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We hope and pray this holiday season sees you and
yours able to enjoy Christmas together as the holiday
spirit is in the air!
As we move into 2023, we can be sure the voice of the Iron Workers is raised on behalf

of our members and all workers in our industry. The Iron Workers has done over 125

years of work to improve the lives of our members and we will stay on the job fighting

for better wages, benefits and secure retirement, fighting for the respect and rights

ironworkers so richly earned.

An ironworker call to action rang loudly in 2022 and will con-

tinue to bang in 2023! We must be ready to provide the skilled and

qualified workforce North America needs for the massive infra-

structure investments coming our way! It’s time to organize and

grow and meet the moment! To find out how you can get involved

and answer the call, contact your local union or job site representa-

tive or visit ironworkersrising.org to get started.

To those celebrating the holidays — merry Christmas, happy Hanukkah and joy-

ous Kwanzaa. A sincere thank you to our members, locals and district councils across

North America for the hard work you do every day, representing ironworkers as the

best they can be.

To all, we wish you a happy new year and a healthy and happy 2023.

F R O M  T H E  O F F I C E R S

OF THE INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL,
ORNAMENTAL AND REINFORCING IRON WORKERS

ERIC DEAN
General President

RON PIKSA
General Secretary

KENNETH “BILL” DEAN
General Treasurer

We can all help prevent suicide.

If you think someone is struggling during the
holidays, ask about them in a caring way. Keep them
safe by reducing access to means of self-harm. Be
there for them by listening without judgment. Help
them connect to help to the many resources avail-
able, including the Lifeline, a 24/7 free and confiden-
tial support for people in distress, at 988.

https://www.ironworkersrising.org/

If you or someone you know
needs support now,

call or text 988
or

chat 988lifeline.org

PEP22-08-03-004
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160 Front Street framework.

IRONWORKERS AND
THE WALTERS GROUP

SUBMITTED BY WALTERS GROUP

Toronto skyline changes at 160 Front Street West

A
premiere address in Toronto’s
Financial District, 160 Front Street

West is a new 48-story, 750-foot tall,
12,000-ton office tower on downtown
Toronto's northeast corner of Front Street
and Simcoe Street. The new tower will
maintain the façade of the existing heritage
building. The two primary tenants of the 1.2
million-square-foot development are TD
Bank and the Ontario Teachers’ Pension
Plan, the owners of Cadillac Fairview.

The building will forever alter the
Toronto skyline with a distinct shape and
form sculpted in response to extensive
environmental analysis. The main axis
of the building is oriented parallel to the
direction of the site’s prevailing winds,
minimizing its resistance to the wind’s lat-
eral loads. The resulting design is tapered
at the top and the bottom, assisting the
structure when resisting wind. The design
also minimizes the effect on the pedes-
trian realm and creates a spacious respite
to the compressed neighboring sidewalks.

Designed by Smith — Gill and B+H
Architects, the tower incorporates the lat-
est smart building technology. This build-
ing also has environmental sustainability
at the heart of its design to achieve LEED®

Platinum and WELL Building Standard®

certifications.
Walters Group was selected by PCL as

the design-assist and build partner on
this project. The scope of work involved
the supply and erection of approximately
12,000 tons of structural steel and 1.07 mil-
lion square feet of metal deck for the main
tower and podium. Additionally, Walters is

“As opposed to a typical tower, the unique shape of 160 Front Street
resulted in each floor being slightly different and therefore required

detailed attention and a high level of skill from the ironworkers,”
said Jamie Hebb, senior project manager, Walters Group.
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Brandon Hill, Local 736 (Hamilton, Ontario),
lining up the next beam to connect.

Ottawa Light Rail Transit (OLRT) Stage 2

T
he Ottawa Light Rail Transit (OLRT)
Stage 2 Confederation Line

extension will add approximately 27 km of
new rail and 16 new stations to the O-Train
network. The LRT extensions were
expected to take about 14,000 cars off the
road, which will help relieve traffic
congestion during peak hours and reduce
carbon emissions by 155 tons over 25
years. Once complete, the new stations
will bring 70% of Ottawa residents within
5 km of rail transit.

This contract consists of approximately
3,000 tons of detailing, fabrication, and
installation of structural steel, open web
steel joists (OWSJ) and metal decking for
16 new stations.

The Stage 2 Confederation Line East
and West Extensions represented a
significant advancement of commuter
travel in the Greater Ottawa Area. Funded
by all three levels of government, the East
Extension is expected to be completed in
2024, with the West Extension to achieve
substantial completion in 2025.

Walters supplied and installed struc-
tural steel, OWSJ and metal decks for 16
stations, including the concourse, service
rooms, bus operator buildings and plat-
form canopies. The scope consists of five
stations for the East Line expansion and 11
stations for the West Line expansion.

The site erection will be completed by
Local 765 (Ottawa, Ontario), varying from

four to 20 workers on various sites. Supervi-
sion was assured by site superintendents
George Mansfield and Oke Maracle, mem-
bers of Local 721 (Toronto, Ontario) and
general foreman Brad Raddatz (Local 765).

Scheduling work at multiple sites and
working alongside busy highways and
congested city streets are challenging,
but the ironworkers from Local 765 suc-
cessfully dealt with the situation safely
and efficiently.

“I am grateful for having this experi-
enced office and field team on the OLRT
project; the challenges we’re facing are
intricate, and it takes patience and exper-
tise to navigate them,” said Daniel Matei,
project manager, Walters Group.

fabricating and erecting structural steel for
the complex curved AESS (architecturally
exposed structural steel) 100-foot crown.

The tower erection was masterfully and
skillfully achieved by Local 721 (Toronto,
Ontario), including ironworkers from Local
700 (Windsor, Ontario) and Local 736
(Hamilton, Ontario). The project peaked at
45 ironworkers on site. Local 721 members
on the job included site superintendents
Tom Mesley and Chuck Mesley, general
foremen Pat Barton and Eric Fantinel and
surveyor Jonas Szymanski.

Situated in the heart of downtown,
directly across from Union Station, the
project required finding creative solutions
to a challenging logistical environment.

The ironworkers demonstrated their
ability to work safely and efficiently on-
site with a demanding safety program.

Walters Group is a family-owned
steel construction company that designs,
fabricates, and constructs commercial
and industrial projects throughout North
America. Regardless of the industry, size,
or complexity, Walters Group always
brings the same passion and commitment
to every project they take on.

Artist rendition of Ottawa’s Light Rail Transit (OLRT) Stage 2 Station.
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Ontario ironworkers team up with Walters Group
to erect Casino Woodbine expansion

T
he Casino Woodbine expansion,
developed by Ontario Gaming GTA

LP in Etobicoke, Ontario, is situated on 33
acres within the Woodbine master plan.
The multi-use development includes a
5,000-seat multipurpose performance
venue and retail facilities integrated
seamlessly with existing operations.
Designed by Climans Green Liang
Architects Inc. (CGL Architects) in
association with Chris Dikeakos Archi-
tects, the landmark entertainment

destination will attract new local,
regional and international visitors.

Walters was awarded the supply,
connection design, detailing, fabrica-
tion and installation of 3,300 tons of
structural steel and 177,500 square
feet of metal deck for the new perfor-
mance venue. The project was on an
extremely tight schedule due to the
site being ready for steel when Walters
was initially awarded the contract.
By leveraging their Model to Truck™

process, Walters could fast track steel
fabrication to serve two cranes for an
on-time erection start date. The site
erection was above an underground
parking garage on an elevated concrete
slab. It required a 150-feet ceiling con-
straint due to Toronto Pearson Airport
restrictions, creating some crane
planning challenges.

The site erection was completed by
Local 721 (Toronto, Ontario), including
ironworkers from Local 700 (Windsor,

Metal decking being installed.
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Ontario) and Local 736 (Hamilton, Ontario).
The project peaked at 35 ironwork-
ers on-site with Local 700 members
site superintendent Bill Riley, general
foreman Randy Dare and surveyor
Frank Maisonville.

The new development will have robust
connectivity between the gaming building
and the broader development, creating a
cohesive and exciting public experience.

The ironworkers worked safely within
job parameters. Walters Field Services

also installed the metal deck at the bot-
tom chord of the trusses and roof level
and all cantilever seating steel under the
previously erected roof.

Walters Group is a family-owned
steel construction company that designs,
fabricates and constructs commercial
and industrial projects throughout North
America. Regardless of the industry, size
or complexity, Walters and the Iron Work-
ers always bring the same passion and
commitment to every project.

“The Woodbine theatre involved complex geometry
with many cantilevered floors and seating. The

theatre also features an open venue space with large
spanning roof trusses. The team carefully sequenced

the erection of the trusses using tandem lifts and
shoring towers. The ironworkers, led by Bill Riley,

carefully execute the erection while working within limits
imposed on them by the underground parking garage
and flight path above,” said Joshua Paetkau, project

manager, Walters Group.

.

Ryan Green and Tayler Lessard; connector team from Local 721 at Woodbine Casino in Etobicoke, Ontario.

Serving two cranes for an on-time erection
start date, Walters used their Model to Truck™
process to fast track steel fabrication.
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Local 725 and Walters Group constructing
BMO Convention Centre Expansion

L
ocated in Calgary, Alberta, the
BMO Convention Centre expansion

will be the largest conference facility in
Western Canada and the second largest
in Canada. The development, at three
levels high, will include approximately
565,000 square feet of new facility space
attached to the southeast end of the
existing convention centre.

Calgary Municipal Land Corpora-
tion (CMLC) and the Calgary Stampede
selected a design team comprised
of three architectural firms: Stantec,
Populous and S2 Architecture. This
facility was designed entirely around
the user experience. An exterior
public plaza offers a place to enjoy
food and outdoor concert experiences

and activates a year-round Stampede
experience. A sculpted design roof over
the plaza welcomes visitors up a grand
outdoor staircase into the second-floor
internal core.

Walters supplied and installed
approximately 11,000 tons of structural
steel and 58,000 m2 metal deck and
feature stairs.
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The steel construction began in
November 2021. Careful consideration to
available work windows was given dur-
ing site planning, knowing crews would
be required to work around the 2022 Cal-
gary Stampede festivities. Located in the
downtown core, the convention centre
had limited space for material storage
requiring all deliveries to be carefully
timed and coordinated, ensuring an
efficient execution.

The site erection was completed by
Local 725 (Calgary, Alberta). The project
peaked at 65 ironworkers on-site with site
superintendent Glen Dobbs, Local 725;
general foremen Kyle London, Local 725,
Michael Boudreau, Local 725 and Dwayne
Eby, Local 736 (Hamilton, Ontario).

During peak schedule, four cranes
were in operation and two shifts were
required to meet a demanding work
schedule during a workforce shortage.
The ironworkers from Local 725 safely
and efficiently erected dozens of 130-
feet and 100-ton floor and roof trusses.
The job also occurred during the Cal-
gary Stampede.

The BMO Centre is transforming into a
world-class convention centre capable
of hosting international conferences,
tradeshows and exhibitions.

“Due to the large number of trusses and tight site
landscape, our field team implemented an off-site
assembly yard to pre-build trusses so they would
arrive fully built and ready for the hook. Despite

some challenges along the way, the team managed the
entire operation like a well-oiled machine,” said

Jamie Hebb, senior project manager, Walters Group.

Kaylee Young, Paul Carrol and
Bob Shoemaker, Local 725.
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ES FOX LIMITED AND
THE IRON WORKERS

ACROSS CANADA
SUBMITTED BY STEVE MATTHEWS, AREA MANAGER,

STRUCTURAL STEEL & BRIDGE DIVISION, E.S. FOX LIMITED

University Road Pedestrian Bridge

O
ttawa is upgrading its light rail transit
system in several stages, encom-

passing many new projects, including new
rail lines, station buildings, bridges, train
garages and tunnels. Part of the improve-
ment to the area includes a new cycling and
pedestrian bridge over the Rideau River
near Carleton University, linking Vincent
Massey Park to Carleton University. In
addition, many Ottawa residents feel an

essential need is now being met to connect
surrounding neighborhoods to the
university, park and multi-use pathway,
allowing pedestrians and cyclists to bypass
busy Bronson Avenue.

Tasked with erecting the new structure
is E.S. Fox Limited, a union company in
business for 88 years and the number one
supplier of union work hours in Ontario.
Ironworkers assembled the truss bridge

in three splice sections off-site in the Car-
leton University parking lot. The bridge
was assembled on E.S. Fox shoring. Roof
beams and floor beams were bolted
construction and the truss sections were
of welded construction containing splice
joints in the top and bottom cords. Truss
sections had to be temporarily sup-
ported with jack posts while the truss
halves were married together. Infill steel
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installation took place afterward. The 
fully assembled single span, measuring 
214 feet long, 20 feet wide and 15 feet 
high, was then transported via self-pro-
pelled modular transporters (SPMT) from 
the laydown area to the final erection site 
at the base of University Road.

A Liebherr LG1750 900-ton crane com-
plete with Superlift CWT tray was used to 
lift the structure, weighing in at 311,600 
pounds, including rigging, bridge and 
block. Horizontal lifelines were installed 
across the span as ironworkers were 
required to unhook the load after erec-
tion. The ironworkers had an audience 
as crowds gathered to watch the bridge 
get lifted over the river and set into its 
final place, eliciting cheers, clapping and 
thumbs up from joggers, cyclists and 
pedestrians on the National Capital Com-
mission pathway. 

• Area manager: Steve Matthews, 
Local 736 (Hamilton, Ontario)

• Project manager: Daniel Carrier

• Construction manager: Gerry 
Campbell, Local 736

• General foreman: Benjamin Pederson, 
Local 765 (Ottawa, Ontario)

• General foreman: Daniel Pederson, 
Local 765

The crew consisted of members 
from Local 765 (Ottawa, Ontario):  Yon 
Jin Chang, Sebastian Despatie, Mitch 
Hanson, Andre Lapointe, Graydon McCar-
roll, Joshua McCaul, Vincent Pelletier, 
Mathew Quinn, Jason Roney and Jean 
St. Denis. 
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HWY 401 Bridge over Grand River

H
ighway 401 in Ontario stretches
828 km from Windsor, Ontario, to

the Quebec border. Parts of this
highway are North America’s busiest,
considered the backbone of southern
Ontario, as over half of Canada’s
population resides along this corridor.
The stretch of highway in the Waterloo
region between Homer Watson

Boulevard and King Street in Kitchener
is undergoing a major construction proj-
ect that will replace the 401 Grand River
Bridge, widen the highway and rehabili-
tate a nearby overpass.

E.S. Fox Limited was awarded the
contract to erect the new bridge over the
Grand River that will accommodate 10
lanes of traffic, increasing the capacity

from the current six-lane bridge being
replaced. Ironworkers will unload and
assemble the bridge in the launch bed
area before assisting with launch erec-
tion method in three separate stages.
Stage 1 includes assembling five girder
lines in a launch pad area on the west
abutment. The lines of girders are
assembled and launched in stages over
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three newly constructed bridge piers. 
A system of rollers and jacks has been 
installed at each abutment and pier to 
facilitate the launch. Each girder line is 
approximately 740 feet long, consisting 
of multiple connecting girders. Launched 
sections are supported by king posts 
and cabling systems to counterbalance 
the launch. Stage 2 consists of eight 
girder lines. Stage 3 consists of five 
girder lines between the newly erected 
phases 1 and 2. Once the stage 3 launch 
is complete, all three sections of the 
erected bridge will be tied together via 
diaphragms connecting each span.

Using a launch erection method 
involves unique challenges the 
ironworker crew must manage with 
expertise and precision. Steve Mat-
thews, area manager for the structural 
steel and bridge division, commended 
the crew for their skilled workmanship, 
said, “We had minimal space for the 
launch pad on this job, and it was right 
next to the busiest highway in North 
America. With such a tight space, the 
girder deliveries needed to be sched-
uled concisely and the work had to be 
extremely efficient to maintain that 
schedule for the stage 1 launch. The 
crew worked quickly to get everything 
where it needed to be for the launch, 
all while maintaining the highest level 
of safety.”

All workers received working-at-
heights training and were trained on 
proper tie-off procedures to prepare 
them for working over the Grand River. 
Additionally, timber decking was added 
to the bottom flanges of the girders along 
the entire span to ensure a safe work 

platform for the ironworkers. Further 
safety interventions will be required for 
stages 2 and 3, scheduled during the win-
ter months, requiring ironworkers to face 
Canadian winter weather impacts as they 
wrap up E.S. Fox Limited’s scope for the 
job, scheduled for completion in 2023.  

• Area manager: Steve Matthews, 
Local 736 (Hamilton, Ontario)

• Project manager: Daniel Carrier

• Construction manager: Gerry 
Campbell, Local 736

• General foreman: Blair Hill, Local 736

• Foreman: Brad Martin, Local 736

• Local 721 (Toronto, Ontario) members:
Kyle Baptiste, Henry Carroll, Cameron 
Crook, Emma MacDougall, Jamie 
MacDougall, Trey Maracle, Mervin 
McGuirk, Norm Schwarz, Taylor 
Therrien and Raymond Valois.

• Local 736 (Hamilton, Ontario) 
members: Braden Bygrave, Patrick 
Coughlin, Matthew John Eddy, Chris 
Maracle, Cole Maracle, Jordan Matfin, 
Angel Ramirez Diaz, Paul Randles, 
Harley Robertson, Tyler Sandy and 
Phillip Washington.
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ES Fox Limited and Local 721 and Local 736 ironworkers construct
Eglinton Crosstown LRT project, Keelesdale Station construct

T
he Eglinton Crosstown LRT (light
rapid transit) project connects the

east and west sides of Toronto, Ontario,
with 25 stations and stops along Eglinton
Avenue. The rail line is 19 km long, with
10 km running underground. It links to 54
bus routes, 3 TTC (Toronto Transit
Commission) subway stations and
various GO (Government of Ontario
Transit) lines. While the Keelesdale
Station will be an underground station
(located at the intersection of Keele
Street, Trethewey Drive and Eglinton

Avenue West), three aboveground
structures facilitate access to the
underground system. In addition to the
entrances, a fourth structure houses the
TPSS (traction power sub-station) and a
bus canopy and bus loop.

An early phase of the work included
the supply and erection of crane gantry
support brackets onto existing shoring
piles. The site was quite challenging
due to extremely muddy site conditions
and the underground nature of the site
(environmental conditions). An extensive

amount of field welding was required,
including underground/below-grade
structural utility supports.

The bulk of the work included supplying
and installing structural steel and metal
decks to construct the various entrances.
Much of the steelwork was AESS (archi-
tecturally exposed structural steel) which
would later be glazed and left exposed to
the public. Particular care was required
when offloading, erecting and working
around the AESS. The main entrance was
unique in that most vertical members were

14

TH
E�

 IR
O

N
W

O
R

K
ER

73699_IW_December_2022_X.indd   1473699_IW_December_2022_X.indd  14 12/16/22   12:23 PM12/16/22  12:23 PM



sloping, sometimes in two directions and 
the exposed connections were field welded.

With the site being on a bustling 
intersection (with structures on all four 
corners), material deliveries, laydown 
and crane access were quite restricted, 
especially with other trades all occupy-
ing the same space.

Another unique challenge to the 
project was the phasing. Each struc-
ture was constructed at various times 
for three and a half years with no 
continuous work. As a result, several 
mobilizations and demobilizations 
were required and staffing the project 
was challenging to meet the continu-
ally evolving schedule. Fortunately, as 
a union contractor, with many sites 
across the GTAA, ES Fox was able to 
effectively provide the skilled labor 
required to suit the customer’s needs.

ES Fox Limited’s general foreman, 
construction manager and project man-
ager worked closely and communicated 
effectively with Crosslinx Transit Solu-
tions Constructors (CTSC) to complete 
the project and safely overcome all 
challenges presented.

• Area manager: Steve Matthews, 
Local 736 (Hamilton, Ontario)

• Project manager: Herman Winter

• Construction manager: Gerry 
Campbell, Local 736

• Project superintendent: Troy 
Lush, Local 721 (Toronto, Ontario), 
aboveground work

• Project superintendent: Bill Woods, 
Local 721, underground work

• Local 721 members: Adam Kennedy, 
Bradley Davies, Brandon Grant, 

Brandon Lush, Brenden Penney, 
Chad Pettipas, Christophe Fantinel, 
Connor McCann, Craig Johnson, 
Darren MacDonald, Derek Mezzavilla, 
Dillon Laviolette, Eric Tataryn, 
Grace Ryba, Graydon McCarroll, 
Jamie MacDougall, Jailall Rasheed, 
Jonathan Sherren, Jorge Anuncicacao, 
Lee Collins, Matthew Bacchin, Matt 
Barnhardt, Mervin McGuirk, Paul 
Leroux, Roopchand Seedial, Russell 
Smith and Winston Calender. 

• Local 736 members: Andrew Repa, 
Benjamin Labar, Brandon Hill, Cory 
Jamieson, Devon Schrock, Ian Miller, 
Joseph Hill, Norman Cooke, Oke 
Maracle, Patrick Coughlin, Scott 
McVicker and Skyler Williams.

