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waLtER wIsE
General President

It is fitting we recognize our nation’s 
veterans in November, the same month 

in which we utilize our most precious 
freedom—the ballot box. Without our 
soldiers’ valiant actions and sacrifice, our 
democracy could not survive, our rights 
would be in jeopardy, and the freedom we 
all enjoy would be threatened.

Throughout the history of the United 
States and Canada, we have asked our 
sons and daughters to answer the call to 
defend our liberties and keep the flame of 
freedom as a beacon of hope to the world. 
Our brave service men and women, their 
families and our veterans, with their com-
mitment and bravery, continue to put 
meaning to the words of our forefathers 
and the Constitution.

Especially during elections, candidates 
pay homage to their deeds and salute the 
patriotism and sacrifice of our soldiers, but 
have elected leaders delivered substance to 
their words? Unfortunately, the government 
paralysis of the past four years has left our 
returning troops with a bleak economy and 
poor homecoming. While the U.S. Con-
gress has failed to step up; organized labor, 
the building trades, and the Iron Workers 
have not forgotten our veterans.

We opened our hearts and arms to those 
returning from Vietnam, saying, “Welcome 
home, Brother” and have reaped the untold 
benefits from their service as union iron-
workers during the past forty years. To offer 
the same opportunities to those returning 
from Iraq and Afghanistan, the Iron Work-
ers—together with the other 14 building 
trades—secured federal funding for Hel-
mets to Hardhats to facilitate the transition 
from military duty to career opportunities 
with fair wages and benefits. After “no ear-
marks” erased funding and the U.S. Depart-
ment of Defense would not sacrifice one 
cruise missile to fund the program, it was 
the building trades, our contractors, and cli-
ents who stepped forward to fund Helmets 
to Hardhats. Our thanks to the District 

Council of Tennessee and the Tennessee 
Valley Authority for negotiating a $0.02 per 
hour contribution to Helmets to Hardhats. 
Contributions from the National Mainte-
nance Agreements Policy Committee, the 
General President Agreements, and other 
contract negotiations have insured that Hel-
mets to Hardhats is now a building trades 
program, and will continue to provide op-
portunities for our returning troops. I urge 
you to keep our deserving warriors in your 
thoughts during negotiations. 

Veteran issues are our issues and we 
will actively continue our efforts, such as 
H.R. 3352, on their behalf. Please read 

Executive Director Kolbe’s article and 
contact your representatives in support of 
our veterans.

Our veterans did not serve just one day 
a year, they laid their lives on the line, and 
we should never miss an opportunity to 
thank them for their service and our free-
dom. The Iron Workers will never shirk 
from our support of our men and women 
in uniform and from our commitment to 
provide opportunities within our union. 
The Iron Workers will say thank you with 
jobs and the opportunity to build our 
great nations. 

Thank you for helping to build our 
great union.

Answering the Call— 
Now We Must Answer Too

1750 new york ave., n.W., Suite 400  
Washington, D.c. 20006 
p (202) 383-4800
www.ironworkers.org iwmagazine@iwintl.org

Throughout the history of the United 
States and Canada, we have asked our 
sons and daughters to answer the call to 
defend our liberties and keep the flame of 
freedom as a beacon of hope to the world.
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M any veterans have a tough time 
readjusting to civilian life.

Statistically, veterans experience 
a divorce rate of greater than eighty 
percent. Many simply can’t re-adjust and 
land in jail. Alcohol and drug abuse are 
commonplace. And sadly, 23 of every 
100,000 soldiers end his or her own life. 

But regimental Command Sergeant 
Major and ironworker Nathan May (known 
as “Mayday” amongst his ironworker 
brothers and sisters) stood straight and 
proud, and his hands were steady as he 
offered his wreath—bedecked with red, 

white and blue flowers—to the sentinel at the 
Tomb of the Unknown Soldier on September 
11 in remembrance of the September 11 
terrorist attacks in Washington, New York 
and Pennsylvania. Sam McElroy, a Vietnam 
veteran, and Jerry Wakefield—both from 
Local 492 (Nashville)—looked on proudly. 
Carmella LaSpada, founder of No Greater 
Love, the organization sponsoring the 
wreath-laying, smiled as she watched from 
the observation area.

“Laying the wreath,” Nathan said 
solemnly, “was the most humbling 
experience in the whole world.”

Soldier. Veteran. Ironworker.

Nathan May (left) is a proud ironworker and veteran.
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But for the aid of Local 492 and 
Helmets to Hardhats, Nathan could 
have been a statistic, too. 

Soldier. Veteran. Ironworker.
Nathan returned home in 2010 

after serving for a year as a gunner 
for fuel convoys in Kuwait and Iraq, 
a particularly dangerous job, accord-
ing to Nathan, who also estimates 
that he crisscrossed the desert so 
many times that he traveled more 
than 8,000 miles during his tour.

The energy, adrenaline and regi-
mented soldier’s lifestyle became 
a part of Nathan, preventing him 
from returning to a normal routine. 
Bouts with post-traumatic stress dis-
order threatened his stability. “Lack 
of community,” as Nathan put it, 
also strained his re-assimilation. He 
explained, “As a veteran, you really 
don’t have anyone to talk to about 
what you went through.” And as a 
result of combat-damaged hearing, 
Nathan lost his job as a server at a 
high-end restaurant and was left 
without a support system or a steady 
paycheck. “I was losing money,” Na-

than said. “You can’t explain your 
story to everyone you meet, so it’s 
hard finding someone who under-
stands your situation. In every way, 
it was a hard time coming back.”

Nathan’s brother, Joel (also a 
Local 492 ironworker), seeing 
Nathan’s struggle, came to him one 
day and said, “It’s time you became 
an ironworker” and put Nathan in 
contact with Glenn Sloan, Local 
492’s apprenticeship coordinator.

After speaking with Glenn on 
the phone, Nathan filled out his pa-
perwork for Helmets to Hardhats 
and got his DD214 (Official Report 
of Separation From the Military) 
form ready. About two and a half 
weeks later, Glenn told Nathan to 
meet him at the jobsite of the new 
convention center in downtown 
Nashville. “Glenn knows every-
thing about iron,” Nathan reflected. 
“But he knows everything about be-
ing a person too. He helped me. He 
started me off with a good job.”

Local 492 Business Manager Sam 
McElroy served in Vietnam in 1966 
when he was only 23. There was 

something, said Sam, relatable in 
Nathan. “During the hiring process, 
he told us a story that really touched 
everybody. He said that he would
go to bed at night crying, asking the 
Lord to help him. He was, no doubt, 
at his wit’s end,” Sam said.

Nathan easily could have be-
come a statistic like so many other 
struggling veterans. But he had 

Local 55 members Chris Sterger and Kent 
Poca visit the Vietnam Veterans Memorial 
Wall in Washington, D.C. on an honor guard 
flight and met with Vietnam veteran and 
Political Director David Kolbe.
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help—and a new home with the 
Iron Workers.

So Nathan committed himself to 
his work as an apprentice. “Being in 
a union is a lot like being in the mili-
tary,” Nathan explained. “You don’t 
have anybody but each other. And 
to have that brotherhood is priceless. 
You all take care of one other and you 
have a similar chain of command. It 
helped with the readjustment.”

Nathan explained that the rigor, 
training and discipline of ironwork-

ers are similar to that of soldiers. 
“The energy of ironwork is in me. I 
never felt so at home.” 

Nathan feels so at home, in fact, 
that he sometimes wears his combat 
boots to work. “They provide me 
an extra sense of security,” he said. 
Impressively, on his third day, Na-
than climbed more than 150 feet 
above the ground as he sported his 
familiar footwear. “Most guys have 
to work up to that height.”

For twelve months, Nathan 
toiled at the Nashville Conven-
tion Center. Sam bragged that he 
only missed one day and was nev-
er late. “If you could handle this 
job, you could handle anything,” 
Sam said.

Since April 2011, Nathan has 
worked on four different projects in 

the Nashville area, including at the 
current construction site of the new 
Omni Hotel high-rise next door to 
the new convention center.

Nathan Goes To Washington
Nathan continued to work—and 

continued to shine—as a Local 492 
apprentice. So, this summer, Sam 
invited Nathan to lead the Pledge of 
Allegiance at a meeting of the Iron 
Workers District Council of Ten-
nessee Valley and Vicinity. Nathan 

recited the pledge. But Nathan had 
been troubled by what he saw hap-
pening to his brothers- and sisters-
in-arms, and he asked if he could 
share a bit more.

“Three people I served with 
have committed suicide since I 
returned home,” Nathan began. 
Some of his friends had served 
time in jail, some had suffered 
from alcohol and drug abuse, some 
had been crippled by symptoms of 
PTSD and other injuries.

“I’m a veteran, too,” he said. 
“We have great discipline. If the 
world would take us in when we 
return home, the reward they 
would get is phenomenal.” One 
of the starkest barriers many vet-
erans face upon returning home 
is that of employment. On Octo-
ber 15, The Wall Street Journal 

reported that the unemployment 
rate for veterans who served in 
the army after 2001 stood at a 
staggering 9.7 percent, well above 
the national unemployment rate 
of 7.8 percent.

Nathan’s story highlights the 
building trades’ crusade to put 
veterans back to work and the need 
to fund vital programs like Helmets 
to Hardhats, which connects soldiers 
with employment opportunities in 
the construction trades.

Yet, due to a lack of U.S. govern-
ment support and precarious eco-
nomic times, Helmets to Hardhats 
has struggled to survive. In the 
Tennessee Valley Region where 
Nathan works, however, ironwork-
ers are some of the largest private 
contributors to the program. “The 
national building trades are now 
the number one contributor to 
Helmets to Hardhats,” said Dick 
Ward, president of the Iron Work-
ers District Council of Tennes-
see and Vicinity. “The Tennessee 
Valley Trades and Labor Council 
includes members from fifteen in-
ternational unions, and we unani-
mously voted to contribute money 
from our hourly wages to support 
this program. It is vital that we help 
put veterans back to work.”

6
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Private industries have stepped 
up, too. For example, the Tennessee 
Valley Authority (TVA) matches 
unions’ hourly contributions on ev-
ery one of their projects.

But, as Nathan explained, great 
need still exists within the veteran 
community.

The crowd at the district coun-
cil meeting responded to Nathan’s 
plea with a standing ovation. 
“Watching them stand and clap for 
me made me think, ‘I should be 
clapping for you guys. You’re the 
ones who saved me.’”

Moved by Nathan’s story, Gener-

al President Walter Wise and IPAL 
Director David Kolbe extended to 
Nathan an invitation to lay a wreath 
at the Tomb of the Unknown Sol-
dier in Arlington National Cem-
etery in an effort to call attention 
to the needs of veterans and the 
opportunities available to them in 
trades like ironworking.

With his girlfriend and best 
friend, Ben, in tow, Nathan, arrived 
in Washington on September 10 and 
on September 11, the troupe made 
their way to Arlington National 
Cemetery for the wreath-laying. 
Sponsored by No Greater Love, a 

patriotic organization dedicated to 
calling attention to Veterans issues, 
the wreath-laying not only marked 
the September 11 terrorist attacks of 
2001, but symbolized the persever-
ance of the American people.

In many ways, the ceremony 
reflected Nathan’s own experience. 
Trial. Perseverance. And a new-
found drive to help others in situa-
tions like his own.

 “No one has ever lifted me up 
like the Iron Workers have,” Nathan 
said. “They love me, they embrace 
me, they’re my family. They’re a true 
band of brothers.”

Jerry Wakefield (back right), Local 492, and 
Sam McElroy (front right), Local 492, proudly 

stand with Nathan May (front left).
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The safety and security that we 
enjoy as Americans is no acci-

dent. It is the determination, skill, 
and sacrifice of the men and wom-
en in our armed forces that pro-
tects us from a dangerous world. 
What makes the difference is the 
quality and bravery of our citi-
zen soldiers. Our country thanks 
them with grateful words and ac-
tions. We build and pay for the 
best weapons, armor, and equip-
ment our soldiers can use to pro-
tect them on the field. We protect 
their families from foreclosure and 
preserve their jobs while they are 
deployed overseas. If a soldier is 
injured, we give him or her the best 
care money can buy. Countless cit-
izens have earned college degrees 

and quality training through the 
benefits offered to veterans.

