workforce, including taking the appropriate steps 
to limit the spread of the novel coronavirus known as 
SARs-CoV-2 and the disease it causes, COVID-19. 
�e situation is constantly changing, and the follow-
ing information is provided through federal agencies 
in the United States and Canada.

One of the most asked questions is “What is 
essential work?”

According to the Cybersecurity & Infrastructure 
Security Agency (CISA), essential workers conduct 
a range of operations and services essential to con-
tinued critical infrastructure viability, including 
sta�ng operations centers, maintaining and repair-
ing critical infrastructure, operating call centers, 
working construction and performing management 
functions. �e industries they support represent, but 
are not necessarily limited to, medical and health 
care, telecommunications, information technology 
systems, defense, food and agriculture, transporta-
tion and logistics, energy, water and wastewater, law 
enforcement and public works.

State, local, tribal, provincial and territorial gov-
ernments are ultimately in charge of implementing 
and executing response activities in communities 
under their jurisdiction, therefore, follow the appro-
priate procedures for essential work in your area. 
When ironworkers are called upon to support these 
critical industries and work in these settings, special 
procedures and policies must be in place to ensure 
their safety and health.

At the time of dra�ing this article, the Occupa-
tional Safety and Health Administration (OSHA) 

in the United States currently 
views the construction indus-
try as low risk for infection of 
COVID-19. However, employ-
ers should consider whether 
their workers may encounter someone infected 
with COVID-19 in the course of their duties (such 
as work in or around health care facilities treating 
patients with COVID-19). Employers should also 
determine if workers could be exposed to environ-
ments, materials or tools and equipment potentially 
contaminated with the virus.

Depending on the work setting, employers may 
also rely on identi�cation of sick individuals who 
have signs, symptoms, and/or a history of travel to 
COVID-19-a�ected areas that indicate potential 
infection with the virus, in order to help identify 
exposure risks for workers and implement appropri-
ate control measures. Be sure to review this month’s 
special magazine section to understand the virus, 
symptoms associated with COVID-19 and the ways 
you can help protect yourself and your family from 
being exposed or coming down with the virus. It 
contains valuable information; however, there are 
more common sense guides you can follow.

As we know with regulatory requirements in the 
workplace, the employer is responsible for the safety 
and health of their workers. However, we are experi-
encing unprecedented circumstances, and it is essential 
that workers are supporting employers’ e�orts to take 
the measures necessary to help control the spread of 
COVID-19. Every member must recognize their role 
to prevent the spread of this deadly virus both in the 
workplace and at home. �is is a call to action that 
while ironworkers are an essential part of the construc-
tion and manufacturing workplace, it is imperative that 
we actively participate in appropriate workplace infec-
tion control procedures. �ey may seem unnecessary 
or an overreach but are essential to mitigate the risk of 
exposure/transmission of COVID-19. Additionally, we 
must maintain vigilance and follow similar procedures 
o� the job and at home.
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SAFETY & HEALTH DEPARTMENT REPORT
continued

While there are some things that are new to this 
speci�c outbreak, many of the health recommenda-
tions are things you learned a long time ago in school. 
For example, you were taught to wash your hands. 
We’re just doing it more frequently than we’re used to. 
Also, we were taught to cover our mouths and noses 
when we cough or sneeze. Now, we’re being reminded 
that if we don’t cover, to at least cough or sneeze into 
our elbow — reducing the chance to spread the virus 
to others. And, when we are sick, we were taught to 
stay away from others. �ese basic principles are the 
foundation of disease transmission.

Now, let’s add some of the more enhanced 
recommendations. For example, following the rec-
ommendations for physical or social distancing, such 
as maintaining 6 feet (2 meters) between yourself and 
others. Because we don’t know who has the virus, 
our best protection is to keep a safe distance between 
ourselves and others to prevent the spread or trans-
mission of the disease. Additionally, cleaning and 
sanitizing frequently touched objects and surfaces on 
the job or even at home. We need to be more diligent 
in these procedures and follow the chemical manu-
facturers’ recommendations on use, ventilation and 
contact time before wiping down surfaces to e�ec-
tively kill the virus. Also, avoiding travel by public 
methods helps to prevent the spread of the disease. 
Finally, with our signatory employers, we will most 
likely have additional training and other steps that 
we will have to follow to help prevent the spread and 
transmission of COVID-19. �is training is not only 

bene�cial for us on the job but can also be valuable in 
helping our families at home.

