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Holiday Greeting from The International Officers
As we gather for the holidays with co-workers, 

family and friends, we celebrate the joys of the 
season and our hopes are for a prosperous and healthy 
new year. We have a lot to be thankful for as union 
ironworkers – representation on the job, a retirement 
with worth and respect, health care, safe jobsites, and 
a greater standard of living for you and your family.

The death of even one ironworker is too high a 
cost. Unfortunately, eight of our union brothers lost 

their lives on the jobsite in 2013. We must recommit 
and pledge to “See Something, Say Something” in 
2014 with the goal of having each and every one of 
our brother and sister ironworkers return home safe 
every night. As we welcome the new year, please 
remember those we have lost, and vow to save a life 
in 2014.

We wish you and your loved ones every joy this 
holiday season and a healthy and happy new year!

ERIC DEAN
General Secretary

EDWARD C. McHUGH
General Treasurer

WALTER W. WISE
General President

INTERNATIONAL ASSOCIATION OF BRIDGE, 
STRUCTURAL, ORNAMENTAL AND  

REINFORCING IRON WORKERS
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2

Walters Inc. Site Management 
and Supervision Team
Ed Lacroix, senior project manager
Derek Howchin, project manager
Brian Penny, construction manager
Bill Riley, site superintendent
Terry Dosser, site superintendent
Scott Siemens, general foreman
Arthur Fougere, general foreman
Anthony Morden, certified safety officer
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1.   Erecting 80-ton horizontal member  
with nodes.

2.   BHP Billiton’s Shaft Superintendent 
Todd Stevenson, General Foreman 
Scott Siemens, Local 771 President 
Wayne Worrall, Canadian 
IMPACT Director Bert Royer, Site 
Superintendent Bill Riley, Local 771 
Business Manager Colin Daniels and 
BHP Billiton’s Deputy Project Director 
Gord Graham. 

3.    Connecting nodes to head frame 
column.

4.  Ironworkers assemble the Liebherr LR 
11350 heavy lift crane.

5.   Setting of permanent column base.

6.   Ironworkers preassembling of upper 
sheave house modular.

1.

2.

3.

4.

5.

6.

LOCAL 771 IRONWORKERS
  Erect Massive
Head
   Frame
L ocal 771 (Regina, Saskatch-

ewan) ironworkers and the 
Walters Group have teamed 

up to build one of the largest head 
frames in the world. Local 771 
Business Manager Colin Daniels 
believes this feat would not be pos-
sible without the commitment of 
Walters Inc., the owner of BHP 
Billiton, and union ironworkers to 
the safety culture. Local 771 looks 
forward to completing the incred-
ible project ahead of schedule and 
under budget with zero accidents.

The recent spike in natural re-
source stocks has created many em-
ployment opportunities for union 
ironworkers in the province of Sas-
katchewan; potash (a mineral ore 
which fertilizer and salt are derived 
from) is at the top of that list. Sas-
katchewan’s 10 existing potash mines 
saw a large demand to increase ex-
traction and processing facilities to 
fit the needs of the growing economy. 
Local 771 has employed as many as 
1,000 travel cards over the past five 
years to meet the manpower require-
ments for a mass potash mine expan-
sion across the province, and grown 
their membership to over 870.

In addition to this project, three 
brand new potash facilities are cur-

rently being constructed at new ore 
seam locations. The most notable 
of all is the head frame project at 
Jansen, Saskatchewan. Walters 
Inc. was awarded the construction 
contract to erect one of the world’s 
taller head frames at BHP Billiton’s 
new potash mine. Phase one of the 
twin head frame project will consist 
of 3,500 tons of main head frame 
steel, towering to a height of 312 
feet. Walters employed 32 Local 
771 ironworkers and 20 boomers 
from across Canada. Walters chose 
to assemble modular sections to be 
erected in 80-ton lifts. Handling the 
large head frame legs and making 
modular lifts required the need for 
two Liebherr crawlers. The big lifts 
were handled by an LR 11350 with a 
luffing attachment, while a LR1300 
took care of the general erection 
and man basket operations. Two 
250-ton Kobelco crawlers and an 
80-ton rough terrain crane were 
used to pre-build the mods. Walters 
estimates phase one to be complet-
ed in February 2014.

The ironworkers would like to 
extend a special thanks to Gord 
Graham, deputy project director of 
the Jansen Mine, for his ongoing as-
sistance and support.
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Project Facts & Figures
Head Frame 
Information

˚ 
 3,500-ton temporary head frame steel

˚ 
 3,500-ton main head frame steel

˚ 
 68 lifts for the head frame

˚ 
 Columns weight – 48 ton x 20

˚ 
 Nodes with horizontal – 80 ton x 6

˚ 
 Kinked nodes – 170 ton x 2

˚ 
 Shaft extension – 180 ton

˚ 
 Upper sheave house – 175 ton

˚ 
 Rope galleries – 234 Ton x 2

˚ 
 East and west hoist house

˚ 
 Two electrical buildings

˚ 
 Shaft being dug with progress in September 
2013 of 150 meters with the total depth 
being approximately 1000 meters.

˚ 
 Phase one project finish  
February 2014.

Project
Head
Information

˚

˚

˚

˚

˚

˚

˚

˚

˚

˚

˚

˚

˚

The ironworkers are 
extremely proud to be a 
part of the team building 
this first of a kind structure. 
Congratulations to the  
site ironworker crews for 
their commitment to safety, 
productivity and quality 
being delivered on the 
Jansen head frames project.
– General Vice President Darrell LaBoucan

General Vice President and Canadian Director President Darrell LaBoucan, Local 771’s Business Manager Colin Daniels, President Wayne Worrall and Business Agent Ryan Tappin are included in the 
crew photo. Local 700 (Windsor, Ontario): Bill Riley, site superintendent; and Ken Emery. Local 721 (Toronto, Ontario): Brad Tennant. Local 728 (Winnipeg, Manitoba): Jean-Louis Charboneau; Kyle 
Deviet; Rob Dubois; Roger Goodman; and Rob Tomchuk. Local 736 (Hamilton, Ontario): Brian Penny, construction manager; Terry Dosser, site superintendent; Gary Hill; and Rob Rainville. Local 752 
(Halifax, Nova Scotia): Arthur Fougere, general foreman; Chelsey Brown; and Josh Murray. Local 771 (Regina, Saskatchewan): Kailin Pederson; Bob Gumulcak; Lindsay Nanaquewtung; Sebastian Guite; 
Barry Gumulcak; Ben Jansen; Brad Butz; Brandon Mauch; Brody Picard; Dan Lair; Daniel MacLellan; Dave Leblanc; Dave Perkin; Ian Letendre; Ihor Vasyliv; Jeff Brooks; Kelly Garland; Lou Bellegarde; 
Matt Menczyk; Nathaniel Gervais; Pat Champoux; Shane Hjorth; Tekarataneken Horn-David; and Vaughan Racette; CSO: Sandi Bryce; and Anthony Morden.

Come follow us on our Canadian Facebook page.

6
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L ocal 842 (Saint John, New Brunswick) partners up with MQM 
Quality Manufacturing, a leader in New Brunswick’s steel struc-

ture fabrication and installation industry, to erect and assemble this 
impressive stacker reclaimer in Belledune, New Brunswick.

A skilled, productive and safe ironworker crew consisting of a 
dayshift and nightshift delivered the project on time. The giant stack-
er reclaimer took four months to complete during the winter of 2012 
and 2013.

Weighing 1,360 tons, the stacker reclaimer was loaded on a barge, 
and over a period of 24 hours, transported to its new home in Port 
Cartier, Quebec. MQM Quality Manufacturing Ltd.’s management 
were very pleased with the performance of Local 842 and value their 
ongoing relationship. 

BUILDS STACKER RECLAIMER

1  The stacker reclaimer loaded on the 
barge ready for shipping.

2  Guy Despres, Jacque Guignard, 
Theo Gauvin, Local 842 Business 
Manager Egbert Basque, Jean 
Claude Roussel, Reginald Chiasson, 
Jean Marie Brideau, Rejean Hebert, 
Reginald Arseneau, Daniel Rousselle, 
Isidore Noel, Gerome Noel, Daniel 
Noel, Gustave Noel and Alban 
Noel. Contractor: MQM Quality 
Manufacturing Ltd. 

3  Pat Lanteigne, Paul Albert, Lorenzo 
Duguay, Andre Boudreau, Louis 
Robichaud, Romeo Duguay, Charles 
Richard, Daniel Ferguson, Gilles 
Basque, Jean Francois Brideau, Bradley 
Arseneault, Mario Hebert and Brian 
LaPointe. Contractor: MQM Quality 
Manufacturing Ltd. 

4  Loaded on the barge.

LOCAL 842
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CANADIAN REPORT 2013
Darrell LaBoucan

88

State of Affairs for Canada

The Canadian ironwork-
ers have a lot to be thank-

ful for this holiday season. The 
country’s strong economy has 
continued to generate new work 

for our members and our contractors in all sectors of 
the industry. We have marginally grown our field and 
shop membership overall in 2013. Even though we’ve 
grown, we still have much more work to do and we 
must use this strong economy in construction and 
maintenance to seek out opportunities that will con-
tinue to increase our membership and contractor base.

So, it’s “game on” for us, as we continue to compete 
with nonunion and nontraditional unions, and their 
contractors for ironworker market share across Canada.

To ensure we are the continued ‘union of choice,’ 
business managers, business agents, district council del-
egates, training coordinators, instructors, contractors, 
together with our international general officers, depart-
ment heads and industry guest speakers, meet bi-annu-
ally. We meet with one goal in mind: to share knowl-
edge and strategies that will make us the first choice for 
unionized construction and maintenance projects. 

This year’s meetings were held in Kelowna, British 
Columbia and were hosted by all three Canadian iron-
worker district councils. Labour and management met 
on the initial day of the conference through our IM-
PACT RABs, or regional advisory boards, which are 
made up of managers and owners of companies and 
our local union leadership. Each district council has 
their respective RABs. Here are the highlight initia-
tives discussed: 

  Rebranding the ironworkers and their contractors

  Presentation on implementing the recruitment 
program workunion.ca

  Competency tracking system 

  Purchase of wind turbine training mockups

  Contractor/membership training & development

Day two consisted of some 30 training coordina-
tors and instructors, in a panel format, who presented 
on their training programs. It was noted that the iron-
workers must strive to develop new, and maintain the 
most consistent and best trained, apprentices and jour-
neypersons in the industry. Who can argue with that? 

Next, local union, district council and international 
organizers from across the country took the stage and 
shared organizing and marketing updates and, most of 
all, the challenges we face in a clearly unfriendly union 
environment in most provinces. 

Ross Fraser, Supreme 
Steel Saskatoon; RAB XI 
Co-Chair and IMPACT’S 
Canadian Regional 
Director Bert Royer 
and Eastern Regional 
Director Kevin Byrnes 
at the Tri-Council RAB 
meetings.

Training Coordinators and Instructors Panel – Front row: Mike 
Walker, Local 728 (Winnipeg, Manitoba); Phil White, Local 834 
(Toronto, Ontario); Steve Pratt, Local 736 (Hamilton, Ontario); 
Jacques Dubois, Eastern Canada District Council; Kevin Bryenton, 
Ontario District Council; Oakley Cooper, Local 725 (Calgary, 
Alberta); George MacDougall, Local 752 (Halifax, Nova Scotia); 
Tom O’Donnell, Local 712 (Vancouver, British Columbia); and 
Sean Hennon, Local 643 (Victoria, British Columbia). Back row: Ed 
Warner, Local 838 (Regina, Saskatchewan), Rob Schaafsma, Local 
700 (Windsor, Ontario); Guy LeBlanc, Local 842 (Saint John, New 
Brunswick); Stuart Stovel, Local 765 (Ottawa, Ontario); Bill Mercer, 
Local 805 (Calgary, Alberta); Cory Burke, Local 786 (Sudbury, 
Ontario); Clint Knowlton, Local 721 (Toronto, Ontario); Derek 
Dinzey, Local 97 (Vancouver, British Columbia); Scott Papineau, 
Local 720 (Edmonton, Alberta); Wayne Worrall, Local 771 (Regina, 
Saskatchewan); Larry Hawco, Local 764 (St. John’s, Newfoundland); 
and Sylvain Boivin, Local 711 (Montreal, Quebec).

8
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CANADIAN REPORT 2013 continued

Day three was guest speaker day. Sean Strickland of 
the Ontario Construction Secretariat laid the ground 
work with an across Canada look at major project 
work over the foresee-
able future. Sean also 
touched on an owner 
survey where owners of 
these large projects were 
asked questions that 
compared union mem-
bers and contractors and 
non-union workers and 
contractors. And the 
survey says! 