• Local 765 (Ottawa, Ontario) member:
Robert Bellis.
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Place d’Orléans Drive Pedestrian Bridge

T
he major upgrade to the city of
Ottawa’s Light Rail Transit system

will change how citizens move around
Ottawa and access facilities for
employment, leisure and critical
services. The Stage 2 Ottawa Light Rail
Transit (OLRT) project will result in
shorter commutes, cleaner air and a

more robust economy, as the initiative
includes 44 km of rail and 24 new
stations, bringing 77% of residents
within 5 km of rail service. This exten-
sive upgrade includes the Place
d’Orléans Station, an existing transitway
that will be converted and upgraded to
serve as a transfer station with four

entrances. To accommodate movement
between the buildings, a new pedestrian
bridge is required to cross above
Highway 174 and Place d’Orléans Drive.
The contractor selected to erect this
new bridge was E.S. Fox Limited.

The new structure is a box truss pedes-
trian bridge consisting of two spans, each
measuring 137 feet long, 16 feet wide and
15 feet high. Three spliced bridge sections
were field assembled and connected in
both the top and bottom chords. Each
section was assembled to the west of
the erection locations in the median of
Highway 174 and traveled eastbound on a
highway closure via SPMT (self-propelled
modular transporter) trailers. As a result,
a complete shutdown of Highway 174
was required for Span 1, while a rolling
closure for Highway 174 and total closure
of Place d’Orléans Drive was required
to erect Span 2. Once the spans were
erected, 50 precast floor decking panels
were installed on shutdown shifts for
each span.

The ironworkers on the job faced the
challenge of working in a congested
area among two busy roads and an exist-
ing pedestrian bridge overhead. Working
in tight windows to complete the work
within allotted road closures and coordi-
nating the transfer and erection of spans
around the existing bridge were factors
that were managed throughout this job.
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A 250-ton crawler crane was required
to pass under the existing pedestrian
bridge to reach the position for erec-
tion of Span 1 over Highway 174. The
crane boomed to its lowest position to
pass under, at which point it performed
a “pick and carry” into erection position.
Careful planning and exceptional com-
munication allowed for Span 2 to cross
beneath the existing pedestrian bridge
via SPMT trailer with only a quarter inch
of clearance to roll.

• Area manager: Steve Matthews,
Local 736 (Hamilton, Ontario)

• Project manager: Daniel Carrier

• Construction manager: Gerry
Campbell, Local 736

• General foreman: Benjamin Pederson,
Local 765 (Ottawa, Ontario)

• General foreman: Daniel Pederson,
Local 765

• Foreman: Eteinne Pomainville,
Local 765

• Local 765 (Ottawa, Ontario) members:
Gab Cyr, Josh Dykes, Travis
Glodowski, Mitch Hanson, John Kyle
Johnson, Joshua Mccaul, Michael
Mitchell, Vincent Pelletier, Mathew
Quinn, Norm Schwarz, Joe Uens and
Mark West.

The bus station at Place d’Orléans will
be converted for LRT. Bus passengers
will use an existing pedestrian bridge to
transfer to light rail. (City of Ottawa)

QEW Bridge over Credit River, Mississauga

T
he Queen Elizabeth Way (QEW) is
a 400-series highway linking

Toronto, Ontario, to the Niagara
Peninsula and Buffalo, New York. The
2.6 km stretch from Hurontario Street to
Mississauga Road in the city of Missis-
sauga, Ontario, crosses over the Credit
River, an ecologically rich and environ-
mentally protected river at the bottom of
a gorge approximately 71 feet below the

road bridge. The stretch of road,
including the bridge, is undergoing a
major construction project known as the
QEW Credit River Improvement project,
which will widen the roadway, create a
new twin north bridge and rehabilitate
the existing bridge. The project will
reduce traffic congestion on one of the
busiest highways in Ontario, leading to
lower greenhouse gas emissions, less

fuel consumption and improved quality
of life for the thousands of commuters
who travel this highway.

The new twin north bridge installation
was awarded to E.S. Fox Limited. E.S. Fox
Limited, whose scope includes setting
up the pre-assembly area for the tub
girders, assembly of the tub girders,
preparation work and launching of the
tubs in four stages per phase (Phase 1—
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south side of new crossing and 
Phase 2— north side of new crossing). 
The bridge consists of 4 lines of girders, 
totaling 52 girders. The girders are 14 
feet tall, each piece weighing up to 88 
tons, for a total steel weight of 4,300 
tons. The bridge spans the Credit River 
Gorge from abutment to abutment at just 
over 760 feet. The QEW Highway is being 
widened from its existing six-lane main-
line cross-section to eight lanes with 
auxiliary lanes that will provide relief 
for the existing bridge, which will be 
rehabilitated once the traffic is switched 
to the new bridge crossing.

The Credit Valley Conservation 
protects the Credit River; thus, efforts 
were made to minimize any disruption 
to the river and surrounding land inside 
the gorge, home to hundreds of species 
of birds, mammals, reptiles, insects and 
fish. To avoid placing cranes in the area, 

“launching” the bridge from the east 
abutment was the installation method 
of choice. This kept the river flowing 
naturally and marine traffic largely 
undisturbed. 

Minimizing environmental impact was 
only the first challenge faced on the 
job. The proximity to high voltage power 
lines was a major safety concern and the 
driving factor on why a ‘launch method’ 

was selected. The colossal size of the 
steel and the effect of varying tempera-
tures of the girders themselves were 
also challenging factors the ironwork-
ers managed throughout the project. 
This job required extreme attention to 
detail, vast amounts of engineering and 
a crew with enough experience in the 
field to understand how to complete a 
project of this magnitude in a safe and 
timely manner. 

Experienced ironworkers assembled 
the tub girders on heavy-duty rollers 
and bolted tubs together at engineered 
elevations before the connected girders 
were pushed from east to west across 
the river gorge. The geometry of the 
steel girders changes as the weather 
changes with the influence of sun 
exposure, as thermal forces constantly 
affect the shape of the bridge as it is 
being launched. At some stages, the top 
flanges of the bridge exposed to direct 
sunlight are 15 to 20 degrees warmer 
than the shaded areas of the bridge. This 
causes the deflection amounts to vary 
constantly, requiring adjustments to 
counterweights and launch distances. 
Once the bridge is in place, ironworkers 
will use a jack-down procedure to lower 
the entire structure by approximately 4 
feet to remove roller components. Again, 

thermal influences causing expansion 
and contraction movements will chal-
lenge fine-tuning the final placement 
onto the bearings.

The ironworkers on this project are 
dealing with very large heavy pieces, 
having to navigate through weather 
conditions, like extreme heat in July and 
August. The connections have 44,000 
bolts to be installed and tensioned on 
a very tight schedule. The constant 
changing of the geometry of the splices 
makes the bolt installation difficult, and 
inserting 9-inch bolts into multi-ply plate 
work. The crews must ensure the bolted 
connections are tensioned adequately, 
involving multiple inspections of the 
connections to ensure they are still ten-
sioned with full contact faying surfaces 
before launching operations. 

Aside from reoccurring safety toolbox 
talks addressing the proximity to the live 
highway, deep gorge and existing hydro 
line interferences (even in the launch 
bed area), several other measures were 
used to keep everyone on-site safe. Due 
to the launching erection method, very 
minimal work is required over the gorge 
at roughly 70 feet in the air. The preas-
sembly of the girders in the launch bed 
zone on the ground makes the connect-
ing and bolting operation much safer, 
as the crews are not working from an 
elevated position. The necessary inspec-
tions can also be done in the launch bed 
area from the ground, with no need to 
be under the bridge in elevated work 
platforms over the gorge. Lastly, the de-
energization of major power supply lines 
is coordinated with the power supplier 
to provide maximum protection for the 
workers and operators.

The E.S. Fox Limited crew is currently 
completing phase one, with the balance 
of the scope set to wrap up by the end 
of 2022. 

• Area manager: Steve Matthews, 
Local 736 (Hamilton, Ontario)

• Project manager: Larry Graf 

• Construction manager: Gerry 
Campbell, Local 736

“We had a really great crew of talented ironworkers on this job,” says Steve 
Matthews, area manager of the structural steel and bridge division. “Having the 

right people experienced in connecting large rigid structures with camber has been the 
key to successfully maintaining the schedule and keeping everyone safe."
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• Project superintendent: Bill Woods,
Local 721 (Toronto, Ontario)

• Foreman: Greg Hazelton, Local 736

• Foreman: Grace Ryba, Local 721

• Ironworker crew: Local 736 (Hamilton,
Ontario) member Matthew Laslo
joined up with Local 721 (Toronto,
Ontario) members Jorge Anunciacao,
Sean Brown, Joshua Buttigieg,
Braden Bygrave, Bradley Conner,
Norman Cooke, Patrick Coughlin,
River Ducharme, Robert Eadie, Chris
Gilmore, Patrick Godfrey, Blair

Hill, Brandon J Hill, Miles Kelly,
Mitch Kiss, Justin Lowe, Nathan
MacDonald, Emma MacDougall,
Jamie MacDougall, Nick Magalas,
Derek Spencer Matfin, Jordan
Matfin, Mervin McGuirk, Blake
McLean, Braydon McLean, Ian Miller,
AJ Norman, Stephen Palmer, Greg
Pennell, Mike Punkris, Angel Ramirez
Diaz, Paul Randles, Andrew Jacob
Repa, Johnathan Rogerson, Matthew
Roy, Norm Schwarz, Kieran Smith,
Wylam Stokoe, Brandon Taylor and
Robert Wight.

ES Fox Limited reconstruct the St. Lawrence Market North
in Toronto with ironworkers from Local 721 and Local 736

F
irst established in 1803, the St.
Lawrence Market has been a

farmers and antique marketfor over 200
years. The New North Market, currently
under construction, is replacing the old
North Market, demolished in 1968. At
one point, it even served as the seat of
Toronto’s civic government.

The new five-story structure includes
the following:

• A below-grade parking garage for
250 spaces

• Floor 1: Market Hall for the Saturday
Farmer’s Market, Sunday Antique
Market and commercial event space
during the week

• Floor 2: Hospitality use, court services
and a senior’s resource center

• Floors 3–5: Court services

The building is framed with struc-
tural steel with a concrete core for the
elevator shafts. It’s clad with curtain
wall with integrated aluminum sunshade
fins. While the structure has east and

Local 721 (Toronto, Ontario) and Local 736 (Hamilton, Ontario)
ironworkers teamed up for ES Fox to construct the ‘new’ North
Market replacing the ‘old’ North Market demolished in 1968.
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west wings with barrel-vaulted roofs, 
the interior glazed atrium between the 
barrels allows natural light into the 
structure. Several pedestrian bridges 
connect the east and west wings under 
the skylight above.

The steel frame was erected in four 
major sequences, from east to west, 
beginning on the south side of the site at 
Front Street and working north toward 
the existing structure of St. Lawrence 
Hall. Erection of the columns began by 
providing cast nodes the general con-
tractor embedded into tapered concrete 
columns. Each sequence included the 
erection of all the steelwork, metal deck 
and pouring of the concrete on each 
floor (by others).

Much of the steelwork was AESS 
(architecturally exposed structural 
steel) which would later be glazed and 
left exposed to the public (from the 
interior and exterior of the building). 
Particular care was required when 
offloading, erecting and working around 
the AESS.

With the site being on a very busy 
intersection material deliveries, 
laydown and crane access were quite 
restricted, especially with other trades 
all occupying the same space. The use 
of a tower crane was provided for hoist-
ing purposes.

Staffing the project was a challenge to 
meet the continually evolving schedule 
as dictated by the general contractor. 
Fortunately, as a union contractor, with 
many sites across the GTAA, ES Fox 
was able to provide the skilled work-
force effectively to effectively complete 
the project.

ES Fox Limited’s field and office team 
worked closely with all parties to work 
as efficiently as possible to supply and 
erect this unique structure. 

• Local 721 ironworkers (Toronto, 
Ontario): AJ Norman, Andrew Smagas, 
Bradley Connor, Brandon Taylor, 
Braydon McLean, Cameron Crook, 
Craig Johnson, Daniel Pederson, 
Derek Mezzavilla, Douglas Hamm, 
Grace Ryba, Hunter Grant, Jamie 
MacDougall, Jes Coleman-Cassidy, 
Jon Teolis, Jordan Ferguson, Jorge 
Anuncicacao, Kameron Thompson, 
Kemal Sterling, Kevin Stinson, Kieran 
Smith, Kyle Pearce, Matthew Bacchin, 
Matthew Quinn, Mervin McGuirk, 

Mitchell Thompson, Mostafa Kasim, 
Naithen Lacasse, Nathan John, Nick 
Magalas, Patrick Godfree, Paul 
Coole, Roan Sutton, Richard Terry, 
Robert Eadie, Rodrigo Norena, Sean 
Brown, Sean Van Rooyen, Shamal 
Sterling, Taylor Therrien, Travis 
Wiskeman, Tyler Ivicz, Tyler Watson 
and Wylam Stokoe.

• Local 736 ironworkers (Hamilton, 
Ontario): Andrew Repa, Angel 
Ramirez Diaz, Brayden Bygrave, 
Curtis Thomas, Eric Corman, Ian 
Miller, Jared Stauch, Jordan Matfin, 
Mike Vanevery, Norman Rider, 
Patrick Coughlin, Paul Randles, 
Richard Cote, River Ducharme, Skyler 
Williams and Tyler Sandy.

• Area manager: Steve Matthews, 
Local 736

• Project manager: Al Skilnick

• Project coordinator: Octavio Rabello

• Construction manager: Gerry 
Campbell, Local 736

• Project superintendent: Norm 
Schwarz, Local 736

• Foreman: Jeremiah Watson, Local 721

• Foreman: Blair Hill, Local 736

• Foreman: Richard Powless, Local 736
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Getting back on track in Canada
Opportunity for ironworkers abounds

A s this year wraps up, I am hoping that all is well

in your world and once again, I hope COVID-

19 has not brought tragedy to you, your household

or any of the people in your life over the past 12

months. I would like to say we are out of the pan-

demic, and it is behind us. Time will tell.

I want to thank you all for everything you are

doing as we move forward in this ever-changing

landscape. A lot has happened since this time last

year that I would never have thought of predicting.

There is ongoing aggression in Ukraine that

started in February of this year. I asked one of our

Ukrainian-Canadian officers Severyn Salitra to

chime in on it from a first-person perspective. Please

check it out on page 53.. Canada is home to more

Ukrainian immigrants than anywhere else on the

planet and our local unions have many members

who have family back home they worry about every

day. Our hearts are with them as we all look for a

peaceful end to the war.

We have had an issue at border crossings and the

nation’s capital here at home over the last 12 months.

It took a little more than a year, but Canada had its

version of the January 6 'assault' at the U.S. Capitol

this past February in Ottawa and at various bridges

and provincial capital houses around our country.

For more than three weeks, thousands of people

turned peaceable assembly and protest into illegal

blockades and occupations, disrupting the local

communities they occupied and shutting down the

Canadian economy. 

This national disruption seriously strained

our country, which had been collectively limping

toward the endzone of this pandemic. Ultimately,

the blockades were dispersed here, as they were in

Washington, D.C. Many individuals were arrested

but thankfully, no one was killed. Our two coun-

tries compared their black eyes and drew a collective

sigh of relief that, at the end of the day, democracy

stood firm.

These events caused many Canadians to seriously

question the nature of protest in the collision of

rights and freedoms that have

come at us over the last two

years. The pandemic and the

lockdowns that accompanied

it have hit Canadians more

than any other country in the world regarding the

overall duration of the various restrictions related

to public health protection. Provincially, we were

locked down anywhere from 350 to 582 days (if you

were unlucky enough to live in Ontario, clocking in

at 582). It has been tough. However, Canada remains

one of the freest countries to exist on the planet,

regardless of the restrictions on travel and the asso-

ciated mandates that have now come and gone.

The core voice from the trucker occupation

mistakenly confused inconvenience with oppres-

sion. Watching it unfold was a historic Canadian

‘shake-my-head’ moment. Hopefully, that is the last

one. Everyone is tired of what this pandemic has

wrought, but we are on our way back now.

As we emerge from the last two years, we are

discovering more and more that mental health

is a concern for all of us to try to understand and

negotiate and to become aware and educated. Rec-

ognizing when and where people are in distress can

save lives. Mental health issues have touched us in

one way or another and continue to be an ongoing

concern for our members and their families. No

one could have been prepared for what the last 32

months have brought, whatever your age — it has

been extremely stressful.

I have spoken about the Ontario experience of

mental health issues in past reports, but as things

have opened up and travel to other areas has become

the norm again, I realize the struggle with mental

health and wellness is another form of an ongoing

pandemic we are coming to terms with across our

entire organization.

As an organization, we have begun to put

together training of various sorts across Canada

and will continue to strive towards creating open

and supportive environments and offering services

CANADIAN DIRECTOR'S REPORT
Kevin Bryenton
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CANADIAN DIRECTOR'S REPORT
continued

for our members and families in need. Please give 

mental health as much respect and gravity as you do 

when you go to work each day and keep an open ear 

to anyone signaling for help.

If you are reading this and need help, please reach 

out to your local unions, district councils or the 

Canadian office for assistance for yourself or any of 

your family members. We are here for you. 

• DC Western Canada: (306) 695-4766

• DC Ontario: (705) 748-3099

• DC Eastern Canada: (514) 328-1482

• Canadian Office: (705) 740-0890

Canada’s economy 
The Canadian economy is still doing exception-

ally well concerning construction and maintenance 

offerings from coast to coast.

Federal and provincial coffers continue to be the 

infrastructure gift that keeps giving. We have thou-

sands of projects and hundreds of billions of dollars 

of infrastructure investment; it is the backbone 

that is making most of the country boom. Private 

investment is equally strong and we are building 

the skylines higher and wider across eight of our 10 

lower provinces. This looks to continue for another 

two years without much of a beat skip. 

Construction and maintenance outlook
Maintenance 
Most of the maintenance hours in Canada are gen-

erated in the oil patch in Alberta and the potash 

patch in Saskatchewan. They were on the disabled 

list for the past few years but have leaped off of it and 

are scampering around the bases now. The resound-

ing call at Local 720 and Local 771 is, “please come 

back home from wherever you went booming!” 

Meanwhile, Local 97 and all the locals in Ontario 

say, “No — please stay here!” The demand for quali-

fied people across the country has led to some of the 

largest gains in collective bargaining on record.

Local unions continue to add capacity in their 

respective apprenticeship, recruitment and organiz-

ing departments to attend to the needs of the locals 

to replenish retiring workers across the spectrum.

The construction sector is robust across the 

country, saving NF and NB. It is crazy busy in BC 

and ON. We have extensive investments in organiz-

ing capacity to try and get people doing what we do, 

without a union, to come over and give us a hand 

and then stay for the rest of their careers. Please be 

a good neighbour in this endeavour; we will need 

every hand we can get.

On that note, we are now looking at tapping into 

the Temporary Foreign Worker (TFW) stream in 

BC (primarily) and elsewhere to access the people 

we can’t supply with boomers and organizing. For 

a long time, the TFW Visa program has been used 

and abused to the detriment of the working people 

in the areas where they have been utilized. We have 

typically seen workers coming in under the system 

for fractions of the union scale to do the same work 

for nonunion employers. We have railed against this 

abuse for almost two decades. We are looking to 

change the program and get it working for unions.

The Canadian office with the canadian building 

trades is lobbying the federal government to make 

changes to the program to allow unions to sponsor 

applications. It currently only allows employers to 

sponsor, but we have never been in a situation with 

one single employer that has made it make sense 

for us. We accessed the H2B visa program stateside 

some years back, but they are just as busy as Canada. 

The time and cost commitments have not made a 

business case, so where a local is light on a hundred 

calls, the lightness is shared between the entire con-

tractor community.

We are lobbying for these changes to include 

unions as sponsors and include them in the labour 

market analyses that go with the applications so 

that we can tell the truth about prevailing wages 

and labour supply and get people here to work for 

full union wages and benefits. Hopefully, the feds 

will pick up the phone and make the changes and 

we will be able to attract and supplant the workforce 

currently being used against us in certain places. 

Any changes that we ask for will also commit to 

an enhanced expedited entry to the country on the 

pathway to citizenship, so there is a realistic way for 

someone to come here, help us out in the short term 
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and look to stay in the long term and finish out a 

career in the construction building trades of Canada.

Immigrants have largely built this country. One 

only has to look back a few generations in most cases 

to find their home country was not Canada. I only 

look back one generation as my family emigrated 

here when I was 10 years old from California. We 

are committed to working hard to make the changes 

to truly be an international organization without 

borders to our brothers and sisters stateside and 

beyond. Stay tuned.

Booming provinces include ON, BC, AB, and SK. 

QC and NS are cooking along nicely. Slight simmer 

going on in NB and MB and the flame is still out 

under the pot in NL for the moment. Newfoundland 

will have more action starting shortly, with ongoing 

topside activity in Argentina restarting. The recent 

announcement of the multibillion-dollar Bay du 

Nord project is a good omen for the Bull Arm facil-

ity. Looking out into the spring, things should pick 

back up there nicely. First Oil 2026. Flights to Kiti-

mat were extended to St. Johns this May, a godsend 

for Local 764 and Local 97.

Construction agreements were ratified for three 

years in Ontario across the board and this year looks 

like the ones for Alberta and Saskatchewan get inked 

themselves. Best of luck!