If you have symptoms, don’t go to work, isolate 
yourself from others as quickly as possible and con-
tact your health care provider for next steps or proper 
treatment. If you have symptoms at work, follow your 
training, alert proper supervision so they can get you 
help and implement the appropriate response plan. 
My message is that we’ve been trained to deal with 
highly hazardous situations, and this is no di�er-
ent. We just need to better understand the facts and 
quickly take the appropriate actions as professional 
ironworkers. In other words, you’ve got this.

General President Dean is taking further 
actions to better serve and protect our 
members from this deadly virus. The 
safety and health department will work 
closely with all departments to deliver 
additional information as it becomes 

available. We continue to challenge all members to “See 
Something! Say Something!” to recognize and avoid this 
workplace health hazard. Jeff Norris, Wayne Creasap and  
I will continue to work with district councils, local unions 
and IMPACT regional advisory boards to promote the 2020 
safety initiatives to engage project owners, general 
contractors, fabricators, contractors and OSHA officials to 
combat COVID-19. Please contact me in the safety and 
health department at (847) 795-1710, Jeff Norris, Canadian 
safety coordinator at (780) 459-4498, or Wayne Creasap, 
district representative of safety at (703) 887-0455, if you 
have any questions pertaining to workplace safety and 
health concerns in the shop or field.

IRONWORKERS’ JOBLINE
C O N N E C T I N G  W O R L D - C L A S S  U N I O N  I R O N W O R K E R S  W I T H  U N I O N  E M P L O Y E R S

ironworkers.org
Union employers looking for the best and safest workers.  

Visit our new expanded jobline, including Shop Department job listings. 

FIND OUT WHICH LOCALS NEED WORKERS,  
TYPE OF WORK, AND WHO TO CONTACT:
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APPRENTICESHIP DEPARTMENT REPORT
Lee Worley

A $232,000 grant to North Seattle College is 
going to the support of ironworker’s appren-

ticeship training and expansion at the college. 
�e ironworker apprenticeship programs in the 

state of Washington focus heavily on utilizing a vari-
ety of federal, state and city grant structures to assist 
in the expansion, support and growth of their appren-
ticeship program. �ese grants typically come from 
agencies such as Department of Transportation, city 
of Seattle, port of Seattle, Department of Commerce 
and local workforce agencies. �is type of grant uti-
lization takes some hard work and forward thought 
to establish the relationships needed to capitalize on 
these great opportunities, but more importantly, a 
good relationship with the local union, organizers 
and community partners is paramount in the suc-
cess of these grants intended goal.

�e North Seattle college grant will be used 
to fund instructional support for Local 86 (Seat-
tle) and Local 14 (Spokane, Wash.) programs, 
including a portable classroom at the work site, a 
multitude of equipment for the training and a new 
forkli�. �e funds came from the new $6.4 million 
Career Connect Washington fund with a goal of 
creating 29,000 new career learning experiences 
and 11 Washington communities and will include 
over 4,800 new internships, pre-apprenticeships 
and registered apprenticeships.

James Owens, administrative coordinator for 
the Paci�c Northwest District Council says, “We 
have been able to develop a great partnership with 
the city council, college sta�, our business man-
ager and apprenticeship sta� to achieve this grant. 
Furthermore, the grant will build and expand the 
apprenticeship training program we started at the 
college in the fall of 2019. Our hope is to not only 
expand the ironworker’s apprenticeship training, 
but also implement a very successful and e�ective 
state recognized pre-apprenticeship program at 
the college as well.”

�e initiative expands registered apprenticeship 
programs and puts a new focus on youth and reg-

istered apprenticeships. �e 
goal is to move over 1,400 
young people, plus more than 
400 adults, into new appren-
ticeships and �elds such as 
advanced manufacturing, health care and the 
building trades. �e long-term goal is to connect 
100,000 Washington students during the next �ve 
years with internships, registered apprenticeships 
and other career connected learning to prepare 
them for high demand jobs. 