Ironworker Gord Leder, president of Leder Steel, a 
Northern Alberta based company, shared his experi-
ence growing up in an ironworker family and going on 

to take the risk of start-
ing his own ironworker 
company in a very com-
pet it ive  commercia l 
market. With a little help 
from family, friends and 
the ironworkers, Gord 
and his brother Clark, 
are living the dream of 
operating a successful 
mid-sized fabrication 
and erection company. 

Peter Stalenhoef, former president and chief op-
erating officer of Heavy Industrial, PCL Construc-
tors Inc., who retired in February 2013 after 25 years 
at PCL, was asked to speak on where the ironworkers 
need to position themselves to be the ‘union of choice’ 
and how do they get there? Peter was responsible for 
all of PCL’s industrial operations across North Amer-
ica. He oversaw seven independent operating compa-
nies with a staff of over 600, and a craft workforce in 

excess of 5,000. 
Peter gave the iron-

workers one of the high-
est compliments that 
can be bestowed upon 
a trade from someone 
of his stature. The iron-
workers, in his experi-
ence, have supplied PCL 
with skilled, productive 
and quality people to 
their projects. The Iron 
Workers have earned their place at the table. Peter also 
informed us on what was dragging us down and what 
would hurt every one of us; guilty or not, it was ab-
senteeism, late starts, early quits, not working safely 
and not correcting poor performers. Let’s not let these 
weaknesses tarnish our hard earned reputation. 

Mark Breslin of Breslin Strategies and CEO of 
United Contractors, batted clean up on the speakers 
list and clearly set the mood when he asked the group 

what kind of legacy 
we would want to 
be remembered for. 
Mark‘s presenta-
tion was on point 
with a strong mes-
sage why we must 
continue to grow 
our market share 
and contractor base 
today, while we still 
have the opportu-
nity in Canada with 
an active construc-
tion and mainte-
nance industry.

We need to seek out new non-traditional contrac-
tors and convince them that hiring our ironworkers 
can increase their bottom line.

Mark reminded us that owners are willing to pay 
more for a better product. And through the advantage 
of our strong apprenticeship programs and continuous 
upgrading, we develop safe, reliable, quality ironwork-
ers who will give us the opportunity to be the owners’ 
‘union of choice.’ 

What do you want your ironworker legacy to be 
when you look back on your career? Does IRON-

Sean Strickland, CEO, Ontario 
Construction Secretariat.

Gord Leder, president,  
Leder Steel.

Tri-Council presidents thanking Mark 
Breslin for his presentation on a strong 
message explaining and rationalizing 
why we must grow our membership 
and contractor base through increased 
market share now.

Peter Stalenhoef, former 
president/COO, PCL Heavy 
Industrial Div. “How IW’s have 
earned their place at the table.”

[LEFT] Organizers Panel – Front row: Nigel Hare, Local 765/
Ontario District Council; Leonard Raboud, Iron Workers 
International; Tom O’Donnell, Local 712; Jeff Hendrik, Local 712; 
and Eric Bohne, Iron Workers International. Middle row: Lash 
Ray, Local 721/Ontario District Council; James Rodney, Iron 
Workers International; Tom Woodford, Local 764; and Jacques 
Dubois, Eastern Canada District Council. Back row: George 
Papineau, Local 720; Ryan Tappin, Local 771; Lee Guldiman, 
Local 838; Bill Mercer, Local 805; Darrell LaBoucan, Iron Workers 
International; Ed Dornia, Iron Workers International; Marc 
Arsenault, Local 721; and Severyn Salitra, Local 721. 9
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CANADIAN REPORT 2013 continued

WORKER PRIDE in safety, productivity and quality 
ring a bell? 

The final day our general officers and department 
heads of the Iron Workers International, led by our 
General President Walter Wise, updated the confer-
ence participants on membership, organizing and 
marketing activities, IMPACT programs, the National 
Training Fund and shop department activities. 

As your district council president, it was fulfilling 
to present this opportunity for our union leaders, or-
ganizers, training coordinators, instructors, district 
council delegates and contractors, to work together on 
behalf of you—the member—in setting new goals and 
strategies that can only spell success in our goal to be 
the ‘union of choice.’

And let`s take a moment to remember those mem-
bers and members’ families who lost loved ones this 

year. See something—say something; together let’s 
make 2014 a ZERO FATALITY YEAR!

In closing, I wish to convey my sincere thanks to our 
Canadian staff, Jacques Dubois, Kevin Bryenton, Eric 
Bohne, Bert Royer, James Rodney, Leonard Raboud, Ed 
Dornia and Sandy Lastiwka, and to all the members for 
your ongoing support to the organization. Thank you to 
the business managers, agents, organizers, training coor-
dinators, instructors, local union administration staff and 
service providers. We take this opportunity to thank you 
for your hard work and what you do for the members and 
the organization day in and day out.

No one builds this country as safely, efficiently and 
skillfully as the Iron Workers do! Keep up the great 
work!!!

On behalf of the Canadian office and my family, 
we wish you a very happy holiday season and a safe 
new year.

Iron Worker International general officers and department heads 
address the Tri-Council.

Tri-Council.

District council presidents and Canadian business managers - Front row: James Hannah, Local 736; Kevin Bryenton, Ontario District 
Council; Aaron Murphy, Local 721; Wayne Thibault, Local 759; Mark Dugal, Local 700; Gaetan Sigouin, Local 765; Tom Woodford,  
Local 764; Egbert Basque, Local 842; John Wilson, Local 752; and Jean-Guy Belanger, Local 711. Back row: Jacques Dubois, Eastern 
District Council; Darrell LaBoucan, Western District Council; Lee Guldiman, Local 838; Sean Hennon, Local 643; Bob Kozubski, Local 728; 
Armand Charbonneau, Local 786; James Leland, Local 97; Bill Mercer, Local 805; Tom O’Neill, Local 712; Colin Daniels, Local 771; Harry 
Tostowaryk, Local 720; and Rob Calver, Local 725.

10

15332_IWDec13_X2.indd  10 12/5/13  7:11 PM



Les travailleurs des métiers de l’acier canadiens 
seront très contents au cours de la période des 

fêtes. L’économie forte du Canada a continué à créer 
du travail pour nos membres et nos entrepreneurs 
dans tous les secteurs de la construction.

En 2013, nos effectifs se sont accrus d’une 
manière marginale autant sur les chantiers que dans 
les ateliers. Même si nous avons connu une cer-
taine croissance, il reste encore beaucoup de travail 
à faire et nous devrions profiter de cette situation 
économique dans la construction et l’entretien afin 
de rechercher des occasions qui nous permettront 
d’augmenter nos effectifs et le nombre de nos en-
trepreneurs.

Ainsi, c’est le temps idéal pour nous alors que 
nous continuons à concurrencer les non syndiqués, 
les syndicats non traditionnels et leurs entrepre-
neurs pour des parts de marché du travail des mé-
tiers de l’acier dans tout le Canada.

Afin de s’assurer que nous demeurons le «syn-
dicat de choix», les gérants d’affaires, les agents 
d’affaires, les délégués de conseil de district, les 
coordonnateurs de formation, les instructeurs, les 
entrepreneurs, de pair avec nos officiers généraux 
internationaux, les chefs de services et les orateurs 
invités de l’industrie, nous nous rencontrons 2 fois 
par année. Nous nous rencontrons avec un but en 
tête : celui de partager les connaissances et les straté-
gies qui feront de nous le premier choix dans la con-
struction et pour les projets d’entretien syndiqués.

Cette année, les réunions ont eu lieu à Kelowna, 
Colombie-Britannique, sous la direction de trois 
Conseils de district canadiens de travailleurs des 
métiers de l’acier. 

Les travailleurs et la direction se sont rencontrés 
le premier jour de la conférence au cours de notre 
«IMPACT CCR» ou «conseils consultatifs régio-
naux», qui sont constitués de gestionnaires et de 
propriétaires d’entreprises et de nos dirigeants de 
sections locales. Chaque conseil de district a son 
propre CCR. Voici les principaux projets qui ont fait 
l’objet de discussions :
  Revalorisation des travailleurs des métiers de 

l’acier et de leurs entrepreneurs

  Présentation sur l’implantation du programme de 
recrutement «workunion.ca»

  Système de suivi sur les 
compétences

  Achat de modules 
d’éoliennes à des fins de 
formation

  Formation et développe-
ment des entrepreneurs/
membres

Au cours de la deuxième journée, environ une 
trentaine de coordonnateurs et d’instructeurs réunis 
sous forme de panel ont présenté leurs programmes 
de formation. On a souligné que les travailleurs des 
métiers de l’acier devaient s’efforcer de former de 
nouveaux apprentis et de maintenir la formation 
à un niveau élevé chez les apprentis et les compa-
gnons. Qui pourrait ne pas être d’accord?

Les sections locales, les conseils de districts et 
les recruteurs de tout le pays sont ensuite montés 
sur la scène et ont fait part des derniers dévelop-
pements sur le recrutement et le marketing et sur-
tout sur les défis auxquels nous sommes confrontés 
dans un environnement antisyndical dans la plu-
part des provinces.

La troisième journée a été consacrée à l’orateur 
invité. Sean Strickland du Secrétariat ontarien à la 
construction a dressé pour les prochaines années un 
portrait sur les projets majeurs dans tout le Canada. 
Il a aussi parlé d’une étude auprès des propriétaires 
dans laquelle on posait des questions aux proprié-
taires de ces grands projets qui comparaient les syn-
diqués et leurs entrepreneurs aux travailleurs non 
syndiqués et leurs entrepreneurs. 

Gord Leder, monteur d’acier de structure, pré-
sident de Leder Steel, une entreprise du nord de 
l’Alberta, nous a raconté avoir grandi dans une fa-
mille de monteurs d’acier de structure et avoir pris 
le risque de se lancer en affaires dans un marché 
commercial très compétitif. Avec un peu d’aide de sa 
famille, d’amis et de monteurs d’acier de structure, 
Gord et son frère Clark ont accompli leur rêve de 
diriger une entreprise de taille moyenne qui connaît 
du succès dans la fabrication et l’érection d’acier de 
structure.

On a demandé à Peter Stalenhoef, ancien pré-
sident et chef de l’exploitation de Heavy Industrial, 
PCL Constructors Inc., retraité en février 2013 après 

RAPPORT 2013 POUR LE CANADA
Darrell LaBoucan
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RAPPORT 2013 POUR LE CANADA a continué

25 années chez PCL, quelle position les travailleurs 
des métiers de l’acier devraient occuper pour deve-
nir le «syndicat de choix» et comment y parvenir. 
Peter était responsable pour toutes les opérations 
industrielles de PCL en Amérique du Nord. Il a su-
pervisé 7 compagnies indépendantes comptant plus 
de 600 personnes et une main-d’œuvre spécialisée 
de plus de 5 000 personnes.

Peter a grandement félicité les travailleurs des 
métiers de l’acier qui ont fort apprécié ces paroles 
provenant d’une personne aussi importante. Selon 
lui, les travailleurs des métiers de l’acier assignés aux 
projets de PCL étaient des travailleurs qualifiés, pro-
ductifs et de qualité. Les travailleurs des métiers de 
l’acier ont gagné leur place à la table.

Peter nous a aussi mentionné que ce qui nous 
désavantageait et qui finirait pas affecter chacun de 
nous, coupable ou non, était l’absentéisme, les arri-
vées tardives et les départs hâtifs, le travail effectué 
de façon non sécuritaire et l’inertie face aux piètres 
performances. Ne laissons pas ces faiblesses ternir 
une réputation si chèrement gagnée.

Mark Breslin de Breslin Strategies et chef de la 
direction de United Contractors a parlé de la liste à 
jour des orateurs et a orienté l’ambiance lorsqu’il a 
demandé au groupe quel type de souvenir il voulait 
laisser afin qu’on se rappelle d’eux.

La présentation de Mark était bien faite compor-
tant un message clair expliquant pourquoi nous de-
vrions continuer d’augmenter nos parts de marché 
et le nombre de nos entrepreneurs aujourd’hui, alors 
que nous profitons au Canada d’une industrie de la 
construction et de l’entretien très active.

Nous devons rechercher de nouveaux entrepre-
neurs non traditionnels et les convaincre qu’engager 
nos travailleurs des métiers de l’acier peut augmen-
ter leurs profits.

Marc nous a rappelé que les propriétaires veulent 
payer plus pour un meilleur produit. Et grâce à d’im-
portants programmes d’apprentissage et de forma-
tions continues, nous développons des travailleurs 
des métiers de l’acier fiables, qualifiés, travaillant en 
toute sécurité qui nous donnerons l’occasion d’être 
les propriétaires du «syndicat de choix».