Political front
Federally Pierre Pollievre was elected to a landslide 

leadership bid for the CPC party. Not quite Trump 

lite but equally dangerous in the way he wields social 

media. He was the one who wrote and introduced 

Bill 377, the “first-of-its-kind” federal anti-union 

legislation made law in the final days of the Harper 

government. It was held up for amendment in the 

Senate and ultimately was repealed by the Trudeau 

government in its first sitting. Don’t forget this anti-

union bias as you lean into Pollievre’s kind of anger 

politics if that is your thing. 

The minority Federal Liberals continue to get the 

support of the NDP in a non-coalition coalition and 

although their approval levels are at an all-time low, 

they are still the only pairing that is not going out of 

their way to hurt labour.

As the world emerges from the past two years, it 

is getting over the hangover the pandemic brought 

in terms of government spending that attempted to 

care for people in need. Inflation is at 30-year highs 

across the planet. It’s not just a Canadian issue — 

everybody everywhere is literally in the same boat. 

More and more, because of this, politics are getting 

just plain nasty. 

In that vein, there has been a rise in exposure and 

quasi-promulgation of voices that espouse intoler-

ance, hatred, bigotry, misogyny, racism, violence 

and generally extremist world views. We all need to 

push back on those voices wherever and whenever 

we come across them, especially within our unions. 

That’s not who we are.

Unions promote equality, tolerance, peace and 

respect. We strive to uphold the dignity in the oppor-

tunity for any worker who can ply any of our trades 

to attend a job and earn a living regardless of their 

race, regardless of their gender, regardless of their 

culture, regardless of what their first language is.

When exercising our franchise, we all need to 

keep this in mind and choose those who promote 

what we do on our best days.

In Alberta, Premier Jason Kenney resigned after 

(in his words) the “kooky” people in his party put 

the run on him and called for a leadership review. 

Before his exit, he made ‘right to work’ the law there. 

We can do better. Danielle Smith has narrowly been 

elected party leader to replace Kenney as the premier 

desígnate. When not talking openly about secession 

from Canada, Smith is planning a law that is a blank 

slate omnibus notwithstanding clause for anything 

the feds pass that they don’t like. 

In Saskatchewan, Premiere Scott Moe is taking a 

page from Smith’s leadership book and getting ready 

to get hand in hand with Québec’s CCAC leader 

(also recently re-elected to an even bigger majority) 

to put it to the feds every chance they can get. Con-

stitutional crises in the wings.

It’s kind of crazy times on the right part of the 

political spectrum. 

Ontario returned Doug Ford’s PC government to 

the house with a larger majority than last time. They, 

along with NB, NS and MB, are running things 
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closer to the center as it pertains to labour legisla-

tion attacks, et al.

The lower 10 provinces are blue or something 

right of that across the board, outside the bookends 

of BC and NL.

Hopefully, the voices of working people will 

return an NDP government to Alberta and bring a 

little more balance to the provincial houses across 

the land. Just my thoughts.

As we begin another trip around the sun, I want 

to thank every local union, their officers, staff and 

members for what they have all collectively endured 

over the last two years. We are emerging stronger 

than we were at the beginning of all this and I 

appreciate everything you do to make our organi-

zation better.

It is truly an honour to represent the 21,000-plus 

members in this country. I thank you all for the 

opportunity and for what you do every day to fab, 

erect and maintain Canada. I hope you get a chance to 

relax with your friends and family and reflect on and 

be proud of what you have had to do to get through 

2022. Thanks for all you do and stay as safe as you can. 

From my family to you and yours, I wish 

you a happy and healthy holiday season and a 

prosperous 2023.

CANADIAN DIRECTOR'S REPORT
continued

O ntario: A place to grow

This is the unofficial 

slogan/motto of our province. 

It replaced “yours to discover” 

a few years back after that one 

had a 37-year run.

I think we should add “Boomers Welcome.”

Ontario is in the salad days of its construction activ-

ity, to say the least. Last year I gave you a big list of all 

the ongoing multibillion-dollar projects and reported 

on record hours and members for the council.

Guess what?

Those marks were surpassed this year in a total 

above 8.4 million craft hours and we are once again 

in new territory as the council membership sur-

passed the 9,000 mark as of March of this year and 

currently has 9,136 members. Wow! 

There have been times in our history when the 

big boom was on in locals across the province. Local 

721 (Toronto, Ontario) had a whopper in the mid-

late 80s; Local 700 (Windsor, Ontario) had a few 

during its car plant renaissances; Local 786 (Sud-

bury, Ontario) had the hot hand in the early 90s.

Never in our history have we had all local unions 

in the province in a spot where they all were wel-

coming boomers until this year. Every single local 

union in the province grew its membership over the 

last 12 months as it did over the year previous to 

that. Amazing.

Once again, welcome to all the 400-plus new 

Ontario members who are reading this report for 

the first time. Active membership growth outpaced 

those heading to retirement by a factor of 8 to 1 over 

the past 12 months, so the Ontario pension plan is in 

good shape to carry on well into the future. 

Organizing
The Ontario District Council organizing team con-

tinues to work seamlessly within every local union 

at all departmental levels to bring in new members 

currently without representation. As of the time of 

this article, the local union business managers, busi-

ness agents and organizers across the province have 

welcomed over 40 new contractors to the Ontario 

construction and manufacturing sector in the first 

nine months of 2022.

Boomers welcome!

ONTARIO DISTRICT COUNCIL REPORT
Kevin Bryenton
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Last year we got back into the childcare industry as

far as representation; this year, we have answered the

call for an unrepresented printing shop and are cur-

rently working toward a first contract in each case. We

do not go out of our way to impinge on any histori-

cal trade or sectoral union jurisdiction, but we always

answer any call that comes our way for those seek-

ing to join a union. Well done, Local  834 (Toronto,

Ontario), as the little local who could. Keep it up!

The organizing department also had its first win

in Ontario, assisting a worker with their pathway to

Canadian citizenship after working under a tempo-

rary foreign worker visa. I hope to see this success

continue with others who have come to our country to

assist in building the various skylines of the province.

Congratulations to the team on the successes to

date and thank you to all the local unions, officers

and members who support them across the province.

Thank you to all the locals in the land with mem-

bers outside of Ontario working here. We could not

do it without you! Boomers are gold as far as keep-

ing our contractors’ jeans full for payday and we

thank every one of you who made the trip here to

lend a hand.

This year the council added an officer position

within its executive structure as the incumbent

office of executive vice president. This position was

created to add capacity to our international staff for

the province strictly. I am happy to inform you the

local union business managers all agreed on the

candidate selected — welcome former Local 736

Business Manager James Hannah to the interna-

tional staff assigned to the Ontario District Council.

James is a heart-and-soul ironworker and is doing

an outstanding job throughout the transition this

year as he prepares to take over this council.

Politics
Ontario returned a Progressive Conservative gov-

ernment to office this fall with an even larger

Cumulative Membership Comparison Report
August 2021 Through August 2022

DC 16 - ONTARIO

Aug 21 Mar 22

Aug 21/Mar
22

Cumulative
Difference

Apr
2022

Mth
Diff

May
2022

Mth
Diff

Jun
2022

Mth
Diff

Jul
2022

Mth
Diff

Aug
2022

Mth
Diff

12 Months
Cummulative

Difference
From Aug 21

Ontario
Journeymen 4,762 4,816 54 4,867 51 4,875 8 4,932 57 4,923 (9) 4,923 0 161
Apprentices 1,330 1,408 78 1,388 (20) 1,382 (6) 1,358 (24) 1,361 3 1,361 0 31
Trainees 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Probationary 425 523 98 529 6 542 13 548 6 574 26 574 0 149

Total Active Outside 6,517 6,747 230 6,784 37 6,799 15 6,838 39 6,858 20 6,858 0 341
Shopmen 262 323 61 329 6 323 (6) 324 1 326 2 326 0 64
Shop Apprentices 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Riggers 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total Active Shop 262 323 61 329 6 323 (6) 324 1 326 2 326 0 64
Honorary 595 586 (9) 593 7 599 6 599 0 600 1 600 0 5
Lifetime 1,386 1,332 (54) 1,333 1 1,329 (4) 1,328 (1) 1,338 10 1,338 0 (48)

Total Inactive Outside 1,981 1,918 (63) 1,926 8 1,928 2 1,927 (1) 1,938 11 1,938 0 (43)
Shop Retired 14 14 0 14 0 14 0 14 0 14 0 14 0 0
Navy Retired 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total Inactive Shop 14 14 0 14 0 14 0 14 0 14 0 14 0 0
Military 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total Military 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Ontario Totals 8,774 9,002 228 9,053 51 9,064 11 9,103 39 9,136 33 9,136 0 362
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ONTARIO DISTRICT COUNCIL REPORT
continued

majority than it held. Congratulations to those who 

stood for office and to all who voted.

So far, our Minister of Labour has been left in 

place, who has been reasonably friendly to unions 

and working people in Ontario. This province is 

the last bastion of middle-of-the-road kind of con-

servatism; it seems as we see anti-union legislation 

being enacted in other provinces out west. One can 

only hope for the people at Queen’s Park to keep an 

open mind when considering any amendments to 

the labour code and know that unions help raise the 

boat for every working person in this province.

The provincial Tories have continued in the vein 

of previous Liberal governments in making grants 

available to union training centers across the prov-

ince. Over the last seven years, we have collectively 

garnered more than $18 million worth of grant 

money to expand our facilities and offer the best 

training for both apprenticeship and journeyperson 

upgrading across our six facilities in Ontario.

Mental health awareness
I wrote a piece for the first time on this topic last 

year in hopes that maybe it was a zeitgeist issue 

somehow related to the pandemic. Sadly, we con-

tinue to see people struggling with depression, 

substance abuse, mental health disease and, unfor-

tunately, drug overdose and suicide. It is an ongoing 

issue that touches us all. 

The Ontario District Council will offer training 

to assist our officers and staff across the province in 

helping any and all of our members and their fam-

ilies get well. As a reminder, we have the DeNovo 

Treatment Center in this province for any member 

or their family member to get free help for whatever 

it takes, 6-8-10 weeks, in the Huntsville area. Any of 

our local unions can access the DeNovo Treatment 

Center, which is exclusively for building trades mem-

bers and their families. All that is needed is to reach 

out to your local union representative and let them 

know that you or your family member need help and 

the local union will make the referral immediately.

I would love to see the upcoming year when all our 

members return home from work and get the help 

they need to continue doing that for years to come.

Until we get to that point, mental health, substance 

abuse and suicide awareness need to continue to be a 

topic of open discussion in our common discourse at 

union meetings, on the job and at our dinner tables. 

We all need to continue to make known the resources 

our local unions have to assist any member or their 

family members who are in distress. 

Milestones
This year the International Apprenticeship Com-

petition took place in Denver at the Local 24 

Training Center. I am proud to say that Ontario had 

six competitors on hand for the three-day, eight-

event showdown. We also had three observers who 

competed in 2019 and were scuttled from competing 

by the pandemic cancellation of the 2020 show. 

I met all of them and they represented this coun-

cil with pride. I watched all 57 compete from across 

North America and can confidently say that our 

international’s future is in good hands. Congratula-

tions to all who competed across the country and 

a special congratulations to the two top-ten com-

petitors from Ontario: Tenth-place finisher Darcy 

Simser, Local 765 and second-place finisher Patrick 

Coughlin, Local 736. Way to go, team Ontario! 

Ontario is a pretty special place in many ways. If 

you choose to become an ironworker, it has some of 

the best training opportunities in our organization. 

If you continue in that trade, you can easily work in 

pretty much any local you want in the province. It’s 

a long way from Windsor to Thunder Bay, but you 

can still be at home if you have to boom. It has the 

best construction labour legislation on the planet 

regarding becoming and staying represented by a 

union. Bar none. It has a really good pension plan 

so that you can have a post-retirement life that gives 

dignity to working people who have offered up to 

what the work tolls on their bodies. And, like every 

other ironworker part of the world, it is chock-full of 

unforgettable characters.

It has been my greatest pleasure to serve as the 

Iron Workers Ontario District Council president.

I thank all of those I have come into touch with over 

the last 13 years, from the members across this prov-

ince to the officers and staff at every local union. You 
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are all part of an Ontario family whose support has 

been greatly appreciated as we have collectively striven 

to do the best we can for the members of this council. 

It has been my honor to have had the opportu-

nity to serve. On behalf of my family, I cannot thank 

you enough.

As this edition comes around the time of the 

holidays, a very merry one to you and your families 

from myself and mine. I hope you are all healthy 

and safe and get a real chance to relax with those 

you love over the holidays and have a safe and pros-

perous 2023.

T he Eastern Canada District Council (DCEC) is 

doing well in the wake of COVID-19. Accord-

ing to the very last hours accumulated at the council, 

we can see that they’re increasing for 2022. We can 

say that the pandemic is behind us.

Local 711 (Montreal, Quebec)
To begin with, Local 711 is always proud to build 

and take on new challenges. Currently in Quebec, 

jobs for ironworkers are constantly growing. There 

are new buildings, dam repairs, new businesses, 

condo towers and others. One of their projects 

is with the company Proco which is erecting an 

automated distribution center for fresh and fro-

zen products. This imposing structure is 150 feet 

high and covers an area of 128,000 square feet. It 

will accommodate 60,000 pallets 

and be one of North America’s 

most technologically advanced 

warehouses. Approximately 70 

structural steel erectors on-site 

are busy completing the work 

before the end of the year. 

Another major project nearing 

completion is the Metropolitan Express Network. 

It is a new train on elevated tracks that will con-

sist of 26 stations, five bridges and have 3.5 km 

of tunnel, allowing faster and easier access to the 

island of Montreal. Part of the project has just been 

completed with the Italian 

company Rizzanie de Eccher, 

which specializes in infra-

structure. Its mandate is to 

erect elevated parts made 

up of 460 prefabricated segments installed with a 

launcher with the collaboration of a team made up 

of the two ironworker trades. The challenge was 

brilliantly met under the supervision of our fellow 

superintendents Steven Clouâtre and Raphaël de 

Rizzanie whose professionalism on behalf of our 

trade was exemplary. 

I would like to take the 

opportunity to congratu-

late the Local 711S team 

for their efforts in having 

organized several shop 

companies, namely, BX 

(10 new members), Nico 

Métal (30 new members), 

Armatures De Beauce (12 new members) and AGF 

Quebec (25 new members). Welcome to all new 

members of the Iron Workers International.

Local Union 752 (Halifax, Nova Scotia)
Work has been very busy for Local Union 752.

In Cape Breton, a new $180 million commu-

nity college has been completed on the Sydney 

waterfront. We have only received good feedback 

Ready to take on new challenges in 2023

EASTERN CANADA DISTRICT COUNCIL REPORT
Jimmy Buisson

Proco racking 
system/Système de 
rayonnage Proco

LRT (Light Rail Transit) launcher, 
Local 711 (Montreal, Quebec)/
TLR (Train Léger sur Rail), Local 
711, Montréal, Québec
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regarding our members for our professionalism on 

the construction site.

In addition, two major projects are ongoing in 

the Cape Breton area: the Regional Cancer Hospi-

tal and an energy center. A new school was built 

in New Waterford as well as a sewage treatment 

plant in Westmount. Another major project, the 

North Sydney Hospital, will start in 2023. Now, 

workforce is a major obstacle for Local  752. The 

local union is doing everything possible to recruit 

new candidates. If you have family members, 

friends, or people you know interested in working 

for our trades, please ask them to contact the local 

union administration.

The Cape Breton Island Building Trades Coun-

cil is negotiating with all trades collectively. Two 

separate companies contacted the trades council 

to discuss the labour agreement for a project to 

build a green ammonium and hydrogen plant in 

Cape Breton.

Major highway infrastructure work continues 

between New Glasgow and Antigonish in the main 

Halifax area. There are 32 

overpasses planned to be 

built in the next few years. 

There is no shortage of 

work for rodworkers. The 

work is 100% union in all 

sectors of activity, namely 

residential, commercial 

and civil engineering. On 

a smaller scale, they do 

mechanical maintenance 

at Gold and Gypsum 

Mines. The local union has managed to have work 

under the carpenter’s jurisdiction for the erection of 

laminated wood, which nonunionized people gener-

ally carry out. In addition, the local union seems to 

have more work in the prefabricated building sector, 

which is excellent news for our contractors. 

Other major projects in Nova Scotia include a 

Rocket Launch Facility in Canso, a Gold Mine in 

the Goldsboro area and several windmills through-

out the province. As you can see, they won’t be 

short of work.

Finally, the local union has finished building 

a training centre located in the Halifax area. They 

have an agreement with the province that they can 

conduct the in-school portion of the apprenticeship 

in the training center for all our ironworkers. It is 

excellent news to have control over our learning pro-

grams to provide safer ironworkers.

Finally, I would like to thank Robert Allen 

for his great participation in the Interna-

tional Apprenticeship Competition in Denver, 

last September.

Local 764 (St. John’s, Newfoundland)
The resumption of work for Local 764 is slower on 

the island due to COVID-19; however, they are grad-

ually making a turnaround. The West White Rose 

project has been suspended for over two years. They 

now have 30 ironworkers for day and night shifts 

to keep it safe until it is back in service next spring. 

Currently, they have 220 members working in the 

province, 160 members working with Local 97 in 

British Columbia and 60 members working in the 

province of Ontario.

As for the rest of the island, they have members 

working at a hospital on the province’s West Coast 

and others on the East Coast. 

EASTERN CANADA DISTRICT COUNCIL REPORT
continued

Twinning Highway 104, 
$718-million infrastructure 
project one of the biggest 
ever in Nova Scotia./
Élargissement de la route 
104, projet d›infrastructure de 
$718 millions, l›un des plus 
importants jamais réalisés en 
Nouvelle-Écosse.

Reinforcing and structural 
ironworkers from Local 764 
erect JAG hotel; a music-
themed boutique hotel as 
unique as the city it calls 
home. Located in the heart 
of historic downtown St. 
John’s, the hotel is within 
walking distance of the 
lively George Street, St. 
John’s Convention Centre, 
shopping and dining on 
Water Street./Travailleurs 
en fer structural et 
d’armature de la section 
locale 764 érigent l’hôtel 
du JAG - un hôtel-boutique 
sur le thème de la musique 
aussi unique que la ville où 
il se trouve. Situé au cœur 
du centre-ville historique 
de St. John’s, l’hôtel est 
à distance de marche de 
la rue animée George, du 
centre de conventions de St. 
John’s, des boutiques et des 
restaurants de la rue Water.
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They also have workers at a refinery in Come by 

Chance, about 150 km from St. John’s, with a New 

Brunswick company called Lorneville Mechanical. 

In the future, 170 wind turbines will be erected 

on the West Coast of Newfoundland and Labrador. If 

this project is successful, the province will be in full 

employment for the next five years. Local 764 also 

has over 100 members who work at the IOC prop-

erty in the town of Labrador. There was an oil and 

gas discovery about 500 km from St. John’s in New-

foundland and Labrador by Equinor called the Bay 

du Nord project. The project promises to produce 

over a billion barrels of oil and has been authorized by 

the federal and provincial governments to proceed. 

I would like to thank the training center team 

for their excellent training programs for which we 

had a very well-trained candidate at the Apprentice-

ship Competition held in Denver earlier this year. 

Congratulations to Zachary Ball for his dedication 

and professionalism he demonstrated during 

the competition.

Local Union 764 is in the process of certifying 

two nonunion companies before the labour board. 

The local union also signed a collective bargaining 

agreement and had a voluntary recognition certi-

fication with a new contractor, Atlantic Industries 

Projects Inc.

As you can see, they are very busy and hopefully, 

the future looks bright. 

Local Union 842 
(Saint John, New Brunswick) 
This year Local 842 was able to do outstandingly 

well. They completed the Irving Pulp and Paper 

project, a new paper machine plant. The assembly 

of the machine structure was carried out by the 

company Ocean Steel and the mechanical work was 

completed by Sunny Corner.

Staff of Local 764 and the Premier of Newfoundland and Labrador, Dr. 
Andrew Furey. On March 30, 2022, Tom Woodford, who is the business 
manager of Local 764 and president of Trades NL: Building Trades of 
Newfoundland & Labrador was pleased to host Premier Andrew Furey, 
giving him a tour of the office and the facility showcasing the great work 
done at Local 764, taking an opportunity to speak with him and his team 
about the challenges ironworkers and other local tradespeople are 
facing throughout the province./Le personnel de la section locale 764 
et le premier ministre de Terre-Neuve-et-Labrador, le Dr Andrew Furey. 
Le 30 mars 2022, Tom Woodford, qui est à la fois gérant d’affaires de la 
section locale 764 et président du Syndicat des métiers de la construction 
de Terre-Neuve et Labrador, a eu le plaisir d’accueillir le premier 
ministre Andrew Furey, lui faisant visiter le bureau et l’installation 
présentant l’excellent travail accompli à la section locale 764 - profitant 
de l’occasion pour parler avec lui et son équipe des défis auxquels les 
travailleurs de l’acier sont confrontés dans toute la province.