“�e barriers can be many for new apprentices, 
especially in the �rst year,” said Owens. �e cost of 
tools, fuel, vehicle maintenance and even parking can 
be tough expenses for a beginning apprentice who 
hasn’t had a few paychecks under their belt. �is cou-
pled with the fact that during the �rst block of training 
most of the apprentices don’t qualify for unemployment 
bene�ts, or if they do it’s a minimal amount. �ese 
grant partnerships and funds will help eliminate, or 
at a minimum, assist with some of those barriers. �e 
goal is to ensure those who enter our apprenticeship 
training program will move on to being productive 
journey-level workers, and not only be successful in the 
workforce, but in the community as well.”

Funding such as this is competitive and time 
consuming, however, when successful it can be a 
great addition to the funds established to enhance 
current state-of-the-art programs.

Pacific Northwest District Council  
expands apprenticeship program

James Owens, administrative 
coordinator for the Pacific Northwest 
District Council says, “We have been 
able to develop a great partnership 
with the city council, college staff, our 
business manager and apprenticeship 
staff to achieve this grant. Furthermore, 

the grant will build and expand the apprenticeship 
training program we started at the college in the fall  
of 2019. Our hope is to not only expand the ironworker’s 
apprenticeship training, but also implement a  
very successful and effective state recognized  
pre-apprenticeship program at the college as well.”
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ORGANIZING NEWS

H. Barron Iron Works, Inc. becomes an all ironworker 
fabricator and erector!

H. Barron Iron Works, Inc. is a second-generation, 
family-owned steel fabricator and erector 

based in Gloucester City, New Jersey, servicing the 
tri-state area. H. Barron Iron Works started in 1954 
fabricating and installing iron step railings, expand-
ing in 1963 to provide fabrication and installation of 
chain-link fence and gates. In 1975, H. Barron once 
again expanded into the fabrication and erecting of 
structural steel and installing pre-engineered metal 
buildings in the 1980s.

H. Barron Iron Works has been a long-time signatory 
contractor to the Iron Workers for their structural steel 
entity of the business. Beginning in September 2019, H. 
Barron employees from their shop where they fabricate 
structural steel and fences, along with the fence and 
handrail installation employees, began talking to orga-
nizers from the Iron Workers Philadelphia and Vicinity 

District Council, Local 399 (Camden, N.J.) and the inter-
national. Upon expressing their intent to be represented 
by the Iron Workers by signing authorization to repre-
sent cards with organizers, a petition to hold an election 
was �led with the Philadelphia regional board o�ce.

On September 25, 2019, the election was held, and 
the shop and fence employees overwhelmingly elected 
the Iron Workers to represent them in collective bar-
gaining. For the �rst time, these employees had the 
opportunity to be union and begin the collective bar-
gaining process. A�er the election was certi�ed by the 
board, representatives from the newly combined shop 
and organizing departments worked together, and 
through meetings with the newly organized employ-
ees, came to an agreement on a proposal and elected 
the bargaining unit’s bargaining committee to present 
to the company’s bargaining committee.
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A�er several meetings between the two bargain-
ing committees, a tentative agreement was reached in 
January 2020. A�er presenting a full collective bar-
gaining agreement to the newly organized members 
and holding meetings to explain the new agreement 
and answer questions, the agreement was presented 
for a rati�cation vote. �e shop and fence employees 
elected to ratify the agreement between H. Barron 
Iron Works and Iron Workers Local 399-S that would 
become e�ective January 20, 2020 for three years. �e 
agreement amongst several things, included de�ned 
bargaining unit positions with wage increases in all 
three years, paid vacation and holidays, a grievance 
and arbitration procedure, and for the �rst time for 
these employees, a de�ned retirement!

Upon rati�cation and implementation of the new 
contract, H. Barron Iron Works became an all iron-
worker fabricator and erector! From structural steel 
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ORGANIZING NEWS

fabrication and erection, installation and repair of 
all types of fence and gates, iron railings, guard rails, 
iron ladders, and other miscellaneous iron or steel fab-
rications for the residential, commercial or industrial 
projects, 100% will be union made!