Que voulez-vous comme héritage des travail-

leurs des métiers de l’acier lorsque vous jetez un 
regard sur votre carrière? Est-ce que FIER D’ÊTRE 
UN TRAVAILLEUR DES MÉTIERS DE L’ACIER 
priorisant la sécurité, la productivité et la qualité 
vous disent quelque chose?

La dernière journée, nos officiers généraux et les 
directeurs de services des travailleurs des métiers 
de l’acier de l’International, dirigés par le président 
général Walter Wise, ont fourni des informations à 
jour aux participants de la conférence sur les effec-
tifs, le recrutement et le marketing, les programmes 
IMPACT, le Fonds national de formation et les acti-
vités des ateliers.

En tant que président d’un Conseil de district ce 
fut gratifiant de présenter cette opportunité pour 
nos officiers, organisateurs, coordonnateurs à l’ap-
prentissage, instructeurs, délégués des conseils de 
district et contracteurs, de travailler ensemble en 
votre nom, vous les membres, afin d’établir des nou-
veaux buts et stratégies qui se résument en succès 
dans notre but d’être le syndicat de choix.

Profitons aussi de l’occasion pour se rappeler nos 
membres et leurs familles qui ont perdu un être cher 
cette année. Dites quelque chose, ouvrez l’œil; en-
semble faisons en sorte que 2014 soit UNE ANNÉE 
SANS ACCIDENT MORTEL!

Finalement, je voudrais adresser mes sincères 
remerciements aux membres de notre personnel 
canadien  : Jacques Dubois, Kevin Bryenton, Eric 
Bohne, Bert Royer, James Rodney, Leonard Raboud, 
Ed Dornia et Sandy Lastiwka et à tous les membres 
pour leur appui soutenu à notre organisation.

Merci aux gérants d’affaires, aux agents, aux re-
cruteurs, aux coordonnateurs de formation, aux ins-
tructeurs, aux fournisseurs de services aux sections 
locales. Nous vous remercions pour votre travail 
acharné et pour ce que vous faites pour les membres 
et pour l’organisation jour après jour.

Personne n’a construit ce pays avec autant d’ef-
ficacité, de compétence et sans négliger la sécurité 
que les travailleurs des métiers de l’acier! Poursuivez 
votre excellent travail!

De la part du bureau canadien et de ma famille, 
nous vous souhaitons un très joyeux temps des fêtes 
et une nouvelle année en sécurité.
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EASTERN DISTRICT COUNCIL REPORT
Jacques Dubois

Life is less troublesome when you collect a pay cheque 
on Thursday and I am happy to report that the iron-

workers of the District Council of Eastern Canada are 
doing well and are prospering from the new construc-
tion and maintenance projects in the area. Major projects 
in Eastern Canada are requiring more ironworkers than 
are available in our council, partially due to the fact that 
many ironworkers from the east have previously travelled 
west for work opportunities.

On August 9, Local 711 (Montreal, Quebec) Presi-
dent Jimmy Buisson appointed Brother Patrick Bérubé 
to the position of FST/BM. We congratulate Brother 
Bérubé on his appointment. Brother Bérubé was a full-
time business agent since 2008 and has been working in 
the trade since 1999.

In Quebec, the whole construction industry is union-
ized, but at what cost? New legislation was introduced, 
effective on September 9, 2013, regarding the referral 
of workers to employers. Now, employers have to first 
register their needs for workers on CCQ’S Internet site. 
Unions must then send their list of workers available. 
This represents a major change and those employers and 
unions who do not comply will have penalties imposed.

For Local Union 711 and the building trades, this is 
just one more fight that must be fought to protect their 
membership and the good relationship they have estab-
lished with their employers.

And, let’s not forget the Quebec Governments’ Charbon-
neau inquiry: the investigation into the provinces construc-
tion industry for alleged wrongdoings from possible politi-
cians, employers and union reps. But whatever happens, Local 
711 will prevail.

Local 711’s commercial and institutional sector work 
has increased. Heavy industrial is active with the mining 
sector leading the way. Infrastructure in construction and 
maintenance has decreased, however, the erection of hun-

dreds of wind turbines 
in the province, has 
kept everyone busy.

Business is booming 
for Local 752’s (Halifax, 
Nova Scotia) member-
ship under the leader-
ship of FST/BM John 
Wilson and their respec-
tive officers and staff. 
The ICI sector continues 
to gain momentum with 
the announcements of 
the Halifax Convention 

Center and the Irving Oil shipyard 
facility. The shipyard facility, being 
part of the government contract for 
the building of new military frigates, 
will include 5,000 tons of structural 
steel.

Local Union 752 is currently 
partnering with other provincial 
building trade affiliates to build 
a 60,000 square foot apprentice-
ship and training facility. This will be a proud moment 
for Local 752’s members as they will have their own 
managed facility where they can meet the needs of fu-
ture industry training and apprenticeship requirements. 
Knowledge equals success. Well done Local 752!

While new major project construction has been slow 
in the province of New Brunswick, Local 842 (Saint John, 
New Brunswick) has kept a good portion of their mem-
bership employed with mid-sized projects such as the 
stacker reclaimer in Belledune and other commercial and 
institutional work. Those members who are not working 
in 842’s area can be found working on mega projects in 
eastern or western Canada. 

Local 842 continues to train apprentices preparing 
for the next wave, as there is still promise that the Irving 
Oil refinery projects and potash mining and processing 
plants will become a reality.

Local 842’s Business Manager Egbert Basque, officers 
and staff would like to take this opportunity to thank all 
the local unions across Canada for providing work for 
their members. 

Members of Shop Local 809 (Saint John, New Bruns-
wick) are getting back to business as their largest steel 
fabrication shop, Ocean Steel and Construction has re-
newed their CBA and is getting busy again. With new Local 711 hard at work.

Cherubini’s fabrication shop erected by Local 752.
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upcoming fabrication projects on the horizon, Local 809 
and Ocean Steel may have the opportunity to grow their 
market share. Upcoming negotiations for Local 809 Pres-
ident Robert Morin include York Steel in Fredericton.

Work within Local 764’s (St. John’s, Newfoundland) 
jurisdiction has certainly boomed again this year. With 
work on the Vale Inco smelter at Long Harbour well in 
progress, along came new construction of the gravity 
base and top side for the Hebron project located at Bull 
Arm. This work required training 180 rebar workers to 
facilitate the huge undertaking of pouring the gravity 
base structure. Exxon Mobile, in conjunction with a 
joint venture KKC (Kiewit-Kvaerner Contractors), and 
the Ironworker’s Education & Training Centre, complet-
ed two five-week training programs, training 90 people 
per session.

There are many projects ongoing in the Province of 
Newfoundland and Labrador. Labrador is busy with on-
going IOC projects, but more recent work is underway 
at the iron ore mine located in Schefferville. Local 764’s 
Training Centre is operating at full capacity to accommo-
date ironworker apprentice and training demands includ-
ing fall arrest and aerial work platform training, as well as 
welding certifications. Construction of their new Educa-
tion and Training Centre is underway and will hopefully 

be completed and operational in 2014. 2013 has been 
very busy with the local doubling their membership, em-
ploying 1000+ members in the field, and having broth-
ers and sisters returning home from the west to work in 
their home province. Local 764’s future looks bright with 
ongoing new construction and maintenance projects, in-
cluding the Muskrat Falls project, which is just around 
the corner.

I congratulate all the officers, members and staff of the 
affiliated local unions and district council for their hard 
work and I take this opportunity to wish everyone a very 
merry Christmas and a prosperous new year!

EASTERN DISTRICT COUNCIL REPORT continued

Hebron gravity base, Local 764.

Les troubles sont moins trou-
blants lorsque vous recevez 

votre chèque de paie le jeudi mat-
in et il me fait plaisir de vous dire 
que les travailleurs des métiers de 
l’acier du Conseil de District de 
l’Est du Canada font bien les cho-
ses et profitent des nouveaux pro-
jets de construction et d’entretien 
de la région.

Les grands projets de l’Est du Canada requièrent un 
nombre plus élevé de travailleurs des métiers de l’acier 
qu’il y a de travailleurs disponibles au sein de notre 
Conseil, principalement parce que de nombreux travail-
leurs des métiers de l’acier de l’Est sont allés vers l’Ouest à 
la recherche d’occasions de travail.

Le 9 août, le président de la section locale 711 (Mon-
tréal, Québec), Jim Buisson, a nommé le confrère Patrick 

Bérubé au poste de gérant d’affaires, secrétaire-financier 
trésorier. Nos félicitations au confrère Bérubé pour sa no-
mination. Ce dernier a été agent d’affaires à plein temps 
depuis 2008 et travaille dans le métier depuis l’an 2000.

Au Québec, toute l’industrie de la construction est 
syndiquée mais à quel prix? Une nouvelle législation a été 
adoptée le 9 septembre 2013 concernant la référence de 
travailleurs aux employeurs. Dorénavant, les employeurs 
devront indiquer leurs besoins en matière de main-
d’œuvre sur le site Internet de la CCQ en premier lieu. Les 
syndicats devront alors envoyer leur liste de travailleurs 
disponibles. Cela représente un changement important et 
des pénalités seront imposées aux employeurs et aux syn-
dicats qui ne respecteront pas cette réglementation.

 Pour la section locale 711 et les métiers de la construc-
tion ce n’est qu’une lutte de plus qui doit être engagée afin 
de protéger leurs membres et les bonnes relations qu’ils 
ont établies avec leurs employeurs.

RAPPORT DU CONSEIL DE DISTRICT DE L’EST  
DU CANADA Jacques Dubois
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Et n’oublions pas la commission Charbonneau du 
gouvernement provincial – l’enquête sur l’industrie de 
la construction dans la province du Québec portant sur 
des malfaçons alléguées de politiciens, d’employeurs et de 
représentants syndicaux. Mais quoiqu’il arrive, la section 
locale 711 l’emportera.

Les travaux ont augmenté dans les secteurs commer-
cial et institutionnel de la section locale 711. Le secteur de 
l’industrie lourde est actif et le secteur minier est le chef 
de file. La construction et l’entretien d’infrastructures 
ont diminué; toutefois, l’érection de centaines d’éoliennes 
dans la province a tenu occupés de nombreux travailleurs.

Les affaires sont en plein essor pour les membres de 
la section locale 752 (Halifax, Nouvelle-Écosse) sous la 
direction de John Wilson, gérant d’affaires, secrétaire- 
financier trésorier, de ses officiers et de son personnel. Le 
secteur ICI continue de progresser suite aux annonces du 
Halifax Convention Center et des installations du chan-
tier naval de Irving Oil. Ces installations, faisant partie 
d’un contrat gouvernemental pour la construction de 
nouvelles frégates militaires, comporteront 5000 tonnes 
d’acier de structure.

La section locale 752 s’est associée avec d’autres affiliés 
provinciaux des métiers de la construction pour construire 
des installations de 60 000 pi2 pour la formation et l’ap-
prentissage. Les membres de la section locale 752 seront 
très fiers alors qu’ils géreront leurs propres installations ce 
qui leur permettra de satisfaire les besoins de formation à 
venir de l’industrie. Les connaissances signifient le succès; 
la section locale 752 a fait un excellent travail!

Alors que les grands projets de construction ont été 
au ralenti au Nouveau-Brunswick, la section locale 842 
(Saint Jean, Nouveau-Brunswick) a conservé une grande 
partie de ses effectifs qui ont travaillé sur des projets d’im-
portance moyenne tels que Stacker Reclaimer à Belledune 
et d’autres projets commerciaux et institutionnels. On 
peut retrouver des membres qui ne travaillent pas dans le 
secteur de la section locale 842 sur d’importants chantiers 
dans l’est ou l’ouest du Canada.

La section locale 842 continue de former des apprentis 
pour la prochaine vague alors qu’il est toujours possible 
que les projets de raffinerie de Irving Oil et des mines de 
potasse et des usines de traitement deviennent réalité.

Egbert Basque, gérant d’affaires, de la section locale 
842, ainsi que les officiers et le personnel aimeraient pro-
fiter de l’occasion pour remercier toutes les sections lo-

cales à travers le Canada pour avoir fourni du travail à 
leurs membres.

Les membres du local d’atelier 809 (Saint Jean, Nou-
veau-Brunswick) reviennent sur le marché du travail 
alors que leur plus grand atelier de fabrication de l’acier, 
Ocean Steel and Construction, a renouvelé sa conven-
tion collective et redevient occupé. Grâce aux projets de 
fabrication à venir, la section locale 809 et Ocean Steel 
auront l’occasion d’augmenter leurs parts de marché. Les 
négociations à venir pour le président Robert Morin de la 
section locale 809 incluent York Steel à Fredericton.