There is a good reason for this 
support system. Leaving the mili-
tary and reentering civilian life can 
be extremely difficult. Some veterans 
have injuries that make it difficult to 
work. Others suffer from Post Trau-
matic Stress Disorder (PTSD) that 
makes everyday situations unbear-
able. Many others simply have trouble 
adjusting to their former lives after so 
long in a combat zone. The counsel-
ing and medical services we offer help 
many of these returning heroes make 
the transition. Many others, however, 
fall through the cracks.

There are about 135,000 home-
less veterans in the United States. 
With the influx of soldiers return-

ing from Iraq and about to return 
from Afghanistan, this number can 
only grow. Homelessness is a terri-
ble burden. Imagine having no pro-
tection from harsh weather and vio-
lent crime. Imagine being harassed 
by cops just because you have no 
place to go. Imagine not being able 
to eat or bathe regularly, and imag-
ine that everyone you speak to ei-
ther ignores your existence or looks 
at you with a mixture of scorn and 
pity. Now imagine that you are try-
ing to get back on your feet. Have 
you ever tried to get a job without 
an address? It’s even harder if your 
service left you with a disability or 
PTSD. With no income or credit, 
you wouldn’t be able to get an apart-
ment or good medical care. Basic 

Veterans 
Deserve 

Our Support

8
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rights like voting would be effec-
tively denied to you. Homelessness 
puts the lie to the American Dream.

No one should have to be home-
less, but the case of homeless 
veterans is especially tragic. These 
are people who gave the best of 
themselves to their country, only 
to be cast aside. Fortunately, there 
are ways to get people off the street. 
Many people can rejoin society 
with a little help. Shelters, halfway 
houses and substance abuse pro-
grams all have a measurable impact 
on ending the cycle of homeless-
ness. These programs are a good 
investment, since a person who gets 
off the street and into a job starts 
paying taxes and stimulating the 
economy. Unfortunately, a lot of 
these programs simply can’t find 
enough funding.

The Iron Workers are working to 
change this. We have been pushing 
with our allies in the U.S. Congress 
to pass a law to help homeless vet-
erans get the help they deserve. The 
bill is called H.R. 3352, the Income 
Tax Check Off to Provide Assis-
tance to Homeless Veterans. It has 
been introduced by Representa-
tive Steve Israel and supported by 
Democrats and Republicans alike. 
The bill is a little change that would 

do a lot of good. Just by checking a 
box on your income tax form, you 
would be able to donate $3 to pro-
grams to help homeless veterans.

This isn’t a tax. It would be en-
tirely voluntary. Every American 
would get a chance to show their 
appreciation with almost no effort. 
Local 361 (Brooklyn, N.Y.) Busi-
ness Manager Richard O’Kane puts 

it best: “You don’t need to go to the 
post office, you don’t need to buy a 
stamp, you don’t need to do a damn 
thing but check a box! With all the 
good that this bill could do, it’s out-
rageous that it hasn’t passed yet.”

He raises a good point. Why 
hasn’t this bill passed yet? We’ve 
been trying to pass it into law for 
years. The bill receives bipartisan 

Our union is all about giving 
us a voice, both in the 
workplace and in politics. 
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support every time it is introduced. 
Even though many members of 
Congress and Senators approve 
of the bill, it never gets enough 
votes to pass. This doesn’t make 
much sense at first glance. It’s not 
as though any elected official wants 
to look anti-veteran. Officehold-
ers are people too, and they have 
enough moral sense to see that this 
is something worth doing. 

Convincing elected officials 
isn’t always enough. With all the 
demands of government taking up 
their time, they often can take ac-
tion on only the issues that mat-
ter to constituents. Elected offi-
cials know an issue is important 
to their constituents only when 
people from their districts write 
them letters about it. The squeaky 
wheel gets the grease in American 
politics. We need to put pressure 
on our elected officials, even the 
ones who agree with us, if we want 
to get things done. As President 
Franklin D. Roosevelt once said 
to a delegation of labor leaders: 
“I agree with you, I want to do it, 
now make me do it.”

The Ironworkers Political Ac-
tion League has been supporting 
this bill from the beginning, let-
ting our friends in Congress know 
how important this issue is to our 
members. The biggest impact can 
come from individual ironwork-
ers across the country, however. A 
grassroots push from working peo-
ple is exactly what this bill needs 
to become law. If politicians see 
a groundswell of support for the 
issue of homeless veterans, they 
won’t be able to ignore it any more. 

This is where you come in.
When constituents talk, elected 

officials listen. They know that every 
person who writes to them about 
an issue has spoken to their friends 
and family about it. Every letter ig-
nored represents ten or more votes 
lost. This is the power of speaking 
out in a democracy. When we talk 
about what matters to us, and make 
it known that we are serious, elected 
officials have to take note. When we 
convince our friends and family to 
do the same, they have to take ac-
tion. Making political change is a 
matter of numbers, just like every-
thing in life. Union members know 
that when we get organized, the 
numbers are in our favor.

Our union is all about giving us 
a voice, both in the workplace and 
in politics. We’ve worked to make 
it easy for ironworkers to reach out 
to their elected officials by giving 
them the tools to be heard. Visit 
http://capwiz.com/ironworkers/
home/. This is the place to get in-
volved in political issues that affect 
ironworkers. Up at the top, just be-
low “Get Involved,” you’ll see a few 
links. Click “Elected Officials” to 
send a letter to your congressperson 
and senator. Click “Media” to send 
a letter to your local paper. It only 
takes a few minutes. If you really 
want to make a difference, convince 
five of your friends and family to do 
the same. If you are a veteran, go to 
the local VFW, American Legion, 
AMVETS, or other veteran service 
organization and make sure your 
fellow veterans know about this is-
sue. What you write should show 
why you care about this issue. 

When 
constituents 
talk, elected 
officials 
listen. 
Write your elected officials 
in the U.S. Congress for 
support of H.R. 3352.
Here is a sample to get you 
started:

Dear Congressperson ______,

I am writing to urge you 
to support H.R. 3352, the 
Income Tax Check Off to 
Provide Assistance to 
Homeless Veterans. The 
homeless veterans in our 
community deserve our 
support, and this bill is 
a commonsense way to 
provide it. I am disappointed 
that this measure has not 
already been taken. Please 
cosponsor this bill in its 
current form and look out for 
it during the next Congress.

10
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Volunteers from Iron Workers 
Local 29 (Portland, Ore.) re-

built a hoist used by a group of
volunteers restoring PT-658, the
only surviving operational PT 
boat in the world.

Local 29 member Thad “Sonny” 
Curtis came up with the design 
for the hoist, and ironworker An-
gela Couture did all the fab work 
and painting.

On August 30, a crew of iron-
workers set up the hoist at the 
Naval Reserve/Coast Guard base 
at 6735 N. Basin Ave., at Port-
land’s Swan Island, where PT-658 
is berthed. Helping place the hoist 
were Apprenticeship Coordinator 
Keith Kordenat, Jacob Morton, 
David “Tex” Davilla, Jason Fus-
sell, O’Neil “Bud” Rawl, Robert 
Camarillo and Curtis. (See photo 
above right.)

The boat has been exactingly re-
stored by former PT boat veterans 
and volunteers for the nonprofit 
“Save the PT Boat, Inc.” for the past 
18 years. Earlier this month it was 
listed in the U.S. National Register 
of Historic Places.

The authenticity and accuracy 
of its restoration are exemplary, 
according to its National Regis-
ter nomination. Only two other 
PT boats are listed in the National 

Register, but neither is operating.
PT-658 makes regular runs on the 

Willamette River under power from 
its orginal Packard V-12 engines.

Boats like the PT-658 were 
developed in the early 20th cen-
tury by the European navy as part 
of their coastal defenses. These 
small, wooden boats were an in-
expensive way to quickly deliver 
torpedoes which could destroy 
ships as heavy as battleships.

The United States began manu-
facturing PT boats in 1941 shortly 
before entering World War II. The 
PT boats carried more armament for 

their size than any other naval vessel, 
but were considered expendable.

PT-658 was built near the end 
of the war in New Orleans and 
never saw any action. Save the PT 
Boat Inc. acquired it and moved it 
to Portland in 1994.

Several years ago the group 
built a boathouse so that it would 
be easier to work during inclem-
ent weather. EC Electric and sev-
eral members of IBEW Local 48 
donated time and material for 
wiring. Currently, marine electri-
cians are working to restore the 
radios to full functionality.

Save The PT Boat, Inc. has ac-
complished quite a lot, but isn’t 
finished. They want to build a 
viewing platform at the boat-
house, and they’re currently rais-
ing funds for a museum.

Contributions of cash or 
equipment are tax deductible. 
The foundation’s IRS tax number 
is 93-1162295.

Union Members Assist Vets Restoring PT Boat
Reprinted with permission from the Northwest Labor Press
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A s deployments end and draw-
downs continue, Helmets to 

Hardhats moves its mission forward 
to inform and educate our nation’s 
transitioning veterans about the 
career opportunities that await 
them in the U.S. and Canadian 
construction industry. Over the 
next five years, the White House 
estimates that one million service 
members will be discharged from 
the United States military. Finding 
a quality career is going to be para-
mount to those individuals’ suc-
cess. “Employment is a key factor 
when a veteran transitions,” says 
Helmets to Hardhats Midwest Re-
gional Director Bill Mulcrone. Bill, 
a Local 1 (Chicago) ironworker, is 
at the forefront of helping veterans 
find careers within the construc-
tion industry. The well being of the 
veteran and their family, on both a 
social and psychological level, can 
ultimately hinge upon the veteran 
securing meaningful employment 
that makes use of the skills and 
expertise acquired through mili-
tary training. Not only does gain-
ing meaningful employment pro-
vide financial stability, but it also 
assists in building the necessary 
social support structure that is so 
critical for veterans once they leave 
military life and re-constitute their 
civilian life.

Helmets to Hardhats opened 
its doors over nine years ago with 
the expressed mission of help-
ing to solve two of America’s most 
pressing problems: 1) The critical 
shortage of a skilled workforce that 

could threaten the maintenance 
and building of our nation’s infra-
structure; and 2) the high number 
of unemployed veterans returning 
home after their volunteer military 
service has ended. In joint coopera-
tive fashion, the U.S. construction 
industry worked with the military 
and realized that these two issues 
could be effectively addressed by 
forming one program, Helmets 
to Hardhats. The former military 
men and women who have gone 
through Helmets to Hardhats are 
proving themselves to be an im-
portant source of skilled workers, 
and they are having a positive im-
pact on the industry. The unionized 
construction industry now provides 
an opportunity for those who have 
defended our nations to continue 
serving it by obtaining the neces-
sary training in careers that are 
helping to build and maintain our 
nation’s infrastructure.

Veterans embody many of the 
core values that the construction in-
dustry desires, and for a veteran to 
find a career that will provide train-
ing, a good wage and benefits is an 
added bonus. “Apprenticeship is 
valuable for our military members,” 
says Robert Schwartz, Wounded 
Warrior program director for Hel-
mets to Hardhats in the U.S. “We 

have veterans who may already 
have some of the skills necessary 
to weld or to run a jobsite. But for 
others who may not have worked 
in the construction field within the 
military, the apprenticeship model 
is the perfect answer.” 

The Post 9/11 G.I. Bill now joins 
the Montgomery G.I. Bill in recog-
nizing apprenticeship and on the job 
training for educational benefit pay-
ments. This means that our newest 
veterans, if eligible, can now receive 
monies to augment their apprentice 
wage. Further information can be 
found at the Veterans Administra-
tion website at www.gibill.va.gov.