On February 29, 2020, the new members from  
H. Barron Iron Works joined their brothers and sis-
ters from Local 399-S at the newly renovated Local 
399 union hall in Hammonton, New Jersey. O�cers of 
Local 399 held an informational meeting for the shop 
members, where all in presence were sworn in under 
the obligation of membership. Also, in attendance were 
organizers from the Philadelphia and Vicinity District 
Council and sta� from the international’s organizing 
and shop departments, bringing this organizing cam-
paign full circle by welcoming all the new members to 
the organization.

�ank you to all of the people involved in the orga-
nizing campaign and the bargaining process. From 
the o�cers and members of Local 399 to the organiz-
ers and sta� at the Philadelphia and Vicinity District 
Council, to the sta� of the international organizing  
and shop departments, and especially to the newest 
members of Local 399-S, the fence and shop employees of  
H. Barron Iron Works, thank you and welcome to the 
Iron Workers! Working together as a team is the key to 
success. One team. One goal. Organize and represent!

THANK YOU to DC Organizer  
Don Heverly, DC Organizer Robert 

Cosgrove, DC President Steve 
Sweeney, Local 399 Business 

Manager Richard Sweeney and staff, 
Special Representative Don Thomas, 

District Representative Edward 
Penna, District Representative 
Joshua Dallman, IW Organizing 

Assistant Director Chris Rootes and 
Executive Director of Organizing and 

Shop Departments John Bielak.

Local 399 Business Manager Richard Sweeney swearing in the new 
members of Local 399-S.
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ANNOUNCEMENTS

James Gardiner of Local 1 (Chicago), appointed general organizer, 
effective January 1, 2020.

Following in his father’s footsteps, James Gardiner became an ironworker in 1985, serving his 
apprenticeship in Local 1. Gardiner is a proud member of Local 1, working many facets of the trade.  
He was elected to serve as sergeant-at-arms and vice president. He has served as FS/T for Local 1 
since 2001; was elected as trustee to the pension fund in 2002 and the apprenticeship fund in 2005. 

Marvin Ragsdale, general vice president, retired effective 
January 31, 2020.

 Marvin Ragsdale was initiated into Local 482 (Austin, Texas) as an apprentice in 1976, and graduated 
to journeyman in 1979. After serving on the executive committee and examining committee, he was 
elected financial secretary/treasurer and business manager in 1987, succeeding his father, D.A. 
Ragsdale. From 1996 to 1998, Brother Ragsdale was a full-time representative of the District Council 
of the State of Texas. In 1998, Ragsdale was appointed general organizer. In 1999, upon the retirement 
of General Vice President James Martin, Marvin Ragsdale became president of the District Council of 
the State of Texas. The district councils of Texas and the Mid-South merged in 2007, and at that time, 
Ragsdale was elected president of the District Council of Texas and the Mid-South States. Effective 
August 3, 2010, Marvin Ragsdale was promoted to ninth general vice president.

General Organizer David Beard promoted to ninth general vice 
president, effective February 3, 2020.

David Beard started working as an ironworker in 1979, entering the Local 392 apprenticeship in 1982 
and graduating in 1985. He worked in the field for 25 years and served as a steward, foreman, general 
foreman and superintendent. Since being elected trustee in 1991, he has served as executive board 
member, recording secretary, vice president and business manager/financial secretary of Local 392 
(East St. Louis, Ill.). Beard was appointed as a general organizer, effective June 17, 2013.

Robert Boskovich, general vice president, retired effective 
February 29, 2020.

 Robert Boskovich began his apprenticeship in 1972 at the Chicago Vocational School and Washburne 
Trade School and became a journeyman in 1975. Boskovich was an ironworker in Southern Illinois, 
Indiana, California, Houston and Arizona. He was appointed to the Local 1 (Chicago) executive board 
in 1986. He was elected vice president in 1990 and served until being elected president/business 
manager in 1996. Boskovich was appointed to the Chicago Federation of Labor in February 2003 and 
elected vice president of the Chicago and Cook County Building and Construction Trades Council 
in February 2004. Boskovich was appointed general organizer effective March 13, 2011, assigned 
to service the area of the District Council of Chicago and Vicinity. Effective August 1, 2015, General 
Organizer Robert Boskovich was promoted to seventh general vice president.
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ANNOUNCEMENTS

General Organizer Mike Baker promoted to ninth general vice 
president, effective March 2, 2020.