Les travaux dans la juridiction de la section locale 764 
(Mt. Pearl, Terre-Neuve) ont été plus nombreux cette an-
née. En plus des travaux en cours à la fonderie Vale Inco 
de Long Harbour, on retrouve aussi la nouvelle construc-
tion d’une base de gravité et partie supérieure du projet 
Hebron Project situé à Bull Arm. Ces travaux requièrent 
la formation de 180 travailleurs d’acier d’armature afin 
de faciliter l’importante tâche de couler la structure de la 
base de gravité. Exxon Mobile, de pair avec l’association 
de KKC (entrepreneurs Kiewit-Kvaerner), et le Centre de 
formation des travailleurs d’acier de structure, ont termi-
né 2 programmes de formation de 5 semaines, formant 
ainsi 90 personnes par session.

De nombreux projets sont en cours à Terre-Neuve et 
au Labrador. Ce dernier est occupé avec les projets IOC 
mais des travaux encore plus récents sont en cours à la 
mine de fer de Schefferville. Le centre de formation de la 
section locale 764 opère à pleine capacité afin de satisfaire 
les apprentis d’acier des métiers de l’acier et les demandes 
de formation incluant la prévention des chutes, le travail 
sur plateforme élévatrice ainsi que les certifications sur 
la soudure. La construction d’un nouveau centre d’éduca-
tion et de formation est en cours et devrait être terminée 
et être opérationnel en 2014. 2013 a été une année très 
occupée avec des effectifs qui ont doublé, comptant plus 
de 1000 membres dans le domaine et des confrères et des 
consœurs qui retournent chez eux quittant l’ouest pour 
retourner dans leur province natale. L’avenir de la section 
locale 764 augure bien avec la venue de nouveaux projets 
de construction et d’entretien incluant le projet Muskrat 
Falls qui débutera sous peu.

Je félicite tous les officiers, les membres et le personnel 
des sections locales affiliées et du Conseil de District pour 
leur bon travail et je profite de l’occasion pour souhaiter 
à tous un Joyeux Noël et une Nouvelle Année prospère!

RAPPORT DU CONSEIL DE DISTRICT DE L’EST  
DU CANADA a continué
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It has been another great 
year for ironworkers across 

Ontario! Membership con-
tinues to grow and the hard 
working brothers and sisters 
for the seven locals turned out 
the second best year on record 
working together to attain 
7,018,545 man-hours in all 

facets of union construction. The addition of some 
large general contractors and over 20 erectors in the 
last year, as well as, Can Am, North America`s larg-
est producer of joist and deck, have increased op-
portunities across the province in many traditional 
sectors and many new ones as well.

There are no huge jobs to speak of that are 
drawing members from across the province, but 
each local works very diligently to keep and ex-
pand work opportunities to keep their members 
engaged in our trade.

Work continues to pick up from the 2008 crash 
of industrial work in Local 700 (Windsor, On-
tario). The announcement of the second Windsor 
crossing was welcome news for the local members, 
as it has been in the works for some time, and will 
commence in short order crossing the Detroit Riv-
er south of the existing Ambassador Bridge. Work 
continues on the Parkway project, which will route 
the new bridge crossing into the 401 Highway and 
many rodmen from across the province and the 
rest of Canada have joined the fully employed lo-
cal workforce to construct the many bridges and 
approach slabs in conjunction with this megapro-
ject. Commercial work continues to carry on with 
renewed vigor and car plants have had resurgence 

for the ones that are left with multiple shutdowns 
carrying on over the past year. New schools and 
hospitals, in the three local areas, are on the hori-
zon for 2014 and look promising for local member 
employment. Congratulations go out to the local 
on the recent acquisition of the building adjacent 
to the hall, which will double their capacity for 
training! Well done.

Moving east to Hamilton, Ontario (Local 736) 
and the golden horseshoe area, there has been a 
sharp uptick in work associated with the upcoming 
Pan-Am games in 2015 with the award of a velo-
drome to be located inside Hamilton. The Tiger Cats 
and Ice Dogs are both getting new arenas as well. 

Work continues at OPG Nanticoke generating 
station and the nuclear power plant at the Bruce 
Peninsula. After some protracted inside labour 
strife, members got back to ongoing capital work 
and maintenance at the U.S. Steel plant in Hamil-
ton. Ongoing maintenance in the Cami plant and 
a building trades’ PLA for Toyota have seen many 
work opportunities develop in the sector for con-
tractors and members. Congratulations also go to 
Local 736 on the sale of their old hall. They will have 
a busy year consolidating at the new training cen-
ter in Ancaster. Windmills and upcoming hospital 
work look promising in the new year.

Local 721 (Toronto, Ontario) is running full 
steam in many of its traditional sectors of car plants, 
nuclear plants, cement plants and steel plants, wind-
mill construction and commercial erection, in addi-
tion to a large amount of retrofit work refacing the 
towers downtown. They have successfully complet-
ed a year of work with Jangho Curtain Walls, after 

ONTARIO DISTRICT COUNCIL REPORT
Kevin Bryenton

Ivor Wynne Stadium.

Ivor Wynne Stadium.
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their breakthrough of getting into the residential 
curtain wall sector, and continue to employ over 
50 members in that pursuit. Some projects of note 
include the Darlington Refurbishment Center, a 
full-scale mock-up of the Calandria face for the up-
coming retube of Darlington N.G.S. and gasification 
incinerator co-gen in the Clarington area. There are 
too many projects to list downtown, but you will see 
just how busy the city is when you all come to town 
for the 2014 apprenticeship competition hosted at 
Local 721 in September of 2014. There are more 
tower cranes in Toronto than the next five largest 
cities in North America combined!

The local is going through an expansion, and in 
conjunction with hosting the competition, it will be 
great to host members from across the International 
in Canada’s largest city. Rod work continues to grow 
rapidly and nearly crested one million man-hours 
for the local this past year.

Local 765 (Ottawa, Ontario) continues to grow in 
all sectors and has ongoing work at Lansdowne Park 
with newly signed general contractor Pomerleau. 
Upcoming expansion at the Kingston Psychiatric 

Hospital will be well received by local members for 
work—hopefully none of them will need to check in 
after completion. Windmills and the light rail tran-
sit, along with the proposed new build of the Lennox 
gas power plant, offer great opportunities for mem-
bers across the two jurisdictions of the local. Local 
765 also hosted the District Council Apprenticeship 
Competition in June at their brand new training 
center and did an outstanding job. Congratulations 
to Business Manager Gaetan Sigouin and his team 
and Chin for keeping the shine on the place. 

Local 759 (Thunder Bay, Ontario) continues to 
reach new heights in terms of man-hours and mem-
bership generated in the local in conjunction with 
ongoing headwater redevelopment in half a dozen 
locations. Commercial and institutional work in 
town is doing well with additions at the university 
and waterfront. The mining resurgence has also 
added to the employment opportunities for mem-
bers across Canada with over 300 boomers working 
alongside the 375 members in the local. The local 
has made its first foray into underground work at 

ONTARIO DISTRICT COUNCIL REPORT continued

Local 765 hosted the ODC Apprenticeship Runoff Competition 
at their new Apprenticeship and Training Centre.

Atikokan Generating Station conveyor gallery in place.

Local 721 at the 
2013 Labour Day 
Parade, downtown 
Toronto, Ontario.
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ONTARIO DISTRICT COUNCIL REPORT continued

the lac D’Isile mine and it has been a great success. 
Montacier was recently awarded a contract for the 
650-foot cable stayed bridge over the Nipigon River 
so members will be busily engaged in the building of 
this interesting project shortly. Local 759 will be the 
subject of a feature article in an upcoming edition of 
The Ironworker for the KAP project.

Local 786 (Sudbury, Ontario) has had a busy year 
as well with ongoing work at Vale, another converter 
at Xtrata and Strathcona, shutdowns at the Espanola 

paper mill, a two mill shutter at ESSAR in the Sault and 
ongoing windmill work. There are two new coke ov-
ens coming to offer up some great hours for the local 
members, along with solar farm work in Burkes Falls 
and a 10-meg new dam on the French River, as well as 
another dam job at New Post Creek that has a mile-
long penstock that ironworkers will be involved heav-
ily in constructing. The upcoming ‘ring of fire’ mining 
resurgence promises projects, for quite a long haul, for 
the local members. Get ready for camp lifestyle!

Shop Local 834 (Toronto, Ontario) continues to 
work with the council organizing team to expand its 
membership and there are many promising devel-
opments coming for the industrial organized sector, 
with a full force organizing assault ongoing at the 
C.S. Wind Plant in Windsor, Ontario for the 450 
workers looking for representation. 

The council has had an incredible year for work 
in Ontario. Local members have had tremendous 
opportunities to exhibit their tradesmanship and 
have done the province proud, adding to the sky-
lines across each local. Those, who like the suitcase 
life, have continued to boom west and east and over 
400 Ontario members have been out of town assist-
ing other locals across Canada over the year.

I would like to thank all the business managers 
of this council and their teams of business agents 
and staff for continued excellence in the represen-
tation of the 7,300 members of this council. Your 
hard work, day in and day out, makes me proud 
to represent the province on your behalf. And an 
even bigger ‘thanks’ goes out to every member who 
continues to drive all over this province to work 
and showcase Ontario skill and productivity, in the 
pursuit of new shoes for the kids. Thank you every-
one for your hard work and dedication to grow this 
organization in the province of Ontario and have a 
merry Christmas and a safe and prosperous 2014.

Local 786 put up 
the iron at Vale, a 
nickel processing 
plant in Sudbury, 
Ontario.

Atikokan Generating Station 
Biomass Conversion project; 
Local 759.

ANJ Industrial Fabricating 
teams up with Local 759 iron-
workers for the lift and install 
of the conveyor gallery for the 
Atikokan Generating Station.

Atikokan generating station conveyor gallery in place. Union 
rodmen from Local 759 and across Canada, in conjunction with 
LPC Reinforcing, proved their professionalism by completing a 
slip form project this spring. The two 145-foot wood pellet stor-
age silos were constructed as part of a biomass conversion at the 
Atikokan generating station 120 kilometers west of Thunder Bay, 
Ontario. This phase required 53 rodmen working two 12-hour 
shifts for nine days, placing 566 ton of rebar.
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WESTERN DISTRICT COUNCIL REPORT
Darrell LaBoucan

The District Council of Western Canada continues to 
‘rock the free world’ with the most diverse and com-

petitive field and shop ironworkers anywhere on the planet.
A mixed membership of five field locals and four shop 

locals has grown the council’s membership to 8,400, mak-
ing it the largest ironworker council in the country.

Even with positive growth, one major challenge re-
mains. There just aren’t enough field ironworkers avail-
able as demand has far outreached supply in three of the 
four provinces of the council in 2013. Not a bad problem 
to have as long as you’re not a contractor. 

This situation has been partially due to the increase in 
major projects in the Ontario and Eastern district coun-
cils where ironworkers, previously employed out west, are 
taking the opportunity to pull a slip closer to home.

Your competition has gone offshore to try and fill 
their ironworker labour shortages while our ironworker 
contractors and locals, some partnering with the Inter-
national, have had continued success in accessing skilled 
ironworkers stateside, which has enabled us to maintain 
and gain market share.

On behalf of all the locals in Western Canada, ‘Thank 
You’ to the hundreds of our USA brothers and sisters, 
who have made the brave trip north to assist in our short-
age of skilled ironworkers in the west. Without your will 
to travel, we would not be able to keep our competitive 
edge on the competition. 

There is no sign of things slowing down anytime soon 
with owners of oil and gas, hydro, potash and the oil sands 
opening their wallets and pouring billions of dollars worth of 
new construction and maintenance projects into the industry. 

Mega projects of note: Local 97 (Vancouver, British 
Columbia), Kitimat modernization project; Local 720 (Ed-
monton, Alberta), CNRL and Kearl oil sands plants phase 
2 expansions; Local 725 (Calgary, Alberta), Table Rock 
(Mortensen) 166 - wind turbine installation; Local 728 

(Winnipeg, Manitoba), Keeyask & 
Keewainoow hydro dams; Local 
771 (Regina, Saskatchewan), Jansen 
BHP potash plant.

Local 97 offloading 
the building modules 
at Rio Tinto Alcan’s 
Kitimat moderniza-
tion project of the 
aluminum smelter.

