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wAlTer wiSe
General President

Nothing is more important than your 
safety! It is the only issue with uni-

versal agreement among owners, contrac-
tors, our union, and your brother and 
sister ironworkers. By heightening the 
safety awareness of everyone on the job 
site, we reduce incidents, injuries, and 
fatalities. We have no greater responsibil-
ity as a union and as a union ironworker 
than to use our best efforts to ensure that 
everyone returns home safely every day. 
Our Zero Fatality campaign, enhanced 
training programs, and focus on looking 
out for each other have one goal: Keeping 
foremost in your mind the safe perfor-
mance of every task you undertake.

As of this writing, four families no lon-
ger have their husband and father to greet 
when he returns home, a tragedy that will 
continue to ripple throughout their lives 
and the lives of family, friends, and co-
workers forever. While Zero Fatalities is 
the only acceptable outcome, the effort of 
everyone involved is demonstrating that we 
are making a difference and we can reach 
zero. The four fatalities we have suffered 
through July are far below the five-year av-
erage of 10.2 deaths. My thanks to everyone 
for your efforts in saving these six lives and 
your continued commitment to safety. It 
has been said many times but is at the heart 
of Zero Fatalities: “I could have saved a life 
today, but I chose to look the other way.” Do 
not take the chance of bearing this burden. 
See Something—Say Something!

Your efforts to work safer have been 
recognized by contractors and owners 
alike. It was the subject of much discus-
sion and praise at the recent TAUC (The 
Association of Union Contractors) meet-
ings. General Secretary Eric Dean gave 
an informative presentation to the owner 
committee representatives on our safety 
initiatives and what the Iron Workers are 
doing to make jobs safer, more produc-
tive, and of the highest quality. They have 
seen the improvement on their job sites 
and remarked on the green wristbands 

displaying our pledge to job site safety. 
Safety violations, experience modifica-
tion rates (EMRs), the number of in-
cidences, or even close calls are prime 
screening filters for the selection of con-
tractors. The value of safety extends past 
the enormous personal costs, translating 
into more work and more opportunities 
for our members and contractors.

Although safety pays for itself many 
times over by preventing injuries, there 
is a cost in doing business safely and re-
sponsibly. State and federal regulations 
help to force higher standards of compli-
ance on non-union competition to pro-
tect those workers through enforcement 
and fines. Too many times, irresponsible 
contractors cut corners and put their 

employees at risk to save on costs. Rather 
than descend to that level, safety regula-
tions help to equalize the playing field. 
The enactment of those regulations and 
their enforcement falls to legislatures 
and elected administrations. Your sup-
port of candidates committed to safety 
helped save lives with Subpart R on steel 
erection and will do the same with our 
proposed changes to the reinforcing steel 
and post-tensioning standards. 

Safety is ingrained in every aspect of 
our union and deservedly so. Ironwork-
ers organized over 116 years ago because 
of safety and it remains our top priority. 
It must be yours also. Nothing is more 
important than your safety!

Thank you for helping to build our 
great union.

Safety First

“ Safety remains our  
top priority.”

1750 New York Ave., N.W., Suite 400  
Washington, D.C. 20006 
p  202.383.4800
www.ironworkers.org    iwmagazine@iwintl.org
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Commitment to Achieve Zero 
Fatalities

In January of 2012, under the lead-
ership of General President Wise, the 
International Association launched the 
“2012 Zero Fatality Campaign” to pre-
vent job site fatalities that result in emo-
tional, physical, and financial hardships 
to our members and their families. The 
campaign slogan “See Something—Say 
Something” has been labeled on hard 
hat stickers and gang-box stickers that 
have been distributed to local unions 
and training facilities throughout the 
United States and Canada. The focus 
of this campaign is to target the deadly 
dozen hazardous activities that have 
contributed to the highest percentage 
of fatalities and disabling injuries to 
our members. Decade after decade the 
International Association has observed 
incident trends and primary causation 
factors for fatalities stemming from 
specific hazards and activities. We re-
alize that workplace fatalities have oc-
curred from many other causes; how-
ever, the following list represents the 
primary core of hazards and activities 
that we have labeled “the deadly dozen.”

Targeting the Deadly Dozen 
Hazards

1      Falls through unprotected or inadequate 
floor opening covers

Unprotected floor openings on elevat-
ed steel structures or poured-in-place 
concrete decks must be guarded by 
conventional guardrail systems or ad-
equate covers to prevent fall hazards to 
the next lower level. Ironworkers trav-
eling across these decks have walked 
directly into these openings, or tripped 

or slipped causing them to fall through 
the opening. In other cases, floor open-
ing covers were not properly placed or 
made of sufficient strength to withstand 
the weight of personnel and materials 
that were imposed on them. 

2      Collapse of unsecured open web steel joists 

The structural collapse of open web steel 
joists has been attributed to ironwork-
ers accessing joists or landing loads on 
the joists that have not been adequately 
bridged or secured at the joist ends. The 
J, LH, and DLH series joists have spe-
cific requirements for the installation 
of bridging and securing joist ends to 
maintain stability and prevent collapse 
during the erection process.

3      Lack of fall protection and inadequate use 
of fall arrest equipment

The failure to use fall protection equip-
ment or use the equipment correctly 
has resulted in falls during common 
steel erection and reinforcing steel 
work activities. Training must be pro-
vided on anchorage points for personal 
fall arrest systems, positioning devices, 
and horizontal life line systems to pre-
vent falls and a false sense of security. 
Knowing when and how to use fall pro-
tection systems is one of the key com-
ponents of the training courses provid-
ed by the National Training Fund.

4      Falls during installation of floor and roof 
decking

The installation of floor and roof deck-
ing remains the number one hazardous 
activity during the steel erection pro-
cess that accounted for approximately 
23 percent of fatalities. Training on the 

serious hazards associated with metal 
decking installation must be provided 
to all ironworkers engaged in leading 
edge metal decking or roofing installa-
tion.

5      Material handling incidents during steel 
erection and reinforcing steel activities

Hoisting, rigging and material handling 
incidents have been directly linked to 
improper rigging equipment and tech-
niques, lack of training, and the lack of 
qualified and competent personnel on 
the job site. The Iron Workers quali-
fied rigger and signalperson training 
courses offered by the National Train-
ing Fund are designed to provide class-
room instruction and hands-on train-
ing pertaining to common hoisting, 
rigging, and material handling opera-
tions.

6      Column collapse due to anchor bolt failure 
and/or insufficient concrete strength

Incident trends pertaining to anchor 
bolt failure and column collapse have 
significantly decreased since 2001 when 
the revised Subpart R – Steel Erection 
standard was circulated by OSHA. 
However, fast-track projects with accel-
erated work schedules continue to cre-
ate hazards associated with anchor bolt 
modifications and insufficient concrete 
strength. The OSHA standard requires 
the controlling contractor to provide 
the steel erection contractor with writ-
ten notification of the concrete strength 
in footings, piers and walls. Addition-
ally, if any columns or anchor bolts 
have been altered or modified, the con-
trolling contractor is responsible for 
notifying the steel erection contractor. 
These notifications must be provided 

TAking A STAnD 
on Safety and Regulatory issues
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prior to the commencement of steel 
erection.

7      Structural collapse of unsupported rein-
forcing steel columns, walls, and decks

The structural collapse of rebar col-
umns, walls, and decks continues to 
present hazards to our reinforcing 
ironworkers. The lack of guying pro-
cedures during columns erection, and 
the failure of other subcontractors to 
adequately brace and shore formwork 
prior to access and landing loads has 
resulted in many serious incidents. The 
International Association in conjunc-
tion with industry stakeholders has 
petitioned OSHA to pursue new stan-
dards for reinforcing steel and post-
tensioning to address these hazards.

8      Struck-by injuries from falling objects, 
tools, and materials

Falling objects such as tools, equip-
ment, and materials during the steel 
erection and reinforcing steel process 
pose significant hazards to our mem-
bers and other trades working below. 
It is important to recognize that the 
OSHA Subpart R – Steel Erection stan-
dard contains specific requirements 
for the controlling contractor to bar all 
other employees and trades to work be-
low the steel erection process.

 

9      Caught-between injuries during hoisting 
and rigging operations

Hoisting and placing structural col-
umns, beams, and reinforcing steel 
creates “caught-between” hazards that 
have resulted in fatalities and serious 
crushing injuries. Staging areas and 
hoisting operations must be preplanned 
to help prevent “caught-between” haz-
ards. Qualified rigger and signal person 
training offered through the National 
Training Fund is one of the preventa-
tive measures that all members must 
take.

10      Impalement from unprotected reinforcing 
dowels or other vertical projections

Impalement hazards from protruding 
reinforcing dowels or other projec-
tions must be avoided and protected 
by covers that are designed to prevent 

impalement. Working over or around 
unprotected rebar dowels or other pro-
jections have resulted in fatalities and 
serious injuries. The responsibility for 
installing and maintaining protective 
covers must be addressed prior to the 
commencement of work. The use of 
plastic dowel covers embedded with 
steel plates and troughs are common to 
protect ironworkers from impalement 
hazards.

11      Electrical hazards and injuries from high-
voltage power lines

Making contact with high voltage pow-
er lines continues to occur on projects. 
Contact with high voltage power lines 
has occurred with cranes during the 
steel erection process, fork-lifts during 
metal building operations, and use of 
aerial lift equipment. Power line voltage 
and minimum distance must be identi-
fied prior to the commencement of any 
work operations that occur near pow-
er lines. On the job site, the National 
Training Fund has developed specific 
training programs that address work-
ing near high voltage power lines.

12      Heat illness and toxic exposure to chemi-
cals and air-borne contaminants

During the summer months or in facil-
ities that produce high heat, heat illness 
remains a serious hazard and can strike 
with short notice. During the 2011 heat 
wave where temperatures were report-
ed to be above 105 degrees, several in-
cidents involving heat illness occurred. 
Long-term exposure to air-borne con-
taminants such as lead, asbestos, silica, 
welding fumes, and other toxic materi-
als has resulted in death and disabling 
illnesses that could have been detected 
and avoided. The Iron Workers Nation-
al Training Fund provides apprentice 
and journeyman upgrading training on 
these health exposures and we encour-
age our members to take advantage of 
these training programs at your nearest 
local training facility.

As part of the 2012 Zero Fatality 
Campaign, we encourage every mem-
ber to visit the Iron Workers Interna-
tional website at www.ironworkers.
org to view information and the 2012 
countdown clock that commenced on 

Taking a STand 
on Safety and Regulatory issues

SaFETY 2012: See Som
ething—

Say Som
ething

OSHA standard prohibits shop attached shear-studs to top flange of beams.
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January 1, 2012. A special address by 
General President Wise to our mem-
bers throughout the United States and 
Canada challenges every member to 
make 2012 a Zero Fatality Year. The 
“See Something—Say Something” slo-
gan on hart hat stickers and gang-box 
stickers will serve as a continuous re-
minder for everyone to go home safe. 

Pursuit of New OSHA Standards 
for Reinforcing Steel  
and Post-Tensioning

In April of 2010, General President 
Hunt, General Secretary Walter Wise, 
General Treasurer Ed McHugh, IM-
PACT Management Co-Chairman Bill 
Brown, IMPACT CEO Eric Waterman, 
and IMPACT Director of Western Re-
gion Steve Rank met with Dr. David 
Michaels, assistant secretary of labor 
for the Occupational Safety and Health 
Administration (OSHA) to submit a 
formal petition to the agency to adopt 
new safety standards for reinforcing 
steel and post-tensioning activities. 
The petition was signed by an industry 
coalition of stakeholders that included 
the Iron Workers International, De-
partment of Reinforcing Ironworkers 
Advisory Committee, IMPACT, Con-
crete Reinforcing Steel Institute, Post 
Tensioning Institute, National Associa-

tion of Reinforcing Steel Contractors, 
the Center for Construction Research 
and Training, and the Western Steel 
Council.

The petition to OSHA from the in-
dustry coalition of stakeholders sub-
mitted included facts and rationale 
for pursing new safety standards for 
reinforcing steel and post-tensioning 
activities. Following are the key points 
contained in the petition.

Industry Coalition Facts  
and Rationale for  
New OSHA Standards

1 The current OSHA Subpart Q – 
Concrete and Masonry standard 

is antiquated and only contains three 
references specifically pertaining to 
reinforcing steel and two for post ten-
sioning. It does not adequately address 
specific workplace hazards associated 
with the reinforcing steel and post-
tensioning activities in the ironworking 
industry.

2 Fatality and accident trends in the 
reinforcing steel and post-tension-

ing industry indicate a direct correla-
tion between accident causation factors 
and lack of specific regulations.

3 The usage of steel reinforced and 
post-tensioned poured-in-place 

concrete is expected to double by 2015 

from its 1990 level and may comprise a 
majority of commercial and industrial 
construction.

4 The Negotiated Rulemaking process 
will produce the best safety stan-

dard and regulations through the coop-
erative efforts of OSHA, stakeholders, 
and experts in the reinforcing steel and 
post-tensioning industry.

Additional information and facts 
presented to agency officials included 
the examination of fatalities, incident 
trends and causation factors. Follow-
ing are the primary areas of reinforcing 
steel activities where new OSHA stan-
dards are needed to address incident 
trends.