Mike Baker was accepted into the Local 21 apprenticeship program in 1989 and graduated in 1993. 
He served as sergeant-at-arms, vice president, executive board member and examining committee 
member before being elected to business manager/FST in 2005. Baker was appointed to the executive 
committee of the Nebraska AFL-CIO Council, president of the Nebraska Southwest Iowa Building 
Trades Committee and vice president of the Omaha Federation of Labor AFL-CIO. Effective April 1, 
2015, FST-BM Mike Baker of Local 21 (Omaha, Neb.) was appointed general organizer.

Shawn Nehiley of Local 7 (Boston), appointed general organizer, 
effective March 2, 2020.

Shawn Nehiley was indentured as a first-year apprentice into Local 7 in 1988. He graduated in 1991 
to full journeyman status. For over 20 years, he worked throughout the greater Boston area, serving 
as a steward on many large projects. Nehiley was elected as a trustee, and then went on to become 
the chairman of the executive board, organizer, business agent and business manager of Local 7. He 
served as vice president of the Massachusetts AFL-CIO, the Massachusetts Building Trades Council 
and the building trades of Boston. Additionally, he served as a board member of MassCosh, a coalition 
to enhance occupational safety and health. 

Bernie Evers, general vice president, retired effective  
April 3, 2020.

 Bernard “Bernie” Evers Jr. began his membership in 1981 in Local 7 (Boston) and gained journeyman 
status in 1984. He served Local 7 as vice president, president and business agent/organizer. 
Throughout his career, Evers has been a tireless advocate for workers, not only in the Iron Workers, 
but also in the open shops. Evers became a general organizer in 2000, and later that year was 
promoted to executive director of organizing. He developed the A.C.E.S. (Analyzing Construction 
Employers Strategically) course, where local union officers receive training in strategic organizing. 
In July 2012, Evers was promoted to chief of staff/executive assistant to the general president. Evers 
continued to serve as executive director of organizing. Chief of Staff/Executive Assistant Bernie 
Evers was promoted to general vice president, effective Sept. 30, 2013. Bernie Evers was promoted to 
general treasurer effective July 1, 2015. Brother Evers stepped down as general treasurer March 31, 
2018 and was appointed third general vice president effective April 1, 2018.

Anniversary of L’Ambiance Plaza Collapse

T hursday, April 23 marks the 33nd anniversary of 
the collapse of L`Ambiance Plaza. Twenty-eight 

men lost their lives in the disaster and countless other 
workers’ and their families’ lives were forever changed. 
Many ironworkers at Local 424 were either there at 

the recovery e�ort or certainly remember the tragedy. 
Please keep in your prayers; Glen Canning, Joe Lowe, 
Mario Musso, John Puskar Jr., Scott Ward (all of Local 
424), Michael Russillo (Local 66), Reginald Seiwert, as 
well as 21 other union brothers. Never to be forgotten.
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Lifetime members are published in the magazine according to the application approval date. Members previously classified as Old Age  
or Disability Pensioners that were converted to Lifetime membership effective January 1, 2007, will not be reprinted in the magazine.