Madawaska/Edmundston International 
Bridge Replacement project: After 
nearly 100 years of service, the 
Madawaska/Edmundston International 
Bridge is in poor condition. Despite 
efforts to maintain the bridge, the rate 
of deterioration has accelerated to 
the point that the end of the useful 
service life is fast approaching. MQM 
Manufacturing was contracted to 
erect the Canadian side of the bridge 
and is employing 12 ironworkers from 
Local 842 for this project./Projet de 
remplacement du pont international 
Madawaska/Edmundston: Après 
près de 100 ans de service, le pont 
international Madawaska/Edmundston 
est en mauvais état. Malgré les efforts 
d’entretien du pont, le rythme de 
détérioration s’est accéléré au point que 
la fin de la durée de vie utile approche à 
grands pas. MQM Manufacturing a été 
mandaté pour ériger le côté canadien du 
pont et emploie 12 travailleurs de l’acier 
de la section locale 842 pour ce projet.
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In addition, the MQM company has finalized 

phase 1 of the work on the bridge that connects 

the cities of Miramichi and Fredericton, with no 

reported incidents. Congratulations! Subsequently, 

Centennial Bridge, a bridge in the city of Miramichi, 

is under renovation. Fifteen people will work on 

reinforcing the beams and columns for three to four 

years. Another major project, the bridge connect-

ing the city of Edmundston with the state of Maine 

in the United States, was 50% completed. They had 

to change the schedule since the daytime rail trains 

conflicted with the erection of the beams. The sched-

ule change will not affect completion deadlines. 

The construction of 10 wind turbines will be car-

ried out by 30 ironworkers from Pennecon Heavy 

Civil. Work at Birch Hill Wind Farm began on Sep-

tember 26 and will be completed in 2023. 

Several other projects are on the horizon, includ-

ing 12 condo towers, bridges and schools in several 

regions in the province of New Brunswick. For this 

reason, new workers will be needed.

Scott Martin, the new organizer in Eastern 

Canada, is enthusiastically involved in recruiting 

companies and workers for Local 842 and the other 

local unions within the Eastern Council. His excep-

tional dedication will help us become more versatile 

on-site.

As we enter the holiday season, I want to remind 

you to take care of your physical and mental well-

being. We often forget about our mental health, but 

keeping a healthy mind to work as safely as possible 

on the construction site is essential. Sometimes it’s 

easy to forget our state of mind, so I invite you to 

reach out or talk to someone close to you if you are 

in any distress in your daily life. I wish you a merry 

Christmas and a very happy new year!

EASTERN CANADA DISTRICT COUNCIL REPORT
continued

Acadia Rebar poured the tower crane base in early July 2022 for a 
15-story high-rise and the first footing was started in August. This 
high-rise will include 100,000 square footage of commercial space, two 
floors of residential and a separate 2-story parking garage./Acadia 
Rebar a coulé la base de grue à tour au début de juillet 2022 pour une 
tour à condos de 15 étages et la première fondation a commencé en 
août dernier. Cette tour comprendra 100 000 pieds carrés d’espace 
commercial, deux étages résidentiels et comprendra un garage de 
stationnement séparé de 2 niveaux.

Burchill Wind project: Construction began November 22, 2021. Ten 
turbines are forecasted to be erected and functional by December 2022. 
Harris Rebar was contracted to install the rebar for 10 bases. Pennecon 
Heavy Civil currently employs eight ironworkers from Local 842 and 
Local 752 to commence the preparation for erection of the turbines./
Projet éolien Burchill. La construction a commencé le 22 novembre 
2021. 10 turbines éoliennes devraient être érigées et fonctionnelles d’ici 
décembre 2022. Harris Rebar a été engagé pour installer les barres d’acier 
d’armature pour 10 bases. Pennecon Heavy civil emploie actuellement 8 
travailleurs de l’acier de la section locale 842 et de la section locale 752 
pour commencer la préparation du montage des turbines.

As we enter the holiday season, I want to remind you to take care 
of your physical and mental well-being. We often forget about 

our mental health, but keeping a healthy mind to work as safely 
as possible on the construction site is essential. Sometimes it’s 

easy to forget our state of mind, so I invite you to reach out or talk 
to someone close to you if you are in any distress in your daily life. 
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L e Conseil de District de l’Est du Canada (CDEC) 

fait bonne figure à la suite de la COVID-19. 

Selon les toutes dernières heures accumulées au 

Conseil on peut constater qu’elles sont en augmen-

tation pour l’année 2022. Nous pouvons dire que la 

pandémie est derrière nous. 

Voici les rapports des locaux affiliés:

Local 711 (Montréal, Québec)
Pour commencer, le Local 711 est toujours fier de 

bâtir, de construire et de relever de nouveaux défis. 

Présentement au Québec, les métiers de l’acier sont 

en plein essor, que ce soit de nouveaux bâtiments, 

des réfections de barrages, de nouveaux commerces, 

des tours à condo et autres. 

L’un des projets est avec la compagnie Proco qui 

érige un centre de distribution automatisé pour des 

produits surgelés et frais. Cette structure imposante 

d’une hauteur de 150’ et d’une superficie de 128 000 

pieds carrés pourra recevoir 60 000 palettes. Ceci 

sera l’un des entrepôts les plus avancés technologi-

quement en Amérique du Nord. Il y a environ 70 

monteurs de structure d’acier en chantier qui s’ac-

tivent à compléter l’ouvrage avant la fin de l’année. 

Un autre projet d’envergure qui tire à sa fin est le 

Réseau express métropolitain. Un nouveau train sur 

voie surélevé comportera 26 stations, 5 ponts, 3.5 km 

de tunnel qui permettra d’avoir des accès plus rapides 

et faciles sur Île de Montréal. Une partie de ce projet 

vient d’être complétée avec la compagnie italienne 

Rizzanie de Eccher spécialisée dans les infrastruc-

tures qui avait comme mandat l’érection d’une 

partie surélevée faite de 460 voussoirs préfabriquées 

et installées avec un lanceur. En collaboration avec 

une équipe composée des deux métiers de l’acier, le 

défi a été relevé de brillante façon sous la supervi-

sion de notre confrère surintendant Steven Clouâtre 

et Raphaël de Rizzanie qui ont été d’un profession-

nalisme exemplaire. 

J’aimerais prendre l’occasion de féliciter l’équipe du 

local 711 pour leurs efforts d’avoir organisée plusieurs 

ateliers (shops) soit la compagnie BX (10 nouveaux 

membres), Nico Métal (30 

nouveaux membres), Arma-

tures De Beauce (12 nouveaux 

membres), et AGF Québec (25 

nouveaux membres). Bienve-

nues à tous les nouveaux membres dans Organisation 

Internationale des métiers de l’acier. 

Local 752 (Halifax, Nouvelle Écosse)
Les travaux ont été très chargés pour le local 752.

Au Cap-Breton, un nouveau collège communau-

taire de 180 millions de dollars a été achevé sur le 

front de mer de Sydney. Jusqu’à présent nous n’avons 

reçus que de bons commentaires de nos métiers 

pour le professionnalisme que nous avions projeté 

sur le chantier de construction. 

De plus, il y a deux projets majeurs toujours dans 

la région de Cap Breton: l’hôpital régional de can-

cérologie et un centre énergétique. Jusqu’à présent 

le chantier comprend 24 travailleurs de l’acier. Une 

nouvelle école a été construite à New Waterford 

ainsi qu’une usine de traitement des égouts à West-

mount. Prochainement, un projet majeur est à venir 

à voire, l’hôpital de North Sydney à partir de 2023. 

Jusqu’à présent, un obstacle majeur les attend, soit 

la main d’œuvre en chantier. Le local 752 fait tous 

en son pouvoir pour recruter de nouveaux candi-

dats. Si vous avez de la famille, des amis ou des gens 

que vous connaissez intéressés à vouloir travailler 

pour nos métiers, je vous prie de leur demandez de 

contacter l’administration du local. 

Le Conseil des métiers de la construction de 

l’île du Cap-Breton est en négociation avec tous les 

métiers collectivement. Le conseil des métiers a été 

contacté par deux entreprises distinctes pour se ren-

contrer afin de travailler sur un accord de travail 

pour le projet de construction d’une usine d’ammo-

nium et d’hydrogène verts au Cap-Breton.

Dans la région principale d’Halifax les travaux 

importantes d’infrastructure d’autoroutes conti-

nuent entre New Glasgow et Antigonish. Il y a 32 

viaducs prévus d’être construits dans les prochaines 

Prêt à relever de nouveaux défis en 2023

RAPPORT DU CONSEIL DE DISTRICT DE L’EST 
DU CANADA Jimmy Buisson

31

D
E

C
E

M
B

E
R

 2
0

2
2

73699_IW_December_2022_X.indd   3173699_IW_December_2022_X.indd   31 12/16/22   12:24 PM12/16/22   12:24 PM



années. Sur le côté de l’armatures, il ne manque 

pas de travail. Les travaux sont effectués 100% en 

union dans tous les secteurs d’activités, soit rési-

dentiel, commercial et génie civil. Ils ont aussi sur 

une échelle plus petite des travaux d’entretien de 

machinerie à Gold et Gypsum Mines. Le local a 

réussi à avoir des travaux sous la juridiction des 

charpentiers menuisiers, soit l’érection du bois 

laminé qui est généralement effectué par des gens 

qui sont non-syndiqué. De plus, le local semblerait 

accumuler de plus en plus d’ouvrage dans le secteur 

des bâtiments préfabriqués qui est une excellente 

nouvelle pour nos métiers. 

D’autre projets majeurs à Nova Scotia com-

prennent  Rocket Launch Facility à Canso, Gold 

Mine dans la région de Goldsboro et plusieurs mou-

lins partout dans la province. Comme vous pouvez 

le constater, nous ne manquerons pas d’ouvrage. 

Pour terminer, le local a fini les constructions 

d’un centre de formation situé dans la région de 

Halifax. Ils ont un arrangement avec la province 

qu’ils peuvent effectuer la formation dans le centre 

de formation pour tous nos métiers de l’acier. C’est 

une très bonne nouvelle d’avoir le contrôle sur nos 

activités d’apprentissage pour mieux former de 

futurs travailleurs. 

Pour finir, j’aimerais remercier Robert Allen pour 

sa belle participation à la compétition d’apprentis-

sage à Denver, Colorado en septembre dernier.

Local 764 (St. John’s, Terre-Neuve 
et Labrador)
En poursuivant, la reprise des travaux pour 

le local 764 est plus lente sur l’île en raison de 

Covid-19, mais ils font tranquillement un revire-

ment. Le projet West Whit Rose a été suspendu 

pendant plus de 2 ans, mais ils ont maintenant 

environ 30 travailleurs de jour et de nuit pour le 

garder en sécurité jusqu’à ce qu’il soit remis en 

service au printemps prochain. À l’heure actuelle, 

ils ont environ 220 membres travaillant dans la 

province, environ 160 membres travaillant avec 

la section locale 97 en Colombie-Britannique et 

environ 60 membres travaillant dans la province 

de l’Ontario.

Quant au reste de l’île ils ont des membres qui 

travaillent dans un hôpital sur la côte ouest de la 

province ainsi que d’autres sur la côte est. Ils ont 

également des travailleurs dans une raffinerie à 

Come by Chance à environ 150 km de St. John’s avec 

une entreprise du Nouveau-Brunswick du nom de 

Lorneville Mechanical. 

Dans l’avenir, ce qui semble bien se dessiner est 

l’érection de 170 éoliennes sur la côte ouest de Terre-

Neuve et Labrador. Si ce projet se réalise, la province 

sera en plein emploi pour les prochaine cinq ans. 

La section locale 764 compte également plus de 100 

membres qui travaillent à la propriété d’IOC dans la 

ville de Labrador. Il y a eu une découverte de pétrole 

à environ 500 km de St. John’s à Terre-Neuve et Lab-

rador par Equinor appelée le projet Baie du Nord. 

Ce projet promet de produire plus d’un milliard de 

barils de pétrole et a été autorisé par les gouverne-

ments fédéral et provincial à se poursuivre.

J’aimerais remercier à l’équipe du centre de forma-

tion pour leurs excellents programmes de formation 

grâce auxquels nous avons eu un candidat très bien 

formé lors de la Compétition d’apprentissage qui 

a eu lieu à Denver, Colorado en septembre cette 

année. Félicitation à Zachary Ball pour son dévoue-

ment et professionnalisme qu’il a démontré lors de 

la compétition.

Le local 764 est dans le processus d’accréditer 

deux entreprises non-syndiquées devant la com-

mission du travail. Le local a aussi signé et a eu une 

reconnaissance volontaire avec un nouvel entrepre-

neur, Atlantic Industries Projects Inc.

Comme vous pouvez le voir, ils sont très occupés 

et j’espère que l’avenir maintient ces promesses. 

Local 842 
(Moncton, Nouveau Brunswick) 
Cette année, le local 842 a fait un très bon travail. 

Ils ont complété le projet de Irving pâte et papier, 

soit une nouvelle machine à papier. Le montage 

de la structure de la machine à été effectué par la 
compagnie Ocean Steel et les travaux mécaniques 

par Sunny Corner. 

De plus, la compagnie MQM a finalisé la phase 

1 des travaux du pont qui relie les villes Miramichi 

RAPPORT DU CONSEIL DE DISTRICT DE L’EST 
DU CANADA continued
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et Fredericton. Il n’y a eu aucun incident rapporté.

Félicitations! Par la suite, Centennial Bridge, un

pont dans la ville de Miramichi, est en rénovation.

Quinze personnes travailleront sur le renforcent des

poutres et colonnes pour une durée de 3 à 4 ans. Un

autre projet d’envergure, soit le pont qui relie la ville

de Edmundston à l’état de Maine aux États-Unis, a
été réalisé à 50 pour cent. Ils ont fait face à un chan-

gement d’horaire puisque les trains ferroviaires de

jour rentraient en conflit avec la mise en place des

poutrelles. Par contre, il n’y avait pas de changement

dans les délais des travaux.

La construction des 10 éolienne sera effectué par

30 travailleurs de l’acier de la compagnie Pennecon

Heavy Civil. Le travail à Birch Hill Wind Farm a

commencé le 26 septembre dernier et terminera

en 2023.

Plusieurs autres projets sont à l’horizon tels

12 tours à condos, des ponts, des écoles dans plu-

sieurs régions dans la province du Nouveau

Brunswick. Pour cette raison, on aura besoin de

nouveaux travailleurs.

Scott Martin, qui est le nouvel organisateur dans

l’Est du Canada, s’implique avec enthousiasme dans

le recrutement des compagnies et des travailleurs

pour le local 842 ainsi que pour les autres locaux.

Son dévouement exceptionnel nous aidera à devenir

plus polyvalents en chantier.

A l’aube des vacances, j’aimerais prendre la peine

de vous rappeler de prendre soin de votre bien-être

physique et mentale. Le mental est souvent oublié

mais il est primordial de garder un esprit en santé

afin de pouvoir travailler le plus sécuritairement sur

les chantiers de construction. Parfois, il est facile

d’oublier notre état d’esprit alors je vous invite de

demander de l’aide ou tout simplement de discuter

avec une personne proche de confiance pour enle-

ver les mauvaises pensées ou la pression que vous

subissez dans la vie de tous les jours. Je vous souhaite

Joyeux Noël et une très heureuse et belle année!

A s 2022 ends, I am happy to report that Western

Canadian ironworkers have had an excellent

rebound year since the pandemic put a hold on so

many things. Work opportunities have become over-

abundant, and the supply of ironworkers has been the

challenge for the locals across this council. The need

to organize has never been more important.

Understanding the industry needs qualified peo-

ple and knowing this is our opportunity to increase

membership and market share, the delegates to

this council voted unanimously in June to commit

to organizing. Increasing the funding to hire three

more individuals to the Western Canada organizing

team, adding to the two inter-

national staff organizers, two

organizers funded by inter-

national organizing grants

shared with the local union

and district council, and three local union organiz-

ers will bring our numbers to 10 full-time organizers

on the ground across Western Canada.

The demand for highly trained and skilled

reinforcing and structural ironworkers will be the

biggest challenge we face as we navigate the next

several years. The attrition rate in our business is rap-

idly becoming an industry-wide concern for clients,

Putting organizing first

WESTERN CANADA DISTRICT COUNCIL REPORT
Colin Daniels
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contractors, apprenticeship coordinators, and union 

leadership, and quite frankly, it should be on every 

union ironworker’s mind. This commitment to 

organize will only work with the cooperation of the 

abovementioned parties. We need to be partners to 

move the chains on growth and strength.

Local 97 (Vancouver, British Columbia)
British Columbia continues to boom and so has 

Local 97! The local recently had union elections and 

congratulations to President Paul Beacom and FST/

Business Manager Doug Parton on re-election by 

acclamation and to all who put their name forward 

to become part of Local 97’s future executive council 

and officers. 

With a vision for growth, Local 97 purchased a 

new property in February. This 25,000-square-foot 

building in Maple Ridge, British Columbia, under-

went renovations and Local 97 moved into it on June 

30. The facility will be outfitted with state-of-the-art 

welding equipment and hands-on technical training 

for pre-apprentice rod and structural candidates. It 

will house the union hall operations and meetings 

and become part of the ongoing success story. 

On April 6, 2022, the NDP Government of 

British Columbia introduced Bill 10, the Labour 

Relations Code Amendment Act, 2022, which pro-

poses changes to the Labour Relations Code to 

permit automatic or “card-check” certification of 

workplaces without a vote where 55% or more of the 

employees in a bargaining unit sign union cards. 

However, if between 45% and 55% of the employees 

sign union cards, the Labour Relations Board must 

hold a secret ballot vote to determine whether the 

employees want to unionize. This change will allow 

our unions in British Columbia to ramp up organiz-

ing efforts across construction and manufacturing. 

The hours for Local 97 remain at record highs; 

LNG and Site C Damn project tops the charts. The 

condo market in downtown Vancouver is robust, 

and many other high-rise structures are being built; 

tower cranes are everywhere, and rod workers are at 

a premium. 

Local 97 has also obtained hours working on 

BCIB (British Columbia Infrastructure Benefits) 

projects. Although there are some jurisdictional 

issues at times, these hours are welcomed and have 

put food on the table for many Local 97 members 

and travel cards. Projects of note under the BCIB 

agreement are the Pattullo Bridge replacement, 

Broadway Subway project and Highway One Kam-

loops to Alberta 4-Lane project through the Kicking 

Horse Canyon. 

Many opportunities in BC for Local 97!

Local 720 (Edmonton, Alberta)
Congratulations to President Chris Aparicio and 

FST/Business Manager Keith Stevenson on re-elec-

tion by acclamation and to all who put their names 

forward to represent Local 720 in the recent election 

of officers! 

Local 720 was host to the Western Canadian 

Apprenticeship runoff competition in June. It 

was a successful event and beautiful weather. 

Thank you to the staff at Local 720 who outdid 

themselves, great hosts and great job! With 14 

apprentices from our five outside locals all in it 

to win, it turned out for an awesome display of 

talented young ironworkers on the rise. Congratu-

lations to all who competed. 

On the work front, Local 720 has been under 

pressure filling calls in the Northern Oil Sands 

facilities for shutdown work. Supply has been dif-

ficult to manage, and most contractors have been 

WESTERN CANADA DISTRICT COUNCIL REPORT
continued

Reinforcing work in Local 720’s jurisdiction has been in 
full-throttle mode. Infrastructure work within the city limits 

in transit and housing condos have been the bulk of hours, 
with wind farm work rounding it all off nicely. 
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pulling off their scopes of work with limited people 

on-site. Local 720 has been actively doing what it 

can to attract ironworkers and travel assistance pro-

grams have been put back into play by contractor 

and owner groups. 

Reinforcing work in Local 720’s jurisdiction has 

been in full-throttle mode. Infrastructure work 

within the city limits in transit and housing condos 

have been the bulk of hours, with wind farm work 

rounding it all off nicely. 

Bargaining in Alberta has been a difficult road; 

the CLRA has held a position of rollbacks up until 

recently. Both construction and maintenance agree-

ments are expired, and it is urgent that agreements 

need to be settled to maintain some stability in 

the industry.

Local 725 (Calgary, Alberta)
Southern Alberta is buzzing with work opportuni-

ties for ironworkers. Reinforcing work is wide open 

and Local 725 has had open calls for rodbusters all 

year long. Work on the Hanna Windfarm and the 

potential for 1,100 more wind turbines in Local 725’s 

jurisdiction over the next several years has brought 

the need for a windmill agreement/PLA into play to 

keep market share and continue to do these turbines 

with union ironworkers. 

As busy as it is in Alberta, there is always the 

threat of our direct competition winning work over 

our signatory contractors. The playing field is not 

level in Alberta and the government is not our ally; 

we must continue to earn our market share every 

day. Local 725 leadership has done a great job main-

taining and winning theirs.

Local 720 and Local 725 have done a great job 

obtaining funds for their training centres and were 

recently awarded money through Alberta at Work 

Apprenticeship Partnership Expansion. The grant 

will cover expenses to run pre-apprentice gladiator 

programs, recruitment and marketing initiatives. 

Great job! 

The political situation in Alberta has been some-

what in shambles under former leader Jason Kenney. 