Material Handling injuries – Many iron-
workers have sustained material han-
dling injuries due to inadequate and 
unacceptable job site conditions. Re-
inforcing ironworkers and contractors 
are not provided with the same safety 
provisions for site conditions as steel 
erection contractors and ironworkers 
under the Subpart R – Steel Erection 
Standard.

structural collapse of Vertical forMwork 
and decks – Fatalities and disabling in-
juries continue to occur due to the lack 
of specific requirements for the appro-
priate parties to evaluate the structural 

General officers and IMPACT deliver petition to OSHA.

Industry stakeholders testify before OSHA 
Advisory Committee: Keith LaPage, presi-
dent of the Whitacre Engineering Company, 
Fred Codding, executive director of the 
National Association of Reinforcing Steel 
Contractors, Jim Ayers, president of Genesis 
Steel, Ted Neff, executive director of the 
Post-Tensioning Institute, Steve Rank, Iron 
Workers International, and Bob Risser, execu-
tive director of the Concrete Reinforcing 
Steel Institute.

12784_IWAug12_X2.indd  6 8/9/12  7:09 PM
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integrity of structures. The current Sub-
part Q standard does not designate the 
appropriate parties to ensure that form-
work is adequately supported prior to 
the reinforcing steel ironworkers ac-
cessing the formwork. Our ironwork-
ers and contractors should not be in 
the position to evaluate the structural 
integrity of formwork installed by the 
general contractor or other subcontrac-
tors on the job site. This is a duty best 
performed by the controlling contrac-
tor or their authorized representative.

Structural collapSe of Vertical and Hori-
zontal columnS – Fatalities and disabling 
injuries continue to occur to due to the 
lack of specific guying and bracing re-
quirements for vertical and horizontal 
columns. The current Subpart Q stan-
dard does not adequately address spe-
cific requirements and responsibility 
for guying and bracing of columns.

impalement by protruding reinforcing Steel 
dowelS – Many serious accidents and 
legal issues involve the use, inspection, 
and responsibility to maintain dowel 
impalement covers during reinforcing 
steel activities. The current Subpart Q 
standard does not adequately address 
impalement hazards and responsibili-
ties of appropriate parties during the 
construction process.

poSt-tenSioning StandardS – Serious acci-
dents and fatalities have occurred when 
the use of post-tensioning equipment 
is not used properly and employees are 
not provided with adequate training 
and instruction. Specific regulations 
pertaining to training and the use of 
post-tensioning equipment are needed 
to help prevent workplace hazards and 
reoccurring accidents during post-ten-
sioning operations.

In July of 2011, industry stake-
holders provided testimony before 
the OSHA – Advisory Committee 
on Construction Safety and Health 
(ACCSH) in Washington, D.C., to 
obtain their support for pursing new 
safety standards. After compelling tes-
timony and information presented to 
ACCSH from industry stakeholders, 
the committee voted unanimously for 
the agency to pursue new safety stan-

dards for reinforcing steel and post-
tensioning activities.

In March of 2012, the Office of 
Management and Budget approved 
OSHA’s request to pursue a Request for 
Information (RFI) for the development 
of new reinforcing steel and post-ten-
sioning safety standards. This achieve-
ment did not come easy, and we would 
like to thank our industry stakeholders 
for their support that included confer-
ence calls, letters to agency officials, 
and testimony in Washington, D.C. 
Our collective efforts will help to obtain 
new OSHA standards for reinforcing 
steel and post-tensioning activities, and 
prevent fatalities and serious injuries to 
our members.

Demand for Consistent 
Interpretation and Enforcement 
of OSHA Standards

There has been much confusion 
regarding the OSHA Subpart R - 
1926.754(b)(3) standard that requires 
“A fully planked or decked floor or nets 
shall be maintained within two stories 
or 30 feet, whichever is less, directly un-
der any erection work being performed.” 
The requirements for maintaining a 
planked or decked floors on multi-sto-
ry structures has been a long-standing 
safety standard since 1971 and was a 
working rule in collective bargaining 
agreements before the OSHA was en-
acted. This standard affords many safety 
provisions to our members including 
protection from falling objects such as 
tools and equipment, a work platform 
for rescue, and limiting the fall distance 
to the uppermost erection floor.

We regret that under the previous 
administration, OSHA promulgated a 
compliance directive for steel erection 
in 2002 that effectively removed these 
safety provisions and created a policy 
that continues to perpetuate the lack of 
enforcement of this standard. In May of 
2012, the agency released a subsequent 
enforcement letter stating that no cita-
tions would be issued to steel erection 
contractors for failing to maintain a 
planked or decked floor on multi-story 
structures, provided the following pro-
visions were substituted.

■	 	The employer is providing a 100 
percent fall protection policy

■	 	Workers have been properly 
trained in the correct use of fall 
protection systems

■	 	The employer has provided a plan 
for immediate rescue in absence 
of a floor below

■	 	The employer has prevented 
falling object hazards to workers 
below steel erection activities

It is important for our members to 
know that the International Associa-
tion and IMPACT strongly oppose this 
OSHA policy and have aggressively 
pursued this issue with agency officials. 
The OSHA compliance directive has 
been one of the primary causation fac-
tors in fatalities and serious incidents 
since it was promulgated by the previ-
ous administration in 2002.

Our general officers and represen-
tatives from IMPACT have met with 
agency officials on several occasions to 
prompt the agency to rescind this dan-

Compliance directive allows non-union 
contractors to disregard the requirement to 
maintain decked floors.

SAFETY 2012: See Som
ething—

Say Som
ething
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gerous compliance directive and rein-
state the enforcement of the standard. 
Many state-approved OSHA plans 
such as Calif., Nev. and others have 
denounced the OSHA compliance di-
rective and refused to recognize them. 
The International Association has 
maintained the position that the OSHA 
Subpart R - 1926.754(b)(3) standard 
requiring “a fully planked or decked 
floor or nets shall be maintained within 
two stories or 30 feet, whichever is less, 
directly under any erection work being 
performed” is an important safety stan-
dard that serves to protect our mem-
bers during the steel erection process. 
Conversely, the International Associa-
tion stands firm that the OSHA compli-
ance directive and policy creates many 
dangerous hazards, unnecessary and 
costly litigation, and non-enforcement 

of the standard.
Another OSHA compliance direc-

tive that has been contested by the In-
ternational Association and IMPACT 
pertains to the Subpart R – Steel Erec-
tion standard 1926.754(c)(1)(i) that re-
quires “shear connectors (such as head-
ed steel studs, steel bars or steel lugs), 
reinforcing bars, deformed anchors or 
threaded studs shall not be attached to 
the top flanges of beams, joists or beam 
attachments so that they project verti-
cally from or horizontally across the 
top flange of the member until after the 
metal decking, or other walking/work-
ing surface, has been installed.”

During the revision of the Subpart 
R—Steel Erection standard and evalu-
ation of 673 fatality reports, it was dis-
covered that tripping hazards from 
shear-studs was the primary causation 

factor for many fatal falls and disabling 
injuries. Once again, we regret that un-
der the previous administration, OSHA 
circulated a compliance directive for 
steel erection in 2002 that effectively 
removed these safety provisions. The 
OSHA enforcement policy allows shear-
studs to be shop attached and beams 
erected on structures provided that all 
employees were required to use “100 
percent fall protection.” The agency ad-
opted a de minimis policy and will not 
issue citations where the component 
was fabricated with shear connectors 
or other similar devices prior to April 
30, 2011, or where the contract date 
for fabrication of the component with 
factory-installed shear connectors or 
other similar devices was prior to April 
30, 2011. The International Association 
and IMPACT strongly opposes OSHA’s 
“phase-in” period and the policy that al-
lows the use of 100 percent fall protec-
tion as a substitute to supersede the lack 
of compliance with the standard. Many 
state-approved OSHA plans such as Ca-
lif., Nev. and others have denounced the 
OSHA compliance directive and refused 
to recognize them. The photograph on 
Page 5 illustrates a serious tripping haz-
ard from shear-studs that the OSHA 
standard was designed to prevent. The 
International Association strongly dis-
agrees with OSHA that requiring 100 
percent fall protection is a safe substitute 
for complying with the standard, and 
prohibiting shop installed shear-studs 
on the top flange of beams.

OSHA standard requiring a fully planked or decked floor directly under any 
erection work being performed.
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Stockton Steel, a division of the Herrick 
Corporation, recently celebrated two 

milestones in safety that received special 
recognition from Calif. Congressman Jerry 
McNerney (D-Stockton). The Stockton Steel 
fabrication plant employs over 150 em-
ployees and successfully worked 1000 
days without a lost time accident and 12 
consecutive months without a clinic visit. The 
Herrick Corporation is a large established 
structural steel fabricator and erector found-
ed in 1921 headquartered in Stockton, 
Calif., with four branch offices throughout 
the state. Doug Griffin, president of Herrick 
states, “We operate under the principles 
of developing long-standing relationships 
within the industry, understanding and con-
trolling costs, and providing efficient, on-time 
scheduling. All of our accomplishments have 
been, and will continue to be, guided by 
an unwavering commitment to the highest 
standards for safety and quality. The Herrick 
Corporation has a proven track record of 
fabricating and erecting structural steel for 
over 500 projects such as airports, hotels, 
hospitals, convention centers, and high-rise 

towers. Most important we have empow-
ered all employees to correct hazards and 
at-risk practices. When you see employees 
that feel free to point out hazards and at-
risk practices to foremen and managers you 
know you have created a culture of safety 
where everyone looks out for each other. 
Our corporate safety mission is simple. All 
employees go home physically the same or 
better than when they arrived for their shift.”

The Herrick Corporation began in 1921 
and has achieved industry recognition for 
providing outstanding safety performance, 
value engineering, cost-efficient, and on-time 
construction activities across a broad spec-
trum of projects, and has earned the right to 
be called one of the industry leaders in steel 
fabrication and erection. Special thanks 
and recognition to Rich Barbour, executive 
vice president and Tom Davies, corporate 
safety director for the Herrick Corporation, 
for their efforts to work with IMPACT and the 
Western Steel Council to raise the standard 
for safety performance in the ironworking 
industry. Calif. Congressman Jerry McNer-
ney (D-Stockton) presented Stockton Steel 

with a Certificate of Special Congressional 
Recognition for this shop safety achievement. 
Congratulations to Stockton Steel and Local 
790 (San Francisco) shop ironworkers for 
working 1000 days without a lost time ac-
cident and 12 consecutive months without 
a clinic visit.

Lyle Sieg, executive vice president of 
safety for Harris Salinas Rebar, spon-

sored the “Robert Ceja Memorial Rein-
forcing Seminar” to honor Robert Ceja, a 
valued member of Local 378 (Oakland, 
Calif.) and the employee of the Harris Sa-
linas Rebar family. Robert Ceja was fatally 
injured when a vertical reinforced steel col-
umn collapsed during erection and final 
placement. In an effort to address rebar 
column safety hazards and help prevent 
reoccurrence, the seminar hosted a panel 
of construction industry leaders, regula-
tors, and academic experts to discuss the 
need for simple and practical guidelines 
on methods for erecting and placing rein-
forcement cages on construction sites.

Participants at the Local 378 meeting 
place included business agents from Local 
377 (San Francisco) and Local 378, As-
sociated General Contractors, Concrete 
Reinforcing Steel Institute, reinforcing sub-

contractors, engineering students, Struc-
tural Engineers Association, Calif. Division 
of Occupational Safety and Health (Cal/
OSHA), and insurance carrier represen-
tatives. Industry presentations and panel 
discussions were provided by Len Welsh, 
chief of the Calif. Division of Occupa-
tional Safety and Health, Robert Peterson, 
attorney at law, Steve Rank, Iron Workers 
and IMPACT, Dr. Michael Casey, George 
Mason University, Dr. Ahmad Itani, ASCE’s 
Construction Institute, and Lyle Sieg, ex-
ecutive vice president of safety for Harris 
Salinas Rebar.

The contributions of Lyle Sieg and Har-
ris Salinas Rebar to address specific safety 
hazards associated with column erection 
and stability have been incorporated into 
draft regulatory text and submitted to the 
Occupational Safety and Health Adminis-
tration (OSHA) in Washington, D.C. We 
are pleased that OSHA has agreed to 

pursue new safety standards for reinforc-
ing steel and post-tensioning activities that 
include many column stability hazards and 
practices that were discussed during this 
seminar. We mourn the tragic loss of Rob-
ert Ceja and other members throughout 
the United States and Canada that have 
been fatally injured during rebar column 
erection. Special thanks to Lyle Sieg and 
Harris Salinas Rebar for honoring Robert 
Ceja and your efforts to improve safety 
standards for our members in the reinforc-
ing steel industry. 

Stockton Steel Fabricator Receives Congressional Recognition  
for Working 1000 Days—Incident Free

Harris Salinas Rebar Memorial Seminar and 
Focus on Reinforced Column Safety

Local 790 (San Francisco) and Stockton Steel 
Celebrate 1000 days – incident free  

Local 790 sets pace for shop safety.

Proposed regulatory requirements for rebar 
column stability was the focus of discussion.

SAFETY 2012: See Som
ething—

Say Som
ething
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In response to the tragic 
loss of Brother Kane Avery 

David Thorne, Local 720 
(Edmonton, Alberta), who 
was killed on October 18, 
2011, while working on the 
job, efforts are being made 
to pursue new safety stan-
dards in Alberta, Canada.