MONTHLY REPORT OF LIFETIME MEMBERS

LOCAL NAME

1 LAYTON, DURWOOD 

7 CLARKE, STEPHEN J

8 KEDZIERSKI, ROBERT L

10 ANDERSON, EDWARD C

17 CARROLL, WILLIAM R

17 DAVIS, WILLIAM J

17 WOODY, RALPH A

22 PADGETT, RANDALL L

22 PEARISON, STEVEN L

25 BASTIANELLI, ROBERT O

25 MOREFIELD, RODNEY D

25 PARSONS, ROBERT E

25 WOLFGANG, JONATHAN B

27 HOWTON, WILLIAM D

44 DECK, JOSEPH W

46 JONES, GUY D

55 KITCH, JEFFREY L

63 DOEBLER, THOMAS J

63 SOLTERO, ANTHONY P

70 ADWELL, LARRY 

70 MILLER, JAMES D

86 EBELING, KURTIS C

86 ENGLEHART, W DOUG D

86 GRIFFIN, JAMES R

LOCAL NAME

86 PYLE, DARREN J

86 VERWEY, JAMES L

92 FINDLEY, COOLEDGE L

92 HATTERMAN, DENNIS C

112 MC CANN, ROGER B

147 SAUM, ROBERT A

263 GREENWAY, LARRY G

321 JONES, HERBERT E

321 KEENEY, DAVID 

378 SPITZER, DONALD D

380 GRAVELY, DAVID W

387 COUCH, JAMES L

392 BAUCHENS, STEVEN C

393 DAVIS, DANIEL L

395 SHAPLEIGH, DAVID W

401 HENRY, WILLIAM D

401 SCOTLAND, GEORGE O

404 ABRAHAM, THOMAS E

416 GREEN, TIMOTHY W

417 BAILEY, ROBERT J

424 CARUSO, ROBERT 

444 ARAMBASICH, THOMAS W

444 BURKE, WARREN J

444 ESPOSITO, MICHAEL J

LOCAL NAME

495 WHITE, RICHARD A

512 FRIKKEN, MARK W

512 PETERSON, JOHN R

512 SCHAUST, MICHAEL 

512 SOLSETH, GARY W

580 MILTON, DENNIS A

584 PRINCE, ROGER 

623 DAVIS, JOSEPH L

625 HO, KENNETH K

700 BELWARD, RONALD A

720 BOUDREAU, LAWRENCE T

720 HAUK, GEORGE J

720 RETZLAFF, WAYNE W

736 AIMESBURY, DAVID G

752 LUDDINGTON, JOHN B

764 ROTCHFORD, DOUGLAS F

765 JOSEPH, JEAN-LOUIS 

765 SUTHERLAND, WILLIAM B

808 BERNIER, ROLAND W

808 FOREHAND, RANDY N

842 LAROCHELLE, REJEAN 

848 HUNTER, MICHAEL A

DECEMBER 2019

THE  

IRONWORKER 
is now available in a  

digital subscription!
Visit ironworkers.org  

to subscribe and receive a convenient  
web-browser based version  

of our magazine every month. 25
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O F F I C I A L  M O N T H L Y
RECORD

IRONWORKERS’ JOBLINE
ironworkers.orgFIND OUT WHICH LOCALS NEED WORKERS,  

TYPE OF WORK, AND WHO TO CONTACT:
12 / 2 016

I N  M E M O R I A M

Vincent Ryan · Januar y 10,  193 1 – December 25, 20 19

V incent Barrett Ryan passed away in Las Vegas, Nevada on 
Christmas Day 2019. Born in Toledo, Ohio, to his parents, 

Bernard and Echo Ryan, he enjoyed an active childhood, joined 
the United States Navy at age 16, and served in the Korean 
War prior to leaving military service in 1953. Vince married 
his beloved wife Anne in November of 1969, after which time 
he earned a Master of Business Administration from the 
University of Toledo. He began his apprenticeship in Local 55 
(Toledo, Ohio) in 1954. In 1970, he transferred to Local 229 (San 
Diego). He was elected to various regional positions and after 
serving several terms, worked his way up to executive director 
of the jurisdiction department of the International Association 
of Iron Workers, overseeing all jurisdictional disputes across 
the United States from his office in Washington, D.C., following 
the Ryan’s relocation to Falls Church, Virginia. After Anne’s 
passing in 1997, Vince retired on April 1, 2000, and enjoyed 
spending time in California and Nevada, honing his talents 
as a skilled marksman and traveling the world. As a naturally 
curious person, Vince loved new experiences. While raising a 
festive beverage, he’d always smile and say, “To good times!” 

He liked to keep busy and active, lest 
restlessness overtake him, and he was 
known for his generous spirit, superior 
intellect, and, particularly in his youth, 
his dashing good looks. Vince and Anne 
loved taking adventurous flights to 
Mexico on their private airplane, and 
Vince often volunteered as a search and 
rescue pilot in the San Diego area. Vince 

is preceded in death by his wife, Anne; his parents, Bernard 
and Echo Ryan, and his nephew, Timothy Ryan Thoman, and 
his cousin, Jean Marie Stringer. He is survived by his sister, 
Sue Dell Ryan Thoman of Columbus, Ohio; his nephew, Harry L. 
Thoman III of Dallas; several nieces, Terese Marinelli, Tierney 
Reider and Tricia Wagy, all of Columbus, Ohio, Taryn Thoman 
of Cape Cod, Massachusetts, and Tracy Thoman of Singapore; 
many great nieces and nephews; two great-great nephews; and 
his dear cousins Jim Kloman, his wife Carol, and their children 
Debbie and Ken; and Charles “Chas” Kloman, with whom he 
spent many great years in California. He will be missed.