The Local 720 Waiward 
Steel crew is stacking 
and standing the first 
of many modules for 
the new coker structure 
for phase 2 of CNRL’s 
Horizon facility expan-
sion located in the 
Wood Buffalo region in 
northern Alberta. The 
crane used was the larg-
est in North America 

and possibly one of the largest in the world. It is a 3,500 ton crane, 
with 35–40' sea containers filled with sand for counter weight. The 
drum weight is 465 metric ton. The team was led by Local 720 mem-
bers Wayne Desranleau and Ray Snow. 

In March 2013, the MLMR 
Waiward Steel Fabricators site 
team safely erected four apron 
feeders at Syncrude; each indi-
vidually dressed to a weight of 
440,000 pounds. This was the 
heaviest lift required at MLMR 
and was a very large milestone for 
the Local 720 project team. 

Local 720 Hard at Work: The crew 
at the Syncrude MLMR safely lifted 
a 428,000-pound floor frame into 
place. Pre-assembly of this floor 
frame took approximately two–three 
months. The frame is supported by 
the piping module frames that M&D 
and Waiward Steel detailed, fabri-
cated and erected in 2012.

Local 728 – Pointe du Bois  
Hydro Dam.

Local 728 –  
Pointe Du Bois. 19
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WESTERN DISTRICT COUNCIL REPORT continued

Our Western Canada and Canadian labour/manage-
ment program, IMPACT, has been active in funding pro-
grams such as workunion.ca and lobbying industry and 
government to review the negative result offshore fabri-
cating has on our shop members and families. (Please re-

fer to the Canadian IMPACT report in this issue for more 
IMPACT news in Canada). 

Politically, we have been under constant attack from 
the MERIT shop association, who has recently moved 
their fight to Manitoba, where they have initiated Char-
ter challenges introducing a form of ‘RIGHT TO WORK’ 
legislation that will, for one, directly affect our ability to 
negotiate future project labour agreements.

The Canadian building trades under the leadership 
of Robert Blakely, with the support of all international 
unions, are active in opposing this challenge, realizing that 
any ‘RIGHT TO WORK’ legislation, regardless of where 
it is introduced, is a bad idea because all it really means to 
our members is the ‘RIGHT TO WORK’ for less! 

As in past years, we have asked the local unions to 
submit photos of projects or member activities and they 
have been included this year’s edition.

In closing, I would ask that our brothers and sisters en-
dorse the Ironworkers Standards of Excellence every time 
you walk on to a jobsite. Be proud of who you are and what 
you do! And the ironworkers will continue to be the ‘union 
of choice’ for owners of construction and maintenance work.

Stay healthy and stay safe while enjoying this holiday 
season with family and friends. 

Anlin Welding, a local 
25-year fabricator and 
erector in the Regina 
area (Local 771), are 
topping off the nearly 
completed Regina 
Centre Square Place, 
which will serve as 
both condo and office 
space.

Glacier walkway lift topping 120 tons, Local 725, Bova Steel.

General contractor PCL, Bova Steel and Local 725 erect Skywalk in Jasper, Alberta. From ice-capped mountain peaks to vast glacier-formed val-
leys, the Glacier Skywalk is a fully-accessible, cliff-edge walkway that leads to a glass-floored observation platform 280 metres (918 feet) above the 
Sunwapta Valley. Designed as an extension of the surrounding landscape, the Glacier Skywalk (a 600-ton structural steel project) is entwined in a 
rock-solid relationship with the natural environment. The structure is built into native bedrock, with weathering steel, glass and wood. 20
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The Shop Department has enjoyed another fairly 
strong year in Western Canada, as the economy 

remained steady. Most of the jurisdiction saw signif-
icantly improved employment numbers throughout 
2013, thanks in large part, to the demand for our 
resources in energy and mining. Several ongoing 
and large infrastructure improvement projects have 
provided hundreds of thousands of hours of work to 
Western Canada’s shops and ironworker members. 
We have also started to see more employers sign-
ing onto IMPACT. We look forward to having our 
members and employers benefit from future IM-
PACT initiatives like the current foreign fabricated 
steel public awareness and lobby campaign.

Organizing was made a top priority by General 
President Walter Wise, the general executive coun-
cil and all delegates who attended the 2011 Interna-
tional Convention. As such, the Shop Department 
in Canada welcomed two excellent, full-time shop 
organizers to our team this past spring. Ed Dornia 
and Jeff Hendriks have been outstanding additions 
and have been working diligently and implement-
ing their own footprint on this essential part of our 
union`s mandate. Organizing is paramount to our 
union; there is no tomorrow. We must act now. 
“Ironworkers are everywhere and we are all organiz-
ers” is our motto. We held a shop volunteer member 
organizer course in Vancouver, British Columbia 
last May. There were 10 volunteers that attended 
from Local 712 (Vancouver, British Columbia) and 
one from Local 838 (Regina, Saskatchewan). I once 
again, applaud and thank each and every one of 
them for their dedicated efforts. One of those mem-
ber volunteer organizers was Harry Toor of Local 
712. He was instrumental in the local submitting 
a successful certification application to the LRB. 

His dedication and weekend 
phone calls to members of the 
East Indian community from 
Old Castle Manufacturing, a 
non-union company, led to the 
granting of a successful vote 
by the labour board. Broth-
ers and sisters, it’s that sort of 
grassroots help that we require 
to grow our union. We need everyone’s help. One of 
the best things that you can do to help all workers is 
to refer our union to a non-union working friend, 
neighbour or relative. Give them our referral as the 
union that can help solve their workplace issues. Tell 
them that there is strength in numbers.

As for the work picture in Western Canada, Busi-
ness Manager Sean Hennon and his membership at 
Navy Yard Riggers Local 643 (Victoria, British Co-
lumbia) have been busy working on several large-
scale refit projects. The future work picture contin-
ues to look bright for Local 643.

Tom O’Neill, business manager of Shop Lo-
cal 712, the largest shop local in the Iron Workers 
International, nearly 2,000 members, has experi-
enced near full employment throughout 2013. The 
outlook for Local 712 was slow to start the year but 

CANADIAN SHOP DEPARTMENT REPORT
Eric Bohne

1st Place – Capilano Cliffwalk;  
Solid Rock Steel Fabricating Co. Ltd. 

2nd Place – Deh Ceo Bridge;  
Rapid-Span/Structal. 

3rd Place – BC Place Roof Revitalization Project  
(Seismic Upgrade); Canron Western Constructors. 21
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since then, the work picture has picked up and they 
have been getting busier in most of their shops. De-
mand is high for qualified (Red Seal) metal fabrica-
tors. Two of the largest manufacturers of windows 
and gas fireplaces are also steady and the outlook 
for them looks brighter with all the new towers be-
ing built in BC.

Through a partnership with the International, 
Local 712’s commitment to organizing has been 
in full gear and they are working to bring in new 
shops and expand the local, in addition to main-
taining their outstanding representation of their 
membership.

The signatory shops for Local 712 have been 
involved in a multitude of very complex and chal-
lenging projects during the last year. A number of 
these projects had been nominated for awards at 
the 2013 BC Steel Design Awards of Excellence 
that took place on May 23, 2013 in Vancouver. The 
guest speaker was former NHL standout and Van-
couver Canucks Captain Trevor Linden. The award 
winners are at the bottom on the previous page.

Local 805 (Calgary, Alberta) Business Man-
ager Bill Mercer has experienced a very positive 
year as his membership is at full employment and 
growing strong. With a projected economic fore-
cast that looks very positive in Alberta, Local 805 
is set to remain busy for the foreseeable future.  
Local 805 holds the jurisdiction for signatory shops 
throughout the province of Alberta. With close to 
900 members, and growing, and all shops fully em-
ployed, their membership last year worked a total 
of 1,782,000 man-hours on fabrication for various 
projects. With the majority of their shops located 
in Northern Alberta, specifically the city of Ed-
monton, the bulk of their projects were primarily 
focused on fabrication for the oil and gas industry, 
followed by commercial buildings and various in-
frastructure projects throughout the province. One 
of their largest shops, Waiward Steel Fabricators, 
employs over 250 of Local 805’s members. Among 
other various projects, Waiward fabricates for 
projects related to the oil and gas industry. Also, 
another of their signatory shops, Empire Iron, has 
performed the fabrication work on some of the 
commercial projects in the city of Edmonton, the 

Meadows Community Recreation Centre and the 
Meadows Library. 

Lee Guldiman, business manager of Local 838 
(Regina, Saskatchewan) has also experienced an im-
proved work picture for his membership through-
out most of 2013, although there were layoffs at 
Supreme Steel this past fall. However, the local has 
seen near full employment for most of the year. The 
manufacture of agriculture and farming equipment 
continues to remain strong in the province and that 
helps provide jobs for members and employers, such 
as Bridgeview Manufacturing in Esterhazy. The lo-
cal also successfully renegotiated improvements to 
several collective agreements in 2013. 

Western Canada continues to remain strong dur-
ing a fragile global economy. We are all very fortu-
nate to be living in one of the most prosperous juris-
dictions in the world. I wish to thank all of the shop 
local union staff, officers, members and their fami-
lies for their dedication and hard work. We all hope 
that the busy work trend continues and spreads 
to all other Iron Worker jurisdictions throughout 
North America in the very near future.

In closing, I’d like to wish all Iron Worker mem-
bers and your families a very merry Christmas and 
a healthy and prosperous 2014.

SHOP DEPARTMENT REPORT continued

The Jimmy Creek Bridge was built by Supreme Steel - Bridge 
Division, Local 805, in two phases and delivery was carefully 
scheduled for the most effective timing for the installation.

22
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CANADIAN ORGANIZING CAMPAIGN  
COORDINATOR’S REPORT James Rodney

With the abundance of jobs across Western Can-
ada and the other provinces keeping busy, the 

Organizing Department faces many obstacles and road 
blocks challenging all organizing across North America 
today.

In Canada, some of the challenges we face come 
from the C.L.A.C. (Christian Labour Association of 
Canada), ‘unions of convenience’ companies, merit 
shops, offshore workers and governments, that are no 
friend to unionized labour, who want to remove the 
middle class and have the upper and poverty class 
continue to grow. This prevents the average person of 
making a decent wage, being able to afford a home, 
send their children to college or university, or have a 
decent pension when they retire. 

The Conservative Government is promoting chang-
es to labour laws in Canada that would create a low wage 
economy and harm the Canadian society in many ways. 
Under the conservative scheme, workers would become 
“free riders” who opt out of the union, don’t pay dues 
and still receive all the benefits of union membership. 
This would seriously divide and weaken unions and 
drive down wages, benefits and pensions. Ontario Pro-
gressive Conservative leader Tim Hudak released his 
platform, called “Paths to Prosperity; Flexible Labour 
Markets.” However, his path only leads to poverty. In 
it, he proposes to ‘outlaw’ mandatory union dues, make 
union leaders collect union dues instead of employers, 
ban mandatory union membership and make unions 
provide increased financial audits. In the U.S., Repub-
licans call it “right-to-work” legislation. In Ontario,  
Hudak’s PCs call it “worker choice” reforms, but for ALL 
workers it means ‘WORKING FOR LESS.’ 

Ontario has many great legal tools available for orga-
nizing and the labour laws change province to province. 
In Ontario, construction has an automatic card check 
certification for 50 percent +1 of commercial workers 
whereas the industrial sector needs 40 percent to go to 
vote for certification. In both sectors, bargaining rights 
are established permanently and can only be abrogated 
through decertification. 

Over the last 12-month period, the organizing 
team for the Ontario District Council has achieved 
the best results ever with the signing of 30 compa-
nies. This is due to the continuous hard work by the 
team of full-time organizers supported by the busi-
ness managers, business agents and the trainers of 
each of the locals in the council. Of the successes, 
three of them are BIG wins: Canam Inc. is a billion 

dollar company working across 
North America; Pomerleau is 
a very large general contractor 
from Quebec that does 800–900 
million dollars of work per year, 
and now that a relationship has 
been established, it can only 
help us to have them perform 
their work in other parts of the country; SNC Lavalin 
is also one of the largest engineering firms in North 
America and underwrites billion dollar projects reg-
ularly. In Local 721’s (Toronto, Ontario) jurisdiction, 
the greater Toronto area, we have the fastest growing 
condo market in North America. According to stats, 
we have about 160 condos being built as you read this. 

In December 2011, we controlled zero percent of 
the residential market; in March 2012—3.5 percent; 
and in December 2013 we will have about 10 percent 
of the residential market with ongoing and secured 
projects.

Among some of the challenges was convincing our 
signatory companies to compete for the residential 
market. Our strategy was to organize the non-union 
glazing companies by stripping them of their trained 
and experienced installers. We made ironworkers 
visible in the market by starting an advertising cam-
paign. Promoting ironworkers performing the glazing 
is something most developers and general contractors 
surprisingly didn’t know. 