Following the fatal in-
cident, General President Wise issued a 
special notice stating, “Brother Thorne is the 
eleventh fatality suffered by our union this 
year. In his and their memory let us commit 
ourselves to preventing another tragedy.” Re-
ports from the Alberta Occupational Health 
and Safety Administration indicate that an-
chor bolt failure and insufficient concrete 
strength were the primary causation factors 
in the structural collapse of two columns and 
a beam. Brother Thorne was struck while 
connecting from aerial lift equipment.

On November 30, 2011, a special 
safety meeting was held at Waiward Steel 
Fabricators headquarters in Edmonton, Al-
berta, to address several safety issues and 
ways to improve safety performance. Labor 
and management representatives included 
Darrell LaBoucan, Iron Workers Interna-
tional and director of Canadian affairs; 

Harry Tostowaryk, business 
manager of Local 720; Jim 
Kanerva, chief operations 
officer, Waiward Steel 
Fabricators; Kevin Guile of 
Supreme Steel; and Steve 
Rank, Iron Workers Interna-
tional, executive director of 
safety and health. One of 
the topics was the pursuit of 

amendments to the Alberta Occupational 
Health and Safety standards to reflect 
specific anchor bolt and concrete strength 
requirements. Following are the topics 
of proposed regulatory amendments for 
adoption.
■	 	Column-to-base plate design requir-

ing a minimum of four anchor bolts;

■	 	Notification of concrete strength from 
controlling contractors prior to steel 
erection;

■	 	Written notification and engineer 
approval of modifications to anchor 
bolts systems;

■	 	Column evaluation by a competent 
person to determine column stability.

We appreciate the support and com-
mitment of our Canadian local unions 

and contractors to press-in until we obtain 
anchor bolt and concrete strength require-
ments to protect our members throughout 
Canada.

Schuff Steel Company has taken on a 
new safety culture in recent years. They 

continue to make great strides in trying 
to provide a safe workplace for all iron-
workers in the shop and field, and admit 
it could not have happened without the 
cooperation and dedication of its union 
members and the IMPACT program. With 
its “Working Safe for Family” campaign 
aimed at emphasizing “Look out for your 
Brother,” Schuff is now embarking on the 
dog days of summer, and is pushing the 
International’s “See Something—Say 
Something” campaign.

The program changes that have led 
to the success in recent years include 
conducting daily pre-task meetings, dai-
ly safety meetings, job site safety instruc-
tion, programs to identify apprentices 
on the job, and a policy to provide a 
full time safety professional on projects 

with 30 or more ironworkers. The lat-
est pilot program is the Safety Training 
Enrichment Program (S.T.E.P.), which 
provides a safety mentoring training pro-
gram for all current and future superin-
tendents.

Accountability is the key, having their 
employees responsible for not only their 
actions, but also the actions of those 
entrusted under them. In addition, the 
collaboration and work between major 
competitors is a testament to the approach 
our union companies are willing to take 
to keep our union members safe. Schuff 
Steel, Herrick Corporation, and the West-
ern Steel Council continue to look for and 
share innovative ways of completing their 
tasks safer each and every day, by shar-
ing ideas and safety resources.

Schuff Steel believes the catalyst for 
any program is total belief from manage-

ment to apprentices. With the support of 
the Schuff family and local union member-
ship, they believe accident-free projects 
are very obtainable. The paradigm that 
accidents happen and it is part of being 
an ironworker, no longer exists at Schuff 
Steel. With the help of supervision and lo-
cal members throughout Calif., Nev., and 
Ariz., Schuff Steel will continue to change 
that mindset. The realization is that pre-
venting workplace incidents is possible, 
and that ironworkers do not have to get 
hurt just because we’re ironworkers.

Schuff is also involved in an innova-
tive program with Kitchell Contractors, 
as part of their Kitchell Trade Contractors 
Safety Alliance, another innovative ap-
proach to better communicate amongst 
the trades, to promote a safer work site. 
Schuff Steel continues to make safety a 
priority every day.

Local 720 and Contractors Pursue Alberta Safety Amendments

Example of bolt failure and insufficient con-
crete strength in column collapse.

Schuff Steel Embraces “See Something—Say Something” Campaign
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Member Engagement to Raise the 
Standard of Safety Performance

QuEStion: I work in the raising-gang 
as a hook-on man and was recently told 
that I cannot use nylon or synthetic 
slings for performing the multiple lift 
rigging procedure. We were using syn-
thetic slings so we would not damage 
the atrium beams that were coated 
with special finish paint. Are nylon or 
synthetic slings prohibited for making 
multiple lifts?

AnSwER: No, nylon or synthetic slings 
are not prohibited for making multiple 
lifts. However, a project contract may 
include a safety provision that prohibits 
the use of such slings for making mul-
tiple lifts. If nylon or synthetic slings 
are used within the manufacturer’s 
specifications and rated capacity for a 
particular hitch, using them is no dif-
ferent than using wire rope slings. Re-
member that hoisting equipment and 
slings must be inspected by a qualified 
rigger prior to each shift.

QuEStion: What is the OSHA fall 
protection requirement for working 
on vertical rebar curtain walls? I get 
questioned all the time about differ-
ent heights and the use of wall-hooks 
verses full-body harnesses. So what’s 
the answer?

AnSwER: The Federal OSHA fall pro-
tection requirement for reinforcing 
installation is contained in the OSHA 
Subpart M – Fall Protection standard. 
This standard requires all employees 
to be protected from fall hazards at 
heights at six-feet or above. However, 
OSHA released a letter of clarification 
that allows point-to-point movement 
on vertical rebar assemblies using a po-
sitioning device (wall-hook and chain) 
up to 24 feet. When working above 24 
feet, a personal fall arrest system in 

conjunction with a positioning device 
system must be used. It must be under-
stood that the Federal OSHA clarifica-
tion letter is not a standard. California 
is one of the states that operates un-
der the provisions of a state-approved 
OSHA plan and adopted the point-
to-point movement on vertical rebar 
assemblies using a positioning device 
(wall-hook and chain) up to 24 feet as 
a standard, not a letter of clarification. 
Remember, a project contract may in-
clude a fall protection provision that 
requires the use of both a positioning 
device and personal fall arrest system 
at all times.

QuEStion: I have been a shop mem-
ber and welder for several years. I have 
concerns about respiratory illnesses 
coming from welding fumes. How do I 
know if I am getting exposed to weld-
ing fumes that could be harmful?

AnSwER: Conducting representa-
tive air-sample tests during field and 
shop welding operations will help to 
determine the exposure levels to vari-
ous welding fumes. Representative 
air-sample levels for manganese and 
hexavalant chromium may differ sig-
nificantly depending on the field and 
shop conditions. Air-sampling tests 
also help to identify exposure levels 
that are produced by certain types of 
welding consumables and base metals 
such as mild steel, galvanized steel and 
stainless steel. Protection from weld-
ing fume exposures requires prevent-
ing fumes from entering the breathing 
zone beneath the welding hood. This 
can be accomplished by the use of air 
extraction units that are designed to 
capture the fumes at the source, or by 
using of a variety of respirators.

QuEStion: After a connector makes a 
beam to column connection and secures 
one end of the beam with two bolts and 
crosses the beam while it is suspended 
from the crane hoist line, is that consid-
ered “riding the load?” This issue keeps 
coming up from time to time from own-
er safety personnel, general contractors, 
safety consultants, and safety represen-
tatives from insurance carriers.

AnSwER: No, this is NOT considered 
“riding the load” and is supported by 
OSHA case law. OSHA contended that 
this common connector activity con-
stituted “riding the load” and issued 
citations under the Federal OSHA ju-
risdiction and under the Calif. state-
approved OSHA plan. In both cases, 
the administrative law judges agreed 
with our industry position that the 
above illustration is NOT riding the 
load and vacated the citations against 
our contractors.

QuEStion: We have problems with 
some general contractors who refuse 
to provide written notifications of any 
anchor bolt modifications or concrete 
strength results prior to starting the 
job. What can we do?

AnSwER: A general contractor who 
is also the controlling contractor is re-
sponsible under the Subpart R—Steel 
Erection standard to provide the steel 
erection contractor with written notifi-
cations of any anchor bolts modifications 
and the concrete strength in footings, 
piers, and walls prior to the commence-
ment of steel erection. Always contact 
your employer to verify that these noti-
fications have been provided prior to the 
commencement of steel erection, and do 
not proceed until the general contractor 
has provided them.

Questions From Field and Shop MembersQ&A
SAFEtY 2012: See Som

ething—
Say Som

ething
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I. Purpose of the National Safety Honors Program
The purpose of the “Ironworkers-IMPACT North Ameri-

can Safety Honors Program” is to formally recognize our 
ironworkers and contractors who achieve outstanding safety 
performance on a bi-annual basis. Many complex projects 
throughout the United States and Canada are completed by our 
members and contractor’s on-time, on-budget, with outstand-
ing safety performance. However, in many cases these efforts 
remain unnoticed to project owners, regulatory agencies, in-
surance carriers, and others in the construction industry.

The IMPACT co-chairs and trustees want to pursue this ini-
tiative to help our members and contractors to increase safety 
performance, and provide national recognition for achieving 
outstanding safety performance. The XIII IMPACT Regional 
Advisory Boards established throughout the United States and 
Canada are eligible to submit nominations for the “Ironwork-
ers-IMPACT North American Safety Honors Program.”

II. Nomination Process
 IMPACT Regional Advisory Boards
 A.  All nominations must be submitted by an IMPACT 

signatory contractor.
 B.  The contractor may nominate eligible foremen and/

or journeymen/apprentice ironworkers.
 C.  There is no limit on the number of nominations that 

a contractor can submit on a bi-annual basis from 
each IMPACT Region. 

 D.  The bi-annual nominations will be submitted based 
on worked performed from January 1 to June 30 
and/or July 1 to December 31 of each calendar year.

 E.   Nominations will be accepted via www.impact-net.
org for a two-week period following the end of the 
two times frames cited above.

III. Eligibility Requirements
Ironworker Journeyman/Apprentice Nominations 
 A.   Ironworkers must be injury free in the six-month 

period for which they are nominated.
 B.   Ironworkers must be “eligible” in the IMPACT Sub-

stance Abuse Program.
 C.   Ironworkers must be current on local union dues.
 D.   Ironworkers must have completed the OSHA 10 and 

30-hour courses.

Ironworker Foreman Nominations
 A.   Ironworker foremen must be injury free in the six-

month period for which they are nominated.
 B.   The ironworker foremen’s projects must be injury 

free in the six-month period for which they are 
nominated.

 C.   Ironworker foreman must be “eligible” in the IM-
PACT Substance Abuse Program.

 D.   Ironworker foreman must be current on local union 
dues.

 E.   Ironworker foreman must have completed the 
OSHA 10 and 30-hour courses.

 F.   Ironworker foreman must have completed the Iron-
worker Foreman Course.

Nominating Contractor Eligibility Requirements 
 A.  Contractors must participate in IMPACT.
 B.  Contractors must actively participate in the IM-

PACT Substance Abuse Program.
 C.  Contractor must be in “good standing” with local 

union.

IV.   Description of the North American Safety  
Honors Awards

Bi-Annual Drawings for Safety Honors Awards: Foreman 
and Journeyman/Apprentice
 A.  This program is divided into two categories: Fore-

man and Journeyman/Apprentice.
 B.  A total of 10 winners will be drawn from each cate-

gory representing each IMPACT Regional Advisory 
Board on a bi-annual basis (two times per year).

 C.  The first bi-annual drawing will occur in conjunc-
tion with the Annual Ironworker Instructor Train-
ing Program each year. The second bi-annual draw-
ing will occur in conjunction with the Ironworker/
IMPACT annual conference each year.

 D.  Ironworker foremen are eligible to earn a $500 gift 
certificate.

 E.  Ironworker journeymen/apprentices are eligible to 
earn a $250 gift certificate.

 F.  All remaining qualified nominees will be eligible for 
a grand prize bi-annually.

V.  Nomination Information and Criteria  
for Evaluation 

 1.  Description of project(s) and scope of work where 
the ironworker achieved outstanding safety perfor-
mance.

 2.  Provide the name of the project owner(s) and con-
trolling contractor(s) with their contact informa-
tion.

 3.  Include any special hoisting, rigging, placing or 
erection situations that impacted on project safety 
achievement.

 4.  Include any special situations where the nominee in-
tervened to abate an unsafe condition or act.

Iron Workers/IMPACT North American Safety Honors Program
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SAFETY 2012: See Som
ething—

Say Som
ething

I N  M E M O R I A M

In Memoriam to Members Killed on the Job Site
Update on Fatalities and Disabling Injuries

In January of 2012, the Safety and Health Department 
launched several new initiatives designed to “target 

the deadly dozen hazardous activities that have led 
to fatalities and disabling injuries” to our members 
throughout the United States and Canada. It is with great 
sadness that four members of the International Associa-
tion have died on the job site since January 1, 2012. We 

also deeply regret that two members of the International 
Association have sustained serious and disabling injuries 
from job site incidents. This article is dedicated to the 
following brother ironworker members who were killed 
while working on the job site. It is our desire and goal to 
recommit ourselves to preventing any further fatalities 
or disabling injuries in the workplace.