However, in my opinion, newly elected leader Dani-

elle Smith is like going from the frying pan to the 

fire. Hopefully, Albertans can re-elect an NDP gov-

ernment willing to build with the building trades 

and abolish Bill 32 and all the nasty right-to-work 

legislation the UCP has rolled out and set the clocks 

back with. Nonetheless, both locals have done well 

weathering the storm!

Local 771 (Regina, Saskatchewan)
Saskatchewan has seen a steady climb back in hours. 

Shutdowns in the potash industry have kept the 

local busy and the need to bring in travel cards to 

fill the orders. Construction of Sask Power’s Great 

Plains Power Station, a 350-megawatt natural gas-

fired turbine near Moose Jaw, is getting down to the 

final stages of erection and detailing. 

BHP Jansen Mine is scheduled to start erection 

in late summer 2023 and will require up to 350 

structural hands at capacity. Local 771 has 40-plus 

reinforcing ironworkers on-site and once construc-

tion is in full swing and equipment placement 

starts, Jansen site could need several hundred more 

ironworkers. Contracts for work scopes should be 

let out soon. 

Cargill Canola Crushing Plant has started con-

struction at the Global Transportation Hub outside 

Regina, Saskatchewan. The new state-of-the-art 

facility is projected to have an annual production 

capacity of 1 million metric tonnes and will provide 

a consistent and fast point of delivery for farmers 

and end users. This investment will generate approx-

imately 1 million hours of employment throughout 

the construction phase.

Local 771 has been working with an expired 

CBA since April 2017. The CLRS had taken a 

hard line on rollbacks. Local 771 leadership has 

been actively working toward a deal. The mem-

bership took a ratification vote in June; the offer 

was rejected by 70%. The CLRS have since been 

dragging their feet to get back to the table. The 

ironworker is not alone. Of the 13 Saskatchewan 

Building Trades affiliates, only two, the UA and 

BM have ratified a deal since 2017. 

The pressure is on to get a contract ratified by 

both parties, as the industry needs to have a sense of 

stability. This is the focus for the local. 
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Local 728 (Winnipeg, Manitoba)
Local 728 moved into their new union hall and

training center on Aug. 1, 2022, now located at 54B

St. Paul Boulevard, West St. Paul, Manitoba. The

newly renovated space allows Local 728 to produce

in-house job-ready ironworkers.

Special shout out to President/Training Coor-

dinator and Instructor Barry Chetyrbok and his

Local 728 program. Defending champs from the

2018 Western District Council Run-Off, Local 728

brought home bragging

rights once again as their

apprentices who competed

in Edmonton this past June

won first, second and fourth

place. Congratulations to

Graham McCoomb, first

place, winning the “Linda

and Ron Cwaik, Arcweld

Most Outstanding Appren-

tice;” Sawyer Sokoliwski,

second place; and Justin

Ritchot, fourth place.

Local 728 work hours

have been slack, sending members out on travel cards

to areas that need ironworkers. There is a 47-story

high-rise on the books to start in downtown Win-

nipeg in the new year. All in all, Local 728 has also

weathered the last couple of difficult years quite well.

The 2022 International Apprenticeship Compe-

tition “Rumble in the Rockies” held in Denver, had

four competitors from the Western Canada Dis-

trict Council compete: Graham McCoomb, Local

728; Sawyer Sokoliwski, Local 728; Nicholas Seager,

Local 771; and Kun “Brian” Baek, Local 97.

I am very proud of these young men who repre-

sented our council and their home locals with class

and dignity. I watched them all compete, and they

left nothing on the

table! Out of 57 com-

petitors, I am pleased

to announce that

Sawyer Sokoliwski

finished third over-

all. Congratulations!

Three Canadians in

the top 10! Outstand-

ing job, everyone.

I am honoured

and truly gracious to

represent our coun-

cil’s 7,400 members

and nine locals! I

wish you all the best this holiday season and happi-

ness and health for 2023.

WESTERN CANADA DISTRICT COUNCIL REPORT
continued

Linda and Ron Cwiak
Outstanding Apprentice
Award went to first-place
winner Graham McCoomb.

IRONWORKERS’ JOBLINE
ironworkers.orgFIND OUT WHICH LOCALS NEED WORKERS,

TYPE OF WORK, AND WHO TO CONTACT:
12 / 2 016

Team Canada 2022 Apprenticeship Competition.

Team DCWC 2022 Apprenticeship Competition.

LU 728 BM Rob Duarte; General
President Eric Dean; LU 728’s Sawyer
Sokoliwski, second place; General
Treasurer Bill Dean, LU 728 Assistant
Apprentice Coordinator Sean
Stapleton; and General Secretary
Ron Piksa.
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T here are many reasons why unrepresented iron-

workers choose to join the Iron Workers Union. 

Some choose the higher wages; others join for the 

benefits; some join for the pension. But, regardless 

of why a worker takes that first step toward becom-

ing a member, as a union, we want them to feel they 

belong to something bigger than themselves — 

because they do. 

As part of the labour movement, we hear the 

word solidarity tossed around a lot. We talk about 

solidarity with striking workers, other unions, 

and the working class in general. Solidarity is the 

point on which we all come together, defined as 

“unity or agreement of feeling or action.” We must 

constantly remind ourselves of that as we work to 

organize the unrepresented ironworkers and grow 

this union to meet the surging demand for skilled 

tradespeople across North America.

We have all been told about the challenge we 

face in the coming years as construction activ-

ity hits record levels across the United States and 

Canada. Local unions, district councils and the 

international are all growing their teams to go 

out and find the people we need, whether through 

certifying a nonunion employer, bringing in expe-

rienced unrepresented ironworkers or running 

more entry-level boot camps to attract new people 

to the trade. Each of those workers that find their 

way to our union has chosen to join us for their 

reasons, and we need to respect that not every one 

of them will fit our idea of what the “ideal mem-

ber” looks or acts like.

When I joined my local union, some of the older 

members passed on what they felt it meant to be a 

good member: you always pay your dues on time, 

you attend meetings, you complete an apprentice-

ship, you volunteer where you can and maybe one 

day you run for one of the positions at the hall and 

formalize your efforts to support our organization. 

I still believe in and uphold these ideals, but 

time has taught me that this isn’t the minimum 

standard for being a member. However, it is the 

ideal we should strive for — 

which we will often miss. 

I don’t mean to belittle the 

importance of these traits 

and activities, but the reali-

ties of the construction industry mean many 

people just want to go to work, earn a good living 

and go back to their families and lives — to enjoy 

the fruits of their labor. 

Some members may have financial hardships 

and fall behind on their dues from time to time. 

Some members coach a sports team that practices 

or plays at the same time as the union meeting 

for most of the year. Some members with years of 

experience know their way around a job site and 

the required tasks but never complete an appren-

ticeship. Finally, many members may never get 

involved with the hall at all, and all of this is com-

pletely acceptable.

The minimum expectation is a fair day’s 

work for a fair day’s pay and working safely in a 

manner that doesn’t endanger your brother or 

sister ironworkers.

Ideal members are the aspiration — what 

some will strive to be. They aren’t born, and they 

don’t happen by chance. Ideal members are cre-

ated through invitation and acceptance, from 

the feeling of being wanted and valued parts of 

the organization. 

With hopes of growing this union by tens of 

thousands of workers in the coming years, we can’t 

simply set our sights on the workers and members 

who we think will be ideal — we need all hands-on 

deck. Instead, we should aim to provide ironworkers 

across the continent the best wages in the industry, 

benefits and pensions, and safe workplaces so we 

can all go home at the end of the day. If we show the 

benefits of working union to enough workers, there 

is no doubt our union will be stronger, our wages 

better and our futures more secure.

To show those benefits to workers, we need to 

make them members and treat them respectfully. 

To grow, we need “a commitment 
to our new members”

CANADIAN ORGANIZING DEPARTMENT REPORT
James Rodney
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In my experience as an organizer, the best way to 

make a good union member is to treat them as one. 

We moved away from the term “permits” years 

ago and now speak of probationary members. In 

a booming local, there may be hundreds of proba-

tionary members at a given time, and these workers 

represent a double-edged sword. If we welcome them 

into our union and practice the solidarity that we 

preach, they will prove to be valuable assets to the 

organization and strengthen our claims to represent 

all ironworkers; however, if we fail to make them 

members and they return to the nonunion employ-

ers along with the message that the Iron Workers 

don’t want them, it will set the tone for years to come, 

making growing this union even more challenging.

Fortunately, we are the ones with the choice — 

and it should be simple. Commitments run two 

ways, so let’s make sure we hold up our commitment 

to solidarity and representing all ironworkers, and 

in time I am very confident we will see thousands 

of new members. Many of them will be committed 

to being the ideal members we have been taught to 

hold in such high regard.

From my family to you and your family, I wish 

you a safe and happy holiday season and a prosper-

ous new year.

CANADIAN ORGANIZING DEPARTMENT REPORT
continued

General overview
I am happy to report that most 

of our Canadian shop mem-

bers and signatory employers 

have had a much more positive 

year in 2022. The steel fabrication industry has been 

experiencing significant improvements with a robust 

year compared to last year. Our shops have been pri-

marily busy and continue to hire across Canada. We 

also remained busy in most of our miscellaneous 

manufacturing sector throughout 2022. Our mem-

bers manufacture everything from windows, doors, 

curtain wall, gas fireplaces, mining equipment and 

aircraft structures.

SHOP LOCAL UNION REPORTS
Local 643 — Shipyards 
(Victoria, British Columbia)
BM/FST Ken Weaver reported work has been 

steady all year, with Canadian military contracts 

forming the bulk of the projects. There will be a 

slight increase in manpower needs this fall and next 

spring, with some commercial work set to start in 

late 2022. All three of our submarines are under-

going work periods and the HMCS Regina is in 

the middle of an extensive refit. Weaver added that 

details of the work could not be disclosed and pho-

tos are not permitted.

This past fall, we finally had some cruise ships 

returning post-COVID to our graving dock for the 

first time in three years. We also had the return of 

the Alaskan T.O.T.E. vessel to continue with her 

conversion to natural gas.

Local 711S (Montreal, Québec)
Organizer Michel Thériault reported the work pic-

ture was not as good as it was in 2021. Some shops, 

however, had called back their workers from layoffs 

in the spring of 2022. Many members, however, 

worked a lot of overtime this year, mostly because 

of labour shortages. Some signatories brought in 

workers from Mexico. Throughout 2022, four new 

shops had their first contracts negotiated. Five signa-

tory shops had contract renewals negotiated as well. 

Keeping our shop members safe and skilled

CANADIAN SHOP DEPARTMENT REPORT
Eric Bohne
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There were many weeks when negotiations took up 

to three days per week to get the job done.

We commenced contract renewal negotiations 

with AGF Trois-Rivières this past fall. The local had 

several challenging and difficult organizing cam-

paigns throughout the year. Unfortunately, some 

campaigns went down to the wire where we didǹ t 

certify the units, but we also had several organizing 

successes where we managed to certify them. 

Local 712 (Vancouver, British Columbia)
BM/FST Mike MacIntosh reported the local has 

nearly completed an organizational rebrand, includ-

ing all new business agents, office renovations and 

the hiring of an organizer. While learning on the fly, 

the business agents successfully negotiated over 12 

contract renewals, with overall increases in the 7% 

on average range for 2022 while staying close to par 

with inflation. 

The work picture has 

been a bit of a mixed bag 

as the local is diverse in 

its different manufactur-

ing markets. However, 

most shops could adjust 

and remain viable 

during the pandemic. 

ASCO Aerospace (air-

line industry market) 

and Dynamic Structures 

(universal roller coaster 

market) saw significant 

downturns, but both appear to be catching steam 

coming out of the pandemic and going into 2023. 

MacIntosh stated that working Local 712 member-

ship was at its lowest point in 35 years. He said that 

the local hasn’t officially added a new signatory to 

the hiring hall in almost 23 years. During the sec-

ond half of 2022, three new shops were organized 

and all are currently in first contract negotiations. 

One specific certification deserves a huge thanks 

for an organizing team effort. The local, district 

council and international organizers all played sig-

nificant roles in achieving the certification. Finally, 

the labour laws in BC were recently amended to 

incorporate an automatic certification compo-

nent which significantly benefits a worker’s ability 

to organize. 

Local 805 (Calgary, Alberta)
BM/FST Kuch La reported work in some Local 805 

shops has been sporadic; in others, it has been full 

tilt, but there have not always been enough quali-

fied people to do the job. His members are working 

on many different projects throughout Alberta, Sas-

katchewan, British Columbia, Ontario and Texas.

Kuch said that Local 805 and the district council 

organizers are working on several strategic targets 

and hope to gain a new unit or two in the near 

future. The local has also been in discussions with 

the international regarding strategizing and meet-

ing with municipal and provincial politicians to seek 

domestic procurement policies in Alberta. Lastly, 

with new legislation in Alberta, Bill 32 is a game 

changer. Local 805, and all unions, cannot spend 

membership funds on anything political and cannot 

be aligned with any political party or entity either. 

Local 809 (Saint John, New Brunswick)
President Robert Morin reported that Shop Local 

809 had had a very busy year. Three contract renew-

als were negotiated, with the fourth and final shop 

yet to be negotiated. All of their signatory shops have 

been busy. Their largest shop, Ocean Steel & Con-

struction Ltd., reported a 7000-ton backlog going 

into 2023. Morin said, “With the addition of Scott 

Martin, our district council organizer for Eastern 

Canada, we are hopeful our union will grow in the 

coming years. To all the rest of the ironworkers, we 

wish you the best in the coming year.”

Local 834 (Toronto, Ontario)
BM/FST Vincenzo “Vinny” Gandolfo reported the 

first half of this year was very busy with contract 

negotiations, arbitrations and organizing. Signato-

ries have been hiring but are having issues with the 

available workforce in Ontario. Local 834 saw an 

increase in membership in 2022. Our shops are busy 

and doing well. We renegotiated three-year con-

tracts with AGF Rebar, Container Designs Services, 

Local 712 Celebrated their 75th

Anniversary in Vancouver, British 
Columbia, on November 26, 2022. 
We congratulate Local 712`s 
current and former officers, staff 
and members of Local 712 on this 
significant milestone. 
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a two-year deal with Tractel Swing Stage and a five-

year deal with Maple Industries. When this report 

was submitted, they were in negotiations with Har-

ris Rebar and Golden Triangle. 

Local 834 organized a new unit, Eyes Child-

care, with approximately 14 workers in Burlington, 

Ontario. The local has two other solid organizing 

campaigns ongoing, but they caǹ t be named to pro-

tect the anonymity of those organizing drives. 

Local 834 members from Maple Industries Inc.: (back row) Dave 
Hofman, Don Price, Evan Clark, Zachery Brown and Joseph St. Pierre; 
(third row): Charles Mason Ulch, Marshall Monger, Kevin Simpson, 
Max Broadbent, Gary Nydam, Jesavior Collier, Tate Henderson and 
Dan Marchand; (second row) Scott Leach, Louis Roelofs-Granville, 
Brady Sheets, Jamie Austin and Mike Mc Feat; (front row) Toni Fraser, 
Richard Smith and Tristan Harris.

Both Maple Industries and Maple Industrial 

Coating are busy and hiring. The local hosted an 

advanced shop stewards training course in April 

2022 in Toronto. BM/FST Vinny Gandolfo reported 

it was a great success. He also added, “This past year, 

Local 834 proudly sponsored the Stratford Flames 

Minor Girls softball team in Stratford, Ontario.” The 

Flames won a tournament and were featured in the 

local paper. 

Local 834 officers want to send out a big thank you 

for the assistance the local has received from Cana-

dian Organizing Coordinator James Rodney and all 

the field organizers, the Ontario District Council s̀ 

President Kevin Bryenton and Executive Vice 

President James Hannah and Shop International 

Representative Eric Bohne. We appreciate their great 

advice and leadership throughout the year. They’ve 

been fantastic and we are very grateful for their help.

Local 838 (Regina, Saskatchewan)
President Sheldon Godlien reported that Local 838 

had experienced a significantly improved uptick in 

work last year. Supreme Saskatoon has been hiring 

to meet its job demands throughout the year. The 

forecast looks promising for the near foreseeable 

future as well, he added. The local and Russel Metals 

recently ratified a new three-year contract. IMPACT 

was negotiated into the deal and the employer lev-

eraged that relationship a few weeks later when 

IMPACT delivered a much-desired safety course 

that focused on shop rigging and loading. The 

Saskatchewan economy continues to improve. Brid-

geview Manufacturing and the local were still in 

contract negotiations at our deadline for this article. 

Local 838 also came to contract terms with a new 

35-member unit named ASAP/LOGIXX Security 

Services. We are hopeful that things will continue to 

improve through 2023. 

Shop stewards training
Our shop stewards training course continues to 

be a popular event with our shop stewards. We are 

committed to training our shop stewards and shop 

committees. If you are a shop steward or committee 

member and want to receive shop stewards training 

from our department, simply talk to your business 

manager or email me directly at ebohne@iwintl.org.

We will work with your local union to start plan-

ning to deliver training in your area. Our training 

is geared to give our stewards the tools, skills and 

confidence to perform their duties effectively, confi-

dently and responsibly. 

Our stewards are our frontline leaders and are 

vital to the success of our locals and the union. 

Our stewards are our future union leaders, they 

are our biggest ambassadors, and they provide 

our membership with crucial on-site representa-

tion. I want to thank our frontline shop stewards 

for their dedication and service to their union. You 

are difference makers and you are valued by this 

organization. On April 20 and 21 of this year, shop 

stewards from Shop Local 834 in Toronto received 

advanced stewards training, where we engaged the 

stewards in scenarios, role-playing and the launch 

CANADIAN SHOP DEPARTMENT REPORT
continued
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of our new phase of training, a case study. The 

stewards participated well, showed enthusiasm, 

learned new strategies and worked collaboratively 

with their peers.

Local 834 Shop Stewards Training course in Toronto, Ontario: (front row) 
BM Vinny Gandolfo, Dave Waller, Michael Graham and Ryan Healy; 
(second row) Tien Lu Hua, Jeffrey Gowling, Charlie Giglia, Steven Wnuk, 
Fred Martins and Moorthy Saravanamuthu; (third row) Peter Hicks, Mike 
Kindswater, Russ Thibeault, Glenn Hall, Ersel Cetin, Adam Faflak and 
Tom Hastings; (fourth row) IW General Organizer Eric Bohne, FST Phil 
White, Richard Smith, Kyle Kilbride, Cayle Lawton and Lynn Cook.

Safety training through IMPACT
On Saturday, May 7, IMPACT, led by Jeff Norris, 

Canadian safety coordinator, taught a safety course 

in Saskatoon, Saskatchewan, for our Local 838 mem-

bers and the management staff at Russel Metals. The 

union and IMPACT are committed to supporting 

our members and signatory employers as we strive 

to work hard toward the goal of zero incidents and 

zero injuries. Prevention begins with leadership, 

combined with robust policy and procedures, and 

ends with our efforts when we “See Something! 

Say Something!”

Political lobbying update
Post-COVID allowed the ironworkers to resume, in 

part, the ongoing task of lobbying our politicians at 

all levels of government to affect change for a domes-

tic procurement policy in Canada. Through IMPACT 

and the Canadian office, we will continue to lobby and 

fight for shop ironworker jobs. We had positive dis-

cussions with several supportive mayors and several 

metro Vancouver school districts, where we have been 

working on partnerships and pathways to apprentice-

ships in BC with the support of Executive Director Joe 

Calendino of Yo/Bro Yo/Girl. Lastly, while in Ottawa 

this past May, we had a positive meeting with the 

federal member of Parliament NDP Critic for Infra-

structure and Communities, Disability Inclusion and 

the Deputy Health Critic Bonita Zarrillo. She stands 

with the Iron Workers, shows her support for our 

cause, and has connected us with other political lead-

ers in Western Canada to help support our initiatives.

The Iron Workers present a $5,000 donation cheque to Yo Bro Yo Girl 
Youth Initiative Society on behalf of the Western District Council: Paul 
Beacom, president, Local 97 (Vancouver, BC); Paul Sahota, manager, Yo 
Bro Yo Girl; Joe Calendino, executive director, Yo Bro Yo Girl; and Eric 
Bohne, general organizer.

In closing, I would like to thank the shop local 

union staff, the officers, our dedicated shop stewards, 

and of course, our current and retired members for 

their dedication and hard work. Wishing a merry 

Christmas and a happy new year to all of you and 

your families.

Local 838 members from Russel Metals at their IMPACT safety training 
course in Saskatoon, Saskatchewan: (front row) Edwin Manimtim, Gord 
Lange, Richard Martinez, Brian Enns, Vergil Trotchie and Andy Klassen; 
(back row) Jeff Norris, Darryl Cameron, Andy Doell, Christian Zacharias, 
Jeremy Tataryn, Tyler Greenhorn, Clayton Peters, Andy Unger, Wes Enns 
and Eric Bohne.
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Back to business
IMPACT ready to lead the way

W hat a difference a year 

makes. With the eas-

ing of travel restrictions, mask 

mandates, social distancing 

requirements, vaccine man-

dates and the use of the ArriveCAN App, we are finally 

getting back to pre-pandemic business as usual.