But let’s get back to the success story! In late 2011, 
Local 721 started contract negotiations with the fourth 
largest global manufacturer and installer of architectural 
aluminum products, Jangho Curtain Wall Co. The fol-
lowing February, Jangho signed a PLA, which included 
five residential towers. In early March of the same year, 
we certified the company in both sectors-residential and 
ICI. We grew from four ironworkers to approximately 
90 ironworkers and today they are the second biggest 
employer of ironworkers in the greater Toronto area. 

In a top down approach from the International Or-
ganizing Department, Darrell LaBoucan, general vice 
president and executive director of Canadian affairs 
and Local 725 (Calgary, Alberta) Business Manager Rob 
Calver managed to secure a 166-wind turbine project 
with Mortensen’s new Alberta construction company, 
Table Rock Construction and West Wind Reinforcing. 

Across Canada, the ironworker recruiting campaign 
(workunion.ca) continues to move forward using social 
media with an online bulletin board. One of the current 23

D
EC

EM
BER

 2013  |    

15332_IWDec13_X2.indd  23 12/5/13  7:11 PM



2424

With increased contractor 
and local union participa-

tion, 2013 was a very positive year 
for IMPACT in Canada. 

One of the many highlights 
of the past year was definitely the 
Kelowna, British Columbia Tri-
Council meeting held in June. 
Regional Advisory Boards XI, XII 
and XIII, in conjunction with the 

three Canadian district councils, met for several days to 
discuss industry issues. General President Walter Wise, 
General Secretary Eric Dean, General Treasurer Ed 
McHugh and IMPACT CEO Kevin Hilton all delivered 
positive messages on issues affecting ironworkers both 
in Canada and the United States. There were over 100 
delegates registered for the three-day event. 

TRAINING: Ironworker training remained a high 
priority for local unions from coast to coast. Super-
intendent courses were delivered in Vancouver, April 
2013 and in Toronto, October 2013. Foreman train-
ing has become an important part of journeyman up-
grading in most field local unions. The Ironworker 
as a Salesman Marketing seminar made its Canadian 
debut in RAB XII at Niagara on the Lake. Thirty-two 
business managers, business agents and organiz-
ers completed the training in September. Windmill 
Hytorc training was also offered for the first time in 
Canada. Coordinators and instructors from all three 
Canadian regional advisory boards attended this 
Train the Trainer Course. 

IMPACT COMMITTEES: The Ironworker Red Seal 
Committee completed a Red Seal study package for 
Canadian ironworkers. Representatives from all RABs 

participated in this committee. The package should be 
released in early 2014.

The AWS/CWB Committee met several times to dis-
cuss welder certification issues in the United States and 
Canada. The committee remains active and future meet-
ings are being planned.

HELMETS TO HARDHATS: One IMPACT initiative 
worth an honorable mention is the fact that all Canadi-
an local unions have now registered with the Helmets to 
Hardhats Program. This program helps military person-
nel transition from the military to suitable, good paying 
jobs with the building trades. 

WORKUNION.CA: The workunion.ca website for field 
ironworkers is a national IMPACT initiative that will 
be extremely helpful in the recruitment of skilled and 
qualified ironworkers for local unions and contractors 
experiencing manpower shortages.
 
IMPACT LOBBY EFFORTS: IMPACT is currently 
involved with industry stakeholders to lobby municipal, 
provincial and federal politicians to address the issue of 
offshore fabricated structural steel. Asian government 
subsidies have created an unfair playing field for Cana-
dian fabricators and our brother and sister ironworkers 
employed in signatory shops. 

Contractor meetings, local union presentations, 
trade shows and industry events have all been extremely 
important in promoting IMPACT across Canada.

On behalf of the Canadian IMPACT office, I would like 
to thank the RAB co-chairs, executive committee members, 
contractors and ironworker members for your continued 
support of the IMPACT programs and wish you all a very 
happy holiday season and safe prosperous new year!

2013 CANADIAN IMPACT REPORT
Bert Royer

tasks of the Canadian Organizing Department is pro-
viding a role in the recruitment of skilled ironworkers 
to supply current contractor shortages. Preference to 
recruiting unrepresented ironworkers and ironworkers 
currently employed with the ‘unions of convenience’ is 
serving a dual purpose of filling our job vacancies while 

denying the competitors skilled labour. The old adage, 
“He who can supply the manpower gets the work,” has 
never been truer.

On behalf of my family to yours, I would like to  
wish everyone a safe and prosperous new year and holi-
day season.

CANADIAN ORGANIZING REPORT continued
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APPRENTICESHIP DEPARTMENT REPORT
Lee Worley
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Most of you are familiar with the Iron Workers Wind 
Tower Training Program. The National Training 

Fund and IMPACT sponsor six wind energy training fa-
cilities: Local 6 (Buffalo, N.Y.), Local 22 (Indianapolis), 
Local 27 (Salt Lake City), Local 263 (Dallas/Ft. Worth), 
Locals 416/433 (Los Angeles), and Local 444 (Joliet, Ill.). 
In addition to these six locals, Northern New Jersey, Locals 
377/378 (Oakland/San Francisco) and Local 14 (Spokane, 
Wash.) have purchased the tools and equipment needed 
for the classes and are training their members in these very 
valuable skills. At these facilities, ironworkers and con-
tractors can be trained in courses that make up our wind 
energy training program. The classes are structural bolt-
ing, hydraulic bolting and high angle rescue training. All 
of these classes have a wind turbine tower focus. We have 
trained nearly 700 members at our six sponsored locals 
and hundreds more in the Bay Area, Northern New Jersey 
and the Eastern Washington jurisdiction. 

If you are a member and wish to attend a wind tow-
er training event at one of our sponsored locals, we can 
schedule you for one of the many courses that each of 
these locals conduct annually. If you are a contractor and 

wish to have a course conducted for 
your employees, we can also schedule 
one for you. There is a 10-person mini-
mum to schedule a class. Please con-
tact my office to schedule a class or for 
more information at 202-393-4800.

Recently the Iron Workers have 
had some successes organizing in the 
cell tower erection industry. Tennessee 
Valley District Council President and 
General Vice President Dick Ward has 
organized a company named Firebird 

Towers LLC. According to Melvin Brewer, business man-
ager of Local 704 (Chattanooga, Tenn.), Firebird cur-
rently has 18 members working for them, and since be-
ing organized has employed over 70 union ironworkers 
on cell tower projects throughout Tennessee, Alabama, 
Georgia, South Carolina and other southern regions. 
The average cell tower crew is between two and six iron-
workers depending on the scope of work. Before these 
men could be dispatched, they needed to have a tower 
climber certification. To date, James Lockhart, Tennessee 
district council coordinator and Brent Chambers, Local 
704 apprenticeship coordinator, have trained over 100 

members throughout the South-
eastern portion of the country in 
cell tower climbing.

In addition to our successes 
in the south, General Vice Presi-
dent Bill Dean has organized a 
cell tower company named Great Lakes Aerial Main-
tenance & Construction Co. Inc. The company, which 
is headquartered in Monroe, Mich., has 25 newly orga-
nized workers and is looking to expand into other states 
along the Great Lakes providing more of our members 
with opportunities to erect towers in these areas. 

These, as well as other successful inroads into the cell 
tower erection industry, have indicated a need for increased 
training on cell towers. Because of this, the National Train-
ing Fund has been working with Local 22 and Bill Wood-
ward, president of the Southern Ohio District Council, to 
set up a cell tower training center in Indianapolis where 
members can go and become trained in cell tower climb-
ing, as well as the unique safety hazards of erecting and 
maintaining cell towers. The operation of this new tower 
training package will be very similar to our wind turbine 
training package. This training site and package will be 
available soon to our members and signatory contractors. 
Contractors wishing to send their workers to these classes 
will be able to schedule classes for their company through 
the National Training Fund office.

Once the program is set up in Indianapolis, we are 
planning on working with interested district councils 
and set up cell tower training centers throughout North 
America. There are literally tens of thousands of man-
hours every year in cell tower erection and structural 
maintenance and the vast majority are unorganized. In 
order to get these man-hours for our members, we need 
trained and qualified 
workers. The Nation-
al Fund is working 
hard to ensure that we 
have a skilled work-
force to meet these 
manpower needs now 
and for the future. 

CONTACT US AT 
(202) 383 4800

Taking Tower Training To New Heights
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SAFETY & HEALTH DEPARTMENT REPORT
Steven Rank

State OSHA Plans 
Receive Petitions 
to Adopt New ANSI 
Safety Standards for 
Reinforcing Steel & Post-
Tensioning Operations

General President Walter Wise issued a formal petition to 
four OSHA-approved state plans to adopt the new ANSI 
A10.9 Safety Standards for reinforcing steel and post- 
tensioning operations. States that operate under the provisions 
of OSHA-approved state plans can adopt safety and health stan-
dards without waiting for federal OSHA to pursue new stan-
dards. California, Oregon, Washington and Michigan are among 
the first states that the International Association has targeted to 
adopt new safety standards to help protect our reinforcing iron-
workers. On September 19, 2013, the first petition was submit-
ted to the California Occupational Safety and Health Standard 
Board by some of the industry coalition of reinforcing steel stake- 
holders including representatives from the Iron Workers  
International, IMPACT, National Association of Reinforcing 
Steel Contractors, Concrete Reinforcing Steel Institute, Post 
Tensioning Institute, Western Steel Council, Department of Re-
inforcing Ironworkers Advisory Committee and the Center for 
Construction Research and Training.

Addressing the California Occupational Safety and Health 
Standard Board were Jim McGuire, IMPACT director of west-
ern region; Steve Rank, executive director of safety and health; 
Dorothy Ormsby, ICSG LLC Consulting; Hart Keeble, business 
manager, Local 416 (Los Angeles); and Russell McCrary, ADR 
safety director, Ironworkers Workers Compensation Program.

Local 97 Achieve No Loss-Time Injuries 
on Highland Valley Copper Project

One of the many successful projects was the Copper Valley 
Mine project located in British Columbia. Driver Iron and iron-
workers from Local 97 (Vancouver, British Columbia) made 
the Highland Valley Copper project a safety success. Since 
the beginning of the project in June of 2012, ironworkers have 
performed many difficult steel erection and rigging activities 
without incurring a single loss-time incident. On May 23, 2013, 
Darrell LaBoucan, director of Canadian affairs and general vice 
president, along with James Leland, business manager of Lo-

cal 97, and Steve Rank, participated in a jobsite visit facilitated 
by Vawn Jeddry, vice president, health, safety and environment 
with Driver Iron and project representatives and Local 97 mem-
bers. Local 97 members met and discussed current and upcom-
ing projects, training and development opportunities and the 
Driver Iron Risk Tolerance Factors. Brad Thompson, project 
manager for Flour Canada, commended the ironworkers and 
stated, “We have not had any problems with the Iron Workers, 
we just need more of them.” Congratulations to Driver Iron and 
all the ironworkers from Local 97, who are making the High-
land Valley Copper project a safety success.

First Drawing of the Ironworkers—
IMPACT North American Safety Honors 
Program Recognizes 17 Ironworkers

During the 29th Annual Ironworker Instructors Training 
Program, the IMPACT labor-management co-chairs and trust-
ees convened a meeting to recognize members nominated by 
employers for the “Ironworkers-IMPACT North American 
Safety Honors Program” and held the first drawing to recog-
nize 17 ironworker nominees who exhibited outstanding safety 
performance on projects and shops. The ironworkers received 
a $250 gift certificate in recognition for their efforts to increase 
safety performance in the workplace.

Many complex projects are completed on time, on bud-
get, with outstanding safety performance. However, in many 
cases these efforts remain unnoticed to project owners, reg-
ulatory agencies, insurance carriers, and others in the con-
struction industry. 

The “Ironworkers-IMPACT North American Safety Hon-
ors Program” is not a safety incentive program, but rather a 
special program designed to recognize and honor members 
for utilizing their training and skill to increase safety perfor-
mance in the workplace. The next drawing is from July 1, 2013 
through December 31, 2013 and will include up to 260 nomi-
nees from the13 IMPACT regional advisory boards.

As the 2013 year ends, we are committed to achieving 
“Zero Fatalities in 2014” and will unveil new a campaign 
for shop ironworkers that will challenge all members to in-
tervene and prevent unsafe conditions and unsafe acts in the 
shop workplace.

2013 Look-Back on Ironworker 
Achievements in Safety and Health

Driver Iron and 
Local 97 members 
build Copper 
Valley Mine 
project.
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K eeping up to date on the latest construction industry 
training and developments is essential to being 

successful in today’s competitive market. If you fall behind, 
you run the risk of losing out on lucrative contracts and 
opportunities. But who can afford to miss time on the job-
site to attend classes and seminars, especially when many 
require costly travel and hotel expenses?