Following is General President Wise’s previous message that challenges all ironworkers  
to achieve ZERO FATALITIES and SEE SOMETHING—SAY SOMETHING.

As we start off the year in 2012, New Year resolutions 
are common, and as general president, I make the fol-
lowing resolution on behalf of our members. NO IRON-
WORKER WILL DIE ON THE JOB! This will be the year 
when our union does not suffer a single job site fatality— 
ZERO FATALITIES in 2012.

A few naysayers may echo, “But accidents happen.” “Ac-
cident” infers that it happens by chance or is unavoidable. 
That is not the case. In reviewing past fatality reports, one 
element stands out. They all could have been prevented.  
As a union dedicated to safe working conditions, we will 
not allow the death of one ironworker anywhere to be 
treated as an inherent risk of our profession. This will be 
accomplished through the solidarity of our members and 
the partnership with our signatory contractors.

Safety must remain in the forefront of our thoughts and 
actions during the workday. We will achieve this through 
our ZERO 2012 campaign. Hard hat stickers and box sig-
nage have been distributed to every local union. These vis-
ible reminders are a tool to reinforce what is at stake and 
that it will take everyone to save a life.

Our greatest asset is our brother and sister ironwork-
ers, and the knowledge you have of our trade, your abil-
ity to recognize hazards and unsafe practices. I have as-
signed each district council president to closely monitor 
the safety training progress and credentials of each local 
union as required through the Key Performance Indica-
tors. If you have not taken advantage of Subpart R, OSHA 
10/30 training or any of the many journeyman upgrad-
ing classes offered; sign up now. You owe it to yourself and 
your coworkers.

It is your actions, not only in working safe, but also in 

speaking up that will enable us to save lives. Safety aware-
ness, hazard recognition, and prevention are only words 
if not followed through with deeds. See a frayed choker, 
speak up; see an open hole, speak up; someone not tied off, 
speak up. SEE SOMETHING—SAY SOMETHING. Better 
to speak with your foreman or coworker than your broth-
er’s widow. We have no higher obligation of brotherhood 
than to make sure everyone goes home safely. 

Your employer, our contractor partners, understand 
safety is one of the best investments they can make. From 
the owner, to contractor, to ironworker, everyone has a 
vested interest in a safe work site. Your employer’s safety 
record is a critical element in their selection as an owner’s 
contractor. Through joint labor-management efforts, the 
Ironworkers-IMPACT National Safety Honors Program 
has been established to recognize ironworkers and contrac-
tors who achieve outstanding safety performance.

Safety must be ingrained as part of our DNA and as 
second nature to us as signaling a crane. By adopting prac-
tices that produce zero fatalities, we will reduce all work 
site injuries because we never know the severity of a haz-
ard until it is too late. As ironworkers, we have always 
found a way to get the job done, to do what had not been 
done before. We have never had a year without a brother 
ironworker being killed. Until now. ZERO 2012!

Thank you for helping to build our great union.

Walter W. Wise
General President
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Fatal Accident Takes 
Ironworker’s Life

It is with great sadness that we in-
form you that Brother Michael Wilson, 
Local 387 (Atlanta) was killed while 
working on the job March 6, 2012.

Michael is survived by his wife 
Leigh, and his children, Anastasia, 
17, and Jason, 11.

Michael was initiated into Local 
387 in 1994. His love of iron and his 
brother and sister ironworkers was 
evident in all he did. Michael was 
a talented builder and ironworker, 
and when he decided to add on to 

his farmhouse, he did so by completing the addition using steel, 
with the help of Local 387 members.

Michael’s life and death should serve as a reminder to us all 
that safety is number one priority on the job site. No brother or 
sister ironworker should die at work. See Something—Say Some-
thing. Hazard awareness and intervention is how we can protect 
ourselves and each other.

You can make a difference, and you can help save an iron-
worker’s life today. 

Union Suffers Second 
Ironworker Fatality of 2012

It is with great sadness that we 
mark the passing of Brother James R. 
Quigley, Jr., Local 1 (Chicago), who 
was killed while working on the job 
on April 9, 2012.

Brother Quigley was 37 years 
old. He was a 16-year member of 
Local 1 and held the title of vice 
president. He is survived by his 
loving wife, Andrea Quigley (nee 
Dovich); one son, Liam Quigley; 
one daughter, Ella Quigley and an 
expected baby boy.

Our deepest sympathy to his family and to all whose lives 
have been touched by Brother Quigley.

James’s life and death should serve to inspire us in our contin-
ued commitment to “Zero Fatalities” with safety as our number 
one priority. No brother or sister ironworker should die at work. 
See Something—Say Something. Hazard awareness and inter-
vention is how we can protect ourselves and each other.

Brother Quigley is the second fatality suffered by our 
union this year. In his memory, let us commit ourselves to 
preventing another tragedy.

Union Members Send 
Condolences to Families  
of Fallen Ironworkers, the Third 
and Fourth Fatalities of 2012

It is with great sadness that I inform you that Brother Terry 
Weaver, Local 263 (Dallas/Ft. Worth, Tex.), and Brother Tom 
Fairbrother, Local 84 (Houston), were killed while working on 
the job on July 7, 2012. 

Tom was indentured as 
an apprentice in the Iron 
Workers Union in 1976 and 
has been a proud member for 
36 years. According to family 
members, Tom had a passion 
for building things. Tom is 
survived by his siblings, his 
girlfriend Lisa, and his uncle. 

Terry, an ironworker 
brother since 1987, leaves 
behind a loving wife, two 
children, two grandchil-
dren, nieces and nephews, 
and several great nieces 
and nephews, cousins, and 
many, many friends. 

Our deepest sympa-
thy to their families and to 
all whose lives have been 
touched by these brave men. 

Brother Fairbrother and 
Brother Weaver are the third 
and fourth fatalities suffered 
by our union this year. In 
their memory, let us com-
mit ourselves to preventing 
another tragedy

Michael Wilson 
Local 387 (Atlanta)

Terry Weaver 
Local 263  

(Dallas/Ft. Worth, Tex.)

Tom Fairbrother 
Local 84 (Houston)
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State Voter Registration Deadline

Alabama Postmarked 11 days before the election

Alaska Received 30 days before the election

Arizona Received 29 days before the election

Arkansas Postmarked 30 days before the election

California Postmarked 15 days before the election

Colorado Received 29 days before the election

Connecticut Postmarked 14 days before the election (by 
mail). Received 7 days before the election (in 
person) 
You may also register in person on Election 
Day, but only for presidential elections

Delaware Postmarked by the fourth Saturday prior to a 
general or primary election. Postmarked 10 
days prior to a special election

District of 
Columbia

Postmarked 30 days before the election 
You may also register in person on Election Day 
as long as you can provide proof of residency

Florida Postmarked 29 days before the election

Georgia Postmarked by the fifth Monday before the 
election

Hawaii Received 30 days before the election

Idaho Postmarked 25 days before the election 
You may also register in person on Election Day

Illinois Postmarked 28 days before the election

Indiana Postmarked 29 days before the election

Iowa Postmarked 15 or more days before the 
election (by mail) 
Received 10 days before General and Primary 
Elections (in person). Received 11 days before 
all other elections (in person) 
You may also register in person on Election Day

Kansas Postmarked 21 days before the election (if 
mailed) 
Received 21 days before the election 
(in-person or online)

Kentucky Postmarked 29 days before the election

Louisiana Received 30 days before the election

Maine Received 21 days before the election 
You may also register in person on Election Day

Maryland Postmarked 21 days before the election

Massachusetts Postmarked 20 days before the election

Michigan Postmarked 30 days before the election

Minnesota Received 20 days before the election 
You may also register in person on Election Day 
as long as you can provide proof of residency

Mississippi Postmarked 30 days before the election

Missouri Received 28 days before the election

State Voter Registration Deadline

Montana Postmarked 30 days before the election 
You may also register in person on Election Day

Nebraska Postmarked the third Friday before the election 
(by mail) 
Received by 6pm on the second Friday before 
the election (in person)

Nevada Postmarked the fifth Saturday before any 
primary or general election

New 
Hampshire

Received 10 days before the election 
You may also register in person on Election Day

New Jersey Received 21 days before the election

New Mexico Postmarked 28 days before the election

New York Postmarked 25 days before the election

North Carolina Postmarked 25 days before the election

North Dakota North Dakota does not have voter registration

Ohio Postmarked 30 days before the election

Oklahoma Postmarked 25 days before the election

Oregon Postmarked 21 days before the election

Pennsylvania Received 30 days before the election

Rhode Island Postmarked 30 days before the election 
You may also register in person on Election 
Day, but only for presidential elections

South Carolina Postmarked 30 days before the election

South Dakota Received 15 days before the election

Tennessee Postmarked 30 days before the election

Texas Postmarked 30 days before the election

Utah Postmarked 30 days before the election (if you 
register by mail) 
Received 15 days before the election (if you 
register in person or online)

Vermont Received by 5:00pm on the Wednesday before 
the election

Virginia Postmarked 22 days before the election

Washington Postmarked 30 days before the election (by 
mail) 
Received 30 days before the election (online) 
Received 8 days before an election if you are a 
first time Washington voter (in person)

West Virginia Postmarked 21 days before the election

Wisconsin Postmarked 20 days before the election (by 
mail) 
Received 5pm one day before the election (in 
person) 
You may also register in person on Election Day

Wyoming Received 30 days before the election 
You may also register in person on Election Day

VOTeR ReGISTRATION DeADLINeS
General Election: November 6, 2012

Don’t miss out. Find the voter registration deadlines in your state.  
If you have questions, contact your local board of elections or secretary of state.
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I t is not hard to notice that we are in the midst of 
a presidential election. Although neither candidate, 

President Obama and Mitt Romney, will do everything 
that union ironworkers want and need, there IS a huge 
difference when it comes to who will support unions.

President Obama has helped union ironworkers 
by supporting project labor agreements (PLAs) and 
pushing Congress to pass a bill for bridges and in-
frastructure. He stood next to ironworkers at defi-
cient bridges and pleaded with Congress to fix them. 
If passed, this bill would have created many jobs for 
out-of-work ironworkers.

On the other hand, Mitt Romney spoke to the Asso-
ciated Builders and Contractors, Inc. (ABC) and bashed 
unions and their leaders. If you weren’t sure where 
Romney stands on unions, after watching this clip there 
should be no doubt left in your mind: bit.ly/unionstand.

With that being said, now let’s talk local and state 
races, which are equally important. When we elect 
candidates to public office we are electing people 
that will be deciding whether union or non-union 
contractors get work. The government—federal, 
state and local—is the number one construction 
consumer. School boards decide who will build the 
schools. Local mayors and city councils award con-
tracts to an endless list of projects including bridges, 
hospitals, water and sewer treatment plants, build-
ings, jails, and airports. State legislators pass budgets 
for state construction. The language they include in 
the budget will determine whether PLAs and prevail-
ing wage are to be employed. All elected officials and 
all elections are important.

How do we ensure that the right people get into of-
fice? Make sure you and your family members are regis-
tered to vote. Find out which candidates support union 
construction and then help them get elected. Bad people 
get elected when good people don’t vote.

We, as ironworkers, need to let our family, friends 
and neighbors know that elections are about JOBS—
OUR JOBS.

 now let’s talk local and state

VOTEIronworKErSin Politics

SIX STEPS TO

PROTECT
YOUR VOTE

ON ELECTION DAY
Make sure your vote counts!

Here are SIX SIMPLE STEPS you can take on Election Day to protect your voting rights.

Call the local elections office to verify the location of your polling 1. 
place. Locations may have changed, and a vote cast at the wrong place might 
not get counted.

Bring identification to the polls,2.  preferably a government-issued photo ID 
with your name and registered street address.

Ask for help from poll workers3.  and check posted information signs if you 
have questions or need assistance.

Make sure you cast a vote.4.  If you are in line when the polls close, stay in line 
because you are entitled to vote.

If you are offered a provisional ballot,5.  ask if you can cast a regular ballot 
by providing additional ID or by going to another polling place. If no alternative 
is available or practical, cast a provisional ballot.

If you have a voting rights problem, 6. ask to speak with the chief election 
official or a voting rights volunteer at the polls, or call the toll-free 
nationwide Election Protection Hotline, 1-866-OUR-VOTE, a project of 
a coalition of groups, including the AFL-CIO, promoting voting rights. 

For more information, contact your local or national union 
or the AFL-CIO Political Department, My Vote, My Right, 
815 16th St., N.W., Washington, DC 20006;  
e-mail: yourvote@aflcio.org; visit www.myvotemyright.org; 
or call 202-639-6220 or 1-800-952-2550.

The government—federal,  
state and local—is the number 
one construction consumer.
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TechConnect

www.facebook.com/
unionironworkers 
With more than 6,500 active members—and 
growing—the Union Ironworkers Facebook 

page is a thriving online community where members can dis-
cuss jobs, upload pictures, and find articles from communi-
ties across North America that highlight issues related to the 

ironworking industry. GET INVoLVED: 
Have a job you’d like to show off? Snap 
a picture and upload it to our Facebook 
wall, or send it to iwmagazine@iwintl.
org with a brief description, and we’ll 
feature it online.

www.twitter.com/ 
theironworkers
Interested in today’s ironworker news and 
events, but don’t have a lot of time? That’s the 

beauty of Twitter. We send short mes-
sages to followers daily, but we keep 
our communications to 140 characters 
or fewer. GET INVoLVED: Use the hash 
tag #ironworkers on all of your tweets so 
other ironworkers can easily find you.