The year started off with the Iron Workers/

IMPACT Conference held in February 2022 at the 

Hilton Hotel, San Francisco. With over 900 del-

egates in attendance; it was the start of a hectic year 

for IMPACT. Several other notable meetings and 

conferences in the past year included the Instruc-

tor Training Program in Ann Arbor, Michigan, the 

Canadian Conference in Huntsville, Ontario, and 

the International Apprenticeship Conference and 

Competition in Denver.

The IMPACT board of trustees and regional 

advisory board meetings returned to in-person 

gatherings. Zoom meetings served their purpose for 

a while and I’m sure very few people are sad to see 

them go.

Trainings, meetings, conferences 
and sponsorships
The past year was very busy with meetings, confer-

ences, training and sponsorships. In 2022, IMPACT 

participated in the IMPACT Conference, joint dis-

trict council/IMPACT meetings, Canadian Building 

Trades Legislative Conference, District Council 

Apprentice Competition, International Apprentice 

Conference and Competition and TradesWomen 

Build Nations Conference.

IMPACT was very busy with training courses 

held in all three Canadian RABs.

• January: Winter training program – 
Henderson, Nevada;

• March: Structural Bidding and Cost Estimating, 
Superintendent Training and Shop Supervisor 
Training – Toronto, Ontario; 

• May: Foreman Fall Protection, Hamilton, Ontario; 

• July: Instructor Training Program, Ann Arbor, Michigan; 

• August: Dale Carnegie Course, Vancouver, 
British Columbia; 

• October: Rebar Fundamentals of Cost Estimating, 
Superintendent Training, Halifax, Nova Scotia; and 

• December: Business Fundamentals Academy, 
Structural, Fundamentals of Bidding and Cost 
Estimating, Superintendent Training, Calgary, Alberta.

Western Canada regional advisory board
Labour Co-Chair: Colin Daniels

Management Co-Chair: Ken Bird

RAB Locals: 97, 643, 712, 720, 728, 771, 805, 838

The Western Canada regional advisory board 

used IMPACT funding to assist with the cost of the 

following grants: Superintendent training, CWB 

level 1 training and certification, aerial work plat-

form, equipment for high-angle rescue, expenses 

associated with the cost of Western Canada RAB 

executive committee meetings, fall protection, H2S 

Alive certification, standard first aid, overhead 

crane training and certifica-

tion, third-party reasonable 

suspicion courses, Dale Carn-

egie classes, foreman training, 

TradesWomen Build Nations 

conference, social media 

engagement for local union 

membership, costs associated 

with attendance at the 2022 

Iron Workers/IMPACT Con-

ference, training centre equipment upgrades and the 

Instructor Training Program.

The Western Canada regional advisory board 

executive committee met June 14–16, 2022, in Lang-

ley, British Columbia. The next Western Canada 

RAB executive committee meeting is scheduled for 

Banff, Alberta, February 6–9, 2023.

Ontario Regional Advisory Board
Labour Co-Chair: Kevin Bryenton

Management Co-Chair: Jack Mesley

RAB Locals: 700, 721, 736, 759, 765, 786, 834

CANADIAN IMPACT REPORT
Bert Royer

Dale Carnegie class 
in Vancouver, British 
Columbia, in August.
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The Ontario regional advisory board provided 

IMPACT funding for the following RAB grants: first 

aid training, working at heights, CWB Level 1 train-

ing and certification, costs associated with Ontario 

RAB Executive Committee meetings, Dale Carne-

gie course, superintendent training, costs associated 

with attendance at the IMPACT conference, train-

ing facility upgrades, equipment for training 

centres, DeBoer Safety Group training, funding 

for attendance at the Instructor Training Program, 

mini-nuke steel brick fabrication and training, joint 

district council/IMPACT meetings and the Trades-

Women Build Nations Conference.

The Ontario regional advisory board held an 

executive committee meeting in Collingwood, 

Ontario, in August 2022. The Ontario RAB AGM 

was held in Toronto, Ontario, in December 2022.

Eastern Canada Regional Advisory Board
Labour Co-Chair: Tom Woodford

Management Co-Chair: Brad MacLean

RAB Locals: 711, 752, 764, 809, 842

IMPACT provided funding 

assistance for the following 

Eastern Canada regional advi-

sory board grants: Dale 

Carnegie class, shop supervi-

sor training, superintendent 

training, costs associated with 

Eastern Canada RAB execu-

tive committee meetings, 

aerial boom and work platform certifications, costs 

associated with attendance at the IMPACT Confer-

ence, CWB Level 1 training and certification, rebar 

foreman training, Instructor Training Program, 

TradesWomen Build Nations Conference, rebar cost 

estimating and bidding course, purchase of mate-

rial and equipment for the Local 752 (Halifax, NS) 

Training Centre. 

The Eastern Canada regional advisory board 

held an executive committee meeting in May 2022 

in Halifax, Nova Scotia. The fall RAB EC meeting 

was held in November.

Regional advisory board appointments 
and retirements
Several changes happened in 2022 to the Canadian 

regional advisory boards. Adam MacGillivray, FST/

BM, Local 759 (Thunder Bay, ON), replaced Wayne 

Thibault as a labour member of the Ontario regional 

advisory board. Wayne, best wishes for a long 

and healthy retirement. Thank you for your years 

of service.

Steven Pratt, FST/BM, Local 736 (Hamilton, 

ON), replaced James Hannah as a labour member 

of the Ontario regional advisory board. James was 

promoted to general organizer effective May 1, 2022. 

Best of luck to James in his new position with the 

Iron Workers International.

Linda Cwiak, Arcweld Industries, retired in the 

fall of 2022. Linda spent the past 10 years as a man-

agement member of the Western Canada regional 

advisory board. Best of luck, Linda and Ron, for a 

long and healthy retirement. Thank you for your 

years of service and outstanding support of the iron-

worker apprenticeship programs.

I would also like to mention the retirement 

of a special person, Elaine Darby, who retired 

from the IMPACT office in Washington. Thank 

you for all your help over the past 10 years. Enjoy 

your retirement.

IMPACT Conference 
After a two-year absence, the IMPACT Confer-

ence was held February 21–24, 2022, at the Hilton 

San Francisco Union Square Hotel. With over 900 

Superintendent training held 
in Toronto, Ontario, in April.

Rebar Bidding and Cost 
Estimating course held in 
Halifax, Nova Scotia, in 
October.
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delegates in attendance, this conference was the 

largest gathering of ironworkers and signatory con-

tractors in the past year. The conference included a 

great lineup of speakers and breakout sessions and 

remains the biggest networking event for the iron-

working industry.

Save the date: The 2023 North American Iron Work-

ers/IMPACT Conference is scheduled to be held 

February 12-15, 2023, at the Hilton New Orleans 

Riverside Hotel, Two Poydras Street, New Orleans. 

Registration for the 2023 conference is available 

on the IMPACT website (impact-net.org) under 

EVENTS. There is no registration fee for delegates 

attending the New Orleans conference.

Note: Any Canadian ironworker signatory con-

tractor wishing to get additional information about 

the training and services offered by IMPACT, feel 

free to contact me via email or phone at broyer@

impact-net.org or (306) 536 0442.

In closing, I would like to thank the following peo-

ple who dedicated their time and efforts to ensure 

that IMPACT remains the most viable labour–

management partnership in the North American 

construction industry. Thank you: Kevin Bryenton, 

GVP, executive director of Canadian Affairs; Jenn 

Montieth, Canadian office administrator; Sandy Las-

tiwka, Canadian office west administrator; IMPACT 

board of trustees; Kevin Hilton, IMPACT CEO; 

the regional advisory board co-chairs; the regional 

advisory board executive committee members; the 

IMPACT regional directors; the training instructors; 

and the Washington IMPACT staff, thank you for 

your assistance and continued support.

Wishing everyone a merry Christmas and a pros-

perous 2023.

CANADIAN IMPACT REPORT
continued

A t this time of year, 

the celebration of the 

Christmas season with fam-

ily and friends, spending time 

with loved ones, enjoying 

holiday parties, giving and receiving gifts can be a 

positive break to a challenging work year.

As evidenced throughout this issue of The Iron-

worker magazine, 2022 has offered many work 

opportunities for members and the demand for skilled 

ironworkers is rising into 2023 for areas across Can-

ada. This means a rejuvenation of unionism and hope 

for a new generation of ironworkers while relying on 

what we’ve learned from our lasting experiences. 

The integrity to care for one another is a found-

ing principle of the labour movement dating back 

to its early beginnings. As an organization, we have 

always been concerned with preventing health effects 

caused by working conditions and with promoting, 

advocating and maintaining the highest level of 

workers’ physical, mental and social well-being. 

As members, we hold an obligation to mentor 

and guide both on and off the job to care for our 

sisters and brothers as the gatekeepers of this great 

organization. Difficult and stressful experiences 

at this time of year can also bring anxiety, depres-

sion and addictive behaviour. So reach out to those 

around you and support where you can.

Mental health competency
The Public Health Agency of Canada describes posi-

tive mental health as “the capacity of each and all 

Safety on the job site
Promoting physical, mental and social well-being

CANADIAN SAFETY COORDINATOR REPORT
Jeff Norris
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of us to feel, think and act in ways that enhance our

ability to enjoy life and deal with the challenges we

face. It is a positive sense of emotional and spiritual

well-being that respects the importance of cul-

ture, equity, social justice interconnections, and

personal dignity.”

Do we have the competency to understand the

dynamics of mental health? Do we carry the apti-

tude or the natural ability to know what to do when

someone may be in need? Do we even hold concern?

The September 2022 issue of The Ironworker

titled “Beating the Stigma” contains many resources

and supports around mental health wellness.

Reducing stigma surrounding mental health begins

with education. Given the important relationship

between positive mental health and success, local

unions, union training centres and workplaces have

a critical role in nurturing members’ positive mental

health and well-being.

B E A T I N G  T H E

SURROUNDING MENTAL HEALTH,
ADDICTION AND SUICIDE

@c.lilianmarlen

T
H

E

SEPTEMBER 2022 · DIRECTORY ISSUE

IN THIS
ISSUE

Ironworker Mental Health Corner:
Suicide Prevention Starts with Reducing Stigma · 4 · 

The Ironworker,
September 2022:
Beating the Stigma
Surrounding Mental
Health, Addiction
and Suicide

As commitment to this cause, Kevin Bryenton,

executive director of Canadian affairs, has initi-

ated the development of the Ironworkers Mental

Health Strategic Plan. This plan will take inventory

of gaps associated with mental health awareness

and develop training and approaches in which local

union leaders, training coordinators and staff can

work together to increase mental health aware-

ness, create safe environments and influence the

development of mental health wellness within the

organization, bringing benefit to members.

The Mental Health Commission of Canada’s The

Working Mind (TWM) training and data collec-

tion pilot commenced in December 2022 with the

District Council of Ontario, including Canadian

international staff, business managers, agents, exec-

utive board members and others. In the first quarter

of 2023, programming will be expanded to include

Western Canada and Eastern Canada district coun-

cils. Through stigma reduction and mental health

awareness, this program seeks to change behaviours

and attitudes toward people living with mental ill-

ness, helping to ensure people are treated fairly

and reducing barriers preventing individuals from

seeking help, which delays diagnosis and treat-

ment. Mental health concerns can be temporary and

reversible if identified and treated early.

Mental health is a personal issue, a family issue,

a community issue, and a societal issue. Together,

we are starting to address this distressing situa-

tion, supporting members from all levels of union

leadership. Care and attention must be paid to this

growing problem and only we can make the changes

necessary to start the conversation.

There are many approaches we can take to sup-

port mental health as individuals. There is no one fix

to address the issues.

We can choose healthy lifestyles, discover our

strengths, connect with others, manage challenges,

and find activities to enjoy life. Mental health plays a

significant role within the Iron Workers Union and

supporting company culture.

The management quandary
Beyond caring about people exists a business case

for employers to invest in mental health within

their safety management systems. A safety budget

can be enormous. Studies have shown that indirect

costs can be four to five times the total direct cost of

incidents causing injury or death. Total overall costs

include wages, medical treatment, lost productivity,

administrative time spent by supervisors, safety per-

sonnel, administration, training costs, damage to

material, machinery and property, fines, legal action,

or higher insurance premiums. The indirect costs

are seldom insured and, therefore, not recoverable.
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Mental health decline 

in the workplace can be 

particularly associated 

with unaddressed bully-

ing and harassment. When 

harassment is reported, do 

employers have the policies, 

procedures and plan to deal 

with these issues?

Please read Bully-

ing, Harassment Greatest 

Workplace Hazard of Our 

Generation on page 51. 

Thank you to Dave Rebbitt, 

president of Rarebit Con-

sulting, for sharing his views 

and expertise in this article. 

A collective safety atti-

tude helps eliminate the 

potential through risk 

assessment and controls. 

Active investment in men-

tal health training, backed 

with effective support, 

serves to synchronize the 

diverse trades and man-

agement cultures within 

the context of the com-

pany organization. The 

Iron Workers International 

Workplace Safety Series 

contains several Toolbox 

Talk resources developed 

to aid employers in starting 

the conversation.

“Positive mental wellness — the capacity 

of each and all of us to feel, think and act 

in ways that enhance our ability to 

enjoy life and deal with the challenges we face. 

It is a positive sense of emotional and spiritual 

well-being that respects the importance of 

culture, equity, social justice interconnections, 

and personal dignity.” 

— Public Health Agency of Canada

A training key that fits
While methodology and technology have helped 

improve the construction industry’s safety record, 

workforce competency remains at the heart of a 

high-performing culture that supports and drives 

proactive health and safety management.

Developing a safety culture in the industry is sig-

nificantly influenced by training and education. The 

journey for trainees begins with pre-apprenticeship 

and apprenticeship programming. 

Union training has evolved into a sophisticated and 

professionally controlled environment. The Ironwork-

ers Apprenticeship Certification Program (IACP) was 

developed to improve and standardize the quality of 

apprenticeship training offered at local unions to help 

ensure that graduates are skilled ironworkers able to 

meet the needs of employers and contractors. 

In 2023, the National Training Fund audit and 

recertification process will be amended to reflect 

the program differences observed in Canada. This 

includes areas such as program structure; admin-

istration; recruitment, selection and retention of 

apprentices; learning resources; related technical 

instruction; facilities; staff; marketing/promotion; 

training records; and on-the-job learning. The certi-

fication process begins with a comprehensive internal 

self-evaluation performed by the local union (joint 

apprenticeship training committee or trade improve-

ment committee [JATC/TIC]). The self-evaluation 

process is performed by one JATC/TIC member rep-

resenting labour and one representing management. 

Using a guide during the evaluation, the coordinator 

will demonstrate the processes, documents and facil-

ities used to satisfy the program requirements of the 

evaluation guide. The evaluation may also involve 

apprentices, instructors and contractors, who con-

tribute to creating a report detailing their findings. 

The reasons for conducting the internal evalua-

tion are: 

• Determine the status of compliance with estab-
lished program standards. 

• Identify areas requiring improvement before apply-
ing for certification, helping to ensure successful 
completion of the certification process. 

• Identify other areas of potential improvement.

CANADIAN SAFETY COORDINATOR REPORT
continued

THE OPIOID CRISIS 
IN CANADA

SUICIDE 
PREVENTION

MENTAL HEALTH 
WELLNESS

THE COVID-19 STRUGGLE: 
ALCOHOL & SUBSTANCE 

USE/RELAPSE
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Once the internal evaluation is completed, a thor-

ough review of the application and documentation

is conducted before an external on-site assessment

is scheduled by an assessment team delegated by the

National Training Fund. Once granted, the certifi-

cation is valid and reevaluated every three years for

each local union training program.

Additionally, each summer, coordinators and

instructors update their knowledge and skills

through the multitude of programs offered at the

Instructor Training Program held at Washtenaw

Community College in Ann Arbor, Michigan.

Recurrent training, in which journeypersons and

apprentices refresh their technical skills and prepare

for specific equipment use and specialized tasks, was

introduced in the aviation industry and is now mak-

ing a positive impact in all construction sectors.

Union training systems are part of the enhanced

and protected brand of the union ironworker in the

marketplace. The successful utilization of ongoing

education contributes to leading indicator methods

and becomes the positive metric that impacts sig-

natory contractors’ health and safety performance,

affecting market share for our union and its mem-

bers. It is a relationship.

To bolster this relationship, the role of the

Canadian safety coordinator has been expanded

to complement the work already ongoing within

safety and health for our industry, effective Sept.

15, 2022. This role will encompass working with

Lee Worley, executive director of apprenticeship

and journeyman upgrading in conjunction with

the many existing programs and services offered

to local unions, including aiding with the develop-

ment and modification needed to accommodate

variances within Canada.

Key responsibilities will be to develop strate-

gies for operations and coordinate education and

training activities across Canada, working closely

with JATCs, coordinators and department heads

throughout Canada, assisting in the design and

implementation of plans that will benefit members

and enhance our organizational performance and

capability, encompassing safety and health through

apprenticeship and training.

Focusing on the front line
Front-line leaders are assigned many tasks and

duties, including resolving work problems, rec-

ommending measures to improve productivity,

requisitioning materials, tools/equipment and gen-

eral supervision of workers. Although, they also

have distinct responsibilities associated with iden-

tifying, assessing and resolving safety and health

issues on work sites and the shop floor.

Hazards and serious incidents related to falls

remain among the deadly dozen hazards our

members face. Manufacturers of fall protection

equipment and devices continue to evolve and

improve products. Training facilities, members and

Ironworker Foremen Fall Protection Training
Program at Local 736 (Hamilton, Ontario)
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contractors must keep up to date on the latest inno-

vations. These trials bring opportunity in the way of 

upgrade training. 

As part of the focus on front-line leaders, the 

safety and health department, in partnership with 

the 3M™ Personal Safety Division, has offered the 

Ironworker Foremen Fall Protection Training Pro-

gram across the United States and Canada. This 

course is designed for ironworker foremen-super-

visors designated for managing the steel erection 

process to recognize common fall hazard condi-

tions and control methods. Contractor management 

representatives are also encouraged to participate 

in the training to understand the use of the latest 

products in the industry. 

These four-hour training sessions provide spe-

cific instruction on regulatory review, calculating 

system limits, anchor types and connectors, body 

harness types and fitment, roles of supervisors/

supervisors, climbing and transitioning, use of fall 

rescue plans, horizontal lifeline systems, calculating 

fall distance, dropped object prevention, avoiding 

fall hazards and leading/sharp edge situations.

Contractor interactions
As part of services offered to signatory employers, 

the safety and health department works closely with 

management to improve safety performance. We 

are committed to supporting our members as we all 

strive to work hard toward the goal of zero incidents, 

zero injuries. 

Prevention begins with leadership combined 

with robust policy and procedure and ends with our 

efforts to promote the “See Something! Say Some-

thing!” campaign. 

The Countdown to Zero: Taking the Lead in 

Safety seminar is intended to provide an interac-

tive, thought-provoking presentation highlighting 

the health and safety initiatives, which aim to 

inspire motivation, build on the importance of 

team building, and help create a culture of col-

lectively working toward the “Goal of Zero” at the 

workplace and continuance at home. The program 

introduces learning modules centering around 

our union, our history, the metrics of safety, com-

petency, culture of safety and more. 

Teams
Definitions are difficult to identify; to encapsulate 

the exact meaning of a word into a single statement. 

At times, we need to extrapolate a definition by 

researching and amalgamating several into one to 

describe what we mean. 

team /tēm/ noun

A group of people with different skills and differ-

ent tasks, who work together on a common project, 

service, or goal in the most effective method with a 

meshing of functions and mutual support. 

Whether manufacturing, maintenance or con-

struction, ironworker members are recognized for 

their camaraderie and teamwork; we simply can-

not accomplish challenging goals alone. Thank 

you to the local unions and training centre lead-

ership and staff for your work in 2022. Notably, a 

special thank you to the members for your knowl-

edge, skills, and perseverance in helping ensure 

our sisters and brothers are kept safe and healthy 

every day.

Our organization has evolved over time. Since 

1896, each of our 13 general presidents has expe-

rienced a shared history showered with triumph 

and tragedy. Our members and contractors have 

progressed through history, constructing some of 

the most celebrated structures known to human-

ity, but these developments have come with a price. 

Debilitating injuries and human loss. Families are 

changed forever. 

Whether you are just starting in the business 

or a 30-year member, the collective responsibil-

ity of the professional ironworker is to strive to 

develop, reinforce and learn new skills, knowl-

edge, and competencies. 

Can 2023 be the year when we change 

history together?

Merry Christmas to you and your loved ones. 

Enjoy your ‘Countdown’ to 2023.

CANADIAN SAFETY COORDINATOR REPORT
continued
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H arassment and bullying 

have long lived in the 

shadows as something 

that happens to other people (usu-

ally women) and have usually been 

the purview of human resources. In 

recent years, that has been changing 

across Canada. Many think gender 

discrimination, bullying and sexual 

harassment were stamped out in 

the 1970s and 1980s. It took the 

#MeToo movement to show us that 

people and workplaces have not 

changed all that much.

Some wonder why we never 

heard much about this topic in the 

decades before the #MeToo move-

ment. The answer is both simple 

and disturbing. It has become 

standard practice for complainants 

to be given money to walk away. 