Recognizing that our members have busy schedules, 
IMPACT uses webinars to provide valuable information 
on a variety of useful topics. IMPACT makes it easy for 
members to get timely and beneficial training without 
ever leaving their homes or offices. From the latest safety 
developments to helpful organizational know-how, you 
can keep up to speed and hone your business savvy 
with nothing more than a computer and Internet 
access. Webinars are held several times a year, and 
most are recorded for future use. 

 The following training is currently  
available on our website:

 » Bonding 101: How To Obtain Surety 
Bonding—IMPACT and the Surety and 
Fidelity Association of America (SFAA) 
discuss important issues related to 
company bonding.

 » IMPACT Region X Reinforcing Steel 
Safety—Participants can view jobsite 
illustrations that highlight the proposed 
safety standards for Oregon OSHA and 
Washington OSHA.

 » Pursuing Consistent Interpretation and 
Enforcement of OSHA Subpart R-Steel 
Erection Standards—The webinar is in-
tended to help ironworkers and contractors 
understand the unintended consequences 
and potential legal ramifications of the 
steel erection standards. 

 » The Paperless Ironworker:  
A Case Study—Presented by Harvey 
Swift, ironworker and field operations 
manager for Bennett Steel, Inc., in 
Sapulpa, Okla., this webinar discusses 
how ironworkers are adopting wireless 
technologies to go paperless…and saving 
big money in the process. 

 » Changes to OSHA Hazard 
Communication Standard and Welding 
Fume Exposures—Executive Director 
of Safety and Health Steve Rank and 
Industrial Hygienist Jim Kegebein provide 
an overview of crucial changes to the 
OSHA hazard communication standard.

 » I’m Already Online...And I Didn’t 
Even Know It!—Learn more about 
how you can use social media to 
connect with the ironworker/contractor 
community online.

 » Recognition and Avoidance of 
Hazards During Reinforcing Steel 
Installation—A safety discussion leading 
up to the Iron Workers Union’s 2012 
Countdown to Zero Fatalities campaign.

 » The Deadly Dozen—Presented by Steve 
Rank, executive director of safety and 
health for the Iron Workers Union, this 
webinar focuses on awareness and 
safety on the jobsite.

 » Welding Fume Hazards in the 
Workplace—Presented by Jim Kegebien, 
one of the foremost industrial hygienists 
and authorities on welding fume hazards, 
regulatory requirements and development 
of written compliance programs.

Connect With IMPACT through
Exclusive Web Training

To take advantage of these and future webinar training sessions, log onto the IMPACT 
website at www.impact-net.org and go to the Publications/Resources section. Be sure 
to check the Events section of the IMPACT website frequently for upcoming  
webinar offerings and for training in your area.
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 John H. Lyons Sr. Scholarship Foundation

REQUEST FOR SCHOLARSHIP APPLICATION
Please fill out and mail to:
John H. Lyons Sr. Scholarship Committee
International Association of Bridge, Structural, Ornamental and Reinforcing Iron Workers
Suite 400, 1750 New York Avenue, N.W., Washington, D.C. 20006
I am a senior in the school year 2013–2014

I am the son/daughter of ____________________________________ a member of Local No.  ___________________

City ______________________________________ State/Province  ________________________________________

My name is  _____________________________________________________________________________________

My home address is  ______________________________________________________________________________

City ________________________________ State/Province ________________ Zip/Postal Code  _________________

Please send an application and instructions as to how I may compete for a scholarship award.

Signature of Parent _________________________________ Membership Number  ____________________________

Student email and phone number ___________________ Parent email and phone number  ______________________
NOTE: All requests for applications must be sent to International Headquarters no later than January 31, 2014. Sons and daughters of International Officers are not eligible.  
All completed applications and supporting materials must be sent to International Head quarters no later than March 31, 2014.

The John H. Lyons Sr. Scholarship Foundation, 
honoring the memory of the late General President John 
H. Lyons Sr., has helped numerous sons and daughters 
of ironworkers to attend college.

Sons and daughters of ironworker members com-
pete each year for six $5,000 scholarships, six $2,500 
scholarships, and six $1,500 scholarships. Scholarship 
awards are renewable for three additional years pro-
vided recipient continues to meet academic and other 
eligibility criteria.

Requests for application forms are being accepted 
until January 31, 2014.

Scholarship Rules
(effective September 1, 2013)

1.  Only sons and daughters of members (or deceased 
members who were in good standing at the time 
of their death) of the International Association of 
Bridge, Structural, Ornamental and Reinforcing Iron 
Workers, who are presently in their senior year 
of high school, are eligible to compete.

2.  Applicants must be a child, stepchild, adopted 
child, or court appointed custodial child of a mem-
ber of the International Association who is an 
active member with five or more years of continu-
ous service at the time of their child’s application 
unless the member is deceased and was in good 
standing at the time of death. Grandchildren are 
not eligible to apply, except in the case of court 
appointed custodial grandparents. 

3.  Applicants shall submit a completed appli-
cation within the specified deadline. The 
deadline for accepting applications may be 

extended at the discretion of the Scholarship 
Committee.

4.  Applicants should rank in the upper half of their 
graduating class.

5.  Scholarship awards are competitive and will be 
based on:

a.  Academic standing of the student during his  
or her four years in high school;

b.  College entrance examination scores  
(SAT or ACT);

c.  Extracurricular activities and leadership;

d.  Character references and citizenship.

6.  In judging scholarship applications, the Awards 
Committee shall select a list of alternates. Such 
alternates shall be eligible, in the order of their 
selection, for scholarships in the event that one or 
more of the selected recipients should be unable 

to accept a scholarship award at the time of initial 
selection.

7.  A scholarship winner may attend any accredited 
college or university of his or her choice in the 
United States or Canada and must be enrolled in a 
full-time program leading toward a degree.

8.  Scholarships will be awarded for one year and may 
be renewed for three academic years following the 
academic year for which the original scholarship 
was awarded. Whether or not a scholarship shall 
be renewed will be determined by the Scholarship 
Committee on the basis of recipient’s scholastic 
record and conduct. 

9.  Awards will be made payable to selected recipients 
and mailed to the home address unless specifically 
directed otherwise.

10.  The recipient’s parent or guardian must remain in 
good standing in the International Association for 
the duration of the scholarship. Award payments 
will only be made after verification that recipi-
ent’s parent or guardian is in good standing with 
their dues payments. No scholarship will be 
awarded, including annual renewal, unless 
member’s dues are current.

11.  If the scholarship recipient’s schooling is inter-
rupted by illness, military service, or for any other 
reason, the continuation of said scholarship will be 
at the discretion of the Trustees.

12.  Prior to changing schools, the scholarship recipi-
ent must secure approval of the Trustees of the 
Scholarship Foundation to insure continuation of 
the scholarship.
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Lifetime Honorary members are published in the magazine according to the application approval date. Members previously classified as Old Age or 
Disability Pensioners that were converted to Lifetime Honorary membership effective January 1, 2007, will not be reprinted in the magazine.

Monthly Report of Lifetime Honorary Members

2014 North American Ironworkers 
   IMPACT Labor-Management Conference

Ironworkers, Contractors and Owners . . .  DON’T MISS: 

 One of the largest construction industry events, packed with information 
to help you succeed in a competitive market. 

More than 20 Value-Added Breakout Sessions

Keynote: “It’s Your Ship” U.S. NAVY CAPTAIN (RET.) Mike Abrashoff

HOTEL RESERVATIONS:  Rio All-Suite Hotel  PHONE: (866) 746-7671  ROOM BLOCK: IMPACT 2014

8 0 0 . 5 4 5 .4 9 2 1  ■  RESERVE YOUR SPOT NOW AT 
BIT.LY/LABOR-MANAGEMENT2014

FEBRUARY 9 – 12  ■  RIO ALL-SUITE HOTEL ■  LAS VEGAS, NEVADA

SEPTEMBER 2013
1 ADAMIC, HENRY L
1 BROSNAN, EDWARD A
1 COHN, ROBERT L
1 FINLON, KEVIN M
1 STEVENS, ERIC L
1 SUEHRING, DANIEL J
3 BOGDA, JOSEPH M
3 GASIOR, RICHARD C
3 JOSEPH, ESTELLE M
3 LEADBETTER, GARY
5 RALEY, CHARLES B
5 TISCH, DONALD L
6 O ROURKE, TERRANCE N
7 BURKE, MARTIN J
7 DUPONT, BLAISE
7 HOURIGAN, JAMES P
7 KUTSCHMAN, JOANN P
8 DEMMON, ERNEST
8 GRIESE, THOMAS A
8 URMANSKI, RICHARD J
10 SCOTT, LARRY D
11 LAHIFF, PAUL
21 MACHT, GEORGE D
22 RUDE, ROY R
25 CRAWFORD, DANNY L
25 PENTE, JAMES C
37 FRANK, HARVEY E
40 DYEBO, EUGENE
40 KITT, GERALD L
44 LINK, DENNIS R

44 WINTER, TIMOTHY A
46 HOUSE, TERRY J
60 BROCIOUS, ROBERT D
60 SHEEHAN, JAMES M
60 SISTO, GREGORY T
86 ALBERT, STEVEN L
86 CARLSON, R CRAIG
86 HUFFMAN, ROBERT A
86 TEGARD, SCOTT D
86 WELSCH, WILLARD E
103 GROSS, WAYNE E
112 RUNGE, LEONARD
118 DAVIS, JAMES C
118 MORRIS, THOMAS L
201 GREENE, EMMITT M
207 YASH, CARL J
292 WATTS, WALTER W
361 JACOBS, ROY R
377 EASLEY, KELLY S
378 RAY, JIM A
380 KINDER, RICHARD D
384 MC LEAN, KEVIN J
384 SMITH, HAROLD B
387 ACREE, MALCOLM P
387 ZANGRILLI, PHILIP M
396 ARD, TIMOTHY
396 BARNES, MELVIN C
396 FOWLER, JEFFREY
396 GAINES, EDWARD J
396 PERKINS, DENNIS M

401 BOOTH, BERNARD F
401 BROADNAX, WILLIAM
401 GRAY, WILLIAM G
416 CADENA, RICHARD M
420 ESTERLY, JACK
424 AMBROSE, FLOYD A
433 THOMPSON, JAMES E
444 KNAPP, DENNIS W
444 SHINER, LAWRENCE J
489 KASSICK, DANIEL J
549 KILDOW, CHAD W
549 MEAD, JAMES G
549 RENNER, WILLIAM D
549 SMITH, MARK A
580 DENTICE, WAYNE P
580 SCHULTZ, MICHAEL
580 TURNEY, ROBERT J
721 BELFORD, WILSON E
721 CACI, CALOGERO
721 CHESTER, ROBERT A
721 LONGO, RENATO
721 SULLIVAN, DOUGLAS W
736 KAI, TOM G
759 EATON, JOHN
787 CAYTON, CHARLES A
798 DUEITT, OWEN D
798 KELLY, STEPHEN W
808 JONES, JAMES G

Local   Name

2014 North American Ironworkers 
   IMPACT Labor-Management Conference

Ironworkers, Contractors and Owners . . .  DON’T MISS: 

 One of the largest construction industry events, packed with information 
to help you succeed in a competitive market. 