. AUGUST .

Your guide to iron Worker online media

Practically anywhere 
you go on the Internet, 
you’ll find an established 
community of iron-
workers waiting for you. 
And with the launch of 
the new and improved 
Ironworkers.org late last 
year, these communities 
are only growing. Here  
are some tips on where  
you can find ironworkers 
online, and how you can  
get involved.

www.ironworkers.org If you haven’t taken the time to look over the 
new ironworkers.org since our launch in December 2011, you’re missing out. The website 
recently received a Hermes Platinum Award and a Bronze Summit Award for superiority in 

design. And, as mandated by 42nd Convention, a completely search-
able archive of every issue of The Ironworker since 1901 is available 
for you to view, download, or share with friends and family. Click 
on “News & Magazine” on our homepage to access the archive.  
GET INVoLVED: Read and share articles from The Ironworker di-
rectly from our website.

www.flickr.com/
unionironworkers
We used to post all of our photos on Facebook—
but our collection grew so big that we decided we 

needed a better, easier way to arrange the photos, and share 
them with Iron Worker members. Log onto Flickr to view—and 

even download—copies of the images that 
appear in The Ironworker, as well as images 
from major Iron Worker events around North 
America. GET INVoLVED: Leave a comment 
on your favorite photos, or share our photos 
on your Facebook profile or through Twitter.

www.youtube.com/
unionironworkers
Video speaks volumes, and that’s why the Iron 
Workers are also on YouTube. Check our channel 

regularly for video updates from General President Walter Wise, 
General Secretary Eric Dean, and General Treasurer Ed McHugh. 
Look through our older videos to view and share some of our past 
uploads, like the incredibly popular “The Work We Do,” a mash-up 

of images and video clips detailing the differ-
ent types of ironwork you do in the field every 
day. GET INVoLVED: Create your own video 
about what it’s like to be an ironworker, and 
upload it. Who knows, we may even have an 
ironworker video contest in the near future.

tag #ironworkers on all of your tweets so
other ironworkers can easily fi nd fi nd fi  you.

ent types of ironwork you ironwork you ironwork  do in the fi eld fi eld fi  every
day. GET INVOLVED:GET INVOLVED:GET  Create your own video
about what it’s like to be an ironworker, and
upload it. Who knows, we may even have an
ironworker video contest in the near future.
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SAFETY & HEALTH DEPARTMENT REPORT
Steven Rank

. AUGUST .

I n January of 2012, the Safety and Health Depart-
ment launched several new initiatives designed 

to “target the deadly dozen hazardous activities 
that lead to fatalities and disabling injuries.” The 
focus of this article is to highlight some of the com-
mon material handling activities and hazards that 
commonly occur on the job site. Fatality and inci-
dent reports obtained from the Occupational Safety 
and Health Administration (OSHA) and the Inter-
national Association revealed that material handling 
and staging operations are one of the deadly dozen 
hazardous activities. Following are illustrations of 
common job site material handling activities and 
OSHA standards for our members to recognize. As 
part of our 2012 Zero Fatality Campaign, remember, 
“You See Something…You Say Something.”

Job Site Access and Layout 
Conditions

Preventing material handling and staging inci-
dents begins with safe job site conditions to allow 
crane set-up for off-loading material and staging 
structural members. The International Association 
pursued specific OSHA standards to prevent unsafe 
job site conditions during the material handling and 
staging process. These Subpart R – Steel Erection 
standards contain controlling contractor require-
ments, and it is important to recognize these stan-
dards and avoid unsafe conditions. OSHA has de-
fined a controlling contractor as “a prime contractor, 
general contractor, construction manager or any oth-
er legal entity which has the overall responsibility for 
the construction of the project, its planning, quality 
and completion.” Following is the applicable OSHA 
Subpart R – Steel Erection standard that requires the 
controlling contractor to provide and maintain site 
conditions for the steel erection contractor.

Federal OSHA 1926. 752(c)(1) Site Layout 
Conditions - The controlling contractor shall 
ensure that the following is provided and 
maintained: Adequate access roads into and 
through the site for safe delivery and movement 
of equipment, materials and pedestrians.

The photograph below il-
lustrates proper job site access 
for crane assembly and safely 
off-loading materials.  When-
ever access roads are not pro-
vided to allow for safe access 
and delivery of equipment, trucks and materials, 
the steel erection contractor must notify the con-

trolling contrac-
tor to comply with 
this standard.  The 
assembly of cranes 
and use other 
hoisting equip-
ment requires pre-

planning between the controlling contractor and 
the steel erection contractor.

Access Roads for Off-Loading Iron 

Adequate access roads and site conditions al-
low for the safe delivery of trucks with structural 
members.  Serious material handling incidents have 
occurred due to 
adverse site con-
ditions that cause 
delivery trucks to 
sink, and the struc-
tural steel to shift 
or slide. The pho-
tograph on the right illustrates good job site access 
and site conditions that were provided and main-
tained by the controlling contractor.

Site Condition Requirements 
for Staging Areas

Staging and shaking-out structural mem-
bers requires adequate site conditions to prevent 
beams from rolling-over and subjecting iron-
workers to crushing hazards and incidents. In 
addition to controlling contractor requirements 
to ensure safe access roads into and through the 
job site, following is another OSHA standard that 
requires the controlling contractor to ensure ad-

Preventing Material Handling 
and Staging Incidents
One of the Deadly Dozen Hazards 
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SAFETY & HEALTH DEPARTMENT REPORT continued

equate site conditions or staging and shaking-out 
structural members.

Federal OSHA 1926. 752(c)(2) Site Layout 
Conditions - The controlling contractor shall 
ensure that the following is provided and 
maintained: A firm, properly graded, drained 
area, readily accessible to the work with adequate 
space for the safe storage of materials and safe 
operation of the erector’s equipment.

The two photographs 
on the right and above 
right illustrate a firm and 
properly graded job site for 
staging and shaking-out 
field beams and columns. 
These job site conditions 
allow ironworkers to safe-
ty work between the field 
beams and columns to 
mark centers and install wire ropes. Many control-
ling contractors have recognized their regulatory re-
sponsibility to ensure that adequate site conditions 

are provided to the steel 
erection contractor.  Good 
job site conditions not only 
prevent material handling 
incidents but increase pro-
ductivity on the project. It is 
important for our members 
to recognize and avoid haz-
ards associated with poor 
job site conditions and the 
OSHA standards that were 
written to ensure adequate workplace conditions.

The “2012 Zero Fatality” campaign will chal-
lenge all members to “intervene and prevent unsafe 
conditions and unsafe acts” in the workplace. Mate-
rial handling and staging hazards created by unsafe 
job site conditions have contributed to fatalities and 
serious incidents. This campaign will include hard-
hat stickers and gang-box stickers for training facili-
ties and local unions. I will continue to work closely 
with district councils, local unions, and IMPACT re-
gional advisory boards throughout the United States 
and Canada to promote the “2012 Zero Fatality.”

October Feature Issue:
“Power Line Electrocution”

Targeting One of the Deadly Dozen Hazards

SEE SOMETHING—SAY SOMETHING
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APPrEnTICESHIP DEPARTMENT REPORT
Lee Worley

T he National Training Fund and IMPACT re-
cently conducted the Superintendent Training 

for Ironworkers pilot course. The 24-hour course was 
held during May 15–17 at the National Labor Col-
lege in Silver Spring, Maryland. General President 
Walter Wise welcomed the participants and thanked 
them for their time and assistance in the develop-
ment of this superintendent training course.

Participants from the U.S. and Canada com-
pleted the self-study component in the weeks prior 
to the course. This included reading the reference 
manual and completing a series of online exercises. 
Course content includes the roles and responsibili-
ties of the superintendent as well as how to manage 
project schedules, information, people, the job site, 
and safety. Participants also learned communication 
skills, how to close out a project, and basic construc-
tion finance and law.

The primary objective of the pilot course was to 
finalize the content in the Superintendent Training 
for Ironworkers reference manual, provide com-
ments on the online exercises, and to test the design 
of the group-based component of the course. Based 
upon the feedback from the course participants, 
needed changes were made and the final course will 
be available for all ironworkers and contractors in 
September of 2012.

When asked about the course, one participant 
responded, “I liked working in small groups to solve 

problems where I was able to 
get the perspectives from su-
perintendents from all over 
the U.S. and Canada.” Another 
said, “I liked the group study 
working out problems using 
different perspectives and approaches to problems.”

The course instructors were Mike Relyin of the 
Apprenticeship and Training Department and Rick 
Sullivan of IMPACT. Assisting with the course was 
Floyd Elliff, Local 263 (Dallas/Ft. Worth) president 
and a superintendent for CN Construction.

How to Enroll in the Course

Ironworkers interested in enrolling in the self-
study course will need to contact their local appren-
ticeship coordinator. The coordinator will order the 
manual from the Apprenticeship Department’s on-
line bookstore. The ironworker (depending on local 
union policy) will then pay for the manual. 

The coordinator will enroll the ironworker in the 
Superintendent Training for Ironworkers course using 
the Apprenticeship Tracking System. The ironworker 
(who must have an e-mail address and Internet ac-
cess) will then receive an e-mail with instructions for 
how to access the online learning center to work on 
the online exercises. After completing the reading of 
the manual and online exercises, the ironworker will 
be able to print a certificate of completion. 

Superintendent Training 
Pilot Course

Small group problem solving activity.Superintendent pilot course participants with General President 
Walter Wise and Executive Director of Apprenticeship Lee Worley.
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APPrEnTICESHIP DEPARTMENT REPORT continued

Contractors interested in having their ironworker 
foremen, general foremen, and superintendents par-
ticipate in this course have two options. They can 
visit the IMPACT website at www.impact-net.org 
and look for the IMPACT Construction College to 
register and purchase the manual. They can also refer 
their foremen, general foremen and superintendents 
to their local union apprenticeship coordinator. 

The group-based component of the course will 
be conducted at various locations around the U.S. 
and Canada at the request of the district council 

presidents or the IMPACT regional advisory boards. 
Participants attending the group-based component 
of the course must be sponsored by their employer 
or local union.

The purpose of this new blended learning 
course is to help develop skilled superintendents 
allowing more ironworkers to assume leadership 
positions with our contractors. For more infor-
mation on the Superintendent Training for Iron-
workers, contact the Apprenticeship and Training 
Department or IMPACT.

PILOT COURSE PARTICIPANTS

name Local & Employer

Dwayne Richels Local 771 & Supreme Steel

Nicholas Merlino Local 405 & Bayshore Rebar Inc.

Peter LaPlaca Local 37 & HB Welding Inc.

Robert R. Cross Jr. Local 396 & Ben Hur

Pete Borsos Local 3 & Kvaerner

Brian Lowe Local 25 & Kvaerner

Ryan Lima Local 377 & California Erectors

Phillip Brendle Local 22 & Ben Hur

Mike MacDonald Local 395 & The Pangere Group

Eugene Matthews Local 580 & Tower Installation

Christopher Meza Local 263 & Bosworth Steel Erectors

Jonathan Leder Local 720 & Supreme Steel LP of Supreme Group

Brandon Forar Local 512 & DCCI (Danny’s Construction Company)

Levi Medlin Local 584 & Bennett Steel

Frank Samargin Local 1 & DCCI (Danny’s Construction Company)

Erik Frondorf Local 44 & Ben Hur Construction

Daniel Baxter Local 25 & Detroit International Industrial Contracting Corporation

Charles Baxter Local 25 & Detroit International Industrial Contracting Corporation

Rex Christensen Local 21 & Davis Erection Company

Kris Remillard Local 728 & Structal Heavy Steel Construction
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The National Labor Relations Board (NLRB) is 
a government agency which investigates and 

enforces alleged labor law infractions. The law pro-
vides workers the right to form, join or assist a union, 
and in doing so provides the workers and the union 
certain protections. Under the act, it is unlawful for a 
non-union company to discriminate against a union 
sympathizer or member. This applies whether the 
member is in the hiring process or engaged in con-
certed actions while employed by the non-union 
company. If a union member, working in conjunction 
with an organizing campaign, is refused a job because 
of the applicant’s union status, that rejection could be 
viewed as a discriminatory act by the employer. The 
union could then file charges at the NLRB against the 
non-union company for failure to hire because of the 
applicant‘s being a member of a labor union.

The District Council of Southern Ohio and Vi-
cinity recently used this approach of sending union 
members to find employment with non-signatory 
contractors. District council organizers had union 
members make application for employment with 
targeted non-union contractors. Jennings Bail, a 
member from Local 301 (Charleston, W.Va.), de-
cided to take part in the program when approached 
by District Council Organizer Ronald Smith. 

Brother Bail applied for work 
at a job site in Beckley, W.Va. 
Although the company was 
hiring, district council or-
ganizers proved at an NLRB 
hearing that Bail was not 
hired due to his union affiliation. As a result of the 
NLRB findings Brother Bail received back pay for 
the employer’s discriminating act.