But the true measure of a pro-
gram like Helmets to Hardhats is 
best told through individual sto-
ries like that of veteran Andrew 
Golen. Andrew served as a SEA-
BEE in the United States Navy and 
is scheduled to be indentured on 
October 29, 2012. He will put his 
skills to work with the ironworkers 
of Local 25 (Detroit). Andrew at-
tended the military schools of steel 
worker, gas cutting and welding II, 
metal fabrication and layout, steel 
reinforcing, shielded inert gas weld-
ing, and Bailey Bridge to name a 
few. With that knowledge, Andrew 
brings a wealth of experience. From 
fabricating and assembling a stair-
way for a water facility at U.S. Naval 
Air Station, Rota, Spain, to building 
living quarters for U.S. military per-
sonnel at advanced stations within 
Afghanistan, and to converting U.S. 
military warehouses into military 
offices in Arad, Israel.

Helmets to HardHats  
Continues its mission

Veterans Join Ironworker Brotherhood
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Another successful transition to 
the Iron Workers is Katie Sanicky, 
a U.S. Army veteran who is now a 
first year apprentice with Local 17 
(Cleveland). Katie is a wife, mother, 
and veteran who served five years 
in the military. She was deployed 
to Iraq twice as a military police 
officer. Katie had this to say about 
her life. “One of my favorite things 
about being a part of Local 17 is the 
brotherhood. Other than that I just 
go to work every day, do the best 
I can and hope I can keep work-
ing like the rest of my brother and 
sister ironworkers.” 

Over the last 5 years, Helmets 
to Hardhats has helped over 6,000 
veterans, National Guardsmen and 
Reservists transition into the com-
panies and apprenticeships utiliz-
ing the program. Not all of these 
transitions have been to skilled 
craft apprenticeships. Some of the 
companies signatory to building 
trades unions have also been post-
ing opportunities to work within 
the company at other various posi-
tions - such as estimators, project 
managers and so forth.

It has not always been easy for 
the Helmets to Hardhats program. 
Even with bipartisan support within 
the U.S. government, the program 
lost its public funding in 2011. De-
spite this setback, the program has 
continued to stay active thanks to 
the financial support from the peo-
ple and organizations who believe 
in its mission. To maintain success, 
Helmets to Hardhats relies upon the 
apprenticeship coordinators, union 

business agents, and recruiters who 
utilize the website, to keep their ac-
counts active, and career opportu-
nities up to date. If a veteran uses 
the website, but does not see an ap-
prenticeship or career opportunity 
in a specific geographic area where 
that veteran plans to restart his or 
her civilian life, then the chance to 
offer them a career is lost. For this 
reason a strong emphasis is placed 
upon the craft unions and compa-
nies to update their information on 
a regular basis so Helmet to Hard-
hats remain a trusted and viable 
option for our nation’s veterans. 

In the end, some things never 
change. There will always be good 
men and women volunteering 
to protect and defend the United 
States and Canada. And those same 
men and women will one day re-
turn to a civilian life. At that junc-
ture, they will need a way to provide 
for their family, maintain a strong 
level of self-worth, and to live the 
dream they worked so hard to pro-
tect. Helmets to Hardhats will be 
there to help them achieve all of 
those objectives.
HTTP://HelmeTSTOHARDHATS.COm
HTTP://HelmeTSTOHARDHATS.CA

Helmets to Ha rdHats  
Continues its mission

Veterans Join Ironworker Brotherhood

Katie Sanicky, Local 7 first year apprentice and veteran.
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LIMITED QUANTITIES AVAILABLE of 2012 ORNAMENT. WHEN SOLD OUT, THEY ARE GONE.

Order NOW and receive this elegant Limited Edition Iron Workers ornament in time to give for 
the Holidays. �ree and a quarter inch glass ornament with decoration on both sides, each 
ornament is individually gi� boxed. Sure to become a collectors’ item!

IW Ful�llment • P.O. Box 220690 • Chantilly, Virginia 20153

Virginia residents must pay 5% sales tax

Order for ornament must be accompanied by payment. Make checks payable to: K&R Industries
We accept MasterCard and VISA (no Discover/AmEx).  Allow 3 to 4 weeks for delivery.

Canadian orders may be subject to GST, and all payments
must be in U.S. Funds.

Fax this order form: 703-631-4209Call: 1-800-789-0072

PROCEEDS FROM THE SALE
OF IRON WORKERS

PRODUCTS BENEFIT THE
JOHN H. LYONS SR.

SCHOLARSHIP 
FOUNDATION.

�e John H. Lyons Sr.
Scholarship Foundation 

 honors the memory of the late
Iron Workers General President

John H. Lyons and helps 
sons and daughters

of ironworkers to
attend college.

2012 Holiday Ornament2012 Holiday Ornament

Canadian members can also 
find exclusive Canadian content 

on “Canadian Ironworkers” 
at www.facebook.com/
CanadianIronworkers. 

TechConnect

Chances are you already have a smartphone—or at 
least you’re thinking of getting one. Just keep in mind 
that smartphone technology goes well beyond talking 
and texting, and these five popular apps come highly 
recommended in the construction industry:

Crane Operator Hand Signals :: FREE  
Apple/Android :: DevelopeD by SpecializeD carrierS & rigging aSSociation 

instantly access graphical examples of crane hand 
signals—all of which are compliant with oSHa’s cranes 
and Derricks standard.

Rig It :: FREE :: Apple/Android :: releaSeD by rigit, llc

it’s simple: rigit saves time. no more running back and 
forth to your job trailer, referencing catalogs for rigging 
capacity, or checking stickers stuck to the inside of your 
hardhat to find accurate information on rigging capacities.

My Measures and Dimensions  
$2.99 basic/$5.99 pro :: Apple/Android 
DevelopeD by SiS Software 

Snap a picture of a steel column, a doorframe, a parking 
area for a delivery truck to the jobsite—then instantly 
annotate precise measurements on your pictures and 
share with colleagues on the construction site.

25.4 Metric & Inch Calculator :: $1.99 
Apple only :: DevelopeD by nicHolaS McDonalD

a useful metric to inch/inch to metric calculator for 
construction industry professionals.

360 Panorama :: $0.99 :: Apple/Android 
DevelopeD by occipital, llc

contractors, easily create and share professional-quality 
panoramas of construction projects, then share them 
with management and construction industry colleagues.

Ironworking? THERE’S An APP FOR THAT
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The average welder is in his 
fifties. In 2025, the average 

welder will be retired. 
Dick Zampa Jr., state appren-

ticeship director of the Iron Work-
ers’ California and Vicinity Ap-
prenticeship Program, points out 
why this trend is just alarming: 
“Becoming a welder just doesn’t 
happen overnight, and there are 
a lot of vacancies that we have to 
fill right now. Think of what will 
happen in ten years if we can’t 
deliver.” The outcome won’t be 

good. According to Zampa, some 
contractors have already begun to 
complain about a welder shortage.

Echoing this grievance are 
some large agencies within the 
construction industry. Notably, 
the California Department of 
Transportation has claimed con-
sistently that domestic fabrica-
tion shops do not supply enough 
qualified welders to merit hiring 
American workers for the high-
profile, $7.2 billion San Fran-
cisco Bay Bridge project. As a 

result, more than 3,000 jobs were 
shipped across the Pacific to rival 
Chinese firms.

American workers and Ameri-
can welders are already losing the 
battle against throngs of cheap, 
imported labor. But as waves of 
welders begin to retire today, 
here’s the most important ques-
tion: Who’s going to be welding 
in 2025, and beyond, if no one has 
the skills to do so?

If Zampa has his way, the an-
swer is simple: Women.

Women Welders
When someone asks Stephanie 

Spence what she does for a living, 
people are often surprised at her 
answer. “I’m a welder,” she says 
proudly. Stephanie, of Oakland, 
Calif., works as a welding appren-
tice for Local 378 (Oakland). 

“I’m intrigued by building 
something,” Stephanie says. “In 

We Can  
DO IT!
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the world of building, welding was 
a natural fit for me. I’ve been tak-
ing courses on my own and read-
ing up on it for a few years.” Plus, 
welding is in her blood. Stephanie’s 
two brothers work as welders in a 
Wyoming refinery.

But Stephanie didn’t always have 
a good job with the Iron Workers 
Union, and she didn’t always pos-
sess the rigorous level of training 
required to become a welder.

In fact, just one year ago, 
Stephanie’s life was dramatically 
different. “I was homeless and 
pregnant.” Part-time work at a 
pizza parlor, if that, no insurance 
and a baby on the way. Things 
weren’t looking good.

But in early February 2012, 
Stephanie was con-

tacted by a repre-
sentative from 

Tradeswomen, Inc., a non-profit 
program dedicated to identify-
ing job opportunities for women 
in the building trades. The repre-
sentative suggested she apply for 
a “Welder Training for Women” 
course, offered by the Iron Work-
ers. The brain child of Zampa, the 
new training program sought to 
court women to the Iron Work-
ers, where they could help fill 
the void left by a generation of 
retiring welders.

Excited at the prospect of 
becoming a professional welder with 
a steady job and benefits, Stephanie 
enrolled in the course right away.

An Incredible Opportunity

A majority of welders are men. 
Indeed, ironwork is and tradition-
ally has been a male-dominated 
field. But when Zampa launched 
the course earlier this year, he took 
his cue from the World War II era, 
when shortages of workers in all 
field led to a shift in workplace gen-
der norms. Just as it was then, to-

day, eager, skilled workers are all 
around us — women.

“Women have an incredible 
opportunity to be good weld-
ers.” Zampa explains: “Wom-
en have hand-eye coordina-
tion and attention to detail, 

and as welders, they’re not subject-
ed to some of the intense physical 
requirements that come with other 
specialties within the trade.”

According to Zampa, the wom-
en in this course are modern-
day “Rosie the Riveters.” “In the 
ironworking industry, especially, 
there’s a sense that women can be 
part of what we do. And if these 
gals push themselves, they can re-
ally make it in the industry.”

Just like hiring managers back 
in 1942, Zampa saw a huge in-
flux of women vying for posi-
tions that would have been re-
served traditionally for men. More 
than 110 women applied for only 
20 vacancies.

 “These women worked hard, 
all on their own time,” Zampa says. 
Four hours on Monday night, four 
hours on Wednesday, four hours 
on Friday, and a full, eight-hour 
day on Sunday, spent on welding, 
burning, layout, and fit-up.

“Everything we do in the course is 
practical,” Zampa says.

Stephanie toiled four days a 
week for three months because 
she recognized the value of weld-
ing. Certification and skill as a 
welder could open doors in a va-
riety of organizations, even if she 
didn’t make the initial cut as an 
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ironworker apprentice. 
The stakes were high. In fact, 

Zampa had told Stephanie and 
her peers point-blank that only 
“the cream of the crop”—six 
women out of 20—would be guar-
anteed work at the conclusion of 
the course. If more than six were 
qualified, he could try to place 
them at another local, but nothing 
would be for sure.

On May 20, the day before the 
welding course officially ended, 
Stephanie received a call from 
Zampa. He told her he had work 
for her at the Berkley Stadium site, 
but that she’d have to be willing to 
start Monday morning. “I had a 

day to make a decision,” Stephanie 
explains. “It was kind of scary be-
cause I wasn’t sure what to expect.”

Since then, Stephanie has 
worked on numerous projects and 
has a newfound love of all things 
iron. “I worked on a miscellaneous 
project recently, and I found out it’s 
something I really enjoyed. But with 
that said, no matter what I’m doing, 
every day is like a new adventure.”

Stephanie is also looking for-
ward to receiving benefits as a full-
fledged union member. “My daugh-
ter is now one year old, so it will be 
good to afford healthcare if we need 
it.” Apprentices qualify for the full 
health plan once they have com-

pleted 300 hours of work on the job.
“I see myself as a journeyman 

here,” says Stephanie. “It’s a job I 
finally found that fits me.” Steph-
anie adds. “I wish I saw more 
women doing this. It’s something 
women can do and be good at.”