Unfortunately, that sum of money 

usually comes with a nondisclosure 

agreement, forced silence by the 

employer. It appears that behind a 

wall of nondisclosure agreements 

and blame the victim mindset, 

bullying and harassment have 

flourished unchecked.

The #MeToo movement has been 

around for over a decade, and we 

have seen some changes in attitudes 

and recognition of bullying and 

harassment as an epidemic in the 

modern workplace. That is a state-

ment that does take some convincing, 

but the evidence surrounds us.

For those of us in health and 

safety, it has been served up as our 

generation’s most significant work-

place hazard. New Brunswick is 

the latest province to introduce 

legislation identifying harassment 

and bullying as a health and safety 

— a workplace — hazard. The lat-

est legislation is not as prescriptive 

as some but does require a code of 

practice is put into place.

The trend started in 2012 when 

WorkSafeBC made policy changes 

to recognize harassment could 

lead to a compensable mental 

injury. Saskatchewan went further 

in 2013, making it an employ-

er’s duty to prevent harassment. 

Ontario updated its legislation 

in 2016 and Alberta in 2018. In 

some provinces, the employer was 

required to prevent bullying and 

harassment. For example, Alberta 

gave supervisors a new duty under 

the OHS Act to “ensure that none 

of the workers under the supervi-

sor’s supervision are subjected to 

or participate in harassment or 

violence at the work site.”

Heady stuff. Harassment and 

bullying are now workplace hazards 

and illegal and must have specific 

procedures for dealing with report-

ing, investigations and prevention. 

Employers and supervisors who 

do not respond appropriately or 

make reasonable efforts to prevent 

bullying, harassment or work-

place violence could be guilty of 

an offense.

Not the usual hazard
Harassment is often based on per-

spective and emotional reaction. 

That does not make it any less real. 

For years, based on the work of Peter 

Sandman, we have seen the fourth 

dimension of risk as the emotional 

response. Feelings and emotions 

matter. We often see hazards as 

physical conditions, things fixed 

through the application of physical 

controls. Bullying and harassment 

are risks hiding in plain sight, a 

poison that undermines every-

thing the safety profession seeks to 

accomplish. It is a risk requiring a 

different approach for which many 

are not equipped.

Taking over from HR
Many safety people think using the 

traditional reporting and investiga-

tion methodology works fine with 

this new risk. The problem is those 

BULLYING AND HARASSMENT GREATEST  
WORKPLACE HAZARDS OF OUR GENERATION

SAFETY PROFESSIONALS SHOULDN’T THINK IT’S JUST AN HR ISSUE

The Iron Workers Union has recognized bullying and harassment as a huge workplace  

issue and created the “Be that One Guy” training to address the hazards bullying,  

harassment and intimidation cause in construction. For more information, contact the  

diversity department at voleary@iwintl.org.

Written by Dave Rebbitt
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reports do not trigger the necessary 

support or appropriate organiza-

tional action. HR has been doing a 

poor job of handling these cases for 

years and without a more informed 

approach, safety professionals will 

not do much better.

When a person reports harass-

ment, things like psychological 

first aid, worker safety, and confi-

dentiality are essential. Does the 

organization have a plan to ensure 

a worker is safe and will be treated 

appropriately? How will the infor-

mation be kept confidential? How 

will the formal complaint be put 

together? Unfortunately, most orga-

nizations cannot answer all those 

questions. How will you gather 

the information to investigate? 

Should an internal investigation 

be conducted, or should an exter-

nal investigator be brought in? 

How is the complainant involved 

in selecting the investigator? What 

instructions will be provided to 

the investigator?

Things seem complicated, but 

not so complicated as when there 

is a union involved. They become 

yet another active stakeholder in 

the process. The involvement of the 

union must be defined.

The health and safety commit-

tee may also need to be involved 

in the investigation or investiga-

tions since a single complaint can 

spawn multiple investigations. If 

this does not sound quick like a 

quick process, it’s because it isn’t. A 

traditional reporting and investiga-

tive approach will not serve you or 

the company well. Even once the 

investigation is complete, the com-

plainant can take issue with any 

part of it, including that the inves-

tigator was not adequately qualified 

or experienced.

New rights
Human rights legislation has 

always forbidden discrimination. 

Discrimination and harassment 

are closely tied together. Human 

rights commissions take some 

pains to draw the line and make 

clear that harassment is different 

from discrimination, although it 

may relate to discrimination on 

protected grounds under human 

rights legislation. Enforcing human 

rights is a lengthy process and 

well-established.

We cannot say the same for the 

new environment around bullying 

and harassment. If this is a work-

place hazard, workers can exercise 

their right to refuse work they 

believe is unsafe.

If you have work refusal, how 

will that be handled? How will 

the employer investigate the claim 

of a toxic workplace? Regulators 

even seem ill-equipped for these 

situations. How can you investigate 

feelings? How will you accommo-

date the complainant? How can an 

employer resolve the issue to make 

the workplace “safe?” Of course, 

someone mistreated in the work-

place and exercising their right to 

refuse is protected against discrimi-

nation or retaliatory action, whether 

the “hazard” is legitimate or not.

Workers have the right to refuse 

and the right to be protected 

from discrimination around this 

workplace hazard. That does not 

mean such circumstances would 

not give rise to a human rights 

complaint.

What about findings?
Many focus on what happens if 

the investigation shows bullying 

or harassment. The organization 

must clearly know how it would 

deal with bullies or harassers. The 

remedies can range from counsel-

ing, job transfer, demotion or even 

dismissal for cause.

The major problem is when an 

investigation shows no harassment. 

Based on my experience, very few 

investigations show no harassment 

or inappropriate behavior. People 

seldom complain for no reason.

Finding no harassment does 

not mean things can go back to 

normal. Now you actually do have 

a toxic workplace. People do not 

feel comfortable and do not neces-

sarily feel safe. Counseling would 

likely be required for more than just 

one person. A bullying or harass-

ment complaint can traumatize 

a workplace.

Where there’s one
Some reading this will think it is 

not a problem in their company. 

Some think of a particular person 

who has the excuse that it is just the 

“way they are.”

There are always signs of trouble 

in the organization, precursors. 

Bullies and harassers tend to be 

in a supervisory position, but not 

always. In North America, we like 

Things seem complicated, but not so complicated as when there 
is a union involved. They become yet another active stakeholder in 

the process. The involvement of the union must be defined.
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Dave Rebbitt is the president of Rarebit Consulting, providing services across Western Canada. With
almost 30 years in health and safety, Rebbitt has built numerous health, safety, and environment man-
agement systems along with some innovative processes and even developed specialized PPE. He is
an experienced speaker and writer on a wide variety of topics. He also develops and instructs courses
at the University of Alberta OHS program. He can be reached through rarebit.ca.
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to promote people with ambition,

driven to get results. Those are the

people that tend to get promoted

over others. Those are also the

people that tend to be bullies or

harassers. Leadership is rare; we

often mistake bullies for leaders

because they get results. We often

do not see the cost.

How can you tell that harassment

may be a problem or that people

may be bullied? The best indicator

is a high turnover in a department

or division. Transfer requests can

also be an indicator. Victims take

more sick days than other employ-

ees. Changes in performance are

another indicator. Nothing kills a

high performer more than harass-

ment or bullying.

Big deal?
I said at the start that this is the

greatest workplace hazard of our

generation. So let’s look at a few

numbers. In 2017-2018, the Ontario

Ministry of Labour tagged work-

place violence and harassment as

their number one workplace safety

violation, with 11,662 violations. Fall

protection came second with 9,658.

In the first year after the Ontario

legislative change, the Ministry of

Labour saw complaints double to

2,133 harassment complaints. Inspec-

tors issued 2,164 orders. Harassment

accounted for over 5% of all 2017 lost-

time claims in Ontario.

Not convinced? Well, with a men-

tal injury attributable to harassment,

the costs can be high. When a claim

is made to workers’ compensation,

determining whether harassment

occurred is not as important as deter-

mining if there is an injury and if that

injury resulted from work.

In Alberta, the average cost

for a lost-time claim in 2018 was

$10,548. Most claims for mental or

psychological injury result in lost

time. A claim for a psychological

injury resulting from bullying or

harassment would easily be more

than $50,000. That should get any-

one’s attention.

Over 100 years ago, society

decided debilitating workplace

injuries were unacceptable. Today

that includes psychological inju-

ries resulting from bullying and

harassment.
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Approaching retirement
By Robert “Bob” McCarthy, Local 721 (Toronto, Ontario)

We all are inevitably getting older and there will come a day
when you must decide to retire from active work as an ironworker.
There are several things to consider before you firm up that date
but fear not; although this is a milestone event in your ironworker
life, it is a joyous time to be welcomed after a long hard career.

We have been very fortunate in Ontario and, in fact, most of
Canada to enjoy near full employment for many years, so as a
result, our pensions should be well funded. We have also been
well managed over the years and our plan is the envy of many in
the construction trades and is second to none throughout the
labour movement.

In discussing the history of the pension plan with two of our for-
mer union officers, a business manager and a past president, both
instrumental in its development, they recalled that it was a great
struggle to get a plan included in the collective bargaining agree-
ment. Contractor associations were against the ironworkers hav-
ing their own retirement plan. Their position was that they would
decide when they were no longer in need of an ironworker, and it
was the employer’s decision, not the workers’. They opposed our
having any such independence. Some members also resisted the
measure since it called for a $.10 per hour checkoff.

Those esteemed former officers explained to me that the plan’s
objectives were to allow ironworkers to retire with dignity after a
long and arduous career and provide some income for them when
they were no longer able to work. Thank goodness wiser heads
prevailed and today’s members rejoice with the prospect of hav-
ing financial security for their golden years.

I have been retired now for 10 years. I remember starting in the
mid-seventies as a youngster, seeing a $.25 per hour deduction on
my pay stub, and wondering if I’d ever see that money again. Then,
I looked at my official retirement date, which was 2013, which
seemed a lifetime away, but sure enough, that date finally arrived.
All ironworkers, including myself, appreciate the struggle, insight
and wisdom of the prior union officers and members who contrib-
uted to creating an outstanding pension plan.

As you approach retirement age, it is important to familiarize
yourself with the many options the plan offers. The ironworker
plan is quite flexible; if you meet the requirements of the “85-point
plan,” you can retire early. You can even “notch up” your monthly
payment until your government plans kick in. You are eligible
for the full plan at age 60 and must decide how to handle any appli-
cable survivor benefits. Although you can choose to keep working
with either option, there are different consequences particular
to each choice. I would encourage you to speak with the plan
administrators before making any decisions, as they are more
than happy to clarify everything for you.

Now that you have confidence in your financial future within
the plan, and we presume you’re in good health and ready to
retire, you may wonder what you will do with all this free time.
Believe me, I wonder where all the time goes. My wife and I are so
busy we must keep a calendar marking our activities to keep track
of everything.

Retirement offers you the time to pursue many things you
couldn’t get to when you had to follow the work. Now you can
pursue hobbies such as league golf, fishing, hunting, crafts and
more. We enjoy travel, especially a few weeks south during
those harsh winter months and exploring new areas of our own
country in our summer months. The most precious retirement
benefit for us is the time we now spend with our adult children
and, more so, our grandchildren. Our availability to care for the
grandchildren for days at a time is special to us and gives our
kids a break.

When I gave up working, I was concerned that I would lose
touch with all my ironworker colleagues. While I have lost touch
with some, I continue to attend the monthly meetings when I
can, and we have the yearly ironworker golf tournament where
a bunch of us get together and enjoy a wonderful day. I marched
in the most recent labour day parade. It was great to see many of
my fellow retirees and active brothers listening to stories of past
projects and reminiscing about some of the colorful characters
our trade is known for.

A couple of years ago, our business manager and president
recognized the value and need for retirees to be more actively
involved with our local and established a “pensioners committee.”
Along with the president, they appointed several retired members
to sit on this committee, as well as a couple of e-board members.
The committee’s purpose is to advocate for issues that pertain to
retirees but also to promote social activities that pensioners can
participate in with their fellow retired brothers and sisters. COVID
put a damper on our momentum for these last two years, but we
hope to get back up and running soon.

Despite losing touch with some of our old IW friends, my wife
and I have met many new friends since we retired. We moved
to an adult-style community and have met people from all walks
of life, retired teachers, police, firefighters, public sector work-
ers and practically every other building tradesperson. However,
it seems the one thing almost everyone has in common is a
decent pension plan that allows them to enjoy their retirement
years freely.

As you get nearer to retirement age, do not hesitate to embrace
this moment because it can turn out to be the best years of
your life.

ROBERT “BOB” MCCARTHY
LOCAL 721
#930122

Note: The letter from Bob McCarthy describes his personal
retirement experience. Any questions regarding your pension and
retiree benefits should be directed to your pension administrator.
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From the Heart: Ironworkers Generously Donate to
Humanitarian Relief for Victims of Ukraine
By Severyn Salitra, Local 721 (Toronto, Ontario)

Many Ukrainian men joined the Iron Workers Union through our
organizing efforts during 2010-2012. At this time, Iron Workers
Local 721 (Toronto, Ontario), together with the Ontario Iron
Workers District Council, made a strategic effort (successfully)
to get our trade union in the new emerging high-rise residen-
tial curtain wall market in the GTA (Greater Toronto area). The
campaign involved card certification of companies as well as
massive stripping of the nonunion companies of their skilled
workers in this sector.

In the Toronto area, many, if not most, of the window com-
panies were employing immigrants from Eastern European
countries. Many of them were of Ukrainian origin. The workers
understood and appreciated the opportunities the Iron Work-
ers Union provided them. A decent pay for hard work, benefits
for themselves and their families, a secure pension and a high
safety standard on the job site.

As the years went by, more and more of my fellow countrymen
joined our local, branching out into all sectors of our trade. At
present, we have almost 60 members in this local who originally
came from Ukraine. They built up a reputation as hard-working,
knowledgeable ironworkers; many of them completed the
apprenticeship program, becoming stewards, foremen and gen-
eral foremen, gaining respect among their fellow ironworkers.

Over the years, Ukrainians were never singled out as a
separate ethnic group — until February 24 of this year (2022).
It was the day when every brother or sister on the job site felt
he or she should stop and ask questions like: How their families
back in Ukraine were fairing out? Is everyone ok? Was your city
bombed or attacked by the cruise missile, etc.? It was the day
when the ‘WAR’ crashed into our lives. The day when the lives
of millions of people in my home country turned into a living hell,
affecting many around the world.

For us, it is not just another war on TV. When we watch the
news, we see the streets we took to go to school or walked our
kids to the daycare, being turned into rubble by Russian bombs
and rockets. The towns and cities we knew and loved were
being wiped out. Russian invaders turned the cities, which
looked pretty much the same as any European or North Ameri-
can city, into ghost towns, many with bodies of our brothers,
sisters and their children left in the streets.

Millions of Ukrainian families – women, children, and elderly,
fled the country. Men of fighting age stayed to fight and defend
their country. About 15 million Ukrainians were displaced inter-
nally, seeking shelter in the central and western regions.

Since the war started, our ironworker members supported
their Ukrainian brothers. Every word of support mattered!

While almost every Ukrainian ironworker was volunteering after
hours to help our home country to cope with the Russian invasion,
either by collecting food, clothes and medical supplies for both
the civilians and the Ukrainian army, our Canadian brothers made
every effort to help. I am very proud and thankful, from my heart to
the members of the Iron Workers Local 721, who were among the
first to generously donate $10,000 to the Ukrainian Canadian Foun-
dation for humanitarian relief for the victims of the Russian-Ukrai-
nian war. The Ontario District Council stepped in with an additional
$50,000 donation, as well as the Iron Workers International with
a donation of $25,000 US. The move was supported by the Central
Ontario Building Trades, the Canadian building trades, many other
locals, and various contractors’ associations. In total, we managed
to raise just under $450,000.

To this day the war continues. Ukrainians started pushing
back the Russian invaders, liberating the towns and villages in
large numbers. The world is witnessing the atrocities and war
crimes Russians leave behind in mass graves and on the streets.
Butcha, Irpin, Izyum – just a few names the world learned dur-
ing the past seven months of the war.

We mourn for our dead and strive to be victorious with the
support of the whole world.

Please support your brother or sister with the kind word if
you have a Ukrainian ironworker working by your side. If you
want to help and donate – please do!

Thanks for all the help and support! God bless the Iron Workers!
Slava Ukraini!

Fraternally yours,

Severyn Salitra
Iron Workers Local 721 Business Agent/Organizer

Please visit cufoundation.ca for more information on the
Canada-Ukraine Foundation.

SEVERYN SALITRA
IRON WORKERS LOCAL 721 BUSINESS AGENT/ORGANIZER

DISCLAIMER
The opinions expressed in the above letter are those of the author. They do not purport to reflect

the opinions or views of the Iron Workers or its members.
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APPRENTICESHIP DEPARTMENT REPORT
Lee Worley

Lead and silica

T he apprenticeship department recently

conducted a 24-hour Lead and Silica Train-

the-Trainer course at the Local 29 training center in

Portland, Oregon. Nine instructors from Local 29

(Portland, Ore.), Local 86 (Seattle), and Local 732

(Pocatello, Idaho) attended. The instructors were

trained on the hazards of silica and lead, new teach-

ing techniques and gained new tools and perspectives

to train their members better. The importance of

professional development and continued education

is critical in all our training as the industry is ever-

changing with new regulations, requirements, safety

procedures and available PPE.

The hazards of silica and

lead are well documented and

the devastation and impact on

workers and their families are

well established.

It is estimated that 500-800 workers die yearly

from silica exposure. Over 2.3 million people in

the U.S. and Canada are exposed to silica at work.

Workers who inhale these tiny crystalline silica

particles are at increased risk of developing serious

silica-related diseases. These include silicosis, an

incurable lung disease that can lead to disability and

death, lung cancer, chronic obstructive pulmonary

disease (COPD) and kidney disease.

Lead, on the other hand, is slightly more chal-

lenging to recognize as it often goes undiagnosed.

Still, a 2019 study showed that approximately

800,000 workers in the general industry and an

additional 800,000 workers in construction are

exposed to lead on the job yearly. In addition, a

2019 study showed that researchers concluded that

412,000 deaths annually could be attributed to

lead contamination.

We have been aware of lead hazards since the

1700s, yet not until 1978 was the construction

standard implemented to protect workers. On

November  14, 1978, OSHA promulgated the lead

standard (29 CFR 1910.1025), which established a

permissible exposure limit (PEL) of 50 ug/m(3) based

on an eight-hour time-weighted-average (TWA).

Silica, on the other hand, was not even set as a

priority for the creation of a standard until 1995. As

a result, OSHA did not begin enforcing silica regu-

lations until 2017, and not for general industry and

maritime until the following year.

As we all know, training and awareness can be

powerful tools. Our apprenticeship programs teach

and train our apprentices and journey-level workers

on the hazards and effects of silica and lead exposure

and the availability and use of PPE for protection.

For more information, please contact your local

apprenticeship and training office.
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RAB JUL ·  AUG ·  SEP ·  2022

WESTERN
CANADA RAB

EASTERN
CANADA

RAB

GREAT
LAKES RAB

SOUTHEAST
RAB

NEW ENGLAND
RAB

NEW YORK/
PHILADELPHIA

RAB

PACIFIC
NORTHWEST RAB

CALIFORNIA &
VICINITY RAB

SOUTHWEST
RAB

HEARTLAND
RAB

ONTARIO RAB

MIDWEST RAB

 NEW ENGLAND RAB 

Total Quarterly Grant
Expenditures: $106,470

IMPACT paid $52,288 for members
throughout the region to be trained
at the Massachusetts Maritime
Academy in Global Wind Organization
Training. This instruction is critical
to ensuring the district council has
a trained workforce for upcoming
offshore wind projects. IMPACT
provided $48,155 toward the purchase
and installation of a vertical tilt
frame band saw and roller table for
the Iron Workers Local 424 (New
Haven, Conn.) training facility.

 NEW YORK/ 
 PHILADELPHIA RAB 

Total Quarterly Grant
Expenditures: $297,306

IMPACT paid $7,500 for Iron Workers
Locals 399 (Camden, N.J.) and 11
(Newark, N.J.) to participate in New
Jersey State’s 2022 Construction
Industry Career Day, a recruiting
and job fair. IMPACT reimbursed
$157,861 for renovating and
upgrading the welding shop at
the Iron Workers Local 9 (Niagara
Falls, N.Y.) training facility.

RAB MEETINGS/IMPACT COURSES

Superintendent Training for
Ironworkers — 8/30/2022–9/1/2022
— New York

 GREAT LAKES RAB 

Total Quarterly Grant
Expenditures: $173,457

IMPACT reimbursed $73,200 for the
purchase of two curtain wall mock-ups
— one for the Iron Workers District
Council of Southern Ohio and Vicinity
and one for the Great Lakes District
Council. These will be moved to each
local throughout the region as needed
for training. IMPACT spent $10,603 on
MUST Safety Training and Awareness
for members of Iron Workers Local 25
(Detroit). This training is needed to
work in Michigan’s auto plants, mills
and other MUST construction sites.