Brother Bail stated, “When I took the obligation 
to help a brother ironworker in need, that also per-
tained to his local union and protecting their work. 
I’m willing to do whatever it takes to see our local 
union and International Association grow in jobs 
and membership.” General Vice President George 
Kratzer said of Bail’s efforts, “He knows that is how 
we can protect our future. I would encourage all 
members to step up and help our organizers in the 
field as our forefathers have done for us.”

With support from the business managers and 
assisted by the International’s Organizing Depart-
ment, the District Council of Southern Ohio and 
Vicinity has established an aggressive and successful 
organizing program. Organizers work as a team de-
veloping strategies, giving workers their legal right 
to form, join or assist a union. 

orGAnIZInG DEPARTMENT REPORT
Bernie Evers

Organizing in Action

Taz Noon, district council 
organizer and member from 
Local 70 (Louisville, Ky.), Ronald 
Smith, district council orga-
nizer and member of Local 301 
(Charleston, W.Va.), Jennings 
Bail, member of Local 301, 
James Baker, business man-
ager/FST, Local 301, and Russ 
Montgomery, district council 
organizer and member from 
Local 769 (Ashland, Ky.) 23
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All Great Organizations Have One Thing In Common: 

GREAT LEADERSHIP

What’s the difference between a leader and a man-
ager?

Brian Riggs of the Sowles Company, Billings, Mont., 
knows the answer: “Managing is facilitating the things 
that have always been done, which I think most of us do 
automatically,” he said. 

But being a leader, Brian explained, is a little differ-
ent. “It’s being more of an innovator and a motivator.”

This April Brian, along with 26 other labor-manage-
ment construction industry veterans, attended The IM-
PACT Leadership Experience, a unique pilot course fo-
cused on innovative leadership skills for ironworkers and 
contractors. The premise of the course is simple: Improve 
internal leadership and communication between labor 
and management to increase productivity. It is, like all of 
IMPACT’s programs, extensions of two primary goals: 
Double market share by 2020, and eliminate ironworker 
fatalities through awareness and education. 

“It is vitally important to the future of our union that 
we invest in the education of local union officers to pro-
duce the next generation of leadership,” said General Presi-
dent Walter Wise. “That’s why we’re reinforcing the need 
to train leaders now and identify the leaders of tomorrow.”

If grooming the next generation of ironworker and 
contractor leaders is so important, then the process 
should be simple, right?   Kevin Hilton, IMPACT CEO, 
still thinks there’s work to do. “Leadership skills fall into 
the ‘easier said than done’ category. The aim of this course 
is to highlight some of the barriers to effective leadership. 
We may think we’re good leaders and motivators, but 
there’s always room for improvement,” he said.

Tom Alafat of FMI, the company that designed The 
IMPACT Leadership Experience, said that the meat of 
the course aims to answer two major questions. “How 
do I create a vision that inspires other people to fol-
low? Then I have to ask how I can motivate,” Alafat said. 
“How do I get people to come alongside and really give 
their 110 percent?”

However, the path to leadership differs from per-
son to person, from position to position, and from age 
group to age group. “We knew we needed to provide an 
all-in-one experience, one that was diverse enough to 
apply to labor and management, but one that was tar-
geted enough to allow ironworkers and contractors to 

see their own strengths and weaknesses,” Hilton said.
LouAnne Berg, CEO of J&L Steel Erectors, Hudson, 

Wis., said that the course’s diverse focus made a posi-
tive impression on her.  “I can bring what I learned back 
home because now I understand the difference between 
a foreman and an apprentice and the ages that they’re 
at, and how different their world views can be,” she said.  
“I’ll definitely be doing some mini-training and talking 
to them about the new generation of leaders.”

Linda Beaulieu of Lintec, LLC, indicated that the vari-
ous perspectives presented in the course were important 
because it required the participants to make a “team ef-
fort” to learn successfully.  “The hands-on activities were 
excellent and really made us reflect on how we work with 
others, especially because everybody in the class had a 
different mindset,” she said. “That’s how the world is.”  

In the first of three hands-on activities, course partic-
ipants were divided into four groups. While blindfold-

Designed with both labor and management in mind, IMPACT’s innovative new leader-
ship course aims to break down old organizational barriers and catapult the ironworking 
industry to renewed growth.

Thought-provoking, hands-on exercises inspired attendees to re-analyze 
their leadership techniques.
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ed, one member of each group was tasked to navigate an 
obstacle course, with only his teammates’ spoken direc-
tions to guide him.

“Nobody questioned our process enough to see if ev-
eryone was working together,” Linda said.   “Are all four 
groups working as one team? Or are we all working against 
one another, even though we all had the same goal?”

In the end, lack of leadership trumped experience. 
“It was very interesting because we didn’t complete the 
job. We failed,” Linda said. The takeaway from the activ-
ity, according to Linda: “We all learned what we had to 
do going forward was to ask more questions and to talk 
through the process with one another.”

“There’s always room for improvement,” Hilton re-
peated. “IMPACT watched and listened closely for dif-
ferent ways we could make the leadership course as a 
whole even more effective.”

Many of the attendees gave honest—but mostly 
positive—feedback. Berg said, “I think [the course] 
could actually be a little longer. We could’ve used a 
little bit more time at the end to really set out some 
strategic goals.”

Mike Baker, FST/BM, Local 21 (Omaha, Neb.), said, 
“I think that [the course] would’ve been a little bit more 
helpful for us if they geared it more toward ironwork 
and the ironworking industry specifically.”

At the end of the course, everyone walked away 
with some valuable new insights into organizational 
leadership. 

Brian Riggs left eager to take what he learned back to 
his colleagues at Sowles. “Communication and leader-
ship are broad topics to teach, but IMPACT and the folks 
at FMI did a good job tailoring it to our industry,” he said. 
IMPACT conducted The IMPACT Leadership Experi-
ence course April 3–5 in Baltimore, Md. Interested in 
IMPACT’s other training and educational programs?   
Contact IMPACT at info@impact-net.org, or 202-393-
1147, for more information.

Labor and management representatives listen attentively during the IMPACT Leadership Experience in Baltimore, Md.

Course Participants
Michael Baker, FST/BM, Local 21 (Omaha, Neb.)
David Beard, FST/BM, Local 392 (East St. Louis, Ill.)
Linda Beaulieu, president, Lintec, LLC
LouAnne Berg, CEO, J&L Steel Erectors
David Bice, president, Bald Eagle Erectors, Inc.
Eric Bohne, RS, Local 712 (Vancouver, British Columbia)
William Brown, president, Ben Hur Construction 
 Company
Kevin Bryenton, president, Iron Workers District Council 
 of Ontario
Jeff Colona, project manager, ACME Constructors, Inc.
Eric Dean, general secretary, Iron Workers International
Larry Grenier, site superintendent, CCB, Inc.
Matt Groskie, president, Iron Workers District Council of 
 Rocky Mountain Area
Tim Hengelsberg, vice president of operations, 
 UHL Construction Company, Inc.
Kevin Hilton, CEO, IMPACT
Jason Manning, project manager, Enerfab, Inc.
Kendall Martin, FST/BM, Local 5 (Washington, D.C.)
Ed McHugh, general treasurer, Iron Workers International
Eric Newton, project manager, Topping Out, Inc./ 
 Davis Erection Company
Jerry Patchin, placing adviser, Harris Salinas Rebar, Inc.
Brian Riggs, general manager, Sowles Company
Mark Thomas, FST/BM, Local 3 (Pittsburgh)
Eric Waterman, CEO emeritus, IMPACT
Michael Wilcher, FST/BM, Local 111 (Rock Island, Ill.)
Walter Wise, general president, Iron Workers 
 International
Raymond Woodall, BM, Local 11 (Newark, N.J.)
Donald Zampa, general organizer, Iron Workers 
 International
Kerry Zettlemoyer, FST/BM, Local 404 
 (Harrisburg, Pa.)
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Want to strengthen your contracting 
company? or develop a neW one?

impact Wants to help
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Choose from two different tracks:
•	 A self-paced Webinar course, which includes 12 previously recorded Webinars on various topics 

important in the business world, including labor law and project management.
•	 A live course, including weekly Webinars, taught by a university instructor.  The course will cover topics such as 

business plan development and financial management and also requires completion of weekly assignments.

Other Webinar topics include:

•	 The Construction Industry and Business Planning 
•	 Business Ownership and Company Organization
•	 Business Methods
•	 Labor Law and Labor Relations
•	 Drawings and Specifications
•	 Cost Estimating and Bidding
•	 Contract Surety Bonds and Construction Insurance
•	 Construction Contracts
•	 Project Management and Administration 
•	 Project Time Management
•	 Project Cost Management
•	 Project Safety

the application form for both courses is available noW.  however, enrollment in the live course 
is strictly limited to 25 students—so those interested in taking the live course must submit their 
application for enrollment as soon as possible.  applicants to the self-paced course will have 
access to our recorded Webinars once their application is approved. the live course will begin in 
early september – so apply right away!

To	apply,	go	to	www.impact-net.org,	click	on	“Programs”	and	look	for	the	“IMPACT	Construction	College”	(ICC).

APPLYAPPLYAPPLY NOW NOW NOWAPPLYAPPLYAPPLYAPPLYAPPLYAPPLYAPPLYAPPLY NOW NOW NOW NOW NOW NOW NOW NOW NOW NOW NOW NOW NOW NOW NOW NOW NOW NOW NOW NOW NOW NOWAPPLY NOWAPPLYAPPLYAPPLY NOWAPPLY NOWAPPLY NOWAPPLYAPPLYAPPLY NOWAPPLY NOWAPPLY NOWAPPLYAPPLYAPPLY NOWAPPLY NOWAPPLY NOWAPPLYAPPLYAPPLY NOWAPPLY NOW NOW NOWAPPLY NOW NOW NOW NOW NOW NOW NOWAPPLY NOW NOW NOWAPPLY NOWAPPLYAPPLYAPPLY NOWAPPLY NOWAPPLY NOWAPPLYAPPLYAPPLY NOWAPPLYAPPLYAPPLY NOWAPPLYAPPLYAPPLY NOWAPPLY NOWAPPLY NOWAPPLYAPPLYAPPLY NOWAPPLY NOWAPPLY NOWAPPLYAPPLYAPPLY NOWAPPLY NOWAPPLY NOWAPPLYAPPLYAPPLY NOWAPPLYAPPLYAPPLY NOWAPPLYAPPLYAPPLY NOWAPPLY NOWAPPLY NOWAPPLYAPPLYAPPLY NOWAPPLY
to apply, go to WWW.impact-net.org, 
clicK on “programs” and looK For the 
“impact construction college” (icc).

Contractor Development Course - House Ad.indd   1 7/24/2012   2:30:42 PM
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I know  
the healing benefits 
of the outdoors…

Retired Local 361 (New York) ironworker and 
longtime Union Sportsmen’s Alliance member 

John Sferazo was profiled for his extraordinary contri-
butions to conservation in the June 2012 issue of Field 
& Stream—the world’s leading outdoor magazine.

Since suffering physical and emotional trauma 
as a Ground Zero volunteer on 9/11, Sferazo has 
worked to provide free hunting opportunities for 
first responders and veterans. With the support of 
30 organizations, his nonprofit group American 
Greenlands Restoration Inc. has turned a former 
1,000-acre asphalt plant site in Maine back into a 
thriving forest habitat. 

“I know the healing benefits of the outdoors,” he 
says, “and I wanted to create something that would 
help people like me recover.”

Nominated by the Union Sportsmen’s Alliance, 
Sferazo was a natural fit for Field & Stream’s Heroes 
of Conservation program. Currently in its seventh 
year, the program honors individuals involved in 
grassroots projects to preserve the land, water and 
wildlife vital to sportsman’s pursuits with a profile 
in the magazine and a $500 conservation grant.

“Hunters and fishermen have never been afraid 
to roll up their sleeves and get to work in the name 
of protecting America’s wildlife and wild places, 

and John is a great example of that ethos hard at 
work,” says Anthony Licata, editorial director of 
Field & Stream. “Conservation is and will always 
be an integral part of hunting and fishing, and men 
and women like John are crucial to keeping our tra-
ditions alive for generations to come.”

Sferazo was also selected as one of six finalists 
from the Heroes profiled in the monthly editions. 
Finalists will be flown to Washington, D.C. for an 
awards gala where the Conservation Hero of the 
Year will be named and awarded a new Toyota Tun-
dra. Each finalist will also receive a $5,000 conser-
vation grant to help with their individual projects.

“We were honored to nominate John as a Field 
& Stream Conservation Hero,” said USA Executive 
Director Fred Myers. “This award helps showcase 
union members’ commitment to conservation on 
a national platform and inspires others to get in-
volved in the fight to preserve and protect Ameri-
ca’s outdoor heritage.”

The Union Sportsmen’s Alliance brings together 
union members, like Sferazo, from around the coun-
try, who are willing 
to volunteer their 
time and expertise 
to tackle conser-
vation projects 
that improve and 
enhance public 
access, wildlife 
habitat and out-
door experienc-
es for commu-
nities across 
America. 

Field & Stream
Honors 
Ironworker

 their
 expertise
 conser-
projects

 and
public

wildlife

To find out more or to get involved with a project in 
your area, visit http://www.unionsportsmen.org  
or contact Thom Ellis at 615-831-6744.
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•	 A self-paced Webinar course, which includes 12 previously recorded Webinars on various topics 

important in the business world, including labor law and project management.
•	 A live course, including weekly Webinars, taught by a university instructor.  The course will cover topics such as 

business plan development and financial management and also requires completion of weekly assignments.