As for Zampa, he counts eleven 
new welders in the Bay Area locals, 
Local 377 (San Francisco) and Lo-
cal 378 (Oakland). All of the wom-
en are in their 20s and 30s with en-
tire welding careers ahead of them. 

“Who’s going to be welding in 
2025? Women. And we’ve already 
got the best of the best. The other 
trades will get what’s left over,” 
Zampa says.
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Ironworkers and their fami-
lies fought hard this year to 

make a difference in the 2012 U.S. 
elections. The stakes couldn’t have 
been higher. On one side stood a 
man who saved us from the brink 
of depression and set us on the road 
to recovery. On the other side was a 
man who had no understanding of 
the trials working people face and 
no interest in helping anyone be-
sides the wealthy like him. We hit 
the streets, made calls and donated 
our hard-earned money to make 
sure the right man was elected. We 
made a measurable difference in the 
outcome of this election, and you 
can bet the candidates we helped 
took notice. 

We owe thanks and congratu-
lations to all of our brothers and 
sisters who helped out during the 
election. Some spent hours going 
door to door, educating their fel-
low ironworkers about the issues af-
fecting our union. Others sat in call 
centers, reaching out to people all 
across the U.S. Ironworkers attend-
ed rallies in Philadelphia and other 
major cities to show candidates that 
organized labor meant business. We 
worked at the polls on Election Day 
to make sure that no voter was dis-
enfranchised. After having contrib-
uted so much to a cause so just, we 
can take a moment to reflect on all 
we have done.

But no more than a moment.
When the election ends, a new 

type of work begins. The elected 
officials we helped put in office 
need to be kept on track. Big Busi-
ness and other special interests will 
spend millions in the coming year 
to distract them from the issues of 
working families and stymie prog-
ress on the issues that matter to us. 
We might not have the money of 
major corporations, but we have 
the manpower and determination 
to make a difference. Stay informed, 
and speak your mind. Attend rallies 
and write letters to your member of 
congress and local newspaper. Re-
member what we elected our public 
servants to do, and hold their feet 
to the fire when they stray. If they 
forget their duty to the people who 
put them in office, don’t be afraid to 
remind them.

When we voted on November 6, 
we faced a choice: Opportunity for 
all, or privilege for a few. We made 
the right choice. The choice now is 
between standing still and moving 
forward. Every day of inaction is 
a victory for the enemies of work-
ing people who want to corrupt 
the system for their own ends. We 
can stop them, but only by sticking 
together and working constantly 
toward our common goals. If we 
become complacent, everything 
we did before the election will go 

to waste. We’re going to make the 
right choice again.

Moving forward is hard work, 
but hard work is what we do. No 
one said that the road to recovery 
would be easy. Parts of it are steep 
and rocky. It twists and turns so 
that you can never quite see the end. 
Parts are even blocked by rivers so 
wide that most people would think 
we could never get across.

But we’re Ironworkers. There’s 
no river so wide that we can’t build 
a bridge to the other side. We’ve 
elected the right people to office, and 
their leadership will get us part of the 
way there. The rest is up to us. We 
need to give them the support they 
need to pass the jobs bill and make 
the top two percent pay their fair 
share. We need to tell Congress that 
the time for petty obstructionism is 
past. It’s not their time to waste. We 
are the people, and this is our time.

Ready to get involved? Visit our 
website at capwiz.com/ironwork-
ers/home/. You can see action 
alerts and get in contact with your 
local elected officials. Like Iron-
workers Political Action League on 
Facebook, too, to get political news 
that affects working people like us.

Please note: The November issue 
of The Ironworker went to press 
before the November 6 election.

VOTE

2012
THEElection

Ironworkers FIght hard For workIng FamIlIes
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I t’s individual ironworkers who make everything 
our union does possible. Organizing and fight-

ing for better wages and working conditions would 
not be possible without the contributions of iron-
workers to our common cause. This is a collective 
effort requiring everyone to be on board. We stick 
to it because we see that working together produces 
better results than working alone.

Ironworkers committed to this principle in a big 
way this election. We braved the hot sun for hours, 
going door to door to educate our brothers and sis-
ters about the issues affecting us. We made call after 
call to spread the word and motivate people to vote. 
We had long conversations with our coworkers to 
convince them of what was at stake. Politically active 
ironworkers weren’t paid to do this. Everyone who 
volunteered did so out of the selfless conviction that 
they were contributing to a just cause.

Many ironworkers also contributed to the fight 
by donating to the Ironworkers Political Action 
League (IPAL), a federally registered PAC. Like it or 
not, getting a pro-worker candidate into office isn’t 
cheap. American elections require candidates to 
pay for television ads and a campaign staff. Without 
funds, a candidate can’t compete. Under federal law, 
unions can’t use membership dues to support can-
didates. Everything we use to put our candidates in 
office comes from individual donations from union 
members. These are ironworkers who go above and 
beyond their duty to make sure our union has the 
tools to fight for our interests.

We never forget this money is entrusted to us 
by ironworkers, and we have an obligation to use it 
wisely. IPAL vets candidates carefully before decid-
ing whether to donate. We are looking for candidates 
who want to get into office not for themselves, but to 
represent the interests of working people like us. We 
dig up candidates’ voting records to make sure they 

have consistently supported 
working people. We ignore 
the prepared statements and 
ads of the candidates and ask 
them directly what they will do 
for working people. Only after 
careful research done by ourselves and our broth-
ers and sisters at the AFL-CIO do we contribute to 
a campaign.

This is money and time well spent. Research 
shows that getting involved in elections helps us en-
sure that new laws help ironworkers. If we push hard 
to get a decent person who understands our issues 
into office, he or she will make the right decision 
when one of those issues comes along. With right to 
work, card check and wage discrimination all on the 
national agenda, we need all of the friends in office 
we can get.

One great thing local unions can do is adopt a 
check-off program. Check-off allows for payroll de-
ductions of a few cents every hour to be donated to 
IPAL out of a worker’s paycheck. It’s nothing you’d 
miss, but it adds up in a big way. Locals that adopt 
check-off really make their voices heard, and make 
it possible for us to give their endorsed local and 
national candidates all the support we need. Please 
strongly consider bringing up check-off at your local.

A big thank you to everyone who chipped in this 
election! Whether you donated your time, mon-
ey, or both, you made a difference. Not just union 
members, but our nations as a whole are better off 
when unions are active in politics. We are the voice 
of working people. Big Business and special interests 
make it impossible for a single worker to be heard, 
but when we band together we can’t be ignored. 
Ironworkers have always made it our policy to be at 
the forefront of the labor movement, and this elec-
tion was no exception. Thanks again, everyone.

Ironworkers Political action league
Dave Kolbe

For All Your Efforts, Thank You
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R onnell Howard is a strik-
ing worker involved in 

an Iron Workers International 
Union campaign seeking to 
raise standards at a non-union 
steel contractor. As a father of 

one with a powerful commitment to social justice, he is 
not only fighting for the rights of his coworkers, he has 
also become a mentor for troubled youth in his com-
munity. He volunteers for an urban basketball tourna-
ment, and is actively involved with his neighborhood. 
Ronnell is a firm believer that what is put into some-
thing comes back, and he sees his neighbors putting 
good ideas and good work into his community, and is 
proud to have helped spur positive change. 

It was in 2008 that Ronnell started his career as a 
non-union ironworker apprentice. According to Ron-
nell, the company repeatedly failed to live up to their 
agreement. He received little in the way of on the job 
training. Once he was handed welding tools and told to 
go to work, but when he requested training he was in-
structed to read a manual. The company even failed to 
report his work hours to the Office of Apprenticeship 
and Training unless he specifically requested them to 
do so. Because of this he was denied a raise and credits 
toward his journeyman’s certification. 

In 2009, suddenly the company stopped holding 
apprenticeship classes, telling the workers that the in-
structor was sick. For over a year the contractor held 
no classes while Ronnell continued to work and re-
ceive the same apprentice wage. Later, with informa-
tion provided by union organizers, the Department 
of Labor would order the contractor to pay Ronnell 
over $10,000 in back pay for underpaying him on 
government projects. Ronnell feels that he was taken 
advantage of by the company when they kept him at 
a lower pay rate without any intention of ever pro-
moting him to a journeyman. He felt trapped in an 
exploitive relationship with the company and started 
looking for a way to improve his life.

At this time, Iron Workers organizers met with him 
to talk about how he could help improve his work-
ing conditions. As he met with his coworkers and saw 

the ways they too were mistreated, he began to un-
derstand that he was not the only worker subject to 
abuses. “What was happening to these guys weighed 
heavy on my heart,” he told me in September of 2012. 
These discussions spurred Ronnell to realize if he 
could rally his coworkers around the cause of jus-
tice, then together they could make the changes they 
wanted to see instead of fighting over scraps. 

In 2009, Ronnell’s coworkers went on strike over 
poor working conditions and lack of training, and 
he later joined them in 2010. These striking workers 
have actively looked to inform the general public and 
government officials of their story of exploitation and 
abuses on private and government funded construc-
tion projects. Issues include no drinking water on 
some jobsites, workers having to purchase their own 
safety equipment, and no affordable health insur-
ance. Another striking worker involved in the same 
campaign reported an incident to a regulatory agency 
where a worker who had been on the job for only two 
months and had received little training, mistakenly 
gave improper directions to a crane operator result-
ing in two steel columns falling from the seventh sto-
ry of a building onto two workers at an adjacent job 
site, which left one partially paralyzed. 

The labor movement truly flourishes when it strives 
to improve the communities where people live and 
work. Through the efforts of Ronnell and the rest of 
the striking workers and organizers, the working peo-
ple are striving toward a better world for themselves 
and generations to come.

oRganiZing DEPARTMENT REPORT
Bernie Evers

Not Just One Man’s Story

Ronnell with his daughter Madison.20
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E arlier this year at the IMPACT meeting in 
Las Vegas, I gave a report on the changes I’ve 

seen in apprenticeship and training since joining 
the ironworkers as an apprentice in 1986. I recently 
interviewed two ironworkers who served their ap-
prenticeship in the 1960’s and 1970’s and I thought I 
would share their experiences, as well as mine.

The first ironworker I talked to was initiated in 
1960 and served a two-year apprenticeship (which 
was typical at that time). The second was initiated 
in 1973 and served a three-year term. Both, coinci-
dently, attended their apprenticeship courses at vo-
cational schools on Tuesday and Thursday evenings 
after work. Class time was from 6 p.m. to 9 p.m. for 
nine months a year. The first individual used train-
ing manuals provided by the state, and the second 
individual used training manuals provided by the 
Ironworkers Apprenticeship Department. Both 
ironworkers shared that not a lot of actual teaching 
was going on. They had to sign in on the attendance 
sheet and then were told to work in their books. The 
second ironworker stated he did a lot of knot-tying 
and watched a lot of 16mm and 8mm films. Slide 
shows and an overhead projector were also used as 
a teaching tool. Finally, safety, although considered 
important on the jobsite, was not a subject that was 
taught at any length during their courses.

As an apprentice during the 1980’s, I served a 
three-year term where I attended courses four weeks 
a year. Local 29 in Portland, Oregon, had conducted 
block training for about ten years prior to when I 

was indentured. When it came 
to the training materials, I re-
member my coordinator using 
the rigging, reinforcing, and 
ornamental manuals provided 
by the National Training Fund. 
But, other than that he created his own training ma-
terials for welding, math and blueprint reading. The 
training materials that our apprentices use today are 
state-of-the-art manuals developed by labor/man-
agement committees that include apprentice co-
ordinators, instructors and experts in professional 
development. Our training materials today are con-
stantly being updated.

When I was appointed apprentice coordinator  in 
1996, I remember faxing in book orders and waiting 
on shipments. In 2006, the on-line bookstore was 
created, and this easy-to-use system made ordering 
materials easier, ensured quicker shipping, and be-
came a one-stop center for all of our materials. 

In the past, we used lots of audio-visuals such as 
the overhead projector and video tapes. Today our 
instructor DVDs include slide presentations, videos, 
photos, drawings, Internet links and much more.