RAB MEETINGS/IMPACT COURSES

Superintendent Training for
Ironworkers — 8/16/2022–8/18/2022
— Indianapolis

Cash Management and Change Order
Control: Techniques for Getting Paid —
8/17/2022 — Indianapolis

Advanced Layout and Total Station —
9/12/2022–9/16/2022 — Cleveland

 MIDWEST RAB 

Total Quarterly Grant
Expenditures: $281,576

IMPACT reimbursed $128,118 for
expenses associated with members
throughout the region who obtained
NCCCO certification between
2018–2021. IMPACT paid $15,000
for a three-year membership in the
Fair Contracting Alliance (FCA),
developed to serve enforcement
agencies, taxpayers, workers,
contractors and owners in the St.
Louis region’s construction industry.
The FCA monitors construction
projects for compliance with federal
and state laws, city ordinances or
other authorities having jurisdiction.

RAB MEETINGS/IMPACT COURSES

Superintendent Training for
Ironworkers — 8/9/2022–
8/11/2022 — Evansville, Ind.

 SOUTHEAST RAB 

Total Quarterly Grant
Expenditures: $157,558

IMPACT invested $5,379 in blood
testing, physicals and respirator fitting
for members of Iron Workers Local 5
(Washington) to work on a retrofit
structural steel project for Extreme
Steel, Inc. The building contains lead
paint, and the testing and physicals
are needed to complete the project
safely. IMPACT spent $19,710 for
Foreman Fall Protection Training for
members throughout the region.
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RAB CO-CHAIRS
IMPACT issued the following grants*, convened the following meetings 
and coordinated the following trainings during the third quarter of 2022.

*For a full listing of grant disbursements, contact the IMPACT office at (800) 545-4921.

NEW ENGLAND RAB

IRONWORKER CO-CHAIR
SHAWN NEHILEY, Iron Workers 
District Council of New England States

CONTRACTOR CO-CHAIR DAVID HUNT, Berlin Steel

NEW YORK/PHILADELPHIA RAB

IRONWORKER CO-CHAIR
STEPHEN SWEENEY, Iron Workers 
District Council of Philadelphia and Vicinity

CONTRACTOR CO-CHAIR JOSEPH MERLINO, BayShore Rebar, Inc.

GREAT LAKES RAB

IRONWORKER CO-CHAIR
GREG CHRISTY, Iron Workers Great Lakes 
District Council

CONTRACTOR CO-CHAIR DARLAINE TAYLOR, Century Steel Erectors

MIDWEST RAB

IRONWORKER CO-CHAIR DAVID BEARD, Iron Workers 
District Council of St. Louis and Vicinity

CONTRACTOR CO-CHAIR ROBERT HOOVER,
Songer Steel Services, Inc.

SOUTHEAST RAB

IRONWORKER CO-CHAIR KENDALL MARTIN, Iron Workers 
District Council of Mid-Atlantic States

CONTRACTOR CO-CHAIR VICTOR CORNELLIER,
TSI/Exterior Wall Systems

SOUTHWEST RAB

IRONWORKER CO-CHAIR JERRY WILSON, Iron Workers District 
Council of Texas & Mid-South States

CONTRACTOR CO-CHAIR DAVE BENNETT, Bennett Steel, Inc.

HEARTLAND RAB

IRONWORKER CO-CHAIR MICHAEL L. BAKER, Iron Workers 
District Council of North Central States

CONTRACTOR CO-CHAIR PETER HAYES, Red Cedar 
Steel Erectors, Inc.

CALIFORNIA & VICINITY RAB

IRONWORKER CO-CHAIR DAVID OSBORNE, Iron Workers District 
Council of the State of California & Vicinity

CONTRACTOR CO-CHAIR DAVID McEUEN, California Erectors, Inc.

PACIFIC NORTHWEST RAB

IRONWORKER CO-CHAIR STEVE PENDERGRASS, Iron Workers 
District Council of Pacific Northwest

CONTRACTOR CO-CHAIR JEFF ILENSTINE, Tri States Rebar, Inc.

WESTERN CANADA RAB

IRONWORKER CO-CHAIR Colin R. Daniels, Iron Workers District 
Council of Western Canada

CONTRACTOR CO-CHAIR KEN BIRD, Supreme Steel

ONTARIO RAB

IRONWORKER CO-CHAIR
KEVIN BRYENTON, Iron Workers 
District Council of Ontario

CONTRACTOR CO-CHAIR JACK MESLEY,
Ontario Erectors Association, Inc.

EASTERN CANADA RAB 

IRONWORKER CO-CHAIR TOM WOODFORD, Iron Workers Local 764 
(St. John’s, Newfoundland)

CONTRACTOR CO-CHAIR BRAD MacLEAN, Black & McDonald Limited

 SOUTHWEST RAB 

Total Quarterly Grant 
Expenditures: $9,331

IMPACT reimbursed $3,340 for 
Workers Assistance Program payments 
to ironworker members throughout 
the region. IMPACT spent $1,733 on 
NCCCO certification for members in 
Iron Workers Locals 84 (Houston) 
and 135 (Galveston, Texas).

RAB MEETINGS/IMPACT COURSES

Southwest RAB Executive Committee 
Meeting — 8/9/2022 — Online 

Improving the Effectiveness of Your 
Team — 8/25/2022 — Tulsa, Okla.

 HEARTLAND RAB 

Total Quarterly Grant 
Expenditures: $89,664

IMPACT spent $27,000 to purchase 
an updated curtain wall mock-up for 
the Iron Workers Local 21 (Omaha, 
Neb.) training center. The local’s 
previous mock-up was no longer 
relevant to current industry standards. 
IMPACT paid $13,250 for NCCCO 
certification for Iron Workers Local 512 
(Minneapolis/St. Paul) members.

RAB MEETINGS/IMPACT COURSES

IMPACT Leadership Experience —
9/19/2022–9/22/2022 — 
Englewood, Colo.

 CALIFORNIA & 
 VICINITY RAB 

Total Quarterly Grant 
Expenditures: $264,297

IMPACT paid $100,000 for Project 
Mark to assist contractors in updating 
their websites to make the pre-
qualification process for bidding 
on projects with larger end users 
more efficient. The grant will cover 
the initial set-up costs and one-year 
subscription for each participating 
contractor. IMPACT also reimbursed 
$17,100 for rigging and crane safety 
training throughout the region.

RAB MEETINGS/IMPACT COURSES

Bluebeam Revu Fundamentals and 
Document Control & Measurement 
— 9/8/2022–9/9/2022 — Phoenix

Construction Contracting Business 
Fundamentals Academy — 
9/19/2022–9/23/2022 — San Diego

 PACIFIC 
 NORTHWEST RAB 

Total Quarterly Grant 
Expenditures: $96,239

IMPACT invested $14,561 in 
advertising to promote member 
contractors throughout the region. 
IMPACT reimbursed $18,623 for 
expenses related to a Pacific 
Northwest RAB Executive Committee 
Meeting held in Seward, Alaska.

 WESTERN 
 CANADA RAB 

Total Quarterly Grant 
Expenditures: C$2,067

IMPACT spent $2,067 for Western 
Canada RAB executive committee 
members to attend the 2022 North 
American Iron Workers/IMPACT 
Conference in San Francisco. 

RAB MEETINGS/IMPACT COURSES

Dale Carnegie’s How to Win 
Friends and Influence People in 
Business — 8/23/2022–8/24/2022 
— Richmond, British Columbia

 ONTARIO RAB 

Total Quarterly Grant 
Expenditures: C$29,962

IMPACT reimbursed $8,796 for 
expenses associated with the 
Supervisor Training for Shop 
Ironworkers course held in April 
in Etobicoke, Ontario. This was 
the first training of its kind held 
in Ontario. IMPACT paid $6,215 in 
continued funding for the Deboer 
Safety Group to update the region’s 
training and OSHA documents.

RAB MEETINGS/IMPACT COURSES

Ontario RAB Executive Committee 
Meeting — 8/16/22–8/17/22 — 
Collingwood, Ontario

 EASTERN 
 CANADA RAB 

Total Quarterly Grant 
Expenditures: C$5,199

IMPACT paid $1,673 for members 
of Iron Workers Local 711 (Montreal, 
Quebec) employed by Acier to 
take aerial boom lift and platform 
training. The training is necessary for 
ironworker members to work safely 
on the contractor’s job sites. IMPACT 
also spent $3,526 for costs associated 
with an Eastern Canada RAB meeting.
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I N  M E M O R I A M

IN MEMORIAM
AND IN HONOR OF MEMBERS WHO LOST

THEIR LIVES IN THE WORKPLACE

T he Iron Workers and their

local unions, members

and contractors are extremely

saddened when a report of a

workplace fatality occurs; this

article is dedicated to the mem-

ory and in honor of members

who lost their lives on the job

site from July 2021 through December 2022. The Iron

Workers take great pride in building North Ameri-

ca’s bridges, buildings and other structures. General

President Eric Dean, General Secretary Ron Piksa

and General Treasurer Bill Dean are committed to

the safety and training department’s efforts to prevent

workplace fatalities and disabling injuries. As you

read the following notices, remember the commit-

ment to the ZERO Incident campaign, recognize the

deadly dozen hazards and adhere to the duty to “See

Something! Say Something!”

General President Eric Dean is deeply saddened to

report the death of seven union brothers, killed while

working on the job from July 2021–December 2022. The

fatality of an ironworker, who died from injuries sus-

tained on the job site, should remind us of our pledge

to zero incidents and fatalities and that we are the best

keepers of our brothers and sisters. The memory of our

fallen brothers and sisters should inspire us daily to

be aware and intervene when possible, to look out for

each other and to “See Something! Say Something!” In

honor of our deceased brothers, our commitment to

prevent another tragedy and to eliminate job site fatali-

ties and injuries must be steadfast and strong.

Michael Pittman
MAY 15,1988 –JULY 26, 202 1

Michael Pittman of Local 568
(Cumberland, Md.) died on July 26,
2021, from injuries sustained while
working on the job.

Brother Pittman was a family man
who devoted his life to providing for
them. He adored his wife; they had
been inseparable for 18 years. He

was a proud father to his son and daughter. He took
pride in supporting his children in all their activities.

Mike had the biggest heart and would drop everything
to help out. He never turned down a good time and
enjoyed spending time with his family. He was a great
friend to so many. Mike will be greatly missed by all who
knew him.

Michael R. Melfi
NOV. 20,  1987– SEP T. 14 ,  202 1

Michael Melfi of Local 40 (New York)
died on Sept. 14, 2021, from injuries
sustained while working on the job.

Brother Melfi loved spending
time with his family and friends. He
enjoyed dancing, skateboarding and
surfing and loved living on the beach.
Michael lived his life to the fullest.

Michael was a hardworking ironworker and a very proud
member of Local 40. He will be deeply missed by all.
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I N  M E M O R I A M

Andrew Brown
OC T. 3 1,  1986 – OC T. 14 ,  202 1

Andrew Brown of Local 55 (Toledo,
Ohio) died on Oct.14, 2021, from injuries
sustained while working on the job.

Andrew loved his family and lived
a life knowing the unconditional love
that his family and friends had for him.
He was known for his strong work
ethic. He loved his Polish heritage and

was a proud American who loved his country.
Andrew will be remembered for being a generous soul,

willing to help anyone who needed him. He was funny and full
of joy. Brother Brown will be greatly missed and will never
be forgotten by those lucky enough to have known him.

Dominic “Nick” Gulizia
MARCH 18,  1975 –NOV. 8,  202 1

Dominic “Nick” Gulizia of Local 8
(Milwaukee), died on Nov. 8, 2021,
from injuries sustained while working
on the job.

Nick was a loving father; his son
was his pride and joy. Everyone that
met Nick had only great things to say
about his character; he was known

for being kind and genuine.
Nick was a hard worker who took great pride in being

an ironworker. He was always there to help his brothers
and sisters on the job. Brother Gulizia will forever be
remembered by those who had the privilege to know
and love him.

Jeffrey Pasinello
OC T. 30, 1985 –FEB. 9,  2022

Jeffrey Pasinello of Local 12 (Albany,
N.Y.) died on Feb.9, 2022, from injuries
sustained while working on the job.

Brother Pasinello was a family
man who adored his children. He was
a loving companion, son, brother,
nephew, uncle and cousin. He
loved his family deeply and enjoyed

spending time with them.

Jeffrey lived life to the fullest. He enjoyed boating and
was an extreme sports enthusiast. He loved riding dirt
bikes, motorcycles and snowboarding. Brother Pasinello
will be lovingly remembered and greatly missed.

Sean Van-Rooyen
APRIL 11,  1970 –MAY 23, 2022

Sean Van-Rooyen of Local 721
(Toronto, Ontario) died on May 23,
2022, from injuries sustained while
working on the job.

Brother Van-Rooyen was a loving
son, a brother, a loyal friend to so
many. He will be remembered for
his adventurous nature, his funny

antics, his passion for bike riding, his love of music and his
enthusiastic support of the Toronto Maple Leafs and FC
Bayern Munchen.

Sean was a proud ironworker and a fierce member
and supporter of Local 721. His mission was to make the
workplace safer for all. Sean will be deeply missed and
will never be forgotten.

Leave an equal spot for a member who passed recently
to come.

Robert Dubois
JULY 14 ,  1975 – NOV. 14 ,  2022

Robert Dubois of Local 786 (Sudbury,
Ontario) died on Nov. 14, 2022, from
injuries sustained while working on
the job.

Robert adored his family and
friends and was always authentically
and wholeheartedly there for those
he loved. He was always willing to

lend a helping hand. Robert was very charismatic; his
energy and smile were contagious.

Brother Dubois was a proud member of Local 786,
and for many years he was also a member of Local 728
(Winnipeg, Manitoba), where he started his career. He
was passionate about his work and safety on the job site.
He worked on many major projects throughout his career.
Robert was a true friend to his ironworker brothers and
sisters and he will be greatly missed.
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I N  M E M O R I A M

IN MEMORY
DAY OF MOURNING — APRIL 28

T he National Day of Mourning, held annually on

April 28, is a day of observance and mourning

for workers killed, injured, or made ill by their job.

The declaration of April 28 as the Day of Mourn-

ing began in Canada. In 1984, unions in Sudbury,

Ontario, adopted the day to acknowledge workplace

injuries, illnesses and deaths publicly.

Canada is one of the most progressive, safest coun-

tries in the western world — and yet — according to

the Association of Workers Compensations Boards of

Canada, nationally, approximately 1,000 workers die

annually. Every day, nearly three workers die. Every

year, workers suffer from 250,000 work-related inju-

ries and diseases. Young workers continue to be more

likely, than any other group, to be injured on the job.

Though the losses are staggering, it should be

noted that unionized workplaces are up to three

times safer than those that are not. Therefore,

the industry must work together to build on the

legacy of those workers who expected to go home

In memoriam – Iron Workers International
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I N  M E M O R I A M

safely at the end of the day and couldn’t go home to

their families.

Canada’s Building Trades Unions (CBTU) marked

the National Day of Mourning on April 28, 2022,

with a ceremony at the Workers Memorial at Major’s

Hill Park, in Ottawa, Ontario. Canada’s Building

Trades Unions comprise over half a million men and

women working as skilled tradespeople. The indus-

tries we work in can — at times — be some of the

most dangerous.

The National Day of Mourning is vitally crucial as it

gives us all an opportunity to remember those we lost

and to strongly and unequivocally reinforce our com-

mitment to raise our collective voice for the health and

safety of our workers today.

Safety protections must be upheld and enforced so

no one must face the tragedy of their father, mother,

sister, or brother not returning from work.

Mourn the dead. Fight for the living.

“The Iron Workers International was founded on the core value
of well-being, to care for one another. We need to continue our

commitment to safety and health — to challenge ourselves
and others and to always ‘See Something — Say Something!’”

— Kevin Bryenton, executive director of Canadian affairs,
Iron Workers International

Kevin Bryenton, director of Canadian affairs, Iron Workers International, is assisted
by Charlotte Warwick, IBEW Local 586 apprentice to lay a wreath on behalf of the Iron
Workers International, its members and their families.

2020 WORK PL ACE FATALITIES AND
OCCUPATIONAL DISE ASE DE ATHS

PROVINCE
WORKPLACE
FATALITIES

OCCUPATIONAL
DISEASE DEATHS

British Columbia 151 88

Alberta 150 82

Saskatchewan 34 16

Manitoba 14 10

Ontario 328 211

Quebec 173 116

New Brunswick 19 9

Nova Scotia 14 6

Prince Edward Island 2 2

Newfoundland and Labrador 35 32

Northwest Territories/
Nunavut/Yukon

4 N/A
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I N  M E M O R I A M

HAROLD E.  COOPER JAN. 13,  194 3 – JULY 26, 2022

H arold Edward Cooper, 79, of

Chesterfield, Michigan, died

on July 26, 2022. He was born in

Highland Park, on Jan. 13, 1943, to

Henry and Mavis Cooper.

Harold and his “bride,” Jeannette,

were married in 1964 and enjoyed a loving marriage

of over 52 years until she died in 2017.

Harold is survived by his children Ron (Virginia),

Don (Thea) and Crystal Smith (Adam Houle). Affec-

tionate Papa to Janine (Yogi), Geremy (Danielle),

Katie, Ashley (Cory), Brady, Cole, Seth, Brennen,

Gaven, Nathen, Stephanie, Nikklas, Noah and Chey-

ann. Old Papa to great-grandchildren Paul, Lillian,

Kayla, Mady, Audra, Lachlyn, Sara, Lilly, Atrayu,

Ayden, Todd and Sunny. He is also survived by

brother Eddie (Sheila), sister Cindy (Charlie) Collier,

brother-in-law James (Carmella) Spinek, sisters-in-

law Suzanne Templin and Ann Spinek, as well as many

nieces and nephews and special friends Randy and

Dona Radcliff. Harold was preceded in death by his

wife, parents, son Tom, brother Gary, sister Patricia,

grandson Josh and brother-in-law Richard.

Following his father’s footsteps, Harold became

a Local 25 (Detroit) ironworker apprentice in 1962

and upgraded to journeyman in 1965. He served

Local 25 as business agent and vice president/busi-

ness agent. In February 1987, Harold was appointed

general organizer of the International Association

of Bridge, Structural, Ornamental and Reinforc-

ing Iron Workers and elected president of the Iron

Workers District Council of Michigan-Great Lakes

and Vicinity, serving for 17 years until his retire-

ment in 2004.

MICHAEL LESTER WHITE MAY 11,  194 5 – OC T. 25, 2022

M ichael Lester White, age 77,

died on October 25, 2022; He

was born on May 11, 1945, to the late

Lester and Marianne (Schriefer) White.

In addition to his parents, Michael

is preceded in death by his sister Linda

Shipley. Mike is survived by his wife Debra; children,

Michelle Lynn Stanopiewicz (Paul), Leslie Ann Brink

(Jeff), Tracy Marianne Phillips (Eric) and Michael

Lester White Jr.; grandchildren, Brandon Michael

Stanopiewicz (Rebecca), Kristen Nicole Strong

(Chris), Daryl Evan Brink, Jenna Marianne Pytlarz

(Brian), Makenna Marianne Phillips and Jovie Rose

Phillips; great-grandchildren, Olivia and Nora Claire

Stanopiewicz, Cambria and Keagan Strong, Haley

Rose and Morgan Marianne Pytlarz; many cousins,

nieces and nephews.

Michael was a union ironworker with 45 years of

dedicated service. He was a proud member of former

Local 348 (Erie, Penn.) and retired from the Interna-

tional Association of Bridge, Structural, Ornamental

and Reinforcing Ironworkers as a general organizer

and executive director of apprenticeship and training

in 2011.

NEW THINGS COMING IN 2023 FOR
IRONWORKER COMMUNICATIONS
Work in progress: The Ironworker is taking a break for
the January 2023 issue. Stay tuned for the first issue of
the new year coming in February 2023 with big news
regarding member communication!

For now, you can sign up to receive the inaugural edition
of the Ironworker Newsletter, launching in January 2023.
Scan the QR code here!

IRONWORKER NEWSLETTER
SIGN-UP

ironworkers.org/news-magazine/
ironworker-newsletter-sign-up
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1750 New York Avenue, N.W.
Lower Lobby
Washington, D.C. 20006
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The General Officers and Staff of the International Association of Bridge, Structural, Ornamental
and Reinforcing Iron Workers Extend to You Our Very Best Wishes During This Holiday Season

Holiday Greeting
TheTh GeneralG l Officersff andd Staffffdd  offff thehff  International Association of Bridge,f Structural, Ornamental

and Reinforcingd Irong  Workers Extend tod You Our Veryr  Best Wishest During Thisg  Holiday Season

ERIC DEAN
General President

JOSEPH HUNT
General President Emeritus

WALTER WISE
General President Emeritus

RON PIKSA
General Secretary

KENNETH “BILL” DEAN
General Treasurer

STEPHEN SWEENEY
First General Vice President

KEVIN BRYENTON
Second General Vice President

JAMES MAHONEY
Third General Vice President

STEVE PENDERGRASS
Fourth General Vice President

DAVID BEARD
Fifth General Vice President

MICHAEL BAKER
Sixth General Vice President

KENDALL MARTIN
Seventh General Vice President

GREGORY "JACK" JARRELL
Eighth General Vice President

DAVID OSBORNE
Ninth General Vice President

KEVIN BYRNES
Chief of Staff & Executive Assistant

to the General Secretary

FRANK MARCO
General Counsel
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