Other Webinar topics include:

•	 The Construction Industry and Business Planning 
•	 Business Ownership and Company Organization
•	 Business Methods
•	 Labor Law and Labor Relations
•	 Drawings and Specifications
•	 Cost Estimating and Bidding
•	 Contract Surety Bonds and Construction Insurance
•	 Construction Contracts
•	 Project Management and Administration 
•	 Project Time Management
•	 Project Cost Management
•	 Project Safety

the application form for both courses is available noW.  however, enrollment in the live course 
is strictly limited to 25 students—so those interested in taking the live course must submit their 
application for enrollment as soon as possible.  applicants to the self-paced course will have 
access to our recorded Webinars once their application is approved. the live course will begin in 
early september – so apply right away!

To	apply,	go	to	www.impact-net.org,	click	on	“Programs”	and	look	for	the	“IMPACT	Construction	College”	(ICC).

to apply, go to WWW.impact-net.org, 
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Monthly Report of Lifetime Honorary Members

Local  Name

Number 877- 884 - 4766 (877- 884 - IRON)
or visit www.ironworkers.org to find out which locals need workers, 

type of work, and who to contact.

“IRONWORKERS’ JOB LINE”

APRIL 2012

1 BARRETT, ANTHONY
1 BROWN, OWEN D
1 NETTNIN, DONALD L
1 PLATTS, JAMES M
1 WALLACE, LARRY H
3 CHAKLOS, GEORGE M
3 GIBBONS, DAVID M
3 OBERLEITNER, ROBERT M
3 SCHLICHTRULL, JOHN A
3 SEKURA, CHARLES
5 HARTY, STEVEN R
8 JORGENSEN, JAMES M
10 BRINK, MICHAEL R
10 HIATT, PHILLIP R
10 WIEDMAIER, ROBERT A
11 BERGIN, EDWARD
11 NASO, RONALD
11 SECALLUS, GARY G
12 MC CLINTOCK, DENNIS
14 CHAMBERS, WARREN L
17 KOKORIS, ANTHONY H
17 VITANZA, SALVATORE A
21 DUFFEY, J H
22 HAGGARD, JOHN M
22 O’ROURKE, DONALD J
22 WILSON, TIMOTHY W
24 KELLEY, PAUL L
25 GWITT, ALBERT F
25 VERGONA, FRED D
25 WHYTE, ROBERT L
27 COBLER, ROBERT P
28 OLIVER, CARROLL L
29 KLEIN, GARY A
33 THOMPSON, ROGER W
36 BROADBENT, DONALD C
36 LYNN, ROBERT H
37 DAVID, GEORGE J
40 CRABTREE, GREGORY M
40 LETTSOME, NESCO M
44 PRUITT, EDWARD L

45 KEMPNER, WILLIAM A
46 HINDS, ROY L
48 COURSEY, FRANK W
55 KUYOTH, JOHN B
55 POWELL, DANIEL L
55 RUCH, RONALD G
63 NEUMAN, DONALD L
63 PLATA, JOE
75 FALCK, CLARENCE M
84 TRUSSELL, JERRY D
86 FALKENHAINER, DUANE J
97 WOOD, DONALD R
103 DURHAM, ROBERT E
103 DURHAM, TIMOTHY A
103 GROSS, WM A
155 NORRIS, CHARLES
167 CHILDRESS, FREDDIE
167 WHITE, WILLIAM B
172 WEAVER, JAMES D
229 GRIFFEN, TIMOTHY E
263 WILSON, E B
301 CASTO, PAUL E
361 DEL DUCA, DONALD
378 FERGUSON, MARK D
383 SCHRADER, DONALD H
393 HORNYAN, MICHAEL L
393 SAFFLE, KENNETH
395 RAMAGE, RODMAN J
396 ASHFORD, DOUGLAS M
396 BALLARD, HENRY L
396 COBILLAS, BERNARD A
396 OBROCK, FRED
396 SHERRELL, LARRY B
399 CHURNEY, JACK
405 DI GEROLAMO, PAUL
416 BASHARA, STEPHEN J
416 DOKTER, FRANK A
416 GARCIA, LORENZO A
416 JUAREZ, SALVADOR
416 NELSON, LEROY

417 HUSTED, RICHARD
433 BIGELOW, BRUCE A
433 BURNSIDE, ALBERT A
433 COLE, GEORGE R
433 DENNY, NORMAN R
433 FINLEY, CLARENCE U
433 JOHNSON, STAN
433 TOFTEY, CHARLES H
433 VAUGHN, JOHN
433 WILLIAMS, JON S
433 ZUNIGA, JESSE
444 RYS, JAMES
451 HUMMELL, ERNEST A
477 PITMAN, H L
482 CROFFORD, IRA L
498 CALIFF, STEVEN A
512 BUSS, GEORGE H
512 WOOD, DON H
549 HEBB, KENNETH V
550 BELL, JAMES E
580 CODY, RAYMOND J
580 FABLE, DELROY C
580 GUIDO, ANIELLO J
623 MEADORS, ROBERT L
623 ROBERTS, CHARLES E
623 ROCKFORTE, DARRYL
623 SULLIVAN, WAYNE M
700 HILL, ARNOLD C
704 REED, JAMES T
725 DEROSA, BIAGIO
728 MENARD, LAWRENCE G
771 MORASH, DONALD
787 WILLIAMSON, JAMES L
808 BALL, HAROLD D
808 JOHNS, BILLY L
842 BREAU, ALDERICE
842 MARTIN, HENRY
842 SORBEY, FRANK W
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Monthly Report of Lifetime Honorary Members

MAY 2012Local  Name

3 BROOKS, RONALD D
3 LABBETT, EDWIN S
3 ROHR, JOSEPH W
5 PLEMMONS, LARRY F
5 SIMMONS, KENNETH L
6 MC CABE, BRIAN D
8 BONNEVILLE, DENNIS R
8 LABELLE, ALBERT
8 STEINMETZ, ROBERT J
10 BRANDT, GARY F
10 RANDOLPH, ROBERT L
11 FARLEY, PAUL V
17 ELLIS, NOLAN F
17 FIRTH, DANIEL L
17 LANE, WALTER R
22 ARTMAN, MICHAEL A
25 HETTIGER, WILLIAM
25 KALMBACH, LAWRENCE J
25 PEET, ALEX R
25 PERRY, MICHAEL A
25 SHANNON, DARRELL R

25 STEWART, WORTHY P
29 BARBER, EUGENE L
29 HOERER, GARRETT R
37 MATTOES, DANIEL
44 ARNOLD, EVERETT J
58 HALLEY, THOMAS
70 WOODS, VINCENT H
75 ELLIOTT, AARON W
86 CHRISTIANSON, CRAIG A
86 SIGMON, HERBERT B
97 KROEKER, MELVIN D
103 CURTIS, VIRGIL M
112 MANNING, JERRY D
136 WATSON, EDWARD A
207 MC KENNA, JAMES F
340 STERK, ROBERT J
373 SOFIELD, GEORGE W
377 SANDOVAL, LAWRENCE J
377 SULLIVAN, JOHN P
383 VAN RIPER, ROY D
387 HAMMOND, ARMIE B

387 PHILLIPS, DAVID A
395 HEELY, PATRICK D
395 VARDAMAN, CARTER L
395 WILLIAMS, JOHN C
396 PETERSON, DONALD C
396 STONE, GARY E
396 WINTERER, FRANK P
397 ROGERS, STEVEN D
401 GOHANNA, JAMES C
444 TRAINOR, CHARLES E
444 UNDERSTAHL, JAMES R
483 ALBRECHT, JAMES F
512 GRAYSON, ALLEN D
568 PLESSINGER, CLAUDE W
580 STAFFORD, DAVID A
700 EMOND, ALAIN
720 CAMPION, GEORGE A
721 UNDERHILL, KENNETH F
782 FRASER, DAVID M
782 HOOVER, JAMES E

OFFICIAL MONTHLY
RECORD

L.U.
No.

 Member
 Number

Name  Claim
 Number

Amount

APPROVED DEATH CLAIMS FOR APRIL 2012

1  472605 ANDERSON, ERNEST E. 100609 2,200.00
1  507967 HINRICHSEN, JAMES J. 100541 2,200.00
1  514075 KNEZEVICH, JOHN 100610 2,200.00
1  593455 MURRELL, PAUL J. 100542 2,200.00
3  937548 HINES, CHARLES L. 100575 2,000.00
3  424688 OFFMAN, STANLEY J. 100498 2,200.00
3  957721 PAZYNIAK, MICHAEL E. 100543 2,000.00
3  482058 SCHETTER, FRED P. 100544 2,200.00
3  973295 YAGER, LEONARD E. 100611 2,200.00
3  856717 ZINK, CHARLES G. 100576 2,000.00
8  398082 POWLESS, PURCELL 100545 2,200.00
10  785767 DILLON, JERRY L. 100612 2,000.00
10  1230931 MILLER, RONALD R. 100546 1,750.00
10  388197 REYNOLDS, GERALD A. 100577 2,200.00
11  578439 GIBBONS, THOMAS A. 100578 2,200.00
11  587176 GIORGIO, ANTHONY C. 100579 2,200.00
11  631785 ROWLAND, FRANCIS J. 100613 2,200.00
15  208636 CONGDON, HAROLD J. 100614 2,200.00
15  538019 RYDER, OWEN W. 100615 2,200.00
16  1262527 COX, ROBERT W. 100547 1,750.00
16 861564 PRICE, JOSEPH O. 100499 2,200.00
17  255450 BEACON, KENNETH G. 100616 2,200.00
17  981827 EDMONDS, KELLY 100617 2,200.00
17  217486 RUMES, FRANK 100548 2,200.00
17  778350 TUGGLE, FRACHARD J. 100618 2,200.00
21  640913 THOMAS, JAMES L. 100500 2,200.00

21  210038 WELNIAK, JOHN E. 100501 2,200.00
22  408297 HANNUM, ROBERT L. 100580 2,200.00
22  756665 PRIEST, JAMES F. 100549 2,200.00
22  300077 SCHULZ, ALVIN W. 100550 2,200.00
22  752682 SMITH, WAYNE L. 100619 2,200.00
24  573728 BURBACH, WILLIAM 100581 2,200.00
24  211550 LITTLE, ERNEST D. 100620 2,200.00
25  469041 COLLINS, ROBERT C. 100551 2,200.00
25  406707 DINSMORE, LESTER L. 100552 2,200.00
27  683127 FREESE, WILLIAM A. 100553 2,000.00
28  223575 CHAFFIN, JAMES A. 100582 2,200.00
29  870229 KOOP, LE ROY N. 100502 2,000.00
36  799675 KRCHNAVY III, JOHN J. 100503 2,000.00
40  1161012 KEATING, LAWRENCE G. 100554 1,750.00
48  351071 O’NEAL, LLOYD E. 100583 2,200.00
48  466671 STRICKLAND, MARLAND D. 100504 2,200.00
55  568061 ARCHIBALD, GEORGE H. 100505 2,200.00
58  816114 BRYANT, CHARLES D. 100584 2,200.00
66  387426 OLSEN, WILLIAM H. 100506 2,200.00
70  559649 MC GUIRE, WILLIAM S. 100555 2,200.00
75  665095 BATES, RICHARD C. 100507 2,200.00
75  794568 SCOFIELD, GEORGE F. 100585 2,200.00
75  1340820 SHEARMAN, DAVID 100556 1,750.00
84  932117 LEE, ANDREW 100508 2,000.00
89  775413 ELLIOTT, RAYMOND L. 100557 2,200.00
92  1184473 CHANCE, CHRISTOPHER R. 100509 1,750.00

92  1123091 HAYNES, PAUL B. 100510 1,750.00
97  1051535 BORIK, BOB G. 100526 2,000.00
97  1419312 PHARAND, RICHARD A. 100527 500.00
97  897139 POPOFF, LONNIE 100528 2,000.00
97  959313 VIVIER, HENRY 100529 2,200.00
103  727034 SWANEY, DOYLE E. 100558 2,200.00
135  767306 PARKER, GEORGE C. 100559 2,200.00
340  460487 EDWARDS, RALPH L. 100511 2,200.00
340  866129 GLEASON, WINSTON 100586 2,200.00
350  721883 BRENNAN, JAMES W. 100560 2,200.00
350  505916 DILKS, WINFIELD 100512 2,200.00
361  420872 JOHANSEN, ROY H. 100621 2,200.00
372  210244 FEUCHT, AUGUST J. 100561 2,200.00
372  503034 MOREHEAD, JAMES E. 100513 2,200.00
373  764871 ADAMCA, WILLIAM R. 100587 2,000.00
377  465506 BARTEE, FORD 100588 2,200.00
377  471231 WELCH, ORVILLE E. 100589 2,200.00
378  409961 MC DONALD, ROBERT 100514 2,200.00
380  1263441 ANDERSON, LARRY D. 100562 1,750.00
387  427277 GOODMAN, HARRY J. 100622 2,200.00
387  938653 HARDY, JEROME A. 100563 2,200.00
392  806957 BEARD, ADRIAN L. 100623 2,200.00
392  255519 REPINCE, TONY 100590 2,200.00
395  434800 DEMO, JOE 100591 2,200.00
395  1145614 FORD, JAMES B. 100592 1,750.00
395  370900 MC QUEN, JAMES A. 100624 2,200.00
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No.