APPRENTICESHIP DEPARTMENT REPORT
Lee Worley

Over the Years
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aPPRenticeSHiP DePArTMenT rePorT continued

For many years, training coordinators kept 
track of apprentice records in file folders. All the 
information we had on a member was recorded 
on paper or someone’s computer hard-drive, usu-
ally the office assistant. 

Today, we have the Apprentice Tracking Sys-
tem (ATS) which is basically an on-line transcript 
and/or resume. It is a great tool for documenting 
apprentice and journeymen training and dispatch 
history and all information on a member can be 
printed at the press of a button. 

In 1985, the executive director of Apprentice-
ship & Training and the National Fund trustees 
conducted our first training program with ap-
proximately eighty attendees in Berkley, Califor-
nia. Last year over 500 people attended the 28th 
annual training program in Ann Arbor, Michigan.

Based on the ironworkers I interviewed and my 

own experience, how we train apprentices has 
changed dramatically over the years. How and 
what I learned as an apprentice is different from 
how an apprentice learns today and it will con-
tinue to change in the future! For example, the 
Apprenticeship & Training Department is explor-
ing the use of virtual reality and E-Learning when 
conducting training.

I believe our forefathers would be proud of the 
progress the International Association and its 
affiliated local unions have made in the area of 
training in the United States and Canada over the 
years. 

Apprenticeship training, journeyman upgrad-
ing and on-the-job training are three primary 
factors that produce and maintain a high-quality 
skilled work force to meet the needs of our con-
tractors. We believe that continually improving 
all aspects of classroom training will produce a 
higher quality trained ironworker and ultimately 
a safer and more productive worker on the job—
now and in the years to come.

1985

TODAY

Apprentice 
Tracking System 
(ATS)
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SAFETY & HEALTH DEPARTMENT REPORT
Steven Rank

Preventing Incidents 
During Assembly and Disassembly of Cranes
One of the Deadly Dozen Hazards

In January of 2012, General President Wise commis-
sioned the “Zero Fatality” campaign to address inci-

dent trends that have resulted in fatalities and disabling 
injuries to our members throughout the United States 
and Canada. The focus of this article is to highlight some 
of the hazards and regulatory requirements pertaining to 
the assembly and disassembly of cranes. This article is not 
intended be all inclusive and cannot address all the regu-
latory requirements and hazards pertaining to the assem-
bly and disassembly of cranes. The Ironworkers National 
Training Fund has developed an apprentice and journey-
men upgrading training course that addresses specific 
types of cranes and corresponding instruction.

Fatality facts during assembly and 
disassembly of cranes

The Occupational Safety and Health Administration 
(OSHA) estimated that 89 crane-related fatalities occur 
per year in the construction industry. Fatality reports ob-
tained from OSHA revealed that the assembly and disas-
sembly of cranes accounted for 21% of the total fatalities 
during crane operations. Following is a break-down of 
fatality causation data that was reviewed by OSHA and 
other parties during the revision of the OSHA Subpart 
CC –Cranes and Derricks in Construction standard.

Defining the Responsibilities of the 
Assembly/Disassembly Director 

In response to fatalities occurring during assembly/
disassembly of various types of cranes, the following 
OSHA standards were promulgated to establish supervi-
sor responsibilities for the “assembly/disassembly direc-
tor.” It is important for our members to recognize the new 
requirements and responsibilities for supervisors acting 

as the “assembly/disassembly di-
rector.”
 1926.1404 Assembly/Disassem-
bly—general requirements (ap-
plies to all assembly and disassem-
bly operations).
(a)  Supervision—competent-qualified person.

 (1) Assembly/disassembly must be directed by a 
person who meets the criteria for both a competent 
person and a qualified person, or by a competent per-
son who is assisted by one or more qualified persons 
(“A/D director”).
 (2) Where the assembly/disassembly is being per-
formed by only one person, that person must meet the 
criteria for both a competent person and a qualified 
person. For purposes of this standard, that person is 
considered the A/D director.

(b)  Knowledge of procedures. The A/D director must under-
stand the applicable assembly/disassembly procedures.

 (c)  Review of procedures. The A/D director must review the 
applicable assembly/disassembly procedures immedi-
ately prior to the commencement of assembly/disassem-
bly unless the A/D director understands the procedures 
and has applied them to the same type and configuration 
of equipment (including accessories, if any).

(d) Crew instructions.
 (1) Before commencing assembly/disassembly op-
erations, the A/D director must ensure that the crew 
members understand all of the following:

(i) Their tasks.
(ii) The hazards associated with their tasks.
 (iii) The hazardous positions/locations that they 
need to avoid.

 (2) During assembly/disassembly operations, before a 
crew member takes on a different task, or when add-
ing new personnel during the operations, the require-
ments in paragraphs (d)(1)(i) through (d)(1)(iii) of 
this section must be met. 

(e)  Protecting assembly/disassembly crew members out 
of operator view.
 (1) Before a crew member goes to a location that is out 
of view of the operator and is either in, on, or under 
the equipment, or near the equipment (or load) where 
the crew member could be injured by movement of 
the equipment (or load), the crew member must in-
form the operator that he/she is going to that location.
 (2) Where the operator knows that a crew member 

Struck by load (other than failure of 
boom/cable)

32%

Electrocution 27%

Crushed during assembly/disassembly 21%

Failure of boom/cable 12%

Crane tip-over 11%

Struck by cab/counterweight 3%

Falls 2%

2323

N
O

V
EM

BER
 2012  |    

14254_IWNov12.indd  23 11/15/12  7:20 PM



2424

went to a location covered by paragraph (e)(1) of this 
section, the operator must not move any part of the 
equipment (or load) until the operator is informed in 
accordance with a pre-arranged system of communi-
cation that the crew member is in a safe position.

(f)  Working under the boom, jib or other components.
 (1) When pins (or similar devices) are being removed, 
employees must not be under the boom, jib, or other 
components, except where the requirements of para-
graph (f)(2) of this section are met.
 (2) Exception. Where the employer demonstrates that 
site constraints require one or more employees to be 
under the boom, jib, or other components when pins 
(or similar devices) are being removed, the A/D direc-
tor must implement procedures that minimize the risk 
of unintended dangerous movement and minimize 
the duration and extent of exposure under the boom. 
(See Non-mandatory Appendix B of this subpart for an 
example.)

(g) Capacity limits. During all phases of assembly/
 disassembly, rated capacity limits for loads imposed 
on the equipment, equipment components (includ-
ing rigging), lifting lugs and equipment accessories, 
must not be exceeded for the equipment being as-
sembled/disassembled. 

(h)  The Assembly/Disassembly Director must address 
specific hazards. The A/D director supervising the 
assembly/disassembly operation must address the 
hazards associated with the operation, which include:
 (1) Site and ground bearing conditions. Site and 
ground conditions must be adequate for safe assem-
bly/disassembly operations and to support the equip-
ment during assembly/disassembly. 
 (2) Blocking material. The size, amount, condition and 
method of stacking the blocking must be sufficient to 
sustain the loads and maintain stability.
(3) Proper location of blocking. 
 (4) Verifying assist crane loads. When using an assist 
crane, the loads that will be imposed on the assist crane 
at each phase of assembly/disassembly must be verified 
before assembly/disassembly begins.
 (5) Boom and jib pick points. The point(s) of attachment 
of rigging to a boom (or boom sections or jib or jib sec-
tions) must be suitable for preventing structural damage 
and facilitating safe handling of these components.
(6) Determining the center of gravity.
 (7) Stability upon pin removal. The boom sections, 
boom suspension systems (such as gantry A-frames 
and jib struts), and components must be rigged or 
supported to maintain stability upon the removal of 
the pins.
 (8) Snagging. Suspension ropes and pendants must not 
be allowed to catch on the boom or jib connection pins 
or cotter pins (including keepers and locking pins).

 (9) Struck by counterweights. The potential for unin-
tended movement from inadequately supported coun-
terweights and from hoisting counterweights.
 (10) Boom hoist brake failure. Each time reliance is 
to be placed in the boom hoist brake to prevent boom 
movement during assembly/disassembly; the brake 
must be tested prior to such reliance to determine if 
it is sufficient to prevent boom movement. If it is not 
sufficient, a boom hoist pawl, other locking device/
back-up braking device, or another method of pre-
venting dangerous movement of the boom (such as 
blocking or using an assist crane) from a boom hoist 
brake failure must be used.
 (11) Loss of backward stability. Backward stability 
before swinging the upperworks, travel, and when at-
taching or removing equipment components.
 (12) Wind speed and weather. The effect of wind 
speed and weather on the equipment.

(i) [Reserved.]
 (j)  Cantilevered boom sections. Manufacturer limitations 

on the maximum amount of boom supported only by 
cantilevering must not be exceeded. Where these are 
unavailable, a registered professional engineer familiar 
with the type of equipment involved must determine 
in writing this limitation, which must not be exceeded.

(k)  Weight of components. The weight of each of the 
components must be readily available.

(l) [Reserved.]
(m) Components and configuration.

 (1) The selection of components, and configuration of 
the equipment, that affect the capacity or safe opera-
tion of the equipment.
(2) Post-assembly inspection. 

(n) [Reserved.]
(o)  Shipping pins. Reusable shipping pins, straps, links, and 

similar equipment must be removed. Once they are re-
moved they must either be stowed or otherwise stored 
so that they do not present a falling object hazard.

(p)  Pile driving. Equipment used for pile driving must 
not have a jib attached during pile driving operations.

(q) Outriggers and Stabilizers. 
(r) Rigging. 

The “2012 Zero Fatality” campaign will challenge all 
members to “intervene and prevent unsafe conditions 
and unsafe acts” in the workplace. The assembly and dis-
assembly of cranes is one of important work assignments 
that our members perform on the job sites throughout the 
country. It also remains one of the deadly dozen hazard-
ous activities that require training and expertise to avoid 
serious incidents. I will continue to work closely with 
district councils, local unions, and IMPACT regional ad-
visory boards throughout the United States and Canada 
to promote the “2012 Zero Fatality” and help raise the 
standard of safety performance for our members. 

SaFetY & HealtH DePArTMenT rePorT continued
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DOAMM DEPARTMENT REPORT
Ray Dean

Ornamental, architectural & miscellaneOus metals

The Department of Ornamental, Architectural and Mis-
cellaneous Metals was established on February 1, 1992. 

There was an immediate need to increase man-hours in many 
markets including the scope of curtain wall, glass and many 
facets of detention work. Throughout the years, contractors 
and ironworkers have worked together to find ways to be a 
good fit for each other. Contractors wanted quality work and 
strong performance. And that is true now more than ever. 

The Ornamental Department has worked throughout 
the years to ensure proper training fitting each contrac-
tor’s needs for specific jobs. Our International has provid-
ed the Annual Ironworker Instructor Training Program 
in an effort to keep our members highly trained within 
our consistently changing industry. Local unions have 
implemented additional classes to retrain for each job in-
dividually as the need arises.  

Instrumental in helping ironworkers with hands-on 
training, curtain wall mock-ups have been provided to 
various local unions for retraining on the setting of glass, 
installation of swing doors, and the overall curtain wall 
frame. Contractors are extremely pleased with the Iron 
Workers’ ability to adapt to their specialized industry. 
With our joint efforts, we have been able to increase man 
hours significantly! Many local unions have been success-
ful in increasing their market share for this type of work. 

To help improve our market share, the Ornamental 
Department is required to attend any and all conferences, 
seminars, and contractor/local union meetings. With 
continued outreach, we will establish a greater presence 
in the industry, ensuring more work for our members.

Within our International, two local unions rely on 
the ornamental and architectural scope of work, Local 
63 (Chicago) and Local 580 (New York). Our contractors 
have established and enjoyed solid business relationships 
with these two locals.

Additionally, DOAMM has engaged in assisting with 
many jurisdictional disputes, arbitration cases, and project 
labor agreements. Over the years, the rules for presenting 
cases have changed significantly. Currently, and going for-
ward, each case requires local area Letters of Assignment 
for the past ten years. We need to document all facets of 
work; it is one of the most important aspects in securing 
an arbitrator’s decision in favor of the Iron Workers. It is 
difficult to change contractor assignments in today’s times, 
but it can be accomplished with a well-documented case.