Donald Lightell · April  3,  1932 – Januar y 2,  2020

Donald G. Lightell, 87, of Canton, passed away on Thursday, 
January 2, 2020 in the comfort of his home. He was born 

in Bowerston, Ohio, on April 3, 1932, graduated from Bowerston 
High School in 1950 and relocated to the Canton area. He joined 
Local 662 as a journeyman in 1954 and retired in September 
1991 as a district representative for the Iron Workers. He was 
appointed to the board of trustees for the Stark County District 
Library and was a member of Grace Baptist Church. Donald 
was preceded in death by his parents, Arthur and Ruth Lightell; 
brothers, Robert, Sam and Richard Lightell and his sisters, 
Bernice Faniola and Mildred Kinsey. He leaves his loving wife, 
Ellen Yvonne Lightell, whom he married in 2000; children, 

Bruce (Joanie) Lightell of Massillon 
and Greg Lightell of Gainesville, 
Georgia; stepchildren, Vicki (George) 
Keyes of Canton, Laurie (Greg) Kirby of 
Louisville, OH, Maryanne (Chuck) Taylor 
of Brewster, Scott Eibel of Canton, 
Tim (Carole) Cline of Canton and Cathy 
(Charlie) Kilgore of Canton; several 
grandchildren, great grandchildren, step 

grandchildren and step great grandchildren; sisters, Lois Sell 
and Patty Baer; as well as many wonderful friends. Donald will 
be missed by his family and friends.

APPROVED DEATH CLAIMS FOR DECEMBER 2019
L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

1 706427 DYMITROWICZ, CHESTER F. 112166 2,200.00
1 963060 NOLL, MICHAEL A. 112167 2,200.00
3 585594 CLARK, FRED G. 112168 2,200.00
3 405890 PUMA, LEONARD J. 112169 2,200.00
7 730904 BERTRAND, JOSEPH P. 112170 2,200.00
8 430930 CAREFELLE, JAMES R. 112171 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

8 757811 DASCENZO, ROBERT 112172 2,200.00
8 787106 SANNES, RONALD 112173 2,200.00
11 1244260 MULVANEY, KEVIN R. 112174 1,750.00
11 1039393 ZELENAK, ANDREW 112175 2,000.00
17 700577 ADCOX, ALFRED T. 112177 2,200.00
17 560363 GREENE, JAMES P. 112178 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

790 1216003 JESS, EARL K. 112220 2,000.00
 
 TOTAL DEATH BENEFITS PAID: 27,750.00
 
DISAPPROVED DEATH CLAIMS FOR AUGUST 2014: NONE
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Ironworkers.
SAFETY. QUALITY.  PRODUCTIVITY.

WWW.IRONWORKERS.ORG | WWW.IMPACT-NET.ORG

SAFETY IS OUR WORKFORCE’S 
NUMBER ONE SUPERPOWER.

There are literally thousands of reasons to put your trust in lronworkers.

4,000 Contractors understand 

the value that our 130,000 

Ironworker workforce delivers. 

157 Training Centers forge 

the best workers in the 

construction industry, and in 

2019 our Ironworkers earned 

6,941 Certifications. Our 

20,143 Certified Ironworker 

Welders are ready to build 

your next project, and the 

fututre looks brighter then ever 

with our 19,885 Apprentices 

and Trainees.  Investing 

$6,000,000 annually in 

SAFETY is both a priority and a 

responsibility that we don’t take 

lighty. Our Contractors and 

their lronworkers are trusted by 

owners with billions in contracts 

to build the most recognizable 

projects on earth.

Ironworkers.
 thousands of reasons to put your put your put  trust in trust in trust  lronworkers.
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1750 New York Avenue, N.W.
Suite 400
Washington, D.C. 20006
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Harvard University’s
JOHN A. PAULSON SCHOOL OF  

ENGINEERING AND APPLIED SCIENCES
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