 Member
 Number

Name  Claim
 Number

Amount

APPROVED DEATH CLAIMS FOR APRIL 2012 continued

395  394350 WAGNER, CLETUS J. 100593 2,200.00
396  581668 PERKINS, JOHN H. 100625 2,200.00
397  578260 YOUNG, CASEY J. 100594 2,200.00
399  471285 OSOWSKI, HENRY T. 100564 2,200.00
401  1299069 THOMPSON, RAYMOND A. 100515 1,750.00
402  484995 AYRES, JOHN G. 100516 2,200.00
424  960219 DAVIS, CHARLES E. 100517 2,200.00
440  673825 JACOBS, JOSEPH H. 100595 2,200.00
440  415640 MITCHELL, ALFRED L. 100565 2,200.00
477  438146 COBURN, LOIS M. 100596 2,200.00
489  884654 KUDRAKO, WILLIAM 100597 2,200.00
489  545579 MIKITA, JOHN 100598 2,200.00
492  872775 ALLEN, BILLY F. 100518 2,200.00
493  1280701 OVERTON, RANDY D. 100599 2,000.00
502  631838 MEYERS, NORMAN E. 100600 2,000.00
506  882487 CASTINO, ERNEST 100566 2,000.00
508  1131018 TEROKOWSKIE, GORDON 100519 2,000.00
516  842163 HENDERSON, BILLY J. 100567 2,000.00
527  669830 HABOVICK, RONALD D. 100520 2,000.00
527  845926 ZABOROWSKI, WILLIAM D. 100601 2,000.00

549  463151 ELLIOTT, STANLEY B. 100522 2,200.00
549  640237 FREW, GERALD D. 100521 2,200.00
553  1092412 SULLIVAN, RICK 100602 2,000.00
576  601142 MAERTIN, HARRY A. 100627 2,000.00
580  502777 O CONNOR, EDWARD P. 100626 2,200.00
584  1214768 MCPHAIL, JERRY W. 100568 1,750.00
623  494985 GREEN, CHARLES A. 100569 2,200.00
625  778564 NACARIO, CONRADO 100628 2,200.00
700  820084 MAC KENZIE, GERALD D. 100603 2,200.00
700  552942 RICHARDS, WILLIAM 100629 2,200.00
711  830129 CALUORI, VINCENZO 100571 2,200.00
711  596795 COTE, HENRI 100530 2,200.00
711  1154547 DEVILLERS, JEAN 100531 1,750.00
711  447062 TAYLOR, GENE 100532 2,200.00
712  1092159 DAHYABHAI, NAUNIT 100630 2,000.00
712  1088804 KALMAR, JOSEPH G. 100533 2,000.00
720  961374 CORBEIL, YVES 100534 2,200.00
721  967129 CARSON, ROBERT J. 100535 2,000.00
721  1111122 GUSHUE, NICHOLAS R. 100536 2,000.00
721  742605 TREVISAN, AMELIO 100538 2,200.00

725  730734 KELLER, LARRY 100604 2,200.00
736  562771 CHASSIE, ERNEST 100605 2,200.00
736  672382 KENNEDY, BLAIR 100539 2,200.00
759  1059593 MITCHELL, JOHN J. 100631 2,200.00
764  209489 FEWER, DARRYL F. 100606 1,750.00
769  381557 STILTNER, CLAYTON D. 100523 2,200.00
771  573863 MC DONALD, JOHN C. 100632 2,200.00
787  398798 BLOUIR, JACK D. 100524 2,200.00
787  1168884 MOORE, TERRY L. 100525 2,200.00
809  1312270 RODEN, ROBBIE R. 100570 1,750.00
 

TOTAL DEATH BENEFITS PAID:..................269,250.00

DISAPPROVED DEATH CLAIMS FOR APRIL 2012
5  648751 MANN, EDDIE E. 100607 SUSPENDED
12  1308594 ADRIAN, ROBERT F. 100573 IN ARREARS
44  1425343 RUCKMAN, JESSE J. 100633 NOT 12 MOS MEMBER
111  1241182 MURPHY, ROBERT J. 100540 IN ARREARS
118  1329313 REED, ROBERT B. 100574 SUSPENDED
468  608884 RIEFLER, GEORGE E. 100608 SUSPENDED

L.U.
No.

 Member
 Number

Name  Claim
 Number

Amount
APPROVED DEATH CLAIMS FOR MAY 2012

1  585575 BIALAS, DANIEL 100662 2,200.00
1  970877 CABRERA, CRISTOBAL O. 100711 2,200.00
1  213305 HAAS, ROBERT J. 100663 2,200.00
1  1175794 PLACEK, KARL F. 100664 1,750.00
1  918587 WEISMAN, GEORGE 100685 2,200.00
1  406804 WHITE, CULLEN L. 100665 2,200.00
3  363214 PRICE, DANIEL E. 100712 2,200.00
3  789128 SEEKFORD, RAYMOND 100666 2,200.00
7  526972 HAND, RICHARD J. 100667 2,200.00
7  420016 LAUGHTER, PAUL 100634 2,200.00
8  612211 LINDEMAN, JOHN 100713 2,200.00
10  614776 JACOBS, ROBERT 100635 2,200.00
12  472710 BATTISTELLO, ANDREW 100650 2,200.00
12  785587 MOLNAR, STEPHEN A. 100651 2,200.00
12  528723 SOULIA, SHERIDAN J. 100668 2,200.00
14  842276 CARTER, DONALD L. 100652 2,200.00
17  709417 LANCASTER, RONALD R. 100636 2,200.00
22  349396 BEDNARCYK, FLORIAN 100714 2,200.00
22  865309 DYKES, BILL L. 100669 2,200.00
22  788106 GRAY, PHIL 100715 2,200.00
24  219801 BLENKINSOP, JAMES M. 100686 2,200.00
25  717398 ALLEN, DONALD R. 100692 2,200.00
25  893127 DANNIS, RICHARD H. 100693 2,000.00
25  613595 GARNER, WALTER L. 100691 2,200.00
25  499144 GUILD, CLIFTON A. 100687 2,200.00
25  442598 KUKODA, ROBERT A. 100690 2,200.00
25  944998 PHILLIPS, VICTOR A. 100688 2,000.00
25  745801 SOBER, TERRY R. 100689 2,000.00
27S 489909 DU VALL, PRESLEY A. 100637 2,000.00
28  440272 LAWHORNE, BARRY G. 100716 2,200.00
28  800247 MEADOWS, DEWEY E. 100694 2,200.00
29  965819 CROCKER, NEIL M. 100638 2,000.00
29  635508 GARDNER, ALEXANDER J. 100670 2,200.00
40  622848 BACHERT, GEORGE H. 100639 2,200.00
45  422828 REILLY, THOMAS A. 100717 2,200.00
55  804037 PILARSKI, GEORGE J. 100718 2,200.00
60  218174 STEVENS, ROBERT S. 100640 2,200.00
70  1187732 MOORE, MICHAEL S. 100653 1,750.00

70  461550 WISE, JOSEPH B. 100695 2,200.00
75  1164617 MOTT, KENNETH E. 100696 2,200.00
75  536270 TAYLOR, GENERAL J. 100671 2,200.00
84  208719 FOREHAND, VIRGIL D. 100697 2,200.00
84  703358 RADKE, SHELBY L. 100672 2,000.00
86  368913 GUILMET, MIKE D. 100641 2,200.00
92  662639 GRIFFIN, GEORGE M. 100719 2,200.00
92  956595 MAYO, ROGER D. 100720 2,200.00
92  511803 NAIL, STERLING L. 100721 2,200.00
92  591106 SCROGGINS, GEORGE M. 100642 2,200.00
97  609410 HENRICKSON, HARVEY 100683 2,200.00
118  686192 HENSLEY, JACK D. 100673 2,200.00
118  442514 WILLIAMS, HARVEY R. 100674 2,200.00
135  754931 HENDRICK, VERNON A. 100722 2,200.00
135  476299 RENNICK, LOUIS A. 100723 2,200.00
136  564773 BUCHENOT, VICTOR A. 100675 2,200.00
136  514248 PAUL, DONALD J. 100698 2,200.00
155  1163070 VAUGHN, JOHN O. 100643 1,750.00
167  745538 CROUCH, FREDDIE K. 100676 2,200.00
172  826073 WEAKLEY, CARLTON H. 100699 2,200.00
290  957512 CARGILE, WALTER 100644 2,200.00
290  762667 TACKETT, BILLY R. 100677 2,200.00
290  790227 WALKER, RICHARD R. 100645 2,200.00
321  614558 HARRIS, CARTHAL L. 100724 2,200.00
373  690593 DONNELLY, WILLIAM E. 100700 2,200.00
377  807945 BAIERSKI, CHARLES P. 100646 2,000.00
378  954282 BROWNE, THOMAS D. 100701 2,200.00
378  438237 GRAVES, WILLIAM H. 100654 2,200.00
380  773789 COMBS, GENE W. 100702 2,200.00
387  519468 AVERA, BINION E. 100678 2,200.00
392  765972 HAGARTY, JOHN C. 100647 2,200.00
392  708799 SIMS, JERRY M. 100679 2,200.00
393  757354 BUHK, ROLAND E. 100703 2,200.00
395  1175607 ALCORTA, MANRIQUE 100725 1,750.00
396  1097209 BUSH, PHILLIP A. 100726 2,000.00
401  616258 WALSH, JOHN L. 100648 2,200.00
416  827520 ANDRADE, SIDNEY 100727 2,000.00
433  659358 ADAMS, WILLIAM J. 100649 2,000.00

433  1162894 YANEY, RICHARD P. 100728 1,750.00
440  977507 SEYMOUR, IAN 100704 2,000.00
477  541510 ALEXANDER, CHARLIE P. 100729 2,200.00
482  511969 EDWARDS, JOHN G. 100655 2,200.00
489  899025 WILLIAMS, REX 100656 2,200.00
492  700637 BREWINGTON, JOHN M. 100730 2,200.00
492  404292 MC COLLUM, JOHN W. 100680 2,200.00
502  1233039 HANLEY, JOSEPH F. 100705 2,000.00
502  677706 MARCHU, MICHAEL 100706 2,000.00
509  599102 SILVESTRI, ANTHONY T. 100657 2,000.00
512  536522 BRADSHAW, HAROLD A. 100681 2,200.00
512  405795 CAVANAUGH, WILLIAM T. 100731 2,200.00
512  1106989 HALVORSON, GERALD W. 100732 2,000.00
512  1376709 LOFALD, JOSEPH M. 100733 1,150.00
527  1099007 HOFFMAN, MARVIN E. 100707 2,000.00
535  697609 WEAVER, CLYDE L. 100734 2,000.00
549  456525 WHITTAKER, JACK O. 100735 2,200.00
580S 403767 STOEBE, JOHN J. 100658 2,000.00
584  1022745 SMITH, JOSEPH 100708 2,200.00
585  238810 DILLON, RAY 100659 2,000.00
623  474848 HAND, DAVID V. 100660 2,200.00
711  1201003 SIGOUIN, GHYSLAIN 98842 1,750.00
720  1295801 TURCOTTE, VANCE 100572 1,750.00
721  604893 LIDSTONE, EDWIN 100738 2,200.00
721  816677 RAVEN, BRIAN G. 100537 2,200.00
728  1168470 LESCHYSHYN, ALLEN M. 100739 1,750.00
736  941898 HARRIS, ERVIN 100684 2,000.00
769  881276 HALL, LARRY D. 100709 2,000.00
769  342162 MC KNIGHT, HARRY C. 100736 2,200.00
790  604563 TRAVELS, RAYMOND D. 100710 2,000.00
798  730462 PEACOCK, CHARLES R. 100737 2,200.00
808  717795 LASHLEY, JAMES E. 100661 2,200.00
808  900532 MC KNIGHT, ARTHUR L. 100682 2,200.00
 
TOTAL DEATH BENEFITS PAID:..................230,750.00

DISAPPROVED DEATH CLAIMS FOR MAY 2012
508  1196583 ROCK, PAUL 100740 SUSPENDED
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1750 New York Ave., N.W.
Suite 400
Washington, D.C. 20006

DeaDly Dozen HazarDs

see sometHing—say sometHing

1 Falls through unprotected or in-
adequate floor opening covers.

2 Collapse of unsecured open 
web steel joists.

3 Lack of fall protection and 
inadequate use of fall arrest 
equipment.

4 Falls during installation of 
floor and roof decking.

5 Material handling injuries 
during steel erection and 
reinforcing steel activities.

6 Column collapse due to 
anchor bolt failure and/or 
insufficient concrete strength.

7 Structural collapse of 
unsupported reinforcing steel 
columns, walls, and decks.

8 Struck-by injuries from falling 
objects, tools, and materials.

9 Caught-between injuries 
during hoisting and rigging 
operations.

10 Impalement from unprotected 
reinforcing dowels or other 
vertical projections.

11 Electrical hazards and injuries 
from high-voltage power lines.

12  Heat illness and toxic 
exposure to chemicals and 
air-borne contaminants.
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