Here are some helpful arbitration rules for presenting a case.
First Criteria—agreements oF reCord & agreements 
Whether the disputed work is governed by a previous 
Agreement of Record or applicable agreement, including 
a disclaimer agreement, between the National or 
International Unions to dispute.

seCond Criteria—established 
area and industry PraCtiCe Only 
if the arbitrator finds that the dispute 
is not covered by an appropriate or 
applicable Agreement of Record or 
agreement between the National or 
International Unions to the dispute, 
he shall then consider the established 
trade practice in the industry and 
prevailing practice in the locality.

Where there is a previous Decision of Record governing 
the case, the arbitrator shall give equal weight to such Deci-
sion of Record, unless the prevailing practice in the locality 
in the past ten years favors one craft.

If the established area and industry practice favors one 
trade in the dispute over the other trade, the arbitrator 
should find in favor of that trade and not consider any low-
er-ranked criteria.

In determining industry/area practices, the arbitrator 
may consider applicable agreements between local unions 
involved in the dispute, prior decisions of JCB for specific 
jobs, decisions on specific jobs of the national plan, NLRB 
decisions, or other jurisdictional dispute decisions, along 
with any other relevant evidence or testimony.

third Criteria—other FaCtors Only if the arbitrator 
finds there is no Agreement of Record, no Decision of 
Record and no established area/industry practice, shall he 
then consider that because efficiency, cost or continuity, 
and good management are essential to the well being of the 
industry, the interests of the consumer or the past practices 
of the employer shall not be ignored.

Economic Challenges Future Forward

•	 	Add	new	signatory	contractors	that	will	add	value	to	
our organizations.

•	 	Get	the	message	out	that	the	Iron	Workers	can	and	
will do the job right and on time! IMPACT, Face-
book, Twitter, Websites, etc.

•	 	Stop	the	jurisdictional	raiding	of	our	work	by	other	
crafts. These days it starts and ends with contractor 
assignments. Utilize legal action, 10K, “unfair labor 
practice,” and enforce prevailing wage.

I am proud to be an ironworker. Proud to serve the 
members of DOAMM. And look forward to working 
with our general officers, members, and contractors. One 
of the greatest things about ironworkers is the pride we 
take in our work each and every day. We are able to pro-
vide for ourselves and families. Every ironworker must 
come home safe. I will work hard in preserving the Iron 
Workers’ traditions and success! 2525
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Start Your Own Business or 
Improve Your Existing One 
Contractor Development Course Begins January 8, 2013

“Because of IMPACT’s Contractor 
Development Course, I feel like I’m 
more in control these days.” 

That’s what Kelly Roden says today about running her 
own business, Roden Iron, located in Milaca, Minn.

Five years ago, Brian Roden, a journeyman iron-
worker with Local 512 (Minneapolis/St. Paul), and his 
wife Kelly, decided that they had enough experience in 
the construction industry—and enough motivation—to 
successfully start and run their own steel erection com-
pany. Yet, at the beginning, Kelly didn’t feel “in control.” 
In fact, she wondered whether she and her husband had 
bitten off more than they could chew. 

We were much less organized then, scrambling to 
find jobs to bid on and how the bidding process worked,” 
Kelly explained. We weren’t billing until the job was com-
pleted and expected payment immediately. We didn’t un-
derstand the change order process, our cash flow was a 
mess and I think we just took on too much work.”

Sensing that they needed more training and experi-
ence, Brian and Kelly participated in a groundbreaking 
new course offered through IMPACT: The Contractor 
Development Course.

First offered in 2011, the Web-based course consists 
of a series of 12 sessions focusing on need-to-know top-
ics for ironworkers interested in becoming contractors. 
The information is also valuable (and available) to existing 
contractors looking for information to grow their business. 

A fledgling Iron Worker contractor, Brian and Kelly’s 
company fit into the category perfectly.

“Taking the class definitely affected our bottom line,” 
Kelly said. “I have a better understanding of the billing cy-
cle, I know what my terms are on getting paid, I make sure 
invoices are correct and all change orders are done proper-
ly. And I know that within six weeks I should be paid—and 
if I haven’t received payment, I know to push it.”

Thanks to IMPACT’s Contractor Development 
Course, Roden Iron is now expanding into North Da-
kota. “The course prepared us for expansion into an-
other state. I felt like instead of sailing blind, I had a 
blueprint. The course gave us the confidence to go in 
there, get all the licenses and start working,” Kelly said.

Brian and Kelly Roden’s success can be yours, 
too—if you have what it takes to become an Iron 
Worker contractor. 

Self-study contractor development courses are avail-
able NOW. Sign up on the IMPACT website at bit.
ly/contractor_development. Instructor-led Webinar 
courses begin January 8, 2012.

“We need to take back lost market 
share and do what we need to 

cultivate trained, aggressive Iron 
Worker contractors. This course is all 
about putting more ironworkers and 

contractors to work.” 
Iron Workers General President Walter Wise

How the Contractor Development  
Course Works:
Ironworkers and existing Iron Worker contractors 
may choose to pursue either a self-study version of 
the course or an instructor-led version. In the self-
study course, students may complete each lesson 
at his or her own pace, and may begin at any time, 
starting immediately.
Instructor-led courses will begin on January 8, 
2013, and require that students connect to a short 
Internet-based presentation once per week, in 
addition to completing a brief, weekly assignment.

Students can apply for these courses on the IMPACT 
website at bit.ly/contractor_development.

What’s The Benefit of Take the  
Instructor-Led Course?
•	 Create your own business plan and receive valuable 

feedback from industry professionals
•	 Have your questions answered right away by a 

qualified instructor
•	 Bounce your ideas off of a personal tutor and advisor
•	 In most states, receive continuing education credits 

for your time
26
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Ray Dean  
Appointed General Organizer

General President Walter Wise ap-
pointed Ray Dean as general orga-

nizer, overseeing the DOAMM Depart-
ment, effective March 4, 2012.

Ray was initiated October 1, 1979, 
serving a four year apprenticeship in 
Local 63 (Chicago). He worked in the 

field for 22 years, holding many positions from journeyman 
finisher to superintendent. Ray served Local 63 in various ca-
pacities, examining board, president, business agent, business 
manager/financial secretary, and chairman/trustee for the 
health and welfare, defined contributions, and JAC. 

General President Wise commented, “Ray is the right man 
to oversee the DOAMM Department. He has years of expe-
rience and is committed to the Iron Workers and the labor 
movement. I look forward to working with him for many 
coming years.”

John A. Bielak  
Appointed General Organizer

General President Walter Wise ap-
pointed John Bielak as general

organizer/director of the Shop Depart-
ment, effective September 4, 2012. John 
will be assigned to the Shop Department 
at International Headquarters.

John began his career with the Iron 
Workers in 1989 when he became a member of Shopmen’s Lo-
cal  642 (Erie, Pa.), while employed at the Erie Steel Products 
Company.

John became highly active in the union as he held nu-
merous elected positions before serving as president. He also 
served as a trustee, district council organizer and third vice 
president for the Iron Workers District Council of Northern 
Ohio, Western Pennsylvania and Northern West Virginia. He 
attended classes at Edinboro University, gaining certifications 
in organizing, community service, and labor law education.

“John’s motto, ‘There is no tomorrow unless we are success-
ful today,’ is a testament to his dedication to the future success of 
the Iron Workers,” stated General President Walter Wise. “I am 
confident in his ability to perform to the highest level expected 
of a general organizer.”

Angel Domiguez Appointed General Organizer

General President Walter Wise has ap-
pointed Angel Dominguez as gen-

eral organizer, effective January 1, 2012.
Since 2003, Angel has been a mem-

ber of Shop Local 698 (Miami).  Dur-
ing his tenure, he has worked as district 
representative for the shop division and 

campaign coordinator for the International Organizing De-
partment. Angel works on numerous organizing campaigns 
across Northern and Southeastern states such as Florida, 
Pennsylvania and the Washington, D.C., region.  Prior to join-
ing the Iron Workers Union, Angel was director of organizing 
for the South Florida Carpenters Regional Council and direc-

tor of Industrial Division of UNITE in South Florida. Angel 
is the founder of CATA (a term in Spanish that reads Comité 
de Apoyo a los Trabajadores Agricola), meaning Farmworkers 
Support Committee, where he had the great honor of working 
for the legendary union leader Cesar Chávez in a campaign for 
UFW in California. 

Welcoming Angel to his new position, General President 
Walter Wise stated, “Angel’s background as a Cuban refugee 
coming to the United States, learning the best weapon of sur-
vival is to unite, and that there is strength in numbers, has 
served him well in his work to fight back against injustice. 
We look forward for him to continue to fight for the rights of 
workers.”

Notices of Appointments & Retirements
General President Walter Wise is proud to announce these 
recent appointments and thank the retired officers for their 
many years of service. 
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General Organizer 
Michael Gravette 
RetiRes

General Organizer Michael Gravette 
retired effective July 1, 2012.

Michael’s ironworking career started 
in Local 263 (Dallas/Ft. Worth, Tex.). 
Michael worked on permit in the sum-
mer of 1969 and joined Local 263 in De-
cember 1969. Mike started his service to 

his local as a member of the executive committee and helped 
out as an apprenticeship instructor. He served as vice presi-
dent and president in the early 1980s. In 1984, he became the 
business manager/financial secretary-treasurer. In 1987, he 
went to work as a Texas District Council representative.  In 
August 1999, Mike was appointed to the position of general 
organizer to the International. Along with his duties as a gen-
eral organizer, he has served as the co-chairman for the Texas 
Iron Workers Funds, which includes Pension, Health and 
Welfare, Defined Contribution Retirement, Vacation and Ap-
prenticeship Trust Funds.

Of his retirement, General President Walter Wise stated, 
“Mike is a proud 43-year member of Local 263. He has dedi-
cated his career as an ironworker to serving all ironworkers. 
Congratulations on your retirement.”  

executive Director to the 
shop Department  
Anthony Walencik 
RetiRes

Tony Walencik, executive director of 
the Shop Department, retired ef-

fective October 1, 2012.
In November of 1968, while em-

ployed by The Hamischfeger Corpo-
ration (P & H Crane), Tony became a 
member of Shopmen’s Local 814. In 

1972, following his honorable discharge from the Army, Tony 
returned to his former employer, and became president of the 
local union in 1979. In 1982, he was appointed to the position 
of acting district representative to service the Mid-Atlantic 
States by General President John Lyons Jr. On September 1, 
2003, General President Joseph Hunt promoted General Or-
ganizer Anthony “Tony” Walencik to the position of executive 
director of the Shop Department. Tony has been a part of the 
Shop Department’s staff at Headquarters since August 1993. 
Tony is a proud member of Local 486 (Washington, D.C.).

General President Walter Wise said of Tony’s retire-
ment, “What Brother Walencik has more than any other 
person I have worked with is heart. He will do anything 
for his brother and sister ironworkers. His work ethic and 
heart will be missed.”

General Organizer 
Michael Clarke RetiRes

General Organizer Michael Clarke, 
retired, effective December 31, 2011.

Mike began his career as an ironwork-
er with Shop Local 712 (Vancouver, Brit-
ish Columbia) in 1973 where he worked 
in various shops in the Greater Vancou-
ver area. He served his local as recording 

secretary of the executive board of Local 712 from 1977 until 
he was appointed business agent in 1987. In 1991, Mike was 
appointed by the International as district representative for the 
Shop Division in Western Canada, and in 1998 was appointed 
as a general organizer. He served as a delegate to the District 
Council of Western Canada from 1987 until his retirement, and 
as secretary to the District Council of Western Canada from 
2004 until December 31, 2011. In addition, Mike has served as 
co-chair and trustee of the Canadian National Shopmen’s Pen-
sion Fund (C.N.S.P.F.) from its inception in 1996.