More than 20 Value-Added Breakout Sessions

Keynote: “It’s Your Ship” U.S. NAVY CAPTAIN (RET.) Mike Abrashoff

HOTEL RESERVATIONS:  Rio All-Suite Hotel  PHONE: (866) 746-7671  ROOM BLOCK: IMPACT 2014

8 0 0 . 5 4 5 .4 9 2 1  ■  RESERVE YOUR SPOT NOW AT 
BIT.LY/LABOR-MANAGEMENT2014

FEBRUARY 9 – 12  ■  RIO ALL-SUITE HOTEL ■  LAS VEGAS, NEVADA
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OFFICIAL MONTHLY
RECORD

APPROVED DEATH CLAIMS FOR SEPTEMBER 2013

1  1313486 BRODERICK, MICHAEL 103887 1,750.00

1  669265 GLUCHMAN, MICHAEL J. 103888 2,200.00

1  1066193 SCOPEL, CHARLES A. 103843 2,200.00

1  288093 TRIMBLE, JAMES L. 103844 2,200.00

3  494872 BATOVE, JOSEPH C. 103890 2,200.00

3  845043 HART, WILLIAM 103845 2,200.00

3  391707 KLAUS, HARRY W. 103889 2,200.00

3  265997 MC ARDLE, MICHAEL J. 103846 2,200.00

3  1389283 MC COY, CHARLES W. 103934 1,400.00

6  1074906 WATERS, GREGORY A. 103891 2,200.00

7  1426169 EVICCI, RAYMOND 103847 1,150.00

7  684920 HALPIN, JOSEPH H. 103892 2,200.00

7  400951 KIRBY, RUSSELL F. 103893 2,200.00

7  741438 SOUCY, MAURICE T. 103935 2,200.00

8  755863 OLDENBURG, DAVID P. 103936 2,200.00

9  1130955 GREENE, EARLE 103894 2,000.00

11  815602 DI CAPUA, LOUIS J. 103937 2,200.00

11  717990 NEUBAUER, DONALD C. 103848 2,200.00

12  640873 BOUDREAU, HERVE M. 103895 2,200.00

12  396757 LEONARD, ROBERT A. 103938 2,200.00

14  497535 YOUNG, DALLIS J. 103849 2,200.00

15  538016 FOLEY, DENNIS J. 103896 2,200.00

15  428610 STONE, HENRY J. 103939 2,200.00

25  530157 AMMONS, PAUL W. 103898 2,200.00

25  541811 CASSIDAY, CHARLES L. 103850 2,200.00

25  500655 HACK, GEORGE A. 103897 2,200.00

25  596319 HAYES, FRANK 103899 2,200.00

27  508295 TURPIN, WELBY L. 103851 2,200.00

28  552814 TEDDER, HOWARD V. 103852 2,200.00

29  683067 GARDNER, GEORGE 103853 2,200.00

29  545295 LEWANDOWSKI, PHILIP 103940 1,000.00

33  541899 GERACE, LAWRENCE G. 103900 2,200.00

40  1161011 MC DONALD, JUNIOR A. 103901 1,750.00

40  1440824 PHILLIPS, RANDALL 103902 500.00

44  494917 KIRKPATRICK, WALTER H. 103854 2,200.00

44  783441 SHINKLE, TERRY W. 103903 2,200.00

44  710694 STEPHENSON, JAMES R. 103855 2,200.00

60  488928 BOVA, ARTHUR J. 103941 2,200.00

63  415628 FREDRICKSEN, THOMAS A. 103856 2,200.00

63  903481 SISSON, RICHARD 103857 2,000.00

70  554121 ANTHONY, JAMES 103904 2,200.00

86  1357040 MARTIN, NOAH L. 103942 1,750.00

86  1175348 MATHIS, JACK 103858 2,200.00

86  1077783 RACKLEY, COREY C. 103859 2,200.00

92  1193149 ROPER, IVEY L. 103860 1,750.00

97  538103 HARWOOD, DOUGLAS R. 103927 2,200.00

97  504938 MCDONALD, GORDON F. 103928 2,200.00

97  568114 ROSS, EARL L. 103929 2,200.00

103  1236932 GREEN, BILLY W. 103861 1,750.00

111  364642 GAVIN, PATRICK B. 103905 2,200.00

112  963076 MC INTYRE, DANNY R. 103943 2,200.00

118  1420516 MATA, RAYMOND A. 103944 1,150.00

118  1227994 WHIPPLE, ALBERT J. 103862 1,750.00

135  783801 HARRIS, ORBIE L. 103906 2,200.00

135  400023 PHILLIPS, GUS 103907 2,200.00

136  1275999 HARTMAN, MICHAEL J. 103863 1,750.00

155  516892 JOHNSON, DEWEY 103864 2,200.00

172  695425 MC COY, DAVID M. 103908 2,200.00

207  604950 SMITH, ERNEST D. 103865 2,200.00

229  1265646 CODY, GRANT E. 103909 7,000.00

263  708074 HARDIN, THOMAS S. 103910 2,200.00

263  847665 MCCOY, RICHARD F. 103911 2,000.00

272  461673 COUTURE, HENRY J. 103866 2,200.00

290  364743 ATKINSON, CURTIS C. 103867 2,200.00

290  766084 HAWKINS, CHARLES B. 103945 2,200.00

290  813765 KUZUJANAKIS, GREGOR 103868 2,200.00

292  576702 ULLERY, RICHARD H. 103946 2,200.00

301  1213664 SNODGRASS, DAVID 103912 1,750.00

321  1285999 PARROTT, ROY H. 103947 1,750.00

321  239330 ROTH, RAY 103948 2,200.00

361  1126756 FLANAGAN, JOHN A. 103869 2,000.00

377  1095497 OWEN, MERLE E. 103913 2,200.00

378  1205333 BACA, JOE F. 103949 1,750.00

378  681120 BEZDEK, GEORGE I. 103950 2,200.00

378  967957 GIPSON, SAMUEL 103951 2,200.00

378  481887 JOHNSON, LAURENCE L. 103870 2,200.00

378  510184 SHAFFER, DONALD P. 103914 2,200.00

387  1364133 CLARK, JARVIS J. 103871 1,750.00

387  768210 ETHRIDGE, MICHAEL F. 103872 2,200.00

395  1180468 BROWDER, MICHAEL B. 103952 1,750.00

395  885809 MATHIAS, WILFRED B. 103915 2,200.00

395  527079 PEYTON, RICHARD A. 103953 2,200.00

395  1198581 PROFFITT, MICHAEL W. 103873 1,750.00

396  757880 COOK, ROBERT H. 103916 2,200.00

399  415539 HOPF, CHARLES F. 103954 2,200.00

399  695146 NAGLE, GARY J. 103917 2,200.00

399  1387359 WILLIMAN, MELVIN E. 103955 1,750.00

401  1112016 DERICKSON, RAYMOND A. 103978 2,200.00

401  539715 LEWIS, WILLIAM 103956 2,200.00

401  191952 VALLI, ANTHONY 103918 2,200.00

405  829727 BRILLA, JOSEPH 103957 2,200.00

416  261392 PHELPS, JOSEPH M. 103958 2,200.00

416  1165601 WILBANKS, THOMAS D. 103959 1,750.00

433  797547 COSTEN, TOMMIE M. 103920 2,200.00

433  1068997 DAVIS, DONALD E. 103919 2,200.00

477  233395 SMALLWOOD, MILAM C. 103921 2,200.00

489  1227096 BARGAS, DENNIS 103960 1,750.00

498  1179849 CUNNINGHAM, MICHAEL R. 103874 1,750.00

498  1026197 HARNISH, STEVEN 103961 2,000.00

501  638376 HORNE, WARREN D. 103962 2,000.00

509  768054 GOODSON, HENRY R. 103922 2,000.00

512  583603 JOHNSON, RUDOLF W. 103963 2,200.00

516  994801 MALICOAT, KENNETH W. 103923 2,000.00

527  747635 TEMRCZKO, FRANCIS B. 103875 2,000.00

550  964609 LOWER, RANDY D. 103964 2,000.00

580  645159 BARRY, CORNELIUS 103965 2,200.00

580  646942 NULTY, WILLIAM J. 103924 2,200.00

580  1334290 SACCOMANNO, THOMAS 103966 1,750.00

623  416780 BENOIT, BASCUM J. 103876 2,200.00

623  776342 DENNINGTON, MARION L. 103967 2,200.00

625  596228 NISHIDA, HARRY Y. 103877 2,200.00

625  622996 WARNER, DAVID H. 103879 2,200.00

625  709946 YOSHIMURA, FRED K. 103878 2,200.00

704  913635 SNYDER, WILLARD L. 103925 2,200.00

704  706465 STEWART, MYRON M. 103968 2,200.00

721  617749 BLEICH, HANS B. 103972 2,200.00

721  1131064 MOOTOO, CARL 103973 2,000.00

725  992428 LEPPARD, WAYNE D. 103930 2,000.00

732  456580 SHAFFER, GENE A. 103880 2,200.00

736  1186406 CHYMKO, DALE J. 103931 1,750.00

736  1231976 GIBSON, LEHMAN 103974 1,750.00

736  762485 LICKERS, JOHN F. 103882 2,000.00

759  940579 PERT, ALEX 103883 2,000.00

764  1241231 MURPHY, GARRETT W. 103884 1,750.00

764  783068 SMITH, CHARLES 103885 2,200.00

765  1417261 MORLANG, MICHAEL G. 103886 1,400.00

771  970712 YATES, GRAHAM 103975 2,000.00

782  477071 DARNELL, BENNIE W. 103969 2,200.00

782  1014803 MOORE, BRENT D. 103881 2,000.00

786  660791 PLOUFFE, RHEAL H. 103976 2,200.00

803  854557 PARIS, EUGENE B. 103926 2,000.00

808  1004786 LA COSTE, HAROLD E. 103970 2,200.00

811  957682 KOZAK, JAMES J. 103971 2,000.00

842  722769 HEWITT, STANLEY 103977 2,200.00

TOTAL DEATH BENEFITS PAID:..................279,950.00

DISAPPROVED DEATH CLAIMS FOR SEPTEMBER 2013
36  864099 ERB, RONALD R. 103932 SUSPENDED
489  972176 MC HUGH, WILLIAM J. 103933 SUSPENDED

L.U.
No.

 Member
 Number

Name  Claim
 Number

Amount

Number 877- 884 - 4766 (877- 884 - IRON)
or visit www.ironworkers.org to find out which locals need workers, type of work, and who to contact.

“IRONWORKERS’ JOB LINE”
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Thank you to Local 643 Business Manager 
Sean Hennon’s submission of a beautiful 
aerial shot of Esquimalt Harbour, where 
Local 643’s shipyard riggers have the 
unique and distinctive pleasure of a great 
work place. In the foreground is the sec-
ond largest dry dock on the west coast 
of North America. Being 1,200 feet long, 
it can hold cruise ships, freighters and 
an assortment of ocean going vessels. In 
dock: Two Canadian Navy Coastal Patrol 
frigates in for their midlife refits, which 
employs all of our riggers, for sometimes 
years at a time with back-to-back jobs. 
In the background is the Canada’s Pacific 
fleet home, Port H.M.C.S. Dockyard, 
where other Local 643 riggers work out of 
on various refits and repairs.

Local 728 members  
working for Structal 
top out the stadium at 
Investors Group Field,  
Winnipeg, Manitoba.

Leder Steel safely erects penthouse 
at the Pearl Towers luxury condos 
in downtown Edmonton, Alberta.

PCL Industrial, employ-
ing over 300 Local 771 
and travel card mem-
bers, at the Agrium 
Potash Mine Mill 
expansion southwest of 
Saskatoon. This is one 
of the largest projects  
to date for Local 771.

Bova Steel, an erection company based out 
of Airdrie, Alberta, has been in operation for 
two years. They have recently completed  
the Calgary International Airport expansion, 
4,800 tons of structural steel, and are currently 
bidding work across Canada.

Cowboys Steel 
Reinforcing Ltd., 
a mom and 
pop operation 
based out of 
the Edmonton 
area, working 
on a tank base 
for EnCana at 
Christina Lake, 
Alberta.

Local 805 and Driver Iron man up 
IOC’s SAGD Nabiye project near 
Cold Lake, Alberta.

Local 728 crew 
members for 
Structal.

The 10th Annual UIWMC run was held for the first time in Canada. Special thanks 
to Local 771 for organizing the “Run to the Rockies” event.
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1750 New York Ave., N.W.
Suite 400
Washington, D.C. 20006

The General Officers and Staff of the International Association of Bridge, 
Structural, Ornamental and Reinforcing Iron Workers Extend to You  

Our Very Best Wishes During This Holiday Season

The GeneralThe GeneralThe  Officers General Officers General  and Staff and Staff and  of Staff of Staff  the of the of  International the International the  Association International Association International  of Association of Association  Bridge, of Bridge, of
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Happy Holidays

WALTER WISE
General President
Suite 400
1750 New York Avenue, NW
Washington, DC 20006

JOSEPH HUNT
General President Emeritus
Suite 400 
1750 New York Avenue, NW
Washington, DC 20006

ERIC DEAN
General Secretary
Suite 400
1750 New York Avenue, NW
Washington, DC 20006

EDWARD C. MCHUGH
General Treasurer
Suite 400
1750 New York Avenue, NW
Washington, DC 20006

RICHARD WARD
First General Vice President
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Tarrytown, NY 10591
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Fourth General Vice President
1660 San Pablo Avenue, Suite C
Pinole, CA 94564
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Fifth General Vice President
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Georgetown, TX 78628
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Sixth General Vice President
#8-205 Chatelain Drive
St. Albert, Alberta T8N 5A4
Canada
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Seventh General Vice President
10828 Grevelly Lake Boulevard, SW
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Lakewood, WA 98499
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1445 Washington Road, Suite 1100
Washington, PA 15301
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St. Louis, MO 63108
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