“Mike has been a leader in the Canadian labor movement 
for 35 years, and has served his Canadian brothers and sis-
ters extremely well. I wish him a long and healthy retirement,” 
commented General President Walter Wise.

District Representative 
Rick Clukey RetiRes

District Representative Rick Clukey, 
retired, effective May 15, 2012.

Rick began his career in Shop Local 
522 (Cincinnati). He served Local 522 
as president and FST/BA. In 1998, he 
was appointed as a district representa-
tive by General President Jake West. He 

also served on the 1996 Resolutions Committee and the 2001 
and 2006 Organization Committee. Rick is currently a proud 
member of Local 726 (Ft. Wayne, Ind.)

General President Walter Wise said of Rick, “Rick added 
great value to our Shop Department. He knew the industry 
well, which served our members tremendously. Congratula-
tions on your retirement, Rick.”

28

14254_IWNov12_X.indd   28 11/16/12   6:13 PM



Lifetime Honorary members are published in the magazine according to the application approval date. Members previously classified as Old Age or 
Disability Pensioners that were converted to Lifetime Honorary membership effective January 1, 2007, will not be reprinted in the magazine.

AUGUsT 2012Local   name

Monthly report of Lifetime Honorary Members

1 BELLINASO, BRUNO L
1 HARRIS, TOMMIE
1 KALVAITIS, THOMAS M
1 MINUCCIANI, JOSEPH E
1 SWEENEY, MICHAEL T
1 THOMPSON, ROY G
3 ANDERSON, LYLE E
3 ANDERSON, ROBERT A
3 CANDEK, ANTHONY J
3 ENGLERT, ROBERT G
3 PAXTON, JEFFERSON B
5 COX, KENNETH N
6 HAUGH, DENNIS J
6 O MEARA, JOHN J
7 ANDERSON, MICHAEL F
7 CROSBY, BENJAMIN F
7 DELANEY, EDWARD J
7 HANSON, JOHN E
7 MC GOWAN, JOHN
7 MC KENZIE, JOHN C
7 MORTON, JOHN A
8 STELLWAGEN, ROY J
8 WOLFERT, GREGORY
11 JONES, LEONARD J
11 PLANK, KENNETH J
11 WADE, MATTHEW
14 ALLAN, ERNEST E
17 ANDERSON, JAMES A
17 ARANDA, THEODORE D
17 BARRY, THOMAS
17 DILLON, STEVEN E
17 SWAIN, JEFF P
21 DEWITT, LEO A
21 SRSTKA, ROBERT
22 ALLEN, CLIFFORD S
22 FOUST, CALVIN
22 HOPKINS, MICHAEL R
22 WORKMAN, JAMES G
24 CUNNINGHAM, TOM W
24 SMALL, ERNEST A
25 BOSAK, GREGORY
25 KOBY, JOHN M
25 PARSONS, WILLIAM L
28 NEELY, HAROLD E
36 CLARKSON, DAVID A
36 MC NEILL, DANIEL T
40 HOWLETT, CHRISTOPHER
40 PEDROSA, JAMES
40 SCHUMANN, ROBERT
46 SCHROEDER, JOHN W
55 FLICK, EDWARD W
55 PAUL, DANNY R
63 PATLAN, PEDRO

68 MIGLIACCIO, LOUIS A
70 LOWERY, HAROLD W
79 BIRDSILL, RICHARD
84 GILCHRIST, WILLIAM F
86 JOHNSON, DAVID D
86 MARTINEZ, VICTOR
86 MILLER, MICHAEL
86 PARKE, MICHAEL W
86 SCHRIVER, GARY D
86 WOLFE, RANDOLPH M
92 SMITH, LARRY O
97 AFFLECK, WILLIAM B
97 TIMMINS, R DOUG
147 CARROLL, STEPHEN K
147 DOBBELAERE, MORRIS R
147 GREENE, RON
147 KELHAM, EDWARD L
147 POMEROY, KEITH A
172 DERRICK, CHARLES L
172 MC CUBBIN, HUGH
201 SENS, GUY E
207 MOORE, JAMES A
229 BERTA, JAMES J
229 GAVETT, JACK S
229 REYNAGA, PEDRO J
229 WALDROP, BILLY M
263 TOMLINSON, GEORGE E
361 DILBERGER, J T
377 OLIVERA, WILLIAM J
378 CAMPBELL, KENNETH L
383 JOHNSON, GARY A
387 BRYAN, CLIFFORD P
387 HARMONY, GARY L
387 MULLINS, KENNETH R
393 BURRELL, GEORGE
393 HARRIS, RODGER
393 HICK, THOMAS J
393 WACKERLIN, ROBERT R
395 KIRGAN, CHARLES R
395 PITROWSKI, EDWARD
396 BUSHDIECKER, DONALD R
396 COOPER, JAMES A
396 CORNELL, GLEN E
396 CROWELL, THOMAS W
396 LEWIS, ROGER V
396 PATTON, LAMONT C
396 REYNOLDS, KEITH W
397 ALVES, ARTHUR E
399 SIMS, ALFRED C
401 TATUM, WILLIAM A
402 HUGHES, JOHNNIE R
416 LEE, RON
416 MARTINEZ, JOHNNY A

433 ALBACH, LARRY
433 AUSTRUM, RICHARD E
433 CARBAJAL, BENJAMIN
433 HITSMAN, JAMES W
433 KENNEDY, ROGER A
433 LEONCINI, DENNIS J
433 LONG, WILLIAM G
433 MALONE, DOYLE W
433 ROBERTS, CHARLES H
433 SHANK, JOHN E
433 STEPHENS, BARNEY D
433 WELLS, RALPH E
433 WHISENHUNT, CLIFFORD L
444 CUMMINGS, CLAUD C
444 RUDNEY, MICHAEL C
451 LAUSER, DAVID T
477 HAIRELL, JAMES W
477 UPTAIN, GLENN E
498 FAIRCHILD, STEVEN D
498 SPICKLER, ROBERT C
498 WILLIAMS, PATRICK
512 DAHLIN, TERRY
512 DAHLIN, TIMOTHY F
512 VOORHEES, RANDALL R
568 MILLER, HAROLD
577 FOGLESONG, WARREN K
580 GALPINE, ALFRED W
580 SHIRLEY, GUY O
625 ROCHA, DANIEL R
700 THOMPSON, DAVID
721 BOSSE, ANDRE
721 BRITTON, NORMAN
721 BUCKLEY, HARRY R
721 MILLER, KENNETH
721 PARIS, CESARE
721 SANTAROSSA, BRUNO
721 ST ONGE, INO
728 PENNER, KEN
732 CRISLER, FRANCIS
732 DOTO, LEO
736 POMERLEAU, ERNEST
736 SOWDEN, RALPH S
751 NEITHERCOAT, WILLIAM J
764 KENWAY, LORNE
765 NEWBERRY, ANTOINE
769 BLEVINS, MICHAEL E
769 COTTLE, JAMES D
769 HADSELL, DONALD
769 HAROLD, RANDY D
769 MOORE, FARIS
769 ROBERTS, LARRY D
798 CUMBIE, DAVID E
848 BRAYBOY, MACK

LOCAL NEWS
To read about our members’ and their families’ military acheivements,  

please visit www.ironworkers.org and check out our Local News.
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OFFICIAL MONTHLY
RECORD

L.U.
No.

 Member
 Number

Name  Claim
 Number

Amount

1  530349 RUSSELL, PAUL 102353 2,200.00

3  430898 DUNN, JOHN J. 102354 2,200.00

3  810155 KREMP, RALPH A. 102447 2,200.00

3  396731 MOORE, ALVIN R. 102483 2,200.00

3  483729 PETRONIC, JOHN 102355 2,200.00

3  277001 PREECE, ABRAHAM 102404 2,200.00

6  197506 COLERN, JOSEPH F. 102356 2,000.00

6  1243723 PHILLIPS, CHARLES H. 102405 1,750.00

7  1305803 BRODERICK, JOSEPH M. 102406 1,750.00

7  978208 DRUMMOND, DAVID L. 102357 2,000.00

10  982486 WUTICH, JOHN J. 102484 2,000.00

10  719560 YODER, RICHARD A. 102358 2,200.00

11  664269 BUCCI, RALPH 102448 2,200.00

11  958744 PARCHMENT, HUBERT L. 102359 2,200.00

12  821391 GUMULA, JOHN E. 102360 2,200.00

12  546361 MC COLGAN, JOHN 102407 2,200.00

14  1040150 REN, WILLARD 102408 2,200.00

15  593837 BRYLL, MITCHELL J. 102409 2,200.00

15  788183 MILNE, THOMAS J. 102410 1,750.00

16  472854 ENGLISH, HARRY L. 102411 2,200.00

17  998949 BAGSHAW, JAMES W. 102449 2,000.00

17  566668 MIZENKO, NICHOLAS 102450 2,200.00

17  550202 VISNIC, LARRY C. 102361 2,200.00

21  383079 ROUSE, HAROLD A. 102362 2,200.00

22  810599 MATTINGLY, NELSON E. 102451 2,200.00

22  868467 SALTSGAVER, JOHN E. 102412 2,200.00

24  619306 SCHREINER, CARL 102452 2,200.00

25  506030 GEORGE, ROBERT H. 102363 2,200.00

25  746748 LARSON, ERIC M. 102364 2,200.00

25  466716 LEWIS, DONALD W. 102365 2,200.00

25  553838 MOUGANIS, ACHILLES 102413 2,200.00

25  1239433 VOLLWEILER, ROBERT L. 102366 1,750.00

29  728725 ALLEN, GORDON B. 102453 2,200.00

29  821036 DEOLLEOS, PHILLIP 102367 2,200.00

29  1223551 TUCKER, WILLIAM 102454 1,750.00

40  359494 LENIO, EDWARD R. 102414 2,200.00

40  842112 SCHIERENBECK, JOHN 102455 2,200.00

44  330897 CHANDLER, IVAN J. 102485 2,200.00

44  864997 PRUITT, JOHN A. 102486 2,200.00

46  849823 BRICKEY, JERRY L. 102456 2,200.00

63  835002 BOARDMAN, CHARLES 102368 2,200.00

63  714818 HOLT, DONALD J. 102369 2,200.00

63  826785 WALENGA, STEVE L. 102370 2,200.00

75  402146 OPFENRING, DAN J. 102415 2,200.00

84  869903 MARTINEZ, SUSANO 102457 2,000.00

86  886753 LEEBERG, CHESTER A. 102458 2,200.00

92  499083 KELLY, BILLY L. 102459 2,200.00

97  793180 PARENT, LEO E. 102444 2,200.00

118  754160 WEEMS, MICHAEL R. 102371 2,200.00

135  1098238 BRASWELL, JESSE T. 102460 2,200.00

172  538194 LUZADER, JAMES E. 102461 2,200.00

201  605291 HEISTON, GENE A. 102487 2,200.00

263  1137038 WEAVER, TERRY D. 102416 8,000.00

272  469953 GUARDA, OLINDO 102372 2,200.00

272  1273970 HAMPTON, DENNIS H. 102373 1,750.00

272  432589 NADRAMIA, WILLIAM 102488 2,200.00

340  809771 MC DANIEL, LUCKY 102374 2,200.00

361  486385 IVANY, WHITFIELD 102462 2,200.00

361  156215 McCOMBER, ALEXANDER A. 102375 2,200.00

377  839333 FENTON, ROBERT J. 102376 2,000.00

377  1122897 SORRO, GIL P. 102417 2,000.00

380  721179 HESTER, DAVID D. 102489 2,200.00

380  762728 PAYTON, LARRY D. 102377 2,200.00

383  901690 BIENFANG, LARRY J. 102418 2,000.00

393  726801 CAUL, CRAIG F. 102490 2,200.00

395  294715 CHAPMAN, EVERETT R. 102419 2,200.00

395  698206 PIFFERITTI, JOHN J. 102491 2,200.00

395  1018185 POPE, TERRY L. 102420 2,000.00

396  587544 AUTENRIETH, LIONEL C. 102463 2,200.00

396  1177314 BEESON, GARY W. 102378 1,750.00

396  611830 O BANNON, ROBERT 102421 2,200.00

396  1080900 PENFOLD, JEFFREY P. 102464 2,200.00

401  982052 CLARK, GORDON E. 102422 2,000.00

401  1262400 ROLF, WALTER J. 102423 1,750.00

405  425639 LANZELOTTE, SALVATORE 102465 2,200.00

405  255196 OETZEL, GORDON D. 102466 2,200.00

416  405079 CHUFAR, FRANK J. 102379 2,200.00

416  506195 CUNNINGHAM, GLENN C. 102380 2,200.00

416  652551 DENNEY, LARRY A. 102424 2,200.00

416  631767 JONES, CLYDE E. 102467 2,200.00

416  509412 MOYA, ROBERT O. 102425 2,200.00

416  681215 PARISI, HENRY 102426 2,200.00

416  516709 WALCUTT, WILLIAM W. 102468 2,200.00

424  760671 MC GUIRE, EDWARD R. 102427 2,200.00

433  597851 BROWER, ROBERT L. 102469 2,200.00

433  572186 DUNN, JUNIOR W. 102470 2,200.00

433  835481 FAUST, EDWARD J. 102471 2,200.00

433  805858 LOYA, SANTIAGO 102381 2,200.00

433  687584 MC MANAMA, BILLY J. 102472 2,200.00

433  1065424 NIEMI, DENNIS C. 102382 2,000.00

433  493247 VOEGELE, ROBERT 102383 2,200.00

440  1229565 BIGTREE, TERRANCE W. 102384 1,750.00

444  1243114 STROBEL, CHRISTOPHER 102385 1,750.00

451  588764 MARTINEZ, NICHOLAS 102473 2,200.00

468  677028 EVANS, JOHN T. 102386 2,000.00

469  687039 BYRD, GUY G. 102428 2,200.00

477  486568 BRIGGS, HENRY G. 102429 2,200.00

477  414592 KING, WILLIAM J. 102430 2,200.00

489  828033 KANIA, EDWARD V. 102431 2,000.00

492  562737 BOZZA, GEORGE W. 102474 2,200.00

492  1005091 WALKER, WILLIAM J. 102432 2,200.00

498  471949 GITTLESON, NORMAN G. 102475 2,200.00

502  850863 SHOWERS, CLYDE 102433 2,000.00

502  449018 STAUDACHER, EUGENE A. 102434 2,000.00

508  1098299 CUCCARO, CHARLES L. 102435 2,000.00

512  778247 GOODMAN, LARRY E. 102387 2,200.00

512  551821 HARTZELL, EUGENE C. 102492 2,200.00

512  436220 STEFFENS, PHILLIP L. 102493 2,200.00

516  678366 CHENEY, ROBERT L. 102388 2,000.00

516  729350 TICE, FRANKLIN J. 102476 2,000.00

527  422512 LAZAR, ELIAS 102436 2,000.00

549  432502 FRENCH, PATRICK R. 102437 2,200.00

568  1195535 SISLER, RANDY W. 102389 1,750.00

580  419902 BERNSTEIN, MORTON 102477 2,200.00

580  906464 DONOGHUE, LAWRENCE 102494 2,200.00

580  909153 McCLOSKEY, VINCENT M. 102495 2,000.00

584  406947 SMITH, RALPH L. 102496 2,200.00

584S 459067 STRAIT, BOB G. 102438 2,000.00

597  1354785 WILLIAMS, MAXIE S. 102439 1,750.00

623  361221 DURBIN, WILLIAM R. 102478 2,200.00

623  512198 ROBERTS, FLOYD K. 102440 2,200.00

623  617073 SMITH, ALFRED 102390 2,200.00

625  840750 BAYUDAN, ELIAS 102497 2,200.00

625  247612 ELLIS, GAYLORD W. 102391 2,200.00

625  684940 WADA, EDWIN Y. 102441 2,200.00

625  843811 YOSHIMURA, ROBERT A. 102392 2,200.00

704  844628 COX, JAMES W. 102393 2,200.00

704  822650 RAGSDALE, CARL E. 102442 2,200.00

711  768413 DIABO, THOMAS 102396 2,200.00

712  1231865 DRAGUTINOVIC, JANKO 102397 1,750.00

720  514198 DERY, MARCEL 102398 2,200.00

720  514203 HARPER, WILLIAM M. 102399 2,200.00

721  519257 CHEMELLO, GUISEPPE 102445 2,200.00

721  791365 DESROCHES, ALLAN J. 102480 2,200.00

721  751542 LANNI, MICHELE 102481 2,200.00

721  1391204 ORAA, MITCHELL 102482 1,150.00

736  661943 FINN, STANILAS 102400 2,200.00

759  1075477 BOURQUE, LOUIS J. 102401 2,000.00

786  675089 SCHRYER, LEO B. 102446 2,200.00

787  1204318 BUTLER, GARY L. 102498 1,750.00

811  796257 LUCAS, ROBERT L. 102394 2,000.00

811  1370140 ZELECHOWSKI, DANIEL J. 102479 1,400.00

812  856310 WYRICK, TERRY 102443 2,000.00

848  969582 ROUSE, MELVIN 102395 2,200.00

 

TOTAL DEATH BENEFITS PAID:..................309,650.00

DisAPPROVeD DeAtH CLAiMs FOR AUGUst 2012
197  711720 KIISKINEN, PETER 102402 SUSPENDED
834  1363579 DI MASCIO, WAYNE T. 102403 IN ARREARS

APPROVED DEATH CLAIMS FOR AUGUST 2012
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LOCAL MeMBeR NAMe
NUMBeR NUMBeR 
  
3 1334436 BUSH, LORETTA
3 1283748 FULMORE, MACEO
3 1369771 MC CORD, JASON K
3 1296730 OLEAR, EUGENE J
3 1265421 PEDIGO, CHAD A
7 1237879 BEASLEY, JASON L
7 1325572 BLAIS, MARK
7 1237817 CESAITIS, JEFFREY E
7 1323051 CREMONE, FRANCIS
7 1353295 CUMMINGS, EDWARD
7 1323079 PAIGE, GORDON E
7 1336222 ROCHE, DANIEL
7 1080838 SHEA, THOMAS M
7 1142061 VANADESTINE, MICHAEL
8 1429277 SCHIRACK, JENNIFER
10 1393142 HEATHMAN, BRADLEY J
10 1224947 JOHNSON, KEVIN E
10 1424952 SCHUMAN, TRENTON K
11 1021596 CLARK, BRIAN
12 1374943 FOX, WILLIAM C
16 1343730 CRAFTON, LANCE E
21 1354926 JOHNSON, WAYNE P
22 1422345 BEYER, JARED M
22 1204076 DAVIDSON, BOBBY J
22 1319851 GIBSON, DAVID L
22 1361950 STOWE, THOMAS R
24 1347821 BACA, RUPERTO A
24 1371356 HOY, JEFFREY
25 1307819 BOGGS, WAYNE
25 1411752 COHEN, JOSEPH M
25 1348446 GRETZLER, KEITH
25 1333013 KLEES, JEREMY R
25 1172239 LALIBERTE, MARC
25 1313732 MACHCINSKI, ANDREW A
25 1386889 PERRY, RANDY R
25 1298959 RODRIGUEZ, DEAN
27 1257351 EVANS, TODD
29 1367536 TRAN, SOLIS M
36 1402772 MOLINA, LUIS A
37 1270384 HOLLINRAKE, DAVID

37 1315467 PETIT, RYAN
44 1342448 DICKENS, TIMOTHY R
44 1409626 FELDKAMP, JAY R
44 1413222 JONES, RYAN C
44 1406693 VILLANI, DAVID J
46 1325617 EVRLEY, MICHAEL R
46 1333872 RADER, THOMAS J
46L 1411462 GALLOGLY, JONATHAN
55 1434787 DYMARKOWSKI, DANIEL
63 1229488 HILL, CHARLES W
63 1374300 SERAFINI, ROBERT J
70 1432854 HOOPER, MATTHEW T
86 1346461 HUEHNERHOFF, GARY M
86 1344164 LANGILLE, HEATH W
86 1345158 SCALICI, ANTHONY G
86 1358006 WISELY, JEFFERY
92 1425184 CAMERON, MICHAEL J
92 1406676 PALMER, BRANDEN R
103 1389248 CHARLETON, MICHAEL D
118 1436496 AFU, PENI FAKATAHA
118 1299066 HARRISON, CHRISTOPHER S
118 1257109 LEWIS, LARRY L
118 1251476 WRIGHT, BRIAN L
147 1388961 BARRETT, RICHARD
155 1424142 MARTINEZ, MICHAEL R
207 1406548 MICHALEC, JAMES D
207 1308726 PERSING, BRIAN W
207 1308726 PERSING, BRIAN W
229 1428967 GALINDO, DAVID
229 1282944 LASK, MICHAEL
229 1266372 TILT, JEREMY R
290 1408033 LAMB, BRENT M
290 1319450 PIERCE, JIMMY
290 1408041 SEEGER, DUSTIN E
377 1425069 CASTRO, JOHNNY
377 1440958 CHAIMONGKOL, JOSEPH M
377 1127713 GALLEGOS, JOHN R
378 1361321 MALONE, MICHAEL A
378 1398823 ROLLER, CHRISTIAN D
384 1245416 LOONEY, V MATTHEW
395 1344041 WOODEN, ELISA S

396 1250792 BUTERA, BRIAN D
396 1348952 ENGLISH, CRAIG L
396 1380050 KENNISON, DANIEL E
396 1380069 MERCURIO, JACOB L
396 1364551 PERKINS, PHILIP E
396 1379636 RAMPANI, TODD C
396 1379625 STANGE, WILLIAM D
399 1360277 SCHROEDER, WADE G
401 1348833 MC MONAGLE, DANIEL W
416 1381494 MASON, CORY E
416 1316714 TAYLOR, ANDRE
433 1389342 GURNEY, JEFFREY
440 1384121 KOZAK, JESSIE J
440 1292381 WILKINSON, WADE
469 1293076 BOWEN, CHARLES E
477 1424110 SHARP, BRENDAN S
482 1349558 BANAS, JOSEPH R
489 1297976 BROWN, ALLAN M
492 1254463 JACKSON, JEREMY C
492 1436271 JOHNSON, ROBERT K
492 1440721 SAMARTINO, CHARLES A
502 1300790 AVILES, JORGE
508 1397005 SPANSKI, JEREMY H
512 1330613 MURRAY, ALEX J
512 1320567 SCHEELER, WILLIAM
549 1386737 JONCZAK, CHRISTOPHER
568 1287921 BROADWATER, JUSTIN D
580 1407759 CHADWICK, SAMUEL L
584 1282392 GRANTHAM, COLE E
584 1388070 LEE, ANTHONY C
625 1336563 LUNING, NOAH
704 1393394 TOTHEROW, JOSHUA B
709 1285387 BRENNAN, LANCE M
709 1106420 WRIGHT, KENNETH W
728 1395696 TSANOV, TSANKO D
732 1347848 DONOVAN, JOHN R
745 1354691 BICKFORD, BRETT N
751 1345707 FELTON, CASEY D
764 1340433 REID, DONALD E
808 1369490 PEAKE, DAWN M

ACTIVE MEMBERS in the MILITARy

Honoring 
All WHo Served 

veTerAnS dAY 
 2 0 1 2 

LOCAL MeMBeR NAMe
NUMBeR NUMBeR 

LOCAL MeMBeR NAMe
NUMBeR NUMBeR 
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1750 New York Ave., N.W.
Suite 400
Washington, D.C. 20006

WRITE oR CALL YoUR REPRESENTATIVE AND YoUR SENAToR 
ToDAY AND ASk ThEm To SUPPoRT h.R. 3352

Caring For our 
Veterans is 
the Duty oF a 
grateFul nation

SUPPORT 
h.R. 3352
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